
PRME: 
SHARING INFORMATION 
ON PROGRESS REPORT

The Sino-British College, USST

2021-2022





Affiliated Organization: 

The Principles for Responsible Management Education (PRME)

Document: Sharing Information on Progress (SIP) Report

Year: 2021-2022

Institute: The Sino-British College, USST (SBC), Shanghai China

Corresponding Author: Dr. Lionel Huntley Henderson <lee.henderson@sbc.usst.edu.cn>

The Principal’s Renewal of Commitment                                                                  2

Executive Summary                                                                                                  3

Background                                                                                                               4

Progress                                                                                                                    5

Table of Contents



I am very pleased to offer the Sino-British College, 
USST’s (SBC) third and most recent Sharing 
Information on Progress (SIP) report. Since our last 
report, organisations worldwide have faced multiple 
challenges in response to the pandemic. SBC was no 
different. The report outlines SBC's actions that have 
accelerated our institutional contribution and 
commitment to the discourse and practice of 
sustainability found in Higher Education Institutes 
(HEI) worldwide, and one that is specifically gaining 
momentum on China's campuses. Green campus 
initiatives, waste management systems and smoke 
free environments are among some of the many 
changes we are witnessing on university campuses. 
As an HEI, we have substantially reduced our carbon 
footprint and shifted towards virtual platforms for 
various types of meetings, all while ensuring rich and 
efficient communication. We are very proud to have 
signed the Zero Carbon Pledge of the British Chamber 
of Commerce Shanghai: a pledge for SBC to achieve 
net zero emissions, by no later than 2050. We join the 
pledge with other leading HEIs in the region to 
specifically train the next generation of leaders to 
promote the importance of sustainability to society.

This report outlines new actions guided by our core 
values of Responsible Leadership, Enterprise & 
Innovation and Cultural Empathy. Since our previous 
SIP report in 2020, we have made progress in 
research related to sustainability whilst ensuring a safe 
and hygienic campus environment in light of the 
COVID-19 pandemic. Our campus has also had 
various upgrades that are all environmentally friendly 
(e.g. power efficient air conditioners and screen 
projectors). We continue to promote equality and are 
led by a majority female management team. We are 
also proud to say that we are an equal opportunity 
employer with a diverse international staff profile. Our 
diversity makes us stronger.

Since the pandemic, we still welcome academic 
colleagues from our Principles for Responsible 

Management Education (PRME) signatory British 
partner universities but in a virtual (online) platform. 
This has allowed all participating institutes to jointly 
reduce our carbon footprint by transferring online the 
activities that would normally require international 
travel. Our local partner university, the University of 
Shanghai for Science and Technology, has been key 
to form a system that has allowed our students to 
return to their studies face-to-face in a safe campus 
environment. We consider our model as good practice 
for other HEIs worldwide to note.

As a Signatory of PRME, SBC is committed to our 
Values, the Principles of PRME and to the Sustainable 
Development Goals (SDGs). We have ambitious plans 
to continue to assist in the achievement of the 
Sustainable Development Goals (SDGs). If you are in 
Shanghai please drop by our campus and pay us a 
visit at our new coffee shop, run by our students, 
which uses only sustainable products and fair trade 
certified coffee.

Yours sincerely,
Professor Laura C. Bishop, Principal
November 2021
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Sino-British College is a joint venture college, located in central Shanghai, delivering British degrees, dual 
British & USST degree programmes and British sub-degree qualifications.

Our lead British partner universities for business and management degrees are PRME signatories and are 
either AACSB accredited or seeking accreditation.

Our engagement with PRME stems from our own commitment and flows from our partners’ through their 
curricula, accreditation and the co-delivery of students’ teaching and learning as well as the broader 
sustainability initiatives found in China.

SBC continues to develop its research capability and profile and is focused on PRME Principles to guide this 
development.

This report sets out our progress since the previous SIP of February 2020. The layout of the report is framed 
by the Principles and connections to SDGs are highlighted throughout the report.
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Our local partner and hosting university is the 
University of Shanghai for Science and Technology. 
SBC was established in September 2006 following 
approval by China’s Ministry of Education (MoE). 
The MoE renewed SBC’s licence in 2016, allowing 
operation until 2032. SBC became a signatory to 
PRME in 2016 and is now an Advanced Signatory.

