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The UN PRME has provided important resources and support for NUBS as 
we have sought to implement the principles and we place great store by the 
opportunities to collaborate with partners across the network of signatories. To 
contribute, in return, we have sought to play a role in leading developments at 
a global and local level. NUBS continues to participate actively in the UK and 
Ireland local chapter, as a steering committee member and as a lead organiser 
and participant in events. In 2015 we had the pleasure of co-hosting the local 
chapter conference with PRME colleagues at Nottingham Trent University’s 
business school, alongside the European Business Ethics Network (EBEN) 
conference. To further the implementation of PRME at our campuses in Malaysia 
and China we established Social and Environmental Responsibility Groups 
(SERGs) in 2015/16 and our faculty are now participating in local networks in 
Asia. At a global level we have contributed to Inspirational Guides and we were 
privileged in 2015 to be appointed as a Champion School for a further two 
years; to work with a team of schools from around the world on projects that will 
provide new resources for the network of over 600 signatories and strengthen 
connections with the UN Global Compact (UN GC). 

The following reviews new activities at NUBS, which we have implemented to 
consolidate and extend the programme of work to embed the principles across 
the School. Among them are a number of key developments that I am especially 
pleased to report. Our dual teaching and learning strategy that aims to deliver 
specialist degree programmes and embed responsible management education 
across our programmes, continues to progress such that the MSc Sustainability 
was launched in 2015, the MBA was recognised as a leading programme 
worldwide in the 2016 Corporate Knights Global Green MBA survey and we 
continue to add to the portfolio of core and elective modules that address 
PRME-related topics on our postgraduate and undergraduate degrees across 
all campuses. Strategic development for research focuses upon academic 
and practitioner collaborations to build distinctive expertise. This year NUBS 
has established a new research centre The Neo-demographics Laboratory for 
Research in Business Analytics, which is globally focused with a core stream of 
activity centred upon Sub-Saharan Africa. Further, collaborations across School 
divisions and between established research centres have led to new research 
relevant to the Sustainable Development Goals (SDGs), for example sustainable 
healthcare in developing economies, migrant employment, health and education 
and modern slavery. We continue to be immensely proud of the Enactus teams 
that are active on all three campuses and an example to us all in the energy and 
enterprise they devote to tackling the SDGs and we are pleased to report that 
in 2016 the UK-based team won the national finals and were invited to present 
their work at the House of Lords.

These are further steps in a journey, as we seek to address the economic, 
environmental and social welfare issues that continue to present new challenges. 
Our aim is to develop a mind-set and skills that will enable our staff, students 
and partners to contribute to debates and assume responsibility for action as we 
pursue new pathways towards a more sustainable future.

 

Professor Alistair Bruce

This is our fourth Sharing 
Information on Progress 
(SIP) report and I am 
pleased to reaffirm, once 
again, the commitment 
of Nottingham University 
Business School (NUBS) 
to the United Nations 
Principles of Responsible 
Management Education 
(UN PRME). 

Message  
from the Dean
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UN PRME – United Nations Principles of Responsible Management Education

UN GC – United Nations Global Compact

SDGs – Sustainable Development Goals

NUBS – Nottingham University Business School

SERG – Social and Environmental Responsibility Group

ICCSR – International Centre for Corporate Social Responsibility

SiBReG – Sustainability in Business Research Group

HGI – Haydn Green Institute for Innovation and Entrepreneurship

CHILL – Centre for Health Innovation Leadership and Learning

CRIBS – Centre for Research in Behavioural Sciences

N-LAB – Neo-demographic Laboratory for Analytics in Business

CRBFS – Centre for Risk, Banking and Financial Services

Africa RG – Africa Research Group

China RG – China Research Group

MOOC – Massive Open Online Course

NOOC – Nottingham open online course
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The University of Nottingham published its Strategy 2020 just prior to our 2014 SIP. Since, 
NUBS has similarly reviewed the School vision, mission and strategy, which align with those 
of the institution while also reflecting the distinctive aspirations, strengths and contributions 
specific to the School. In refreshing the vision and mission our commitment to responsible 
management knowledge and practice has remained at the fore and it is a central pillar of the 
School strategy.

FEATURE 1: NUBS Vision and Mission

The School’s vision is to shape the future of responsible business and management in an 
increasingly inter-connected world.

Our mission is to utilise our unique global footprint to enable our faculty, partners and 
students to shape the future of business and management.

Our mission is realised through co-producing ground-breaking and impactful research that 
informs innovative and responsible business and management, and through educating 
leaders, managers and citizens from across the world so they can realise their contribution  
to business, economy and society 

Our distinct contribution is made possible through our unique international ‘tri-campus’ 
footprint that enables us to understand challenges that are both locally distinct and globally 
shared. We are attentive to our partners’ and students’ particular economic, cultural and 
political environments, and the inter-connected world of contemporary business. 

Our distinct contributions to the future of business and management are realised through our 
recognised areas of research and teaching excellence in ethical and responsible business, 
innovation and entrepreneurship, banking and risk, public and healthcare leadership, and 
international business.

Strategic development is informed by the guidance of the School’s advisory board, internal 
strategic reviews, accreditation processes, the UN PRME and dialogue with a broad network 
of academic and practitioner partners. The ICCSR and SERG are key, intersecting elements 
of the School’s organisational structure that take responsibility PRME-related activity 
including evaluation of progress, incremental improvement and new strategic developments. 
The ICCSR, established in 2002, has members with expertise in diverse aspects of CSR and 
sustainability at all three campuses and has fostered international collaboration for more than 
a decade. In 2011 the SERG was set up at the UK campus as a means to embed PRME 
across the School. In 2015/16 similar groups were established at the Malaysia and China 
campuses to develop activities suited the local context, partner on School-wide initiatives and 
build collaborative relationships within their respective regions of Asia. 

We will develop the capabilities of 
students to be future generators 
of sustainable value for business 
and society at large and to work 
for an inclusive and sustainable 
global economy.

Principle 1
Purpose:
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FEATURE 2: Social and Environmental Responsibility Groups 
established at the Malaysia and China campuses

The SERGs at the Malaysia and China campuses aim to identify and address social and 
environmental responsibility issues relevant to the School and promote positive action in 
research, teaching and employability, operations and campus, partnerships and community 
engagement. In Malaysia, membership of the group in its first year has included five faculty 
members – four from the Business School and one from the General Studies Department. 
The group will be expanded in the coming year with the addition of student representatives 
and new members being sought from outside the School including the Campus Director 
(Non-Academic Affairs), a representative from Sustainability Research Network (SRN) and 
the Student Sustainability Officer. The SERG established at the China campus comprises 
members representing every department of the Faculty of Business. Student representation 
is facilitated through links with the newly formed Association of the Business Students and 
there are plans to expand membership to include representatives of local stakeholders of  
the University. 

FEATURE 3: The Sustainability Research Network expands  
to the Malaysia campus

The Sustainability Research Network (SRN) was established at the UK campus in 2013 
by PhD students and early career researchers with the aim of providing a forum for 
interdisciplinary discussion and collaboration around sustainability. The SRN was launched  
at the Malaysia campus in 2014 by research students, supported by the Graduate 
School. Today it has 370 + members (faculty, students and research staff) with a good 
representation from the Business School. The SRN activities include free online courses  
on sustainability and a seminar series that addresses general issues, for example, a seminar 
in March 2016 asked “After COP21 Paris: How to keep the Promises?” and questions 
relating to more specific sustainability issues. The SRN has a Facebook page for discussion 
and dissemination of information. https://www.facebook.com/groups/SRNMalaysia/
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NUBS provides a wide range of opportunities for students to explore business ethics,  
social responsibility and sustainability through formal curricula and extra-curricular 
activities. In previous SIPs we have reported on the specialist degrees that the School 
offers at master’s level, the incremental improvements that we have made to embed 
these topics within degrees across the School and developments in open online courses 
that have enabled students to participate in cross-disciplinary and international learning 
communities. Below we outline new activities that build upon previous developments.

