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This report marks the University of Salford’s 10-year 
anniversary of reporting to PRME. I am delighted to 
introduce this signatory update and offer my ongoing 
support to PRME and its six principles. The details 
provided in this report demonstrate the University of 
Salford’s continuing commitment to the principles of 
PRME through its curriculum, research and student 
engagement. Institutionally, I am proud that we have 
embodied the principles of PRME into our teaching 
and working practices. It is gratifying to see this work, 
as outlined in the report, taking place during the 
pandemic where we have encountered many new 
challenges. 

I am pleased with our continued support of PRME 
both within the UK and more globally, together with our 
increasing involvement in the UK Chapter. 
PRME is crucial to the aspirations of our University and 
assists us on our path to several School and University 
accreditations. 

As you will see from our report, students, academics 
and the institution as a whole have had a number of 
tremendous successes in the area of sustainability in 
the last 2 years and I look forward to seeing the 
implementation of our future plans in this area. 

Sincerely
Professor Helen Marshall 
Vice Chancellor

WELCOME 
TO THE UNIVERSITY OF SALFORD 

www.salford.ac.uk/about-us
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OUR VISION 
AND MISSION

partners to address local and global economic and 
societal challenges

By pioneering exceptional industry 
partnerships we will lead the way 
in real world experiences preparing 
students for life. 

Collaboration with external partners is in our DNA. Since our 
beginnings in 1896 as Salford Royal Technical Institute we 
have served industry and advanced the skills of working 
people. We have a clear mission as a civic institution to:

/    Educate the next generation of modern industrialists, 
     innovators, creators, entrepreneurs and leaders

/    Develop the skills and knowledge needed to capitalise on 
     the next industrial revolution

/    Work in collaboration with public and private sector 

We are a proud anchor institution in our city and our 
ambitious plans for the future reflect our desire to 
drive change and progress at a local, national and 
international level.

OUR PURPOSE

Through teaching, learning, research 
and enterprise, we harness the skills, 
imagination and enthusiasm of our 
students and staff to work in partnership 
to change people and communities and 

deliver lasting economic and social benefit.

We are proud to still be the fastest growing 
university in the north-west and the 5th fastest 
growing in the UK. We have over 25,000 
students and 2,300 staff from across the world 
and an ever-increasing number of alumni in all 
corners of the globe. We offer undergraduate 
degrees and postgraduate taught and research 
degrees in 40 subject areas. We have a main 
campus in Salford, on the border with 
Manchester City Centre, and a significant 
presence in the heart of MediaCityUK.

Whilst our students come from a variety of 
backgrounds, we have a range of schemes to 
encourage participation in our academic 
courses by students from underrepresented 
socio-economic groups and those from low 
income households, particularly those here in 
Salford. 

Collaboration and co-creation between industry 
partners, students and staff come to life across 
campus, to give our students a range of 
experiences outside of the lecture theatre.

Work placements, live briefs, community and
practice-based projects provide real-life 
experience that puts academic theory into 
practice. We’ve always played a major role in 
improving the lives of our local communities, 
and today we take this challenge more 
seriously than ever. Our research is focused on 
meeting the four grand challenges of the 
Industrial Strategy: Data and AI; Clean Growth; 
Future of Mobility; and Ageing Society.
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partners to address local and global economic and 
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By pioneering exceptional industry 
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in real world experiences preparing 
students for life. 
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have served industry and advanced the skills of working 
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ambitious plans for the future reflect our desire to 
drive change and progress at a local, national and 
international level.
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Through teaching, learning, research 
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imagination and enthusiasm of our 
students and staff to work in partnership 
to change people and communities and 

deliver lasting economic and social benefit.

We are proud to still be the fastest growing 
university in the north-west and the 5th fastest 
growing in the UK. We have over 25,000 
students and 2,300 staff from across the world 
and an ever-increasing number of alumni in all 
corners of the globe. We offer undergraduate 
degrees and postgraduate taught and research 
degrees in 40 subject areas. We have a main 
campus in Salford, on the border with 
Manchester City Centre, and a significant 
presence in the heart of MediaCityUK.

Whilst our students come from a variety of 
backgrounds, we have a range of schemes to 
encourage participation in our academic 
courses by students from underrepresented 
socio-economic groups and those from low 
income households, particularly those here in 
Salford. 

Collaboration and co-creation between industry 
partners, students and staff come to life across 
campus, to give our students a range of 
experiences outside of the lecture theatre.  

Work placements, live briefs, community and  
practice-based projects provide real-life 
experience that puts academic theory into 
practice. We’ve always played a major role in 
improving the lives of our local communities, 
and today we take this challenge more 
seriously than ever. Our research is focused on 
meeting the four grand challenges of the 
Industrial Strategy: Data and AI; Clean Growth; 
Future of Mobility; and Ageing Society.
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ENVIRONMENTAL AND EMISSIONS MONITORING 
SYSTEM (EEMS) AND ENERGY REDUCTION 
The University Estates and Facilities Division leads on 
the Environmental and Energy Management System 
(EEMS) which is certified to both BS EN ISO 14001: 
2015 and BS EN ISO 50001:2018 standards covering 
all of our physical estates and operations. The EEMS 
was developed over a number of years using the 
EcoCampus approach with awards from bronze to 
platinum. In 2020 we are proud to have been awarded 
EcoCampus Platinum, ISO 14001 and ISO 50001 
certifications for our Environmental and Energy 
Management System. Salford is one of only 19 
universities with this dual certification which recognises 
the University’s commitment to integrating sustainability 
into our daily services and activities.

WASTE MANAGEMENT 
Waste and recycling is one of the most visible areas in 
the sustainability agenda and can demonstrate our 
commitment to staff, students and visitors as well as 
offering an opportunity for people to easily get involved 
in environmental improvement. The “waste hierarchy” 
ranks waste management options according to what is 
best for the environment. It gives top priority to 
preventing waste in the first place. When waste is 
created, it gives priority to preparing it for re-use, then 
recycling, then recovery, and last of all disposal (e.g. 
landfill).
Along with other universities and colleges in Greater 
Manchester, The University of Salford will work to 
eradicate avoidable single-use plastics from catering 
and labs by 2022.
On plastics, we have already worked with our caterers, 
Chartwells (Salfood) and the Students’ Union on a 
number of actions, including incentivised use of re-
usable cups and non-plastic cutlery and takeaway 
containers. Chartwells and the Students’ Union have 
also added a zero-waste element to one of their shops 
which sells dried goods. Instead of plastic packaging, 
customers bring their own containers or bags to fill up 
products and pay by weight or item.

SUSTAINABLE PROCUREMENT
Sustainable Procurement is the process of 
recognising the negative and positive environmental, 
social and economic impacts of purchased goods, 
works and services. It is a cradle to grave approach 
and should consider the entire supply chain rather 
than just the individual product or service. 
Environmental and social responsibility is 
considered as part of our value for money process 
and appropriately considered in the procurement of 
supplies, services or works. Through our 
membership of North West Universities Purchasing 
Consortium, we are members of Electronics Watch, 
an independent monitoring organisation set up with 
the purpose of protecting the rights of workers 
within electronics supply chains. Through this 
membership we can collaborate to have a positive 
impact on workers through the electronics we 
purchase. We are also exploring ways to ensure 
transparency in supply chains of other goods.

TRAVEL AND EV TRANSPORT PLAN
Our latest Travel Plan covered the period 
2012-2017. We have recently reviewed this Plan 
and are aiming to relaunch an updated version as 
soon as possible. 
Our travel surveys show that the majority of 
students travel by non-car modes (75%) and 49% 
of staff travel by non-car modes. Single occupancy 
car use has increased for both staff and students 
slightly over time and is likely to be a consequence 
of reduced car sharing promotion and allowance of 
unrestricted parking for all users. The surveys also 
show that a high number of staff and students are 
unaware of the existing tools and infrastructure 
measures. 
Our ambition is to consolidate and rationalise car-
parking across campus and to reduce internal car 
circulation to promote a healthier, more pedestrian-
friendly campus through our Campus Masterplan. 
The vision also promotes greater levels of cycling in 
and around the site. Improved pedestrian 
connections will be key to improving permeability 
across the campus. 

GREEN ROOF MANAGEMENT
Green roof is a part of The IGNITION project that 
aims to develop new and creative financing 
solutions for investment in Greater Manchester’s 

natural environment. This investment will help to 
build the city region’s ability to adapt to the 
increasing impacts of climate change. Working with 
nature, solutions such as rain gardens, street trees, 
green roofs and walls and development of green 
spaces can help to tackle an increase in flooding 
events, water security, air quality, biodiversity and 
human health and wellbeing.

The roof area is split into 7 zones: sedum, 
wildflowers, perennials/meadow, brown roof, a 
lightweight tree pit, a climber wall and a living wall. 
The roof also includes 6 experimental beds for 
green roof design research purposes. This all sits on 
a multi-layered floor with a drainage underlayer that 
collates the excess water from the roof and directs 
it to the central irrigation tank. All zones are 
monitored and are automatically watered as needed 
from the irrigation tank. The weight and retrofit 
considerations were an essential factor in the 
design of this roof.

DECLARE A CLIMATE EMERGENCY?
We did not declare a Clime Emergency. However, 
our vision for sustainability is by embedding 
sustainability in all aspects of University life, we will 
enable our University community to have maximum 
beneficial impacts for society and environment.  
We’ve always played a major role in improving the 
lives of our local communities, and today we take 
this challenge more seriously than ever.

In addition, we have a responsibility to enable our 
students and staff to contribute to a sustainable 
world and fully recognise our responsibility to 
address the direct negative impacts of our own 
operations. 

We are proud to be supporting the Greater 
Manchester carbon revolution which will transform 
Greater Manchester into a world-leading greener, 
cleaner, climate resilient city region, improving the 
health and quality of life for millions of people and 
protecting our green spaces and environment for 
future generations. Sustainable development is a 
main focus of our Campus Masterplan, which is 
being delivered alongside a broader vision for the 
Salford Crescent Development in partnership with 
Salford City Council. 

PROGRESS SINCE THE LAST 
PRME REPORT
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offering an opportunity for people to easily get involved 
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best for the environment. It gives top priority to 
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recycling, then recovery, and last of all disposal (e.g. 
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Along with other universities and colleges in Greater 
Manchester, The University of Salford will work to 
eradicate avoidable single-use plastics from catering 
and labs by 2022.
On plastics, we have already worked with our caterers, 
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number of actions, including incentivised use of re-
usable cups and non-plastic cutlery and takeaway 
containers. Chartwells and the Students’ Union have 
also added a zero-waste element to one of their shops 
which sells dried goods. Instead of plastic packaging, 
customers bring their own containers or bags to fill up 
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Environmental and social responsibility is 
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the purpose of protecting the rights of workers 
within electronics supply chains. Through this 
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purchase. We are also exploring ways to ensure 
transparency in supply chains of other goods.

TRAVEL AND EV TRANSPORT PLAN
Our latest Travel Plan covered the period 
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and are aiming to relaunch an updated version as 
soon as possible. 
Our travel surveys show that the majority of 
students travel by non-car modes (75%) and 49% 
of staff travel by non-car modes. Single occupancy 
car use has increased for both staff and students 
slightly over time and is likely to be a consequence 
of reduced car sharing promotion and allowance of 
unrestricted parking for all users. The surveys also 
show that a high number of staff and students are 
unaware of the existing tools and infrastructure 
measures. 
Our ambition is to consolidate and rationalise car-
parking across campus and to reduce internal car 
circulation to promote a healthier, more pedestrian-
friendly campus through our Campus Masterplan. 
The vision also promotes greater levels of cycling in 
and around the site. Improved pedestrian 
connections will be key to improving permeability 
across the campus. 

GREEN ROOF MANAGEMENT
Green roof is a part of The IGNITION project that 
aims to develop new and creative financing 
solutions for investment in Greater Manchester’s 

natural environment. This investment will help to 
build the city region’s ability to adapt to the 
increasing impacts of climate change. Working with 
nature, solutions such as rain gardens, street trees, 
green roofs and walls and development of green 
spaces can help to tackle an increase in flooding 
events, water security, air quality, biodiversity and 
human health and wellbeing. 

