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1. Introduction

Being a Faculty of Management, 
Economics and Social Science, the 
School has always been dedicated to 
the principles of ethics, responsibility 
and sustainability (ERS). By embedding 
ERS within our mission, vision and 
values, we have further emphasised 
the importance of these principles 
for the School. Over the last few 
years, the School has systematically 
developed the integration of ERS into 
its teaching and research. The School 
has appointed an ERS Commissioner 
(Prof Irlenbusch) and is a signatory 
to the Principles for Responsible 
Management Education (PRME). The 
first report on Sharing Information on 
Progress (SIP) was completed in 2016. 
In addition, our mission, vision and 
values strongly underline the need 
to foster a critical outlook among 
our students and faculty, to behave 
with integrity and honesty in profes-
sional life and, most importantly, to 

consider and develop alternatives 
when new societal challenges make it 
necessary to ‘think outside the box’. 
Our guidelines for good scientific 
practice, as well as the code of 
conduct for scientific practice issued 
to our students and the statements 
of accuracy in academic works that 
we require from our students, are 
examples of how we raise awareness 
and practise transparency and 
integrity at the School.

The most important changes in recent 
years:

 » Foundation of the Chair for 
Business Ethics in 2010

 » Start of the annual IWP lecture 
series on global challenges in the 
autumn semester of 2010/2011

 » Recruitment of two assistant 
professors in Business Ethics 
(endowments)

 » Introduction of a compulsory 
course and several elective 
courses in Business Ethics from 
the fall semester of 2015/2016 
onwards

 » Signatory of PRME 2014
 » Implementation of a commission 

for ethics in research in 2017
    
Given the vast range of old and 
new ERS-related activities at the 
School and their compatibility with 
the PRME, we firmly believe that we 
have a robust understanding of ERS.
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2. Renewal of commitment to PRME

As an institution of higher education involved in the development of current and 
future managers, the Faculty of Management, Economics and Social Sciences 
is committed to ensuring progress in the implementation of the Principles for 
Responsible Management Education (starting with those that are more relevant 
to our capacities and mission), reporting on progress to all our stakeholders 
and sharing effective practices related to these principles with other academic 
institutions.

We understand that our own organisational practices should serve as an example 
of the values and attitudes we convey to our students.

We encourage other academic institutions and associations to adopt and support 
these principles.

(Univ.-Prof. Dr. Werner Mellis)
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3. Mission statement
Heritage and mission 
statement

Founded as a school of commerce, 
our School has built up an unusually 
broad spectrum of disciplines with 
a faculty of extraordinary academic 
diversity. It has over a century of 
experience in the education of new 
generations of responsible business 
professionals, economists, social 
analysts and political experts. During 
this time, we have developed a 
tradition of close dialogue with our 
stakeholders and a focus on research 
that is relevant to the corporate 
world, to economic policy and to 
society at large. Today, as in the past, 
our faculty is committed to cultivating 
the unity of research and teaching 
on a multi-disciplinary basis, which 
enables us both to deliver insights 
and to educate people, and thereby 
enrich business practice and broaden 
societal alternatives at home and 
internationally.

Identity

The School maintains a focus on 
research with a broad spectrum 
of disciplines. In its striving for 
breakthroughs in the understanding 
of societal phenomena, it draws on 
the extraordinary academic diversity 
of its faculty. Its graduates possess 
a rare diversity of inter-disciplinary 
experience. Its faculty supports 
the creation and use of grounded 
technology for practical application 
and offers independent judgement 
to decision makers.

Mission
 » Create scholarly contributions to 

advance the theory of business, 
economics and social sciences.

 » Educate responsible graduates 
with a high impact in their field 
of practice.

 » Support the creation and use of 
grounded technology for practical 
application.

Values

The School‘s core values are 
excellence, integrity, inclusiveness, 
respect for others, teamwork, the 
maintenance of a critical outlook, 
passion, a spirit of innovation and 
global social responsibility. We 
believe that these values reflect our 
work most appropriately. They are 
presented on the School’s website 
and the School always endeavours 
to live up to them.

Vision
Within its fields of research, 
education and third mission, the 
School will be an internationally 
renowned player with top ratings in 
the German-speaking community.
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4. The Six Principles

Principle 1 – Purpose

We will develop the capabilities of students to be future generators of sustainable value for business and 
society at large and to work for an inclusive and sustainable global economy.

As stated above, we have embedded 
ERS within our mission, vision 
and values. As we are a School of 
Management, Economics and Social 
Sciences, the School’s portfolio 
offers a wide range of program-
mes with different subject-specific 

objectives. Taking the differences 
of each programme into account, 
all programmes share a common 
core. This manifests itself in the 
combination of research-oriented 
education and consideration of the 
latest issues relevant to society. 

To prepare our students to be future 
generators of sustainable value 
for business and society at large, 
the School has agreed upon key 
competences which we strive to 
develop in our graduates.

Ethics, responsibility and sustain-
ability are emphasised in teaching 
as well as in research. In both fields, 
ERS is addressed at different levels 
and through various methods.

Our approach is based on the 
European Commission‘s Green 
Paper (2001), where corporate social 
responsibility (CSR) consists of an 
internal and an external dimension. 
Aspects of decision-making in 
enterprises, for example concepts 
in human resource management or 
management of natural resources 
and their effects on sustainable 
economic development, are covered 
in the internal dimension, whereas 
the external dimension extends 
these considerations to external 
stakeholders. The School provides 
learning settings in which ERS 
and CSR are addressed implicitly 
as well as explicitly, covering the 
internal and external dimension at 
the same time. Indeed, it is part of 

the academic tradition in Economics 
and Social Sciences to question 
the consequences of decisions, 
concepts and theories for future 
societal development. This is why the 
different aspects are included in the 
development of the School’s graduate 
profiles and programme intended 
learning outcomes. As a result, 
students learn responsible business 
decision-making and commit to 
success through sustainable business 
practices and ethical reasoning. With 
regard to further implementing ERS, 
one of the School’s key activities is 
to ‘create a School-specific concept 
to inte-grate a responsible leader 
ship concept into programmes’. 
Currently, a concept for a further, 
more systematic implementation is 
being developed in collaboration 
with the Ethics Commissioner, the 
Academic Programme Directors and 
Programme Management.

