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The University of Derby is based in the  
English Midlands on various campuses,  
in Buxton, Derby and Chesterfield.  
The University hosts four Colleges:

 > Arts, Humanities and Education

 > Business, Law and Social Sciences

 > Science and Engineering

 > Health, Psychology and Social Care 

No 1 UK Modern University for multi-cultural 
learning – UK Modern ISB Benchmark  
Group 2018

Top 10 in the world for international student 
learning experience – Global ISB Benchmark 
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The PRME Sharing on Information Progress (SIP) Report 
outlines the College of Business Law and Social Sciences 
progress over 2017-2019 on the following PRME principles: 

PRINCIPLE ONE 
PURPOSE

PRINCIPLE FOUR 
RESEARCH

We will develop the capabilities 
of students to be future generators 
of sustainable value for business 
and society at large and to work  
for an inclusive and sustainable 
global economy.

We will engage in conceptual and 
empirical research that advances 
our understanding about the role, 
dynamics, and impact of 
corporations in the creation of 
sustainable social, environmental 
and economic value.

PRINCIPLE TWO 
VALUES

PRINCIPLE FIVE 
PARTNERSHIP

We will incorporate into our 
academic activities, curricula, and 
organisational practices the values 
of global social responsibility  
as portrayed in international 
initiatives such as the United  
Nations Global Compact.

We will interact with managers of 
business corporations to extend our 
knowledge of their challenges in 
meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.

PRINCIPLE THREE 
METHOD

PRINCIPLE SIX 
DIALOGUE

We will create educational 
frameworks, materials, processes 
and environments that enable 
effective learning experiences  
for responsible leadership.

We will facilitate and support dialogue 
and debate among educators, 
students, business, government, 
consumers, media, civil society 
organisations and other interested 
groups and stakeholders on critical 
issues related to global social 
responsibility and sustainability.

What is PRME?

The UN Principles of Management Responsible Education (PRME) is the leading global platform 
for open dialogues and collaborative learning on responsible management and leadership 
education� More than 800 participating institutions globally including University of Derby have 
committed to the PRME’s mission to “transform management education and develop the 
responsible decision-makers of tomorrow to advance sustainable development”� PRME's vision  
is to realise the Sustainable Development Goals through responsible management education

https://www.unprme.org/
https://www.unprme.org/
https://www.unprme.org/
https://www.unprme.org/
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UNIVERSITY OF 
DERBY

About the University of Derby 

Located in the heart of England, we are the only university in Derby and Derbyshire. We offer 
industry-relevant, expert teaching, from foundation and undergraduate degrees to postgraduate study 
and research. We have a long and proud heritage of using our knowledge and innovation to support the 
prosperity of the city and region. We welcome, support and challenge all of our students to develop the 
blend of academic knowledge and practical skills they need to succeed in their chosen field. Our strong 
industry links, expert academics and real-world classroom facilities will equip and prepare students  
to fulfil their potential. 

The University hosts four Colleges:

 > Arts, Humanities and Education

 > Business, Law and Social Sciences

 > Science and Engineering

 > Health, Psychology and Social Care

Foreword

By Professor Kathryn Mitchell CBE DL 
Vice-Chancellor and Chief Executive

As a university, we recognise the increasing student demand for sustainability and responsible  
management. Post COP26, net zero is fast becoming a core principle for business with net-zero pledges  
moving into net-zero plans. Sustainability is becoming increasingly embedded in business practice which  
will call in turn for graduates with the ‘Green Gene’ and relevant sustainability skills (Davies, 2020). As the 
problems we are facing in terms of the global crises cannot be addressed at the level they were created,  
how then are we responding as a university? 

Despite the challenges of Covid-19, there has been a significant mobilising of institutional response over 
past two years. Zero Carbon and Business, Economic and Social Policy were chosen as two of six areas of 
academic excellence ensuring a university-wide focus in helping to realise a sustainable, regenerative future. 
Zero Carbon, in particular, looks at developing practical and influential initiatives across the region to drive 
sustainability change, such as the De-Carbonise project which helps businesses get on the pathway to Net 
Zero, the Low Carbon Business Network, research into green-lean operations, sustainable transportation and 
the Green Entrepreneurs Programme. There is also globally influential environmental research such as our 2021 
Green Gown award winning Nature Connectedness work, coastal lagoons, coral reefs conservation and long-
term monitoring of ecological regeneration research such as Cuckoos Torr in Buxton and of Allestree Park in 
Derby – the UK’s largest rewilding project. It is heartening to see the growing body of applied research aimed 
at resolving key sustainability issues, on both a regional and global level. In September 2021, as a pledge of 
our institutional commitment, we joined the United Nations Framework Convention on Climate change (UNFCCC) 
Race to Net Zero campaign. This is supported internally by our University Sustainability Framework and internal 
‘Roadmap to Zero Carbon’.

In terms of our teaching curricula, “Transformative learning for people and the planet is a necessity for our 
survival and that of future generations” (UNESCO World Conference on ESD, 2021). Hence, our university’s new 
Teaching and Learning Strategy will focus on embedding Education for Sustainable Development (ESD) across 
the Institution. PRME catalyses this drive to implement sustainability as the ‘new normal’. Its focus on ESD, UN 
SDGs and Carbon Literacy Education aligns fully with the direction we are taking as an Institution. The recent 
agreement between College of Business, Law and Social Sciences and College of Science and Engineering 
to collaborate on PRME is particularly encouraging given transdisciplinary practice is essential to support the 
responsible decision-makers and leaders of tomorrow. Therefore, I am proud to confirm University of Derby’s 
commitment to the Principles of Response Management Education.



98

Key Achievements 
Business School

 > Accounting and Finance ranked 12th for Teaching Quality in the Times and Sunday Times  
University Guide 2022

 > Economics ranked 8th for Teaching Quality in the Times and Sunday Times University Guide 2022

 > Business Management ranked Top 15 for Student Satisfaction in the Complete University Guide 2022

 > Marketing ranked Top 15 for Graduate Prospects in the Complete University Guide 2022

Law and Social Sciences

 > Criminology ranked Top 20 for Student Experience and Teaching Quality in the Times and Sunday 
Times University Guide 2022

 > Law ranked Top 20 for Teaching Quality in the Times and Sunday Times University Guide 2022

 > BA (Hons) Sociology - 100% overall satisfaction, National Student Survey 2021

Centre for Contemporary Hospitality and Tourism Hospitality

 > Event Management and Tourism: Top 5 in the Guardian University Guide 2022

 > (NB this includes spa, wellness and culinary management)

Foreword

By Professor Kamil Omoteso 
Pro-Vice-Chancellor and Dean of the College

Undoubtedly, the most vital issue facing all organisations today is the need to embed corporate sustainability 
across all aspects of business. As such, the University’s decision in 2021 to focus on Net-Zero Carbon and 
Business, Economic and Social Policy as core academic themes supports this priority, in alignment with PRME 
principles. This draws on College activities and expertise including the De-Carbonise project, Low Carbon 
Business Network, Sustainable Operations and Supply Chains, Circular Economy, Sustainable Manufacturing, 
Green Lean Operations, Green Investing and the Green Entrepreneurs Programme. In terms of ‘Net-Zero 
business research’, we have identified a group of c.30 active researchers working on different net-zero related 
themes. This research is in turn helping to inform curriculum, upskill industry and inform policy. As an institution, 
we also joined the United Nations Framework Convention on Climate change (UNFCCC) Race to Net Zero 
campaign and as one of our College commitments, we intend to open a new Net-Zero Business School in 
2024. Across Derby Business School and the School of Law and Social Sciences, there is considerable research 
reflective of the different disciplines with emerging strengths in several of the SDGs: SDG 3 Good Health and 
Wellbeing, SDG 7 Affordable and Clean Energy, SDG 8 Decent Work and Economic Growth, SDG 9 Industry, 
Innovation and Infrastructure, SDG 12 Responsible Consumption and Production, SDG 16 Peace, Justice and 
Strong Institutions, and SDG 17 Partnerships for the Goals. 

Given responsible management learning is characterised by an urgent need for transdisciplinary practices 
(Laasch et al, 2020), one of our 2020-21 objectives was to extend PRME beyond our own College. Hence, the 
new PRME partnership between the College of Business, Law and Social Sciences and the College of Science 
and Engineering lays the foundation for this approach. It also ensures we avoid the ‘Carbon tunnel’ trap in  
our approach to Zero Carbon. In terms of curriculum, the new University’s Learning and Teaching strategy  
focus on embedding Education for Sustainable Development (ESD) fits excellently within PRME values.  
The new PRME Steering Group, in close collaboration with the University’s Pedagogic Practice Team, ensures 
cross-college representation on integrating the UN SDGs and ESD within our curriculum. Moving forwards, we 
have set ambitious goals as a College; firstly to ensure that all staff are Carbon Literate by the end of 2023 
given Climate Change is one of the greatest issues facing our society; secondly to develop a new ‘Responsible 
Business’ portfolio integrating the SDGs, Carbon Literacy and relevant sustainability skills, in tandem with the 
opening of the new net-zero Business School. We wish to play our part in offering the kind of education that 
puts corporate citizenship, corporate social responsibility, and sustainability at its heart. 

COLLEGE OF  
BUSINESS, LAW AND 
SOCIAL SCIENCES
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COLLEGE OF  
SCIENCE AND 
ENGINEERING

Key Achievements 
School of Human Sciences

 > Biological Sciences ranked 9th for student satisfaction in the Complete University Guide 2022  
(BSc (Hons) Human Biology)

 > Forensic Science ranked 3rd in the UK for careers after 15 months of graduating and 4th in the UK for 
student satisfaction with teaching in the Guardian University Guide 2022

 > Forensic Science is ranked 5th for graduate prospects in the Complete University Guide 2022

 > Sport Science is ranked in the Top 20 for teaching quality in the UK in the Times and Sunday Times 
University Guide 2022

School of Built and Natural Environments

 > Biosciences is ranked in the Top 15 in the UK for student satisfaction with the course in the Guardian 
University Guide 2022 (BSc (Hons) Biology and BSc (Hons) Zoology)

 > Biological Sciences ranked 9th for student satisfaction in the Complete University Guide 2022  
(BSc (Hons) Biology and BSc (Hons) Zoology)

 > BEng (Hons) Civil Engineering and BSc (Hons) Civil Engineering is ranked 4th in the UK for student 
satisfaction with teaching and in the Top 20 in the UK for student satisfaction with the course in the 
Guardian University Guide 2022

Foreword

By Professor Chris Bussell 
Pro-Vice-Chancellor and Dean of the College

The College of Science and Engineering is proud to join with the College of Business, Law and Social Sciences 
(BLSS) to be a part of the University of Derby PRME 2022 submission. Science and Engineering are at the heart 
of the solutions required to create a sustainable future and to reach targets for net zero carbon emissions.  
By Partnering with BLSS we are broadening the University’s approach to responsible management and 
ensuring that both sides of the “carbon coin” are reflected in the approach to the University’s Zero carbon 
academic theme. Scientists and engineers from across the College have the breadth of expertise to contribute 
to nature-based and engineering focused solutions to achieving net zero. The “carbon coin” concept balances 
the two sides of carbon management. On one side of the coin are ‘solutions’ which includes engineering-
based solutions, such as efficient hydrogen production, advancement in renewable energy sources, carbon 
capture, etc., and nature-based solutions such as strengthening biodiversity, conservation, restoration and 
nature connectedness. The other side of the coin is ‘adoption’ which considers how companies adopt new 
technologies and practices as part of their carbon management plans and pathways to net-zero, and how 
communities adopt new ways of living and behavioural changes shifts as part of their own personal contribution 
to minimising their carbon footprint, for example through dietary changes, reduced use of personal cars or other 
changes such as installation of domestic renewable energy systems. The principles of the carbon coin underpin 
the Colleges approach and philosophy to environmental sustainability, carbon management and pathways to 
net-zero. These principles are reflected in our taught provision, research activity and engagement with industry. 

Activities in the College of Science and Engineering with sustainability at their core include the DUST project,  
the De-Carbonise project and research undertaken in the Environmental Sustainability Research Centre (ESRC). 
The DUST and DeCarbonise projects are focused locally, drawing on the expertise of researchers in the College 
to reimagine a vision for a sustainable city of Derby. The ESRC is striving to be recognised as a Centre of 
Excellence for environmental sustainability through the lens of “Lived-in landscapes”. The reach of the ESRC is 
truly global, with projects creating a positive impact in the sustainable future of communities and environments in 
Africa, Europe and Asia.

The College of Science and Engineering has three Schools: Built and Natural Environment, Human Science 
and Computing and Engineering. Collectively they have research and teaching strengths across multiple SDGS: 
SDG 3 Good Health and wellbeing, SDG 7 affordable and clean energy; SDG 9 industry innovation and 
infrastructure; SDG 11 sustainable cities and communities; SDG 13 climate action; SDG 14 life below land; SDG 
15 life on land. Programmes of study are informed by Education for Sustainable Development (ESD) and we are 
committed to work with the University’s ESD network to embed the UN-SDGs within our programmes. 

Partnering with the College of Business, Law and Social Sciences offers the potential for the cross-disciplinary 
thinking and transdisciplinary collaboration required to achieve the UN-SDGs. Moving forward, we have 
committed to strengthening these cross-College links to provide new opportunities for sustainability focused 
research and teaching.

https://www.derby.ac.uk/news/2021/university-receives-donation-of-640000-to-deliver-vision-of-a-future-derby/
https://www.derby.ac.uk/business-services/funding/de-carbonise-project/
https://www.derby.ac.uk/research/centres-groups/environmental-sustainability-research-centre/
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Foreword

As we prepare our third PRME Sharing on 
Information (SIP) report, one of the key highlights 
for 2020-2021 has been the strategic journey 
of PRME in terms of College and University 
strategy. The University decision in 2021 to focus 
on Zero Carbon and Business, Economic and 
Social Policy as two of its core academic themes 
aligns closely with PRME priorities as does the 
University’s Learning and Teaching strategy focus 
on ESD and Responsible Futures accreditation. 
Then more recently, the agreement of College 
of Science and Engineering (CoSE) to partner 
with the College of Business, Law and Social 
Sciences (CBLSS) led to the formation of a PRME 
cross-college Steering Group. This convergence of 
top-down and bottom up commitment offers the 
potential for a transformational and systematic 
approach to the integration of sustainability, 
UN SDGS and UN Global Compact values. 
Regionally, as a University, we continue to work 
closely with Derby City in terms of the upcoming 
UNESCO Learning City ESD application, the UN 
SDGs and Global Compact Cities programme, 
Derby City Climate Change Commission and 
Urban Sustainability Transition Project (DUST) 
and ongoing engagement with regional partners 
and businesses in relation to Clean and Green 
Growth. Hence, the commitment to corporate 
sustainability is being driven by both internal and 
external stakeholder needs. This is particularly 

significant for PRME Principle One to “develop 
the capability of students as future generators 
of sustainable value and to work for an inclusive 
and sustainable global economy”. It also very 
much sits with the University’s strategic aspiration 
to be a Game Changer and a Force for 
Positive Impact. 

PRINCIPLE ONE  
PURPOSE

We will develop the capabilities of students to  
be future generators of sustainable value for business 
and society at large and to work for an inclusive  
and sustainable global economy.