The roof area is split into 7 zones: sedum, 
wildflowers, perennials/meadow, brown roof, a 
lightweight tree pit, a climber wall and a living wall. 
The roof also includes 6 experimental beds for 
green roof design research purposes. This all sits on 
a multi-layered floor with a drainage underlayer that 
collates the excess water from the roof and directs 
it to the central irrigation tank. All zones are 
monitored and are automatically watered as needed 
from the irrigation tank. The weight and retrofit 
considerations were an essential factor in the 
design of this roof.

DECLARE A CLIMATE EMERGENCY?
We did not declare a Clime Emergency. However, 
our vision for sustainability is by embedding 
sustainability in all aspects of University life, we will 
enable our University community to have maximum 
beneficial impacts for society and environment.  
We’ve always played a major role in improving the 
lives of our local communities, and today we take 
this challenge more seriously than ever.

In addition, we have a responsibility to enable our 
students and staff to contribute to a sustainable 
world and fully recognise our responsibility to 
address the direct negative impacts of our own 
operations. 

We are proud to be supporting the Greater 
Manchester carbon revolution which will transform 
Greater Manchester into a world-leading greener, 
cleaner, climate resilient city region, improving the 
health and quality of life for millions of people and 
protecting our green spaces and environment for 
future generations. Sustainable development is a 
main focus of our Campus Masterplan, which is 
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PRINCIPLE 1 / 

PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

EQUALITY, DIVERSITY AND 
INCLUSION

Equality, Diversity and Inclusion (ED&I) is always an 
issue of fundamental importance, but in 2020 the 
Black Lives Matter protests and the ever-emerging 
disproportionate impact of COVID 19 brought it into 
sharper focus. The heightened political tensions and 
media attention through the publication of 
numerous reports also played their part in driving 
the call for action.  We faced enormous challenges 
during 2020, but we did so as a community and 
with a renewed appreciation of the structural 
inequalities faced by some groups in our diverse 
student and colleague body.

Our recovery presents an opportunity to tackle 
long-standing concerns and deep-rooted 
inequalities. By putting EDI at the heart of our 
recovery strategies, we can make sure that 
throughout the pandemic, and in the future, the 
University of Salford is a place where everyone can 
and does thrive.

In June 2020, colleagues and students came 
together at our online listening event to share their 
experiences of racism and feelings around the 
international response to the death of George Floyd. 
This was a very difficult and challenging process for 
the individuals concerned and together with the 
commitments made by the VC following the event 
confirmed that we have a lot to do if we truly want 
to become an anti-racist institution.

Throughout 2020, we encouraged all colleagues to 
take opportunities to build their knowledge and 
confidence in having conversations about race. The 
Anti-Racist Reading Group was founded by two 
members of the Library in July 2020. The Library 
also promoted EDI resources to students and 
colleagues via the Library Search. 

During the UK’s inaugural Race Equality Week 
colleagues and students were invited to take part in 
a seven-day Racial Equality Habit Challenge, to 
explore, reflect, connect and act, to help us on our 

journey towards becoming an anti-racist institution.

Anti-Racism training was delivered to VCET 
members on 3 December 2020 by Leeds Trinity 
University with a follow up session on 2 June 2021. 
Similar learning materials were cascaded to all 
teams across the University and at lunch and learn 
events during 2021.

In December 2020, the Student Union (SU) put 
together a video resource for students about 
microaggressions with the help of Salford students.
This microaggressions resource has been viewed 
3500 times on Facebook. There was also a panel 
event in which our Head of the Race Equality was 
interviewed by the SU and asked questions about 
current challenges impacting minority ethnic
students. They talked about Black Lives Matter, 
microaggression, representation and biases.

These conversations have continued. A new forum, 
the Black, Asian and Racially Minoritized weekly 
meeting run by the EDI Lead for Health and Society 
now has around 150 students involved. The 
minority ethnic student focus groups in Health and 
Society have successfully suggested changes to the 
Report and Support pages to direct students more 
clearly to report racism. The minority ethnic staff 
network have increased their membership and are 
achieving some very positive engagement.
Colleagues have valued the support from the 
Network in relation to the inequalities that COVID 
has highlighted and the continued discussion 
around the Black Lives matter movement.

GRADUATE LINA AL-AGHBAR ON A 
QUEST TO HELP WOMEN FOLLOW 
THEIR PASSION
Our graduate student, 25-year-old Lina Al-Aghbar is 
passionate about sharing the stories of migrant 
women around the world who have overcome 
challenges to become leaders, creatives and 
business owners. Her campaign I Am Here aims to 
inspire women to follow their passion and leave their 
mark.

UNIVERSITY OF SALFORD HAS ‘BEST 
SUPPORT’ FOR STUDENTS ESTRANGED 
FROM THEIR FAMILIES
We were named a winner at the 2020 Stand Alone 
Awards, one of only seven universities in England to 
be recognised with this award for their outstanding 
support for our estranged students.

SALFORD TRANS DAY OF 
REMEMBRANCE 2020

On 19 November 2020, we remembered the 350 
trans and gender-diverse people murdered between 
October 2019 and September 2020. These names 
are only the tip of the iceberg, with most countries 
in the world not even recording transphobic 
murders. 350 is a 6% increase in deaths from last 
year. Although we couldn’t meet physically due to 
COVID restrictions it was important that we still 
came together online especially as with growing 
racism and police brutality, the lives of trans and 
gender-diverse people are at even greater risk today 
than ever before.
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PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

EQUALITY, DIVERSITY AND 
INCLUSION

Equality, Diversity and Inclusion (ED&I) is always an 
issue of fundamental importance, but in 2020 the 
Black Lives Matter protests and the ever-emerging 
disproportionate impact of COVID 19 brought it into 
sharper focus. The heightened political tensions and 
media attention through the publication of 
numerous reports also played their part in driving 
the call for action.  We faced enormous challenges 
during 2020, but we did so as a community and 
with a renewed appreciation of the structural 
inequalities faced by some groups in our diverse 
student and colleague body.

Our recovery presents an opportunity to tackle 
long-standing concerns and deep-rooted 
inequalities. By putting EDI at the heart of our 
recovery strategies, we can make sure that 
throughout the pandemic, and in the future, the 
University of Salford is a place where everyone can 
and does thrive.

In June 2020, colleagues and students came 
together at our online listening event to share their 
experiences of racism and feelings around the 
international response to the death of George Floyd. 
This was a very difficult and challenging process for 
the individuals concerned and together with the 
commitments made by the VC following the event 
confirmed that we have a lot to do if we truly want 
to become an anti-racist institution.

Throughout 2020, we encouraged all colleagues to 
take opportunities to build their knowledge and 
confidence in having conversations about race. The 
Anti-Racist Reading Group was founded by two 
members of the Library in July 2020. The Library 
also promoted EDI resources to students and 
colleagues via the Library Search.

During the UK’s inaugural Race Equality Week 
colleagues and students were invited to take part in 
a seven-day Racial Equality Habit Challenge, to 
explore, reflect, connect and act, to help us on our 

journey towards becoming an anti-racist institution.

Anti-Racism training was delivered to VCET 
members on 3 December 2020 by Leeds Trinity 
University with a follow up session on 2 June 2021. 
Similar learning materials were cascaded to all 
teams across the University and at lunch and learn 
events during 2021.

In December 2020, the Student Union (SU) put 
together a video resource for students about 
microaggressions with the help of Salford students. 
This microaggressions resource has been viewed 
3500 times on Facebook. There was also a panel 
event in which our Head of the Race Equality was 
interviewed by the SU and asked questions about 
current challenges impacting minority ethnic 
students. They talked about Black Lives Matter, 
microaggression, representation and biases.

These conversations have continued. A new forum, 
the Black, Asian and Racially Minoritized weekly 
meeting run by the EDI Lead for Health and Society 
now has around 150 students involved. The 
minority ethnic student focus groups in Health and 
Society have successfully suggested changes to the 
Report and Support pages to direct students more 
clearly to report racism. The minority ethnic staff 
network have increased their membership and are 
achieving some very positive engagement.  
Colleagues have valued the support from the 
Network in relation to the inequalities that COVID 
has highlighted and the continued discussion 
around the Black Lives matter movement.

GRADUATE LINA AL-AGHBAR ON A 
QUEST TO HELP WOMEN FOLLOW 
THEIR PASSION
Our graduate student, 25-year-old Lina Al-Aghbar is 
passionate about sharing the stories of migrant 
women around the world who have overcome 
challenges to become leaders, creatives and 
business owners. Her campaign I Am Here aims to 
inspire women to follow their passion and leave their 
mark.

UNIVERSITY OF SALFORD HAS ‘BEST 
SUPPORT’ FOR STUDENTS ESTRANGED 
FROM THEIR FAMILIES
We were named a winner at the 2020 Stand Alone 
Awards, one of only seven universities in England to 
be recognised with this award for their outstanding 
support for our estranged students.

SALFORD TRANS DAY OF 
REMEMBRANCE 2020

On 19 November 2020, we remembered the 350 
trans and gender-diverse people murdered between 
October 2019 and September 2020. These names 
are only the tip of the iceberg, with most countries 
in the world not even recording transphobic 
murders. 350 is a 6% increase in deaths from last 
year. Although we couldn’t meet physically due to 
COVID restrictions it was important that we still 
came together online especially as with growing 
racism and police brutality, the lives of trans and 
gender-diverse people are at even greater risk today 
than ever before.
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PRINCIPLE 1 / 

PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

EQUALITY, DIVERSITY AND 
INCLUSION

We are proud of our diverse student population and 
have a range of schemes to make sure this 
continues, for example encouraging participation in 
our academic courses by students from 
underrepresented socioeconomic groups.

Our Equality, Inclusion and Diversity Strategy 
recognises the diversity of our student population 
and stresses the need to use our data and student 
engagement intelligence to create an environment 
where all students can flourish.

There are two areas where our student population 
differs to other Universities; We have a higher 
number of minority ethnic students and those 
declaring disabilities. These two insights are intrinsic 
to the design of our services.

Our Inclusion, Diversity and Engagement Committee 
(IDEC), chaired by PVC Jo Purves, leads the 
strategic direction and oversees the activity of the 
Inclusive Student Experience Action Group (ISEAG), 
the Workplace Inclusion Action group (WIAG), 
Athena SWAN Sub Committee (ASSC), Women’s 
Voice Network (WVN) and the Race Equality Charter 
Sub Committee (RECSC). The goals set out in our 
Inclusion and Diversity strategy are to:

1. Embed an inclusive approach to colleague 
recruitment and the colleague experience, 
promoting an enabling culture that empowers all our 
colleagues to fulfil their potential. 

2. Ensure that our approach to student recruitment 
and the student experience is inclusive and enables 
all our students to fulfil their potential and make the 
best career choices in order to recruit, teach and 
retain diverse students.

3. Create an inclusive environment that facilitates 
and promotes belonging and respect for 
colleagues, students and the wider community.

PROGRESS 
In 2020 VCET approved the representation (KPI) 
targets for ethnicity and gender representation. 
Workshops have taken place to facilitate school and 
departmental action planning

During 2020 we continued to revise our approach 
to recruitment and selection to encourage more 
diversity at selection. Changes to job adverts are 
receiving positive feedback and recruiting managers 
are engaging with the recruitment specialists to 
review job descriptions and person specifications. 
Our Bronze Athen SWAN application was submitted 
in 2021.

The Workplace Inclusion Action Group (WIAG) 
discussed the support for Staff Network Chairs and 
are suggesting changes to the guidance to address 
workload issues. WIAG members challenged 
whether the Gender Pay Gap action plan was 
radical enough and a task and finish group have 
been set up to consider other actions.

16 of our female colleagues were supported to 
participate in the AdvanceHE. AURORA leadership 
development programme.