New activities and developments 2014-2016:

• The 2016 Global Green MBA Ranking, run by Canadian magazine 
Corporate Knights, placed NUBS 12th globally and 2nd in the UK.

• The Nottingham MBA curriculum has been substantially redesigned, with a greater  
focus on mega-trends and the impact for future business leaders. From 2016 
all new students will undertake competency development training in cultural 
awareness, ethical leadership, and strategies for sustainable global strategy as 
part of their core curriculum. In the coming year the emphasis on complexity 
and systemic change will be enhanced on the MBA programmes to align our 
students with the demands of the SDGs and future leadership challenges.

• The Executive MBA Healthcare, introduced in 2012, is a specialist programme 
specifically geared to develop leadership and management for healthcare sustainability 
and transformation, to confront the challenges faced in the sector. This programme 
is increasingly attracting students from developing world contexts, seeking to explore 
and share sustainable business models for global healthcare. (http://www.nottingham.
ac.uk/business/programmes/mba/executivemba/executive-mba-healthcare.aspx) 

• The MSc Sustainability was launched in 2015/16. In the first year it brought 
together students from around the world (e.g. Australia, Columbia, Germany, 
Madagascar, Mexico, Sudan, UK and US) and an array of disciplinary backgrounds 
(e.g., Accountancy and Finance, Agriculture, Engineering, Geography, Political 
Science, Psychology and Religious Studies). The programme emphasises innovation 
for sustainability and practice based learning enabled through collaboration with 
external partners. For an overview of the programme see Feature 1 on page 11.

• We continue to build our portfolio of modules that develop knowledge and skills for 
responsible and sustainable management. In part this involves extending delivery of 
existing modules across campuses (with adaptation to the local context). For instance, 
NUBS China now delivers the Marketing & Society module on the final-year undergraduate 
programme and Strategies for Corporate Social Responsibility on the MSc programme, 
previously only available in the UK. New modules have been added to curricula. For 
example the Sustainable Business Challenge was introduced in 2016 in both the UK 
and Malaysia as a final year core module (alongside Business Ethics) for undergraduate 
students and Sustainable Societies in China was introduced at the China campus. 

• As we prepare for AASCB accreditation, the introduction of Assurance of 
Learning identifies understanding and analysis of ethical issues and stakeholder 
perspectives as goals for teaching and learning that, once fully implemented, will 
give us an additional indicator of performance and progress in these key areas.

• Student projects are a critical element of our strategy to co-produce research 
that informs innovative and responsible business and management and 
enables our students and partners to make positive contributions to society. 
Masters students across all degrees explore a wide range of responsible 
and sustainable management topics in independent research projects.

Principle 2
Values: 
We will incorporate into our 
academic activities and curricula 
the values of global social 
responsibility as portrayed in 
international initiatives such as the 
United Nations Global Compact.



8

Illustrative examples are:

- Good Intentions: An empirical comparison 
between the performance of green 
and conventional mutual funds 

- Do poor households benefit more from 
the microfinance credit targeted to 
women or men? Evidence from Ghana

- Cultural values, corruption level and 
earnings management: Evidence 
of South East Asian countries

- Efficiency and risk in the Chinese  
banking sector

- An econometric analysis of loan 
loss provisioning behaviour in 
Italian commercial banks

- Building a sustainable risk culture 
using the six areas of discipline

- Subtle discrimination at work: British 
ethnic minority perspectives

- Employee views of the ethical values 
of professional fundraising in the 
charity sector and the implications 
for employee retention strategies

- Exploring cross cultural challenges faced 
by employees working in multinational 
corporations: An Indian perspective

- How CSR affects Chinese enterprises:  
A case study of GEELY’s acquisition  
of VOLVO

- Social entrepreneurship: The development 
of strategic process and leadership

- Motivations for social enterprise creation

- CSR and poverty alleviation in Indonesia 

- Addressing CSR initiatives in Russian 
MNEs: A qualitative study of companies 
from extractive and service industries 
with subsidiaries in developing countries

- A comparison of CSR in the UK and Korea

- CSR approaches and governance 
solutions for multinational corporations  
in China

- Corporate governance, responsible 
leadership and CSR in the Chinese 
copper exploration industry

- CSR in the fast fashion industry: A 
content analysis of CSR reports in China

- CSR in Chinese auto industry

- Whale nation: Challenges and 
Opportunities in the search for sustainability 
in human-cetacean interactions

- Rationale and strategies for socio-political 
legitimisation of emerging technologies: 
The case of synthetic biology

- Food waste: Exploring supermarkets  
in Ningbo China

- Creating sustainable value within the 
second hand clothing supply chain

- Multi-stakeholders partnerships for the 
inclusion of farmers in the value chain:  
The use of vanilla in Madagascar

- The impact of collaboration in the 
development of sustainable supply chains: 
The case of the manufacturing clusters  
in Mexico

- Sustainable tuna supply chain in Thailand 

- A systematic literature review in 
modern slavery in operations

- A comparative study on consumers’ 
attitudes towards genetically modified 
food between Malaysia and UK 

- Beyond the attitude-behaviour gap:  
How social movements enable  
sustainable consumption

- Engaging with non-profit organisations 
social media sites: The role of social 
media content and customer motivations

- Sustainability and CSR at universities:  
A case study of the University of 
Nottingham Ningbo China

• Students undertake research projects in collaborations with commercial, public 
and civil society organisations. Organisations with which they have recently done 
projects include: The Royal Society of Wildlife Trusts, National Health Service (NHS), 
the National Institute for Health and Care Excellence (NICE), NHS Sustainable 
Development Unit (NHS SDU), Credit Suisse London, Datatank, FSE Fire Safety 
Systems, General Electric, HIVE Financial Reporting, Hive Online, Jaguar Land 
Rover, Kazakh Oil Aktobe, Lafarge Tarmac, The Road to Health, Tri-Dosha and a 
range of start-up enterprises. These include partnerships that reflect the distinctive 
expertise at the intersection of our research centres and management disciplines. 

• The Teaching Development Seminar Series at the China campus has sought to build 
awareness of the SDGs and support faculty development to address the sustainability 
and the SDGs in teaching and research. During 2016, three seminars were dedicated to 
these issues. Professor Jeremy Hall, Director of the ICCSR, led discussion of challenges to 
teaching related to sustainable development; Dr Fred Luks, the Sustainability Manager of 
the Wirtschafts Universitat Vienna, University of Economics and Business (Austria), founder 
and head of the Competence Centre for Sustainability shared experience and reflections 
on current approaches to teaching and learning and potential for development; and Dr 
Michal Lemanski, Assistant Professor in International Business, led a workshop in which 
participants explored the potential for and challenges to extending teaching and learning 
on sustainability, social responsibility and ethics within the NUBS teaching curricula. 
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FEATURE 1: MSc Sustainability Course Structure

Core modules Elective modules  
(2 selected per semester)

Semester 1 Foundations of Sustainability

Research Methods for Sustainability

Business Ethics

Creative Problem Solving

Entrepreneurship and Creativity

Leading Entrepreneurial Growth

Managing Contemporary Operations: Fundamental and Challenges

Managing Organisations 

Strategies for Responsible Business

Semester 2 Evaluating Sustainability

Managing for Sustainability

Globalization, Business  
and Development

Innovation Management

Launching New Ventures

Procurement and Sustainability

Strategic Human Resource Management

Supply Chain and Operations Strategy and Practice

Technology Entrepreneurship

Tourism and Sustainability

Summer Sustainability dissertation
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NUBS has developed approaches to teaching and learning consistent with sustainability 
pedagogy over many years. We continue to ingrain these educational experiences across  
the degrees in our undergraduate and postgraduate programmes.