Our cross-college approach to PRME

Newly established in the last quarter of 2021, the PRME Steering Group comprises representatives 
from College of Business, Law and Social Sciences and College of Science and Engineering and the 
wider University. Its aim is to provide an overall leadership body to direct, oversee and track PRME 
implementation in alignment with University strategic priorities. It includes Heads of Schools, Professor, 
Associate Professor and Early Researcher roles, Course Directors, Programme and Module leaders and 
key personnel from the University’s Pedagogic Practice Team, Commercial, Research and Innovation 
team, Estates Management and Union of Students (see below). This Steering Group has formed the 
consultation group for the preparation of this report and the setting of objectives for 2022-2023. 
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Principle Six: Dialogue

Principle Two: Values 

PRME Cross-College Steering Group 

Principle One: Purpose

College of Business, Law and Social Sciences (CBLSS)

 > Dr. Nicola Lynch, Head of Derby Business School 

 > Alexandra Charles, Head of Executive Education and Enterprise Development

 > Professor Lynn Saunders, Head of School of Law and Social Sciences 

 > Orla Kelleher, PRME Lead, Executive Education and Enterprise Development

College of Science and Engineering (CoSE)

 > Dr. Sian Davies-Vollum, Head of School of Built and Natural Environment Associate  
Professor of Geoscience

 > Dr. Sally Akehurst, Head of School of Human Sciences 

University of Derby

 > Chris Ribchester, Associate Professor, University’s Pedagogic Practice Team 

 > Nina Cupric, Vice President (Education), Union of Students

Principle Three: Method 

College of Business, Law and Social Sciences (CBLSS)

 > Dr. Chris Jones, Course Director, Sustainable Tourism, Hospitality and Events

 > Dr. Barbara Tomasella, Lecturer in Marketing and Operations, Derby Business School 

 > Colin Hanson-New, Lecturer in Operations and Supply Chain, Derby Business School 

 > Orla Kelleher, Senior Lecturer Responsible Management and PRME Lead, Executive Education and 
Enterprise Development

College of Science and Engineering (CoSE)

 > Dr. Joanna Poon, Associate Professor in Built Environment

 > Head of the Built Environment

 > Dr. Laurice Fretwell, Course Director, School of Human Sciences 

 > Dr. Uche Okere, Academic Lead- Environmental Management, Science and Engineering

University of Derby

 > Dr. Chris Ribchester, Associate Professor, University’s Pedagogic Practice Team

 > Nina Cupric, Vice President (Education), Union of Students

Principle Four: Research 

College of Business, Law and Social Sciences (CBLSS)

 > Dr. Fred Paterson, Associate Professor, Sustainable Business and Clean Growth Low Carbon Business 
Network Lead

 > Dr. Franc Jegede, Associate Professor International Relations, School of Law and Social Sciences

 > Orla Kelleher, Senior Lecturer Responsible Management and PRME Lead, Executive Eduwcation and 
Enterprise Development

College of Science and Engineering (CoSE)

 > Dr. Karim Vahed, Professor of Entomology, Natural and Built Environment

 > Dr. Kirsten lees – Low Carbon early career academic researcher, Natural and Built Environment 

 > Dr. Joanna Poon, Associate Professor, Head of the Built Environment

Principle Five: Partnership 

College of Business, Law and Social Sciences (CBLSS)

 > Dr. Fred Paterson Sustainable Business and Clean Growth Low Carbon Business Network Lead

 > Orla Kelleher, Senior Lecturer, Responsible Management and PRME Lead, Executive Education and 
Enterprise Development

College of Science and Engineering (CoSE)

 > Rosemary Horry, Senior Lecturer GeoScience

University of Derby

 > Peter Dewhurst, Director of Commerical, Research and Innovation

Organisational Practice

College of Business, Law and Social Sciences (CBLSS)

 > Dr. Fred Paterson, Associate Professor, Derby Business School

 > Orla Kelleher, PRME Lead

University of Derby

 > Gaynor Delaynor, Head of Compliance and Sustainability, Estates Management
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2020-2021 Objective Develop a collaborative, holistic and inter-disciplinary approach to 
this agenda by working cross-colleges on both a teaching and research level.

2020-2021 Objective Extend the scope of PRME beyond our College to the  
broader institution.

Highlights

Separate collaborations have occurred between CBLSS and CoSE to date, however given  
cross-college collaboration in terms of PRME and Zero Carbon, this is seen as an essential 
principle of approach moving forwards. 

2022-2023 Objective Develop a collaborative, holistic and inter-disciplinary approach to 
this agenda by working cross-colleges on both a teaching and research level.

Highlights

Collaboration with the University’s Pedagogic Practice Team and partnering with College 
of Science and Engineering, School of Built and Natural Environment and School of Human 
Sciences to progress the strategic journey of PRME.

2022-2023 Objective Continue to embed PRME across College of Business, Law 
and Social Sciences and College of Science and Engineering, in alignment with the 
University’s new Learning and Teaching Strategy.

2020-2021 Objective Embed the SDGs into College teaching curriculum informed by 
applied research into pro-environmental, pro-social research.

Highlights

Curriculum audits have been carried out to identify gaps and next steps in SDG integration. 
Evidence of progress yet significant journey to be made to achieve systemic integration. Positive 
new developments in formal and informal curriculum. 

2022-2023 Objective Continue to embed the Sustainable Development Goals into  
College teaching curriculum informed by applied research that makes a real difference  
to business, society and environment.

Progress and next steps

Having started collaborative discussions initially with the School of Environmental Sciences in 2020, this  
led to an agreement with the College of Science and Engineering to partner with the College of Business, 
Law and Social Science in terms of PRME in May 2021. The cross-college Steering Group was established 
in September 2021 and includes the Natural and Built Environment and School of Human Sciences (CoSE), 
working alongside the Derby Business School and School of Law and Social Sciences (CBLSS). It includes 
20 members from across the University including the University’s Pedagogic Practice Team, Union of 
Students, Commercial Research and Innovation team and Estates Management. These members have 
contributed towards the preparation of this PRME Sharing on Information Progress (SIP) report with  
sub-groups working on different principles. The PRME Steering Group will be the leadership body 
overseeing the embedding of PRME across both Colleges over next two years. This will also align 
with the University focus on Zero Carbon, ESD learning and teaching strategy and the University’s 
Sustainability Framework. 

Progress and next steps

Following the PRME SDG compass approach, SDG audits of curriculum from both the Derby Business 
School (CBLSS) and the Built Environment (CoSE) provided the first step in SDG integration, mapping the 
status quo and seeing what SDGS are most evident in the curriculum. While there was clear evidence 
of alignment of programme and modular content to the SDGS, nonetheless, the PRME Steering Group 
recognise the journey that must be made to systematically and explicitly integrate the SDGS across the 
full cross-college portfolio. Next steps include working with the University’s Pedagogic Practice Team to 

Progress and next steps

There have been several collaborations between colleges over past two years, such as the European 
Regional Development fund (ERDF) DeCarbonise project which involves technical researchers from 
the Institute for Innovation in Sustainable Engineering (IISE) and researchers from the Derby Business 
School’s DeCarbonise team and the MSc Sustainable and Ethical Business Management which includes 
multidisciplinary expertise from several Colleges. However, the cross-college consultation in relation 
to Zero Carbon and PRME has led to clear agreement on the pressing need for an interdisciplinary 
approach on both a teaching and research level. It is essential to avoid the ‘Carbon tunnel’ trap and 
ensure a holistic approach to reaching Zero Carbon. This will be a key focus for the PRME sub-groups  
on Principle 3 – Method and Principle 4 – Research in alignment with the Zero Carbon roadmap. 

embed ESD and SDGs which may include considerations for programme/module continual monitoring and 
programme validation/re-validation. Another key focus is on providing Carbon Literacy education for Staff 
and Students. For the latter, this may form part of a central induction or skills programmes. The College 
of Business, Law and Social Sciences (CBLSS) has identified ambitious goals with the intention to launch a 
new Derby Business School ‘Responsible Business’ portfolio in 2024 and to ensure that over the next two 
years, all CBLSS staff become Carbon Literate, having started the process of staff training in 2021. This 
Carbon Literacy Education will include opportunities for College of Science and Engineering staff and be 
developed in conjunction with the wider University and Carbon Literacy Project. 

https://ec.europa.eu/regional_policy/en/funding/erdf/
https://ec.europa.eu/regional_policy/en/funding/erdf/
https://www.derby.ac.uk/research/centres-groups/iise/
https://carbonliteracy.com/about-us/research/
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2020-2021 Objective Contribute to the University-wide Sustainability Strategy.

2020-2021 Objective Given our strong industrial community, work collaboratively with 
industry research and academia in the co-creation of curriculum and business research 
supporting an effective transition into a global sustainable business economy.

Highlights

Evidence of good collaboration and input from industry, research and academia, particularly in 
newly validated programmes, however there is more scope to build on this co-creation principle

Highlights

2022-2023 Objective Work collaboratively with industry, research, academia and student 
body in the co-creation of curriculum, inalignment with a pro-environmental, pro-social, 
responsible stance.

The University has reduced its carbon footprint by 25% since 2005 and a ‘Roadmap to  
Net Zero’ is in preparation. 

2022-2023 Objective Align the University Sustainability framework with the University 
strategic priorities particularly Zero Carbon.

Progress and next steps

In discussions around programmes validated over the past two years that expressly integrated the SDGs, 
it was evident that there are common principles in how industry, research and academia are being 
integrated into programme design and the validation process. Given this is a watershed global transition, 
new curriculum is evolving in line with this emerging landscape, therefore currency of new knowledge and 
research, integration of leading practice, industry challenges and trends is an ongoing consideration. In 
the spirit of the co-creation principle, we wish to progress this principle with the consideration of how it 
extends not only during validation but through programme development and delivery. Also, central to this 
is student engagement with teaching and research relating to ESD and the SDGs which the PRME Steering 
Group intends to address moving forwards. 

Progress and next steps

The University continues to perform well through audits by the British Standards Institute assuring 
compliance in terms of ISO 14001 environmental management standards. Having reduced its carbon 
footprint by 25%, the University is also preparing a ‘Roadmap to Net Zero Carbon’. Representatives from 
both Colleges support the Environmental Steering Group that support the drive towards sustainability as 
an institution. In addition, a cross-college consultation has taken place in relation to achieving a Net Zero 
Business School planned for 2024. In addition, being a Fairtrade University, the focus on the National 
Union of Students Responsible Futures, PRME, Zero Carbon and now ESD strengthens the commitment 
to sustainability and greater social responsibility as an Institution. Over the next two years, the University 
Sustainability framework will look at greater alignment and integration of these strategic priorities, as well 
as continue to progress its ‘Roadmap to Zero Carbon”.

Case Study 

“A new relationship with nature – for human and nature’s wellbeing”

The University’s Nature Connectedness Research Group was shortlisted in the Green Gown 2021 
‘Research with Impact (Institution) category for its work in transforming the way people interact with 
nature to improve wellbeing and promote pro-nature behaviour. PhD student Lea Barbett was also 
shortlisted in the ‘Research with Impact (Student)’ category in recognition of a tool she developed – a 
Pro-nature Conversation Behaviour Scale - for measuring behaviours that specifically aim to support nature 
conversation and biodiversity, which has been rapidly adopted by researchers, conservation organisations 
and government. This game changing research transforms the way people interact with nature to improve 
wellbeing and promote pro-nature behaviour and has received national recognition at the prestigious 
Green Gown Awards 2021. The ‘Pathways to Nature Connectedness’ provide a behaviour change 
framework for improving the human-nature relationship, which has been adopted by The National Trust, 
Wildlife Trust, and many others. The pathways inform the Connecting People with Nature stream of the 
government’s Green Recovery Challenge Fund and the Green Influencers scheme.

https://www.greengownawards.org/2021-winners1x
https://www.sustainabilityexchange.ac.uk/green_gown_awards_2021_research_with_impact_ins5
https://www.greengownawards.org/2021-winners1x
https://www.ukpact.co.uk/green-recovery-challenge-fund
https://ernestcooktrust.org.uk/what-we-do/green-influencers-scheme/
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Foreword

As an institution we recognise that PRME 
represents a commitment to the values of 
corporate sustainability which encompass the  
UN Global Compact Ten Principles in addition to 
the six PRME principles. The University’s strategic 
focus on Zero Carbon, Education for Sustainable 
Development (ESD) and Responsible Futures, its 
own Sustainability Framework and Race to Zero 
pledge deepens institutional commitment to 
these values. The strategic focus on Zero Carbon 
encompasses a necessarily broad definition of 
sustainability, recognising climate issues require 
a holistic and interdisciplinary, systems approach 
for true resolution. Further, given “responsible 
management learning is characterized by an 
urgent need for transdisciplinary practices” 
(Laasch et al, 2020), two of the four University 
Colleges have now committed to PRME (College 
of Business, Law and Social Sciences and 
College of Science and Engineering). In parallel, 
the University’s Learning and Teaching focus on 
ESD will hopefully ensure “learners across all 
academic disciplines and subject areas create 
and pursue visions of a better world. A world that 
recognises the interdependence of environmental 
integrity, social justice and economic prosperity, 
while acknowledging that environmental 
resources are finite and provide the foundation 
for our society and economy” (QAA 2021). 
ESD also supports global responsibility and 
citizenship. Thus, PRME and ESD are naturally 

aligned in terms of values and commitment 
to sustainability. This shared intent across 
the University begins to provide the platform 
needed to collaborate in the establishment of 
a new kind of education, research, partnership 
and dialogue. This is required if we are to rise 
to the challenge of re-envisioning the future in 
response to the converging global crises. It also 
provides fertile ground for our university values, in 
terms of cultivating staff and students that value 
others, are future-focused and bold in terms of 
working together in brilliant new ways to shape a 
better future. 

2020-2021 Objective Further integrate PRME into our formal and informal College 
curriculum and research activities with a focus on the SDGs.

Highlights

PRINCIPLE TWO  
VALUES

We will incorporate into our academic activities  
and curricula the values of global social responsibility 
as portrayed in international initiatives such as the 
United Nations Global Compact.

Recent audits of Derby Business School curriculum show a significant increase in the number 
of modules embedding sustainability and social responsibility. However, this is primarily due 
to newly validated programmes which explicitly embed the SDGs. Similarly, an initial SDG 
audit of cross-college research highlighted respective SDG strengths. Nonetheless, the PRME 
Steering Group recognise the journey yet to be made to embed a systematic process to achieve 
SDG integration. 

2022-2023 Objective Further integrate PRME into our formal and informal College 
provision focusing on the Sustainable Development Goals (SDGs), ESD and Carbon 
Literacy Education. 

Progress and next steps

There is clear evidence of progress in both formal and informal curriculum over the past two years. 
Following the PRME SDG Compass approach, keyword and SDG audits highlight an increase of 133% 
in Derby Business School modules addressing sustainability and global social responsibility. This is 
primarily due to newly validated programmes and informal curriculum which explicitly embed the SDGS. 
In addition, an initial SDG audit of cross-college research revealed respective SDG strengths yet also 
highlights the need for explicit linking to the SDGs. In terms of staff development, this was supported 
by the establishment of the University’s ESD network and PRME Carbon Literacy training, with plans to 
significantly further this aspect over 2022-23. Overall, we start this next PRME reporting period with a much 
better understanding of where we are now which helps to identify the significant work needed to ensure 
full SDG integration across the full teaching and research portfolio. 

Next steps will include the implementation of PRME objectives via the cross-college PRME Steering Group 
working in alignment with the University’s Pedagogic Practice Team and broader Zero Carbon University 
team. This will include discussions on how to achieve a more systematic integration of SDGs, ESD and 
Carbon Literacy education for both staff and students. In line with the intended launch of the iconic, new 
Zero Carbon Business School in 2024, Derby Business School will be working to achieve a full re-launch of 
a ‘Responsible Business’ portfolio. In support of this and the University’s strategic focus on Zero Carbon,  
it also aims to ensure all CBLSS staff are Carbon Literate by end 2023.

https://www.unglobalcompact.org/what-is-gc/mission/principles
https://racetozero.unfccc.int/team_member/pledge-to-net-zero/
https://racetozero.unfccc.int/team_member/pledge-to-net-zero/


2020-2021 Objective Achieve Responsible Futures NUS Accreditation as an Institution.

Highlights

Responsible Futures (RF) is an accreditation for HEIs who are able to evidence the significant 
embedding of sustainability into their curricula and student learning experience. Work on this 
has continued since 2019 and an accreditation audit date of May 2022 is now in place with 
PRME-related activities helping to inform the evidence base for the claim.

2022-2023 Objective This objective has been revised to achieve appropriate 
accreditations to support the embedding of PRME and ESD.

Progress and next steps

Under the leadership of the University’s Pedagogic Practice Team and Derby’s UoD Student Union, a 
small Responsible Futures steering group was set up in 2019 to progress new initiatives as well as identify 
and collate relevant work from across the University to support accreditation application. A provisional 
accreditation audit date of May 2022 has been set and PRME-related activities will help inform the 
evidence base for the claim. In addition, the College of Business, law and Social Sciences successfully 
made its eligibility EFMD accreditation application in 2021 which includes a significant focus on ethics, 
sustainability and social responsibility. Next steps include the broadening of this objective to allow for 
other pledges for impact across both colleges. This will include Responsible Futures and continuing 
EFMD accreditation but also leaves scope for any other potential accreditations that will help deepen 
the integration of PRME, SDGs and ESD. This also considers the University’s commitment to collaborative 
work across Derby city to establish a UNESCO Learning City that will have education for environmental 
sustainability at its heart.