The Inclusive Student Experience Action Group 
(ISEAG) considered the equality issues for our 
students in the early stages of the pandemic; 
Feeding in ideas and advice to the return to campus 
group to ensure students with additional needs or 
those who did not have conducive home working 
environments were supported.

The BAME Award Gap actions have been 
remapped over to the Enhancing Student Success 
workstreams. There is a 7%-point reduction in the 
BAME Award Gap to 11% for 2019/20.  
Investigations are underway to better understand 
this reduction, but initial thoughts are that it could 
be as a result of changes in our assessment 
methods during the pandemic. This pattern has 
been seen across other HEI’s.

EDI Champions in the library have encouraged our 
student-facing team (Learning & Research Support) 
to develop an inclusivity/accessibility checklist for 
new learning resources. They have also hosted EDI 
sessions for the Library team.

We are progressing with enhancing the 
communication and engagement activity for EDI. To 
reflect that EDI and our Action Plan is a student and 
colleague priority we have refocused our EDI pages 
moving them to the main page of the HUB. Activity 
and events associated with this agenda going 
forward will have dedicated central support from 
MRER.

A mapping exercise was undertaken for the 2021 
Stonewall criteria & the application was split into key 
areas.

We adopted the IHRA definition of anti-Semitism. 
This means that we will refer to that definition as 
appropriate and take it into consideration when 
interpreting and understanding antisemitism if, and 
when, raised in the University context.
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PRINCIPLE 1 / 

PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

EQUALITY, DIVERSITY AND 
INCLUSION

We are proud of our diverse student population and 
have a range of schemes to make sure this 
continues, for example encouraging participation in 
our academic courses by students from 
underrepresented socioeconomic groups.

Our Equality, Inclusion and Diversity Strategy 
recognises the diversity of our student population 
and stresses the need to use our data and student 
engagement intelligence to create an environment 
where all students can flourish.

There are two areas where our student population 
differs to other Universities; We have a higher 
number of minority ethnic students and those 
declaring disabilities. These two insights are intrinsic 
to the design of our services.

Our Inclusion, Diversity and Engagement Committee 
(IDEC), chaired by PVC Jo Purves, leads the 
strategic direction and oversees the activity of the 
Inclusive Student Experience Action Group (ISEAG), 
the Workplace Inclusion Action group (WIAG), 
Athena SWAN Sub Committee (ASSC), Women’s 
Voice Network (WVN) and the Race Equality Charter 
Sub Committee (RECSC). The goals set out in our 
Inclusion and Diversity strategy are to:

1. Embed an inclusive approach to colleague
recruitment and the colleague experience,
promoting an enabling culture that empowers all our
colleagues to fulfil their potential.

2. Ensure that our approach to student recruitment
and the student experience is inclusive and enables
all our students to fulfil their potential and make the
best career choices in order to recruit, teach and
retain diverse students.

3. Create an inclusive environment that facilitates
and promotes belonging and respect for
colleagues, students and the wider community.

PROGRESS 
In 2020 VCET approved the representation (KPI) 
targets for ethnicity and gender representation. 
Workshops have taken place to facilitate school and 
departmental action planning

During 2020 we continued to revise our approach 
to recruitment and selection to encourage more 
diversity at selection. Changes to job adverts are 
receiving positive feedback and recruiting managers 
are engaging with the recruitment specialists to 
review job descriptions and person specifications. 
Our Bronze Athen SWAN application was submitted 
in 2021.

The Workplace Inclusion Action Group (WIAG) 
discussed the support for Staff Network Chairs and 
are suggesting changes to the guidance to address 
workload issues. WIAG members challenged 
whether the Gender Pay Gap action plan was 
radical enough and a task and finish group have 
been set up to consider other actions.

16 of our female colleagues were supported to 
participate in the AdvanceHE. AURORA leadership 
development programme.

The Inclusive Student Experience Action Group 
(ISEAG) considered the equality issues for our 
students in the early stages of the pandemic; 
Feeding in ideas and advice to the return to campus 
group to ensure students with additional needs or 
those who did not have conducive home working 
environments were supported.

The BAME Award Gap actions have been 
remapped over to the Enhancing Student Success 
workstreams. There is a 7%-point reduction in the 
BAME Award Gap to 11% for 2019/20.  
Investigations are underway to better understand 
this reduction, but initial thoughts are that it could 
be as a result of changes in our assessment 
methods during the pandemic. This pattern has 
been seen across other HEI’s.

EDI Champions in the library have encouraged our 
student-facing team (Learning & Research Support) 
to develop an inclusivity/accessibility checklist for 
new learning resources. They have also hosted EDI 
sessions for the Library team.

We are progressing with enhancing the 
communication and engagement activity for EDI. To 
reflect that EDI and our Action Plan is a student and 
colleague priority we have refocused our EDI pages 
moving them to the main page of the HUB. Activity 
and events associated with this agenda going 
forward will have dedicated central support from 
MRER.

A mapping exercise was undertaken for the 2021 
Stonewall criteria & the application was split into key 
areas.

We adopted the IHRA definition of anti-Semitism. 
This means that we will refer to that definition as 
appropriate and take it into consideration when 
interpreting and understanding antisemitism if, and 
when, raised in the University context.
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PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

IGNITION PROJECT AND 
LIVING LAB

There is a global recognition that climate change is 
inevitable, with an increasing number of 
organisations and brands actively engaging in 
conversations on their actions to tackle this very 
serious issue. The University’s IGNITION Nature 
Based Solutions (NBS) Living Lab is looking to 
unlock the key by providing options to tackle the 
climate emergency using Green Infrastructure (GI) 
experimentation technologies.

In 2021 June was the official launch of the NBS 
Living Lab at The University of Salford, with the 
event being attended by the Mayor of Salford in 
Greater Manchester, Paul Dennett, and a global 
panel of Mayors from Australia, France, Germany, 
Canada and the UK. Collectively, the mayors 
highlighted the important role green infrastructure 
plays in their cities, outlining how it has and will 
continue to be pivotal in their vision to build a 
sustainable future.

The NBS Living Lab is part of the ground-breaking 
IGNITION project, a £4 million EU-funded initiative 
that brings together 12 organisations in the Greater 
Manchester area; this is with the goal of developing 
innovative solutions to promote wide scale 
implementation of green infrastructure in the region. 
Greater Manchester is looking to uplift its footprint 
of green spaces contributing to its 2030 net zero 
target. 

The Living Lab provides a ‘live’ space that 
showcases a wide variety of NBS technologies and 
climate mitigation solutions using real time data as 
evidence for the environmental and economic 
benefits; it is open for both public and stakeholder 
engagement. The Living Lab is located at The 
University of Salford’s main campus and includes: a 
rain garden, living wall, green/blue roof and 
sustainable urban drainage system (SuDS) for street 
trees. Using the facility, researchers and businesses 
can analyse the impact of green infrastructure in a 
real-world retrofit urban environment.

The Living Lab has been welcomed by the business 
community who have used the facility to investigate 
and experiment how green infrastructure can be 
used in different environments. The Living Lab team 
is currently working with Barratt Homes and SEL 
Environment on a collaboration that involves 
developing innovative green infrastructure solutions 
for smart homes and commercial buildings. If 
successful, the roll-out will have a significant impact 
on the Greater Manchester residential and 
construction industry, as well as the retail sector, in 
particular that of superstores.

IGNITION HACKATHON
In November 2021, the University of Salford hosted 
an IGNITION Hackathon to mark COP26. The 
University is one of twelve organisations in Greater 
Manchester which take part in the IGNITION 
project, which explores the role and potential of 
green infrastructure in climate mitigation and 
adaptation. The day-long event included 
workshops, talks and a tour of the Living Lab, 
followed by an opportunity for the students to 
present their ideas for NBS projects to a panel of 
experts. The ideas are going to be exhibited at the 
RHS Bridgewater in 2022.



PR
IN

C
IP

LE
S 

O
F 

RE
SP

O
N

SI
BL

E 
M

AN
AG

EM
EN

T 
ED

U
C

AT
IO

N
 (P

RM
E)

 A
N

D 
TH

E 
U

N
IV

ER
SI

TY
 O

F 
SA

LF
O

RD

15 of 42

T
H

E
 S

IX
 P

R
IN

C
IP

A
L

S

PRINCIPLE 1 / 

PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

IGNITION PROJECT AND 
LIVING LAB

There is a global recognition that climate change is 
inevitable, with an increasing number of 
organisations and brands actively engaging in 
conversations on their actions to tackle this very 
serious issue. The University’s IGNITION Nature 
Based Solutions (NBS) Living Lab is looking to 
unlock the key by providing options to tackle the 
climate emergency using Green Infrastructure (GI) 
experimentation technologies.

In 2021 June was the official launch of the NBS 
Living Lab at The University of Salford, with the 
event being attended by the Mayor of Salford in 
Greater Manchester, Paul Dennett, and a global 
panel of Mayors from Australia, France, Germany, 
Canada and the UK. Collectively, the mayors 
highlighted the important role green infrastructure 
plays in their cities, outlining how it has and will 
continue to be pivotal in their vision to build a 
sustainable future.

The NBS Living Lab is part of the ground-breaking 
IGNITION project, a £4 million EU-funded initiative 
that brings together 12 organisations in the Greater 
Manchester area; this is with the goal of developing 
innovative solutions to promote wide scale 
implementation of green infrastructure in the region. 
Greater Manchester is looking to uplift its footprint 
of green spaces contributing to its 2030 net zero 
target. 

The Living Lab provides a ‘live’ space that 
showcases a wide variety of NBS technologies and 
climate mitigation solutions using real time data as 
evidence for the environmental and economic 
benefits; it is open for both public and stakeholder 
engagement. The Living Lab is located at The 
University of Salford’s main campus and includes: a 
rain garden, living wall, green/blue roof and 
sustainable urban drainage system (SuDS) for street 
trees. Using the facility, researchers and businesses 
can analyse the impact of green infrastructure in a 
real-world retrofit urban environment.

The Living Lab has been welcomed by the business 
community who have used the facility to investigate 
and experiment how green infrastructure can be 
used in different environments. The Living Lab team 
is currently working with Barratt Homes and SEL 
Environment on a collaboration that involves 
developing innovative green infrastructure solutions 
for smart homes and commercial buildings. If 
successful, the roll-out will have a significant impact 
on the Greater Manchester residential and 
construction industry, as well as the retail sector, in 
particular that of superstores.

IGNITION HACKATHON
In November 2021, the University of Salford hosted 
an IGNITION Hackathon to mark COP26. The 
University is one of twelve organisations in Greater 
Manchester which take part in the IGNITION 
project, which explores the role and potential of 
green infrastructure in climate mitigation and 
adaptation. The day-long event included 
workshops, talks and a tour of the Living Lab, 
followed by an opportunity for the students to 
present their ideas for NBS projects to a panel of 
experts. The ideas are going to be exhibited at the 
RHS Bridgewater in 2022.
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PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

PLASTIC FREE UOS 

In 2019, along with other universities and colleges in 
Greater Manchester, we committed to eradicating 
avoidable single-use plastics from catering, labs, 
and stationery. The pledge is in support of  
PlasticFreeGM, the first city-region wide plan to 
drive down avoidable single-use plastics, 
established as part of its transformation into a 
world-leading sustainable and climate-resilient 
region. 

 Our plan is focused on catering, labs and stationery 
and based on the following principles:

Identify - we will audit our operational areas to 
identify where single use plastics are used

Avoid- we will avoid the use of single use 
plastics where possible

Substitution - we will identify more sustainable 
alternatives to single use plastics where 
possible

Recycling - we will ensure we have a 
sustainable waste management system in 
place for single use plastics we cannot 
eliminate and source from recycled content for 
a closed loop system wherever possible

This commitment also supports the University of 
Salford’s Environmental Sustainability Plan – Striving 
for a Sustainable Salford.  In 2021, we launched the 
Plastic Free UoS campaign which has two aims.  