In addition to the implementation 
of ERS-related topics, within the 
study programmes our students 
have various opportunities to look 
further into the topics, for example 
by participating in voluntary 
courses. Since 2010, students have 
had the option to take part in the 
Service Learning course, in which 
they work on projects at local non-
profit organisations for one term. 
This voluntary work is credited 
in the ‘Studium Integrale’ (the 
general skills component of our 
bachelor programmes) and begins 
with an introductory briefing day, 
followed by workshops and courses 
addressing the tasks and topics in 
accordance with the particular needs 
of the different projects (market 
research, social marketing, project 
management, tutoring and coaching, 
event management, etc.). For master 
students, these projects are offered 
as an extra-curricular and cross-

Set of Intellectual Competences

 ■ Analytical Skills

	 ■ Problem-solving skills and solutions focus

	 ■ Independent judgement / intellectual autonomy

	 ■ Scientific behaviour and principles

Set of Managerial Comptences

 ■ Capacity for teamwork

	 ■ Communication skills (written and oral)

	 ■ Decision-making ability

	 ■ (Social and ethical) responsibility

	 ■ Open-mindedness

	 ■ Self-reliance

Key Competences of the WiSo Graduate
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curricular activity and rewarded with 
an extra certificate.

Through these opportunities, the 
WiSo Faculty aims to give the 
students incentives to engage in 

volunteer work. It is hoped that 
participating students will maintain 
connections with these non-profit 
organisations after completing the 
Service Learning course or continue 
with volunteer work in their future 

careers. The Service Learning projects 
are developed in cooperation 
with participating non-profit 
organisations and the Professional 
Center. Furthermore, an important 
objective is to offer projects that 
match the disciplinary background of 
different students and programmes. 
The organisers of the Service Learning 
course also run a blog at http://www.
einemillionundich.de/.

‘Power Your Life’ is a practice-
oriented teaching format that 
has been offered by the Professional 
Center since 2010, fulfilling a variety 
of objectives. It allows students to 
engage with interesting potential 
employers, become familiarised 
with project work, gain practice 
in working in teams, develop their 
problem-solving skills and benefit 
from an opportunity to apply 
specific subject knowledge, such 
as in marketing or accounting. The 
University‘s Professional Center, in 
cooperation with companies and 
organisations, offers work projects 
which are eligible for credits in the 
‘Studium Integrale’ as part of the 
bachelor programmes. Over the term, 
small student teams work on specific 
projects in different disciplines, such 
as marketing, accounting, corporate 
development, energy economics 
and information systems (see the 
list below). These student teams 
are supervised by mentors from the 
respective companies. Each ‘Power 
Your Life’ term has a kick-off meeting 
and a closing event; the former is 
designed as a get-together between 
the students and participating 
companies; the latter serves to 
present the results from the different 
project teams. Students from the 
WiSo Faculty are particularly active in 
the ‘Power Your Life’ projects. Power 
Your Life and Service Learning are 
just two examples of further ways in 
which we live up to our values.

Table 1 | ‘Power Your Life‘ business projects
Summer term 2018

Company/Organisation Title of the project

Amazon

Project 1: Creating a mathematical model for pre-
dicting labour availability
Project 2: Creating an employer branding strategy 
for Amazon in higher education
Project 3: Marketing (part-time) shift models in 
logistics centres
Project 4: Building a database to assess marketing 
efficiency in the EU

ConVista Consulting AG
Keep IT simple - Complexity of technical require-
ments as cost drivers in IT

Ford-Werke GmbH

Project 1: Conceptual design of a mobile application 
for use in vehicles
Project 2: Validation of the concept of autonomous 
parking systems for vehicles
Project 3: Exterior Lighting: Personalize your car and 
get it liked! 
Project 4: Exterior Lighting: DREAMLIGHT. What 
do customers want and value in terms of exterior 
lighting?
Project 5: Videos on operating instructions

Galeria Kaufhof GmbH

Project 1: Analysis of methods for budget / forecas-
ting of retail companies
Project 2: Analysis of relevant KPIs and tools for 
evaluating investment projects
Project 3: Development controlling cockpit
Project 4: Conception of logistics reporting flow of 
goods
Project 5: Automation of financial accounting

KPMG AG
Bitcoin - The new international currency of the 
future?

Licennium GmbH
Creating an innovative sales and marketing strategy 
to reach a young target group

Oscar GmbH
Cross-site development of a holistic project ma-
nagement process

ROLAND Rechtsschutz-Versiche-
rungs-AG

„Data to go“: Making good use of artificial intelli-
gence

Rosenbaum Nagy Unterneh-
mensberatung GmbH

Project 1: Potentials and risks of using digital tech-
nologies in the business consulting sector
Project 2: State of technology and applications of 
robotic or other digital technologies for the care of 
the elderly

Staufenbiel Institut GmbH Snapchat as a marketing tool
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Principle 2 – Values

We will incorporate into our academic activities and curricula the values of global social responsibility as 
portrayed in international initiatives such as the United Nations Global Compact.

The framework for the School’s 
initiatives to foster ethics, 
responsibility, sustainability, gender 
and diversity aspects is provided by 
our parent institution, the University 
of Cologne (UoC). There are codices 
and statutes in place that direct 
the work of full-time disabilities 
representatives, equal opportunity 
officers and labour protection officers. 
The University offers further education 
for all staff members, and counselling 
services, such as drug prevention, are 
easily accessible. In 2014, the UoC 
received a ‘Total E-Quality Award’. 
The award is presented each year for 
exemplary activities in terms of 
human resource management aimed 
at providing equal opportunity. The 
UoC has developed guiding principles 
on ‘Vielfalt & Chancengerechtigkeit’ 
(diversity and equal opportunities), 
which the School actively applies. 
The School is currently involved in 
the University’s Diversity Audit. The 
process started in March 2017 and 
will end in 2018 – hopefully with a 
‘Vielfalt gestalten’ (‘Shaping Diversity’) 
certificate. The School welcomes 
community and public engagement 
activities undertaken by our Faculty.

Staff members are also involved in 
councils, and student unions feature 

divisions for the promotion of disability, 
gender and sexual orientation issues. 
Additionally, representatives of the 
research and teaching assistants give 
feedback to the Dean and produce 
statements concerning their working 
conditions for the School’s annual 
teaching reports. Academic and non-
academic assistants and staff can 
also appeal to the University’s staff 
council (‘Personalrat’). To sum up, the 
University provides a broad network 
of formal and informal institutions 
promoting staff issues. The School’s 
staff and students play an active role in 
this framework and fully acknowledge 
its benefits for staff and students. 

With regard to day-to-day operations, 
the University and the School encourage 
staff to take public transportation 
by providing a subsidised monthly 
‘JobTicket’, which gives the holder 
unlimited use of trains and buses 
within the Rhine-Sieg Transport 
Network (VRS). Moreover, holders of a 
JobTicket receive discounts on selected 
private car-sharing services and are 
able to use bike-sharing services for 
free for 30 minutes. Some units (such 
as the Dean’s office) have bicycles 
which employees can borrow to get to 
meetings on another part of campus. 
For meetings further afield, employees 

are encouraged to take the train. 
We would also like to stress that the 
mandatory term fee of our students 
(currently €260 per term) includes a 
free public transport ticket covering 
Cologne and the entire federal state 
of North-Rhine West-phalia (in which 
Cologne is located).