Progress

Over the past two years, the University has continued to perform well based on audits by the British 
Standards Institute assuring compliance in terms of ISO 14001 environmental management standards. 
Having reduced its carbon footprint by 25%, the University has prepared a ‘Roadmap to Net Zero Carbon’ 
which is currently under discussion. Work to reduce carbon emissions to date has included upgrades to 
LED lighting, installation of a combined heat and power system and installation of solar panels on six 
of our buildings. Feasibility studies are currently underway for more renewable energy and low carbon 
projects. A sustainable travel plan for our students and staff has also been developed, aimed at reducing 
harmful emissions by implementing and promoting more sustainable travel and transport initiatives.  
The biodiversity of campus sites is also increasing by maintaining ‘no-mow’ and wildflower areas and 
our Hedgehog Friendly Campus status. In addition, the University has committed to both the Buxton and 
Chesterfield zero-plastic strategies.

Next Steps

Next steps will include the implementation of the ‘Roadmap to Net Zero’ and greater alignment between 
the University Sustainability framework and relevant University strategic priorities, such as Zero Carbon, 
ESD, Responsible Futures and PRME. One exemplar of this collaboration is the intended development 
of Carbon Literacy Education developed through PRME, in line with the Zero Carbon roadmap and ESD 
objectives. Another is the construction of the new net-zero Business School planned for 2024. 

2322

2020-2021 Objective In our last report, we set a range of objectives as part ofthe 
University Sustainability Strategy. This included development of an Energy Masterplan, 
setting up a structure of Environmental Change Champions across the University, 
creating an Environmental Compliance Group and a Sustainability Ideas and 
Innovation University forum, to ensure all staff have an opportunity to be engaged with 
the aspirations of the University.

Highlights

The University Sustainability strategy has progressed through the development of a ‘Roadmap 
to Zero Carbon’ supported by an Environmental Steering Group and Environmental Change 
Champion structure set up across the University. The Sustainable Ideas and Innovation was also 
implemented through a university Teams site. 

2022-2023 Objective This has been simplified into one overall objective as follows: 
Move towards greater sustainability as an Institution through supporting the University 
Sustainability framework with a particular focus on Zero Carbon.

https://www.sos-uk.org/project/responsible-futures
https://www.efmdglobal.org/
https://unesco.org.uk/learning-cities/
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PRINCIPLE THREE 
METHOD

We will create educational frameworks, materials, 
processes and environments that enable effective 
learning experiences for responsible leadership

Foreword  

Despite the challenges of Covid 19, there were a 
number of significant developments over the past 
two years. The University focus on Zero Carbon, 
as a central academic theme focusing on 
sustainability, led to a stronger strategic focus on 
PRME. In parallel with this, the focus on ESD and 
transdisciplinary curriculum as part of the new 
University’s Learning and Teaching Strategy, led 
to close collaboration between the PRME team 
and the University Pedagogic Practice team.  
As a consequence, a cross-college PRME Steering 
Group with a sub-group focusing on Principle 
Three (Method) was established in Sep 2021 
comprising members of College of Business,  
Law and Social Sciences (CBLSS), College 
of Science and Engineering (CoSE) and 
representatives from the University’s Pedagogic 
Practice team and Union of Students. This 
now provides a cross-college leadership and 
representational structure which will help lead, 
implement and oversee PRME from a formal and 
informal teaching perspective.

Progress over 2020-2021

In line with the PRME SDG integration matrix 
model, we mapped curriculum from both Derby 
Business School (CBLSS) and Built Environment 
(CoSE) against both keyword and SDGs.  
This highlighted progress in terms of newly 
validated programmes with some existing 
modules enhanced to include SDG-related 
content. Another significant development was 
Carbon Literacy training for CBLSS staff facilitated  
through the PRME Carbon Literacy training  
series led by Nottingham Trent University (NTU).  
One of the group actions arising from this training 
was a commitment to ensure Carbon Literacy 
across the organisation. This led to the integration 
of Carbon Literacy into a new corporate MSc  
and the development of our own Carbon  
Literacy programme delivered externally,  
which we are now looking to adapt for staff 
and students over the coming year. 

What PRME content  
are we teaching? 

College of Business, Law and  
Social Sciences (CBLSS) 

In terms of embedding PRME into Derby Business 
School curriculum, several developments 
supported SDG integration in; firstly, the 
revalidation of the Sustainable Tourism, 
Hospitality and Events portfolio. All related 
programmes were revalidated in 2021 with the 
SDGS explicitly aligned in all programmes and 
modules (see case study below). Secondly, a new 
corporate MSc. Sustainable and Ethical Business 
Management (MNDE) was also validated 
to pilot a transdisciplinary and SDG aligned 
approach including the embedding of Carbon 
Literacy. Members of the programme team also 
embedded SDG-related content and trialled 
carbon literacy within other existing modules they 

were responsible for as module leaders.  
The most prominent SDGs addressed across 
Derby Business School include SDG12 
Responsible Consumption and Production 
(28 modules), SDG9 Industry, Innovation and 
Infrastructure (23 modules), SDG 11 Sustainable 
Cities and Communities (20 modules) and SDG 8 
Decent Work and Economic Growth (21 modules) 
See Derby Business School SDG audit table. 

In terms of new developments in informal 
curriculum, University of Derby students became 
involved with the Enactus UK programme in 
2020. Enactus is an international organisation 
promoting students’ entrepreneurial action aimed 
at generating social and environmental good, 
aligned with the United Nations Sustainable 
Development Goals. Enactus Derby currently 
involves 35 students (primarily from the Derby 
Business School) who are actively involved as 
committee members, project leaders and team 
members. In its first year, Enactus Derby secured 
funding, as part of the Enactus UK national 
competitions, for social projects aimed at 
supporting young people with naturally occurring 
liver disease and new parents disadvantaged 
by Covid. This year’s projects are focused in the 
areas of food sustainability and homelessness.

2020-2021 Objective Further integrate PRME into the formal and non-formal teaching  
activities, focusing specifically on the UN Sustainable Development Goals (SDGs).

 Highlights

Business Law and Social Sciences

An audit of Derby Business School curriculum carried out by keyword and SDG mapping showed 
an 133% increase in modules linked to linked to ethics, social responsibility and sustainability 
over past two years. The most prominent SDGs include SDG 12 Responsible Consumption and 
Production (28 modules), SDG 9 Industry, Innovation and Infrastructure (25 modules),  
SDG 8 – Decent Work and Economic Growth (21 modules) and SDG 11 – Sustainable Cities  
and Communities (20 modules) See Derby Business School keyword and SDG audit tables.

College of Science and Engineering 

An initial baseline mapping of the Built Environment (School of Natural and Built Environment) 
programmes revealed four predominant SDGS; SDG 11 Sustainable Cities and Communities  
(51 modules), SDG 8 Decent Work and Economic Growth (29 modules), SDG 13 Climate Action 
(15 modules) and SDG 9 Industry, Innovation and Infrastructure (13 modules) See College of 
Science and Engineering Built Environment audit table.

2022-2023 Objective Further integrate PRME into our formal and informal College 
provision focusing on the Sustainable Development Goals (SDGs), ESD and Carbon 
Literacy Education.

https://www.unprmeclimate.org/carbon-literacy
https://www.unprmeclimate.org/carbon-literacy
http://enactusuk.org/
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What PRME content  
are we teaching? 

College of Science and  
Engineering (CoSE)

Having recently partnered with CBLSS on  
PRME in September 2021, working with the 
Natural and Built Environment as a starting 
point, a baseline audit was carried of the 
Built environment programmes. This baseline 
mapping showed eight SDGs across  
the portfolio with four predominant SDGs;  
SDG 11 Sustainable Cities and Communities  
(51 modules), SDG 8 Decent Work and Economic 
Growth (29 modules), SDG 13 Climate Action  
(15 modules) and SDG 9 Industry, Innovation and 
Infrastructure (13 modules). In addition, the BSc 
(Hons) Environmental Sustainability was validated 
featuring interdisciplinary content and alignment 
to the UN SDGs. 

In terms of informal curriculum, the Natural  
and Built Environment is a lead partner for Youth 
Environmental Alliance in Higher Education 
(YEAH) a network of institutions in four countries 
(USA, Australia, Peru, UK) focused on engaging 
undergraduate and graduate institutions in 
sustainable development goals. YEAH reaches 
across different disciplines but is primarily 
focused on the earth sciences, social sciences 
and sustainability. In addition, the network 
designs modules of instruction each focused 
on an individual SDG to provide curriculum for 
other institutions of higher education teaching 
sustainability. This was formally recognised  
as an example of SDG Good Practice in 
December 2021. 

Challenges 

Both schools face similar challenges in that while 
curriculum content aligns to the SDGs, many 
modules are not explicitly linked to the SDGs 
except primarily for newly validated programmes, 
modules and above exceptions. Within the 
Business School, SDGS of low frequency include 
SDG 6 Clean Water and Sanitation (2 modules), 
SDG 14 Life Below Water (3 modules) and  
SDG 17 Partnership for the Goals (3 modules). 
Also, the most common level for SDGs is level 
6 and 7 with fewer at undergraduate level, thus 
highlighting the need to introduce the  
SDGs earlier in the student journey.

Solutions under discussion include a central  
SDG induction for all students and a framework of 
how students can understand the SDGs  
through the stages.

Next two years

Setting an ambitious goal for CBLSS, we are 
working towards a relaunch of the Business 
School curriculum by 2024 under the theme of 
‘Responsible Business’. The vision is of a portfolio 
where SDGS are fully embedded, students are 
Carbon Literate and ESD is clearly embedded 
in business curricula. This is timed to happen in 
tandem with the launch of the new Zero Carbon 
Business School in 2024. In addition, our PRME 
partnership with CoSE opens up the way for a 
truly interdisciplinary approach necessary to 
shape a sustainable future, with a particular focus 
on the Zero Carbon theme. 

Working closely with the University’s Pedagogic 
Practice team, we will jointly explore how ESD 
and SDGs can be embedded into the existing 
curricula, programme/module validation and 
monitoring processes. The development of 
opportunities for carbon literacy education 
will also be explored for staff and students. 
For the latter, options under discussion include 
embedding in central induction or students skills 
programme for 2022-23.

MSc Sustainable and Ethical Business Management

A new corporate MSc for responsible business leaders who wish to reposition their organisation for 
a better future. The programme offers a holistic multidisciplinary curriculum clarifying why and how 
businesses need to urgently reposition to address the environmental, social and economic global crises 
facing the world. Business professionals learn how and why to implement responsible business practices 
that align with the United Nations’ Sustainable Development Goals (SDGs). Business leaders learn how  
to make the case for sustainability and responsible business. They review their business strategy, 
operations, finance and accounting and organisational workforce through an integrated sustainable, 
ethical and social responsibility lens to identify, evaluate and implement key changes and innovations  
in business practice. 

Responsible leadership is cultivated through development of sustainability competencies, mindset and 
inner assembly that support sustainable and socially responsible change. The programme addresses 
the integration of UN SDGS into business strategy and all modules are aligned to relevant SDGs. Carbon 
Literacy is also embedded with the opportunity for learners to become Carbon Literate certified. Adopting 
a seminar-led approach, this programme provides business professionals the opportunity to learn directly 
from a panel of experts drawn from industry, academia and research. The work-based approach ensures 
all learning and assignments are applied directly in learner roles to effect the practical organisational 
transition towards responsible business change and innovation. 

Postgraduate Certificate Stage        

The case for sustainable  
& ethical business  

20 credits

MSc Sustainable and Ethical Business Management Programme structure

Postgraduate Diploma Stage        

Master of Science          

Sustainable & ethical 
business strategy 

20 credits

Leading sustainable & 
ethical change  

20 credits

Sustainable & ethical 
business operations and 

marketing 20 credits

Sustainable workforce  
& wellbeing  
20 credits

Sustainable & ethical 
finance & accounting  

20 credits

Independent Study 
Learners can either conduct a work-based investigation of your choice, or write a 

research article on a particular aspect of ethical or sustainable business.

https://sdgs.un.org/partnerships/youth-environmental-alliance-higher-education
https://www.derby.ac.uk/news/2021/university-announces-vision-for-iconic-city-centre-business-school/
https://www.derby.ac.uk/news/2021/university-announces-vision-for-iconic-city-centre-business-school/
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2020-2021 Objective Pilot the best pedagogical approach for teaching sustainable 
education in light of emerging research.

Highlights

BSc Hons Environmental Sustainability

This degree is highly interdisciplinary, drawing  
on expertise from across environmental  
sciences, social science and business to offer 
a unique combination of subjects. It is a highly 
applied course with field work and multiple 
employability opportunities. 

Students will do 30 hours work experience as  
a minimum in Environmental and Ethics Legislation 
in the second year. Real world learning is 
embedded throughout the programme, for 
example, a live brief is provided by an external 
company, eg. Buxton Water. Students can choose 
to do a year’s placement and undertake work 
experience in the Student Initiated Module in the 
final year, and choose between an Independent 
Study (academic dissertation) or an Industrial 
Project, working in industry on a live brief to help 
solve a real problem.

Global Business and Strategy Module 

This module focuses on global economic factors 
and business strategy. Here modular content 
has been enhanced to introduce the UN SDGs, 
and their importance in the development of any 
business strategy. The aim is to show students 
how businesses should consider sustainability 
from several perspectives and how it can help 
create sustained competitive advantage by 
understanding which of the SDGs are applicable 
to the environment in which the business 
competes (competitors, customers, etc). This 
then relates to the business strategies they plan 
to develop. The intention is to build on the SDG 
integration in this existing module over the coming 
year. This enhancement has been shared and 
promoted to the seven collaborative partners 
sharing this module. This includes Med College 
Athens, Med College Thessaloniki, EU Business 
School, HELP, London College, Boston College 
and dimensions.

The newly validated programmes followed UNESCO Education for SDG Learning Objectives 
(2017) informed SDGs integration on both a modular and programme level.  
In addition, two of the new programmes (MSc Sustainable and Ethical Business Management 
and BSc Hons Environmental Sustainability) offer a transdisciplinary curriculum and learning 
through work/work experience. The former also includes Carbon Literacy education, 
Sustainable Mindset model and incorporates the UN’s eight Sustainability Competencies 
PRME’s Sustainable Mindset model. 

How are we teaching 
PRME content? 

What is our pedagogical approach?

2022-2023 Objective Research pedagogical approaches to inform impactful Education  
for Sustainable Development (ESD) learning and teaching practice.

Progress

The past two years focused on researching 
leading practice in relation to embedding SDGs 
and ESD. In cross-college discussions, it transpired 
that most newly validated programmes were 
greatly influenced in design by the UNESCO 
Education for Sustainable Development Goals, 
Learning Objectives (2017) and Education 2030 
Framework for Action. This ranged from mapping 
module content to the SDGs, addressing the 
cognitive, socio-emotional and behavioural 
domains (thinking, being, doing) to incorporating 
the UNESCO eight sustainability competencies 
as programme learning outcomes. In addition, 
the Sustainability Mindset model from the UN 
PRME Working Group on Sustainability Mindset 
(Rimanoczy, 2020) was incorporated in the MSc 
Sustainable and Ethical Business Management 
along with Carbon Literacy education. Another 
newly appearing pedagogic feature included 
the focus on interdisciplinary content and in two 
programmes, modular input is cross-college 
sourced with one module shared across both 
colleges (Economics for Sustainable Business 
Growth Module (L6)). Hopefully, this heralds the 
beginning of an interdisciplinary approach to 
curriculum design.

Challenges 

To quote from the University’s Learning and 
Teaching strategy, ‘it is not education but education 
of a certain kind, that will save us’ (Orr, 2004, p8.) 
The experience of validating the new programmes 
opened up indepth discussion around integrating 
the SDG in an impactful, real, meaningful way. It 
requires learner engagement not only in terms of 
thinking, but also being and doing, overall mindset 
change. It also requires a multidisciplinary context 
if we are to attempt to address the global crises 
we face and active participation from learners with 
real-world application.

Next two years

In light of these discussions, we revised our 
2022-2023 objective to focus on researching 
pedagogical approaches with the view to research 
and discover impactful Education for Sustainable 
Development (ESD) learning and teaching 
practice. The intention is to work cross-college, 
in conjunction with the University’s Pedagogic 
Practice team, to share experience and to identify, 
research and disseminate best practice.

https://www.unesco.de/sites/default/files/2018-08/unesco_education_for_sustainable_development_goals.pdf
https://www.unesco.de/sites/default/files/2018-08/unesco_education_for_sustainable_development_goals.pdf
https://www.unprme.org/prme-working-group-on-sustainability-mindset
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Embedding sustainable development 
into tourism, hospitality and events 
curriculum: Undergraduate subject 
revalidations Spring 2021

The Tourism, Hospitality and Events undergraduate 
programmes were scheduled to be reviewed 
and revalidated in preparation for the change 
of campus for the Centre of Contemporary 
Hospitality and Tourism (CCHT), from the Buxton 
campus to the main campus in Derby. This 
presented an opportunity to review the existing 
offer and update the curriculum to  
fit both the move into Derby Business School  
but also to reflect the changing needs of the 
visitor economy.

