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The Sobey School of Business is proud to be a signatory 
to the PRME initiative. The Principles for Responsible 
Management Education provide a framework for 
academic institutions to advance the broader cause of 
corporate social responsibility and to incorporate 
universal values into curricula and research. The 
imperative to reflect on the ethical dimensions of 
choices we as managers and leaders make continues to 
grow. Such reflection and sense making are often done 
most fruitfully through dialogue so as we strive to 
increase our impact on responsible management and 
responsible management education through our 
teaching, research and outreach we invite you to join 
our conversations. 
 

 
 
Sincerely, 
Dr. Patricia Bradshaw, Dean 
Sobey School of Business 
Saint Mary’s University 

 
 

 

  



 
 

Mission 
The Sobey School of Business, through active learning and the 
creation and mobilization of scholarship, prepares citizens of the 
world to lead sustainable, entrepreneurial businesses and 
communities. 
 

 

Progress on Goals 
The Sobey School of Business became a signatory to PRME in the spring of 2014. This is our first SIP 
report. We began our PRME engagement with the development of a strategic plan and report here 
on our progress. 

 

Principle Goal Status 

Purpose Increase content aligned with 
responsibility in all programs 

Program goals have been revised, 
curriculum alignment is on-going 

 Promote PRME engagement as a 
framework for activities 

On-going 

Values Articulate SSB values and assess 
alignment with PRME values 

Initial workshop held with faculty 
and staff; follow-up session 
required to formalize next steps 

 Create a sustainable structure for 
engaging with PRME 

Implementation Committee 
established and meeting regularly 

Method Increase opportunities for SSB students 
to engage with socially responsible 
businesses 

Some progress made and 
additional efforts being taken to 
enhance service learning 
opportunities 

 Promote socially responsible businesses 
in the region 

Limited progress made 

 Create case resources materials for 
faculty to use in class 

One case developed by faculty 
team 

Research Develop mechanisms to better identify, 
promote, recognize and celebrate SSB 
research aligned with responsibility  

Faculty activity reporting system 
developed to include tags for 
research related to ethics, CSR, 
responsibility, etc. 

Partnership Promote PRME resources to partners 
and stakeholders 

Limited progress made here 



 
 

 Raise the profile of PRME and the Global 
Compact (GC) regionally 

Connections made with Global 
Compact Canada, and efforts made 
to promote GC signing. Attempted 
to host a joint forum in spring of 
2014; event was cancelled due to 
low registration 

Dialogue Engage with other PRME signatories Staff and faculty being sponsored 
to attend PRME events 

 Connect with Global Compact (GC) 
signatories 

Limited opportunities due to 
number of signatories in region; 
two participants from GC 
companies have recruited for 
School Implementation Committee 

 Identify potential areas of research of 
interest to both the PRME academic 
community and the Global Compact 
community 

Limited progress made here 

 

  



 
 

Overview of Practical Actions aligned with the Principles 
1 | Purpose: We will develop the capabilities of students to be future generators of 
sustainable value for business and society at large and to work for an inclusive and 
sustainable global economy. 
 
Evidence of progress: 
• We surveyed our faculty in 2014 and just over 75% reported emphasizing, introducing or 

reinforcing topics related to ethics in their course content.  
• Through the 2014-2015 school year, all program councils worked to revise their program-level 

learning goals to better reflect and articulate the School`s commitment to ethics and 
sustainability. The MBA, Executive MBA and Master of Finance programs all strengthened their 
program goals considerably.  

• The MBA program was significantly revised in 2014/15 and the theme of responsible leadership 
was given significant prominence in the redesigned program. Plans call for a new six-credit course 
in Responsible Leadership and greater use of integrative teaching cases across courses that will 
emphasize responsible leadership along with the functional areas of business. Community-Based 
Service Learning has also been embedded in this course with a greater requirement for student 
volunteerism. 