In addition, staff members are 
encouraged to recycle, with extra 
recycling bins placed throughout the 
University. The University and there-
fore the faculty was granted the status 
‘Fairtrade University’ by the TransFair 
e.V. for its commitment to sustainability 
in food production, fair trade relations 
and working conditions. All institutions 
who want to be recognised by Fairtrade 
have to meet following five goals: 
Passing a Fairtrade policy statement, 
getting Fairtrade products on campus, 
using Fairtrade products at meetings, 
organizing Fairtrade campaigns and 
setting up a Fairtrade steering group.

Finally, newly built and refurbished 
University/School facilities comply 
fully with the current criteria for 
environmental protection.
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Principle 3 – Method

We will create educational frameworks, materials, processes and environments that enable effective 
learning experiences for responsible leadership.

There are several learning settings 
in which ERS is addressed and there 
are modules that explicitly include 
learning outcomes with regard to ERS 
such as ‘(Advanced) Business Ethics’ 
and ‘Marketing IV (Sustainability 
in Marketing and Consumer 
Behaviour)’ at master level and 
‘Information Systems Management’ 
at bachelor level. In particular, 
courses addressing decision-making 
with regard to organisation, staff, 
training and psychology in a 
company place emphasis on specific 
aspects of the internal dimension 
of corporate social responsibility, 
such as the meaning of values and 
corporate culture. From the fall term 
of 2015/2016 onwards, all students 
in BSc Business Administration have 
to complete a mandatory course 

in Business Ethics. In order to offer 
these modules, a Chair for Corporate 
Development and Business Ethics was 
established in 2010. Prof Irlenbusch 
teaches and conducts research in 
this particular field, focusing on 
the behavioural determinants of 
limited ethical actions in order to 
develop strategies to support ethical 
decision-making in companies. 
Moreover, he was appointed 
Ethics Commissioner in 2017. Two 
endowed assistant professors (Dr 
Gönül Dogan and Dr Florian Engl) 
joined him in 2015. These additional 
members of his team work in the 
fields of Corporate Development and 
Corporate Responsibility as well as 
Behavioural Ethics.

In addition, the external dimensions 
of ESR are addressed in modules 
such as ‘Introduction and Seminar 
in Energy, Climate Change and 
Sustainability’ at bachelor level and 
‘Energy, Resources, Environment 
and the Economy’ at master level. 
Moreover, the Supplementary section 
on ‘Cooperative Economics’ contains 
different courses on cooperative en- 
trepreneurship, develop ment agen-
cies and international forms of 
cooperatives. In the Supplementary 
section on ‘Labour and Inequality 
in the Global Economy’, students 
formalise and analyse questions of 
re  distribution and inequality within 
theoretical models of collective 
choice and social choice.
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The following table lists courses that address topics in the field of ERS.

Table 2 | Modules addressing ethical and socially relevant questions

At bachelor level

Microeconomics II ■ Economic Policy I + II ■ Introduction to Psychology ■ Introduction to Information Systems ■ Quantitative Social 
Research ■ Introduction to Sociological Theory ■ Analysis of Social Structure ■ Business Ethics ■ Information Systems Management ■ 
Theory and Methods of Qualitative Social Research ■ Seminar on Sociology ■ Introduction to Cooperative Business ■ Normative and 
Descriptive Theory of Action ■ Applied Methods of Survey Research ■ Practice Seminar on Sociology ■ Introduction to Energy, Climate 
Change and Sustainability ■ Seminar on Energy, Climate Change and Sustainability ■ Introduction to Energy Markets and Regulation ■ 
Seminar on Energy Markets and Regulation ■ Anthropologic Foundations of Social Policy ■ Ageing and Social Space in the Welfare Mix 
■ Managerial Economics ■ Behavioural Management Science ■ Competition Policy ■ Economics, Strategy and Management ■ Seminar 
on Behavioural Management Science ■ Topics in Public Economics ■ Public Finances in Political Practice ■ Seminar on Social Psychology 
■ Seminar on Sociology ■ Human Resource Management ■ Managing Organisations and Supply Chains ■ Structure of the Health Care 
System ■ Intro-duction to Medical Practice ■ Introduction to Economic Geography ■ Economic Psychology

At master level

Anthropology for Beginners: An Overview of Theories and Methods ■ Social Anthropology ■ CEMS Management Skills ■ Advanced 
Corporate Development ■ Ethics of the Health Care System ■ Advanced Macroeconomics I (Research Track) ■ Game Theory ■ 
European Social Policy ■ International Comparison of Health Care Systems ■ Ancient History ■ Medieval History ■ Modern History I+II 
■Introduction to Islamic Studies ■ Media Studies for Political Scientists ■ Seminar on Politics and History ■ Special Aspects of Social 
Sciences ■ Behavioural Ethics I ■ Behavioural Ethics II ■ Business Ethics and Continental Philosophy ■ Business Project / Research 
Project in Corporate Development and Business Ethics ■ Climate, Energy and the Business Response ■ Clinical Research in Application 
■Advanced Seminar on Corporate Development and Business Ethics ■ Social Computational Media ■ Value Creation in the Digital World 
■ Energy, Resources, Environment and the Economy ■ Global Strategy ■ Growth, Energy and Climate Change ■ Growth, Inequality 
and Structural Change ■ Political Economy ■ Enterprise Systems ■ Emerging Electronic Business ■ Media and Information Markets and 
Platforms ■ Medical Sociology ■ Organisational Theory and Design ■ Psychosomatics and Psychotherapy ■ The Economics of Incentives 
in Organisations ■ Research Seminar Sociology ■ Selected Issues in Corporate Development I-VI ■ E-Commerce ■ Social Computational 
Media ■ Seminar on Macroeconomics and Public Economics ■ Seminar on Public Expenditure Economics and Reform ■ Sociological 
Theory ■ Social Structure and Social Inequality ■ Comparative Social Research ■ Markets, Institutions and Organisations ■ Social 
Change ■ Family, Education and Migration ■ Special Aspects of Sociology and Social Research ■ Advanced Topics in Social Research 
■Behavioural Finance ■ Current Directions in Economic Psychology ■ Methodology of Applied Economics ■ Selected Issues in Economic 
Methodology and History of Thought ■ Religion in Conflict with the Sciences ■ Occupational Medi-cine and Social Medicine ■ Current 
Development of Social Psychology ■ Selected Issues in Social Psychology ■ Social Space Development and Cooperatives ■ Economic 
Cooperation in Developing Countries ■ Sociology of Health ■ European Social Policy ■ International Comparison of Health Care Systems 
■ Cooperative Business in the Welfare State ■ Seminar on Social Environment and Cooperative System Studies

