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Faculty of Management and Economics (FME) is a part of the Gdańsk University of Technology 
(Gdańsk Tech) – one of the best research universities in Poland (2019), beneficiary of the competition 
‘Excellence Initiative - Research University’ (IDUB). Gdańsk Tech is also one of 23 signatories of the 
Declaration of University Social Responsibility (2017) and honored holder of ‘HR Excellence in research’ 
certificate.

Our story has begun in 1993.  As a result of a merger of the Department of Organization and Desi-
gning of Production Systems (Faculty of Machine Technology and Production Organization) and the 
Institute of Economic and Human Science, a new faculty was established. The intention was to combine 
solid technical skills with business and social competencies in research and teaching processes. We want 
not only to adjust but also to create the contemporary world.

Who are we?

https://www.gov.pl/web/science/leaders-of-the-excellence-initiative--research-university-competition---the-best-universities-in-poland
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A Message from the Dean of the Faculty

Professor Małgorzata Gawrycka

Our Faculty offers the opportunity to study in one of the most attractive and modern cities in Poland 
and Europe to Polish and international students. We combine the scientific, didactic and culture-forming 
tradition of the Gdańsk University of Technology with modernity, and as a renowned academic centre, 
we strive to set the limits of knowledge in the field of management and economics. 

We cultivate open-minded attitudes by offering students the freedom to follow individualised le-
arning paths in a rapidly changing world. The employees of the Faculty creatively engage in solving 
important scientific problems, cooperate with the business and social environment, and support the 
socio-economic development of our region and our country.

Our objectives and values stand in line with PRME’s mission, which is to: ‘transform management 
education and develop the responsible decision-makers of tomorrow to advance sustainable develop-
ment’  We believe that the social responsibility of the university and the dynamic and long-term deve-
lopment of the faculty are interdependent. 

The last two years have been challenging for us and we were forced to delay or cancell many of our 
regular activities. Thus, we are justifiably proud of the progress documented in this report, in the face 
of a difficult period for all universities worldwide. I take this opportunity to thank our staff and students 
for their efforts. You made it all happen. 

I want to declare that the Faculty of Economics and Management remains committed to the imple-
mentation of PRME’s Six Principles throughout our institution. We remain committed to the develop-
ment of current and future managers. We will continue to report on progress to all our stakeholders and 
exchange effective practices related to these principles with other academic institutions in the future.
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PRINCIPLE 1
PURPOSE

We will develop the capabilities of students to be future generators of 
sustainable value for business and society at large and to work for an 

inclusive and sustainable global economy.
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Our motto is ‘Navigating through the complex 
world’. We are aware of the pivotal role of higher 
education in disseminating and mainstreaming re-
sponsible thinking within society. We aim to make 
future managers, leaders, politicians, academics, 
and citizens able to face a wide range of economic 
and social issues in future personal and professio-
nal life.

The Faculty has been teaching and researching 
social responsibility as well as integrating it into its 
daily operations since its very beginning. FME was 
built on the foundations of specific values: part-
nership, knowledge, skills, and responsibility. For 
many years, responsibility has been mainstreamed 
within stakeholders by:

• building partner-like relationships between par-
ties to the academic and educational process;

• ensuring outstanding quality of knowledge dis-
seminated to students and the quality of acade-
mic research conducted;

• shaping desirable ethical, civic participation, and 
social attitudes;

• providing graduates with relevant management 
and engineering skills;

• producing top-class specialists capable to adapt 
themselves to the fluctuating challenges of Eu-
ropean markets.

In 2019, we joined the PRME initiative, and we 
established a position of Dean’s Proxy for coopera-
tion with PRME: Elżbieta Karwowska, Ph.D. In 2020, 
we started our attempts to prepare a new strategy 
aligned with the PRME’s 6 principles. We created 
a team for developing a new strategy, consisting 
of representatives of the faculty, employees with 
great experience or expertise in social responsibili-
ty and sustainable development, including Dean’s 
Proxy for cooperation with PRME. In the same year, 
there was a shift on the top of our faculty, and new 
deans have been elected. New heads continued 
work on the new strategy, establishing team of 
strategy experts and consulting results with the 
Dean’s Proxy for cooperation with PRME and many 
noble employees of FME. 