• Core courses in our Bachelor of Commerce and MBA program continue to focus on ethical issues 
and corporate social responsibility: 

o MGMT 3480 - Ethical Responsibilities of Organizations – The purpose of this course is to 
help students bring ethics into their decision making. Ethics will be defined in a broad, 
contextual and practical sense. The course focuses on the individual decision maker, the 
organization as a context and culture that sets the stage for ethical actions, and the 
broader societal, economic, political, and ecological systems that influence moral decision 
making. 

o MGMT 6694 - Ethical Issues in the World of Business – The purpose of this course is to 
introduce basic ethical concepts and principles in order to increase understanding and use 
of ethical reasoning in a managerial context; and to deepen the ability to think critically.  
The focus is on the individual decision maker; the organization as an ethical agent; the 
organization as a context and culture that sets the stage for ethical action; and the 
broader societal, economic, political, and ecological systems that influence moral decision 
making.  The emphasis is on “living ethics” rather than “teaching ethics”. Part of the 
learning process is discovering and applying one’s own values through experiential and 
reflective exercises.  

 



 
 
• The School continued to offer additional electives aligned with the themes of ethical, social and 

environmental sustainability. 
• Saint Mary’s and the Sobey School of Business continued to offer a number of scholarships and 

awards intended to recognize achievements in responsible leadership, including 
o International Development Initiative Fund - Saint Mary’s University students have agreed 

use one dollar from each student’s fees to start a fund to help finance Saint Mary’s 
University students who want to volunteer abroad or who have an international 
development initiative of their own. The Saint Mary’s University International 
Development Initiative Fund (IDIF) is now up and running. The IDIF was set up as a way of 
providing support and opportunities to Saint Mary’s University students while 
simultaneously helping developing countries. Funding may be available to any Saint 
Mary’s University student (undergraduate or graduate) who is volunteering abroad, doing 
research, starting his or her own initiative or charity, or participating in any program that 
is aimed at benefiting/helping a country or region in the developing world. 

o The Handyside Ethical & Social Responsibility Award - An endowed scholarship 
contributed by a SMU MBA alumnus involves a competitive Ethics/CSR Award open to 
graduate and undergraduate students based on a project that benefits the local 
community and in particular focuses on the non-profit sector. The Handyside Ethical & 
Social Responsibility Award was established by Alex Handyside, a Sobey MBA graduate. It 
is awarded annually to a student who exhibits excellence in a paper, case or project for an 
ethics, marketing, management or business in society course that focuses on ethical and 
social responsibility. 

o Harry and Lily Rutte Student Award for Spirituality and the Workplace - This award is given 
annually to one deserving undergraduate or graduate student for the best paper, or 
action/research project, or any produced result, in the field of spirituality and the 
workplace. Papers or projects may be submitted from previous or current Saint Mary’s 
courses. 

o Ronald C. MacDonald MBA Scholarship - Open to full-time graduate students at Saint 
Mary's University, enrolled in the MBA program in the Sobey School of Business. Students 
must demonstrate academic excellence. Preference will be given to students with 
employment experience in, or who intend to pursue a career in Supply Management or a 
related field. A high level of commitment to volunteer activities in the institution and/or 
the community is required. 

 
  



 
 
2 | Values: We will incorporate into our academic activities and curricula the values of 
global social responsibility as portrayed in international initiatives such as UN GC. 
 
Evidence of progress: 
• A faculty workshop on the values of the Sobey School of Business was held in April 2015. This 

session was led by the Dean and explored the changes required as a result of various initiatives, 
including the decision to become a PRME signatory in 2014. 

• In order to provide a sustainable framework for advancing our PRME commitment, a Sobey 
School of Business PRME Implementation Committee was established in October 2015. Two 
external representatives were recruited from regional organizations who are UN Global Compact 
signatories. 

• In 2015, we placed 13th on the Corporate Knights Better World MBA Top 50 Ranking, the only 
ranking in the world currently evaluating environmental, social and governance metrics in 
graduate business programs. Factors considered for this ranking include research centres, faculty 
research relevant to a ‘better world’ and core courses integrating environmental, social and 
governance themes. Boosting our program to the top 15 in particular was faculty research related 
to ethics, responsible management, sustainability and more. Other factors contributing to our 
ranking were our required ethics course and our research centres, including the Centre for 
Excellence in Accounting and Reporting for Cooperatives and the Atlantic Research Group for 
Economics of Aging, Immigration and Diversity. 

• The Sobey School’s Business Development Centre continued to support our award-winning 
Enactus chapter in the development of socially responsible initiatives. Enactus emphasizes social 
entrepreneurship. A few highlights from the past two years: 

o In the 2016 regional competitions, Enactus swept the four categories and took the HSBC 
Woman Leader of Tomorrow award.  
 In both the Capital One Financial Education Challenge and the Scotiabank Youth 

Empowerment Challenge, Enactus Saint Mary’s presented on OPtions: Youth 
(financial literacy for at-risk youth).  

