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CONFIRMING AND RENEWING OUR COMMITMENT TO PRME

At IPADE Business School we are pleased to present our most recent “Sharing Information on Progress” 
Report (SIP 2020). 

Since our foundation in 1967, corporate social responsibility has always been a priority for IPADE. One of 
our founders, Carlos Llano Cifuentes, emphasized the centrality of the human person and the social vocation 
of business far before they became common themes in management education. We have always been 
convinced that business will be successful only if it respects human dignity and serves a broader society, 
taking responsible actions that have a positive impact on the social, economic, political, cultural and natural 
environment.

We are especially glad to be part of PRME because it allows us to be involved in a world-wide, participatory, 
and accumulative effort of leading business schools and organizations which endow business education 
and practice with universal human rights and best-in-class standards regarding labor, anti-corruption, social 
responsibility and the environment, among other themes. Not only this, but PRME also rekindles our 
commitment to form business leaders, who thanks to global vision, a sense of responsibility and Christian 
values, are called to transform organizations and society.

By issuing this SIP 2020 Report, we now renew our commitment to the Six Principles of PRME. We hope 
that thanks to this adherence, we will enhance our efforts to develop a new generation of leaders. We will 
make every effort to never limit our students by merely teaching the technical aspects of business, detaching 
them from broader human, social and environmental aspects. Instead, we will work to instill PRME values in 
the MBA students, senior management participants, alumni, and staff that make up the IPADE community.

In each of the following sections, we discuss our recent achievements and future objectives for upholding 
the Principles. Writing this report has enabled us to reflect on how we can continue improving our 
implementation of the Principles, and to celebrate our accomplishments in achieving these goals. At IPADE 
we are pleased to share these findings with the PRME community, and we look forward to exchanging ideas 
with these valued collaborators in years to come.

Best Regards
Marcela Angulo Nafarrate
School Secretary, IPADE Business School
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IPADE AT A GLANCE

IPADE Business School was founded in 1967 by a distinguished group of Mexican businesspeople who wanted 
to improve the caliber of senior management in Mexico and to instill a deep sense of social responsibility in 
the Mexican business community.

In 1969 the Universidad Panamericana (UP) was founded, and IPADE was later established as the university’s 
business school. IPADE has three permanent campuses: Mexico City, Monterrey and Guadalajara

Since its inception IPADE has maintained relationships with a number of other business schools. Harvard 
Business School and IESE Business School have collaborated with IPADE on shared research projects to promote 
international dialogue. IPADE has also promoted the foundation of sister business schools throughout Latin 
America, including INALDE Business School (Universidad de La Sabana) in Colombia, the PAD School of 
Management (Universidad de Piura) in Peru, and the IDE Business School in Ecuador.

MISSION 
To educate leaders who will transform their organizations and society through a global vision, a sense of 
social responsibility, and Christian values.

Appendices:
Rankings: Forbes, FT, Expansión
Accreditations and memberships
Rankings and Accreditations
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PRINCIPLE 1: PURPOSE

Purpose: To develop leaders and transform individuals guided by Christian vision and values.

Our vision:
• To remain as a world-class business school, the best in Latin America.
• To be the leading school focused on human-centered business practices.

IPADE is continuing in its efforts to become a more international school in order to better educate global 
leaders. Our vision is a statement of our purpose of not only giving our participants high quality education, 
but also offering a humanistic approach of business, that allow our alumni to generate a positive impact in 
society.
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IPADE’s principles
IPADE’s social commitment is reflected in its founding principles, which consist of professionalizing 
management, incorporating an international culture, and nurturing a sense of ethics in Mexican business. 
These three goals were novel more than 50 years ago, when most businesspeople in Mexico were not formally 
trained and the economy was closed (with many companies and entire industries being state-owned).

IPADE´s principles define our academic, research and consulting activities. We encourage business leaders 
to transform the prevailing business culture, which stills underemphasizing ethics. We address corporate 
social responsibility and sustainability as key drivers of business and engage our participants in constructive 
debate about the role of Mexican companies in a globalized world, emphasizing Mexico’s geopolitical 
position between the Atlantic and the Pacific.

One of our founders, Carlos Llano Cifuentes, expressed this perennial mission of IPADE in the following way:

The management of a company revolves on one pivotal axis: the commitment to a particular idea of 
mankind, and the need to shape ethical and social values that establish mankind’s duty. Directors are 
first humans and then leaders. This is why so much of our study focuses on a philosophical analysis of 
the human qualities related to managing an organization: the human qualifications needed to maximize 
leadership potential and human shortcomings that often restrain and get in a leader’s way.
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ACHIEVEMENTS 

Social Innovation Club (SIC).  The SIC is a student-run club that is advised by an IPADE Faculty member. The 
SIC focuses mainly on three areas:

1. Philanthropy: club members organize activities to support local charities with their own time and 
resources.

2. Social Entrepreneurship: students support entrepreneurial projects with an important social component.
3. Corporate Social Responsibility: through different activities and forums, students support and interact 

with companies in sustainability projects.