In our 2014 SIP report we highlighted a number of major initiatives through which we have 
extended these opportunities including new modules, degrees (within and across faculties) 
and online courses that are facilitating opportunities for students to work across cultures and 
to combine different disciplinary perspectives as they explore sustainability problems and 
solutions. At that time we identified a primary goal was to refine and extend these initiatives, 
and to draw upon our networks, as a wider community of learners, to incorporate alternative 
perspectives and extend collaborations. Recent efforts to enhance our offerings are reflected 
in the new activities and developments reported below. 

New activities and developments 2014-2016:

• Faculty continue to introduce opportunities for experiential learning on ethics, responsibility 
and sustainability in both core and elective modules. Examples include case-based learning 
for Sustainable Business Challenge (see Feature 1), practice-based projects for Managing 
for Sustainability (see Feature 2) and Sustainable Societies in China (see Feature 3) and a 
sustainable consumption video produced for Consumer Behaviour & Consumption.

• At the UK campus the Professional Development and Leadership for Management 
(PDLM) programme and the International Business Leadership in Management (IBLM) 
programme was introduced for undergraduate students in 2013. Over the last three years 
we have developed our partnerships for these programmes and companies that take part 
now include Boots, Deloitte, EY, HSBC, KPMG, Procter and Gamble, PwC, Teachfirst and 
Unilever. The programme covers cultural awareness and study abroad to increase student 
awareness of other cultures within their own environment as well as encouraging them  
to go abroad and develop their understanding of other nationalities to become globally 
aware. It also promotes SME’s to students as alternatives to the large global companies  
to encourage them to consider these organisations for employment. 

• At the Malaysia campus, the undergraduate degrees incorporate general studies modules, 
which have a strong resonance with PRME-related themes. They include (1) Appreciating 
Philosophy, Values and History (2) Mastering Humanity Skills (3) Broadening Knowledge 
about Malaysia and (4) Developing Practical Community-Minded Skills.

Principle 3
Method:
We will create educational 
frameworks, materials, processes 
and environments that enable 
effective learning experiences  
for responsible leadership.
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• Practitioner support for teaching and learning about ethics, social responsibility and 
sustainability continues to be an important element of our method. Recent visitors include:

• The ICCSR collaborated with Royal Holloway’s Centre for Research into Sustainability 
(CRIS) and PricewaterhouseCoopers (PWC) to stage a joint research workshop aimed at 
facilitating co-learning amongst MSc Sustainability and MSc CSR students. 

• The University has run a Massive Open Online Course (MOOC), Sustainability, Society and 
You, (also supported by the Business School) since 2014 to give UG and PG students, 
and external stakeholders, opportunities to be part of a learning community that engages 
in cross cultural and multi-disciplinary discussions on sustainability. The MOOC is available 
across all three campuses. It is currently being refreshed through collaboration with the 
University of Leicester, which will extend the range of expertise that feeds into the course. 

• The University’s Perspectives on Sustainability Nottingham Open Online Course (NOOC) 
(for which NUBS developed a ‘Business Perspective on Sustainability’ module), ran as 
a non-credit-bearing module for two years, available on all three campuses. In 2014 it 
became part of the formal curriculum and enables students from various disciplines to 
learn about sustainability through multi-disciplinary engagement.

Speakers at the UK campus

- Paul Monagham, Founder of Up the Ethics 
management consultancy

- Catalina Secreteanu, Institutional  
Relations team 

- Peter van Veen, Director of Business 
Integrity Programme, Transparency 
International UK

- Alison Ward, CEO Cotton Connect 

- Ben Wielgus, Senior Manager, 
Sustainability Services, KPMG 

- Rowena Webster, Director, RWR 
Consulting Ltd

- Will Oulton, Global Head of Responsible 
Investment, First State Investments 

- Khatira Morrison, Regional External Affairs 
Manager North and West Africa, Tullow 
Oil Plc; David Pemberton, Executive 
Director, Business in the Community; 
Quentin Rayner, Chief News reporter 
for BBC East Midlands Today; Steve 
Thomson, , Managing Director, Strategic 
Development, Experian Plc.; John Ware, 
freelance journalist, former BBC public 
affairs reporter; Amy Wilson, Community 
Affairs Manager, Sainsbury Plc (MBA, 
Sustainable Decisions and Organisations)

Speakers the Malaysia campus 

- Hj Khairuddin, Group Head Sustainability 
and Quality, Sime Derby Bhd.

- Dr Tajang Jinggut, Partnership 
Development Manager, Tropical  
Rainforest Conservation Research  
Centre (TRCRC.org).

- Tim Gocher, Founder & Executive 
Chairman, Dolma Impact Fund, Chairman 
and Founder, Dolma Foundation.

- Michael Wilson, Founder, Artisan Roast 
and 3 Lil Birds Café.

- Anthony Wong, Founder and CEO,  
Asia Overland Group and Frangipani 
Resorts Langkawi.

- Faisal Fadzil, Founder and Managing 
Director, Tanamera Spa Products 

- Various local firms contribute case studies 
for group projects. For MBA, Sustainable 
Decisions and Organisations, for example, 
the executive director of the case study 
firm is invited to present the problem for 
the students to develop the sustainability 
oriented strategic plan. 

- Air Asia Foundation collaborates with 
NUBS Malaysia, and the Enactus team, to 
organise Social Enterprise Workshops for 
students, outside the formal curriculum.

Speakers at the China campus

- Ulrich Maeder, Founder and the CEO 
of the Polymax Group Ningbo, awarded 
numerous national and international 
distinctions and certificates for CSR  
and sustainability (CSR in China, 
sustainability in the textile industry).

- Dr Fred Luks, Sustainability Manager,  
WU Vienna, Austria (building a 
sustainability agenda).

- Mr. Stephen Coffey, Founder, A Thousand 
Hills Coffee (social enterprise).

- Mr. David Green, General Manager, 
Traveller’s Coffee (responsible HRM).

- Mrs. Elzbieta J. Lemanska, Certified 
Compliance Officer, Austrian Post 
(compliance management).

- Mr. Joe Wang, former CEO of Shanghai 
Jahwa Corporation (values and doing 
business in China).

- Ms Xun Sun of the Sumitomo Mitsui Trust 
Bank in Shanghai, Operation Division, 
formerly of a family-owned solar-energy 
company, UNNC alumna (sustainability).
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• HGI’s Ingenuity Process, a creative problem solving tool, has been developed into an 
online toolkit with a social media component. The toolkit has been used for an array of 
applications in teaching and learning at NUBS both within and outwith the curriculum. An 
annual Ingenuity competition brings together students from across our three campuses to 
develop ideas for commercial and social enterprise. 

• In 2015, the Ingenuity Process online provided the platform for the Universitas 21 Global 
Ingenuity Competition, focused on sustainable cities. 

• HGI continues to expand the Young Entrepreneurs Scheme (YES) run in collaboration with 
UK research councils. It is a family of innovative competitions that develops awareness 
of commercialisation opportunities for researchers and offers experiential learning on 
business development including ethical and legal dimensions. YES competitions for 
specific research areas now include: Biotechnology YES, Digital Economy YES, Energy 
YES, Engineering YES and Environment YES.

• NUBS strongly encourages student involvement in local, national and international events, 
including social enterprise projects and sustainability case competitions. At the UK campus 
we’ve had the privilege to support some really enthusiastic teams, and were very proud 
of our team in the 2016 Nespresso MBA Challenge, who were runners up in the finals in 
Switzerland. Team SOS in Malaysia emerged as champions of the AIESEC Social Startup 
Challenge 2015 with their winning project calling for the reduction of single occupancy 
vehicles in urbanised areas. The team received an exclusive invitation to the MaGIC Social 
Entrepreneurship Bootcamp mentorship programme from the Founder Institute, and 
funding of potentially up to RM 100,000 from Infinite Ventures to implement the proposal. 
Team Eugeniaes advanced to the final level of the World Islamic Economic Forum (WIEF) 
Social Entrepreneurship Challenge in January 2015.