As a result, our 2021-2030 strategy is aligned 
with PRME’s purpose of developing responsible 

leaders. We believe that the social responsibility 
of the university and the dynamic and long-term 
development of the faculty are of particular impor-
tance. We focus not only on teaching and research, 
we also want to develop our organizational effec-
tiveness and culture. The analysis of the changing 
environment allowed us to identify its strategic ob-
jectives and define them at the operational level. 
They can only be achieved thanks to the combined 
efforts of all members of the community of the Fa-
culty. 

Our mission 2021-2030
Referring to the scientific tradition and drawing 

on the heritage of the Gdańsk Tech, our wish is 
that the Faculty of Management and Economics 
will: 

• be guided by the universal values of employees 
and students, 

• conduct innovative scientific research and provi-
de education at the highest international level in 
a spirit of cooperation and tolerance,

• be a desirable place for employees and students 
to pursue their aspirations and shape social and 
economic development.

Our strategy 2021-2030
The strategy combines the scientific and edu-

cational achievements of FME with the engine-
ering tradition of Gdańsk Tech. It also rests on the 
entrepreneurial vitality and tradition of the city, re-
gion, and country. The Strategy demonstrates the 
scientific, educational, and administrative poten-
tial, competence, and ambition of the employees 
and students of the Faculty. 

Reporting proces 
In September 2021, we started our work on 

creating this report. We held a meeting of Dean’s 
Proxy for cooperation with PRME, Administration 
Director, Dean, and all Vice-Deans. We discussed 
what we want to present in our first document 
and how can we gather all the information. Heads 
of the FME delegated the responsibility for certain 
areas of reporting and we started collecting the 
information. We used our official databases, such 
as platform Most Wiedzy, and our website. Also, 

https://mostwiedzy.pl/pl/elzbieta-karwowska,953496-1
https://zie.pg.edu.pl/documents/10693/79645173/FME%20Strategy%202020-2030
https://zie.pg.edu.pl/documents/10693/79645173/FME%20Strategy%202020-2030
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we asked particular employees to deliver crucial 
information, including Dean’s Proxy for Mobili-
ty and Erasmus Exchange Coordinator, Head of 
International Relation Office, Head of Doctoral 
School, Promotion Department, MBO Director, 
Administration Director, and many others. When 
we gathered information from them, we engaged 
heads of every department at our faculty. We de-
livered them our working report and asked them 
to spread the document among every employee 
and to upload lacking information via a survey we 
prepared for this task. When we collected all the 
remarks and comments, we prepared the final re-
port. Unfortunately, we could not include all the 
information provided since some of them were 
outdated or not related to PRME principles. We are 
also aware of the fact that this report is lacking in 
many areas and it does not represent a ful picture 
of our activities. Still, when the report is ready, we 
want to share it with our stakeholders and seek 
feedback so we may improve and deliver better 
version next time. 

Some of our results
Besides the abovementioned efforts that we 

made to align PRME principles with our activities, 
we want to outline here examples of our practices 
that aim to develop future leaders. Some of them 
are our traditions, and some others are new initia-
tives. We believe that joint efforts of our heads, 
employees, and students are necessary to build 
an ecosystem that supports responsible manage-
ment education. We believe that it is important to 
encourage students on various levels of studies to 
get familiar with the idea of social responsibility 
and give them space to take initiative. As a result, 
they take action to support each other and stri-
ve to be great, integrate and understand diversity, 
include new students or candidates and take care 
of them, and finally – they care about society as a 
whole and make the world a better place. Exam-
ples of such activities are as follows:

Bachelor and master theses on social       
responsibility
We encourage our students to take a closer 

look at the topic of social responsibility. As a result, 
there are many theses related to this area. Recent 

examples of such works are as follows:

• Gender differences in willingness to take finan-
cial risks.

• Corporate Culture in China and Poland.
• Corporate Culture in Germany and Japan.
• Eco-banking and CSR.
• Social and economic aspects of Brexit.
• Environmental and social aspects, and corporate 

governance in contemporary financial analysis.
• Cultural determinants of the manager’s respon-

se to the ongoing COVID-19 crisis: cross-cultural 
study and comparison.

• Building investment portfolio and theory of so-
cial responsibility.

• Barriers and incentives for French SMEs for beco-
ming sustainable businesses.

• Simulation as a method to develop skills crucial 
in industry 4.0.

• Evaluation of readiness of an organization to im-
plement ISO 26000.

• The consumer approach to sustainable fashion.