SBC occupies its own campus on an historical 
educational site, originally established as a German 
medical school in the late nineteenth century and 
now a campus of USST. SBC has just completed its 
15th anniversary celebrations and is in the process 
of ongoing strategic developments for pedagogical 
practices, research output and industry links 
towards the next 15 years of academic operations.

The Sino-British College (SBC) is an embedded 
international university college of the University of 
Shanghai for Science and Technology (USST), 
established as a joint institute by USST and nine 
north of England universities in the Northern 
Consortium of UK Universities (NCUK). Being at the 
centre of a network of ten universities, one Chinese 
and nine in the UK, the College is in an unrivalled 
position to provide opportunities for all the students, 
staff and associated stakeholders in the network.

Our founding British partner universities are:

University of Bradford
University of Huddersfield
University of Leeds
Leeds Beckett University
Liverpool John Moores University
Manchester Metropolitan University
University of Salford
University of Sheffield
Sheffield Hallam University
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measures aimed to address our educational delivery 
during challenging times and continue to respond to 
the SDGs and their respective targets. Eleven 
actions have been taken since the last SIP (2020) 
and are set out and linked to the 6 Principles of 
PRME, the SDGs and their targets.

Like many organisations worldwide, the pandemic 
has spurred the Sino-British College (SBC) to 
rethink how we deliver our education whilst 
enhancing the student experience and assisting in 
the achievement of the Sustainable Development 
Goals (SDGs). The College has implemented 
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Action Description: Pandemic responses have 
substantially reduced the carbon footprint of SBC 
and its related activities. The forced reduction in 
travel (both domestically and internationally) has led 
our 9 UK partner universities to turn to online video 
meetings, significantly reducing air travel for face to 
face meetings, e.g. management council meetings. 
Similarly, SBC Management have moved to more 
online video meetings rather than flying 
internationally.  The provision of online learning 
(particularly in 2020, when no movement was 
permitted domestically) allowed our 1,600 students 
in China (and 50 international students abroad) to 
continue their education without travel to Shanghai. 
No student was disadvantaged from the pandemic, 
and the implementation of a new Virtual Learning 
Environment (VLE; Moodle) facilitated this initiative. 
Locally, staff/students cycle to campus more 
frequently, which was made possible by the 
expansion of the bike parking space on campus and 
the increased provision in Shanghai for "shared 
bike" services. 

Target 13.1 Strengthen resilience and adaptive 
capacity to climate-related hazards and natural 
disasters in all countries.

Target 13.2 Integrate climate change measures into 
national policies, strategies and planning.

Affiliated Principle(s), SDG(s) and Targets:

Principle 2 (Values) 

SDG 13 (Climate Action)
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The Sino-British College maintains links to the 
business community and other British international 
educational institutions through membership of the 
British Chamber of Commerce Shanghai.  We 
joined many local businesses, schools and 
universities when we signed up to the British 
Chamber Zero Carbon Pledge that commits to set a 
long-term target to reach net-zero emissions by no 
later than 2050, ensuring the strongest ambition in 
the long term and giving flexibility in applying the 
appropriate methods. The Pledge is an important 
component for demonstrating progress that is 
consistent with the People's Republic of China 
(PRC) international undertakings in the Paris 
agreement. For more information about the British 
Chamber's Zero Carbon Pledge see: 

Target 13.1 Strengthen resilience and adaptive 
capacity to climate-related hazards and natural 
disasters in all countries.

Target 13.2 Integrate climate change measures into 
national policies, strategies and planning.

Affiliated Principle(s), SDG(s) and Targets:

Principle 5 (Partnership) 

Principle 6 (Dialogue) 

SDG 13 (Climate Action)

https://www.britishchambers.org.uk/page/campaigns/
climate-challenge/net-zero-hub-2/guides-and-resourc
es/zero-carbon-business 
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Affiliated Principle(s), SDG(s) and Targets:

Several SBC academics are pursuing research in 
areas related to sustainability, as discussed below. 

Special Issue of Futures: Institutions 
Addressing Sustainability: What Will Work in 
2040?