• At all three campuses student involvement is essential to our social and environmental 
responsiveness and the core student organizations Enactus and AIESEC continue to 
implement the SDGs in their projects (see Feature 2 under Principle 5 for Enactus 
activities with local and global partners). 

• In China AIESEC has initiated a project entitled Youth Speak, which involves a full day 
event on campus contributing to a multi-month global project, and a week-long SDG 
initiative to familiarize students with the SDGs. Among a number of other local students 
groups and associations on our campus, Diversity, one of the winners of the Best Student 
Society title last year, organized and co-organized a number of projects and initiatives 
related to the understanding and dignity of the LGBT+ community, as well as health-
related issues such as prevention of HIV diffusion.
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FEATURE 1: Sustainable Business Challenge

The Sustainable Business Challenge was introduced as a third year core module on the BSc 
Management at the UK campus in 2016 and is being piloted at the Malaysia campus. This 
case-based module simulates the challenges of running a large business and meeting the 
demands of stakeholders. Teams of students play the role of the senior management team 
of a large UK corporation, and must deliver strategic change and react to tactical issues 
that unfold during the module. Each group delivers responses to a series of challenges from 
customers, media, regulators, and other prominent stakeholders.

FEATURE 2: Managing for Sustainability

Managing for Sustainability is a core module on the MSc Sustainability that builds 
understanding of how management decisions and practices impact upon the environment 
and society. Centred upon practice-based learning in a real business, it adopts multiple 
learning approaches to develop students’ abilities to address sustainability challenges faced 
by organisation including the practical dilemmas facing businesses as they seek to respond 
to multiple, and often, conflicting stakeholders expectations. The module introduces the 
students to frameworks and theories uses to critically assess sustainability, and to integrate 
sustainability into the business strategy. Assessment includes group presentation and media 
briefing alongside an individual learning journal, which encourages students to critically 
reflect upon their experience of sustainable business in practice.

FEATURE 3: Sustainable Societies in China

Faculty at the China campus have developed a module entitled Sustainable Societies in 
China that exploits innovative learning processes and external partnerships to provide 
sustainability-related experiential learning for business and engineering students. Faculty 
from the two Schools provide sustainability-related research expertise (e.g., energy, water 
management, construction, society, consumption, accounting, civil society) and local partners 
collaborate to shape sustainability projects that are addressed by mixed teams of students 
(e.g., on waste management for the City of Ningbo). Dialogical coaching sessions help to 
bridge the theory-practice gap and develop students’ skills to integrate diverse knowledge  
to address multi-faceted sustainability problems.
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The School’s strategy centres upon sustaining and developing its status and reputation as 
an international centre for research that is both excellent, as recognised within the academic 
community, and relevant to practitioners, policy-makers and wider audiences. Business 
ethics, social responsibility and sustainability are core areas of specialist expertise and a 
prominent element of the strategy. NUBS has steadily built an international reputation for 
research leadership in these areas since the establishment of the ICCSR in 2002. Research 
focuses not only on corporations but also on investors, employees, communities, consumers, 
government and civil society organisations. 

The ICCSR has seen significant changes since our last SIP report. We were sorry to say 
good-bye to faculty who have been so important in building the ICCSR and, in particular, 
Professor Jeremy Moon who was head of the centre for many years. But we welcome 
new leadership of the centre in Professor Jeremy Hall as well as other new faculty whose 
expertise complements the centre’s existing strengths in CSR and sustainability (http://www.
nottingham.ac.uk/business/ICCSR/people.php). Professor Hall has a track record of cross-
disciplinary collaboration, which is a strategic priority in the School. He also has excellent 
research links in South America, bringing opportunities to develop the School’s research 
contributions into this region. 

A key development at NUBS Malaysia is the establishment of a research priority groups, 
entitled Sustainability in Business Research Group (SiBReG). SiBReG researchers examine 
sustainability in business from a variety of angles, including CSR practices, governance, 
business models and innovation, collaboration between corporate and civil society 
organisations, new forms of organisations (structures and cultures) for collaboration, CSR and 
marketing, sustainable consumption and business ethics. Many faculty who contribute to the 
group are also affiliated to ICCSR, facilitating collaboration across campuses. 

The ICCSR has provided the roots for responsible management scholarship to spread across 
the School on all three campuses. Each of the other research centres encompasses expertise 
in PRME-relevant themes such as health and well-being, cross cultural collaboration, trust 
and fairness, innovation and social enterprise and sustainable development. 

The School’s strategy is to develop the strengths in responsible management relevant to 
the SDGs through broad disciplinary coverage enabled by expertise across the academic 
divisions, synergistic work with the School’s other research centres and multidisciplinary 
collaborations. New collaboration have invigorated novel research and enabled faculty to 
produce distinctive contributions on PRME-relevant topics. Examples of scholarship involving 
faculty within the divisions include work on:

• Sustainable supply chains

• Modern slavery and supply chains

• Socially responsible human  
resource management

• Gender issues in employment  
and enterprise

• Migrant employability

• Innovation and sustainability

• Corporate anti-corruption risk management

• Cross cultural collaboration

• Ethical reasoning in negotiation

• Philanthropy

• Ethical and sustainable consumption

• Base of the pyramid markets 

• Big data and economic development

• Religion and markets/marketplace 
behaviour (e.g. halal food, Islamic finance) 

• Patient engagement and well-being

• The environmental impacts of health care

• Responsible management education

Principle 4
Research: 
We will engage in conceptual and 
empirical research that advances 
our understanding about the 
role, dynamics, and impact of 
corporations in the creation of 
sustainable social, environmental 
and economic value.
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This work has been published in leading international journals including specialist journals (e.g. 
Journal of Business Ethics), generic management and social science journals (e.g. Journal of 
Management Studies, Organization Studies, Economic Journal, Sociology) and subject-specific 
management journals (e.g. Journal of Business Venturing, Public Administration, Risk Analysis: 
An International Journal ; The Academy of Management Learning and Education).

The programmes of work underpinning these publications have led to multi-disciplinary 
collaborations and research grant applications to a wide range of funding bodies. Details  
of externally funded projects, relating to responsible and sustainable management and the 
SDGs, in which faculty have been involved over the last two years are detailed below.

Research Themes Project title

CSR • Global Value: Assessing the impact of MNCs on global development and value creation  
(European Union-Framework Programme 7 [EU-FP7])
http://www.global-value.eu

Sustainability 
reporting

• Business sustainability reporting and economic consequences (Malaysian Ministry of Education FRGS Grants)
• Evaluation of firms’ social and environmental performance of companies , covering multiple countries  

(funded from a combination of research grants at NUBS China) 

Sustainable  
supply chains

• Understanding and tackling slave labour in contemporary supply chains (British Academy)
• Green supply chain management in China from the strategy-structure-capability-performance perspective 

(National Science Foundation [NSF] China)

Sustainable cities  
/ urban habitats

• Sustaining Urban Habitats: An Interdisciplinary Approach (Leverhulme Trust)
(https://www.nottingham.ac.uk/research/groups/lucas/projects/sustaining-urban-habitats-an-interdisciplinary-
approach.aspx)

• Green building innovation in China (Zhejiang Chengjian Group Company)

Environment • Harnessing microbial diversity for sustainable use of forest biomass resources (Genome Canada)
• Big data for flood resilience in East Africa (Economic and Social Research Council [ESRC]/Department  

for International Development [DFID])
http://neodem.wp.horizon.ac.uk/

• Data driven natural hazard detection in East Africa (Engineering and Physical Sciences Research Council 
[EPSRC] Global Challenges Research Fund)
http://neodem.wp.horizon.ac.uk/

