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A Letter from the Head of University 

In November 2018, University of Kaiserslautern became a signatory to the 

United Nations-supported Principles for Responsible Management 

Education (PRME). PRME aims to transform management education,  

research, and thought leadership globally through innovative educational 

frameworks, deep learning communities, and by raising awareness of the 

United Nations Sustainable Development Goals (SDGs). 

Our commitment to addressing ethics, responsibility, and sustainability 

within our teaching, research, and societal engagement extends back to 

our founding, but especially to 2011. Back then, the first phase of the 

project "Sustainable University of Kaiserslautern" started, which should 

ensure that the university deals strategically with the topic of sustainability 

in the long term and carries out specific projects related to sustainability. 

Today, we have a successful nine-year history to look back on, which 

resulted in the integration of our “sustainability”-office into the university’s 

administration in 2020.  

At the faculty of business studies and economics, which is the main 

management educator on campus, responsibility is integral part of their 

mission statement. For the faculty, responsible management means “a 

long-term orientation with regard to ecological, economic, and social goals 

achieving a balance on a regional, national, and international level (intra- 

and intergenerational justice).” PRME helps us to review, reflect upon, and 

refine our responsible management education and research goals, while 

engaging with a vibrant and ever-expanding global community. 

This represents the first Sharing Information on Progress Report. We 

are delighted to share the progress this faculty has made over the last two 

years, as well as the challenges it is working to overcome. 

 

 

Prof. Dr. Arndt Poetzsch-Heffter, University President 
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Picture: TUK campus.  
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An Introduction to our SIP Report 

TUK Faculty of Business Studies and Economics for the global goals  

The United Nations Sustainable Development Goals (SDGs) represent a 

framework for achieving a better and more sustainable future for all. Our 

faculty aims to contribute to them, especially to goal 12: responsible 

consumption and production. The last two years (winter term 2018 to 

summer term 2020) were not only important to the sustainability progress 

of the whole university, but also for the faculty of business studies and 

economics:  

In 2018, we decided to structure our mandatory Master course 

“Leadership within Global Responsibility” around the SDGs. This was 

another big step in living our vision and mission, which attach central 

importance to the model of sustainable development in teaching and 

research. 

This report is structured as follows. First, we give a brief introduction to the 

institution TUK and its teaching and learning principles. Afterwards, we 

present the TUK sustainability strategy as well as the vision and mission 

of the faculty of business studies and economics. We continue with the 

integration of the PRME principles into selected practical actions 

(teaching, research, and transfer), followed by some stakeholder 

perspectives. The report concludes with our future goals. 

 

Prof. Dr. Katharina Spraul, PRME representative, Vice Dean 

 

Prof. Dr. Jan Wenzelburger, Dean 
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Picture: Professor Wenzelburger (left, Dean) and Professor Spraul (right, 
Vice Dean), February 2020.  



 
 

8 
 

About TUK 

The Technische Universität Kaiserslautern (University of Kaiserslautern, 

TUK) is a university of technology with a focus on engineering and natural 

sciences and an international profile. In the field of basic research, it is 

particularly active in six collaborative research centres (CRCs) and 

transregio-CRCs. Important subject areas of application-oriented research 

are dealt with in close cooperation with the ten research institutes in the 

vicinity. The TUK is a campus university characterised by short distances 

and cooperative partnership among all its members. It offers the 

approximately 14,000 students, including 4,000 distance students, a wide 

range of courses in twelve faculties. 

 

Picture: TUK campus.   
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TUK Sustainability Strategy 

The Sustainability Principles of the TU Kaiserslautern 

Preamble and self-conception 

With the Agenda 2030 for the sustainable development, the world commu-

nity expresses its conviction that the global challenges can only be solved 

collectively. Due to their function as role models for society, universities 

have committed themselves internationally to the principle of sustainable 

development. As a beacon, the University of Kaiserslautern would like to 

demonstrate the potential that lies in linking the classic subjects of 

mathematics, computer science, natural sciences and technology (STEM 

subjects) with the requirements of sustainable development. This should 

lead to universities of technology assuming a new role in society as drivers 

of sustainable innovation. Therefore, the TUK demands in its university 

development plan a continuous improvement of sustainability in all areas 

through concrete objectives. With regard to these goals, the following 

sustainability principles form the binding guideline for all members of the 

TUK. 

 

1. Sustainability Culture, Governance and Reporting 

Sustainability in the sense of the three interdependent dimensions of 

ecology, social justice and economy is becoming a top strategic decision 

priority at the TUK. The TUK Sustainability Office is the specially 

developed hybrid platform for all sustainability issues at the university and 

thus the first point of contact for sustainable development and the 

ecological, social and economic issues of sustainability at the TUK. The 

office brings together the faculties and the divisions, supports strategic 

development throughout the university, advises, reports and strives for 

certification and networking in the area of sustainability. In addition, the 

Sustainability Office promotes a living culture of sustainability, raises 

awareness of sustainable development, sets priorities and, with its open 

structure, gives students and staff the opportunity for commitment and 

participation. 