Dr. Lionel Huntley Henderson, Head of the School 
of Business and Management, is the Guest Editor of 
a special issue of the journal Futures, entitled 
‘Institutions Addressing Sustainability: What will 
work in 2040?’ This special issue originated from the 
increasing concerns and debate on particular 
issues, notably climate change and its impact on 
environmental, economical, and other forms of 
sustainability. This special issue imagines futures 
after the United Nations (UN) Sustainable 
Development Goals (SDGs) (which replaced the UN 
Millennium Development Goals) which are aimed to 

Target 1.1 By 2030, eradicate extreme poverty 
for all people everywhere, currently measured as 
people living on less than $1.25 a day.

Target 3.d Strengthen the capacity of all 
countries, in particular developing countries, for 

Principle 4 (Research)

SDG 1 (No Poverty)

SDG3
 (Good Health and Well Being)

SDG 4 (Quality Education)

SDG 5 (Gender Equality)

SDG 7
 (Affordable and Clean Energy)

early warning, risk reduction and management of 
national and global health risks.

Target 4.7 By 2030, ensure that all learners 
acquire the knowledge and skills needed to 
promote sustainable development, including, 
among others, through education for sustainable 
development and sustainable lifestyles, human 
rights, gender equality, promotion of a culture of 
peace and non-violence, global citizenship and 
appreciation of cultural diversity and of culture’s 
contribution to sustainable development.

Target 5.5 Ensure women’s full and effective 
participation and equal opportunities for 
leadership at all levels of decision-making in 
political, economic and public life.

Target 7.3 By 2030, double the global rate of 
improvement in energy efficiency.

be achieved by 2030 (see UN Website 2019a). The 
special issue is in the review process for all 
submitted manuscripts and it is hoped will be 
published by summer 2022. For more information 
on the Special Issue please see:

https://www.journals.elsevier.com/futures/call-for-pa
pers/institutions-addressing-sustainability-what-will-
work-2040
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Dr. Henderson is also preparing an academic 
symposium to address the core issues related to 
poverty alleviation for autumn 2022. A call for 
papers will be released shortly.

Hybridity, Gender and Leadership: A Flipped 
Approach to Organizational Development

Dr. Ijeoma Okpanum, Programme Leader for the 
Sheffield Hallam University Business Management 
Programme, conducted research on the interaction 
of gender and leadership. Specifically, the 
far-reaching effects of the global covid-19 pandemic 
generated many concerns, including the impact of 
the pandemic on organizational development. 
Before the pandemic, many contemporary 
organizations turned to the idea of hybridity to adapt 
to continually changing institutional environments. In 

theory, hybridity brings challenges, such as tensions 
and contradictions within organisations. In practice, 
however, it could lead to mission drift which may 
inhibit organisational growth and development. 
Thus, this ongoing study aims to examine 
alternative courses of action for the continuous 
development of hybrid organisations in the 
post-covid-19 era. First, Dr. Okpanum reviewed the 
research evidence on organisational hybridity, which 
serves as the foundation for the discussion. An 
extensive review of existing literature found two core 
perspectives relevant to organisational development 
- gender and leadership. Next, Dr. Okpanum 
reviewed existing studies related to the impact of 
gender and leadership on organisations. Research 
evidence showed a positive relationship between 
female leadership and organizational development. 
Data revealed that adding women to the C-suite 
created a collaborative, innovative and 
transformative culture. The theoretical paper 
concludes by emphasising the relevance of both 
perspectives to the future of hybrid organizations 
and highlights the impact of gender issues on 
organisational development.

be achieved by 2030 (see UN Website 2019a). The 
special issue is in the review process for all 
submitted manuscripts and it is hoped will be 
published by summer 2022. For more information 
on the Special Issue please see:

https://www.journals.elsevier.com/futures/call-for-pa
pers/institutions-addressing-sustainability-what-will-
work-2040

Action 3: Academic Research 
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Major shift or business as usual? - An 
investigation on the impacts of responsible 
management education

Dr. Elaine Zhang (Lecturer) and Agnes Szerensci 
(Senior Lecturer and NCUK Business Programme 
Leader) are conducting research related to 
responsible management education (RME). Various 
curricula and educational materials for RME are 
developed by business schools from different parts 
of the world to support teaching about sustainable 
development. There is, however, limited research on 
the effectiveness of these courses. This study 
investigates the impacts on students’ awareness of 
and attitudes towards ethical and sustainable issues 
in business practices. Business students from two 
RME courses completed surveys before and after a 
semester of study. Findings show that students 
have enriched their understanding of the issues, 
have a positive attitude towards RME, but need a 
stronger driver of behavioral change.