Community Outreach. IPADE promotes social responsibility activities and shares this commitment with 
participants, alumni and staff. Two examples of such programs are “El Peñón” and “Colegio Montefalco”. 

El Peñón is a junior and high school institution for boys from low-income families. Colegio Montefalco 
offers elementary, middle and high education to girls in the same situation. IPADE has been helping El Peñón 
since 2010, and on 2015 decided to include Colegio Montefalco in its social responsibility activities.

Since its foundation in the late 50’s, these schools promote a high quality and a well-rounded education. 
Through these initiatives, we have been able to support 7,128 graduates of these schools, which provide 
academic and human formation to young people in the eastern part of the state of Morelos. During the 
current academic year there are a total of 913 students: 513 from Colegio Montefalco and 400 from El Peñón 
in the different educational levels (elementary, junior high and high school).

The communities of these students are also benefited because they are given sessions for both their personal 
and professional growth. In May 2020, with the situation that arose due to the pandemic, the session “Cuidado de 
los ingresos en el contexto del COVID-19” (Care of income in the context of COVID-19) was given with the objective 
of promoting a healthy family economy in times of crisis. In addition, in response to the health emergency caused 
by COVID-19, the IPADE alumni community donated computers to the students of both institutions, so that the 
students could have the possibility of completing the school year remotely.

Mentoring
Over the past two years, IPADE has offered personal mentoring services to all its participants. Professors 
develop relationships with students, helping them with studying techniques, improving their learning 
practices, and monitoring their time management skills.

Professors also provide personal advice to their students on balancing their academic, professional, and 
personal lives. The benefits of mentoring can be seen in participants’ increased ability to organize their time 
and make informed decisions. We have also seen positive trends in students’ character development and in 
their attitudes toward difficult situations.
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El Peñón

Colegio Montefalco
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PRINCIPLE 2: VALUES

Values: We will incorporate into our academic activities and curricula the values of global social responsibility 
as portrayed in international initiatives such as the United Nations Global Compact.

The achievement of the goals stated in our mission and vision, require not only to keep high academic 
standards, but also transmitting and getting our community to live and work in accordance with our principles 
and values. IPADE has defined a set of ten fundamental values that guide our daily work:

Ten Core Values:
• The individual is the focus and purpose of all social and economic life

• Unity among members of the IPADE community

• Work as a means for personal improvement

• Work done well, with attention to small details

• Personalized attention for all students

• The leadership and business role of directors

• Collaborative and respectful decision-making

• Learning through experience

• The expansion of personal horizons through questioning the status quo and proposing challenges

• Global vision

IPADE focuses on:
• Valuing professional work

• Attention to detail

• Researching, innovating, and transmitting knowledge and business management best practices

• Continue to improve the purpose of top management leaders, instilling in each student a global mentality, 
ethical vision, personal freedom, and a focus on social responsibility

• Broadening people’s horizons and proposing challenges

• Educating students with Christian values

• Achieving more humane organizations

• Personal treatment, mentorship, and team advisors

• Learning through experience
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Personalized attention for all students
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ACHIEVEMENTS

At IPADE we are pleased to promote a number of programs and projects that directly reflect the importance 
of social responsibility. 

Integral Human Development Program
IPADE educates participants, faculty, and the rest of the staff on issues that lie beyond their professional 
obligations to ensure that they not only become successful managers or successful workers, but also better 
individuals. This program addresses the human, professional, and ethical development of participants, faculty, 
administrative personnel, and the rest of the staff. Both participants and IPADE staff may request additional 
mentoring from the professors of the program, which is coordinated by two academic departments: 
Organizational Behavior and Philosophy and Business.

IPADE also offers optional workshops aimed at improve participants’ knowledge of the humanities and 
other non-business topics, such as art appreciation, culinary art, and interpersonal relationships. Other 
workshops focus on integrating one’s job, virtues, and business ethics, and creating a healthy balance between 
professional and family life.