 In the TD Entrepreneurship Challenge, they presented The Startup 100, an 
entrepreneurship education, support and mentoring program, and Autism Works 
Entrepreneurship, a program to help people with Autism Spectrum Disorder (ASD).  

 Finally, in the Scotiabank Ecoliving Green Challenge, the team took first place with 
Project Reach, during which they diverted almost 2400 lbs of waste from landfills 
by upcycling and donating items to refugee families. 

o The team was named first runner-up at the Enactus National Exposition in 2015. They also 
received national first place for Partnership – Best Project for the Startup 100. 

o Our team placed first for anti-poverty and disability employment projects at the 2014 
Enactus Regional Competition in Halifax.  



 
 

 Saint Mary’s Enactus team also placed first in the Capital One Financial Education 
Challenge, profiling the project OPtions: Overcoming Poverty. 

 The team also took first in the TD Entrepreneurship Challenge, in which they 
presented Access-Ability, a federal-government-sponsored entrepreneur mentor 
and disability employment program. 

 In the Scotiabank Eco-Living Challenge, the team’s presentation on the Progress in 
the Park program (community development and a community garden) placed 
second. 

• In 2015, the Sobey School Business Development Centre connected the Idle Free clean air group 
with a group of students to do a consulting project writing a marketing plan for a Clean Air Day 
initiative. The NFP then partnered with Saint Mary’s Enactus to carry out the awareness event. 

 

 
 

• The committee responsible for the redesign of our first-year introduction to business course 
decided to adopt the PRME text Principles of Responsible Management: Global Sustainability, 
Responsibility, and Ethics effective September 2016. 

• A faculty session on the United Nations Sustainable Development Goals (SDGs) was held in April 
of 2016 with a focus on how faculty can better embed discussion of the goals into their courses. 
Faculty were asked to commit in writing how they planned to do this in their 2016/17 courses 
through the use of cases, assignments, additional readings, and so on. 
 

  



 
 
3 | Method: We will create educational frameworks, materials, processes and 
environments that enable effective learning experiences for responsible leadership. 
 
Evidence of progress: 

An orientation event for 
all Sobey graduate 
students was introduced 
in 2015 that focused on 
a developing a student 
culture of integrity, 
respect and safety. 
Following opening 
remarks from the Dean 
about the mission and 
values of the business 
school, including an 
introduction to PRME, 
students discussed 
three brief scenarios 
that emphasized the 
need for personal 
leadership and 
responsibility. 
 

 

• In 2015 the Sobey School introduced a component to the undergraduate orientation that 
introduced social entrepreneurship. Students were organized into small groups and challenged 
with creating a business solution to a social challenge.  

• Faculty members Drs. Margaret McKee, Ethan Pancer and Chantal Hervieux wrote a teaching case 
on the Hope Blooms Organization. Hope Blooms is a social enterprise where at-risk youth are 
employed in making and selling high-quality dressings from ingredients planted and nurtured in a 
community garden. The youth involved also host community suppers and donate a portion of the 
revenue from their retail sales to support other community-building efforts. This case was then 
used by the MBA Program in its annual Bob Shaw Case Competition. It was also one of the cases 
used in an undergraduate case competition sponsored by the David Sobey Centre for Innovation 
in Retailing and Services. 

• Small service-learning projects were embedded in the mandatory business ethics course in 2015 
in the undergraduate program, as well as the MBA ethics course. Students helped to fundraise for 
charitable projects, and volunteered at local food banks, community suppers and other 
community organizations.  

 



 
 
• Several workshops and speakers with a Responsible Leadership theme were hosted on campus: 

o Sobey School Solutions Series - Ethical Marketing  
o “How to do the right thing even if no one is watching” CFA Atlantic Canada speaker hosted 

by the Sobey School 
o Human Rights & Diversity in the Workplace 
o Doing Social Responsibility the Co-operative Way – The Incredible Story of Vancity Credit 

Union, hosted by Sobey School’s Co-operative Management Education programs. 
• Both undergraduate and graduate student teams participated in the Scotiabank Ethics in Action 

Case Competition in 2014 and 2015. These teams of four students were supported by faculty 
advisors who teach ethics and/or strategy in the business school. 