Firstly, we want to identify the avoidable single use 
plastics, and eliminate them, by working with 
suppliers and teams across the university. 
Secondly, we’re working to raise awareness of the 
plastic issue and engage with Salford staff and 
students.

COLLABORATION WITH INTERNATIONAL 
MARKETING STUDENTS

In December 2021 we organised a project for 
International Marketing students. Their task was to 
design and create visual materials supporting the 
campaign, according to a set of criteria. We 
received submissions from 21 students, and three 
winners were selected according to the competition 
criteria and brand guidelines.

Participation in the project provided students 
with an opportunity to increase their 
employability by developing their transferable 
skills such as time management, 
communication, creativity, research skills, and 
attention to detail. It also brought their attention 
to the importance of reducing single use plastic 
consumption and waste - an issue which is an 
increasingly important consideration for 
business owners and leaders.
The winners Shaheer Pervez (1st), Tegan 
Macfarlane (2nd) and William Connolly (3rd 
place) will be working with the University’s 
Environmental Sustainability Team and 
Marketing Team to make their work part of the 
university’s communications in relation to Plastic 
Free UoS. This way, they will be enabled to 
create a lasting impact in our community.

OUR PROGRESS SO FAR
Our Student's Union and Salfood have replaced plastic straws with paper based 
alternatives

Our Student's Union and Salfood teams offer discounts for using reusable cups for 
hot drinks

Salfood have replaced all plastic cutlery with wooden alternatives and have 
committed that all disposable polystyrene takeaway boxes will be replaced with 
recyclable cardboard versions
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PRINCIPLE 1 / 

PURPOSE

We will develop the capabilities of 
students to be future generators of 
sustainable value for business and 
society at large and to work for an 
inclusive and sustainable global 
economy.

PLASTIC FREE UOS 

In 2019, along with other universities and colleges in 
Greater Manchester, we committed to eradicating 
avoidable single-use plastics from catering, labs, 
and stationery. The pledge is in support of
PlasticFreeGM, the first city-region wide plan to 
drive down avoidable single-use plastics, 
established as part of its transformation into a 
world-leading sustainable and climate-resilient 
region.

 Our plan is focused on catering, labs and stationery 
and based on the following principles:

Identify - we will audit our operational areas to 
identify where single use plastics are used

Avoid- we will avoid the use of single use 
plastics where possible

Substitution - we will identify more sustainable 
alternatives to single use plastics where 
possible

Recycling - we will ensure we have a 
sustainable waste management system in 
place for single use plastics we cannot 
eliminate and source from recycled content for 
a closed loop system wherever possible

This commitment also supports the University of 
Salford’s Environmental Sustainability Plan – Striving 
for a Sustainable Salford.  In 2021, we launched the 
Plastic Free UoS campaign which has two aims.  

Firstly, we want to identify the avoidable single use 
plastics, and eliminate them, by working with 
suppliers and teams across the university. 
Secondly, we’re working to raise awareness of the 
plastic issue and engage with Salford staff and 
students.

COLLABORATION WITH INTERNATIONAL 
MARKETING STUDENTS

In December 2021 we organised a project for 
International Marketing students. Their task was to 
design and create visual materials supporting the 
campaign, according to a set of criteria. We 
received submissions from 21 students, and three 
winners were selected according to the competition 
criteria and brand guidelines.

Participation in the project provided students 
with an opportunity to increase their 
employability by developing their transferable 
skills such as time management, 
communication, creativity, research skills, and 
attention to detail. It also brought their attention 
to the importance of reducing single use plastic 
consumption and waste - an issue which is an 
increasingly important consideration for 
business owners and leaders.
The winners Shaheer Pervez (1st), Tegan 
Macfarlane (2nd) and William Connolly (3rd 
place) will be working with the University’s 
Environmental Sustainability Team and 
Marketing Team to make their work part of the 
university’s communications in relation to Plastic 
Free UoS. This way, they will be enabled to 
create a lasting impact in our community. 

OUR PROGRESS SO FAR
Our Student's Union and Salfood have replaced plastic straws with paper based 
alternatives

Our Student's Union and Salfood teams offer discounts for using reusable cups for 
hot drinks

Salfood have replaced all plastic cutlery with wooden alternatives and have 
committed that all disposable polystyrene takeaway boxes will be replaced with 
recyclable cardboard versions
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PRINCIPLE 2 / 

VALUES 
We will incorporate into our 
academic activities and 
curricula the values of global 
social responsibility as 
portrayed in international 
initiatives such as the United 
Nations Global. 

THE BEST AWARDS 
2019

The BEST (Business Ethics and Sustainability Team) 
Awards 2019 is part of the Business Ethics and 
Sustainability module led by Dr Romas Malevicius. 
Through group assessment, students investigated 
and critically assessed how the University of Salford 
(UoS) is addressing one of the 17 United Nations 
Sustainable Development Goals (SDGs) and 
identified the main strengths and weaknesses of 
how the UoS is tackling this SDG. Based on the 
students’ analysis, they had to present 
recommendations and a brief project plan, which 
could assist the UoS in tackling the selected SDG in 
the future. 

The outstanding presentations had a chance to win 
a monetary prize to implement the project. 
Additionally, the winning teams received custom-
made trophies specially designed and produced for 
the Awards in collaboration with our Maker Space 
team. 
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PRINCIPLE 2 / 

VALUES

We will incorporate into our 
academic activities and 
curricula the values of global 
social responsibility as 
portrayed in international 
initiatives such as the United 
Nations Global. 

THE BEST AWARDS 
2019

The BEST (Business Ethics and Sustainability Team) 
Awards 2019 is part of the Business Ethics and 
Sustainability module led by Dr Romas Malevicius. 
Through group assessment, students investigated 
and critically assessed how the University of Salford 
(UoS) is addressing one of the 17 United Nations 
Sustainable Development Goals (SDGs) and 
identified the main strengths and weaknesses of 
how the UoS is tackling this SDG. Based on the 
students’ analysis, they had to present 
recommendations and a brief project plan, which 
could assist the UoS in tackling the selected SDG in 
the future. 

The outstanding presentations had a chance to win 
a monetary prize to implement the project. 
Additionally, the winning teams received custom-
made trophies specially designed and produced for 
the Awards in collaboration with our Maker Space 
team. 
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PRINCIPLE 2 / 

VALUES 
We will incorporate into our 
academic activities and 
curricula the values of global 
social responsibility as 
portrayed in international 
initiatives such as the United 
Nations Global. 

PRME UK WRITING 
COMPETITION 
2020-21

For the last five years the University of Salford has 
submitted approximately 5-10 essays into the 
PRME writing competition. The judging panels are 
set up to assess the entries in the PRME Chapter 
UK and Ireland's Responsible Business and 
Management Writing. 

Over the years the judges told us how impressed 
they were with our contribution and how much they 
enjoyed reading the essays. Overall, the PRME UK 
judging panel have been encouraged by the quality 
of work shown by our entrants.

Business Ethics and Sustainability module enables 
our students to showcase their writing quality in 
researching on responsible business and 
management practice and has been recognised 
nationally. For Business Ethics and Sustainability 
module assignment students recorded 
presentations that critically assess heroes 
(inspirational personalities or organisations) and 
linking their work with sustainable development 
goals.  The winners of the best video presentations 
were announced during the Best Awards 2020 and 
all winners have been submitted to UK Writing 
Competition 2020-21 Alternative Media Category. 
For the first time our 2 teams have been shortlisted 
in Alternative Media Category. 
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VALUES

We will incorporate into our 
academic activities and 
curricula the values of global 
social responsibility as 
portrayed in international 
initiatives such as the United 
Nations Global. 

PRME UK WRITING 
COMPETITION 
2020-21

For the last five years the University of Salford has 
submitted approximately 5-10 essays into the 
PRME writing competition. The judging panels are 
set up to assess the entries in the PRME Chapter 
UK and Ireland's Responsible Business and 
Management Writing. 

Over the years the judges told us how impressed 
they were with our contribution and how much they 
enjoyed reading the essays. Overall, the PRME UK 
judging panel have been encouraged by the quality 
of work shown by our entrants.

Business Ethics and Sustainability module enables 
our students to showcase their writing quality in 
researching on responsible business and 
management practice and has been recognised 
nationally. For Business Ethics and Sustainability 
module assignment students recorded 
presentations that critically assess heroes 
(inspirational personalities or organisations) and 
linking their work with sustainable development 
goals. The winners of the best video presentations 
were announced during the Best Awards 2020 and 
all winners have been submitted to UK Writing 
Competition 2020-21 Alternative Media Category. 
For the first time our 2 teams have been shortlisted 
in Alternative Media Category. 
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We will create educational 
frameworks, materials, 
processes and environments 
that enable effective learning 
experiences for responsible 
leadership.

GOAL 
To embed sustainability in all aspects of university life to 
enable our community to have maximum beneficial 
impacts for society and environment.
We are proud of our place in the world: situated in the 
heart of the vibrant Greater Manchester conurbation we 
play a significant role in the community. While our heart 
is anchored in the north-west, we have a powerful 
global reach. 
Climate change is one of the biggest challenges facing 
our society across the globe. As a higher education 
provider we have a major role to play in enabling our 
students and staff to respond positively to global 
challenges. 

PROGRESS
Our Environmental Sustainability Policy sets the 
framework for our environmental objectives. Our 
Environmental Sustainability Plan provides a narrative to 
institutional policies and objectives, details key actions 
and describes how we will monitor performance and 
review our progress. We recognise the importance of 
our green spaces on campus and have committed to 
maintaining these to a high standard, including 
encouraging biodiversity. In recognition of this we 
received a prestigious Green Flag Award for our Peel 
Park and Frederick Road campuses in July 2019. 
Opportunities for high quality green spaces for 
biodiversity and wellbeing are an important 
consideration of our Campus Masterplan, as we 
explore how our urban environment can help to 
promote learning and healthy lifestyles.

ENVIRONMENTAL
SUSTAINABILITY

In 2020 we are proud to have been awarded 
EcoCampus Platinum, ISO 14001 and ISO 50001 
certifications for our Environmental and Energy 
Management System. Salford is one of only 19 
universities with this dual certification which 
recognises the University’s commitment to 
integrating sustainability into our daily services and 
activities.

GREEN IMPACT AND GREEN FLAG 
AWARD
Our colleagues’ efforts in our Green Impact 
programme are a key component of our 
environmental sustainability aims. From energy-
saving and waste reduction initiatives to greening 
offices with plants and Fairtrade coffee mornings, 
our Green Impact teams lead a wide range of 
creative activities that reduce the environmental 
impact of our day-to-day work. Our students 
facilitate the Green Impact scheme by assessing the 
progress of teams towards meeting their green 
targets. Additionally, we retained the Green Flag 
Status.  Green Flag Award - the mark of a quality 
park or green space. This international award, now 
into its third decade, is a sign to the public that the 
space boasts the highest possible environmental 
standards, is beautifully maintained and has 
excellent visitor facilities.

PERFORMANCE
Our environmental performance in 2019/20 has 
inevitably been affected by the impacts of Covid-19 
with significant reductions in energy and waste from 
March onwards. While this prevents us being able 
to compare performance against previous years, we 
are taking forward learning and good practice in our 
drive towards environmental sustainability. This 
includes ways of working to reduce energy and 
transport needs and thinking creatively to address 
new challenges such as space requirements to 
accommodate social distancing, longer occupancy 
hours and increased ventilation, which affect our 
consumption of energy, and potential increase in 
wastes such as single use plastics.

We successfully delivered our communication and 
engagement programme, an important component 
of our environmental sustainability strategy. During 
2021, the Environmental Sustainability Team 
engaged with 1,378 students, staff and members of 
the local community through events, online 
communications and guest lectures. This includes 
through our Green Impact scheme and a new 
collaboration with the School of Arts and Media on 
the Caring Sharing module on the BA Fashion 
Image Making and Styling programme, which saw 
the team deliver a guest lecture and students exhibit 
their zero-waste and environmental focused work 
as part of Go Green Salford. We maintained 
engagement throughout lockdown, even launching 
our Hedgehog Friendly Campus group remotely and 
working with the Peel Park Ranger team to develop 
a joint Tree Trail around our campus and Peel Park!
In 2022, January we have achieved Hedgehog 
Friendly Campus Silver Award 2021/22. 
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We will create educational 
frameworks, materials, 
processes and environments 
that enable effective learning 
experiences for responsible 
leadership.