Health • BIMEDA (Big Medical Data in Primary Care) (Horizon 2020 – EU 1.3.2) 
http://www.bimeda-project.eu/

• Leadership skills for management of outbreaks of healthcare-associated infections (British Council)
• Systems of governance for universal health coverage: Cases of Iran and the UK (British Council)

Economy  
and finance

• Africapitalism 
http://www.business-school.ed.ac.uk/sbi/research/africapitalism/

• Neo-demographics: Opening new markets in the developing world via personal data and collaboration (EPSRC)
http://neodem.wp.horizon.ac.uk/

• Financial data mapping of East Africa (Gates Foundation)
http://neodem.wp.horizon.ac.uk/

• Delivering inclusive financial development and growth (ESRC/DFID)
http://gtr.rcuk.ac.uk/projects?ref=ES/N013344/1

• Local government, economic growth and human development: Chinese lessons for Kenya and Uganda? (ESRC)
• Shaping National Innovation Systems for Inclusive Growth in Latin America (Social Sciences and Humanities 

Research Council [SSHRC]/International Development Research Agency [IDRC Canada)
• Tacit knowledge and risk assessment in non-traditional settings: an Africa-Asia comparative analysis  

(British Academy)
• Sustainable tourism in the Africa-Asia Nexus (ESRC)

Enterprise  
and innovation

• The rise of emerging market firms as innovators (British Academy)
• Poverty alleviation AND women refugees in the Middle East: Empowerment through grassroots  

micro-entrepreneurship? (ESRC/DFID)
• Evaluating the effectiveness of digital entrepreneurship training among college students and B40  

(bottom 40% income group) households in Malaysia (Malaysia Digital Economy Corporation [MDEC])
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A large number of PhD students pursue topics linked to business ethics, social responsibility 
and sustainability. Supervision involves members of the ICCSR, faculty from across the 
School’s divisions and other schools across the University (e.g. Computer Science, Health 
Sciences). NUBS also works with external partners for the collaborative supervision of 
doctoral research. Project partners since 2014 have included Business in the Community, 
Unilever, Capital One, the Department of Transport, Smith and Nephew and Experian. 

At the University, there has been investment in five ‘research priority themes’ (instituted in 2015) 
and associated ‘research priority areas’ (RPAs), which serve as a focus for multi-disciplinary 
collaboration. The involvement of NUBS faculty in the University’s ‘Sustainable Societies’ 
research priority theme is a key opportunity for further multi-disciplinary collaborations.

FEATURE 1: N-LAB

The Neo-demographic Laboratory for Analytics in Business (N-LAB) will provide a state-of-
the-art teaching, data visualisation and research facility based within Nottingham University 
Business School in collaboration with The Horizon Institute (Digital Economy Research). The 
N-LAB is globally focused, exploring the potential of big data to inform business development 
and welfare projects, with a key strand of activity centred upon Sub-Saharan Africa. The 
N-LAB builds upon the significant momentum achieved via a series of international research 
projects funded by a range of bodies, including the EPSRC, ESRC, DFID, Newton Funds, Bill 
& Melinda Gates Foundation and Innovate UK. See http://neodem.wp.horizon.ac.uk/. Among 
the current partners and clients are The World Bank, International Red Cross, the National 
Health Service, Tigo Mobile, Walgreen Alliance Boots, IPSOS, Tesco and 7/11 China & HK.

In Sub-Saharan Africa the N-LAB is enabling innovations in business and citizen analytics 
to inform market development, flood resilience, transport development and public policy in 
collaboration with various commercial partners and the World Bank. This involves re-purposing 
digital commercial data for social advancement, drone mapping and community mapping.

The establishment of N-LAB responds to the growing demand for cross disciplinary and 
applied analytics skills as business and societal decisions becomes increasingly data driven. 
The N-LAB will deliver a new MSc in Business Analytics, executive teaching, consultancy 
services and a programme of interdisciplinary scholarly research.

FEATURE 2: Africapitalism

Inspired by a need to build research on African management philosophy as well as contribute 
management and policy solutions to Africa’s challenges, a group of fifteen scholars from 
eight universities in the UK (University of Edinburgh, University of Nottingham, University of 
Birmingham), Canada (York University) and Africa (Strathmore University, University of Cape 
Town, Lagos Business School, AVIDE Sa Cote D’Ivoire) came together on the Africapitalism 
research project funded by Tony Elumelu Foundation.

The Africapitalism research explores how African business leaders pursue the goals of profit 
and social wealth creation, and the role of the private sector in the Sustainable Development 
of Africa. The project looks at business practices in five Africa countries – Cote D’Ivoire, Kenya, 
Nigeria, Senegal and South Africa. Dr Judy Muthuri at Nottingham University Business School 
has led the Kenya country case study. 

It is evident from our findings that many business leaders in Africa consider their contribution 
to development only as providing employment, goods and services, and engaging in 
philanthropy. They do not yet see themselves and their organizations as solutions to Africa’s 
developmental challenges (but attribute the responsibility to African governments). The 
research highlights the need to change current management thinking and practice and to 
integrate sustainable development into business and management education in Africa.
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Over the years that we have sought to implement the PRME, we have enjoyed the support 
of a network of external partners, which spans commercial public sector and civil society 
organisations. They have shown great enthusiasm to engage in dialogue on PRME-related 
themes, to collectively build expertise such that we will be better equipped to contribute to 
a sustainable society. Further, they have collaborated with us for both teaching and learning 
and research, bringing a vital practice-based perspective. 

New activities and developments 2014-2016:

• Among our partners, the School Advisory Board plays a key governance role at NUBS. 
The board is comprised of senior figures from the business, public sector, civil society and 
policy-making communities, representing a breadth of stakeholder interests. The board 
encompasses a wealth of expertise on social responsibility and sustainability offering 
advice locally and across campuses; for instance, representatives from the Advisory Board 
of NUBS UK have visited NUBS China to provide guidance in the area of sustainability 
and CSR. New advisory board members since 2014 include: Phil Cotter, Managing 
Director, Financial Crime and Reputational Risk Business, Thomson Reuters; Neil Morris, 
Chief Operating Officer, Klesch Petroleum; Stefano Pessina, Executive Vice Chairman  
and Chief Executive Officer, Walgreens Boots Alliance; David Ross, Kandahar Group;  
and Bob White, Principal, Nottingham University Academy of Science and Technology.

• NUBS UK continues to work closely with national partners e.g. Business in the Community 
(BitC) and the Institute of Corporate Responsibility and Sustainability (ICRS). In 2017 we 
will launch a certified competency development course, based upon our eBook Corporate 
Responsibility and Sustainability in Practice (see 2014 SIP), that will allow practitioners 
and students from beyond the Business School to engage with professional training  
in sustainability.

• Each of the School’s research centres has their own network of partners. Many of these 
have facilitated collaboration on PRME-related areas. Feature 1 provides illustrative 
examples of partnerships and projects within research centres that are enabling new 
contributions to knowledge and practice of responsible and sustainable management  
and the SDGs.

• We collaborate with a range of external partners in developing and supervising doctoral 
research projects. New partners since 2014 are detailed under Principle 4.

• HGI has established partnerships with Syngenta, GSK and Unilever to address societal 
and environmental challenges through the Biotechnology and Environment YES (Young 
Entrepreneurs Scheme). This year over 400 early career researchers took part and worked 
with our corporate partners to develop new business ideas where they deployed the latest 
research breakthroughs to improve food security, clean water, antibiotic resistance, healthy 
ageing and biodiversity. The winning teams were showcased at the Royal Society where 
prizes were awarded for the best sustainable innovation and people’s choice award.