As a result, students deepen their understan-
ding of particular elements and aspects of social 
responsibility and leadership. They also propose 
new approaches and discuss the role of the bu-
siness in the contemporary economy. Also, our 
students participate in many competitions and 
receive prestigious awards for their theses. As an 
example, in 2021 Magdalena Kusowska got the se-
cond prize in Warsaw Stock Exchange competition 
for her bachelor thesis ‚Evaluation of the effecti-
veness of the contrarian strategy and momentum 
– case of Warsaw Stock Exchange’. 

Students’ initiatives and initiatives for 
students
Our campus is open for students’ initiatives. 

Our students organize many events as well as par-
ticipate in initiatives arranged by our staff. Unfor-
tunately, in recent two years, many of our regular 
events had to be delayed or canceled. Still, we ma-
naged to organize some of them online or in a hy-
brid form. Examples of our regular initiatives that 
support international integration, teamwork, and 
responsibility are as follows: 
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KAROLE 
Competition initiated in 1993, just before the 

establishment of the FME in honor of prof. Karol 
Adamiecki (1866–1933), a precursor of organiza-
tion and management sciences. The competition 
is now the most prestigious, cyclical event we hold. 
The competition aims to promote outstanding stu-
dents and facilitate their start in professional ca-
reers.

Young Project Management Program 
An annual, nationwide competition for students 

and alumni organized with the IPMA Poland. The 
competition focus on the subject of Project Ma-
nagement and Production Engineering. The main 
prize is a paid internship, which is a great opportu-
nity to start a professional carrier. 

FME Picnic 
One of the largest and most anticipated events 

by our students. It is an opportunity for integra-
tion and having fun together. There are many 
attractions and competitions, as well as feasting 
together at the lake resort. The event is schedu-
led for every May as an opening ceremony of the 
students’ festival  ‘Technikalia’.

FME Ball 
An annual ball for students and alumni of the 

Faculty organized by the Students’ Council of FME. 
Traditionally, every year we pick a different theme 
(such as Red Carpet Party or Vegas Night) and we 
have fun at our campus till the break of dawn. 

Technikalia 
One-of-a-kind festival organized every year by 

Gdańsk Tech students as part of the nationwide 
students’ festival ‘Juwenalia’. Students, alumni, and 
our community may participate in many recreatio-
nal events and the main concert scheduled for the 
very end of the festival.

Wake up FME! 
An initiative of the Students’ Council of FME. 

They wake the Faculty and incoming students 
from the very morning with music, breakfast, ga-
mes, and fun.

QUALITAS 
Conference with the longest history at FME, or-

ganized by and the Scientific Club of Quality and 
Productivity, staff, and the Department of Quality 
Management and Commodity Science. It is related 
to a broad spectrum of quality and productivity. 
Furthermore, it is a platform for the dissemination 
of knowledge and the cooperation of scientists, 
students, experts, and practitioners. XI Qualitas 
Conference in 2020 was organized around the to-
pic of industry 4.0. and new concepts of manage-
ment. XII Qualitas conference in 2021 related to the 
change management, crisis management, impro-
vements implemented due to the COVID-19, and 
innovative approaches to managing organizations. 

Scientific Conference ‚Continuous Im-
provement in theory and practice’
A two-day session scientific conference orga-

nized by the Department of Quality Management 
and Commodity Science and the Scientific Club of 
Quality and Productivity. On the second day, they 
held a Young Scientist Panel, where students and 
doctoral candidates presented their works. It was 
an opportunity to discuss with students from Cro-
atia, Turkey, France, and Kazakhstan.

FME Open Day 
During the Gdańsk Tech Open Day, we organi-

ze a series of events for our student candidates: 
meetings with heads of the FME, workshops and 
scientific lectures, campus trips, and competitions. 

During the 2021 online edition, student candi-
dates asked questions concerning online learning, 
recruitment requirements and process, and what 
it is like to study at FME. They could participate in 
online webinars and lectures on design thinking, 
saving tools and best practices, the Japanese ap-
proach to management. Also, Faculty Students’ 
Council invited them to the Kahoot game ‚Win a 
starter package of FME students’. The main prize 
for the participant with the best result was a set 
of gadgets, including a Monopoly game by the 
Gdańsk Tech.

https://mostwiedzy.pl/en/unit/katedra-nauk-o-jakosci,19988502-1
https://mostwiedzy.pl/en/unit/katedra-nauk-o-jakosci,19988502-1
https://mostwiedzy.pl/en/unit/katedra-nauk-o-jakosci,19988502-1
https://mostwiedzy.pl/en/unit/katedra-nauk-o-jakosci,19988502-1
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Erasmus first call
At the end of every November, we organize an 

event for Erasmus students and others interested 
in the exchange program. Our international stu-
dents host the event, which strengthens their sen-
se of belonging to our community. They introduce 
their countries, universities, and fields of study and 
encourage Polish students to join the network. 
This event is an opportunity for the integration of 
people from different countries and cultures. Po-
lish students and employees benefit from getting 
to know other countries and possibilities to study 
abroad.