• The Masters in Technology Entrepreneurship & Innovation program instills in its students a 
passion for solving complex societal and environmental issues through new product development 
and entrepreneurial thinking. Projects from the last two cohorts include 

o Products intended to meet the specific needs of the exhibitors industry in waste and 
energy reduction through the development of green exhibit products and solutions 

o Creation of a company that uses compounds from seaweed to mitigate the devastating 
effects of droughts on agriculture in West Africa  

o A mental health support service aimed at the growing community of international 
students from China 

• The MBA Student Society established the position VP Ethics in 2015. One of the individual’s 
responsibility was to identify charitable organizations needing support. Partnerships were 
created with participated in various charitable events over the course of the year include the 
CIBC Run for the Cure, Relay for Life and Feed Nova Scotia. As part of the MBA games, students 
raised funds for the Ronald McDonald House. 

• The MBA and Executive MBA Programs both continued with their tradition of having students 
develop codes of conduct. The students in these programs also organized MBA Oath Ceremonies 
as part of graduation in 2015 and 2016.  
 

4 | Research: We will engage in conceptual and empirical research that advances our 
understanding about the role, dynamics, and impact of corporations in the creation of 
sustainable social, environmental and economic value. 
 
Evidence of progress: 
• The Centre of Excellence in Accounting and Reporting for Co-operatives (CEARC) was created 

based on the understanding that the co-operative business model, with its unique business 
purpose, values and principles, is not adequately served by the same approach to accounting 
used by investor-driven firms. CEARC grew out of the needs of the Co-operative Management 
Education program at Saint Mary's University for research and curriculum materials suitable for 



 
 

educating co-operative managers. CEARC publishes a free peer-reviewed annual journal. The 
Measuring the Co-operative Difference Research Network (MCDRN) and CEARC joined forces in 
2014 to organize an international conference focused on how and why co-operatives assess their 
performance and their impacts on society. From this conference, researchers developed a book 
highlighting the latest tools, methodologies, and experiences with measuring and reporting the 
co-operative difference from around the world. Currently, they are developing an online tool to 
help co-operatives quantify their CSR efforts. 

• The Centre for Leadership Excellence was created in acknowledgement of the fact that leadership 
in business is evolving with the presence of rapid, constant change; the emerging knowledge 
economy; and a culturally and generationally diverse workforce. In 2015 the CLE’s Director, Dr. 
Chantal Hervieux, helped organize the fourth international conference on the social responsibility 
of organizations. Held in Marrakech, Morocco, the event brought together the largest cohort of 
francophone researchers on the topic of corporate social responsibility and included a Doctoral 
Workshop on the writing of scientific articles. The conference title was: “From Commitment to 
Reporting: the Double Face of CSR.” 

• In 2014, the Atlantic Research Group on Economics of Immigration, Aging and Diversity was 
established to promote research and mobilize knowledge focusing on the economic significance 
of immigration, diversity and aging. The centre will provide a platform to researchers, 
policymakers, policy practitioners and business organizations to exchange ideas and conduct 
research on these issues in a regional, national and international context. 

• The Canada Research Chair in Leadership and Organizational Psychology was held by Catherine 
Loughlin from 2005 – 2015. Dr. Loughlin’s research emphasizes psychological wellness, leadership 
and gender. 

• Sample of faculty publications aligned with concepts of responsibility: 

Faculty Member Title 
Patricia Bradshaw The Inclusive Nonprofit: Leveraging the Transformative Potential of Diversity 
Patricia Bradshaw The Voice from Outside: Stakeholder Resistance in Nonprofit Organizations 
Maryam 
Dilmaghani 

Religiosity, human capital return and earnings in Canada 

Tony Charles Transformative Learning for Better Resource Management: The Role of Critical 
Reflection 

Tony Charles Improving Fisheries Co-management through Ecosystem-based Spatial 
Management: The Galapagos Marine Reserve 

Cathy Driscoll   Varieties of organizational soul: The ethics of belief in organizations 
Catherine 
Loughlin 

Transformational leadership and employee psychological well-being: The 
mediating role of employee trust in leadership. 