• NUBS Malaysia appointed Tim Gocher (Founder, Dolma Impact Fund, the first international 
Private Equity fund for the Nepal and Dolma Foundation) as Honorary Professor 
for Sustainable Business. Tim supports the School in teaching activities related to 
sustainability and collaborates with colleagues on research projects in his key areas  
of expertise including poverty alleviation and foreign direct investment.

• Our partners make significant contributions to teaching and learning through participation 
in on and off-site learning, employability programmes and community engagement, and 
affording research opportunities for students. 

Principle 5
Partnership: 
We will interact with managers of 
business corporations to extend 
our knowledge of their challenges 
in meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.
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• We regularly invite guest lecturers into the classroom to share their experience of  
business ethics, responsibility and sustainability. See Principle 3 for details of recent 
visitors at each campus. 

• To enhance business engagement and practitioner involvement in the MBA programme 
a ‘Business Practice Week’ was introduced in 2014/15. The October 2016 Business 
Practice Week programme included visits to companies in Nottingham and London, 
including Apple, Bloomberg, Deloitte, Boots, the Co-operative, BioCity.

• The PDLM and IBLM skills and employability programmes for undergraduate students 
(reported under Principle 3) are run with the support of partners including Boots, Deloitte, 
EY, HSBC, KPMG, Proctor and Gamble, PwC, Teachfirst and Unilever. 

• Our faculty sit on trustee and advisory boards and committees for a variety of civil society 
organisations, for instance:

- Jane Frecknall-Hughes is on the Board of Trustees of Alcohol Research UK, an 
independent charity which tackles alcohol-related harm by funding high quality,  
impartial research. 

- Rob Lambert is Vice-President, Isles of Scilly Wildlife Trust; National Ambassador,  
The Royal Society of Wildlife Trusts, Co-founder and Senior Mentor, A Focus on Nature 
(AFON) youth conservation network in the UK; Consultant, BBC Natural History Unit 
(NHU) Bristol, International Observer of sustainable tourism operations in Antarctica  
for IAATO.
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FEATURE 1: Research centre collaborations with external 
partners to develop knowledge and practice for responsible 
and sustainable management

ICCSR 
ICCSR faculty are collaborating with an international group of scholars to develop an 
innovative framework for assessing the impacts of Multinational Corporations on issues 
related to the Millennium Declaration, sustainable development, human rights, transparency 
and anti-corruption. The toolkit has been tested through close co-operation with partners 
including BATA (apparel, Bangladesh), OLAM (food, Tanzania) and NOKIA (ICT, India). 
Research organisations and civil society organisations for these countries are members  
of the consortium and have enabled involvement of stakeholders and local actors (linked  
to SDG 16 Peace Justice and Strong Institutions).

CHILL 
Through a research project with Nottingham University Hospital Trust and the University 
Hospitals of Leicester Trust, CHILL research is examining how health care professionals 
and patients can manage knowledge in order to enable patients to be more involved in care 
decisions and facilitate, as appropriate, self-management activities (linked to SDG 3 Good 
Health and Well-being).

N-LAB 
N-LAB and Tigo (Tanzania) and the World Bank are collaborating to use data for social good. 
Specifically, the projects provide insight into the accessibility of geo-demographics, mobility 
and mobile money financial flows with a view to informing how to develop better services 
in the face of population growth and urbanisation (linked to SDG 1 Eliminating Poverty and 
SDG 8 Sustainable Economic Growth and Employment).

CRBFS 
Recent research by members of CRBFS aims to ensure that people make better choices 
with regard to pensions and long term savings. The onus is increasingly on individuals to take 
responsibility for their own financial wellbeing and financial futures as a means to positively 
affect their good health and wellbeing. CRBFS worked with a global pensions and employee 
services provider, Willis Towers Watson to produce a report entitled The Savings Psyche of 
the UK: A New Approach to Pensions and Saving for 21st Century Britain. Another stream 
of work within CRBFS, in partnership with the Chartered Banker Institute and the Chartered 
Banker Professional Standards Board, investigates perceptions of professionalism and 
ethics among bankers. A strong collegial feeling of professionalism and associated ethical 
behaviour is a vital antecedent to increasing standards in the banking industry and ensuring 
that customers are treated fairly in their interactions with banks (linked to SDG 16 Peace 
Justice and Strong Institutions).

Africa RG 
The Africa RG is in the early stages of a research project involving academic partners in 
Tanzania, Kenya, Hong Kong and Macau as well as the Hong Kong Association of Travel 
Agents and the Kenya Tourism Board to establish mechanisms for sustainable tourism in 
the light of a decades-long conflict between foreign hunters and the indigenous Maasai 
community in East Africa (linked to SDG 8 Sustainable Economic Growth and Employment).

China RG 
The China RG won funding from the ESRC to undertake an international comparison of China, 
Kenya and Uganda and examine whether China’s experiences of development provide insights 
to local government, economic growth and human development in Africa. The research 
involves collaboration with National Health and Family Planning Committee’s Migrating 
Population Monitor Centre in China to address the health and well-being of rural migrant 
workers across China (linked to SDG 8 Sustainable Economic Growth and Employment).
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FEATURE 2: Enactus Nottingham builds local and global 
partnerships to tackle SDGs

Aquor 
Aquor a business that uses bio-sand filtration processes to provide clean water to 
communities in rural Cameroon. The Nottingham Enactus team have worked alongside 
engineers at the University of Nottingham to develop a bio-sand filter and have collaborated 
with the Fon (village king) and Cameroon government to install the filters in institutions such 
as school, hospitals, universities and prisons, providing clean water that is free at source 
to thousands of people. The Aquor team have travelled to Cameroon five times since the 
project’s inception and recently began working alongside the Cameroon government in order 
to implement the technology into broken community systems where 57% of individuals 
previously suffered from water-borne illnesses each year. To date, Aquor has given clean  
water access to over 20,000 individuals in Cameroon.

Re-covered 
Re-covered is a social enterprise providing affordable second-hand furniture to those in need 
in Nottingham. It employs and provides volunteering opportunities for disadvantaged adults 
to recycle furniture that would otherwise go to landfill. The furniture is then sold at affordable 
prices to people living in social housing. Partnerships with The Friary Drop-in Centre and 
Nottingham City Council have enabled Recovered to simultaneously tackle problems of access 
to quality furniture for low income households, unemployment and the negative environmental 
impacts of discarded furniture. To date, Re-covered has saved social housing tenants over 
£15,000 and has prevented 600 tons of CO2 from entering the atmosphere. It has recently 
received investment of £20,000 to expand operations. 

FoodPrint 
FoodPrint is a social supermarket aimed at reducing food waste in the UK while also reducing 
food poverty for families in Nottingham. While one in six parents in the UK report going 
without food to ensure their children are fed, millions of tonnes of food is thrown away from 
UK supermarkets every year, much of it is still safe for human consumption. FoodPrint is 
working together with Nottingham City Council, Tesco and Superkitchens to reduce food 
waste and improve access to food and nutrition among vulnerable people in the community. 

Scale-Up 
Aquaponics is an agricultural technology which combines fish farming with growing crops 
in water. The production of both fish and plants relies on a symbiotic relationship: fish waste 
acts as a fertiliser for the plants, whilst plants also provide a clean environment for the fish by 
using waste CO2 and producing oxygen. The Nottingham Enactus team have a pilot running in 
Bambui, a village in North-West Cameroon. The team trip in August 2016 focused on building 
a prototype of the system engaging in dialogue about how the technology can improve 
existing agricultural methods. The team plans to sell the technology to farmers and institutions 
to facilitate access to a reliable source of healthy protein for the people of Bambui.