Within our CEMS MIM programme, 
there are courses such as ‘Climate, 
Energy and the Business Response’ 
and ‘Responsible Global Lead-
ership’. ‘Climate, Energy and the 
Business Response’ addresses the 
link between climate change and 
the business response at a strategic 
and tactical level, introducing 
the students to the new wave of 
corporate sustainability in the 21st 
century. Concepts such as business 
in nature, environmental conflicts 
in the world economy, sustainability 

concerns in the ‘4th Industrial 
Revolution’, strategic renewal 
and sustainability, analysis of 
sustainable smart electricity markets 
and more are illustrated through 
lectures, case studies, teamwork 
and company presentations. The 
course will encourage students’ 
active participation and critical 
discussions. Topics in the course 
‘Responsible Global Leadership’ 
include understanding the global 
business environment, responsible 
leadership behaviour, corporate 

global responsibility and sustainable 
global business practices. Moreover, 
we also offer a seminar at the 
master level concerning the UNFCCC 
process in close cooperation with 
several of our CEMS partner schools. 
After being thoroughly trained 
in the academic and institutional 
background, students gain the 
unique opportunity to role-play in 
simulated global climate change 
negotiations together with students 
hailing from all the participating 
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schools. The corresponding role-play 
will be hosted by our Faculty in 2019.

The University of Cologne Executive 
School (UCES) offers a Leadership 
Development Programme and 
additional workshops, where tools 
are applied to enhance students’ 
effective interaction, sensitivity 
towards differences and problem-
solving skills that are valuable in 
multicultural environments. The 
graduates will also be able to 
effectively manage diverse teams 
in a continuously changing and 
globalised work environment, with 
a focus on business sustainability. 
They will be able to accurately 
understand, analyse and manage 
sources of risk that may affect the 
decision-making process. Moreover, 
students will develop effective 
concepts to foster ethical behaviour 
in business enterprises, and the 
master thesis is designed to allow 
the practical application of the 
aforementioned skills. Raising the 

awareness of different global and 
local business issues, especially in the 
context of social responsibility and 
sustainability, allows the students 
to gain a deeper understand-ing 
of their role as important agents 
of social change. Developing an 
appreciation and understanding of 
responsible business practices is a 
core part of the Cologne-Rotterdam 
Executive MBA. The programme 
commits to educating future business 
leaders to take on a broader ethical 
appreciation and understanding of 
responsible business practice. By 
embedding CSR and sustainability 
issues into management education, 
the students will develop skills to 
tackle social and environmental 
challenges.

More teaching on sustainability and 
other PRME topics takes place at 
the Institute of Sociology and Social 
Psychology (ISS). The topic for this 
summer’s ISS research seminar is 
‘Demography and Social Inequality’. 

Past seminar topics have included: 
‘A Randomised Controlled Trial of 
Residential Change and Criminal 
Recidivism’, with a lecturer from 
the University of Oxford; ‘Societal 
Changes in Family and Personal 
Net-works’ with a lecturer from VU 
Amsterdam and ‘Temporal Changes 
in Attitudes Towards Immigrants 
Across European Countries’ with a 
lecturer from Tel-Aviv University.
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Principle 4 – Research

We will engage in conceptual and empirical research that advances our understanding about the role, 
dynamics, and impact of corporations in the creation of sustainable social, environmental and economic 
value.

The questions of ethics, responsibility 
and sustainability (ERS) are often 
cross-sectionally integrated into 
research.

ERS is horizontally integrated into 
the programmes, complemented by 
vertical integration via academic 
chairs in Business Ethics, Energy 
Economics, Information Systems and 
Social Policy. Whether horizontal or 
vertical (or explicit and implicit) in 
their integration, we consider the 
following Key Research Profile Areas 
to be at the forefront of contributing 
to ERS topics at the WiSo Faculty.

Research in our Key 
Research Profile Areas

1. Design & Behavior
2. Behavioral Management Science
3. Digital Transformation 
4. Demography & Social Inequality
5. Markets & Governments

Design & Behavior was established 
back in 2012 as part of the activities 
undertaken by the UoC to be award-
ed ‘Excellence University’ status. 
Research in this field encompasses 
economics, management science 
and psychology. The main interests 
are in economic engineering, i.e. 
the science of designing real-world 
institutions and mechanisms that 
align individual incentives and 
behaviour with the underlying 
goals. Mechanisms matter because 
they affect incentives, and decision 
makers respond to incentives. They 
do not always do so in a rational or 
selfish way, however – behaviour 
often responds in a systematic 
way. Consequently, this research 
approach is applied to various ERS-
related settings and questions. In 

‘Design and Behavior’, behavioural 
complexities are identified, models 
that are relevant for a broader 
range of ‘real-world’ contexts are 
developed and investigated, and 

mechanisms that can be proven to 
be robust against such behavioural 
complexities are developed (often 
based on game theory) for specific 
contexts. Applications include 
spectrum and security auctions, 
energy markets, financial markets, 
emission trading rules and climate 
negotiation design, procurement 
and supply chain contracts, worker 
compensation schemes, matching 
and online markets. The DFG Research 
Unit Psychoeconomics (FOR 1882) is 
also related to Design and Behaviour 
and incorporates researchers in 
economics and economic psychology. 
Its aim is to incorporate findings from 
both economics and psychology to 
better understand the consequences 
of economic and social policy, the 
effect of incentives and education 
on performance, the functioning of 
markets and the allocation properties 
of economic institutions.

The second Key Research Profile 
Area, Behavioral Management 
Science (which has its origins in 
the ‘Design and Behavior’ group), 
is a new approach that applies 

research methods and insights 
from behavioural economics and 
psychology, specifically to manage-
ment fields such as human resource 
management, health management, 
accounting and finance, business 
ethics, operations management 
and organisational design. 
Within ‘Behavioral Management 
Science’, we analyse the design 
and management of products, 
processes and services, both 
within corporations and between 
corporations, and deviate from the 
traditional assumption of expected 
profit maximisation by taking a 
behavioural perspective. As guiding 
principles, we combine analytical 
rigour and practical relevance in 
management by utilising, for example, 
theo-retical modelling, laboratory 
and field experiments and field data. 
Research focuses on understanding 
the behaviour of individuals within 
and across organisations by taking 
aspects such as social preferences 
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and behavioural biases into account. 
Understanding human behaviour 
in organisations can help industry 
to optimise management decisions 
and organisational performance. 
To promote interdisciplinary collab- 
oration among scientists, ‘Design 
and Behavior’ and Behavioral 
Management Science are strongly 
interconnected. Both Key Research 
Profile Areas are part of the University 
Centre for Social and Economic 
Behavior (C-SEB).