GOAL 
To embed sustainability in all aspects of university life to 
enable our community to have maximum beneficial 
impacts for society and environment.
We are proud of our place in the world: situated in the 
heart of the vibrant Greater Manchester conurbation we 
play a significant role in the community. While our heart 
is anchored in the north-west, we have a powerful 
global reach. 
Climate change is one of the biggest challenges facing 
our society across the globe. As a higher education 
provider we have a major role to play in enabling our 
students and staff to respond positively to global 
challenges. 

PROGRESS
Our Environmental Sustainability Policy sets the 
framework for our environmental objectives. Our 
Environmental Sustainability Plan provides a narrative to 
institutional policies and objectives, details key actions 
and describes how we will monitor performance and 
review our progress. We recognise the importance of 
our green spaces on campus and have committed to 
maintaining these to a high standard, including 
encouraging biodiversity. In recognition of this we 
received a prestigious Green Flag Award for our Peel 
Park and Frederick Road campuses in July 2019. 
Opportunities for high quality green spaces for 
biodiversity and wellbeing are an important 
consideration of our Campus Masterplan, as we 
explore how our urban environment can help to 
promote learning and healthy lifestyles.

ENVIRONMENTAL
SUSTAINABILITY

In 2020 we are proud to have been awarded 
EcoCampus Platinum, ISO 14001 and ISO 50001 
certifications for our Environmental and Energy 
Management System. Salford is one of only 19 
universities with this dual certification which 
recognises the University’s commitment to 
integrating sustainability into our daily services and 
activities.

GREEN IMPACT AND GREEN FLAG 
AWARD
Our colleagues’ efforts in our Green Impact 
programme are a key component of our 
environmental sustainability aims. From energy-
saving and waste reduction initiatives to greening 
offices with plants and Fairtrade coffee mornings, 
our Green Impact teams lead a wide range of 
creative activities that reduce the environmental 
impact of our day-to-day work. Our students 
facilitate the Green Impact scheme by assessing the 
progress of teams towards meeting their green 
targets. Additionally, we retained the Green Flag 
Status.  Green Flag Award - the mark of a quality 
park or green space. This international award, now 
into its third decade, is a sign to the public that the 
space boasts the highest possible environmental 
standards, is beautifully maintained and has 
excellent visitor facilities.

PERFORMANCE
Our environmental performance in 2019/20 has 
inevitably been affected by the impacts of Covid-19 
with significant reductions in energy and waste from 
March onwards. While this prevents us being able 
to compare performance against previous years, we 
are taking forward learning and good practice in our 
drive towards environmental sustainability. This 
includes ways of working to reduce energy and 
transport needs and thinking creatively to address 
new challenges such as space requirements to 
accommodate social distancing, longer occupancy 
hours and increased ventilation, which affect our 
consumption of energy, and potential increase in 
wastes such as single use plastics.

We successfully delivered our communication and 
engagement programme, an important component 
of our environmental sustainability strategy. During 
2021, the Environmental Sustainability Team 
engaged with 1,378 students, staff and members of 
the local community through events, online 
communications and guest lectures. This includes 
through our Green Impact scheme and a new 
collaboration with the School of Arts and Media on 
the Caring Sharing module on the BA Fashion 
Image Making and Styling programme, which saw 
the team deliver a guest lecture and students exhibit 
their zero-waste and environmental focused work 
as part of Go Green Salford. We maintained 
engagement throughout lockdown, even launching 
our Hedgehog Friendly Campus group remotely and 
working with the Peel Park Ranger team to develop 
a joint Tree Trail around our campus and Peel Park!
In 2022, January we have achieved Hedgehog 
Friendly Campus Silver Award 2021/22. 
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We will create educational 
frameworks, materials, 
processes and environments 
that enable effective learning 
experiences for responsible 
leadership.

We have been named as one of the UK's most 
sustainable universities after receiving a First-Class 
award in the 2021 People & Planet's University 
League. 

The independent rankings, published by The 
Guardian, place the University 12th out of 154 UK 
institutions, an increase from 64th in the last league 
table in 2019. Compiled by the UK’s largest student 
campaigning network, People & Planet’s University 
League is the only comprehensive and independent 
league table of UK universities, ranking UK 
institutions by their environmental and ethical 
performance based on an evolving set of criteria 
from energy sources and waste to sustainable food 
and education for sustainable development.

In 2021, we scored highly in Policy and Strategy 
(90%), Environmental Management Systems 
(100%), Managing Carbon and Carbon Reduction 
(both 90%) and Education for Sustainable 
Development (100%). With an overall score of 
72.6%, this is our highest total to date.

Bec Bennett, Head of Environmental of 
Sustainability at the University, said: “I’m delighted 
that we have achieved First-Class status in the 
People & Planet University League. Our 
performance in this year’s league is testament to 
the level of commitment and action we have 
implemented in environmental sustainability.

WE RANKED 'FIRST-CLASS' 
FOR SUSTAINABILITY IN 2021 
PEOPLE & PLANET 
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We will create educational 
frameworks, materials, 
processes and environments 
that enable effective learning 
experiences for responsible 
leadership.

We have been named as one of the UK's most 
sustainable universities after receiving a First-Class 
award in the 2021 People & Planet's University 
League. 

The independent rankings, published by The 
Guardian, place the University 12th out of 154 UK 
institutions, an increase from 64th in the last league 
table in 2019. Compiled by the UK’s largest student 
campaigning network, People & Planet’s University 
League is the only comprehensive and independent 
league table of UK universities, ranking UK 
institutions by their environmental and ethical 
performance based on an evolving set of criteria 
from energy sources and waste to sustainable food 
and education for sustainable development.

In 2021, we scored highly in Policy and Strategy 
(90%), Environmental Management Systems 
(100%), Managing Carbon and Carbon Reduction 
(both 90%) and Education for Sustainable 
Development (100%). With an overall score of 
72.6%, this is our highest total to date.

Bec Bennett, Head of Environmental of 
Sustainability at the University, said: “I’m delighted 
that we have achieved First-Class status in the 
People & Planet University League. Our 
performance in this year’s league is testament to 
the level of commitment and action we have 
implemented in environmental sustainability.

WE RANKED 'FIRST-CLASS' 
FOR SUSTAINABILITY IN 2021 
PEOPLE & PLANET 
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PRINCIPLE 4 / 

RESEARCH

We will engage in conceptual and 
empirical research that advances 
our understanding about the role, 
dynamics, and impact of 
corporations in the creation of 
sustainable social, environmental 
and economic value.

RESEARCH AND JOURNAL 
PAPERS

During the last 24 months, the research output 
from University of Salford academics has 
doubled. This research highlights our 
commitment to research in sustainable 
development and ensures our teaching is 
research informed.

SCELT SCHOLARSHIP
Salford Community for Excellence in Learning and 
Teaching (SCELT’s) mission and vision is to foster an 
institution-wide ethos for research-informed and 
innovative learning and teaching practice. Sam Grogan, 
Pro Vice-Chancellor Student Experience, champions 
this work and will operationalise the Pedagogic 
Research Centre identified in the University Research 
and Knowledge Exchange Strategy 2017-2027. Salford 
Business School academics Dr Violet Mtonga, Dr 
Romas Malevicius and Dr Vicki Harvey are active 
members of SCELT. 

A number of academics has received SCELT 
scholarship to investigate various elements of learning 
and teaching practices. For example, one such funded 
project is currently investigating staff and students' 
perspectives towards education for sustainability. This 
research will study Business and Management 
undergraduate programme curriculum and derive a 
mapping of embedded sustainability education based 
on United Nations Sustainable Development Goals 
(SDGs). The aim is to provide recommendations for 
learning and teaching practices and procedures to 
address Education for Sustainability for current and 
future programmes. 

INCREASED IN 
RESEARCH OUTPUT

Ahmed, A., Madoc-Jones, I., Gibbons, A., Jones, K., Rogers, M., & Wilding, M. (2020). Challenges to implementing the new 
homelessness prevention agenda in Wales. Social Policy and Society, 19(1), 157-169. http://usir.salford.ac.uk/id/
eprint/52758/

Ahmed, T., Zounemat-Kermani, M., & Scholz, M. (2020). Climate change, water quality and water-related challenges : a review 
with focus on Pakistan. International Journal of Environmental Research and Public Health, 17(22), e8518. http://
usir.salford.ac.uk/id/eprint/58876/

Ahmed, Y. (2020). Water resources management & hydroclimatic data analysis in transboundary river basins under the 
influence of climate variability & water abstraction : Nile river basin [PhD, University of Salford]. http://
usir.salford.ac.uk/id/eprint/58308/

Alhawamdeh, M. (2020). An interpretivist approach for the development of a behavioural framework to support the adoption of 
waste minimisation behaviour of contractors : the case study of Jordan [PhD, University of Salford]. http://
usir.salford.ac.uk/id/eprint/60985/

Alshahrani, A. (2020). Interpretive investigation into the implementation of Sustainable Business Models within Saudi housing 
construction industry [PhD, University of Salford]. http://usir.salford.ac.uk/id/eprint/58010/

Ayoade, O., & Ahmed, V. (2020). Knowledge influences on perception of innovation drivers for sustainable housing delivery 
models. International Journal of Knowledge Management Studies (IJKMS), 11(1). http://usir.salford.ac.uk/id/eprint/
47440/

Balogun, T., Tomor, A., Lamond, J., Gouda, H., & Booth, C. (2020). Life-cycle assessment environmental sustainability in 
bridge design and maintenance. Proceedings of the Institution of Civil Engineers (ICE) : Engineering Sustainability, 
173(7), 365-375. http://usir.salford.ac.uk/id/eprint/56493/

Blazejewski, L., Sherriff, G., & Davies, N. (2020). Delivering the last mile : scoping the potential for E-cargo bikes [Project 
Report]. http://usir.salford.ac.uk/id/eprint/59007/

Chrispim, M., de Souza, F. d. M., Scholz, M., & Nolasco, M. (2020). A framework for sustainable planning and decision-making 
on resource recovery from wastewater : showcase for São Paulo megacity. Water, 12(12), e3466. http://
usir.salford.ac.uk/id/eprint/59075/

Cooper, J., Lee, A., & Jones, K. (2020). Sustainable built asset management performance indicators and attributes : a UK 
social housing case study example. International Journal of Building Pathology and Adaptation, 38(3), 508-522. 
http://usir.salford.ac.uk/id/eprint/56167/

Duttagupta, S., Mukherjee, A., Bhanja, S., Chattopadhyay, S., Sarkar, S., Das, K., Chakraborty, S., & Mondal, D. (2020). 
Achieving sustainable development goal for clean water in India : influence of natural and anthropogenic factors on 
groundwater microbial pollution. Environmental Management, 66, 742-755. http://usir.salford.ac.uk/id/eprint/
58365/

Jackson, J., Friberg, I., Hablutzel, P., Masud, N., Stewart, A., Synnott, R., & Cable, J. (2020). Partitioning the environmental 
drivers of immunocompetence. Science of the Total Environment, 747, 141152. http://usir.salford.ac.uk/id/eprint/
57660/

Lartey, T., Yirenkyi, D., Adomako, S., Danso, A., Amankwah-Amoah, J., & Alam, M. (2020). Going green, going clean : lean-
green sustainability strategy and firm growth. Business Strategy and the Environment, 29(1), 118-139. http://
usir.salford.ac.uk/id/eprint/51431/

Nanekely, M. (2020). A regulatory directive technical framework for sustainable water management in the semi-arid climates 
[PhD, University of Salford]. http://usir.salford.ac.uk/id/eprint/61379/