Fair Trade Day
An event organized since 2012 by Ewa Hope, 

Ph.D., and postgraduate students as a part of Bu-
siness Ethics course. Through lectures, meetings, 
and workshops our students learn about the prin-
ciples of Fair Trade and the details of the certifica-
tion process. It is a system of certification – with 
the famous Fairtrade label – that aims to ensure 
a set of standards are met in the production and 
supply of a product or ingredient. In the center of 
interest are farmers and workers who are setting 
minimum prices for all major commodities. Fair-
trade means workers’ rights, safer working con-
ditions, and fairer pay. For shoppers, it means hi-
gh-quality, ethically produced products. Students 
can also try products from certified crops, and 
declare their participation in the Polish Fair Trade 
Association. 

By 2021, also MBA students are involved in 
cooperation with Fair Trade Poland. During clas-
ses, they got familiar with Fair Trade certification 
requirements, and examples of companies that 
hold these certificates and operate according to 
such standards. There was also an opportunity to 
taste the Fair Trade products, such as coffee, tea, 
sugar, or sweets. The classes were complemented 
by the ‘Sustainable Development Challenges’ mo-
dule. They were a continuation of the topic of su-
stainable development in the context of sustaina-
ble development goals. The aspect of sustainable 
mobility was especially taken into account.

LET’S PLAY the MBA 
During the 2021 holiday break, the cycle of on-

line MBA events named LET’S PLAY the MBA has 
been inaugurated. Participants were Alumni from 
X MBA edition, current MBA Students of XI and XII 
editions, and MBA Staff. The subject matter of the 
first play was about Leaders with passion. Partici-
pants played online games focused on integration, 
but also shaping online communication skills. Ad-
ditionally, players had a chance to talk about their 
non-professional interests and passions, and how 
do they build their social capital as the leader. 

It is a new cycle of meetings for students and 
graduates of International MBA in Strategy, Pro-
gramme and Project Management at Gdańsk Tech 
program. Each month we plan one meeting that 
will be an opportunity to integrate our MBA com-
munity. Each one has its topic, concerning various 
areas related to effective leadership but the main 
part is playing.

Adopting orangutans: Raja and Albert 
Since August 2021 we collaborate with the Zoo 

of Gdańsk. We adopted two orangutans: Raja and 
Albert. This initiative is supported financially by 
FME but is also a part of MBA gamification. Our 
MBA students, who gain the highest scores during 
such game, have a chance to become ‘parents’ 
of these two endangered animals. This initiative 
is aimed to promote the necessity of protecting 
orangutans from extinction. We want to raise awa-
reness of the negative impact of human activities 
on the rainforest ecosystem and spread the idea of 
the responsibility of the businessmen.

Capstone Projects
Working in teams, MBA students execute pro-

jects that may impact the society and business. 
For example, they implemented a circular eco-
nomy in a hotel or developed a system for incre-
asing the safety of pedestrians on the streets. On 
the foundation of one of such projects, we esta-
blished an association responsible for building re-
lations between business schools and elementary 
and secondary schools. For this reason, we have 
an impact on developing attitudes and business 

https://mostwiedzy.pl/pl/ewa-hope,2857-1
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skills of the kids. Recently, there is an initiative for 
encouraging young people to grow plants. Also, an 
app for encouraging them to spend time outdo-
or was developed. Capstone Projects are part of 
the Innovation Hub for Humanities, which aims to 
develop responsible leaders, who care about their 
ecosystem. 

What next?
Our plans revolve around four main goals: 

1. Development of scientific research

• Improvement of the quality of scientific research
• Internationalisation of research

2. Highest quality of education

• Improvement of the quality of education
• Internationalisation of education (including in-

troducing new teaching programmes in English)

3. Intensive cooperation with the social, cultural 
and economic environment

• Strengthening of relations with the environment
• Development of promotional activities

4. High organisational effectiveness

• Improvement of the faculty management pro-
cesses

• Modernisation of infrastructure and efficient as-
set management

All of them are essential to developing the ca-
pabilities of students to be future generators of 
sustainable value for business and society at large 
and to work for an inclusive and sustainable global 
economy. Specifically, we want to develop our In-
novation Hub for Humanities and extend the areas 
of its responsibility. We want it to be a place where 
all initiatives related to PRME’s pronciples are met 
and coordinated. 
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PRINCIPLE 2
VALUES

We will incorporate into our academic activities, curricula, and organi-
sational practices the values of global social responsibility as portrayed 
in international initiatives such as the United Nations Global Compact.
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To us, the PRME reporting initiative was an 
opportunity to reflect on our engagement in SDGs. 
Many of this goals are important to us since we in-
corporate them directly and indireclty by our stra-
tegic and operational activities. 