Market research data indicated four key areas of 
focus in order to increase the graduate outcomes 
of students: Entrepreneurship, Technology, Data 
Analytics, and Sustainable Development (SD). 
It was important the future curriculum offer met 
the future needs of both industry and students, 
therefore it was determined that the best way 
to embed SD into the curriculum would be to 
formally map the UN Sustainable Development 
Goals (SDG) into the module specification 
documentation, in essence formally recognising 
the role of the SDGs in the module and 
programme learning outcomes.

Outcomes

Sustainable Development is formally recognised in 
sixteen of the twenty-three (70%) of the available 
modules on the programmes, and this is reflected 
in the learning outcomes of the modules. For 
example, in the level five module Healthy and 
Sustainable Consumption students will be able to:

 > Examine issues related to healthy and 
sustainable consumption in the visitor economy;

 > Devise value propositions in relation to 
sustainability and wellbeing for the visitor 
economy;

 > Critically reflect on their own actions which  
drive sustainable behaviours.

There will be a particular emphasis on how 
students can contextualise their assessment 
within modules to reflect their own interests and 
understanding of sustainable development and the 
contribution they can make to the future of people 
and planet. A total of twelve of the seventeen SDGs 
were mapped across the curriculum and the next 
stage is to evaluate how effective the programmes 
are in delivering on the SDGs by engaging with 
students through qualitative feedback.

Progress

In 2019, the University’s Pedagogic Practice 
Team along with the Head of Membership, 
University of Derby Students Union were asked 
to take over leadership of Responsible Futures 
at Derby. Since then, they have worked with a 
small steering group to progress new initiatives 
whilst also identifying and collating relevant work 
from across the University which might inform a 
future accreditation application. A provisional 
accreditation audit date of May 2022 is now set 
and PRME-related activities will help inform the 
evidence base for the claim. 

Next two years

One of the notable features of PRME is how it 
supports various Business School accreditations 
such as EFMD and AACSB. Given this and other 
accreditations/professional body membership 
across both colleges, we revised this objective 
to include achievement of accreditations and 
pledges that support the impactful embedding  
of PRME and ESD.

Economics for Sustainable Business 
Growth module (L6)

One of the new developments in 2020 was the 
cross-college sharing of the BLSS module. Hence, 
this module is now an optional module in the 
BSc (Hons) Environmental Sustainability and so 
will combine both business and environmental 
sciences students. The module itself takes part 
in the Education for Justice UN initiative, which 
engages globally with universities in relation to 
the UN Sustainable Development Goals. Here 
students learn about sustainable business growth 
in relation to the SDGs, participate in a trip to UN 
Vienna where they have lectures on the SDGs as 
well as attend sessions by United Nations Industrial 
Development Organisation (UNIDO). The curriculum 
for this module includes UN validated content on 
Ethics and Anti-Corruption, developed as part of the 
E4J tertiary education teaching resources. 
 

Ethics and Sustainability Module (L6)

This module runs on all BA (Hons) Marketing 
degrees and looks at several ethical issues and 
sustainability through a series of lectures and 
seminars. Initially, we consider consumer lifestyle 
in terms of sustainability, for example, in terms of 
the products we buy, the transport we use, energy 
usage, number of flights per year etc. We also 
look at current and topical ethics and sustainability 
issues in the media as well as consider 
environmental accreditations such as ISO 14001. 
The students then work on an assignment which is 
designed to help encourage certain businesses to 
become more ethical / sustainable. The assessment 
is an electronic poster plus a supporting report 
which looks at the impact on stakeholders, strategy 
and the competitive advantages for the businesses 
of choosing to be more ethical and sustainable.

Review existing curriculum and highlight areas 
of good practive

Review QAA subject benchmark statements

Develop programme learning outcomes

Design new modules

Map to SDGs’ using ‘learning objectives for SDGs’

Create mapping document

Review and finalise

2020-2021 Objective Achieve Responsible Futures NUS accreditation.

Highlights

Responsible Futures (RF) is an accreditation for HEIs who are able to evidence the significant 
embedding of sustainability into their curricula and student learning experience. Responsible 
Futures supports institutions to provide their graduates with an experience that focuses on “the 
knowledge and understanding, skills, and attributes to actively contribute to a socially just 
response to the climate crisis” (SOS-UK, 2021). https://www.sos-uk.org/project/responsible-
futures. An accreditation audit date of May 2022 is now in place with PRME-related activities 
helping to inform the evidence base for the claim.

2022-2023 Objective Achieve appropriate accreditations to support the impactful 
embedding of PRME and Education for Sustainable Development (ESD).

https://www.sos-uk.org/project/responsible-futures
https://www.sos-uk.org/project/responsible-futures
https://www.sos-uk.org/project/responsible-futures
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Progress

This objective centres around the principle of 
co-creation in curriculum design. In reviewing the 
newly validated programmes as a starting point, 
it was clear that consultation occurs with key 
stakeholders, industry, researchers, academia and 
student body as part of the required validation 
process. There was also a clear trend to engaging 
Industry speakers, applied learning and a learning 
through work or work experience practice evident 
in all newly developed programmes. In addition, 
the engagement with businesses from a research 
and enterprise perspective is also helping to inform 
currency of curriculum. 

Next two years

The intention is to continue to build on this  
co-creation principle in curriculum design, not only 
through validation but also through assessment 
design, development and delivery of programmes. 
Staying current with emerging environmental, 
societal and industry trends, graduate outcomes 
and careers is seen as a key requirement as is 
learner engagement in curriculum design and 
delivery. While all trends indicate a generation of 
young people now demanding sustainability, there 
is still the search for how best to engage students 
in this transition. This is again something that the 
cross-college PRME Method sub-group will aim to 
address over the coming two years. 

Progress

We initially set the objective for a cross-college 
staff development series. While collaboration 
happened later than planned, other events 
occurred that helped progress this agenda. 
Starting with the MSc Sustainable and Ethical 
Business Management team, we availed of the 
PRME Carbon Literacy training led by Nottingham 
Trent University. This then extended to the Executive 
Education and Enterprise Development team and 
College of Business, Law and Social Sciences. 
Building on this, the PRME lead developed a 
Carbon Literacy training programme in conjunction 
with the Carbon Literacy Project for an external 
organisation (Derbyshire Community Health 
Services NHS Trust). This programme will now be 
adapted for internal University Carbon Literacy 
Education for both staff and students. In addition, 
a university wide ESD Network was launched in 
January 2021. Its primary goal is the promotion 
and sharing of practice about how sustainable 
development topics, themes and debate can 
be included in the HE curriculum, across all 
academic disciplines. The work of the ESD 
group is framed partly by the UN’s Sustainable 
Development Goals and how to support learners 
to develop the sustainability literacy necessary 
to address these wide-ranging targets in their 
personal and professional lives. As a cross-
University network, thus far, has operated virtually 
via a MS Teams group, which has acted as 
platform for presentations, meetings, and the 
sharing of resources and information. Currently 
the ESD network has 102 members, including 18 
colleagues from CBLSS. 

Challenges

Discussions have centred on how academic and 
professional service colleagues’ understanding 
of, and confidence with, ESD and PRME can be 
enhanced. In conjunction with the University’s 
Pedagogic Practice team, consideration of what 
support and staff development mechanisms 
might be put into place for this and how might 
this be resourced. This is a significant University 
consideration, with direct implications for likely 
engagement with the University’s Centre for 
Quality Assurance. 

Next two years

Continuing to build on these developments, 
the aim is to collaborate with the University’s 
Pedagogic Practice Team in delivering staff 
development workshops to support the 
embedding of ESD and SDGs with a priority focus 
on Carbon Literacy. In terms of both CBLSS and 
in support of the Zero Carbon University focus, 
an ambitious goal has been set to ensure that all 
CBLSS staff receive Carbon Literacy education. 
In addition, we will work with the University’s 
Pedagogic Practice Team and Estates to adapt 
the existing Carbon Literacy programme for 
pan-university staff needs. Alongside this, the 
PRME Steering Group will identify other staff 
development needs and in conjunction with the 
University’s Pedagogic Practice team, collaborate 
on their joint delivery as required.

How are we supporting staff? 

2020-2021 Objective Create a cross-college Staff development series to inform and 
enhance staff knowledge and experience.

Highlights

As the cross-college collaboration started in September 2021, we did not address this objective 
as initially planned. However, with the support of the PRME Carbon Literacy Training led by 
Nottingham Trent University (NTU), we began the process of Carbon Literacy training of CBLSS 
staff in 2020. In addition, CBLSS and CoSE engaged with the University-wide ESD Network 
launched in January 2021 to help embed the SDGs and support staff to develop sustainability 
literacy in both personal and professional lives.

2022-2023 Objective In collaboration with the University’s Pedagogic Practice Team, 
deliver staff development workshops to support the embedding of ESD and SDGs with  
a priority focus on Carbon Literacy.

2020-2021 Objective Work collaboratively with industry, research and academia in the 
co-creation of curriculum, in alignment with a pro-environmental, pro-social, sustainable 
business stance.

Highlights

The principle of co-creation with industry, research and academia and student in curriculum 
validation is clearly evident in the validation of new programmes. We need to continue and 
expand on this approach beyond validation and through development and delivery. 

2022-2023 Objective Continue to work collaboratively with industry, research, academic 
and student body in the co-creation of curriculum, in alignment with a pro-environmental, 
pro-social, responsible stance.
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BA (Hons) Accounting and Finance • • • • •

BA (Hons) Business Accounting and Finance • • • •

BA (Hons) Business Management • • • • • • • • •

BA (Hons) Economics • • •

BA (Hons) Event Management • • • • • • • • • • • • • • • • • • •

BA (Hons) International Business and Finance • • • •

BA (Hons) International Hospitality Management • • • • • • • • • • • • • • • • • •

BA (Hons) International Tourism Management • • • • • • • • • • • • • • • • • • • • •

BA (Hons) Marketing (Management) Top-Up • •

BA/BSc Marketing • • •

BSc (Hons) Economics and Finance • • •

BSc (Hons) Finance •

BSc (Hons) International Business Management • • • • • • • • • •

MBA Global • •

MBA Professional • • • • •

MSc Events Management • • • • • •

MSc Global Operations and Supply Chain Management • • • •

Msc Human Resource Management (Top-Up) •

MSc International Hospitality Management • • • • • • •

MSc Marketing Management • •

MSc Strategic Leadership • • • •

MSc Sustainable and Ethical Business Management • • • • • • • • • • • • • • • • • • • • • • • • • • • • •

MSc Tourism Management • • • • • •
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Level Three

Contemporary Issues in Business • • • • • • • •

Level Four

Introduction to Global Business and Sustainability •

Understanding the Global Business Environment • • •

Business Environment of the Visitor Economy •

Current Scenarios, Future Directions • •

Organisational Transformation • • • •

Service Experience Co-Creation •

Project Design, Planning and Management •

Tourism Societies • • • •

Level Five

Sustainable Event Operations • •

Menu Design and Sensory Evaluation • • • • • • •

Sustainable Hospitality and Leisure Operations • • • •

Sustainable Supply Chains • •

Ethics and Social Responsibility • • • •

Consumer Behaviour • •

Principles of Responsible Management • • •

Facilities Design and Venue Management •

Healthy and Sustainable Consumption • • • • •

Procurement and Supply in the Visitor Economy •

Destination Management • •

Niche Tourism • •

Level Six

Economics of Sustainable Business Growth • •

Corporate Governance •

International Economics and Sustainability • • • • •
Crowd Management, Risk, Security and  

Health in Events
• •

Event Tourism and Placemaking • •

Anthropology of Food and Hospitality •

Luxury Hotels and Resorts • • • • •
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Level Six (continued)

Contemporary Issues in HR Management •

Employee Engagement and Wellbeing • • • •

The Business Consultancy Project •
Sustainable Development and International 

Business Law 
•

Ethics and Sustainability • •

Consumer Behaviour •

Sustainable Tourism Planning • •

Level Seven

Risk Management in a global context •

Ethnographies of Festival Consumption • •

Event Operations and Risk Management • • • •

Enterprise and Risk • •
Managing the International Hospitality  

Service Experience
• • • •

Leading, Managing and Developing People •
Information Systems for Sustaining  

Competitive Advantage
• •

The Sustainable Global Business Environment • • •

Sustainable Transportation and Freight Logistics • •

Contemporary Marketing Challenges •
Critical Perspectives in Strategic Management  

and Leadership 
• • •

Governance and Risk • •

Sustainable Workforce and Wellbeing • • • • •

Challenging Tourism Consumption • • • • •

Sustainable Tourism Development • • • • • • • • •

Strategic Directions • •

Leading Sustainable and Ethical Change • • • • • • •

Sustainable and Ethical Business Strategy • • • • •

The Case for Sustainable and Ethical Business • • • • • • • • • • • • • • • • •
Sustainable and Ethical Business Operations  

and Marketing
• • • • •

Sustainable and Ethical Finance and Accounting • • • • •
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College of Science and  
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Level Three

Introduction to Design • •

Level Four

History and Theory of Design and Architecture 1 •

Studio Design and Personal Development • •

Construction Materials Technology • • •

Technology and Structures 1 • • •

CAD and Mathematics for Construction • • •

Applied Mathematics 1 • •

Engineering Mathematics 1 • •

Civil Engineering Construction and CAD • • •

Architectural CAD • • •

Design Analysis and Personal Development • •

Personal Development and CAD • • •

Construction Organisation and Economics • • •

Environmental Design and Services • • • •
Civil Engineering Construction and  
Health and Safety • •

Site Surveying 1 • •

Introduction to Construction Measurement • •

Structural Analysis Theory and Design 1 • • •

Structures 1 • •

Level Five

Advanced CAD and BIM •

Interior Design • •

Studio Design 2 and Personal Development Part A • •

Measurement and Cost Studies •

Property Development and Appraisal • • •

Technology and Structures 2 • •

Advanced Engineering Mathematics 2 • • • •

Applied Mathematics 2 • • • •

Geology and Soil Mechanics • • •

Infrastructure Design and Materials • • •

Structural Analysis Theory and Design 2 • • •

History and Theory of Design and Architecture 2 •

Studio Design 2 and Personal Development Part B • •

Venue Design •
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Level Five (continued)

Architectural Technology and Building Systems •

Maintenance and Refurbishment • •

Project Planning and Development •

Fluids and Drainage Engineering • •

Infrastructure Surveying and Asset Management 2 • •

Structural Design 2 • • •

Geotechnical Engineering 1 • •

Level Six

Integrated Project (Design) - 40 Credits (Through) •

Integrated Project (Technology) - 40 Credits (Through) •

Professional Practice and Project Management •

Civil Engineering Construction Management • • • •

Geotechnical Engineering 2 • •

Advanced Technical Design and Detailing • • •

Project Research and Urban Design •

Facilities Management and Property Development • •

Construction Value and Cost Studies 2 • •

Advanced Infrastructure Surveying and Design 3 • •

Structural Analysis Theory and Design 3 • •

Hydraulic Engineering • •

Structural Design Project • •

Level Seven

Health in Buildings: Comparative Approach • •

Sustainable Architecture and Low Energy Design • • •

BIM and Integrated Project Collaboration •
nD BIM – Costing, Project Planning and Design 
Management •

Flood Risk Engineering Management • •
Transport Infrastructure Engineering and Sustainable 
Design • • •

Advanced Geotechnical Engineering • •

Environmental Risk and Responsibility • •

Sustainable Design Analysis and Simulation • •

Project Planning Value Engineering and Risk Management • •

Sustainable Construction Methods and Materials • •

Geomatic Monitoring and Asset Engineering • •

CPD and Strategic Management • •
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Research Centres 

College of Business, Law and  
Social Sciences

Comprising Derby Business School, School of 
Law and Social Sciences and the Centre for 
Contemporary Hospitality and Tourism, the 
college delivers a distinctive portfolio of research 
spanning a wide range of disciplines. 