Chantal Hervieux Édition spéciale : PME et Développement durable. 
Bruce Anderson 2012. Is there Anything Special about Business Ethics? 
Larry Corrigan Men on board: Actor-network theory, feminism and gendering the past 
Daphne Rixon Key Performance Indicators in Co-operatives: Directions and Principles 
Daphne Rixon Direction in the Development of KPIs in Cooperatives 



 
 

Ather Akbari Effects of Immigration on House Prices in Canada 
Sonja Novkovic Co-operative Networks and Organizational Innovation 
Sonja Novkovic Assessing performance for change in a non-profit organization 
Sonja Novkovic Measuring participation in worker co-operatives  
Sonja Novkovic Assessing participation in worker co-operatives: From theory to practice ( 
Sonja Novkovic The balancing act: Reconciling the economic and social goals of co-operatives 
Sonja Novkovic Staying true to co-operative identity: Diagnosing worker co-operatives for 

adherence to their values 
Sonja Novkovic Co-operative networks as a source of organizational innovation 
Tony Charles Indigenous rights and coastal fisheries: A framework of livelihoods, rights and 

equity 
Tony Charles People, oceans and scale: governance, livelihoods and climate change adaptation 

in marine social–ecological systems 
Tony Charles Climate Change and Small-Scale Fisheries: Social, Economic and Governance 

Interactions 
Tony Charles The interplay of well-being and resilience in applying a social-ecological 

perspective 
Patricia Bradshaw Social capital and nonprofit governance effectiveness 
Patricia Bradshaw Determinants of the range of ethnocultural diversity on nonprofit boards: A study 

of large Canadian Nonprofit Organizations 
Cathy Driscoll Varieties of organizational soul: The ethics of belief in organizations 
Cathy Driscoll Nature is Prior to Us: Applying Catholic Social Thought and Anabaptist-Mennonite 

Theology to the Ethics of Stakeholder Prioritization for the Natural Environment 
Jean Helms Mills Reading Between the Lines: Gender, Work and History: The Case of the Nova 

Scotia Teachers Union 
Jean Helms Mills Organizational Logic and Feminist Organizing: Stewardesses for Women’s Rights 
Albert Mills Pleading the Fifth: Refocussing Acker's Gendered Substructure through the Lens of 

Organizational Logic 
Albert Mills The Mexican Glass Ceiling and the Construction of Equal Opportunities: Narratives 

of Women Managers  
Albert Mills Organizational logic and feminist organizing: stewardesses for women's rights 
Albert Mills Reading between the lines: gender, work and history: The case of the Nova Scotia 

Teachers' Union 
Shripad Pendse Ethical hazards: a motive, means, and opportunity approach to curbing corporate 

unethical behavior 
Daphne Rixon and 
Karen Lightstone 

Fair Trade Community Cafe Expansion case 

Tony Charles Governance of Tenure in Small-Scale Fisheries: Key Considerations 
Tony Charles Human Dimensions in Marine Ecosystem-Based Management 
Catherine 
Loughlin 

Integrating transformational and participative versus directive leadership theories: 
Examining intellectual stimulation in male and female leaders across three 
contexts 

Karen Grandy The Glossy Ceiling: The Coverage of Women in Canadian and American Business 
Magazines 



 
 

Daphne Rixon Are Co-operative Principles Reflected in Performance Reporting: A Case Study of 
Insurance Co-operatives 

Daphne Rixon Credit Union Performance Reporting in North America  
Daphne Rixon Human Resource Management in Cooperatives: Challenging the 'best practice' 

paradigm  
Daphne Rixon The Seven Principles of Cooperatives: Are They Still Relevant? A Case Study of 

North American Credit Unions  
Daphne Rixon Management Education and the Co-operative Movement: Will Continued Success 

Demand Differentiation or Convergence? 
Daphne Rixon Examination of KPIs Reported by North American Credit 
Ather Akbari Are the Educational Credentials of Immigrant and Native-Born Workers Perfect 

Substitutes in Canadian Labour Markets? A Production Function Analysis 
Daphne Rixon Reflections on the International Symposium of Co-operative Governance 
Daphne Rixon Corporate social responsibility and credit ratings 
Daphne Rixon International Diversification and Corporate Social Responsibility 
Chantal Hervieux Les orientations stratégiques des organisations d'entrepreneuriat social 
Catherine 
Loughlin 