Lantern 
Lantern is an English language education service for the growing population of young 
refugees and asylum seekers within Nottingham. The aim of the project is to employ students 
at the University of Nottingham to deliver English language lessons within Nottingham 
schools at an affordable price. Using individuals at the University capitalises upon the diverse 
and multicultural student population, which means that Lantern can provide English learning 
in a variety of languages. The initiative has been developed through collaboration with the 
Nottingham Refugee Forum and the Language Café Nottingham, a government run drop 
in centre for those whose first language isn’t English. The team has also partnered with 
TeachFirst who provide training to student-teachers, to enable them to teach professionally in 
schools. A further goal of Lantern, as a Robin Hood business model, is to aid adult refugees to 
learn conversational English for free through partnership with Nottinghamshire City Libraries.
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Our network of stakeholders has built up over many years. We value our long term and 
new relationships as part of the fabric of NUBS that enables us to co-create knowledge 
of responsible and sustainable management and continue to improve our approaches to 
education and research. 

New activities and developments 2014-2016:

• NUBS continues to actively participate in the network of over 600 UN PRME signatories. 
Faculty at the UK campus contribute to the UK and Ireland local chapter, as a steering 
committee member and through organisation of, and participation in events, while our 
faculty at the Malaysia and China campuses have joined the local networks in Asia. We 
were privileged to be selected in 2015 as a Champion School for a further two years; 
to work with a team of schools from around the world on projects that will provide new 
resources for the PRME network and strengthen connections with the UN Global 
Compact (UN GC).

Seminars and workshops

• Each division within the School hosts regular research seminars, many of which focus  
on PRME-related topics. For instance:

- Management - Balancing Business and Non-business Practices for Sustainable 
Development, Professor Pingping Fu, NUBS China.

- Management (Organisational behaviour and human resource management sub-group) 
- Bordering on Injustice: International Perspectives on Migrant and Immigrant Worker 
Organizing, Dr Aziz Choudry, McGill University.

- Economics and Finance - Sustainability of Product Market Collusion under Credit Market 
Imperfection, Professor Sugata Marjit, University of Calcutta.

- Operations Management and Information Systems – Supply Chain of Renewable Energy, 
Dr Benny Tjahjono, Cranfield University.

- Accountancy – Cross-Listing and Corporate Governance: What Do the Scandals of 
Overseas-Listed Chinese Companies Reveal? Dr Zhong Zhang, University of Sheffield.

• ICCSR hosts lunchtime seminars that are open to faculty and all Business School 
postgraduate students including MBA. Recent seminars have been led by academic  
and practitioner speakers including:

- Laura Spence, Professor of Business Ethics and Director of Research into Sustainability, 
School of Management, Royal Holloway, University of London.

- Mollie Painter-Morland, Professor of Business Ethics, Nottingham Business School, 
Nottingham Trent University.

- Jean Pascal Gond, Professor of CSR, Cass Business School, City University of London.

- Bakhytnur Otarbayeva, Director of NGO Expert Centre, Almaty Management  
University Kazakhstan.

- Roberto Salazar-Cordova, International Consultant, Hexagon (Social Protection, 
Business and Development Economics) consultancy, Ecuador.

Principle 6
Dialogue: 
We will facilitate and support 
dialogue and debate among 
educators, students, business, 
government, consumers, media, 
civil society organisations and  
other interested groups 
and stakeholders on critical 
issues related to global social 
responsibility and sustainability.
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• The ICCSR continued to run the Season of Films in partnership with Broadway Cinema, 
Nottingham. All screenings are open to the public and free tickets are provided to NUBS 
students. Recent films include:

- The True Cost – introduced by Dr Wendy Chapple, Associate Professor and Deputy 
Director of the ICCSR. The question and answer session was led by Liz Corbishley, MBA 
CSR student, and Neil Jones, CSR Manager Boots UK, and ICCSR’s Paul Caulfield, 
Assistant Professor in Responsible and Sustainable Business. 

- Ice and The Sky – introduced by Sareh Pouryousefi, Assistant Professor in Business 
Ethics followed by a presentation by Doreen Boyd, Associate Professor and Reader  
in Earth Observation from the University’s School of Geography.

• HGI joined forces with We Are Unstuck (experience design agency) to co-host a seminar 
entitled Vision, Value and Voice – Women Exploring New Ventures, focused upon unlocking 
the potential of women’s entrepreneurship.

• CRBFS won an ESRC research grant to run a seminar series on ‘Lessons in People 
Risk Management’. The seminar series brings together academics, researchers, industry 
practitioners, government agencies and post graduate students from both domestic and 
international bodies to share experience and generate new knowledge and perspectives 
about management of the ‘people risk’ across industries. The seminars examine industries 
in which failures by key employees (pilots, financial market traders, surgeons, train drivers, 
air traffic controllers, etc.) can have catastrophic economic, societal and environmental 
consequences, thus creating a need for systems and processes focused upon ethical 
issues and risk associated with employees.

• The Sustainability Research Network has hosted a variety of multi-disciplinary events including:

- What is the value of nature?

- Greening the mind and minding the green: On green spaces and sustainability

- Diversity

- Energy, water and food 

- Energy in society: Material footprints, bioethics and public engagement (European Union 
Sustainable Energy week)

- Tour of University of Nottingham Creative Energy Homes 

- Educating for sustainability 

- Building careers in sustainability

- Sustainable Architecture 

- Reflections on Sustainability at GSK 

Conferences

• Paul Caulfield, ICCSR’s Assistant Professor in Responsible & Sustainable Business, and 
Sareh Pouryousefi, Assistant Professor in Business Ethics, organised the PRME UK & 
Ireland Chapter conference in conjunction with Nottingham Trent University. The two-day 
event was held in June 2016 at Nottingham Conference Centre was staged in parallel 
with the 2016 annual conference of the European Business Ethics Network (EBEN). The 
conference features a session on ‘Pedagogy beyond the business school’ to discuss how 
to mainstream sustainability education. Pre-conference, Sareh co-convened the EBEN 
Early Career Workshop, which provided an opportunity for PhD students to network with 
leading scholars in the field and gain detailed feedback on their work. 

• CHILL and the ICCSR collaborated to host a conference in Oct 2016 on sustainable 
healthcare innovations in low to middle income countries (see Feature 1).

• The Africa RG held its 4th International Conference in conjunction with Daystar University, 
Nairobi. Delegates came from diverse countries across Africa, Europe and Asia. This was 
the first time the conference was held in Africa. The group aims to host future conference 
in different regions of Africa to strengthen engagement with African scholars, business 
people, entrepreneurs and policy-makers. 

EBEN Early Career Workshop
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Alumni and community events

• The ICCSR and the ICRS organised a debate, as an alumni networking event, addressing 
the question: ‘Business should have no responsibility for promoting gender equality’. 
The event was organised by Paul Caulfield and Sareh Pouryousefi and the debate was 
chaired by Laurie Cohen, Professor of Organisational Behaviour at NUBS. Laurie recently 
published a book on “Imagining Women’s Careers” and has appeared on the BBC Radio 4 
programme ‘Woman’s Hour’.

• Seriously Funny Business is a series of events at which University of Nottingham 
academics and professionals debate topical societal issues, moderated by some of the 
UK’s most popular stand-up comedians. The first event featured NUBS Professors Jim 
Devlin and Laurie Cohen discussing trust, gender and innovation in the world of finance. 
The debate was based on the comments of Christine Lagarde, Head of the IMF, that the 
world might be a different place if there had been a bank called “Lehman Sisters.” It was 
mediated by the comedian Simon Evans. The series was devised with Nottingham’s Just 
The Tonic comedy club. All profits will support a series of comedy based workshops to 
develop confidence and communication skills among a range of targeted groups, including 
refugees, looked-after young people and participants in mental health support groups.