The Centre for Supply Chain Improvement  
led by Professor Jose Arturo Garza-Reyes is a 
centre of excellence for operations and supply 
chain management in advanced research and 
industry partnerships. In association with the 
Industry, Professional Institutes and International 
Societies, the centre addresses some of the most 
critical challenges facing organisations in terms 
of their supply chains and internal operations. It 
has three broad focuses: technology innovation, 
system improvement, and process re-engineering. 
We look vertically within organisations and their 
internal operations, and horizontally across 
their supply chains. Members actively publish in 
top ranked business, operations, supply chain 
and logistics journals by commanding research 
interests and expertise in areas that include 
Business and Process Excellence; Systematic 
Innovation; Lean Six Sigma; Green Lean; 
Sustainable, Green and Circular Operations 
and Supply Chains; Quality Management; Cost 
and System Optimisation; System Modelling and 
Simulation; Artificial Intelligence; among other 
relevant research themes.

The Centre for Business Improvement led by 
Professor Carley Foster supports organisations 
in improving their performance through applied, 
multidisciplinary research. The Centre draws upon 
the academic expertise of staff predominately 
in Derby Business School and includes 
internationally recognised researchers, doctoral 
students and visiting scholars. The Centre  
includes commissioned research, consultancy, 
training, student projects and knowledge 
exchange activities and specialises in four  
areas of applied research: 

 > Accounting, accountability and ethics

 > Applied economics and enterprise evaluation

 > Sustainable business and clean  
growth research

 > Responsible customer engagement

The Social, Cultural and Legal Research 
Centre led by Professor Alex Nunn and  
Professor Stephen Farrall brings together 
researchers from across the disciplines of Law, 
Sociology, International Studies, Criminology and 
Policing in collaborations that are designed to 
have real-world progressive impact. The Centre’s 
aim is to use research to shape and build a 
‘better society’. We inform policy making, shape 
best practice and lead intellectual debates.

The Social, Cultural and Legal Research Centre 
works across four areas of expertise:

 > Social policy, politics and society crime

 > Policy and society

 > Policing and criminal justice

 > International justice and legal ethics

The Centre offers commissioned research 
projects and services to a range of funders 
such international organisations, government 
departments, local authorities, police and criminal 
justice organisations and charities, training and 
CPD and PhD programme supervision. 

The Visitor Economy Research Group  
focuses on the ‘visitor economy’, a place-centred 
concept concerned with the whole environment 
where visitors, locals and tourists interact. Its 
research makes a direct contribution to the 
economic, social and well-being of individuals, 
organisations and destination, with a particular 
focus on sustainable development, wellness 
and community engagement. During the 
COVID-19 global health pandemic, we have 
placed significant emphasis on resilience in the 
visitor economy. Our research focuses on multi-
stakeholder engagement to promote businesses 
and better societies for a sustainable post-
pandemic visitor economy. 

PRINCIPLE FOUR 
RESEARCH

We will engage in conceptual and empirical research 
that advances our understanding about the role, 
dynamics, and impact of corporations in the creation of 
sustainable social, environmental and economic value. 

Foreword 

There have been a number of influential 
developments over the past two years in the 
context of PRME research. Firstly, the University 
focus on Zero Carbon as one of six core strategic 
themes led to a University-wide collaboration 
in terms of producing a Zero Carbon roadmap. 
The inclusion of PRME in this context helped to 
deepen the focus on interdisciplinary research 
recognising the need to inter-connect research 
disciplines and avoid the ‘Carbon Tunnel’ trap. 

In parallel, the formation of the cross-college 
PRME Steering Group gave opportunity for 
researchers from both College of Business,  
Law and Social Sciences (CBLSS) and College  
of Science and Engineering (CoSE) to come 
together and agree the PRME Research 
objectives for 2022-23. 

The PRME Research sub-group started in 
September 2021 and one of the collaborative 
steps taken was the mapping of College research 
activities against the UN SDGs over the last two 
years, based on activities from several CBLSS 
research centres and CoSE’s Centre of Excellence 
for Environmental Sustainability (ESRC). This 
highlighted the complementarity of respective 
research strengths and offers a useful starting 
point for future discussions on Zero Carbon, 
integrating the SDGS and interdisciplinary 
research activity in the future. In addition, the 
University of Derby and East Midlands Chamber 
have become signatories of the United Nations 
Framework Convention on Climate Change 
(UNFCCC) Race to Zero campaign. This runs 
alongside CBLSS commitment to a net-zero 
Business School and comprises a multi-vectored 
approach to addressing the University’s 
commitment to sustainability and wider 
environmental ambitions. 

https://www.derby.ac.uk/research/centres-groups/centre-for-supply-chain-improvement/
https://www.derby.ac.uk/research/centres-groups/centre-for-business-improvement/
https://www.derby.ac.uk/research/centres-groups/centre-for-business-improvement/accounting-research-cluster/
https://www.derby.ac.uk/research/centres-groups/building-better-business/applied-economics-and-enterprise-evaluation/
https://www.derby.ac.uk/research/centres-groups/centre-for-business-improvement/sustainable-business/
https://www.derby.ac.uk/research/centres-groups/centre-for-business-improvement/sustainable-business/
https://www.derby.ac.uk/research/centres-groups/centre-for-business-improvement/customer-engagement/
https://www.derby.ac.uk/research/centres-groups/social-cultural-and-legal-research-centre/
https://www.derby.ac.uk/research/centres-groups/social-cultural-and-legal-research-centre/
https://www.derby.ac.uk/staff/stephen-farrall/
https://www.globalissues.org/news/2021/11/10/29308
https://www.derby.ac.uk/news/2021/university-announces-vision-for-iconic-city-centre-business-school/
https://www.derby.ac.uk/news/2021/university-announces-vision-for-iconic-city-centre-business-school/
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Since 2012, Researchers from Derby Business School have pioneered Pro-Environmental (PE) 
Enterprise Strategies and generated impact at individual SME and regional policy level� 
This includes:

 > policy level impact: by developing pro-environmental specific enterprise practice and 
informing the LEP Energy Strategy and Local Industrial Strategy, and influencing policy makers 
and implementers; 

 > economic impact on SMEs: supported to access low carbon goods and services markets 
through the creation of a pro-environmental enterprise network comprising over 170 SMEs. 
With secondary environmental impacts including carbon reductions and improved  
energy performance.

 > practitioner impacts: from increased awareness of pro-environmental business approaches

Derby Business School
Sustainable Business Cluster 

Our team of research-active staff work with 
academic colleagues across the College 
and wider University to ensure that student 
programmes reflect our commitment to 
sustainable development goals and the increasing 
importance of ‘pro-environmental’ business to the 
local, regional and national economies. 

Our wide range of expertise also allows us to: 

 > Undertake practical and applied research 
into pro-environmental business innovation 

 > Help businesses share knowledge and 
connect expertise across the low  
carbon sector 

 > Support business innovation – in particular for 
SMEs and the leadership of pro-environmental 
innovation across supply chains, localities and 
public services 

Close relationships with regional bodies have 
allowed us to develop regionally significant data 
sets on clean growth and pro-environmental 
business needs and through this influence 
regional policy.

The Low Carbon  
Business Network 

The University has been supporting small- and 
medium-sized companies through its Low Carbon 
Business Network, an ERDF-funded project. This 
was a collaboration between Derby Business 
School in partnership with Institute for Innovation 
in Sustainable Engineering, Derby City and 
Derbyshire County Council. The aim was to 
support local businesses who supply low carbon 
environmental goods and services by accelerating 
the adoption of eco-friendly, low carbon, green 
products and services in key supply chains. This 
led to environmental, economic and social impact 
for individual SMEs as well as influencing regional 
policy by informing the D2N2 LEP Energy Strategy 
and Local Industrial Strategy. 

2020-2021 Objective Conduct applied research that makes a real difference to business, 
society and environment.

Highlights

College of Science  
and Engineering 

Environmental Sustainability  
Research Centre (ESRC)

The Environmental Sustainability Research 
Centre (ESRC) provides students, academics, 
government agencies, industry and business 
with exciting opportunities to contribute to 
urgent global challenges in climate change 
and sustainable development. Based within the 
College of Science and Engineering, we harness 
academic expertise and cutting-edge resources 
from across the University of Derby including 
areas such as engineering, built environment, 
psychology and tourism. 

We bring together students, researchers, other 
leading academic institutions, governments, 
international non-governmental organisations, 
business and industry leaders, and charitable 
and philanthropic organisations. Research activity 
aligns with a narrative of the ‘lived landscape” 
and the Centre’s three research themes:

 > Sustainable infrastructure and resources

 > Global resilience

 > Biodiversity and ecosystems

The Centre delivers outcomes that have a 
significant impact on addressing global problems 
such as climate change to safeguard our planet 
for future generations. 

In the last two years, we have expanded the volume and breadth of our research and wider 
engagement with local, regional, national, and international communities. We have done this 
by conducting, sharing and co-producing research that has immediate and direct relevance to 
business, society, and the environment.This is reflected in our suite of externally funded projects, 
numbers of dissemination events, and research citations.

2022-2023 Objective Continue to conduct applied research that makes a real difference  
to business, society and environment.

2020-2021 Objective Integrate the UN Sustainable Development Goals into our  
research activities.

Highlights

A baseline SDG audit of research produced over the 2020-21 period was undertaken for  
CBLSS and ESRC. SDG strength areas for CBLSS include SDG 12 Responsible Consumption  
and Production; SDG 8 – Decent Work and Economic Growth; SDG 9 Industry, Innovation  
and Infrastructure; SDG 3 Good Health and Wellbeing and SDG 16 Peace, Justice and  
Strong Institutions. A preliminary audit of ERSC activities highlighted SDG strength areas as  
SDG 14: Life Below Water; SDG 15: Life on Land, SDG 11: Sustainable Cities and Communities 
and SDG 13: Climate Action. 

This will form the basis for further discussions on how to integrate, encourage and support  
cross-college collaborative, interdisciplinary research. 

2022-2023 Objective Continue to integrate the UN Sustainable Development Goals  
into our research activities.

https://www.derby.ac.uk/research/centres-groups/environmental-sustainability-research-centre/
https://www.derby.ac.uk/research/centres-groups/environmental-sustainability-research-centre/
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D2 Energy Efficiency

Derby City and Derbyshire County councils 
provide grants for within-firm energy and  
resource efficiency measures:

 > Number of grants awarded: 250 

 > Value of grants: £1.5 million 

 > Private sector (SME) funding leveraged: 
£2.2million 

 > Number of energy audits completed: 615 

 > tCO2e saved: 1,866  

Low Carbon Consultancy, Research  
and Development 

The University of Derby elements of the 
programme will have supported around 200 
local SMEs by its close in 2022. The Institute for 
Innovation in Sustainable Engineering (IISE) offers 
bespoke research, development and technical 
consultancy, for new production and product 
development by engaging academics from a 
range of disciplines from design and manufacture, 
to supply chain management, environmental 
science and ecology. 

Business process improvements focused on 
operations and supply chains are provided by 
Derby Business School. The business innovation 
identified by IISE and Derby Business School and 
implemented in these firms will result in 28,000 
tCO2e GHG emissions reduction. 

DUST – Derby’s Urban Sustainability 
Transition (DUST)

Derby’s Urban Sustainability Transition (DUST) is a 
research project focuses on the transition of Derby’s 
urban landscape towards a more environmentally 
sustainable future.

The three-year project will lay the groundwork 
for the long-term development of Derby city and 
surrounding areas, addressing issues  
of climate change, human and nature habitat 
management, sustainable mobility and transport, 
and integrated connectivity that enhances the lived 
experience of the citizens of Derby. The project will 
involve University partners, including Derby City 
Council, Toyota Manufacturing UK and international 
collaborative partners in Toyota City, Japan. The 
legacy will fund, among other things, two post-
doctoral researchers, each for a period of three 
years, as well as capital investment by  
the University for equipment in connection with  
the DUST project. 

The project is led by Dr Chris Bussell,  
Pro Vice-Chancellor Dean of the College of 
Science and Engineering at the University of Derby, 
who also chairs Derby City’s Climate Change 
Committee. Aligning to work underway with Derby 
City Council, the Economic Regeneration Forum, 
Marketing Derby and Derby Heritage, the DUST 
project will explore how we reimagine Derby city, 
capitalising on the rivers and streams, greenways, 
parks and open spaces to improve active transport, 
reduce transport associated emissions and improve 
air quality.

Progress

Over the past two years, CBLSS has engaged 
with other disciplines and researchers on  
pro-environmental, pro-social business and Zero 
Carbon themes. Highlights includes activities 
such as the Sustainable Business Research Forum 
which engages pro-environmental research across 
University of Derby Colleges featuring external 
researchers. Over activities include the Net-Zero 
Research Exchange with University of Nottingham 
and membership of the Zero Emissions 
Enterprises Network of UK Researchers. Linking 
to the University’s net zero carbon research, the 
ESRC, through the lens of “Sustainable lived-in 
landscape” also connects with researchers  
across CBLSS, the University and engages 
nationally and internally in this context.

Next two years

Working collaboratively on Zero Carbon will 
provide a key focus for progressing a cross-
college interdisciplinary research agenda. 
Discussions have already begun in this context 
and commitment made to exploring an 
interdisciplinary and hopefully transdisciplinary 
approach to reaching Zero Carbon. 

2020-2021 Objective Investigate an inter-disciplinary approach to pro-environmental,  
pro-social business.

Highlights

Both colleges have independently and collaboratively been building an inter-disciplinary 
research approach however with the University focus on Zero Carbon and the formation of the 
cross-college PRME research group, this is something that we hope to significantly progress in 
the next two years. 

2020-2021 Objective Work regionally 
with Derby City Council and Derbyshire 
County Councils to create a Low Carbon 
Economy ‘Round Table’ to progress 
research activity

Highlights

2022-2023 Objective Continue to investigate an inter-disciplinary approach to  
pro-environmental, pro-social business.

Both colleges work closely with Derby 
City Council and Derbyshire Councils 
with key projects focusing on topics such 
as De-carbonisation, Energy Efficiency, 
Research and Development, SMART 
Factory, Sustainable Supply Chain, Urban 
Sustainability and Green Infrastructure, and 
Climate Change.

2022-23 Objective Engage with 
regional, national and international 
partners in relation to pro-environmental, 
pro-social transformation

This objective was slightly revised to continue 
to build on regional strategic partnership 
while also extending to national and 
international partners in order to draw in, 
share and collaborate in leading applied 
research practice

DE-Carbonise

DE-Carbonise is £multimillion ERDF funded pro-environmental business support programme 2016-2022. 
Working with Derbyshire County and Derby City councils, the University runs the DE-Carbonise scheme, 
offering low carbon technology expertise to businesses. The Project has three strands: the D2 Energy 
Efficiency grants programme (D2EE), low carbon consultancy, research and development (IISE) and Smart 
Factory and Sustainable Supply Chain programmes (DBS) DeCarbonise is a springboard to accelerate the 
adoption of carbon emissions reduction solutions for businesses in the region. Since we launched in 2017, 
the programme has supported more than 500 SMEs in the region.
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Professor Chris Bussell, Pro Vice-Chancellor and Dean of the College of Science  
and Engineering, became the inaugural Chair of the Derby Climate Change  
Commission in 2021. The Commission aims to work across Derby to reduce the city’s carbon 
emissions, enhance the city’s green - infrastructure and plot a pathway to net-zero by 2035.

Centre for Supply Chain Improvement 
(CSCI) 

Implementing ‘Green-Lean’ to achieve 
operational excellence in transportation 
logistics and manufacturing�

Green-lean and lean logistics research by the 
University of Derby’s Centre for Supply Chain 
Improvement (CSCI) has addressed productivity 
and environmental challenges in distribution 
activities in the logistics, manufacturing and 
emergency medical service industries. CSCI’s 
research and engagement with non-profit 
and private organisations, both nationally 
and internationally, including companies from 
Mexico, China, Thailand, Colombia and Oman, 
has principally generated management and 
environmental impacts, including:

(a) changed approaches to the management 
of resources; (b) improved service delivery 
and productivity; (c) enhanced processes and 
reduction of inefficient process; (d) improved 
environmental performance; (e) informed 
professional and educational exchanges.