 

2. Sustainability in the transfer of knowledge to society 

TUK pursues local, regional, national, and international partnerships with 

public, private and nonprofit institutions, organizations and networks and 

acts as a central technology and innovation partner in the country. By 

integrating sustainability into further education and lifelong learning, the 

TUK makes a valuable contribution to the transfer of knowledge to society 

and education for sustainable development.  
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3. Sustainability in teaching through education for sustainable 

development (BNE) 

Enabling students to think and act in a sustainable way is a core task of 

the TUK. To this end, courses and courses of study make active 

references to sustainable development and wherever possible call for a 

critical examination of sustainability issues. Teaching formats in the field 

of ecological, social, and economic sustainability are specifically promoted 

and supported by the university management. 

 

4. Research on ecological, social, and economic sustainability 

The TUK takes up socially relevant topics of sustainable development in 

its research activities, both disciplinary and interdisciplinary. In its 

outstanding position as the only university of technology in Rhineland-

Palatinate, it is primarily dedicated to socially and environmentally 

compatible technological innovations. Research activities in the field of 

ecological, social, and economic sustainability are specifically promoted 

and supported by the university management.  

 

5. Sustainable management in operations   

The TUK contributes to sustainable development by aligning its 

operational activities according to ecological, social and economic criteria. 

As a university located in the Palatinate Forest-Northern Vosges 

biosphere reserve, the TUK has an extraordinary sense of responsibility 

for the preservation of the natural and cultural heritage, which is reflected 

in its operational activities. Family, health and the diversity of cultures and 

identities as well as people with disabilities receive special support. The 

TUK also promotes the charitable commitment of its members and 

supports university groups with the necessary infrastructure.  

 

 

 

 

 

  

Picture: Logo of the Sustainability Office. 
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TUK Mission Statement “Teaching and Learning” 

As the result of an intensive participatory process, the TUK has designed 

and adopted a university-wide mission statement “Teaching and 

Learning”, which contains the TUK's self-conception with regard to its 

basic principles of good teaching and learning and is shaped and lived by 

the academic institutions. 

The guiding principle is that the responsibility for the success of teaching 

and learning, and thus for the quality of the studies, is jointly shared by 

teachers and students at the TUK. "Good teaching" goes hand in hand 

with "good learning".  

The mission statement “Teaching and Learning” is characterized by the 

following cornerstones, which are described in more detail in the 

corresponding text passages of the guiding principle (https://www.uni-

kl.de/fileadmin/refls/Dokumente/Leitbild_Lehren_und_Lernen_01.pdf): 

 

- Focus on competences  

- Research-based teaching 

- Future-oriented practical orientation 

- Interdisciplinarity 

- Internationalization 

- Digitization and sustainability  

 

  

 

  

As a training and especially educational institution, the TUK sees 

itself as responsible and obligated to ensure a world worth living in 

for future generations and, moreover, to face the urgent ecological 

challenges in the sense of global justice. Sustainability is therefore 

an integral part of teaching and research and serves as a guideline 

in everyday university life. 



 
 

12 
 

Faculty of Business Studies and Economics – Vision and Mission  

VISION 

 

The faculty positions itself nationally and internationally as the economics 

faculty of a university of technology, which attaches central importance to 

the model of sustainable development in teaching and research. 

The faculty achieves international and national visibility in the form of 

research projects, high-ranking publications, specially initiated 

conferences, conference participation, and personnel exchange in 

research and teaching. 

Within the TU Kaiserslautern, the faculty represents an important pillar in 

research and teaching. It cooperates in teaching and research with other 

faculties or individual disciplines and is in a cooperative dialogue with 

them. 

The faculty sees itself as a partner of the university management and as 

an impulse generator for the further development of the TU Kaiserslautern 

towards a sustainable university. 

 

MISSION 

 

For us, sustainable management means a long-term orientation on the 

basis of intra- and intergenerational justice with regard to ecological, 

economic and social goals and their combination to achieve a balance on 

a regional, national and international level. 

In our view, sustainable management requires not only the conservation 

of natural and social resources, but also innovative business models, 

continuous human and environmentally compatible change and the 

proactive solution of social and ecological challenges through 

entrepreneurial activities. To this end, we have the necessary economic 

knowledge and, in the spirit of the UN's "Education for Sustainable 

Development", the necessary competencies in an interdisciplinary context 

with other scientific disciplines. We support the transfer of knowledge to 

create sustainable, innovative companies. 