Research in Digital Transformation 
is rooted in the fact that the digital 
transformation of our economic 
and societal systems is already fully 
underway. The changes are massive 
and long-lasting. Going digital 
reduces the costs of administering 
social and commercial transactions, 
facilitates globally networked 
interactions and is characterised 
by real-time, vast datasets that let 
us observe behaviour at a societal 
scale with unprecedented detail. The 
research initiative seeks to contribute 
to our understanding of how the 
digital transformation advances 
value creation commercially 
(customers and firms) and overall 
welfare for individuals and society 
and therefore taking ERS-related 
questions into account. Among the 
most pressing questions are: when 
and how can customers benefit from 
digital transformation? When and 
how can firms benefit from digital 
transformation? When and how 
can individuals within society and 
society at large benefit from digital 

transformation? Our interdisciplinary 
team consists of researchers from 
marketing, information systems, 
psychology and economics. Together, 
we seek to advance knowledge 
about the digital transformation of 
businesses and society. Increasingly, 
sustainable energy has become a 
major field of application for our 
digital research group, including 
topics such as smart mobility or 
virtual powerplants.

Demography and Social Inequality 
addresses demographic change 
and how it interacts with social 
inequality. Demographic change – i.e. 
increasing life expectancy, declining 
fertility and increasing migration – 
constitutes both a major challenge 
and opportunity for advanced 
societies in the 21st century. The 
‘Demography and Social Inequality’ 
research initiative aims to improve 
our understanding of individuals’ 
demographic behaviour and its 
embeddedness in economic, social 
and cultural contexts by employing 
state-of-the-art social science 
theories and methods. Focusing on 
the interrelationship of demographic 
change and social inequalities 
– along the lines of the ‘social 
demography’ approach established 
in the US – we will thus close a gap 
in the German university landscape. 
The research group consists of 
sociologists, demographers and 
social psychologists. The area’s aim 
is to improve our understanding of 
demographic processes and their 
relationship with social inequalities 

by taking a multilevel perspective, 
building on theories of social action 
and carrying out comparative 
empirical research.

Research in the Key Research Profile 
Area Markets & Governments 
deals with recent and fundamental 
challenges to economic policymak-
ing and its institutional frame-
work. It consists of political 
scientists and economists interested 
in macroeconomic questions. 
One of our current interests is 
unanticipated events or shocks that 
call for immediate response and 
generate long-lasting controversy 
over policy responses (unforeseen 
contingencies). Recent research 
topics include regulatory responses 
to the financial crisis, media 
responses to political shocks and the 
impact on policy makers, distributive 
consequences of unconventional 
monetary policy, public and private 
help in response to the refugee crisis, 
including democracies’ capabilities 
for dealing with political shocks. 
First, we investigate patterns, pos-
sibilities and effects of economic 
policy interventions with theoretical 
or empirical research methods. 
Second, we strive to derive optimal 
policies and institutions for such 
interventions in terms of a) political 
legitimacy and public support and b) 
measures of economic performance. 

Markets & Governments also 
subsumes ‘Energy and Climate @ 
WISO’. Many research projects deal 
with problems of energy and natural 
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resource economics, energy transition 
and economic policy responses to 
climate change and therefore with 
aspects of sustainability and PRME-
related topics. In this context, there 
is also close cooperation with the 
meteorological research group at 
UoC, since the increasing penetration 
of solar and wind-based generation 
units gives rise to many important 
research questions around the 
weather-dependency of electricity 
markets.

Research in 
Business Ethics
This group is concerned with strategic 
corporate development topics. In 
particular, it is interested in analysing 
human behaviour observed in 
ethically relevant dilemma situations 
as they occur in business.

The starting point for this analysis 
is the observation that the 
inclination of decision makers within 
organisations to act unethically 
largely depends on the situation and 

the environment in which decisions 
are taken. It is largely determined 
by intuitive and moral heuristics as 
well as psychological biases. This 
is true even if, in principle, actors 
are committed to moral objectives. 
Human behaviour can only be seen 
as ethically bounded behaviour.

The central aim of this research area 
is to analyse the mediating factors 
that have an impact on ethically 
bounded behaviour and to develop 
strategies that facilitate ethical 
decisions in firms.

In order to impart the latest research 
findings to the students, they are 
directly infused into teaching. The 
courses offered are based on a 
behavioural, rationally bounded 
understanding of decision processes 
in firms. The students discuss 
incentives in organisations and 
strategies for successful corporate 
development, taking ethical 
dimensions into account. They 
apply game-theoretic concepts and 

recent economic and psychological 
findings from empirical, especially 
experimental, research in this work.

Research in Energy 
Economics
One of our oldest (affiliated) 
research institutes – the Institute 
of Energy Economics (EWI) – has 
a long tradition in the analysis of 
energy markets as well as energy 
policy and regulation. The institute 
is especially competent in issues 
regarding the electricity, coal and 
natural gas markets, particularly 
when using complex energy 
economics simulation models. It 
also researches the consequences of 
current or potential regulatory state 
interventions into these markets. 
The EWI is directed by Prof Dr Marc 
Oliver Bettzüge, Prof Dr Felix Höffler 
and Prof Dr Wolf Ketter, who are 
full professors of economics or 
information systems at our Faculty. 
Prof Bettzüge’s research focuses on 
institutional and economic issues in 
energy economics and energy policy, 

Table 3 I Latest ERS-related publications (selection)
Author Year Title Journal

Kajackaite, A. & Sliwka, 
D.

2017
Social responsibility and incentives 
in the lab: Why do agents exert more 
effort when principals donate?

Journal of Economic Behavior & Organization

Paundra, J.R., van Dalen, 
J. & Ketter, W.

2017
Preferences for car sharing
services: Effects of instrumental attri-
butes and psychological ownership

Journal of Environmental
Psychology

Ziller, C. 2017
Equal Treatment Regulations and Eth-
nic Minority Social Trust

European Sociological Review

Schier, U., Ockenfels, 
A. & Hofmann, W.

2016
Moral values and increasing stakes in a 
dictator game

Journal of Economic Psychology

Pigors, M &; 
Rocken-bach, B.

2016 Consumer Social Responsibility Management Science

Bolton, G. Ockenfels, 
wA. & Stauf, J.