Building on CSCI research since 2013, it began 
with recognising that lean could be adopted 
in logistics contexts to generate efficiencies, 
eliminate wastes and improve the environmental 
impact of organisations, contributing significantly 

to the notions of green-lean and lean logistics. 
From this research, a systematic framework was 
developed based on a case study approach, 
with industry partners in Mexico (and funded 
by the British Council and British Academy. This 
extended a leading model (Villareal, 2012) of 
‘Transportation Value Stream Mapping’ (TVSM) 
to consider environmental wastes and the 
particular characteristics of specialised logistics 
operations, e.g. ambulance/emergency medical 
services. Through published research Professor 
Garza Reyes introduced the notion of ‘Sustainable 
Transportation Value Stream Mapping’ (STVSM). 
This identified particular environmental wastes 
relevant to the transportation context, and 
Ambulance Transportation Value Stream 
Mapping (A-TVSM). The application of STVSM 
into various world-leading organisations has 
resulted in improving performance efficiencies, 
e.g. productivity, administrative availability, clients 
served, quality (reduction of returns, clients not 
served); reducing distance, fill losses, labour time 
and CO2 emissions. More recently, CSCI’s work 
developed into the emergency medical services 
(EMS) transportation (i.e. ambulance) context 
where Garza-Reyes identified that, whilst lean  
was well adopted in healthcare, it had not been 
in an EMS transportation context. The work has 
also been applied in Fast Moving Consumer 
Goods settings. 

The underpinning research and wider body of 
research have not only refined the green- lean 
concept but resulted in a pioneering green-lean 
toolkit that, through a process of applied research, 
has been iteratively developed and implemented 
in a range of organisations.

Resilient Lagoon Network (ESRC)

Lagoons are common in West Africa and the 
coastal settlements built around them are some of 
the region’s most developed and fastest-growing 
areas. Lagoons provide resources that are 
essential to the livelihood, wellbeing and health of 
these communities - they are the source of water 
for washing, fish for food and market, building 
materials and firewood. However, a complex 
set of inter-connected challenges threatens the 
very existence of people that live around them. 
Population growth has placed increased pressure 
on lagoon resources. The lack of toilets and 
sanitation causes water pollution and health 
risks. Sea level rise has eroded coastal land and 
increased flooding. Shifts in climate have altered 
lagoon cycles and biota. 

There are limited studies to understand how 
the effects of these challenges affect lagoon 
communities and there is limited effective 
policy and governance in place to support 
solutions to address them. We are addressing 
this lack of understanding through the GCRF 
(Global Challenges Research Fund) supported 
Resilient Lagoon Network (RLN) in West Africa. 
The RLN links researchers, policy makers and 
practitioners to lagoon communities, providing a 
platform to share experiences and understand 
key challenges. The RLN provides the expertise 
needed to respond to the problems of lagoon 
communities, and provides a framework 
to develop, test and share solutions. This 
participatory approach provides the connections 
and shared understanding required to build long-
term resilience in these communities. Lagoons are 
common in tropical and sub-tropical coastlines 
thus the resultant framework is relevant beyond 
West Africa, to other countries in the Global South. 
Staff involved from the Environmental Sustainability 
Research Centre (ESRC) are Dr Deb Raha and  
Dr Sian Davies-Vollum (co-PI).

2020-2021 Objective Build an international research profile in relation to pro environmental, 
pro-social business research. 

Highlights

CBLSS research team were recognised in the top 2% of the most highly-cited researchers in the 
world, accordingly to a research by Stanford University (2021). They have been featured in the 
top 160,000 cited researchers out of seven million researchers worldwide.

2022-2023 Objective Build a national and international research profile in relation to  
pro-environmental, pro-social business research.

2020-2021 Objective Build research capacity by expanding the number of PhD  
and Professional Doctorate students. 

CBLSS Highlights

Our PhD cohort is expanding over time as more staff are becoming engaged in supervisory 
activity. We have also shifted our focus from reactive (reviewing and processing random 
applications as and when they come in) to a proactive stance where we set out our areas 
of expertise and encourage applications from students who wish to study in these areas of 
specialism. This has meant that our completion rates have increased over time. Recently we 
have advertised a number of College PhD scholarships and we hope to continue doing so over 
the next few years.

2022-2023 Objective Increase research capacity and capability to meet sustainability  
and Zero Carbon priorities.

https://www.derby.ac.uk/news/2021/stanford/
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RESEARCH 
PUBLICATIONS  
SDG AUDIT 2020-2021  

COLLEGE OF BUSINESS LAW & SOCIAL SCIENCES  
COLLEGE OF SCIENCE & ENGINEERING (ESRC)

Chrispin, J. and Jegede, F. J. (2000): Population, Resources and 
Development. Second Edition, Collins Educational, London. ISBN – 
9780003266511 or ISBN – 9780003266887.

Gray, E., Jones, P. and Farrall, S (2021) Housing Inequalities, Crime 
and the Criminal Justice System: The Shifting Context in England 
and Wales since the 1980s, in Tracing the Relationship between 
Inequality, Crime and Punishment: Space, Time and Politics, edited 
by Cheliotis, L., Lacey, N., Soskice, D. and Xenakis, S. (eds), 242-264.

Why the initiative of free childcare failed to be an effective policy 
implementation of universal childcare in South Korea, Journal of 
Asian Public Policy, DOI: 10.1080/17516234.2021.1955644

The policy initiative of free childcare and the limitation in South 
Korea, The Annual Conference of Korean Academy of Social Welfare 
at Seoul National University (Online, 22 October 2021)

Food for Thought - Mandatory disclosure and food labelling  
regulation in the EU, Irish Journal of European Law (forthcoming 
2021) (sole author)

Samkange, F., Ramkissoon, H., Chipumuro, J., Wanyama, H., & 
Chawla, G. (2021). Innovative and Sustainable Food Production 
and Food Consumption Entrepreneurship: A Conceptual Recipe 
for Delivering Development Success in South Africa. Sustainability, 
13(19), 11049.

Apergis, N., Mustafa, G. & Ghosh Dastidar, S. (2021). An analysis of 
the impact of unconventional oil and gas activities on public health: 
New evidence across Oklahoma counties. Energy Economics 
(forthcoming). 

Apergis, N., Dastidar, S. G., & Mustafa, G. (2020). Fracking and 
Asset Prices: The Role of Health Indicators for House Prices Across 
Oklahoma’s Counties. Social Indicators Research, 1-20. https://doi.
org/10.1007/s11205-020-02544-z

Azara, I. and Foster, C. (2021 in production) “Reimagining a life after 
Covid-19”. In International Journal of Spa and Wellness.

Barnett, A., Savic, M., Forbes, D., Best, D., Sandral, E., Bathish, R., 
Cheetham, A. & Lubman, D. (2021) Transitioning to civilian life: 
The importance of social group engagement and identity among 
Australian Defence Force veterans, Australian and New Zealand 
Journal of Psychiatry, (early online)

Best, D., Higham, D., Pickersgill, G., Higham, K., Hanckock, R. & 
Critchlow, T. (2021) Building recovery capital through community 
engagement: A hub and spoke model for peer-based recovery 
support services in England, Alcoholism Treatment Quarterly,  
39(1), 3-15.

Best, D. & Ivers, J. (2021) Inkspots and Ice Cream, Addiction 
Research and Theory (in press)

Best, D. & Vanderplasschen, W. (2021) Special Issue: Mechanisms 
and mediators of addiction recovery. Drugs: Education, Prevention 
and Policy.

Buxton, L. (2021) ‘Destination spas: an exploration of factors that 
contribute to memorable guest experiences’, Council of Hospitality 
Management Education (CHME) Conference, Authenticity in an 
Emerging World of Hyper-reality, Sheffield, England, 12th May 2021. 

*Awarded American Hotel & Lodging Educational Institute award for 
Best Doctoral Paper 

Counted, V., Cowden, R., & Ramkissoon, H. (2021). Place and Post-
Pandemic Flourishing: Disruption, Adjustment, and Healthy Behaviors.

“Harmonising Insolvency Law in the EU: New Thoughts on Old Ideas 
in the Wake of the COVID-19 Pandemic” (2021) 30(3) International 
Insolvency Review (with Emilie Ghio, Gert-Jan Boon, David Ehmke, 
Line Lanjkaer, and Eugenio Vaccari)

Lakdja, L., Azara, I. and Michopoulou, E. (2021) ‘Understanding 
Wellness Tourism Experiences’ Leisure Studies Association (LSA) 
Annual Conference 2021: Leisure Identities, Health and Wellbeing, 
Southampton, UK

Lawson, A. and Akbar, B. (2021) ‘Case #26: Improving mental health 
in the UK’. In Lee, N. (ed) Handbook of Social Marketing Case 
Studies (accepted).

Lawson, A. and Akbar, B. (2021) Seeing people for who they are:  
the Alzheimer’s Society, Academy of Marketing conference [online], 
July 2021.

Lawson, A. and Akbar, B. (2021) UOKM8 social marketing case 
study: men’s mental health, Academy of Marketing conference 
[online], July 2021.

Majeed, S. & Ramkissoon, H. (2021). Social media and tourists’ 
behaviors: Post COVID-19. In. D. Gursoy & R. H .P Sigh Kaurav(eds.) 
Handbook on Tourism and Social Media

UK and Ghana students explore  
the UN SDGs

University of Derby and University of Winneba 
collaborated on an SDG-focused student virtual 
workshop. The workshop had the following 
learning outcomes:

 > To develop the core competencies needed to 
become a sustainability citizen as outlined in 
the UNESCO’s Education for SDGs.  

 > To acquire a cross-cultural understanding  
of the SDGs 

 > To understand the importance 
of both individual and 
cooperative partnerships in realising the  
SDGs in local communities and global society   

To achieve these learning outcomes, students 
were challenged to focus on the cooperation 
and participation needed to achieve 
sustainability at both Universities as well as  
more generally.

Outputs

 > A tool kit presented as an infographic  
that provides a road map for how to set  
up similar SDG workshops, to be shared  
with ACU members. 

 > Student generated SDG infographics for use  
in promoting the SDGs at both Institutions. 
These can be shared with ACU members 

 > An article/and conference presentation 
to include the analysis of the pre and 
post surveys and student reflections on 
their experiences, to understand any 
initial differences in, and changes in their 
understanding and perception of the 
sustainable development goals.  

The Universities have agreed a Memorandum 
of Understanding that came about from 
existing collaborative research in geography/
environmental science. The research activity 
will continue via a recent successful Global 
Challenges Research Fund (GCRF) award to  
UEW and UoD to support development 
of a coastal research network in West Africa  
with event at UEW planned summer 2022.

https://www.tandfonline.com/doi/full/10.1080/17516234.2021.1955644
https://link.springer.com/article/10.1007%2Fs11205-020-02544-z
https://link.springer.com/article/10.1007%2Fs11205-020-02544-z
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Mir, A., Conway, E. (2018) ‘The advantages and disadvantages 
of integrated reporting for UK multinational enterprises’. Critical 
Perspectives on Business Management. Volume 6, pp. 2-20.

Omoteso, K. and Mobolaji, H.I. (2014) “Corruption, Governance 
and Economic Growth in Sub-Saharan Africa: A Need for the 
Prioritisation of Reform Policies”, Social Responsibility Journal,  
10(2): 316 – 330.

Paterson, F., Baranova, P., Gallotta B. (2020) Pro-environmental 
business and clean growth trends for the East Midlands 2020, 
Sustainable Business and Clean Growth Research Group, University 
of Derby, Sectoral Analysis Report for East Midlands Chamber. 

Pickering, J. and Powell, M. (2021), Embedding Economic Impact 
Assessment as a long run strategy tool within a heritage sector 
organization: The benefits of a Knowledge Transfer Partnership 
for Post Covid recovery. Development Paper submitted to British 
Acadamy of Management, Organisational Collaboration/
Parternership stream, 35th Annual British Academy of Management 
conference, 31st August to 3rd September, 2021.

Pickering, J. and Powell, M. (2021), Can Economic Impact 
Assessment support alignment with UN SDG goals in a UK heritage 
organization? UoD International GCRF Education On-line Conference, 
May 20th, 2021.

Stevenson, A. The Australian Treasurer has urged Companies to 
spend more on innovation and growth: Is the UK’s ‘Patent Box’ 
system the answer? Conference Article 

Tomasella, B (2021) How to enhance the engagement of social 
enterprises with the sustainable development goals. Conference 
Paper/British Academy of management

Aluthgama-Baduge, C. and Rajasinghe, D. (2021 - in press). 
Exploring Entrepreneurial Diversity: A Fascination or Frustration?. In: 
Strategic Innovation-Research Perspectives on Entrepreneurship and 
Resilience. J. Leitao and V. Ratten (Eds.). Springer (DOI 10.1007/978-
3-030-87112-3)

Anosike, A., Loomes, H., Udokporo, C.K., Garza-Reyes, J. (2021). 
Exploring the challenges of electric vehicle adoption in final mile 
parcel delivery. International Journal of Logistics Research and 
Applications.

Baranova, P., Paterson, F., Gallotta, B. (2020) “Configuration of 
enterprise support towards the clean growth challenge: a place-
based perspective”, Local Economy, (Forthcoming). 

Baranova, P. and Paterson, F. (2017) “Environmental capabilities of 
small and medium sized enterprises: Towards transition to a low 
carbon economy in the East Midlands”, Local Economy, 32 issue: 8, 
page(s): 835-853.

Buxton, L., and Michopoulou, E. (2021) Value Co-Creation and Co-
Destruction: Considerations of Spa Servicescapes, Tourism Planning 
& Development, Vol. 18 (2), pp 210-225. DOI: https://doi.org/10.108
0/21568316.2021.1873837 

Cherrafi, A., Elfezazi, S., Hurley, B., Garza-Reyes, J., Kumard, V., 
Anosike, A., Batista, L. (2018*) Green and Lean: A Gemba–Kaizen 
Model for Sustainability Enhancement’. International Journal of 
Production Planning and Control, Special Issue on ‘Interventions for 
Delivering the Triple-Bottom-Line’. 

Conway, E. (2019) ‘To Agree or Disagree? An analysis of CSR Ratings 
Firms’. Social and Environmental Accountability Journal. Volume 39 
(3), 152-177.

Garza-Reyes, J; Salomé Valls, A; Nadeem, S; Anosike, A; Kumar, V., 
(2019) “A Circularity Measurement Toolkit for Manufacturing SMEs”. 
International Journal of Production Research. 

He, Q.*, Ghobadian, A., & Gallear, D. (2021). Research Method and 
Methodology of Inter-Firm Knowledge Transfer between Strategic 
Alliance Partners: A Way Forward. European Management Review, 
https://doi.org/10.1111/emre.12447

Karadimitriou, C., and Michopoulou, E. (2021) ‘Extended Reality 
Technologies as A Tool For Managing Crises And Shaping Tourism 
Safety Perceptions’. In Pappas, N. and Farmaki, A. (eds) Tourism 
Dynamics: New Perspectives and Changing Directions, Oxford: 
Goodfellows Publishers 

Karadimitriou, C., Kyriakaki, A., and Michopoulou, E. (2022) 
‘Accessible Tourism as a Transformational Force for Tourism 
and Hospitality’. In Pappas, N. and Farmaki, A. (eds) Emerging 
Transformations in Tourism and Hospitality, Routledge (in press)

K.E.K., V., Kandasamy, J., Nadeem, S.P., Kumar, A., Saparauskas, J., 
Garza-Reyes, J.A., Trinkuniene, E., (2021), “Developing a strategic 
sustainable facility plan for a hospital layout using ELECTRE and 
Apple’s procedure”, International Journal of Strategic Property 
Management, Vol 25 No 1, pp 17-33. https://doi.org/10.3846/
ijspm.2020.13733

Michopoulou, E., Al-Qasmi, I. and Melpignano, C.. (2021) Co-
creating Value in Desert Tourism Experiences, Tourism Planning & 
Development, Vol. 18 (2), pp 245-265. DOI: https://doi.org/10.1080/
21568316.2021.1873835

Michopoulou, E., Siurnicka, A., Moisa, D. (2022) ‘Experiencing the 
story - The role of destination image in film-induced tourism’, in 
Baleiro, R. and Pereira, R. (eds) Handbook of Research on Global 
Perspectives on Literary Tourism and Film-Induced Tourism, Hershey, 
PA: IGI Global 

Parapanos, D., and Michopoulou, E. (2022) Gamified Mobile 
Applications in Tourism. In Buhalis, D., (ed) Encyclopedia of Tourism 
Management and Marketing, EDWARD ELGAR PUBLISHING (in 
press)

Rezapouraghdam, H., Akhshik, A., & Ramkissoon, H. (2021). 
Application of machine learning to predict visitors’ green behavior 
in marine protected areas: evidence from Cyprus. Journal of 
Sustainable Tourism, 1-25.