The knowledge generated and the relevant competencies for the 

development of problem-solving strategies are conveyed in university 

teaching at B.Sc.- and M.Sc.-level and in our doctoral program, but also 

through the transfer of knowledge into practice. We want to train future 

leaders who are able to link economic and technical-scientific issues and 

make their decisions with social responsibility in a globalized environment.  

We are open to new economic concepts and ways of thinking that go 

beyond established economic models or question them, and we also put 

them up for discussion in teaching. 
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Studying at the Faculty of Business Studies and Economics 

 

 

 

B.Sc. and M.Sc. degree programmes: 

Business Administration and Management 

Industrial Engineering, and Business Administration, both with 

specialization in: 

▪ Environmental and process engineering 
▪ Computer science 
▪ Chemistry 
▪ Electrical Engineering 
▪ Mechanical Engineering 

13733 13709 13530

1901 1777 1616

Summer 18 Summer 19 Summer 20

Number of students

Total number of TUK students Number of business-related students

1450
1335

1157

451 442 459

Summer 18 Summer 19 Summer 20

Number of Bachelor and Master students from the Faculty of 
Business Studies and Economics

Number of Bachelor students Number of Master students
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Picture: Building 42 (Faculty of Business Studies and Economics) at TUK campus. 
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Overview of Practical Actions – Selected Teaching 

All our Bachelor students undergo the mandatory course “Social 

Responsibility in Business”  

Professor Katharina Spraul teaches this introductory course. The course 

is intended to implement the vision and mission "Leadership within Global 

Responsibility" at the Faculty of Business Studies and Economics, and is 

therefore mandatory for all Bachelor students. Economic and especially 

entrepreneurial activities take place in a social and ecological context. This 

implies a responsibility of the stakeholders involved, which are citizens, 

consumers, businesses, governments, or nonprofit organizations. This 

course highlights how doing business in a responsible way is possible. It 

aims to interest students in questions of social responsibility and to enable 

them to take a meta-perspective on their individual behavior and the 

relationship between ethics and economics. Answering reflection 

questions about each course chapter allows students to deepen what they 

learned and put it in the context of their own lives.  

Chapter 1: Global trends and preconditions for responsible action 

Chapter 2: Sustainability and Sustainable Development Goals (SDGs) 

Chapter 3: The role of the individual - ethics, responsibility, conception of 

man 

Chapter 4: Economic systems and economic entities 

Chapter 5: Corporate Ethics and Sustainability Management 

Chapter 6: Selected instruments of Sustainability Management 

Chapter 7: Business Social Responsibility and Corporate Citizenship 

Chapter 8: Measuring and Reporting Sustainability and Social  

Responsibility 

Chapter 9: Individual fields of action in the economic context 

Contact: sustain@wiwi.uni-kl.de 

  

Picture: Professor Spraul, Lecture 
for Future, November 2019. 

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/sustain@wiwi.uni-kl.de
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The faculty of business studies and economics offers a mandatory 

Master’s lecture series with different professors structured around 

the SDGs 

In this lecture series mandatory for all Master students, nine different 

professors of the faculty of business studies and economics dedicated 

their lectures to the topic "Leadership within Global Responsibility [Führen 

in globaler Verantwortung]". The lectures cover the specific expert 

perspectives from the various disciplines of the faculty. Accordingly, 

involved professors take different perspectives on the topic of global 

responsibility and sustainability, especially against the background of 

management, economic and legal challenges. The lecture series is 

structured around the global goals:  

Professor Spraul: “Leadership within global responsibility - 

understanding and basic concepts”  

Professor Wenzelburger: “Hog Cycles and Market Dynamics” 

Professor Rabl: “Corruption prevention in companies”  

Dr. Liebensteiner: “Climate Change Policies in Practice: Emissions, 

Carbon Pricing & Renewables” 

Professor Wendt: “Sustainability and individual traffic  

Professor Sahling: “Sustainable "Production Planning in Closed-Loop 

Supply Chains” 

Professor Weinschenk: “Information and Inefficiencies”  

Professor Müller-Seitz: “Sustainability and accountability in global 

production and supply networks: The case of the Rana Plaza building 

collapse” 

Professor Hassemer: “Subject responsibility, corporate responsibility, 

collective responsibility?” 

Contact: sustain@wiwi.uni-kl.de 

 

 

“Studying at TUK definitely left a 

sustainability touch on my 

business mindset. Especially the 

master`s course "Leadership 

within Global Responsibility" 

showed us that every theoretical 

business and economic 

perspective has its stake in 

sustainability topics.”  

Enis Paloji, M.Sc., Alumnus, 

procurement manager at 

Liebherr International 

Deutschland GmbH 

 

 

  

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/sustain@wiwi.uni-kl.de
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The International Office of the Faculty of Business Studies and 

Economics organizes the Haaß Summer School for international 

students and lecturers 

The Haaß Summer School is held every summer term. Financed by the 

Haaß Foundation, it allows international students and international visiting 

lecturers to meet in Kaiserslautern for different courses. Several students 

obtain an individual stipend. 