The IPADE´s faculty members must take courses on ethics, topic that is also regularly addressed at the 
annual faculty meetings, and they are expected to behave according to our institutional values. Besides, most 
of them are actively involved in the School’s ERS activities like the Social Challenge platform initiative, the 
rural schools supported by IPADE, or advising MBA students engaged in the Social Innovation Club. Further, 
individual faculty members are encouraged to suggest new initiatives focused on Social Responsibility in 
accordance with our mission and values.



ipade.mx13 

PRINCIPLE 3: METHOD

Method: We will create educational frameworks, materials, processes and environments that enable effective 
learning experiences for responsible leadership.

IPADE’s humanistic and ethical approach to business management informs all our programs. As such, we have 
one academic department specialized in ethics (Organizational Behavior), and another in social responsibility 
and sustainability matters (Political and Social Environment). 

Furthermore, the mandatory MBA courses on Organizational Behavior, Business Ethics, Social and Political 
Environment, and Social Responsibility cover ERS topics, whereas the full-time MBA elective course on 
Inclusive Growth and the Executive MBA International Week on Corporate Social Responsibility further 
address these themes. In addition, the mentorship program gives students guidance on personal development 
issues, including ethical and humanistic values.

On the other hand, IPADE offers our participants, alumni, faculty, and staff Human Development Programs 
focused on aspects related to their personal, professional, and ethical development aiming to strengthen 
their skills in areas beyond the business arena. It also offers elective workshops on virtues, business ethics, the 
transcendental meaning of work, and work-life balance, as well as on humanities and non-business-related 
subjects, such as art appreciation, culture, and interpersonal relationships. Besides, participants and staff 
may request additional mentoring and support from professors of the Organizational Behavior Academic 
Department.

ACHIEVEMENTS
At IPADE we are pleased to use several unique frameworks to instill knowledge of deeper universal social 
values in our Full-Time MBA and Executive MBA participants.

Seminar on Entrepreneurial Solutions to Poverty
The Executive MBA organizes an annual one-week program focused on Social Responsibility with its main 
focus on “Entrepreneurial Solutions to Poverty”. During this seminar an elite group of international business 
leaders gather to share experiences and knowledge, enhance management practices and discover business 
models to help people lift themselves out of poverty and create wealth in a sustainable way. For one week, 
this program brings together world recognized lecturers, international experts, and distinguished faculty 
members from several countries to dialogue around this important issue.

The objective of is the last edition was to inspire 308 participants to acknowledge their responsibilities 
as business leaders beyond maximizing profit and providing goods or services, in order to include multiple 
stakeholders in the search for long-term value creation for society’s most vulnerable members. 
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International Week

Interpersonal relationships
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International Week
For MBA students, this annual seminar focuses on Doing Business in Mexico as an Emerging Market. The 
program has been running for the last 22 years, and invites students from over 70 top partner business 
schools from all continents such as CEIBS, CKGSB, Lagos School of Business, Macquarie University, University 
of South Australia, London Business School, Mannheim Business School, IESE, IAE, COPPEAD Graduate School 
of Business, Kellogg School of Management and Darden Business School to name a few. 

International Immersion
In the Senior Management Programs over 800 enrolled participants from Costa Rica, Panama and various 
Mexican cities gather at IPADE´s main campus in Mexico City with the objective to develop global vision 
and foster continuous academic improvement. In the past two years there has been an effort to consolidate 
this week as the program’s international immersion experience. This event is a three full day program with 
strategic and innovative topics involving global top business schools. In 2020 the week was organized in 
partnership with IMD Business School with the participation of 4 selected faculty members.

International Week

International Immersion
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Exchange program 
Exchange term for IPADE MBA. 

IPADE participants attend a mandatory exchange term abroad at one of the top 44 partner business schools. 
This term allows participants to experience a global and current insight into high impact businesses around 
the world. 

Exchange term for international students. 

IPADE received 33 international participants from 16 countries as parts of our exchange agreements. 
International students from partner schools around the world attend an exchange term at IPADE´s Full Time 
MBA program and are immerse into the Case Method learning experience during the exchange term. 

Academic Trips
MBA students voluntarily take part in a short study trip during approximately 10 days where they experience 
total immersion into doing business in different countries. The main learning objective is to learn about the 
country and analyze it from the social, economic and political perspectives. The most required destinations 
over the past years have been China, United Arab Emirates, Qatar, Vietnam, Singapore, and Israel. 

Executive MBA participants explore a specific academic theme or track by attending sessions at top business 
schools and visiting world-class companies in other countries. Besides the academic experience participants 
also acquire the opportunity to expand their international network. Recent destinations/tracks are:

Ontario, Canada – Doing Business in a Global Environment at Ivey School of Business. San Francisco, USA 
– Technology & Innovation at Berkeley Haas School of Business. London, UK – Digital Transformation at 
CASS Business School.