Nawarathna, A., Alwan, Z., Gledson, B., & Fernando, N. (2020). A conceptual methodology for estimating embodied carbon 
emissions of buildings in Sri Lanka 11th KES International Conference on Sustainability and Energy in Buildings 
2019 (SEB19), Budapest, Hungary. http://usir.salford.ac.uk/id/eprint/56657/

Petti, L., Trillo, C., & Busisiwe Ncube Makore, C. (2020). Cultural heritage and sustainable development targets : a possible 
harmonisation? Insights from the European Perspective. Sustainability, 12(3), 926. http://usir.salford.ac.uk/id/
eprint/56319/

Rahman, M., Billah, M., Hack-Polay, D., & Alam, M. (2020). The use of biotechnologies in textile processing and environmental 
sustainability : an emerging market context. Technological Forecasting and Social Change, 159, 120204. http://
usir.salford.ac.uk/id/eprint/57602/

Rustum, R., Kurichiyanil, A., Forrest, S., Sommariva, C., Adeloye, A., Zounemat-Kermani, M., & Scholz, M. (2020). Sustainability 
ranking of desalination plants using Mamdani Fuzzy Logic Inference Systems. Sustainability, 12(2), e631. http://
usir.salford.ac.uk/id/eprint/56235/

Taleghani, M., Clark, A., Swan, W., & Mohegh, A. (2020). Air pollution in a microclimate; the impact of different green barriers 
on the dispersion. Science of the Total Environment, 711, 134649. http://usir.salford.ac.uk/id/eprint/52942/

Tatoglu, E., Frynas, J., Bayraktar, E., Demirbag, M., Sahadev, S., Doh, J., & Koh, S. (2020). Why do emerging market firms 
engage in voluntary environmental management practices? A strategic choice perspective. British Journal Of 
Management, 31(1), 80-100. http://usir.salford.ac.uk/id/eprint/50329/

http://usir.salford.ac.uk/id/eprint/52758/
http://usir.salford.ac.uk/id/eprint/52758/
http://usir.salford.ac.uk/id/eprint/58876/
http://usir.salford.ac.uk/id/eprint/58876/
http://usir.salford.ac.uk/id/eprint/58308/
http://usir.salford.ac.uk/id/eprint/58308/
http://usir.salford.ac.uk/id/eprint/60985/
http://usir.salford.ac.uk/id/eprint/60985/
http://usir.salford.ac.uk/id/eprint/58010/
http://usir.salford.ac.uk/id/eprint/47440/
http://usir.salford.ac.uk/id/eprint/47440/
http://usir.salford.ac.uk/id/eprint/56493/
http://usir.salford.ac.uk/id/eprint/59007/
http://usir.salford.ac.uk/id/eprint/59075/
http://usir.salford.ac.uk/id/eprint/59075/
http://usir.salford.ac.uk/id/eprint/56167/
http://usir.salford.ac.uk/id/eprint/58365/
http://usir.salford.ac.uk/id/eprint/58365/
http://usir.salford.ac.uk/id/eprint/57660/
http://usir.salford.ac.uk/id/eprint/57660/
http://usir.salford.ac.uk/id/eprint/51431/
http://usir.salford.ac.uk/id/eprint/51431/
http://usir.salford.ac.uk/id/eprint/61379/
http://usir.salford.ac.uk/id/eprint/56657/
http://usir.salford.ac.uk/id/eprint/56319/
http://usir.salford.ac.uk/id/eprint/56319/
http://usir.salford.ac.uk/id/eprint/57602/
http://usir.salford.ac.uk/id/eprint/57602/
http://usir.salford.ac.uk/id/eprint/56235/
http://usir.salford.ac.uk/id/eprint/56235/
http://usir.salford.ac.uk/id/eprint/52942/
http://usir.salford.ac.uk/id/eprint/50329/
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PRINCIPLE 4 / 

RESEARCH

We will engage in conceptual and 
empirical research that advances 
our understanding about the role, 
dynamics, and impact of 
corporations in the creation of 
sustainable social, environmental 
and economic value.

RESEARCH AND JOURNAL 
PAPERS

During the last 24 months, the research output 
from University of Salford academics has 
doubled. This research highlights our 
commitment to research in sustainable 
development and ensures our teaching is 
research informed.

SCELT SCHOLARSHIP
Salford Community for Excellence in Learning and 
Teaching (SCELT’s) mision and vision is to foster an 
institution-wide ethos for research-informed and 
innovative learning and teaching practice. Sam Grogan, 
Pro Vice-Chancellor Student Experience, champions 
this work and will operationalise the Pedagogic 
Research Centre identified in the University Research 
and Knowledge Exchange Strategy 2017-2027.
Salford Business School academics Dr Violet 
Mtonga, Dr Romas Malevicius and Dr Vicki Harvey
are active members of SCELT. 
A number of academics has received SCELT 
scholarship to investigate various elements of learning 
and teaching practices. For example, Dr Romas 
Malevicius received SCELT funding to investigate
staff and students' views towards education for 
sustainability at the University of Salford. The research 
will study Business and Management undergraduate 
programme curriculum and mapping based on United 
Nations Sustainable Development Goals (SDGs) at the 
Salford Business School. The aim is to provide 
recommendations for learning and teaching practices 
and procedures to address Education for Sustainability 
for current and future programmes. Further, the project 
can be replicated and contextualised within and across 
other schools within the University of Salford.
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learned from Sri Lanka. Journal of Building Engineering, 42, 102441. http://usir.salford.ac.uk/id/eprint/60085/
Nayak, S. (2021). Black feminist intersectionality is vital to group analysis : can group analysis allow outsider ideas in? Group 

Analysis, 54(3), 337-353. http://usir.salford.ac.uk/id/eprint/60189/
Noah, A., Adhikari, P., Ogundele, B., & Yazdifar, H. (2021). Corporate environmental accountability in Nigeria : an example of 

regulatory failure and regulatory capture. Journal of Accounting in Emerging Economies, 11(1), 70-93. http://
usir.salford.ac.uk/id/eprint/57853/

Ogunbode, C., Pallesen, S., Böhm, G., Doran, R., Bhullar, N., Aquino, S., Marot, T., Schermer, J., Wlodarczyk, A., Lu, S., Jiang, 
F., Salmela-Aro, K., Hanss, D., Maran, D., Ardi, R., Chegeni, R., Tahir, H., Ghanbarian, E., Park, J., . . . Lomas, M. 
(2021). Negative emotions about climate change are related to insomnia symptoms and mental health : cross-
sectional evidence from 25 countries. Current Psychology. http://usir.salford.ac.uk/id/eprint/59980/

Prasetyo, A., McDevitt, A., Murray, J., Barry, J., Agung, F., Muttaqin, E., & Mariani, S. (2021). Shark and ray trade in and out of 
Indonesia : addressing knowledge gaps on the path to sustainability. Marine Policy, 133, 104714. http://
usir.salford.ac.uk/id/eprint/61680/

Tzoulas, K., Galan, J., Venn, S., Dennis, M., Pedroli, B., Mishra, H., Haase, D., Paulieit, S., Niemela, J., & James, P. (2021). A 

conceptual model of the social-ecological system of nature-based solutions in urban environments. AMBIO: A 
Journal of the Human Environment, 50(2), 335-345. http://usir.salford.ac.uk/id/eprint/57904/ 

Ullah, Z., Naveed, R., Rehman, A., Ahmad, N., Scholz, M., Adnan, M., & Han, H. (2021). Towards the development of sustainable 
tourism in Pakistan : a study of the role of tour operators. Sustainability, 13(9), e4902. http://usir.salford.ac.uk/id/
eprint/60130/ 

Vik, P., McEachern, M., Curtis, J., Kane, K., & Dayson, K. (2021). Social goals versus business necessity : the nature and 
determinants of innovation in financial inclusion. Social Business. http://usir.salford.ac.uk/id/eprint/57915/ 

Wu, Y., Howarth, M., Zhou, C., Yang, L., Ye, X., Wang, R., Li, C., Hu, M., & Cong, W. (2021). Ethical considerations cited in child 
health research published in leading nursing journals : 2015-2019. International Journal Of Nursing Practice, 27(3), 
e12886. http://usir.salford.ac.uk/id/eprint/58008/ 

Yu, H., Shabbir, M., Ahmad, N., Ariza-Montes, A., Vega-Muñoz, A., Han, H., Scholz, M., & Sial, M. (2021). A contemporary issue 
of micro-foundation of CSR, employee pro-environmental behavior, and environmental performance toward energy 
saving, carbon emission reduction, and recycling. International Journal of Environmental Research and Public 
Health, 18(10), e5380. http://usir.salford.ac.uk/id/eprint/60352/ 

Zare, A., Stevanovic, S., Jafari, M., Verma, P., Babaie, M., Yang, L., Rahman, M., Ristovski, Z., Brown, R., & Bodisco, T. (2021). 
Analysis of cold-start NO2 and NOx emissions, and the NO2/NOx ratio in a diesel engine powered with different 
diesel-biodiesel blends. Environmental Pollution, 290, 118052. http://usir.salford.ac.uk/id/eprint/61735/ 

Business Ethics and Sustainability module, level six,  
has been selected as a part of a collection of 
practice guides to support Education for 
Sustainable Development in Higher Education 
curated by Advance HE and QAA. This module 
aims to empower and inspire the next generation of 
business leaders to make lasting environmental, 
social and economic benefits. 

BEST LEARNING FOR NEXT 
GENERATION SUSTAINABILITY

http://usir.salford.ac.uk/id/eprint/61216/
http://usir.salford.ac.uk/id/eprint/58670/
http://usir.salford.ac.uk/id/eprint/59657/
http://usir.salford.ac.uk/id/eprint/59316/
http://usir.salford.ac.uk/id/eprint/59983/
http://usir.salford.ac.uk/id/eprint/59673/
http://usir.salford.ac.uk/id/eprint/59673/
http://usir.salford.ac.uk/id/eprint/60127/
http://usir.salford.ac.uk/id/eprint/61954/
http://usir.salford.ac.uk/id/eprint/56909/
http://usir.salford.ac.uk/id/eprint/62441/
http://usir.salford.ac.uk/id/eprint/58931/
http://usir.salford.ac.uk/id/eprint/58931/
http://usir.salford.ac.uk/id/eprint/61888/
http://usir.salford.ac.uk/id/eprint/62152/
http://usir.salford.ac.uk/id/eprint/62152/
http://usir.salford.ac.uk/id/eprint/60843/
http://usir.salford.ac.uk/id/eprint/60843/
http://usir.salford.ac.uk/id/eprint/57930/
http://usir.salford.ac.uk/id/eprint/60182/
http://usir.salford.ac.uk/id/eprint/60906/
http://usir.salford.ac.uk/id/eprint/60085/
http://usir.salford.ac.uk/id/eprint/60189/
http://usir.salford.ac.uk/id/eprint/57853/
http://usir.salford.ac.uk/id/eprint/57853/
http://usir.salford.ac.uk/id/eprint/59980/
http://usir.salford.ac.uk/id/eprint/61680/
http://usir.salford.ac.uk/id/eprint/61680/
http://usir.salford.ac.uk/id/eprint/57904/
http://usir.salford.ac.uk/id/eprint/60130/
http://usir.salford.ac.uk/id/eprint/60130/
http://usir.salford.ac.uk/id/eprint/57915/
http://usir.salford.ac.uk/id/eprint/58008/
http://usir.salford.ac.uk/id/eprint/60352/
http://usir.salford.ac.uk/id/eprint/61735/
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RESEARCH

We will engage in conceptual and 
empirical research that advances 
our understanding about the role, 
dynamics, and impact of 
corporations in the creation of 
sustainable social, environmental 
and economic value.

ENERGY HOUSE 2.0

The built environment accounts for 40% of the UK’s 
carbon footprint and to achieve net zero will require 
a step change in the design of new buildings but 
also, more importantly, it will require a 
comprehensive upgrade and retrofit programme to 
the existing housing stock; the UK Green Building 
Council estimates that 80% of the 2050 building 
stock has already been built.