In summer term 2019, students from Germany, India, Columbia, Ukraine, 

Turkey and Spain took the chance to visit the wide offer of courses, mainly 

focusing on sustainability topics. Lecturers came from Austria, Germany, 

India, Italy, and the USA. Besides the course contents, the cultural 

exchange was a focus of the four-week program.  

For summer term 2020, the international office planned the yearly 

international Haaß Summer School as well, focusing on similar topics as 

in the previous year. Additionally, the office organized a lecture series 

focusing on the topic of “Digital Farming”, collaborating with the nonprofit 

organization Digital Farming e.V. It comprised “Agricultural Systems of the 

Future”, “Digital Farming Technologies”, “Intellectual Property in the 

context of Digital Farming” as well as a lecture providing a specific case 

study for our students, which they had to solve by the end of the summer 

school.  

On Instagram, a participant of the Haaß Summer School 2019 shared his 

feedback: „Once in a lifetime experience – thank you TUK”.  

Contact: ronja.schlemminger@wiwi.uni-kl.de 

 

 

“We are very happy to welcome 

such an international audience 

every year! Expecting the 

participation of 20-30 students in 

the 2020 lecture series, we were 

completely overwhelmed by the 

huge interest in such present and 

essential topics, represented by 

more than 100 participants. The 

final results of over 20 student 

groups were even more 

overwhelming, since they came 

up with fantastically creative and 

innovative solutions for the 

challenging case study. We are 

very happy that despite the 

unforeseeable situation regarding 

COVID-19, we were able to offer 

almost all lectures in a digital 

manner.”  

Ronja Schlemminger, M.Sc., 

International Office coordinator  

 

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/ronja.schlemminger@wiwi.uni-kl.de
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Picture: Participants of the Haaß Summer School 2019, July 2019. 
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The distance and independent studies center (DISC) organizes an 

open online course (KLOOC) about sustainable development  

The TUK has multi-disciplinary experience in research and teaching on a 

wide range of sustainability problems. This experience is bundled in an 

interdisciplinary course: The KaisersLauterer Open Online Course (short: 

KLOOC). From the perspectives of different faculties, it shows which 

problem areas exist in the context of sustainable development, which 

solution concepts are being worked on at the TUK and how everyone can 

act more sustainably in their living and working environment.The 

Kaiserslautern Open Online Course (KLOOC) is aimed at students and 

employees of the TU. Furthermore, the offer is open to all interested 

parties - also outside the university. In 2019, 310 people participated in 

the KLOOC “sustainable development”, of which 142 participants were 

external. In 2020, 471 participants were involved, of which 307 were from 

outside the university.  

Contact: k.liesegang@disc.uni-kl.de 

 

Picture: KLOOC Logo.  

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/k.liesegang@disc.uni-kl.de
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Professor Florian Sahling and Pierre Kohlmann teach ecological and 

economical optimization of production planning with case studies 

As part of the lecture ‘Fallstudien zum Supply Chain Management‘ at the 

Chair of Production Mananagement, a group of students worked on a case 

study on a company producing and retreading truck tires. At the end of 

use, customers return old truck tires to the company. The transformation 

of used tires into nearly good-as-new tires can be economically as well as 

ecologically attractive. For example, the remanufacturing process requires 

less material and emits less carbon dioxide than the production process 

of new tires. The case study should sensibilize the students that 

economical and ecological aspects can both be considered in quantitative 

optimization models for production planning. Therefore, the case study 

was related to the Sustainable Developmet Goal 12: Responsible 

Consumption and Production.  

Contact: florian.sahling@wiwi.uni-kl.de 

 

 

  

We support the Global Goals! 

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/florian.sahling@wiwi.uni-kl.de
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Overview of Practical Actions – Selected Research 

Professor Volker Lingnau and Florian Fuchs investigate the 

relevance of businesses taking responsibility from a system 

theoretical approach 

The principle of corporate responsibility is at the heart of business ethics 

research at the Chair of Management Accounting and Management 

Control Systems. In a current paper, Lingnau and Fuchs (2019) shed some 

light on the issue of taking responsibility on the organizational level.  

The authors start with findings underlining that the classical individual 

ethical attribution of responsibility on the one hand (micro level), but also 

a shift of ethical considerations to primarily state legislation on the other 

hand (macro level), are increasingly reaching their limits at the background 

of a today’s globalized economic world and digitalized knowledge society. 

In this sense, companies themselves are increasingly called upon to take 

on more responsibility and to be able to credibly answer to their 

stakeholders’ claims at all times, explaining the meaningfulness of the 

business’ actions.  