• During Black History Month, NUBS contributed to the University’s programme of events  
by running a widening participation event led by Judy Muthuri, Associate Professor in  
CSR. School children from the local area were invited to attend with their families. The 
schedule included a sustainability tour of the campus, talks led by faculty from NUBS  
and the Schools of Chemistry, Law and Nursing and sessions on the student experience 
led by student representatives and Enactus.

• Rob Lambert appeared live on BBC Springwatch Extra in 2014 and 2016. He also 
chaired a controversial debate on ‘the future of grouse shooting in the UK’ at the British 
Birdwatching Fair held in August 2016 at Rutland Water. There were more than 600 
people in the audience. On the panel with Dr Lambert were: Natalie Bennett, Leader of 
the Green Party UK; Stuart Housden, Director of Royal Society for the Protection of Birds 
Scotland; Dr Mark Avery, independent environmental campaigner and writer; Simon Lester, 
Dorset gamekeeper.

‘Seriously Funny Business’ debate 
with NUBS academics
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FEATURE 1: CHILL and the ICCSR host workshop  
on Sustainable Healthcare Innovations in Low to Middle 
Income Countries

The two day workshop gathered together participants from Brazil, China, Iran, Nigeria 
and The Philippines, funded through the University of Nottingham’s Research Priority 
Areas initiative. The purpose of the conference was to develop research on organisational 
innovations within the health care system that will benefit patient care. Key areas of 
discussion centered upon patient safety, anti-microbial resistance, the financial resilience  
and sustainability of health care systems, and the development of professional education 
that can transform health care for the most deprived communities. The participants are all 
developing papers based on their collaborations, and there has already been one successful 
grant application.

FEATURE 2: Creating a Better World: The Role of Corporate 
ASEAN in Driving the Sustainable Development Goals 

To energise corporate Malaysia to understand, adopt and drive the SDGs in their 
organizations, the Global Compact Network Malaysia, Securities Industry Development 
Corporation and Nottingham University Business School (Malaysia) co-organised a high 
level plenary discussion on SDGs and corporations on 27th April 2016. The session was 
attended by more than 100 members, including members of boards of listed companies, 
senior management executives. Speakers and panel members included: Mr Ramesh Kana, 
President of Global Compact Malaysia (GCMY) and Group CEO, Emery Oleochemicals; Ms 
Michelle Gyles-McDonnough, UN Resident Coordinator for Malaysia, Singapore and Brunei 
Darussalam, UNFPA; Dr Puvan Selvanathan, Head, International Trade Center, New York 
Office, Ms Savanit Boonyasuwat, Division Manager, Sustainability Strategy and Management, 
PTT Global Chemical Plc, Thailand; Ms Librian Angraeni, Environmental and Social Footprint 
Manager, Asia Pulp and Paper (APP), Indonesia; Dr Datin Sunita Mei-Lin Rajakumar, 
Independent Director; Dr Mohan Avvari, Deputy Dean, Nottingham University Business School.

http://www.sidc.com.my/professional-learning-development-solutions/training-
programmes/creating-a-better-world/creating-a-better-world
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The University of Nottingham is committed to being a socially responsible university and 
affirms this priority once again in the Strategy 2020. There is a well-developed sustainability 
strategy at each campus, as reported in previous reports, and the University continues to 
attract external recognition for this work. The University engages with communities locally and 
further afield in various ways, for example, through the development of ‘U-Now’ (University 
of Nottingham open educational resources), promoting volunteering and knowledge transfer 
through the Community Partnerships service and working with the Woodland Trust to cultivate 
a ‘Diamond Wood’, planted to mark the Queen’s Diamond Jubilee. NUBS is at the forefront of 
implementing University strategies, reflecting our own commitment to address the social and 
environmental impacts of our activities.

New activities and developments 2014-2016:

• In 2015, the University was ranked number one in the world in the Greenmetric Ranking of 
World Universities. It was also top in 2014 and 2011 and second in both 2013 and 2010.

• The University continues to pursue ambitious targets in the management of carbon emissions, 
water and waste (for reports on progress see http://www.nottingham.ac.uk/ sustainability)

• The designs for new building, that will house NUBS China by 2018, reflect the aspiration 
for NUBS to serve as a campus flagship, as an example of an environmentally friendly 
building construction with modern technologies implemented for energy efficiency and 
water use.

• Work is underway to establish new policies and practices on sustainable procurement 
(http://www.nottingham.ac.uk/sustainability/procurement.aspx).

• A new Compliance Office became operational at the China campus in December 2016 to 
further strengthen commitment to transparent operations. The compliance officers will ensure 
adherence to anti-bribery policy, review contracts, policies and practices of the University, and 
educate staff on compliance risks. As of December 2016 all performance reviews for both 
administrative and academic staff include an obligatory anti-bribery check component.

• To increase the level of reuse, as opposed to simply recycling, NUBS is participating in the 
University’s online exchange system, in collaboration with WARPit, to redistribute unwanted 
furniture, fixtures, fittings and office equipment. 

• NUBS staff and students are encouraged to engage in volunteering and community 
engagement activities. There are a many examples of this work including support in the 
form of charity trustees, sports coaching, as school governors, the Scout Movement, 
support for the elderly and the arts, heritage and wildlife. Recent fundraising activities 
include contributions via Operation Christmas Child, Children in Need, MacMillan Cancer 
Support and the Nottingham Life Cycle campaign. Undergraduate students are introduced 
to fundraising and volunteering when they first enrol at NUBS through the £10 Challenge, 
a fundraising activity run as part of the PDLM for which students apply enterprising ideas 
to multiply their £10 ‘investment’, with all profits donated to a children’s hospital. 

Principle 7
Leading by Example
We understand that our own 
organisational practices should serve 
as an example of the values and 
attitudes we convey to our students.
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• Notable individual and group achievements among our students’ wide ranging activities, 
which have been recognised with external awards, are:

- Libby Kaluna, NUBS education representative, won the Women’s Inspiration Awards. 
Libby has raised over £5000 for charity. She also works as co-ordinator for Nottingham’s 
Free Cakes for Kids, pairing families with volunteer bakers to make special cakes for 
disadvantages or sick children.

- A group of students, named Team Aspire, joined the Lloyds Make a Difference 
Challenge 2016 to raise money for BBC Children. The team (Claudia Baker, April 
Fergus, Sanjay Shah, Rosie Mahoney and Dominic Rose) raised £600 and were  
placed third in the country, based on the amount raised in 48 hours. They were then 
invited by DLA Piper, a global law firm, to participate in the second leg of the challenge, 
from which they emerged in first place. 

- Andy Stride, who won the Green Gown Award (from the Environmental Association of 
Universities and Colleges) for his work as the President of Enactus Nottingham UK, 
though which he has developed over 14 different social enterprises tackling both local 
and global issues linking to the 2030 Sustainable Development Goals.

FEATURE 1: Staff volunteering in Ningbo primary school

The Spring Hope project initially started nearly four years ago, when one of our students, a 
Party member, in the city district where the Nottingham China campus is located identified a 
community inhabited by large numbers of migrant workers. Touched by the living condition of 
the migrant workers’ children, the student with a group of three fellow Party members began 
voluntary teaching in a local primary school, recognizing education as a means of increasing 
the children’s future chances. When the first student volunteers graduated, in summer 2015 
the project was transferred to Yvette Zhang of the Student Affairs Office who immediately 
expanded the scope of the project and opened it to all staff and students. As of December 
2016 there are 15 project members, 21 tutor volunteers, more than 260 student volunteers, 
and over 1,500 school pupils have benefited from this project. Since the autumn term 2016 
the volunteer teaching was expanded to take place twice a week. The project received 
donations totalling 3,600RMB from staff, and a 6,085RMB special donation from the staff  
of the Centre for English Learning Education (CELE) for a special Christmas activity, and 
1,000 RMB from recent graduates. Through this project the school has also received 
donations of books and sports equipment, all donated by the Nottingham staff members. 