2015
Social responsibility promotes conser-
vative risk behavior

European Economic Review
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notably with respect to European 
electricity and gas markets, global 
energy markets as well as the 
economics of greenhouse gas 
mitigation. In addition, he also has an 
interest in business strategies in the 
energy sector and in energy trading. 
Prof Höffler’s research focuses on 
industrial economics, specifically 
with regulated network industries 
like energy, telecommunication and 
transport. In 2017 Prof Ketter joined 
the Faculty and became director of 
the EWI. He is one of the world‘s 
foremost experts in economics-based 
design of technology artefacts and 
practical, sustainable smart markets. 
Key aspects of his research lie in the 
areas of big data analytics, computer 
science, economics, information 
systems, sustainability and machine 
learning. His work revolves around 
the question of how information 
systems can be designed to address 
sustainability challenges in society, 
exploring rapidly evolving computing 
power and techniques to build and 
discover new solutions that were 
inconceivable before.

The question of how to secure energy 
supply is central for EWI researchers. 
Consequently, the integration of 
renewable energy resources into 
the present and future energy mix 
and the implications of climate 
change policies for the design and 
functioning of energy markets 
have become pivotal questions for 
analysis.

Research in Social Policy
The chair on Social Policy and 
Methods of Qualitative Social 
Research (Prof Schulz-Nieswandt) 
carries out research in the fields of 
European social law, social services, 
cooperative economics, ageing, 
health and geriatric care, history and 
cultural comparison of social policy. 
Prof Schulz-Niewandt maintains 
various connections with stakeholder 
organisations, including through 
seats on the academic advisory board 
of the Federal Association for Public 
Services, the Kuratorium Deutsche 
Altershilfe (KDA), the Cologne 
Network of Community Care and 
the Society for Social Progress. He 
is engaged in consulting projects 

for the Federal Ministry of Health 
(local authority provision of elderly 
care), ministries in the German state 
of Rhineland Pfalz (elderly care 
planning), the city of Zurich (Health 
Network 2015) and the Bruesseler 
Kreis (ageing and support of disabled 
persons).

Table 3 I Latest ERS-related publications (selection)
Author Year Title Journal
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D.
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Social responsibility and incentives 
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Principle 5 – Partnership

We will interact with managers of business corporations to extend our knowledge of their challenges in 
meeting social and environmental responsibilities and to explore jointly effective approaches to meeting 
these challenges.

WiSo Advisory Board

High-ranking corporate members 
are crucial to the Advisory Board. 
In order to maintain motivation and 
commitment, our aim is to form a 
group that is not only of value to the 
Faculty but also offers an additional 
benefit for the board members 
themselves.

The current composition of the WiSo 
Faculty Advisory Board is as follows:

1. Prof Dr Christoph Badelt (Director 
of the Austrian Institute of 
Economic Research (WIF))

2. Werner Baumann, Chairman of 
the Board of Management (CEO) 
of Bayer AG (Leverkusen)

3. Uwe Berghaus, Member of the 
Board of Managing Directors of 
DZ BANK AG Deutsche Zentral 
Genossenschaftsbank (Frankfurt)

4. Achim Bosch, Member of the 
Board of Executive Directors at 
General Reinsurance AG 

5. Prof Werner Görg, Chairman of 
the Supervisory Board at Gothaer 
(Cologne)

6. Gunnar Hermann, Chief Executive 
Officer of Ford Werke GmbH 
(Dearborn, Cologne)

7. Dr Dieter Steinkamp, 
RheinEnergie AG (Cologne)

8. Dr Carsten Pillath, Director-
General in the General Secretariat 
of the Council of the European 
Union (Brussels)

9. Dr Rainier van Roessel, Labour 
Relations Director and Member 
of the Board of Management of 
LANXESS AG (Cologne)

10. Prof Dr Sweder van Wijnbergen, 
Advisor to the Executive Board of 
the Dutch Central Bank (DNB)

11.  Dr Dieter Steinkamp, 
RheinEnergie AG (Cologne)

12.  Dr Carsten Pillath, Director-
General in the General Secretariat 

of the Council of the European 
Union (Brussels)

13.  Dr Rainier van Roessel, Labour 
Relations Director and Member 
of the Board of Management of 
LANXESS AG (Cologne)

14. Prof Dr Sweder van Wijnbergen, 
Advisor to the Executive Board of 
the Dutch Central Bank (DNB)

Student involvment

The School is characterised by a 
very active student body, expressed 
in the many student organisations 
operating at the School. As can be 
seen in the diversity and quality of 
student organisations, our students 
show sufficient intrinsic motivation 
to engage in extra-curricular activi-
ties. Three student organisations 
with a particular focus on ethics, 
responsibility and sustainability are 
OIKOS, ENACTUS and FIB.
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One long-standing initiative at the 
School is the student organisation 
‘OIKOS – Students for Sustainable 
Economics and Management’, 
which cooperates with our School in 
organising lectures and other study-
related activities on sustainability. 
The School supports OIKOS – just as 
it does other student organisations 
at the School – by publishing 
information and announcements 
from the organisation via newsletters, 
social media platforms and info-
screens located in the School.

ENACTUS Cologne is a student 
consultancy for social and ecological 
projects at local companies. Mark 
Ebers, Professor of Corporate De-
velopment and Organisation, is 
the academic advisor of ENACTUS. 
It plans business projects that 
contribute to solving social and 
ecological challenges faced by 
companies in the Cologne region. 
ENACTUS Cologne has made it its 
mission to sustainably improve the 
standard of living and quality of 
life of people in need. The team are 
confident that the same spirit that 
makes a company successful can also 
bring about sustainable progress in 
social issues.

The ‘Student Forum for Integration 
and Education’ (FIB) carries out 

voluntary work at secondary schools 
in Cologne. Its members tutor 
disadvantaged students and those 
coming from a non-academic family 
background. Prof Schulz-Nieswandt 
is a member of FIB’s academic 
advisory board.

‘Weitblick’, another student 
initiative, advocates fair and broad 
access to education around the 
world. Abroad, it builds schools and 
promotes educational sponsorship 
and exchange programmes. In 
addition, the student organisation 
of Amnesty International conducts 
activities on and off campus to 
promote respect for human rights. 

Furthermore, it is an integral part 
of our CGS scholarship programme 
that doctoral students holding a CGS 
scholarship perform voluntary work 
at secondary schools in Cologne. This 
entails them organising workshops 
particularly aimed at pupils from 
non-academic backgrounds to 
inform them about the opportunities 
and challenges involved in pursuing 
an academic education. They visit 
various schools in Cologne and work 
with the pupils in order to overcome 
any inhibitions concerning the idea 
of continuing their educational 
career at university.

Many of our students also participate 
in the ‘Service Learning’ activities 
offered by the UoC Professional 
Center, where they engage in pro-
jects at local non-profit organisations 
for the period of one term. This 
voluntary work is credited in the 
‘Studium Integrale’ - the general skills 
section of our bachelor programmes.