The paper focuses particularly on how taking responsibility could be 

convincingly justified without, on the one hand, arguing in an appellative 

way, as some classical ethical concepts still do, and, on the other hand, 

not falling back on traditional economic justification patterns that attempt 

to calculate a “return on ethics”, which, however, runs into danger of 

committing a category mistake. With recourse to modern systems theory, 

the authors show the systemic-intrinsic relevance of preserving social 

legitimacy, which is identified as central variable for normative 

management, building the cornerstone for a genuine new concept of ethics 

on the meso level. These considerations are currently also explored into 

greater detail in the dissertation by Florian Fuchs at the chair. 

Publication: 

Lingnau, V. / Fuchs, F. (2019): Das Subjekt als Verantwortungsträger 

in der Wirtschaft? Von den Grenzen individueller Verantwortung in 

der globalisierten Wissensgesellschaft und der Begründung von 

Unternehmensethik. In: Zeitschrift für Wirtschafts- und 

Unternehmensethik, 20 (2019), Is. 2, pp. 231-257. 

Contact: lingnau@wiwi.uni-kl.de 

 

  

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/lingnau@wiwi.uni-kl.de
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Picture: TUK students studying together. 
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Professor Tanja Rabl, Dr. Anna Werner and Professor Henning Best 

address corruption prevention in SMEs 

A recent research project conducted at the Chair of Human Resource 

Management, Leadership, and Organization (Prof. Dr. Tanja Rabl) 

addressed the sensitization of small and medium-sized enterprises 

(SMEs) for corruption prevention and was funded by the Federal Ministry 

of Education and Research (2014–2017) as part of the collaborative 

project “Risk Management of Corruption”. A first step in this research 

project was to take stock of the importance of corruption prevention in 

SMEs and its determining factors. Results of this first step are summarized 

in the following paper:  

Werner, A., Rabl, T., & Best, H. (2019). Managers’ corruption 

prevention efforts in small and medium-sized enterprises: An 

exploration of determinants. European Management Review, 16(3), 

741–759. https://doi.org/10.1111/emre.12165 

Based on an extension of the theory of planned behavior, this paper 

examines the determinants of managers’ corruption prevention efforts in 

SMEs. For this, the authors collected survey data from 339 managers in 

German SMEs and conducted five supplementary in-depth interviews. The 

quantitative findings show that the SMEs’ managers’ moral obligation, 

subjective norm, self-efficacy, perceived controllability, and perceived 

threat of employees’ corrupt behavior are positively related to managers’ 

intention to apply corruption prevention measures in their SME. This 

intention in turn is positively related to the application of such measures 

as is the managers’ perceived controllability. The supplementary 

qualitative analysis mostly supports these results. Based on these 

findings, starting points to reach a higher sensitization of managers in 

SMEs to corruption prevention are identified. 

In a second step of the research project, taking into account the findings 

from the first step described in the paper, a workshop to sensitize for 

corruption prevention in SMEs was designed. This workshop was 

conducted in different areas of Germany with SME managers. The third 

step of the research project included the evaluation of the sensitization 

workshop. Overall, the research project provided important insights and 

concrete recommendations on how to strengthen the sensitization for 

corruption prevention and how to foster the implementation of corruption 

prevention measures in SMEs. 

Contact: tanja.rabl@wiwi.uni-kl.de 

 

 

“I love doing research on 

organizational corruption and 

corruption prevention because 

this contributes to fostering 

responsible behavior in and of 

organizations and to promoting 

sustainability.”  

Prof. Dr. Tanja Rabl; Chair of 

Human Resource Management, 

Leadership, and Organization 

https://doi.org/10.1111/emre.12165
file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/tanja.rabl@wiwi.uni-kl.de
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Professor Katharina Spraul and her Italian collegues address 

university-industry collaboration for environmental sustainability  

Professor Spraul visited the University of Padua (Italy) as a visiting scholar 

in summer 2017. During that visit, she worked on a paper with Eleonora 

Di Maria and Valentina de Marchi, both Professors at the University of 

Padova. The paper aims to analyze the characteristics and performance 

of university–industry (U-I) collaboration for knowledge transfer in relation 

to environmental sustainability, considering for both parties of the 

collaborations. 

The study is explorative in nature, based on an original data set of more 

than 350 U-I research and consultancy contracts signed by more than 70 

professors specializing in environmental sustainability-related academic 

disciplines at the University of Padova for the period 2008-2012. A mixed-

method approach is adopted. Social network analysis and regressions are 

used to explore the impact of U-I on performance considering for 

characteristics of the firms, the professors and the collaboration. 

Interviews with key informants at University of Padova were used to 

complement and validate the emerging evidence. 