Pandemic responses with China’s ‘digital 
Confucianism’

SBC Business Lecturer Dr. Laurie Underwood wrote 
an article for the South China Morning Post that 
highlights the importance of cultural preservation in 
health and safety, in particular consideration of 
COVID-19 and measures for social distancing, 
contact tracing, mask awareness and prevention of 
the spread of disease. For all the West’s complaints 
about invasion of privacy and freedom of 
movement, there are obvious benefits to an 
approach combining Confucian-style acceptance of 
governance with tech advancements. The ability to 
quickly ease social distancing rules and return to 
jobs and classes in person are also valuable 
freedoms- the freedoms of living a healthy, social 
and productive life in society.

https://www.scmp.com/comment/opinion/article/314
8797/how-pandemic-proves-chinas-digital-confucian
ism-superior-west 

Action 3: Academic Research 
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Action 3: Academic Research 

Teaching with Sustainability in Mind: What 
Works in Business School Curricula

Jane Sun (Lecturer) is conducting research on 
sustainability within the context of teaching business 
curricula. Higher Education (HE) has begun to 
imbed concepts of sustainability in diverse 
disciplines responding to climate change among 
other issues related to sustainability. One of the 
most important approaches to students is to teach 
and coach them with the sustainable competences 
in diverse situations. Many recent studies have 
focused on the possibility or impact of one specific 
teaching method in HE, however, there is still lack of 
research to provide a systematical guideline on how 
to apply new contents or methods to guide students 
and support their capability to adapt to sustainability.  
In Jane Sun’s research, a systemic conceptual 
model is developed and pedagogy that support 
knowledge, skill and confidence development, which 
may support and contribute to targets of Education 
for Sustainability (EfS). 

Thermal comfort and adaptive behaviors in 
medical buildings

Chaoju Wang (Lecturer) has conducted research 
demonstrating that thermal comfort (i.e. thermal 
conditions in building environments that form 
occupants comfort) in medical buildings is more 
complex than in ordinary buildings. He has presented 
a review of the literature on human thermal comfort 
in the medical building environment and related 
adaptability studies. It discusses some typical 
research cases worldwide. From the review, the 
paper concludes that identifying different thermal 
comfort conditions among different occupants in 
medical buildings is essential. Protocols for spatial 
design for healthcare-related institutional facilities 
require a sophisticated understanding of the patients’ 
needs in every aspect so that architects and 
designers can design a better thermal environment 
for rehabilitation. In addition, a framework enabling 
multidisciplinary investigations, which is considered 
essential for the study of thermal comfort in medical 
buildings, is proposed. Chaoju Wang’s work will be 
published in 2022 as part of international conference 
proceedings for his presentation at ICRER 2021.



Principle 2 (Values) 

SDG 3
 (Good Health and Well Being)

Action 4: Health and Safety Practices
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Various health and safety precautions have been 
taken on campus since the pandemic, most notably 
a student vaccination programme (all fees covered 
by the College) ensured the college achieved a 
100% vaccination rate for all staff and students. 
Separately, the university enabled contact tracing 
through the ‘We Link’ application. This ensures that 
anyone who enters SBC’s campus has completed 
the appropriate procedures, particularly if they have 
passed through regions of China deemed at higher 
risk of covid. Health sanitation products were 
distributed to all staff (e.g. hand sanitisers, wet 
wipes, face masks, etc.) and are available at the 
various entrance/exit points of the college and its 
buildings (e.g. elevators, building main entrances, 
etc.). These comprehensive measures support high 
levels of hygiene and reduce the risk of contracting 
viruses such as COVID-19.