Senior Management Program participants optionally enroll in a new incorporated global program, defined 
as the International Immersion II, a one-week, full-time academic course abroad, focused on developing 
strategic skills for a better company leadership and growth. 

Other Initiatives
During the quarantine due to Covid-19 pandemic, many IPADE participants, alumni and collaborators were 
involved in different social initiatives to help people on need. Through the platform IPADE Social Challenge 
the institution gathered the initiatives and announced them to the business community in order to meet 
needs and resources helping as many people as possible. More than 70 initiatives could be found on the 
platform, 43 of them still active covering different needs.
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Exchange program

Academic Trips
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PRINCIPLE 4: RESEARCH

Research: We will engage in conceptual and empirical research that advances our understanding about the role, 
dynamics, and impact of corporations in the creation of sustainable social, environmental and economic value.

ACHIEVEMENTS
Original research. At IPADE, we continue to produce case studies. In 2019-2020, IPADE professors wrote 198 new case 
studies, without considering technical notes, pedagogical guides and other academic materials such as articles or 
conferences. IPADE professors also maintained a presence in Mexican newspapers (94), produced articles (147) and 
participated in radio and television interviews (11). See the tables below for more detailed information.Research Centers. 

 Cases  Published
Academic Department 2019 2020
Decision Analysis 3 13
Economic Environment 1 5
General Management 2 3
Financial Management 10 10
Human Resources Management 8 12
Managerial Control and Information 4 6
Marketing Management 15 13
Operations Management 10 1
Organizational Behaviour 12 8
Social and Political Environment 4 4

 Cases  Published
Research Center 2019 2020
Research Center for Philosophy and Management 13 3
Research Center for Women in Senior Management 4 4
EY Research Center for Business Entrepreneurial 
Initiative 5 11
BBVA Research Center for Family Businesses 3 11

In the academic field, IPADE, as early as 2014, created different Research Centers with the intention to promote 
reflection, interdisciplinary dialogue and generate knowledge on relevant and fundamental topics related to 
the business reality and managerial work, such as: social responsibility, human rights, or work environments, 
to name a few. The following is a brief overview of some of the work that has been done by the Research 
Centers to support the 10 fundamental principles of the Global Compact.
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The Research Center for Women in Senior Management (CIMAD), with the support of AT&T Mexico, 
presented the research: “Decent Work in Mexico 2005-2020: Analysis with a Gender Perspective”, which 
highlights that between 2005 and 2020, there have been important advances in the participation of women 
in the Mexican labor market. However, the research also shows differences in general working conditions, 
equal opportunities and treatment in employment between men and women.

This research center has succeeded in influencing the business world by forging alliances such as CIMAD 
- American Express, CIMAD - Catalyst and launching an online course: How to become a successful leader 
(Inclusive Leadership Training). 

Great Place to Work Mexico invited the Research Center for Women in Senior Management to participate 
in the initiative “Construyendo juntos en la Alta Dirección” (Building together in Senior Management), a series 
of panels and interviews with experts from different companies related to the transformation process that 
companies faced during the Covid-19 outbreak emergency. Its objective was to provide information for the 
return to working environments.

IPADE’s Research Center for Business Entrepreneurial Initiative (CiiE) and the global organization Ashoka 
developed a study to offer a perspective on the action field of social entrepreneurs and their proposal to 
redefine their ways of thinking to solve current real problems.
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PRINCIPLES 5 AND 6: PARTNERSHIP AND DIALOGUE

Partnership: We will interact with managers of business corporations to extend our knowledge of their challenges 
in meeting social and environmental responsibilities and to explore jointly effective approaches to meeting these 
challenges.

Dialogue: We will facilitate and support dialog and debate among educators, students, business, government, 
consumers, media, civil society organizations and other interested groups and stakeholders on critical issues 
related to global social responsibility and sustainability.

ACHIEVEMENTS

Connections with Business Community. IPADE also works hard to foster connections with our corporate 
contacts through recruitment, the international case competition, and the CEO Lecture Series.

1. Corporate connections and talent development
1.1. Recruitment
IPADE is the only business school in Mexico that gives personal mentoring to students during the program. This action 
provides us a deep personal knowledge of the participants’ abilities and helps us to develop their individual talents.

There is a strong relationship between our talent development practices and the feedback that we receive 
from various industries in Mexico. We gather the opinions through student-industry sectorial clubs.

Through these activities, we are creating synergies between IPADE and the business community, assuring 
effective communication for the benefit of the business world and the development of Mexico.