Employment status congruence and job quality 

Karen Grandy Mother load: parental-status references in Canadian business magazines 
Karen Grandy The Glossy Ceiling: Coverage of Women in Canadian and American Business 

Magazines. 
Ather Akbari Immigration Policy in Australia, Canada, New Zealand and United States: An 

Overview of Recent Trends 
Yigit Ayede Effects of Immigration on Interregional Population Flows in Canada 
Maryam 
Dilmaghani 

Dynamics of Social Influence: An Evolutionary Approach 

Martha 
MacDonald 

Reciprocal Relationships: The Role of Government and the Social Economy in the 
Co-Construction of Social Policy in Atlantic Canada 

Najma Sharif Occupational Skill Attainment in Canada: The Role of Gender, Nativity Status and 
Ethnic Origin 

Tony Charles Small-scale Fisheries through the Wellbeing Lens 
Wendy Carroll Is There a "Glass Cliff or a Solid Ledge for Female Appointees to the Board of 

Directors? 
Cathy Driscoll, 
Margaret McKee 
and Shelley Price 

Community-Based Service-Learning: Serving Student and Community 
Engagement. 

Yigit Aydede Effects of Immigration on Interregional Population Flows in Canada 
Atul Dar The Impact of Imperfect Information on the Wages of Native-Born and Immigrant 

Workers: Evidence from the 2006 Canadian Census 
Sonja Novkovic Co-operatives and the Civil society: Potential for local co-operative development 

in Croatia 
Najah Attig Managerial Practices and Corporate Social Responsibility 
Najah Attig Firm Internationalization and Corporate Social Responsibility 



 
 

Harvey H. Millar Exploring the Relationships among Sustainable Manufacturing Practices, Business 
Performance and Competitive Advantage: Perspectives from a Developing 
Economy 

Karen Grandy You've Come a Short Way, Baby: Gender of Information Sources in American and 
Canadian Business Magazines, 1991-92 and 2011-12 

Chankon Kim Corporate social responsibilities, consumer trust and corporate reputation: South 
Korean consumers' perspectives  

Chankon Kim Making critical sense of discriminatory practices in the Canadian workplace: A case 
study of Hong Kong Chinese professional immigrants’ experiences, voice and 
reflection 

Albert Mills Worker stress and the prospect of job loss in a fragmented organisation 
Albert Mills Feminist thinking in late 7th-century China: a critical hermeneutics analysis of the 

case of Wu Zetian 
 

 

5 | Partnership: We will interact with managers of 
business corporations to extend our knowledge of their 
challenges in meeting social & environmental 
responsibilities and to explore jointly effective 
approaches to meeting these challenges. 
 
Evidence of progress: 
• Two regional managers from firms who are Global Compact 

signatories were recruited to join the Sobey School PRME 
Implementation Committee and are attending regular meetings with faculty and staff. 

• The Sobey School is a member of the Shastri Indo-Canadian Institute. In 2015 the MBA program 
staff and faculty entered into a partnership with the Indian Institute of Management, Kashipur 
Campus on a Collaborative Research Grant to share our experience in providing sustainable and 
environmental management education. Should funding be forthcoming, Sobey faculty will share 
their expertise through faculty exchanges. 

• Cathy Driscoll served as Scholar in Residence for the Canadian Centre for Ethics in Public Affairs 
(CCEPA). Cathy Driscoll is Professor of Management. Prior to joining Saint Mary's, she worked as a 
project manager and policy advisor with the National Round Table on the Environment and the 
Economy in Ottawa. Her research interests include business ethics, ethical leadership, 
management education, stakeholder management, and spiritual and religious values in ethical 
decision making. She has published articles in The Journal of Business Ethics, Business and 
Society, and The Journal of Management, Spirituality, and Religion. She is currently working on 
research projects on the topics of workplace spirituality, community-based service learning in 
management education, and the differences between different sized organizations with regards 
to business ethics and social responsibility. 