Target 3.8 Achieve universal health coverage, 
including financial risk protection, access to quality 
essential health-care services and access to safe, 
effective, quality and affordable essential medicines 
and vaccines for all.

Affiliated Principle(s), SDG(s) and Targets:
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Affiliated Principle(s), SDG(s) and Targets: 

We have taken the initiative to reduce material use 
since the last SIP report. Efforts to reduce the use of 
paper include centralised printing and copying 
services and, separately, a move to use more digital 
rather than paper-based learning materials and 
assessments. Coursework and examinations are 
now being conducted, submitted and marked online 
format for almost all programmes.  This switch to 
online assessment has the additional benefit of 
reducing the air miles associated with physically 
transporting examination and assessment papers 
back and forth to the UK from China, a significant 
reduction to SBC’s carbon footprint.

Most of the printing consumables are not 
degradable and are very harmful to the environment 
due to both the chemicals involved and the plastic 
cartridges, so efficient use of printing consumables 
is very important. Additionally, some printing 
consumables are treated as ordinary rubbish, which 
causes additional waste of resources. Centralised 
printing can reduce the use of consumables and 

Target 12.5 By 2030, substantially reduce waste 
generation through prevention, reduction, recycling 
and reuse.

Principle 2 (Values)

SDG 12
 (Responsible Consumption 
and Production)

improve the recycling of consumables.

The college implements a rubbish classification 
system. Some refuse in daily life is not easily 
degradable and contains toxic substances. 
Classification of hazardous waste can reduce the 
content of heavy metals, organic pollutants, and 
pathogenic bacteria in other wastes. This is helpful 
for the treatment of garbage and reduces the risk of 
water, soil, and air pollution. It can also reduce the 
area of   land used for dumping and the harm caused 
by pollution. Approximately 30%-40% of the rubbish 
in daily life can be recycled. Recycling can turn 
waste into treasure, which not only reduces 
pollution, but also reduces the waste of raw 
materials and natural resources. Wet garbage with 
organic matter as the main component (e.g. food 
waste) is separated and recycled to produce raw 
materials for organic fertilisers. These fertilisers help 
improve soil productivity and reduce the use of 
chemical fertilizers.

Efforts to re-use material waste include separated 
garbage cans (dry (papers, boxes, packaging) and 
wet (food and household waste))  for recycling 
purposes once centrally collected. There is already 
a large and informal cottage industry in Shanghai 
which collects and supports the reuse and recycling 
of cardboard packing materials and metals. SBC’s 
efforts to recycle are in line with the regional and 
national agenda to improve the efficiencies in waste 
management.



Principle 2 (Values) 

SDG 7
 (Affordable and Clean 
Energy)

Action 6: Upgraded Classroom Technology
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Affiliated Principle(s), SDG(s) and Targets:

All audio visual equipment (projectors, classroom 
computers, microphones) has been updated with 
more power efficient and environmentally friendly 
software and consumables (e.g. more efficient bulbs 
in the projectors, more efficient battery/energy use 
in the computers). This also supports our work to 
reduce the use of paper for teaching materials, 
enabling paper-free classroom teaching.

Target 7.3 By 2030, double the global rate of 
improvement in energy efficiency.



Principle 1 (Purpose) 

Principle 5 (Partnership) 

SDG 17
 (Partnerships for the Goals)

Action 7: Partnership for the Goals
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Affiliated Principle(s), SDG(s) and Targets:

As part of its external engagement activities, the 
leaders of the Sino-British College, USST have 
been promoting and assisting other academic 
institutions in China to join as PRME signatories. 
Such efforts are ongoing and are part of moving a 
greater number of the business schools in China to 
focus on sustainability and related initiatives.

Target 17.14 Enhance policy coherence for 
sustainable development.