Results suggest that U-I positively impacts the performance of firms, but 

not of professors. Indeed, the hypothesis that professors’ performance 

(measures in terms of academic publications) is positively associated with 

academic engagement is not supported. On the contrary, firms’ financial 

performance is positively associated with U-I collaboration focused on 

knowledge transfer for environmental innovation; the higher the contracts 

activated the better the economic performance. 

While most previous research has focused either on the university or the 

firm side of U-I, this study looks at both sides and focuses specifically on 

engagement in green contracts. The analysis of the geographical scope 

of U-I collaborations contributes to the growing body of literature by 

outlining geography’s role in U-I collaborations related to sustainability. 

Publication:  

Di Maria, E., Marchi, V. de, & Spraul, K. (2019). Who benefits from 

university–industry collaboration for environmental 

sustainability? International Journal of Sustainability in Higher 

Education, 20(6), 1022–1041. doi.org/10.1108/IJSHE-10-2018-0172  

An Italian version hast been published as: 

Marchi, V. de, Di Maria, E., & Spraul, K. (2018). Collaborazioni 

università-impresa: I risultati sul fronte dell'eco-innovazione. 

Economia E Società Regionale (3), Article 6, 62–71. 

https://doi.org/10.3280/ES2018-003006 

Contact: katharina.spraul@wiwi.uni-kl.de 

 

 

 

 

https://doi.org/10.1108/IJSHE-10-2018-0172
https://doi.org/10.3280/ES2018-003006
file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/katharina.spraul@wiwi.uni-kl.de
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Picture: Professor Spraul (middle) with Professor Valentina di Marchi (right) and Professor Eleonora di Maria (left), 
Padova, 2018.  
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Overview of Practical Actions – Selected Partnership and Dialogue  

Dr. Julia Hufnagel and Professor Katharina Spraul facilitate student 

projects for the Aim2flourish platform 

This study project that the Chair of Sustainability Management facilitates 

each winter semester, contributes directly to education for the global 

goals.  

Supervised by Julia Hufnagel and Katharina Spraul, Bachelor students 

write stories about regional, sustainability-oriented innovative companies 

for the international platform Aim2Flourish. The United Nations Platform 

(https://aim2flourish.com/) aims to change the narrative of the business 

world: Away from the best of the world - towards the best for the world. To 

this end, students around the world write stories about companies that live 

an innovation for sustainable development goals. The task consists of 

locating a regional and sustainable company, conducting an appreciated 

inquiry interview, making a video and publishing an article on the internet 

platform. 

Since winter term 2018, TUK students published seven stories of which 

two were selected among the 76 finalists (from 22 countries and over 800 

stories) of the Aim2flourish Prize. This prize is awarded to a winner for 

each of the 17 sustainable development goals.  

The stories combine teaching for the global goals (principles 1-3) and also 

partnership and dialogue (principles 5-6). Students learn more about the 

global goals but also get in contact with local businesses that contribute to 

those goals. Through the publishing process on the platform, the 

sustainability-oriented innovation is spread worldwide. 

Contact: sustain@wiwi.uni-kl.de 

“Facilitating the Aim2flourish 

projects is so much fun! The 

students approach the search for 

local companies with passion 

and curiosly get involved with 

sustainability-oriented 

innovations and the global goals. 

When the project is finished, 

they see the results online and 

wish to win the Flourish Prize. 

Exciting!” 

Dr. Julia Hufnagel, 

Aim2Flourish Facilitator, Chair 

of Sustainability Management 

 

 

 

 

 

 

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/sustain@wiwi.uni-kl.de
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We support the Global Goals! 
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Professor Katharina Spraul and her team teach Service Learning in 

Nonprofit-Organizations 

At the Chair of Sustainability Management, Service Learning projects are 

led each year. Students have the opportunity to apply the content they 

have learned in the module "Nonprofit Management for Sustainable 

Development Goals", to real problems of a local nonprofit organization.  

In summer 2019, the chair cooperated with a refugee home. The DRK 

Kreisverband Kaiserslautern-Stadt e.V. is a carrier of the free welfare 

service and as a branch of the German Red Cross is committed to the 

principles of the International Red Cross. Therefore, after the wave of 

refugees in the summer of 2015, they have set themselves high goals in 

accordance with the principle of "humanity" to provide help according to 

the needs of the people, to respect their dignity and to promote mutual 

understanding, friendship and cooperation and thus lasting social peace 

among the people. To this end, the DRK Kreisverband Kaiserslautern-

Stadt e.V. took over the administration of the new communal 

accommodation for refugees (GU Post), which was newly established by 

the city administration at the end of 2015. In summer 2016, a new building 

was added to what was already the largest communal accommodation in 

Kaiserslautern at that time, making approximately 300 places available, of 

which (as of 20.11.2020) 201 are currently occupied by people from 20 

nations. 