We incorporate goal 4 – the quality of educa-
tion – through teaching activities targeted at our 
students, school pupils, and other stakeholders 
interested in lifelong learning. We care about the 
quality of our curricula and develop our teaching 
skills constantly. 

We incorporate goal 8 – good jobs and econo-
mic growth – through developing responsibility 
among the leaders of next generations. We also 
care about the organizational culture and the well-
-being of our employees at every organizational le-
vel. 

We incorporate goal 9 – innovation and infra-
structure – through disseminating the knowled-
ge to our business community and preparing our 
students to start new ventures. We research im-
portant topics, which help us deepen our under-
standing of contemporary dilemmas regarding 
economy and management practices. As a result, 
we may provide new managerial tools or innovati-
ve strategies to our business partners, and recom-
mendations for improving our economic system.

We incorporate goal 11 – sustainable cities and 
communities – through the research we conduct 
on: smart cities, senior policies, entrepreneurial 
tendencies, and many other relevant issues. 

We incorporate goal 12 – responsible con-
sumption – by giving an example of being aware of 
misuse of resources, energy-saving, and recycling.  

Our values
For us, people always come first. We believe 

that the academic community of the Faculty inc-
ludes all stakeholders, such as candidates, stu-
dents, postgraduate students, course participants, 
academic staff, staff supporting the core activities 
of the Faculty, graduates, employers, and repre-
sentatives of the socio-economic environment. 

A high level of organizational culture, in all its 
aspects, is fundamental to the achievement of in-
dividual and collective objectives. It is an expres-
sion of the freedom, tolerance, and dignity of em-
ployees.

Our activities are characterized by openness 
because we believe that experiencing and embra-
cing diversity makes us stronger. To us, responsi-
bility means acting with commitment and being 
aware of the impact of our actions on all stakehol-
ders. It is associated with the integrity and autono-
my of research we conduct and the ethical practi-
ces we adopted. We encourage entrepreneurship 
because we believe that recognizing needs, impro-
ving ideas, the ability to seize opportunities, and 
being willing to take risks contribute to sustainable 
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development and improve social well-being. At the 
same time, we believe it is important to respect 
tradition, heritage, and culture, which requires 
social responsibility and sensitivity from the aca-
demic community. 

Examples of initiatives aimed to nurture our va-
lues are as follows:

New Year’s meeting of employees 
At the beginning of every new year we hold a 

meeting of our employees. The main point of this 
event is the charity auction of artifacts prepared 
by anyone who wants to support those in need. 
This tradition was initiated in 1998 by Ewa Hope, 
Ph.D., as an important element of our philantropic 
responsibility.

FME Run! 
Few people connected with our faculty decided 

to gather and create a running team – FME Run! 
Since 2016 they participated in more than 90 com-
petitions and marathons to promote the idea of a 
healthy lifestyle and spend time together. Now, the 
team is a group of several dozen employees, stu-
dents of all types and degrees of studies, alumni, 
and faithful fans supporting runners on the route 
and waiting for them at the finish line.

Despite the outbreak of the covid 19 pandemic 
and the cancellation of sports events in 2020, as 
well as a significant reduction of such events in 
2021, the teammates steadily train and participate 
in available events. What is crucial, the previously 
established relationships help to support each 
other in such a difficult time. 

https://mostwiedzy.pl/pl/ewa-hope,2857-1
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In 2020, FME Run! Team participated in Wester-
platte Run. This event aimed to reflect on Poland’s 
road to freedom. On the 10 km distance, partici-
pants focused not on competing but rather on 
spending time together in the beautiful center of 
Gdańsk, reconstructed after the second world war. 
Only 100 people who bought a starter package at 
the auction could participate, and all the funds 
supported the Gdańsk Hospice.