Principle 1 (Purpose) 

Principle 3 (Method) 

SDG 4 (Quality Education)

Action 8: Accreditation
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Affiliated Principle(s), SDG(s) and Targets:

Since the last SIP report Sheffield Hallam University, 
a lead partner of the Sino-British College, has been 
accredited by the Association to Advance Collegiate 
Schools of Business (AACSB). AACSB accreditation 
requires that sustainability is embedded in teaching, 
research and related campus activities. The 
University of Huddersfield, another SBC lead 
partner is currently seeking accreditation with 
AACSB. The accreditation has accelerated the 
activities related to sustainability and such a trend is 
expected to continue, particularly with the 

Target 4.7 By 2030, ensure that all learners acquire 
the knowledge and skills needed to promote 
sustainable development, including, among others, 
through education for sustainable development and 
sustainable lifestyles, human rights, gender equality, 
promotion of a culture of peace and non-violence, 
global citizenship and appreciation of cultural 
diversity and of culture’s contribution to sustainable 
development.

accreditation aspirations of the Dual Award 
Programmes offered by The Sino-British College. 
The College looks forward to developing further 
practical initiatives as part of the greater campus 
culture towards integrating and addressing 
sustainability in the campus life.  See link to 
Standard 9 of the AACSB guidance:

https://www.aacsb.edu/-/media/aacsb/docs/accredit
ation/business/standards-and-tables/2020%20interp
retive%20guidance%20marked%20up%20july%202
021.ashx?la=en&hash=B18F82F852D76BD3DBC2
BB654BA18C8891DFE047 

Note: Standard 9 of the new AACSB (2020) 
guidance includes a chapter on Engagement and 
Societal Impact.



Principle 2 (Values)

SDG 10 (Reduced Inequities)

Action 9: Women in Management
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Affiliated Principle(s), SDG(s) and Targets: SBC promotes the participation of women, both 
students and faculty, in disciplines and leadership 
roles where they have traditionally been 
under-represented. SBC has increased its 
proportion of women academic staff and the scope 
of their roles in management. Women now hold 
many of the posts which direct the daily operations 
and strategic vision of the College. Specifically, all 
our programme leaders are women, in subjects 
which range across STEM disciplines as well as in 
business management subjects. Outside of 
teaching, women also take three of four places on 
the college’s executive. At SBC, women are very 
visible role models for students and advocates for 
equality and diversity. SBC will continue its 
recruitment practices with diversity and inclusion as 
cornerstones for all future appointments.

Target 10.2 By 2030, empower and promote the 
social, economic and political inclusion of all, 
irrespective of age, sex, disability, race, ethnicity, 
origin, religion or economic or other status.



Principle 2 (Values)

SDG 8 
(Decent Work and 
Economic Growth)

Action 10: Decent Work and Economic Growth
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Affiliated Principle(s), SDG(s) and Targets:

SBC strives to provide a fair and managed work-life 
balance for all staff. We provide, development 
opportunities to improve our record as a top 
employer and ensure that our staff base is able to 
develop their careers and talents. Timetable 
allocations, workload allocation models and 
semester based gatherings/social functions ensure 
high morale and job satisfaction and low turnover. 
Further, SBC has instituted a promotion scheme for 
academic staff and performance-related pay 
schemes for administrative staff as part of our 
efforts to ensure that our institution provides decent 
working conditions and compensates our 
employees appropriately.

Target 8.5 By 2030, achieve full and productive 
employment and decent work for all women and 
men, including for young people and persons with 
disabilities, and equal pay for work of equal value.



Principle 2 (Values)

SDG 3
 (Good Health and Well- 
Being)

Action 11: Health Awareness and Support
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Affiliated Principle(s), SDG(s) and Targets:

Heart to Heart

The Level 5 Events Management students at SBC 
successfully produced and staged a 1-day event 
titled ‘We Love SBC’ led by Sharon McElhinney 
(Senior Lecturer and Programme Leader for the 
University of Huddersfield Events Management).  
The event was an assessment for the ‘Managing the 
Live Event’ module, which is part of the University of 
Huddersfield partnership.  The students worked in 
teams using the skills learned in the programme to 
have 8 different themed events attracting an 
audience from across the campus. Many of the 
events were focused on disability awareness. The 
event raised money for Heart 2 Heart, a Shanghai 
based charity that raises funds for surgery for 
children with congenital heart defects whose 
families are without the means to afford it. In total 
the students were able to donate RMB 8593.63 from 
their efforts.

Target 3.c Substantially increase health financing 
and the recruitment, development, training and 
retention of the health workforce in developing 
countries, especially in least developed countries 
and small island developing states.
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