Rubio-Escuderos, L., Andreu, H., Michopoulou, E. and Buhalis, D. 
(2021) ‘Perspectives on Experiences of Tourists With Disabilities: 
Implications For Their Daily Lives And For The Tourist Industry’, 
Tourism Recreation Research, (accepted).

Tomasella, B. (2020), Ethical, social or both? The ethicality of Social 
enterprises, British Academy of Management conference: Innovating 
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Wartati, D., Garza-Reyes, J.A., Dieste, M., Nadeem, S.P., Joshi, R., 
Gonzalez Aleu, F., (2021) “A Six-Sigma DMAIC Approach to Improve 
the Sales Process of a Technology Start-Up”, International Journal of 
Mathematical, Engineering and Management Sciences, In Press

Yekini, K, Omoteso, K. and Adegbite, E. (2019) CSR Communication 
Research: Methodological Perspectives on Semiotics, Business and 
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Chrispin, J. and Jegede, F. J. (2000): Population, Resources and 
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2020-2021 Objective Ensure our applied research into pro-environmental, pro-social 
business continues to help up-skill the industry and inform policy.

PRINCIPLE FIVE 
PARTNERSHIP

We will interact with managers of business corporations 
to extend our knowledge of their challenges in meeting 
social and environmental responsibilities and to explore 
jointly effective approaches to meeting these challenges.

Highlights

Foreword

On a regional level, partnerships has continued to strengthen with small to medium enterprise (SME’s) 
in terms of zero carbon, pro-environmental, pro-social business, sustainable supply chain, clean growth 
and green growth recovery. There is also a strong focus on the Rail sector in terms of composite design 
and manufacture; rail data analytics and artificial intelligence and future rail propulsion. There are new 
international partnerships such as that with Kinto, Toyota’s mobility brand leading on sustainable transport 
or ‘Green Travel’. Applied research continues to influence regional and national policy in terms of 
researching industry corporate sustainability trends and identifying effective enterprise support strategies 
to help pro-environmental business. 

Moving forwards, we intend to continue to build on our engagement and partnership with the business 
community. While demand for sustainability expertise continues to increase, it is clear post Covid, there 
is a need to act as an influencer and enabler in this pivotal transition to a sustainable and responsible 
economy. Therefore, we will continue to promote a responsible business focus and proactively look for 
ways to support businesses in this transition. As an example, in terms of funded programmes and Small 
Business Charter, while content related to sustainable business and SDGs was introduced over the 
past two years, this now needs to be fully embedded where appropriate, across the portfolio offer to 
businesses. The launch of a Sustainable Futures Advisory Board for the College of Business, Law and Social 
Sciences will aid the exchange of industry needs and enable collaboration in the co-creation of relevant 
curriculum, knowledge exchange and research opportunities.

Applied research has continued to upskill businesses in terms of sustainable business, zero 
carbon, sustainable supply chain, clean growth, green growth recovery. Policy research has 
focused on pro-environmental enterprise strategies and regional trends in pro-environmental 
business and clean growth skills.

2022-2023 Objective Promote a responsible business focus and continue to upskill 
industry and inform policy through our applied research.

Building pro-environmental business capabilities through enterprise support provision

Since 2012, Researchers from Derby Business School have pioneered Pro-Environmental (PE) Enterprise 
Strategies and generated impact at individual SME and regional policy level. This includes:

 > policy level impact: by developing pro-environmental specific enterprise practice and informing the 
LEP Energy Strategy and Local Industrial Strategy, and influencing policy makers and implementers; 

 > economic impact on SMEs: supported to access low carbon goods and services markets through 
the creation of a pro-environmental enterprise network comprising over 170 SMEs. With secondary 
environmental impacts including carbon reductions and improved energy performance.

 > practitioner impacts: from increased awareness of pro-environmental business approaches. 

Policy level impact 

Engagement with regional policymakers has led to a change in the way enterprise support is delivered 
to SMEs as well as informing strategic development. Research into low carbon and environmental goods 
and services trends and skills needs is cited in the Local Enterprise Partnerships (LEP’s) Regional Energy 
Strategy and is influencing the ongoing D2N2 Science and Innovation Audit (SIA) as well as the refreshed 
Strategic Economic Plan (for 2019-2030). The team supported the Regional Energy Strategy as Advisory 
Group member with reference to business development, training, skills shortages, sector mapping and 
supporting low carbon, energy and renewable sector supply chains to strengthen SME energy support 
programmes. It has also resulted in the appointment of pro-environmental SME representatives to  
the D2N2 Innovation Advisory Board to champion the low carbon sector – and staff representation on  
the Energy Strategy Group as a direct link to the underpinning research on low carbon leadership.  
The research also informed the establishment of the award-winning Energy Efficiency Grant scheme 
at Derby City and Derbyshire County Councils and has been credited by the D2N2 LEP as providing a 
blueprint for enterprise support that combines business growth interventions with improved environmental 
outcomes of participating enterprises.
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Enscite 

Enscite is a partnership between the University 
of Derby and Aston University, which is funded 
by the European Regional Development Fund 
(ERDF). Enscite offers funding and support to 
small-to-medium sized enterprises (SMEs) in the 
aerospace, rail and automotive supply chain. 
In this context, training has been provided in 
terms of sustainable business strategy and 
responsible business operations. This ‘Introduction 
to Sustainable Business’ workshop looks at some 
of the challenges that businesses face to remain 
competitive in the marketplace, introducing the 
growing need for the inclusion of sustainability 
from a green business. 

It also introduces the UN Sustainable 
Development Goals (SDG’s) and how this may 
drive the development of business strategy in 
the short, medium, and long-term. The workshop 
on sustainable supply chain management 
looks at how supply chains contribute to global 
sustainability challenges, as well as the effects 
that poor sustainability management can have on 
their growth and profitability in light of consumer 
and investor trends towards sustainability. 

Peak Gateway

University of Derby students studying on 
Degree and Masters level programmes have 
worked with Milligan Estate Developer to 
create inspiring architectural and environmental 
concepts that explore the future vision for the 
Gateway component at Birchall Properties’ PEAK 
gateway resort development located on the 
eastern boundary of the Peak District National 
Park to the west of Chesterfield. The Gateway will 
be an exemplar for sustainable tourism and the 
built environment.

The Gateway offers parking outside the National 
Park with zero carbon connectivity into the 
National Park.  Like a ski resort the Gateway 
combines the transport hub with a dynamic 
experiential retail and hospitality environment.

The design brief for the project focused on 
the Gateway area of the PEAK development, 
a transport hub with leisure and commercial 
facilities with the additional challenge of crafting 
a complementary active outdoor space. The brief 
provided the students with the freedom to develop 
concepts that would reflect individuality in terms of 
size, shape and character.

2020-2021 Objective Include the  
PRME focus in our Small Business 
Charter offer to SME’s in our regional 
and national area.

Highlights

The PRME mission is included in the vision 
for our Small Business Charter with progress 
made in terms of supporting businesses in 
reaching Zero Carbon. 

2022-2023 Objective Continue to integrate  
the PRME focus in the Small Business 
Charter offer to SME’s in our regional  
and national area.

Help to Grow  
Management Programme

30,000 senior leaders take part in a practical 
management training programme delivered 
by world-class business schools, accredited 
by the Small Business Charter. Help to Grow 
Management is a 12-week programme, 90% 
funded by the Government and the fee payable 
by participants is £750 and was designed to 
allow participants to complete it alongside 
full-time work. The curriculum helps to build 
capabilities in leadership, innovation, digital 
adoption, employee engagement, marketing, 
responsible business, and financial management. 
By the end of the programme, delegates develop 
a business growth plan to help lead their business 
to release its potential. A masterclass on ‘Zero 
Carbon’ has been included in the University of 
Derby delivery of this programme. 

Net Zero Pathways for SMEs

Helping small-to-medium sized enterprises (SMEs) 
become cleaner, greener and more resilient for 
years. Our DE-Carbonise team and Low Carbon 
Business Network support businesses in setting 
their ambition and developing plans to reach 
net-zero and re-generate the environment. As a 
precursor to any support provided, every eligible 
firm that signs up to the DE-Carbonise Programme 
receives a ‘carbon-footprint’ audit of their site, 
business, products or operations as appropriate.

Green Entrepreneurs Programme

As businesses start to look to rebuild following the 
effects of the COVID-19 pandemic, these recovery 
plans can include activities which are green, low 
carbon and more sustainable and resilient. The 

University of Derby is partnering with Derbyshire 
County Council to deliver a £2 million grant fund 
for businesses interested in developing and 
investing in green energy and carbon reduction 
schemes and individuals looking to retrain 
in the field of alternative energy. The Green 
Entrepreneurs Programme is the County Council’s 
response to national and local low carbon 
and alternative energy priorities, endeavouring 
to ensure the county is at the cutting edge of 
development and technology facilitating national 
demonstrator initiatives.

2020-2021 Objective Establish a 
‘Sustainable and Responsible Business’ 
Industry Advisory Group to extend our 
knowledge of industry needs and to 
collaborate in the co-creation of relevant 
curriculum, knowledge exchange and 
research opportunities.

Highlights

The formation of a CBLSS Industry Advisory 
Board has progressed and been repositioned 
as the ‘Sustainable Futures Board’ to reflect a 
responsible business stance. 

2022-2023 Objective Launch the 
Sustainable Futures Board to exchange 
knowledge of industry needs   and to 
collaborate in the co-creation of relevant 
ESD curriculum, knowledge exchange and 
research opportunities.

https://www.peakliaison.co.uk/
https://www.derby.ac.uk/business-services/help-to-grow-management-programme/
https://www.derby.ac.uk/business-services/help-to-grow-management-programme/
https://smallbusinesscharter.org/help-to-grow-management/
https://www.derby.ac.uk/business-services/help-to-grow-management-programme/
https://www.derby.ac.uk/business-services/help-to-grow-management-programme/
https://www.derby.ac.uk/business-services/funding/de-carbonise-project/the-low-carbon-business-network/zero-carbon-pathways-for-smes/
https://www.derby.ac.uk/business-services/funding/de-carbonise-project/
https://www.lowcarbonbusiness.net/
https://www.lowcarbonbusiness.net/
https://www.derby.ac.uk/business-services/funding/green-entrepreneurs-programme/
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Rail Research and Innovation Centre

The University of Derby has been playing its 
part in supporting a dynamic rail cluster in 
the city, through R&D collaborations with rail 
companies, a new research centre specialising 
in rail, knowledge exchange collaborations with 
other universities and our engagement with 
members of the Rail Forum Midlands. This forum 
is actively involved in delivering the Government’s 
Rail Sector Deal. To support such a strategically 
important sector, the University of Derby 
established a new Rail Research and Innovation 
Centre (RRIC) in 2019 with funding from the 
D2N2 Local Enterprise Partnership. It is now 
supporting innovation and collaboration between 
the rail supply chains and our knowledge base, 
by providing technologies and equipment, as 
well as expertise through collaborative research 
and knowledge exchange projects. The Centre 
includes three technology ‘demonstrators’, which 
provide state-of-the-art equipment for advanced 
rail composite design and manufacture; rail data 
analytics and artificial intelligence.

Leading the Way in Green Travel

Derby City Council in partnership with Kinto, 
Toyota’s mobility brand, the University of Derby, 
and Derby College to launch, what is believed 
to be, the biggest trial of green travel mobility in 
Europe. Toyota will trial the roll-out of DerbyGo (by 
Kinto), the largest and most ambitious Mobility 
as a Service (MaaS) scheme yet to be introduced 
in the UK. Using £500,000 funding from the 
Government’s ‘Future Transport Zone’ scheme, 
following a successful bid with Nottingham City 
Council, the platform will be trialled in Derby for 
at least 18-months and will initially target around 

10,000 students at the University of Derby and 
Derby College, allowing them to access a wide 
range of transport options to plan their travel, 
using new technologies on their smart phone.  
The plan will initially focus on rail and bus 
services and it is hoped that it will eventually 
be expanded to cover a much larger transport 
network with a simple mobile phone payment 
system to tap in and out of journeys. As a  
‘live lab’, the trial will be constantly refined for  
ease-of-use and functionality, with further transport 
services, such as taxis, ride-sharing cars, electric 
scooters and other bus operators, being added 
to enable more efficient, connected journey 
planning. This will also be the first MaaS platform 
to integrate transport accessibility information for 
people with mobility impairments. The app  
will provide a direct link to Sociability, a UK  
start-up business which collects, maintains 
and shares detailed, reliable and accurate 
accessibility information.

Transforming the World to Sustainability 

IEMA (Institute of Environmental Management and 
Assessment) is the professional body for everyone 
working, studying or interested in environment 
and sustainability. They provide resources, tools, 
knowledge and research sharing to meet the 
real world needs of our members. They believe 
that together we’re positively changing attitudes 
to sustainability as a progressive force for good. 
One of our staff members is the Regional Chair 
for IEMA for the Midlands and works with the 
professional body to improve the networking 
of environmental professionals from around 
the world. Thus, linking into many different 
organisations in terms of sustainability. 

Carbon Literacy for Derbyshire  
Community Health Services NHS Trust

In line with PRME, one of the initiatives the  
College of Business, Law and Social Sciences  
has undertaken is to engage with Carbon  
Literacy. Ahead of the COP 26 UN Climate Change 
Conference, we engaged with PRME in seeking  
to launch a social movement: Train the millions - 
The Carbon Literacy Chain (CLC). Arising from the 
PRME Carbon Literacy Training led by Nottingham 
Trent University, and in conjunction with the Carbon 
Literacy Project, we developed our own Carbon 
Literacy programme for Derby Community Health 
Services NHS Trust. This was delivered in the 
last quarter of 2021 and is aimed at cultivating 
sustainability champions within the organisation 
who in turn will seek to cascade Carbon Literacy  
to internal staff. 

Low Carbon Business  
Network (LCBN)

The Low Carbon Business Network has grown 
steadily since 2017 (even through the pandemic) 
and now has more than 170 member companies.  
It has resulted in increased awareness and 
improved practice of SMEs towards environmental 
objectives, improved access to low carbon and 
environmental goods and services markets/supply 
chains. It has also enhanced CSR policies, and 
supported SMEs to adopt environmental standards

The Network hosts an annual Sustainability Summit 
with East Midlands Chamber, specialist workshops 
(e.g. Supply Chain, Funding and Finance), and 
other events like the Going Green Market Place 
all aiming to support pro-environmental SMEs. In 
November 2021 LCBN launched an online NetZero 
Pathway for SMEs resource. 

In 2019 an impact survey showed that 8 in 10 
Network members said: “The network opened up 
new business opportunities in green market niches; 
they had made contact with regional supporting 
agencies including Council, University, LEP and 
various NGOs as a result of Network activities”.

2020-2021 Objective Continue to build 
partnerships with regional and national 
business via our Regional Partnership 
networks and European-funded projects.

Highlights

The University continues to build business 
partnerships with regional councils and through 
national and European funded programmes. 

2022-2023 Objective Continue to build 
partnerships with regional and national 
business via our Partnership networks and 
funded projects.

https://www.derby.ac.uk/business-services/innovation-research/derby-rail-sector-support/
https://www.derby.ac.uk/business-services/innovation-research/rric/
https://www.derby.ac.uk/business-services/innovation-research/rric/
https://www.derby.ac.uk/news/2021/derby-to-lead-the-way-in-green-travel-trial/
https://www.unprme.org/carbon-literacy-trainings
https://www.unprme.org/carbon-literacy-trainings
https://carbonliteracy.com/about-us/trustees/
https://carbonliteracy.com/about-us/trustees/
https://www.derby.ac.uk/business-services/funding/de-carbonise-project/the-low-carbon-business-network/zero-carbon-pathways-for-smes/
https://www.derby.ac.uk/business-services/funding/de-carbonise-project/the-low-carbon-business-network/zero-carbon-pathways-for-smes/
https://www.derby.ac.uk/events/latest-events/going-green-marketplace/
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PRINCIPLE SIX 
DIALOGUE

We will facilitate and support dialogue and debate 
among educators, students, business, government, 
consumers, media, civil society organisations and other 
interested groups and stakeholders on critical issues 
related to global social responsibility and sustainability.

2020-2021 Objective Derby and Derbyshire Councils―We are working with the Councils 
to create a Low Carbon Economy ‘Roundtable’ to take forward proposals falling out of 
earlier research activity.