When complete in February 2022, the Energy 
House 2.0 laboratory will be the largest test and 
research facility of its type and will play a leading 
role in the development of new low carbon homes 
and retrofit technologies. Within Energy House 2.0 
there will be two environmental chambers each able 
to accommodate two detached houses and under 
controlled conditions, recreate a wide variety of 
weather conditions with temperatures ranging 
between -20˚C to +40˚C and simulated wind, rain, 
snow and solar radiation. This unique facility will 
play a key role in accelerating the progress towards 
low carbon and net zero housing design and builds 
upon the success of the original Energy House 
Laboratory, which was opened in 2012 and 
comprises a turn of the century end-terrace house 
within a single environmental chamber.  

A WORLD LEADING ENERGY PERFORMANCE TEST FACILITY

At a cost of £16m, the construction of Energy 
House 2.0 has been supported by the European 
Regional Development Fund (ERDF) and the Office 
for Students.

With the ERDF support, the Energy House 2.0 
academic and technical team are working with 
businesses in Greater Manchester to develop low 
carbon technologies for buildings. February 2022 
will see the opening of Energy House 2.0 and during 
March and April, four different types of houses will 
be built inside the environmental chambers that will 
act as test beds for low and zero carbon 
technologies.

NORTH OF ENGLAND 
ROBOTICS INNOVATION 
CENTRE
The new North of England Robotics Innovation 
Centre (NERIC) will be a beacon for the University’s 
robotics and automation specialisms. The £16 
million facility is part funded by the European 
Regional Development Fund, with additional 
support from Research England, and will serve as a 
hub for small to medium-sized industries (SMEs) 
looking to design, test and validate innovation in this 
rapidly growing area.

NERIC is due to open late 2022. Focus areas for 
the facility will include robotics for intelligent 
infrastructure digital automation and supply chain 
improvement working across a range of sectors 
including robotics and automation, the requirements 
of net zero, healthcare technologies, vehicle 
automation and the development of smart cities.
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RESEARCH

We will engage in conceptual and 
empirical research that advances 
our understanding about the role, 
dynamics, and impact of 
corporations in the creation of 
sustainable social, environmental 
and economic value.

ENERGY HOUSE 2.0

The built environment accounts for 40% of the UK’s 
carbon footprint and to achieve net zero will require 
a step change in the design of new buildings but 
also, more importantly, it will require a 
comprehensive upgrade and retrofit programme to 
the existing housing stock; the UK Green Building 
Council estimates that 80% of the 2050 building 
stock has already been built.

When complete in February 2022, the Energy 
House 2.0 laboratory will be the largest test and 
research facility of its type and will play a leading 
role in the development of new low carbon homes 
and retrofit technologies. Within Energy House 2.0 
there will be two environmental chambers each able 
to accommodate two detached houses and under 
controlled conditions, recreate a wide variety of 
weather conditions with temperatures ranging 
between -20˚C to +40˚C and simulated wind, rain, 
snow and solar radiation. This unique facility will 
play a key role in accelerating the progress towards 
low carbon and net zero housing design and builds 
upon the success of the original Energy House 
Laboratory, which was opened in 2012 and 
comprises a turn of the century end-terrace house 
within a single environmental chamber.

A WORLD LEADING ENERGY PERFORMANCE TEST FACILITY

At a cost of £16m, the construction of Energy 
House 2.0 has been supported by the European 
Regional Development Fund (ERDF) and the Office 
for Students.

With the ERDF support, the Energy House 2.0 
academic and technical team are working with 
businesses in Greater Manchester to develop low 
carbon technologies for buildings. February 2022 
will see the opening of Energy House 2.0 and during 
March and April, four different types of houses will 
be built inside the environmental chambers that will 
act as test beds for low and zero carbon 
technologies.

NORTH OF ENGLAND 
ROBOTICS INNOVATION 
CENTRE
The new North of England Robotics Innovation 
Centre (NERIC) will be a beacon for the University’s 
robotics and automation specialisms. The £16 
million facility is part funded by the European 
Regional Development Fund, with additional 
support from Research England, and will serve as a 
hub for small to medium-sized industries (SMEs) 
looking to design, test and validate innovation in this 
rapidly growing area.

NERIC is due to open late 2022. Focus areas for 
the facility will include  robotics for intelligent 
infrastructure digital automation and supply chain 
improvement working across a range of sectors 
including robotics and automation, the requirements 
of net zero, healthcare technologies, vehicle 
automation and the development of smart cities.
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PARTNERSHIP

We will interact with managers of 
business corporations to extend our 
knowledge of their challenges in 
meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.

GREEN GOWN AWARDS 
2020

Two Salford projects championing creativity 
and sustainability have been honoured at 
the prestigious Green Gown Awards 2020. 
The Collaboration: Learning and sharing 
together project has been Highly 
Commended, and Extinction Rebellion 
Takeover - Creatives prove that change can 
happen has been shortlisted in the Next 
Generation Learning and Skills category.

COLLABORATION: LEARNING AND 
SHARING TOGETHER

The environmental impacts of the fashion industry 
are enormous, and Fashion Image Making and 
Styling (FIMS) students were set the ‘Caring 
Sharing’ brief which addresses this and empowered 
students to have the confidence to stand up for the 
issues they believe in. The brief also equipped them 
with the capabilities they need to progress 
sustainable solutions within the fashion industry.

 Students worked together in groups of 8 or 10 and 
were tasked with creating a full ‘look’, with zero-
waste and ethical environmental consciousness at 
its core. Their work was exhibited for a month as 
part of ‘Go Green Salford’ and showcased 
everything from trainers with the soles carved into 
patterns to spread the message, to patchwork 
blankets made from boiler suits from oil rigs, and 
luxury sculptural dresses made out of plastic waste. 

One group took it to the next level, making mini 
magazines and contacting a local school, teaching 
schoolchildren how to reconnect to core skills such 
as sewing and dying, and spreading the 
environmental message beyond the University. 

EXTINCTION REBELLION TAKEOVER 
- CREATIVES PROVE THAT CHANGE 
CAN HAPPEN

The University was also shortlisted in the same 
category for the Extinction Rebellion Takeover, 
where Salford School of Arts, Media and Creative 
Technology and Design Manchester 2019 joined 
forces with Extinction Rebellion’s Art Group. The 
event saw a day of debates and practical 
workshops, focusing on current environmental 
topics and how creative thinkers can make a 
difference. 

Students from eight universities took over Salford’s 
New Adelphi building to respond to the creative 
brief set by Extinction Rebellion Art Group - 
encouraging students to realise that they can ‘own 
their futures’ and influence change through their 
intelligent and inventive design responses to climate 
issues. Participants had the opportunity to hear 
from and debate with key members of the XR Art 
Group, discussing what the future holds for the next 
generation of graduates.Students created exciting 
responses through a series of inspirational activities 
and hands-on collaborations with their peers, 
guided by a host of creative professionals.

The day culminated in a vibrant exhibition on a huge 
stage set curated by Glastonbury Festival Shangri-
La Creative Director Kaye Dunnings, spotlighting 
their message loud and clear through a prolific 
amount of work.
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We will interact with managers of 
business corporations to extend our 
knowledge of their challenges in 
meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.

GREEN GOWN AWARDS 
2020

Two Salford projects championing creativity 
and sustainability have been honoured at 
the prestigious Green Gown Awards 2020. 
The Collaboration: Learning and sharing 
together project has been Highly 
Commended, and Extinction Rebellion 
Takeover - Creatives prove that change can 
happen has been shortlisted in the Next 
Generation Learning and Skills category.

COLLABORATION: LEARNING AND 
SHARING TOGETHER

The environmental impacts of the fashion industry 
are enormous, and Fashion Image Making and 
Styling (FIMS) students were set the ‘Caring 
Sharing’ brief which addresses this and empowered 
students to have the confidence to stand up for the 
issues they believe in. The brief also equipped them 
with the capabilities they need to progress 
sustainable solutions within the fashion industry.

Students worked together in groups of 8 or 10 and 
were tasked with creating a full ‘look’, with zero-
waste and ethical environmental consciousness at 
its core. Their work was exhibited for a month as 
part of ‘Go Green Salford’ and showcased 
everything from trainers with the soles carved into 
patterns to spread the message, to patchwork 
blankets made from boiler suits from oil rigs, and 
luxury sculptural dresses made out of plastic waste. 

 One group took it to the next level, making mini 
magazines and contacting a local school, teaching 
schoolchildren how to reconnect to core skills such 
as sewing and dying, and spreading the 
environmental message beyond the University. 

EXTINCTION REBELLION TAKEOVER 
- CREATIVES PROVE THAT CHANGE
CAN HAPPEN

The University was also shortlisted in the same 
category for the Extinction Rebellion Takeover, 
where Salford School of Arts, Media and Creative 
Technology and Design Manchester 2019 joined 
forces with Extinction Rebellion’s Art Group. The 
event saw a day of debates and practical 
workshops, focusing on current environmental 
topics and how creative thinkers can make a 
difference. 

Students from eight universities took over Salford’s 
New Adelphi building to respond to the creative 
brief set by Extinction Rebellion Art Group - 
encouraging students to realise that they can ‘own 
their futures’ and influence change through their 
intelligent and inventive design responses to climate 
issues. Participants had the opportunity to hear 
from and debate with key members of the XR Art 
Group, discussing what the future holds for the next 
generation of graduates. Students created exciting 
responses through a series of inspirational activities 
and hands-on collaborations with their peers, 
guided by a host of creative professionals. 

The day culminated in a vibrant exhibition on a huge 
stage set curated by Glastonbury Festival Shangri-
La Creative Director Kaye Dunnings, spotlighting 
their message loud and clear through a prolific 
amount of work.
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We will interact with managers of 
business corporations to extend our 
knowledge of their challenges in 
meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.

Conversations on sustainability and low emission 
vehicles are on the rise with Government's around 
the world laying out their plans to ban or slow 
down the use of petrol and diesel cars. The 
electric car market is growing at a rapid rate with 
one prediction citing that by 2025, 20 per cent of 
cars sold globally will be electric (Source UBS 
Bank).

In the UK, the Government has announced a ban 
on the sale of new petrol and diesel powered 
vehicles by 2030. In 2021, The University of 
Salford hosted a workshop for industry where they 
can delve deeper into how to make the switch to 
electric. The two-day event was held on 
September 14 and 15. 

The workshop aimed for SMEs in the Greater 
Manchester area ahead of the clean air zone 
introduction in 2022, and when fully implemented 
will see a daily charge for non-compliant 
commercial vehicles such as LGVs, HGVs, buses, 
taxis and private hire vehicles. This will have a 
huge impact on businesses with many considering 
the uptake of electric vehicles (EV) as an 
alternative.The event was led by the University of 
Salford’s Energy House Laboratories and is part 
funded by the European Regional Development 
Fund (ERDF). 

Additoianlly, The University of Salford is studying the 
potential use of e-cargo bikes across Manchester 
and Salford. Electric cargo bikes provide a means of 
sustainable transport operating within the compact 
confines of city centres - often congested spaces, 
and there has already been a recent boost in e-
cargo bike used as a response to the global 
Covid-19 outbreak.

The Healthy Active Cities team, led by Dr Graeme 
Sherriff, Dr Nick Davies and Dr Luke Blazejewski of 
the University have been investigating the potential 
uptake of cargo bikes across different business 
sectors in the city-region after receiving EPSRC 
DecarboN8 funding.The bikes take up much less 
road space than vans or conventional vehicles and 
can travel through city centres unhindered using 
dedicated cycling infrastructure. They are easier to 
park and cheaper to repair. Replacing vans with e-
cargo bikes will also reduce CO2 emissions and 
contribute to cleaner air for all.

As cities respond to pressures of development, the 
reduction of carbon emissions in non-commuting 
transport continues to pose many logistical 
challenges. It is essential to understand mobility 
technologies and practices as well as their societal 
readiness.The findings from this seedcorn funding 
will help build a platform to carry out further 
research on the positive systematic change afforded 
by increasing e-cargo bike use in Manchester. 