The Service Learning students discussed possible goals of the project with 

Erhard Ploch, the volunteer coordinator of GU Post. After a detailed 

brainstorming session, the decision was finally made to plan and 

implement an event that would offer refugees the opportunity to integrate 

themselves into the job market in the long term. In the context of this event, 

the refugees had the chance to get in contact with regional companies and 

to introduce themselves. 

Contact: sustain@wiwi.uni-kl.de 

 

  

file://///fp0.uni-kl.de/dfs/tu/wiwi/cs/Mitarbeiter/6_Selbstverwaltung%20Universität%20Kaiserslautern/2_Fachbereich%20Wiwi/PRME/2020_PRME/sustain@wiwi.uni-kl.de
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Our Partnership and Dialogue Principles 

We support the local community! 

Professor Lingnau (in collaboration with the alumni association): Yearly 

mulled wine and cake sale. All proceeds are donated to local nonprofit 

organizations (2017: Mama / Papa hat Krebs Kaiserslautern, 2018: 

Kinderschutzbund KL, 2019: SOS Kinderdorf Kaiserslautern).  

 

We do research in cooperation with practitioners!  

Professor Rabl: Needs-oriented and sustainable continuing vocational 

training of older employees (2016–2018, funded by the Federal Ministry of 

Education and Research): Evalea GmbH, Andreas Stihl AG & Co. KG, 

HABA Group B.V. & Co. KG, STÄUBLI HOLDING Germany GmbH, 

WITTENSTEIN SE 

We teach in cooperation with practitioners!  

Professor Rabl: Master’s course “Digital transformation, organizational 

behavior, and human resource management: Empolis Information 

Management GmbH, Digitalmeister GmbH (summer term 2019), Villeroy 

& Boch (summer term 2020) 

Professor Rabl: Master’s course “Digital transformation and business 

model innovations”: BITO-Lagertechnik Bittmann GmbH (winter term 

2019/2020) 

Professor Lingnau: "Criteria of Business Ethics", DDr. Stefan Seckinger, 

Catholic University Community in Kaiserlsautern 

 

We invite practitioners for guest lectures! 

Professor Rabl: “Acting entrepreneurially: Experiences from UQBATE, the 

Corporate Entrepreneurship Program of Deutsche Telekom”, Johannes 

Nünning, Deutsche Telekom AG (winter term 2017/2018) 

Professor Rabl: “Compliance – Empower success”, Eckhard Schief, 

Daimler Buses/Evobus GmbH (summer term 2018) 

Professor Rabl: “Leaders as change leaders and enablers of the future”, 

Olaf Beinlich, Promerit AG (summer term 2018) 

Professor Rabl: “Leading competently in the digital transformation”, Prof. 

Dr. Werner Widuckel, formerly Audi AG (summer term 2019) 
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Professor Rabl: “Got #digitalDNA? How BASF enables people for a 

successful digital transformation”, Martin Stork, BASF AG (summer term 

2020) 

Professor Spraul: „SUVs oder SDGs? SAP’s Sustainability Story“, Daniel 

Schmid, SAP SE (summer term 2019) 

Professor Spraul: “Tax Law in Nonprofit Organizations”, Susanne 

Weigenand, Ebner Stolz (summer term 2019) 

Professor Spraul: “#CommittedonDistance - New ways for Nonprofit-

Business-Cooperations”, Kathrin Vogelbacher, mehrwert gGmbH 

(summer term 2020) 

Professor Spraul: “Collective Leadership”, Uwe Lübbermann, Premium 

Cola (summer term 2020) 

We take our students to field trips! 

Professor Rabl: Master seminar “Human resource management and 

organizational behavior in times of digital transformation”, Digital Devotion 

Group (summer term 2018) 

Professor Rabl: Master seminar “Innovation in organizations from an 

organizational behavior and human resource management perspective”, 

PwC Experience Center (summer term 2019) 

Professor Spraul: “Nonprofit Management for the SDGs”, DRK 

Kreisverband Kaiserslautern-Stadt e.V. (summer term 2018) 

Professor Spraul: “Case Studies in Sustainability Management”, WALA 

Heilmittel GmbH (summer term 2019) 

We organize workshops with practitioners! 

Professor Rabl: “Strategic leadership through compensation: Effective 

incentives for top management”, Dr. Pia Lünstroth, hkp group (summer 

term 2019) 

Professor Rabl: “Global leadership development”, Dr. Jingjing Wang, 

Daimler AG (winter term 2019/2020)  

Professor Lingnau: Vacation academies at the TUK for senior high school 

students on the subject of business and ethics, Palatine Protestant 

Academy (each year) 
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Perspectives of Other Stakeholders 

 

“I am an alumna of the TUK and studied Business 

Management and Engineering in the field of 

Environmental and process Engineering. I wrote my 

master's thesis on sustainability standards in the 

cosmetics sector, in cooperation with the company WALA 

Heilmittel GmbH, manufacturer of Dr. Hauschka Skin 

Care. In line with my final thesis, I am now working in 

Constance, as a certification officer for natural and 

organic cosmetics at Ecocert IMO GmbH, a member of 

the international ECOCERT Group, a world's leading 

organic certification organization.  