Alumni

Currently, we are restructuring 
our alumni management, which 
used to be organised by our 
parent institution. This meant that, 
even though our School always 
managed to have strong ties with 
our alumni, our access to our 
alumni was significantly limited. 
We consider our alumni to be our 
partners. Currently, we are defining 
policies and expectations in order to 
develop our alumni relationships. At 
present, we have sev-eral ways for 
our alumni to get involved. These 
include the ‘Ask alumni’ programme, 
panels and fairs, keynote speeches, 
company infor-mation sessions, 
alumni interviews, newsletters, job 
shadowing, graduation ceremonies, 
networking and sports events and 
an annual alumni reunion.
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Principle 6 – Dialogue

We will facilitate and support dialog and debate among educators, students, business, government, 
consumers, media, civil society organisations and other interested groups and stakeholders on critical 
issues related to global social responsibility and sustainability.

Our professors are appointed 
to many governmental advisory 
bodies, among them the German 
Council of Economic Experts and 
the central advisory board of the 
Federal Government. This board was 
chaired by consecutive members 
of our Faculty: Hans Karl Schneider, 
Herbert Hax and Jürgen B. Donges 
until 2003. The School’s Axel Weber 
was president of Germany’s Central 
Bank from 2004 to 2011. Professor 
Bettzüge was elected as an expert 
member to the parliamentary 
commission (2011-13) on ‘Growth, 
Wealth and Quality of Life’ of 
Deutscher Bundestag. Today, one 
of the School’s professors – Axel 
Ockenfels – is a member of the 
academic advisory board of the 
Federal Ministry of Economics and 
Technology. In 2017, he was also 
appointed as a member of OECDs’ 
advisory council for Growth, 
Investments and the Low-Carbon 
Transition. Prof Bettzüge currently 
serves in posts such as on the Energy 
Steering Panel of the European 
Academies of Sciences Advisory 
Council (EASAC). Professor Wolfgang 

Wessels, also from our School, 
is chairman of the Institute for 
European Politics (IEP). Prof Detlef 
Buschfeld sits on the board of trustees 
of the ‘Pro dual education’ (‘Stiftung 
Pro Duale Ausbildung’) foundation, 
run by the Cologne Chamber of 
Commerce. He is also a member 
of the advisory board of the Bonn 
Protestant Institute for Business-
Oriented Religious Studies (‘bibor’) 
and a member of the steering group 
(currently the competence team) of 
the ‘Climate Protection Education 
Concept Cologne’ (‘Klimaschutz 
Bildungsportal Köln’) within the 
Network for Social Services and 
Ecological Education. Our colleague 
Prof Frank Schulz-Nieswandt is a 
member of the advisory board of the 
Cologne Network of Community Care 
(‘Kölner Netzwerk der kommunalen 
Daseinsvorsorge’) and a member of 
the scientific group Josef’s Society 
Cologne, which runs several self-help 
facilities for people with disabili-ties, 
elderly people and those in need of 
physical rehabilitation. 

Besides the various professors’ 
collaborations described above, 
the Faculty additionally supports 
and cultivates the development 
of corporate links through other 
bodies and organisations. One 
example worth highlighting is the 
student organisation known as 
the Economic Congress Organi-
sational Forum (‘Organisations-
forum Wirtschaftskongress’, or the 
OfW), which organises the annual 
‘World Business Dialogue’. One 
of the Faculty’s professors – Marc 
Oliver Bettzüge – is currently one 
of the presidents of the OFW’s 
advisory council which comprises 
repre-sentatives of the corporate 
institutions supporting the OfW as 
well as several other professors of 
our Faculty.

The World Business 
Dialogue 
Every year since 2009 (and every 
second year between 1987 and 
2009), the OfW invites students, 
business people and speakers from 
all over the world to come to an 
international conference entitled 
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‘World Business Dialogue’ at the 
University of Cologne. The objective 
of this event is to foster exchange 
between students, scientists and 
corporate practitioners on a central 
economic issue of our times. The 
‘hall of fame’ of prominent keynote 
speakers from the past includes 
Bill Gates, Roland Berger, Michael 
Bloomberg, Kenichi Ohmae, Josef 
Ackermann, Hans-Werner Sinn and 
Joseph Stiglitz.

The 21st World Business Dialogue 
took place in March 2018 and 
addressed the issue of ‘The Digital 
Organization’. It featured prominent 
companies’ speakers (Telekom, 

Lufthansa, Bayer, McKinsey, 
Henkel, etc.), high-level politicians’ 
representatives of the non-profit 
sector and academia. The OfW 
organisers consulted with professors 
from the WiSo Faculty on the topics 
and panels to be selected. Professors 
also supported them by helping 
with access to their business and 
academic contacts as potential guest 
speakers.

For further information on this event, 
see  http://www.world-business-
dialogue.com/.

Lecture Series
A traditional outreach method 
involves inviting the public to attend 
presentations, lectures and academic 
discussions on topics concerning 
broader societal relevance. Our 
Institute for Economic Policy 
(IWP), headed by Felix Höffler, 
professor of economics, launched 
an annual lecture series in 2010. The 
IWP lecture series addresses global 
challenges from a political and 
economic perspective. It meets two 
objectives: first, it offers our students 
an interesting new teaching format 
with presentations from noteworthy 
guest speakers. Second, the lecture 
series is open to the public, and 
our experience demonstrates 
that many people from the local 
community attend. The lecture series 
is announced in local newspapers, 
such as the Kölner Stadtanzeiger, 
and monthly event magazines, such 
as Stadtrevue. We consider such 
lecture formats that address cross-
disciplinary topics of great societal 
relevance and concern to be a 
significant service to the community. 
Thus far, the IWP lecture series has 
dealt with the following topics:

 » ‘The World Economic Crisis – 
Causes and Consequences’ in the 
fall term of 2010/11

 » ‘The European Monetary Union’ 
in the fall term of 2011/12

 » ‘Crisis as Possibility – Towards a 
new Europe?’ in the fall term of 
2012/13

 » ‘The Energy Transition Reform 
in Germany’ in the fall term of 
2013/14

 » ‘Development Policy under 
Scrutiny – Parameters for the 
post-2015 Millennium Goals’ in 
the fall term of 2014/15 

 » ‘Demographic Change – 
Consequences and Challenges’ 
in the fall term of 2015/16

 » ‘Digital Economics’ in the fall 
term of 2016/17

Table 4 I World Business Dialogues, 1987-2018

1st World Business Dialogue (1987): 
Der Weltraum als Markt (Outer Space as 
a Market) 

12th World Business Dialogue (2009): The 
Integrated Challenge

2nd World Business Dialogue (1989): 
Künstliche Intelligenz (Artificial 
Intelligence)