 
 
• Students in our undergraduate and MBA program who opted to undertake a Major Consulting 

Project for course credit helped businesses address social and environmental problems through 
the following projects: 

o An NGO that focuses on supporting women in developing countries.  Students provided a 
web strategy for selling local crafts in Canada through churches. 

o A national NGO certifying Fair Trade products had pay inequities within their workforce. 
Students an external compensation review and recommended a new compensation 
structure 

o An NGO created a community garden to teach inner city children about nutrition.  
Students prepared a marketing strategy to provide for lunch time salad delivery to nearby 
businesses 

o An NGO that operates a sheltered workshop for mentally challenged clients required 
research on new products to manufacture. 

o A start-up technology company creates fuel from forest waste. Students prepared a 
communications plan to help it scale production. 

o A student tech start-up uses cell burst technology to extract nutrients from seaweed to 
create a fertilizer that was exceptional water retention capability as well as above average 
stimulant properties. Students prepared a customer needs analysis to facilitate product 
launch. 

o A professor together with an NGO is developing a portable MRI unit with potential uses 
including treatment of depression. Students explored potential markets for this device. 

o An inventor developed a solar system for heating swimming pools. Students prepared a 
market analysis for the product 

 

6 | Dialogue: We will facilitate and support dialog and debate among educators, 
students, business, government, consumers, media, civil society organisations and 
other interested groups and stakeholders on critical issues related to global social 
responsibility and sustainability. 
 
Evidence of progress: 
• The Dean of the Sobey School (ex-officio) is the Chair of the Board of the Canadian Centre for 

Ethics in Public Affairs (CCEPA) which was co-founded by the Saint Mary’s University and the 
Atlantic School of Theology. The Dean worked closely with the CCEPA board and staff to develop 
and promote workshops including: 

o  Everyday Ethics – a program that brings together groups of people to explore topics 
through informal discussion. Recent topics have included ‘sexualized violence on campus’, 
‘digital ethics’ and ‘perspectives on racism’. 



 
 

o How We Live Matters – a newspaper column hosted by scholars that engages the public in 
the ethical issues of everyday life 

• A community event titled “Provoking a Bold Future: A Community Dialogue for Women with 
Women” was designed to promote dialogue and a better understanding of the gritty, perplexing 
and stubborn issues women face. This event was held in June of 2015 and attracted nearly 100 
women from business, non-profits, cooperatives and municipal, provincial and federal 
governments 

• Dr. Margaret McKee, the Sobey School’s Academic Lead on PRME and an Associate Professor of 
Management, attended the PRME North America chapter meeting in February of 2016 and is a 
member of the chapter steering committee. She also attended the PRME Global Forum in New 
York City in June 2015 with Jane Mulatz, the Director of Strategy and Accreditation. 

• Our Business Development Centre consulting group facilitated a number of community 
workshops and consultation strategies on behalf of various non-profits, nations and government 
agencies including the Mi’kmaq Association of Cultural Strategies, the Shubenacadie First Nation, 
the Atlantic Provinces Congress of First Nations Chiefs and the Confederacy of Mainland 
Mi’Kmaq. 
 

Looking forward 
For the next 24 month period, it is the intention of the Sobey School to focus on furthering progress on these 
goals: 
 

Principle Goal Plan 

Purpose Increase content aligned with 
responsibility in all programs 

Continue with aligning curriculum 

 Promote PRME engagement as a 
framework for activities 

Continue to emphasize and embed 
into process 

Values Articulate SSB values and assess 
alignment with PRME values 

Implement a follow-up session 
with faculty and staff 

 Create a sustainable structure for 
engaging with PRME 

Implementation Committee to 
continue meeting regularly 

Method Increase opportunities for SSB students 
to engage with socially responsible 
businesses 

Continue efforts to enhance 
service learning opportunities 

 Promote socially responsible businesses 
in the region 

Confer with implementation 
committee to determine 
appropriate ways to do so. 

 Create case resources materials for 
faculty to use in class 

Faculty team will produce another 
case in the time period.  



 
 

Research Develop mechanisms to better identify, 
promote, recognize and celebrate SSB 
research aligned with responsibility  

Communications office and 
researchers will confer to 
determine best way to share and 
promote research. 

Partnership Promote PRME resources to partners 
and stakeholders 

Events and communications 
vehicles to promote resources will 
be examined. 

 Raise the profile of PRME and the Global 
Compact (GC) regionally 

Explore ways to implement this. 

Dialogue Engage with other PRME signatories Staff and faculty will continue to be 
sponsored to attend PRME events 

 Connect with Global Compact (GC) 
signatories 

Participants from GC companies 
will serve on School 
Implementation Committee 

 Identify potential areas of research of 
interest to both the PRME academic 
community and the Global Compact 
community 

Explore ways to implement this. 
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