1.2. IPADE´s Case Competition
With the aim of promoting interaction in a multicultural environment, this competition is meant to test specific abilities, 
simulate the real business environment, and boost cooperation and socializing among leaders. It is sponsored by global 
companies like Astra Zeneca, Deacero or Lorand, that have the opportunity to seek workforce candidates in a more 
comprehensive manner: evaluate their analytical capabilities, leadership, teamwork skills, and other core abilities.

2. Corporate connections and academic areas
Every year IPADE’s Department of Human Resources invites corporate Human Resources Directors to discuss 
personnel development, talent recruitment, and other topics. Based on the companies’ feedback, IPADE develops 
strategic programs designed with academic research, to propose solutions to these companies.

The Career Services Office (CEDIC) is an instrument for integrating Full-Time MBA (MEDE) participants and 
graduates into the professional world. The activities promoted by the CEDIC allow MEDE talent to interact 
professionally with leaders and companies in highly relevant sectors. They organized 6 sector forums that 
allowed participants to have a dialogue with these leaders.



ipade.mx21 

Sector forums
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3. CEO Lecture Series / Extraordinary Sessions
Taking advantage of IPADE’s top management connections and its strong alumni community, a networking-
lecture events were developed. For each lecture, a prominent, influential CEO is invited to speak, share his or her 
experiences, and exchange ideas on current management issues.

As a response of the current situations in national and global environments, the Extraordinary Sessions 
are also another way for IPADE’s Liaisons Department to introduce prominent businesspeople to relevant 
speakers to share their backgrounds and previous experiences in the different industries and sectors they 
come from.

• CDMX 
◊ Enrique Olvera, CEO Grupo Olvera (Pujol)
◊ Luz María Gutiérrez Villavicencio, CEO G500 Network

• Monterrey
◊  Josué Lee, Executive President, Linde

Enrique Olvera,  
CEO Grupo Olvera (Pujol)

Luz María Gutiérrez Villavicencio,  
CEO G500 Network

 Josué Lee,  
Executive President, Linde
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For IPADE it is important to maintain constant communication with our alumni, they are the pillar of our community, 
so at the beginning of this pandemic, webinars were given with the aim of adapting the latest management trends 
and maintaining a community in constant skills improvement in relevant business activities and areas.

• The Mexican economy in a global environment of of uncertainty
Rafael Ramírez de Alba (Professor of Economic Environment)

• Operations management in times of uncertainty of uncertainty
Arturo Orozco Leyva (Professor of Operations Management)

• 2020 Radical transformation of political and political and social perspectives in Mexico and the world?
Rodrigo de León González (Professor of Social and Political Environment)

• Learning during and after crises: The opportunity to give yourself permission to change
Jorge Llaguno Sañudo (Professor of Organizational Behavior)

• The environment is only a platform for action
Luis Antonio Paredes Izaguirre (Professor of Strategy and General Management)

• Work-life blend in times of Coronavirus
Paulina Lopez (Professor of Managerial Information and Control) / Yvette Mucharraz (Professor of 
Human Resources Management)/ Liora Arditti (Professor of Strategy and General Management)
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ASSESSMENT OF OUTCOMES

STATEMENT OF FUTURE OBJECTIVES

What is described herein is a summary of the fact that IPADE, during its 53 years, has always sought a change for the 
good of society; not only in Mexico but also in its foreign headquarters and with its sister schools.  The heart of our 
institution is the search for excellence in people for the constant improvement of companies and therefore agrees 
and support the PRME principles.

At IPADE we feel very proud, not only for promoting a more responsible management, but for our daily efforts to 
educate leaders. Certainly, the outcomes stated in this report represent those efforts made by IPADE, but particularly, 
represent the effort, the vision and the hard work of our community.

IPADE maintains its efforts to become an ever more international school. The new members of our community 
bring greater diversity, broaden the horizons of our students, enrich classroom learning, and build bridges and 
channels of international collaboration.

Concerned by the need of promoting new management models that are inclusive and responsible, and in congruence 
with our commitment to offer tools that can be used for a better management, we will encourage research. With 
academic rigor and solid theoretical fundamentals, we strongly believe that research should always have a practical 
scope; we seek to promote action that result in better companies having a positive impact in the community.

Additionally, taking into account an ever more globalized world, as well as the ongoing geopolitical, social, 
and environmental challenges we face, IPADE will continue imbuing our programs and activities with contents 
related to those global challenges.
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APPENDICES: RANKINGS AND ACCREDITATIONS 

RANKINGS:

Finacial Times (FT) Forbes

Expansión
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ACCREDITATIONS AND MEMBERSHIPS

Accreditations

Memberships

Association of MBAs

European Foundation for 
Management Development

Global Business School Network

Association to Advance 
Collegiate Schools of Business

Graduate Management 
Admission Council
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