13th World Business Dialogue (2010): 
Crisis Demands

3rd World Business Dialogue (1991): 
Umweltmanagement (Environmental 
Management)

14th World Business Dialogue (2011): 
Managing Complexity – The Art of 
Collective Consequence

4th World Business Dialogue (1993): Res-
source Mensch (Humans as a Resource)

15th World Business Dialogue (2012): 
Checkpoint Consumption – Needs, Duties 
and the Search of Balance

5th World Business Dialogue (1995): 
Mehrwert Information (The Added Value 
of Information)

16th World Business Dialogue (2013): Next 
Generation Business Strategies – Finding 
New Ways to Succeed

6th World Business Dialogue (1997): 
Return on Globalization

17th World Business Dialogue (2014): 
Disruptive Innovation

7th World Business Dialogue (1999): 
Rethinking Knowledge

18th World Business Dialogue (2015): 
Power To The People- Redefining 
Interdependencies In A Trembling World

8th World Business Dialogue (2001): 
Net Planet

19th World Business Dialogue (2016): 
Globalisation: Disrupted?

9th World Business Dialogue (2003): 
Mastering Volatility

20th World Business Dialogue (2017): 
Facing Change – Transforming Industries 
For Tomorrow

10th World Business Dialogue (2005): 
Transforming the Company

211h World Business Dialogue (2017): The 
Digital Organization: Decrypting its DNA

11th World Business Dialogue (2007): 
Po pulation Dynamics
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 » ‘Inequality and Redistribution’ in 
the fall term of 2017/2018

A further opportunity to discuss 
interactions between theory and 

the world of practice is the ‘Cologne 
Dialogue on Economic Policy’, which 
is also organised by our IWP.

5. Future key objectives

As mentioned in the last SIP, we are 
convinced that ERS-related topics 
are an ongoing process and we are 
working hard to further improve our 
understanding, our measures and 
our actions. Current programmes 
will be constantly reviewed and 
upgraded, and new programmes 
are to be developed. Key initiatives 
comprise a broader integration of 
ERS-topics into our growing work 
in executive education. In particular, 
the issues of sustainability, energy 
and smart/digital electricity markets 
are earmarked as important future 
electives in our EMBA programme. 
Moreover, international cooperation 
in the field of ERS-related research 
and teaching is envisaged, especially 
within the CEMS network.

In order to further integrate 
PRME-related topics, we plan to 
conceptualise ‘giving voice to value’. 
Our Ethics Commissioner, Prof 
Irlenbusch, is currently developing 

a concept to adopt the concept into 
our curriculum. 

One of our goals is to increase the 
number of our female professors. 
Currently, we are undergoing an 
external audit regarding our pro-
cesses. The recommendations will 
be evaluated and used to further 
strengthen the Faculty in this regard. 

In line with our operational objective 
to implement ‘effective data 
management’, the School is currently 
revising and implementing a feasible 
data warehouse system. This will 
help us to better monitor and govern 
ERS-related data. To standardise the 
measurement of related topics in 
regard to corporate connections and 
impact, we started a query which 
helps us to monitor ERS-related 
topics. In a second step, the results 
will help us to govern our corporate 
connections with regard to our key 
research profile areas.

In cooperation with the University 
of Bonn, members of our Faculty are 
currently preparing the application for 
a ‘Cluster of Excellence’ in Germany’s 
Excellence Strategy. ‘ECONtribute: 
Markets & Public Policy’ has the goal 
to advance a new paradigm for the 
analysis of markets and public policy 
in light of fundamental societal and 
technological challenges. The cluster 
takes account of new objectives, 
such as procedural fairness, social 
responsibility and morale, which 
go beyond traditional notions of 
economic efficiency and welfare. If 
the cluster proposal is successful, 
it will lead to higher international 
visibility and top ERS-related 
research.

Table 5 | Cologne Dialogue on Economic Policy 

Topics Speakers

June 2017: The future viability of the pension concept: Is 
the pension still safe?

 » Dr. Reinhold Thiede; Deutsche Rentenversicherung 
(German Pension Fund)

 » Prof. Dr. Axel Börsch-Supan, Director of the Munich 
Centre for the Economics of Aging

May 2017: Brave new electricity world: Does digitalisa-
tion require a new regulation?

 » Prof. Dr. Christof Weinhardt; KIT
 » Barbie Kornelia Haller; Bundesnetzagentur (Federal 

Agency)

June 2016: The impact of immigra-tion on the labour 
market

 » Prof. Dr. Klaus F. Zimmermann, Bonn
 » Eva Welskop-Deffaa, Board Member of ver.di 

(labour union)

May 2016: Affordable Housing in NRW

 » Michael Groschek (Minister of Transport and 
Housing, North-Rhine Westphalia)

 » Prof. Dr. Ulrich van Suntum (Director of the Institute 
of Spatial and Housing Economics



19SIP Report 2018

Table 5 | Cologne Dialogue on Economic Policy 

Topics Speakers

June 2017: The future viability of the pension concept: Is 
the pension still safe?

 » Dr. Reinhold Thiede; Deutsche Rentenversicherung 
(German Pension Fund)

 » Prof. Dr. Axel Börsch-Supan, Director of the Munich 
Centre for the Economics of Aging

May 2017: Brave new electricity world: Does digitalisa-
tion require a new regulation?

 » Prof. Dr. Christof Weinhardt; KIT
 » Barbie Kornelia Haller; Bundesnetzagentur (Federal 

Agency)

June 2016: The impact of immigra-tion on the labour 
market

 » Prof. Dr. Klaus F. Zimmermann, Bonn
 » Eva Welskop-Deffaa, Board Member of ver.di 

(labour union)

May 2016: Affordable Housing in NRW

 » Michael Groschek (Minister of Transport and 
Housing, North-Rhine Westphalia)

 » Prof. Dr. Ulrich van Suntum (Director of the Institute 
of Spatial and Housing Economics

IMPRINT

EDITOR

Faculty of Management, Economics and Social Sciences University of Cologne Albertus-Magnus-Platz D-50923 Cologne Germany
DesignWiSo Marketing

Pictures

Format2D (P. 16), 2malig (P. 1, 3, 12), Lisa Beller (P. 2, 7, 9, 11, 15), Dustin Preick (6, 10, 14, 19), Kölntourismus (Cover) 


	1.	Introduction
	2.	Renewal of commitment to PRME
	3.	Mission statement
	4.	Key achievements in relation to the implementation of the principles
	Principle 1 – Purpose
	Principle 2 – Values
	Principle 3 – Method
	Principle 4 – Research
	Principle 5 – Partnership
	Principle 6 – Dialogue

	5.	Future key objectives