Staff and students at the University of Salford are 
being given exclusive access to Transport for 
Greater Manchester’s (TfGM) brand new Bee 
Network Cycle Hire scheme, two weeks before it is 
made available to the public.

In Novemebr 2021 staff and students at the 
University had early access to 30 bikes, including e-
bikes, which have been installed across our Peel 
Park and Frederick Road campuses as part of the 
scheme. 

Bee Network Cycle Hire is Greater Manchester’s 
first publicly operated, self-service, 24/7 cycle hire 
scheme, and plays a key part of Greater 
Manchester’s plan to provide a fully-integrated, 
London-style public transport system and become 
carbon neutral by 2038.

Mike Brown, Director of Strategic Partnerships at 
the University of Salford, said: “The University of 
Salford is recognised for its leading research on 
Active Mobility; the Bee Network Cycle Hire scheme 
is another example of how Greater Manchester is 
making tangible progress to decarbonising mobility.

“The University is working with partners across 
Greater Manchester on the Green Recovery and 
tackling Climate Change, the decarbonisation of 
mobility will help GM achieve its net-zero target.”

THE ROAD TO ELECTRICBEE NETWORK CYCLE HIRE 
SCHEME
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We will interact with managers of 
business corporations to extend our 
knowledge of their challenges in 
meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.

Conversations on sustainability and low emission 
vehicles are on the rise with Government's around 
the world laying out their plans to ban or slow 
down the use of petrol and diesel cars. The 
electric car market is growing at a rapid rate with 
one prediction citing that by 2025, 20 per cent of 
cars sold globally will be electric (Source UBS 
Bank).

 In the UK, the Government has announced a ban 
on the sale of new petrol and diesel powered 
vehicles by 2030. In 2021, The University of 
Salford hosted a workshop for industry where they 
can delve deeper into how to make the switch to 
electric. The two-day event was held on 
September 14 and 15. 

The workshop aimed for SMEs in the Greater 
Manchester area ahead of the clean air zone 
introduction in 2022, and when fully implemented 
will see a daily charge for non-compliant 
commercial vehicles such as LGVs, HGVs, buses, 
taxis and private hire vehicles. This will have a 
huge impact on businesses with many considering 
the uptake of electric vehicles (EV) as an 
alternative.The event was led by the University of 
Salford’s Energy House Laboratories and is part 
funded by the European Regional Development 
Fund (ERDF). 

Additoianlly, The University of Salford is studying the 
potential use of e-cargo bikes across Manchester 
and Salford. Electric cargo bikes provide a means of 
sustainable transport operating within the compact 
confines of city centres - often congested spaces, 
and there has already been a recent boost in e-
cargo bike used as a response to the global 
Covid-19 outbreak.

The Healthy Active Cities team, led by Dr Graeme 
Sherriff, Dr Nick Davies and Dr Luke Blazejewski of 
the University have been investigating the potential 
uptake of cargo bikes across different business 
sectors in the city-region after receiving EPSRC 
DecarboN8 funding.The bikes take up much less 
road space than vans or conventional vehicles and 
can travel through city centres unhindered using 
dedicated cycling infrastructure. They are easier to 
park and cheaper to repair. Replacing vans with e-
cargo bikes will also reduce CO2 emissions and 
contribute to cleaner air for all.

As cities respond to pressures of development, the 
reduction of carbon emissions in non-commuting 
transport continues to pose many logistical 
challenges. It is essential to understand mobility 
technologies and practices as well as their societal 
readiness.The findings from this seedcorn funding 
will help build a platform to carry out further 
research on the positive systematic change afforded 
by increasing e-cargo bike use in Manchester.  

Staff and students at the University of Salford are 
being given exclusive access to Transport for 
Greater Manchester’s (TfGM) brand new Bee 
Network Cycle Hire scheme, two weeks before it is 
made available to the public.

In Novemebr 2021 staff and students at the 
University had early access to 30 bikes, including e-
bikes, which have been installed across our Peel 
Park and Frederick Road campuses as part of the 
scheme. 

Bee Network Cycle Hire is Greater Manchester’s 
first publicly operated, self-service, 24/7 cycle hire 
scheme, and plays a key part of Greater 
Manchester’s plan to provide a fully-integrated, 
London-style public transport system and become 
carbon neutral by 2038.

Mike Brown, Director of Strategic Partnerships at 
the University of Salford, said: “The University of 
Salford is recognised for its leading research on 
Active Mobility; the Bee Network Cycle Hire scheme 
is another example of how Greater Manchester is 
making tangible progress to decarbonising mobility.

“The University is working with partners across 
Greater Manchester on the Green Recovery and 
tackling Climate Change, the decarbonisation of 
mobility will help GM achieve its net-zero target.”

THE ROAD TO ELECTRICBEE NETWORK CYCLE HIRE 
SCHEME
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PRINCIPLE 5 / 

PARTNERSHIP

We will interact with managers of 
business corporations to extend our 
knowledge of their challenges in 
meeting social and environmental 
responsibilities and to explore jointly 
effective approaches to meeting 
these challenges.

US-Sorted is a smartphone app that helps the 
University of Salford keep up to date with latest 
news and social media. It also includes personal 
targets, automatic tracking of walking and running 
through the phone or a wristband including FitBit. It 
has step tracking with global, monthly, private 
leagues and a chat feature to keep in touch with 
friends and colleagues creating a digital community 
around the Salford University brand aimed at 
looking after physical and mental wellbeing.

The project was funded by Dr. Alex Fenton and 
allows people to create a friendly competition, win 
prizes and think more about active, healthy 
lifestyles. The app is designed to increase fitness 
and wellbeing awareness and empower people with 
just a basic smartphone. 

The project also partners with the mental health 
charity Mind Salford to create wellness content and 
make charitable donations to Mind for every 1000 
steps recorded in the app.The content is created by 
the University sports centre, University staff, Mind 
Salford and more.

USsorted has been successfully launched with 495 
staff and students using the app and engagement 
increasing (May-Nov 17th 2021). A successful 
launch event on 2nd November was the first
physical meetup at University House outdoor 
marquee followed by a guided walk
around Peel Park.

US SORTED – THE MENTAL 
AND PHYSICAL WELLBEING 
APP 
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PRINCIPLE 6 / 

DIALOGUE

We will facilitate and support dialog 
and debate among educators, 
students, business, government, 
consumers, media, civil society 
organisations and other interested 
groups and stakeholders on critical 
issues related to global social 
responsibility and sustainability. 

COP26 ENGAGEMENT 
PROGRAMME

At Salford, we recognize the important role our 
institution, and the whole academic sector, plays in 
tackling the climate challenge. That's reflected in our 
policies, commitments and research.  We are part of 
the COP26 Universities Network - a growing group of 
more than 80 UK universities and research centres 
working together to promote a zero carbon, resilient 
future. 

We developed an engagement programme that ran 
throughout the COP26 climate conference in November 
2021. The programme focused on many themes, 
including highlighting the University’s research 
achievements and industry partnerships. It also involved 
sessions focused on business and sustainability, 
showcasing research linked with Sustainable 
Development Goals. The programme involved more 
than 100 social media posts; 8 events; 15 live streams, 
LinkedIn takeover hosted by the University’s 
Communications Team.

A dedicated webpage was also developed on the 
Environmental Sustainability website, to store 
recordings from all of the events. Altogether, 51 people 
(staff, students and professionals working in the 
industry) were directly involved in the programme. In 
terms of the online presence, it reached 31,167 people, 
while 1,045 interacted with the content.

We show commitment to a zero-carbon future by 
joining the United Nations Framework Convention 
on Climate Change (UNFCCC) climate campaign – 
Race to Zero.

Race to Zero is a global campaign to rally 
leadership and support from businesses, cities, 
regions and investors for a healthy, resilient, zero-
carbon recovery that prevents future threats, 
creates decent jobs, and unlocks inclusive, 
sustainable growth. The objective is to build 
momentum around the shift to a decarbonized 
economy ahead of COP26, where governments 
must strengthen their contributions to the Paris 
Agreement. 

This will send governments a resounding signal that 
we are united in meeting the Paris goals and 
creating a more inclusive and resilient economy. 
Joining the campaign is an opportunity for the 
University to demonstrate its commitment to carbon 
reduction and the Net Zero Carbon agenda. 

RACE TO ZERO CAMPAIGN

SOCIAL MEDIA POSTS

LIVE STREAMSEVENTS
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We will facilitate and support dialog 
and debate among educators, 
students, business, government, 
consumers, media, civil society 
organisations and other interested 
groups and stakeholders on critical 
issues related to global social 
responsibility and sustainability.

COP26 ENGAGEMENT 
PROGRAMME

At Salford, we recognize the important role our 
institution, and the whole academic sector, plays in 
tackling the climate challenge. That's reflected in our 
policies, commitments and research.  We are part of 
the COP26 Universities Network - a growing group of 
more than 80 UK universities and research centres 
working together to promote a zero carbon, resilient 
future. 

We developed an engagement programme that ran 
throughout the COP26 climate conference in November 
2021. The programme focused on many themes, 
including highlighting the University’s research 
achievements and industry partnerships. It also involved 
sessions focused on business and sustainability, 
showcasing research linked with Sustainable 
Development Goals. The programme involved more 
than 100 social media posts; 8 events; 15 live streams, 
LinkedIn takeover hosted by the University’s 
Communications Team.

A dedicated webpage was also developed on the 
Environmental Sustainability website, to store 
recordings from all of the events. Altogether, 51 people 
(staff, students and professionals working in the 
industry) were directly involved in the programme. In 
terms of the online presence, it reached 31,167 people, 
while 1,045 interacted with the content.

We show commitment to a zero-carbon future by 
joining the United Nations Framework Convention 
on Climate Change (UNFCCC) climate campaign – 
Race to Zero.

Race to Zero is a global campaign to rally 
leadership and support from businesses, cities, 
regions and investors for a healthy, resilient, zero-
carbon recovery that prevents future threats, 
creates decent jobs, and unlocks inclusive, 
sustainable growth. The objective is to build 
momentum around the shift to a decarbonized 
economy ahead of COP26, where governments 
must strengthen their contributions to the Paris 
Agreement. 

This will send governments a resounding signal that 
we are united in meeting the Paris goals and 
creating a more inclusive and resilient economy. 
Joining the campaign is an opportunity for the 
University to demonstrate its commitment to carbon 
reduction and the Net Zero Carbon agenda. 

RACE TO ZERO CAMPAIGN

SOCIAL MEDIA POSTS

LIVE STREAMS EVENTS 
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Salford Business School,
The Crescent
Salford
M5 4WT

Report prepared by:
Dr Romas Malevicius
PRME coordinator /Lecturer in Sustainability and Ethics

Further information:
Liz Larner
Deputy Dean
E.S.Larner@salford.ac.uk

www.salford.ac.uk/business-school

/salfordbizsch

          /salfordbusinessschool 

http://blogs.salford.ac.uk/business-school

PRINCIPLE 6 / 

DIALOGUE

We will facilitate and support dialog 
and debate among educators, 
students, business, government, 
consumers, media, civil society 
organisations and other interested 
groups and stakeholders on critical 
issues related to global social 
responsibility and sustainability. 

We are proud of our achievements so far and 
are committed to doing more. Our ambitions 
for the future include:

Net Zero Carbon by 2038, interim target 
of 81% reduction in Scope 1 & 2 by 
2030.

Plastic Free UoS - eliminating single use 
plastics from lab, stationery and  
catering.

Maintaining ISO accreditations for the 
EEMS (Environmental and Emissions 
Monitoring System).

Increase in staff and student 
engagement for Green Impact 
programme.

Inclusion and Diversity (I&D) - increase 
the focus on I&D in everyday activity. 
This will include enhanced use of 
Equality Impact Assessments in decision
making acros all areas.

TWO YEAR ACTION PLAN 
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