Derby as demonstrator city for  
KINTO’s future

On 29 November 2021, senior executives from 
Toyota Manufacturing Corporation – Europe, 
visited the University of Derby. As part of the 
visit, Director of KINTO Services (a subsidiary of 
Toyota) Patrizia Niehaus, described their end-to-
end mobility solutions that “serve the different 
economic, political and social needs of people 
and communities”. Toyota envision a global shift 
away from high volume, personal car ownership 
towards an ‘on-demand’ approach to mobility.

The University, in collaboration with Derby  
College Group and Derby City Council, have 
worked with KINTO to develop and deliver 
the ‘Derby GO’ app. This is an 18-month pilot 
programme projected to engage 10,000 staff 
and students. Derby GO is a digital hub that 
unifies transport solutions, including buses, rail, 
active-transport and taxis, so that users can 
plan journeys throughout the city. The University 
is working with KINTO to develop the user-
experience of the app through data science and 
user feedback. 

The Derby Food 4 Thought Alliance 

This group is supported by Community Action 
Derby and proud to be part of the Derby 
Community Hub - a multi-sector partnership  
that includes Derby City Council. The group  
was initially created to respond to the immediate 
needs of people in Derby at the start of the Covid 
pandemic in March 2020. It has now progressed 
to being a longer-term solution supporting the  
root causes of deprivation and poverty.  
The universal approach of the Alliance has been 
in operation since March 2020 and the roll-out  
of support for those most in need is growing fast. 
This provides scope for exciting projects that  
have never been delivered before in Derby. 
Lockdown 3 and the addition of support via 
the Christmas scheme, increased demand over 
this period leading to over 2000 food parcels 
being handed out each month. Students from 
Sustainable Tourism, Hospitality and Events 
(CBLSS) developed recipes to be included in  
food bank boxes to teach recipients to cook  
basic meals with contents. 

Currently 241,868 items have been distributed 
via our Central Storage Unit. The process of 
establishing our first Community Shops within 
the city, which are crucial to the development of 
our work, has started and will help to support 
people most in need. The official launch of the 
DF4T Alliance on 25 March 2021, introduced 
a city-wide food charter, and information on 
how organisations and businesses can officially 
become members of DF4TA.

Highlights

Foreword

There has been increasing regional demand for sharing of knowledge and collaboration in relation to 
sustainability and global social responsibility. This is particularly evident in the growing civic exchange 
and dialogue occurring between the University, City of Derby and the regional councils. The City of Derby 
reaffirmed its support in June 2021 to the UN Global Compact Ten Principles which focused on addressing 
modern day slavery and human trafficking over last two years. There also has been an increase in 
university collaborations, regionally and internationally, in terms of sustainability and SDG collaboration 
fostering debate between students, staff, business sector and other agencies.

The University is engaging regionally in relation to Zero Carbon, Clean Growth, energy 
efficiency, sustainable transport solutions, pandemic support, green infrastructure, climate 
change as well as Derby City’s UN Global Compact City Programme for Sustainable Cities and 
upcoming UNESCO Learning Cities application. 

2022-2023 Objective Encourage greater collaboration between regional councils in 
relation to sustainable and socially responsible economic mindset, skills and growth. 

Sustainable Transport Solutions The University sits on the Derby and Derbyshire  
low Carbon mobility Task Force that reports to  
the Derbyshire Economic Partnership. This is 
actively exploring hydrogen transport solutions 
across the public and private sector. 

2020-2021 Objective Ongoing dialogue with Derby and Derbyshire regarding Derby  
City UN global Compact City and SMART cities agenda.

Highlights

In June 2021, the City of Derby reaffirmed its support to the United Nations Global Compact and 
its Ten Principles in the areas of Human Rights, Labour, Environment and Anti-Corruption. 

2022-2023 Objective Continue University engagement with Derby City’s UN Global 
Compact City Programme for Sustainable Cities.

https://www.kinto-uk.com/?doing_wp_cron=1639583718.6128909587860107421875
https://login.microsoftonline.com/98f1bb3a-5efa-4782-88ba-bd897db60e62/saml2?SAMLRequest=nZJNT%2BMwEIbv%2FIrI93x5t6lrNUHdRQgkEBUJHPY2cSatV4ldPA4f%2F540pYK9VCuOY8287zt%2BZnn%2B2nfBMzrS1uQsjRIWoFG20WaTs4fqMhTsvDhbEvQd38nV4LfmHp8GJB%2BsiND5ce63NTT06Ep0z1rhw%2F1Nzrbe70jG8WZryYNSdjB%2BMHpy8m%2B2bdDVb5HBF3pBGF8jZft47xKX5V0MnQY6PcuCizGENuCn5Ee%2Fzm60iXqtnCXbems6bXASX4g2resfEM6whfDnXPBQiBrCuhGLeVNnCWZ8SsBZcGmdwmnZnLXQEbLg%2BiJnwPlfrRJMxUJvap2NZavFFmY6awVPxyZaA9GY9HOMaMBrM%2B5hfM54wnmYpCGfVWkmZ0Im8ygT6R8WrJ31VtnulzaHvx%2BckRZIkzTQI0mvZLm6vZE8SmR9aCJ5VVXrcH1XVix4PDLke4YjVUPyQO201u7DmBUHyHJK7L4qnBaA4xmw4vvQe%2FTQgIf%2FIb%2BMvwYtPsp%2Fj7N4Bw%3D%3D&SigAlg=http%3A%2F%2Fwww.w3.org%2F2001%2F04%2Fxmldsig-more%23rsa-sha256&Signature=n9gF1GB5BnB%2FKvc6fa9Qho7jAzfoz9FR2IWy%2B7Y%2FkehAaVFYJF3giFGTtvlhxenZuC41MtAafjBxdMxzdXoopBWfGED7dHZ7CdjX2fxjLahznKxlpIAP6Yt623oPxC%2BDVQi9c1T8aIYGzrbIz%2BILWODqTh7tcj%2B9T6Pjq2Mohdtox7JsMpA3mtCrgibik8hkwQP5Fbsn%2BHmqFJvbB0ZEQgDDJ6kiDndd8OQqMRO4K7hX%2FEp4Uigh0OsDi3BrFNwjPG%2BTidN%2BU4bIEsusPfaxvfMtCVtEjlvhpj7wE47rh%2FOf12BbU69SQEyv7WA7DUnYBpmJ5l0JaZRL%2FdAhG8bFRA%3D%3D
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City of Derby one of UK’s first UN  
Global Compact Cities

The City of Derby was one of the first UK cities  
to join the UN Global Compact Cities Programme 
for Sustainable Cities. The Leadership Group 
for this initiative has met regularly over the past 
2 years and has widened its membership to 
include representatives from Derby City Council, 
the University of Derby, Derbyshire Constabulary, 
the Office of the Police and Crime Commissioner 
for Derbyshire, the voluntary sector, the business 
sector and the Diocese. The Group’s activity  
has been framed around creating opportunities  
to identify and share existing activity in the  
City in support of the UNGC and to assist in  
identifying gaps, conflicts and opportunities for 
inter-connectivity and sharing of good practice. 
To date this has focused on combatting Modern 
Slavery and Human Trafficking. 

UNESCO Global Network of Learning 
Cities (GNLC) 

The University of Derby has been working over  
the last two years with the Derby Opportunity 
Area Board to progress Derby City’s application to 
become a member of UNESCO’s GNLC. The key 
themes of this application include Education for 
Sustainable Development (ESD), Entrepreneurship, 
Health and Wellbeing and Equity and Inclusion. 
The application has been submitted to the 
UNESCO GNLC Coordination Team and currently 
awaiting confirmation of approval. If successful 
one of the key events will be an annual festival of 
learning, to which delegates from other learning 
cities will be invited to share and progress the 
relevant educational, research and civic agenda.

Pro-Environmental Business and  
Clean Growth Trends for the 
East Midlands 2021

Based on an analysis carried out by the 
Sustainable Business and Clean Growth Research 
Cluster (Centre for Business Improvement) of 
the East Midlands Chamber (EMC) Quarterly 
Economic Survey (Feb 2021) the following trends 
were highlighted. The percentage of businesses  
in the East Midlands deriving turnover from 
supplying pro-environmental goods or services 
increased from 16% in 2015 to 37% in 2021.  
36% of the companies surveyed stated that clean 
growth is already wholly or partly integrated into 
their business growth strategies; up from 29% in 
2020. Larger companies continue to be more 
advanced than smaller firms in integrating clean 
growth in their business strategies. However, 
more than four in ten firms (42%) do not feel well 
informed about support for clean growth and 
nearly three in ten (29%) are not engaging with 
the clean growth agenda – a small decline from 
2020. This suggests that whilst opportunity in  
the Low Carbon and Environmental Goods  
and Services (LCEGS) market is still strong, 
awareness and engagement with clean growth 
opportunities may have been weakened during 
the 2020/21 pandemic.

2020-2021 Objective Engagement with the newly established UK PRME Regional 
Network and UK and Ireland PRME Chapter to share knowledge and expertise around 
embedding of sustainability and the SDGs into our College curriculum.

Highlights

Engagement has occurred through meetings with the PRME UK and Ireland (Midlands) 
network and participation in the PRME Carbon Literacy training series, PRME working group on 
Sustainability Mindset and PRME working group on Climate Change and Environment.

2022-2023 Objective Engagement with the UK PRME Midlands Network and UK & Ireland 
PRME Chapter to share knowledge and expertise around embedding of sustainability 
and the SDGs into our College curriculum.

Carbon Literacy Education

University of Derby participated in the PRME 
Carbon Literacy training series developed by 
Nottingham Business School, UK in collaboration 
with the PRME Champions, the international 
student organization ‘oikos International’ and the 
Carbon Literacy Project. As a follow-on group 
action and civic response, a Carbon Literacy 
programme was developed (building on this 
work) in conjunction with the Carbon Literacy 
Project and Derbyshire Community Services NHS 
Foundation Trust. This also included research from 
the University’s Nature Connectedness Research 
Group. This was delivered over September to 
December 2021.

Sustainability Tripartite meetings 

University of Derby in collaboration with 
Nottingham Trent University, University of 
Nottingham and Nottingham City Council have 
come together to jointly explore how to engage  
in relation to providing Zero Carbon education  
to small and medium sized enterprises (SMEs).

Sustainable Futures

In Nov 2020, the College of Business, Law and 
Social Sciences agreed a Memo of Understanding 
(MOU) with the Finland Futures Research Centre 
(FFRC), University of Turku to collaborate in terms 
of sustainable business, future studies, business 
foresight and Zero Carbon. The University of Turku is 
working closely with the City of Turku to implement 
the goal of a carbon neutral city by 2029.

2020-2021 Objective Engaging greater 
international dialogue through university 
partnerships with global experts.

Highlights

International dialogue has progressed through 
several partnerships (MOUs), international 
collaborations (e.g. Yeah), Conferences and 
collaborative workshops and exchanges. 

2022-2023 Objective Engaging greater 
international dialogue through university 
partnerships with global experts to draw in, 
share expertise and identify leading practice. 

2020-2021 Objective Continuing dialogue 
and research with East Midlands Chambe 
of commerce in relation to Green Growth 
trends within the Midlands region.

Highlights

Dialogue has continued with regional 
agencies in relation to Clean Growth trends, 
sustainable business transformation and a 
regenerative future.

2022-2023 Objective Continue dialogue 
and research with regional agencies 
in relation to Clean Growth trends, 
sustainable business transformation and  
a regenerative future.

https://meetingoftheminds.org/un-global-compact-cities-program-sustainable-cities-11287
https://meetingoftheminds.org/un-global-compact-cities-program-sustainable-cities-11287
https://derby.openrepository.com/handle/10545/625908
https://www.utu.fi/en/university/turku-school-of-economics/finland-futures-research-centre
https://www.utu.fi/en/university/turku-school-of-economics/finland-futures-research-centre
https://sdgs.un.org/partnerships/youth-environmental-alliance-higher-education
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 > Encourage greater collaboration between regional councils in relation to sustainable and socially responsible 
economic mindset, skills and growth 

 > Continue University engagement with Derby City’s UN Global Compact City Programme for Sustainable Cities 

 > Continue dialogue and research with regional agencies in relation to Clean Growth trends, sustainable business 
transformation and a regenerative future

 > Engagement with the UK PRME Midlands Network and UK & Ireland PRME Chapter to share knowledge and 
expertise around embedding of sustainability and the SDGs into our College curriculum.

 > Engaging greater international dialogue through University partnerships with global experts to draw in, share 
expertise and identify leading practice 

 > Continue to embed PRME across College of Business, Law and Social Sciences and College of Science and 
Engineering, in alignment with the University’s new Learning and Teaching Strategy

 > Continue to embed the Sustainable Development Goals (SDGs) into College curricula informed by applied research 
that makes a real difference to business, society and environment

 > Develop a collaborative, holistic and inter-disciplinary approach to this agenda by working cross-college on both  
a teaching and research level

 > Work collaboratively with industry, research, academia and student body in the co-creation of curriculum,  
in alignment with a pro-environmental, pro-social, responsible stance 

 > Align the University Sustainability framework with the University strategic priorities particularly Zero Carbon

PRINCIPLE ONE PURPOSE
We will develop the capabilities of students to be future generators of sustainable value for 
business and society at large and to work for an inclusive and sustainable global economy.

 > Further integrate PRME into our formal and informal College provision focusing specifically on the SDGs, Education 
for Sustainable Development (ESD) and Carbon Literacy Education 

 > Foster an inter-disciplinary approach to implementing PRME and Education for Sustainable Development (ESD), in 
alignment with the University’s Learning and Teaching Strategy 

 > Achieve appropriate accreditations to support the embedding of PRME and ESD

 > Move towards greater sustainability as an Institution through supporting the University Sustainability framework with a 
particular focus on Zero Carbon 

PRINCIPLE THREE METHOD
We will create educational frameworks, materials, processes and environments that 
enable effective learning experiences for responsible leadership.

 > Further integrate PRME into our formal and informal College provision focusing on the Sustainable Development 
Goals (SDGs), ESD and Carbon Literacy Education 

 > Research pedagogical approaches to inform impactful Education for Sustainable Development (ESD) learning and 
teaching practice

 > Achieve appropriate accreditations to support the impactful embedding of PRME and Education for Sustainable 
Development

 > In collaboration with the University’s Pedagogic Practice Team, deliver staff development workshops to support the 
embedding of ESD and SDGs with a priority focus on Carbon Literacy 

 > Continue to work collaboratively with industry, research, academic and student body in the co-creation of curriculum, 
in alignment with a pro-environmental, pro-social, responsible stance

 > Conduct applied research that makes a real difference to business, society and environment 

 > Continue to integrate the UN Sustainable Development Goals into our research activities

 > Continue to investigate an inter-disciplinary approach to pro-environmental, pro-social business research 

 > Engage with regional, national and international partners in relation to pro-environmental, pro-social transformation 

 > Build a national and international research profile in relation to pro-environmental, pro-social business research

 > Increase research capacity and capability to meet growing demand for sustainability and Net Zero priorities

 > Ensure our applied research into pro-environmental, pro-social business continues to help upskill the industry  
and inform policy

 > Promote a responsible business focus in terms of terms of our pro-environmental and pro-social approach 

 > Continue to integrate the PRME focus in our Small Business Charter offer to SME’s in our regional and national area

 > Launch the Sustainable Futures Board to exchange knowledge of industry needs and to collaborate in the  
co-creation of relevant ESD curriculum, knowledge exchange and research opportunities.

 > Continue to build partnerships with regional and national business via our Regional Partnership networks and  
funded projects

PRME ROAD MAP PRIORITIES FOR 2022 - 2023

PRINCIPLE FOUR RESEARCH
We will engage in conceptual and empirical research that advances our understanding 
about the role, dynamics, and impact of corporations in the creation of sustainable 
social, environmental and economic value.

PRINCIPLE FIVE PARTNERSHIP
We will interact with managers of business corporations to extend our knowledge of their 
challenges in meeting social and environmental responsibilities and to explore jointly 
effective approaches to meeting these challenges.

PRINCIPLE SIX DIALOGUE
We will facilitate and support dialogue and debate among educators, students, business, 
government, consumers, media, civil society organisations and other interested groups and 
stakeholders on critical issues related to global social responsibility and sustainability.

PRINCIPLE TWO VALUES
We will incorporate into our academic activities, curricula, and organisational practices the 
values of global social responsibility as portrayed in international initiatives such as the United  
Nations Global Compact.



This is our Sharing Information on Progress (SIP)  
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