At the Faculty of Business Studies and Economics, I 

particularly liked the diversity of the chairs, the practice 

meets science lectures and the events that are jointly 

organized by different chairs and thus look at a topic from 

different perspectives, such as the event "Leadership 

within Global Responsibility".” 

Theresa Körber, TUK Alumna, ECOCERT Group 

 

 

“Through the Chair of Sustainability Management I have 

learned to understand the relevance of SDGs in the context 

of corporate governance. 

Especially the guest lectures given during the seminar by 

entrepreneurs who act according to the SDGs made the 

importance and the practical implementation of these in a 

company accessible. ” 

Theresia Ell, current Master student “integrative Social 

Sciences” 

“I am an alumnus of TUK and left the university in 

1992 as an industrial engineer. I started my career 

at a company, which was acquired by SAP. In 2014, 

I was promoted to the position of being SAP´s Chief 

Sustainability Officer.  In this role, I have been 

giving guest talks at TUK. Doing that, I have noticed 

how much has changed since I left TUK: Much more 

emphasis is put on responsible management, 

students are more diverse and – that has the 

biggest impact – sustainability management is now 

well anchored and embedded in the curriculum.” 

Daniel Schmid, TUK Alumnus, Chief 

Sustainability Officer, SAP SE 
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“More and more impulses for sustainable 

management are coming from university start-ups. 

Young founders have a strong desire to make their 

processes sustainable and to generate a social 

impact alongside their entrepreneurial activities. 

With its commitment to the Principles of 

Responsible Management Education, the chair 

makes a decisive contribution to showing potential 

founders the way to sustainable management and 

at the same time to entrepreneurial success. This 

contribution has the effect that more and more 

students are becoming enthusiastic about social 

entrepreneurship, i.e. entrepreneurial action with 

social responsibility, and that the goal of promoting 

technological innovation for the benefit of people, 

the environment and the region, as laid down in the 

founding strategy of the TUK, is being achieved.” 

Bernhard Lorig, Crowdfunding Manager, 

Founding Office 

  

 

“Through the contact of Dr. Julia Hufnagel with the 

volunteer coordination of the GU Post, a sustainable 

cooperation with the chair of Sustainability Management 

took place. Thus, a group of students visited the GU Post in 

summer 2018 and were able to gain an insight into the 

management of a nonprofit organization by the example of 

the DRK Kreisverband Kaiserslautern-Stadt e.V. from 

Managing Director Marco Prinz. In spring 2019, a 

cooperation for a student project in the field of "corporate 

volunteering" was initiated for the summer semester 2019, 

which culminated in an event where job-seeking residents 

of GU Post came into direct contact with the Chamber of 

Commerce and several local companies. It was particularly 

gratifying that the first employment was already initiated at 

the event itself. Through the support of the volunteer 

coordination team, it was possible to arrange another 

employment contract in the following days, which served 

the acquisition of technical and technical language skills 

and thus a training contract for autumn 2021 was promised. 

The newly established contacts between the Volunteer 

Coordination, the Chamber of Industry and Commerce and 

the companies could be used repeatedly. In addition, the 

cooperation and the knowledge transfer that took place 

opened up new access to the meaning and opportunities of 

"corporate volunteering" for our organization. In addition, 

through this contact, employees and students of the faculty 

who would like to volunteer and support our work in a 

practical way are always contacting us.” 

Erhard Ploch, DRK (Red Cross) Kaiserslautern (local 

nonprofit organization) 
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Our Goals for 2020-2022 

 

 

We will monitor our progress and in 2021-2023 

systematically assess SDG-related 

- Courses 

- Bachelor and Master theses 

- Doctoral theses 

- Conference papers and talks 

- Published peer-reviewed papers, books, and 

book chapters 

- Long-term research projects 

  

 

We will organize a workshop with the goal of rethinking 

and rewriting our mission and vision statement and 

including digitization challenges 

  

 

We will organize a workshop with the goal of 

strategically developing the faculty’s efforts in 

responsible management education 

  

 

We will set targets for the relative share of SDG-

related 

 

- Courses 

- Bachelor and Master theses 

- Doctoral theses 

- Conference papers and talks 

- Published peer-reviewed papers, books, and 

book chapters 

- Long-term research projects 

  

 

We will include the SDGs into course 

descriptions in our university-wide campus-

system (KIS). Each course will have to show its 

contribution to the SDGs. 
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