In 2020 and 2021, they started in Wings for Life – 
a worldwide event, where people in different parts 
of the planet compete simultaneously. It is a chari-
ty event – all the money from starting tickets sup-
port the Wings for Life foundation, aimed to help 
people who can’t run or even move – people with 
spinal cord injuries. Every member’s contribution 
drives the next steps in spinal cord research.

The Art Zone at the FME
We arranged space in the hall on the first floor 

of the Faculty building. In principle, it will support 
Tri-City art - people with a passion for creating 
it, who can exhibit and promote their works for 
free. Everyone could see the exhibitions from eve-
ry place in the world since they are also available 
as short movies on our YouTube channel. The Art 
Zone is open for cooperation with other univer-
sities, institutions, and artists from the Tri-City. The 
exhibitions change every 2-3 months. For example, 
we hosted such exhibitions as ‘Painted with cat 
hair - Petrykivka art’, ‘#VoicesOfFreedom #Young 
Desingers vol.6’, and ‘POSTERS # 5 exhibition’.

FME Christmas Eve
We organize an open Christmas meeting of our 

international students and employees, accompa-
nied by the illumination of the Christmas tree and 
tasting Christmas dishes from different countries. 

It is a time for making wishes, singing carols to-
gether, feasting, and conducting a Christmas cha-
rity auction. Also, we usually celebrate the Chinese 
New Year with our Asian students.

Support for international students
In 2020 Michał Tomasz Tomczak, Ph.D. and 

Paweł Ziemiański, Ph.D. published a report from 
research on the opinions of foreign graduates of 
the Gdańsk Tech. The assessment is positive – they 
willingly come to study a tour University, they ap-
preciate the quality of curriculum content, the pro-
fessionalism of the lecturers, the conditions provi-
ded by the campus, and its convenient location in 
Gdańsk. Still, researchers concluded that students 
sometimes feel lost in a foreign country. For this 
reason, it is important to engage them in above-
mentioned activities as well as promote proactive 
attitudes which helps them establish new relations 
individually. In recent years, our foreign students 
could benefit from the International Relations Of-
fice’s offer, many of them are described below. 

Easter customs around the world
For foreign students, and anyone interested 

in intercultural cooperation, there were meeting 
aimed to get to know our cultures better. It was 
organized around the Slavs’ spring and Easter cu-
stoms. It was also an opportunity to discuss the 
rituals and customs of other sides of the world. 

Jerusalema dance
In the time when every one of us was tired of 

restrictions and fear related to COVID-19, it was 
a good idea to increase the endorphin levels. For 
this reason, Gdańsk Tech’s students were invited 

https://mostwiedzy.pl/pl/michal-tomczak,21779-1
https://mostwiedzy.pl/pl/pawel-ziemianski,21041-1
https://pg.edu.pl/international/office-activities
https://pg.edu.pl/international/office-activities
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to dance together. They performed the viral dance, 
Jerusalema, which thanks to its simplicity, energy, 
and repetition, always lifts spirits, improves circu-
lation, brain chemistry, and optics.

Earth Day 
To celebrate 2021’s Earth Day, International Re-

lations Office organized the cleaning of green are-
as around one of our dormitories. Everyone was 
invited: students, staff, and their families. People 
involved in this initiative also had an opportunity 
to plant a tree! That was a chance to spend time 
together, have fun and improve the world around 
us – even just for a little bit. 

Mental health care – events 
During the lockdown, integrational activities 

had to be reduced, but there were many oppor-
tunities to take care of mental health. For exam-
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ple, there were meeting on ‘Life happens - where 
and when it is wise to seek help’, where students 
could talk about the pandemic situation, culture 
shock and other adaptation processes, depression 
and anxiety, myths about seeking help, where and 
when to seek help. Another meeting was schedu-
led around the topic ‘How to deal with stress’. 
Students could talk about common associations 
with stress, what stress is, how it affects body and 
mind, and how to deal with it. Also, there was a 
meeting on nurturing relationships in pandemics, 
how separation can affect people, and what to do 
to keep our friends and relatives close.

‘Take care of yourself’
The Student Council of Gdańsk Tech initiated 

the ‚Take care of yourself’ action. It aims to make 
students aware of the importance of mental care 
and show the possibilities of reaching for help. 
Students prepared interactive webinars with spe-
cialists, short movies, posts, and infographics that 
destigmatize psychological problems. As Karolina 
Maruszewska, chairman of the Council said: ‚We 
want young people to take care of their mental 
health. They should’t disregard it, be ashamed of 
problems, and be afraid to ask for help’.

Mental health care – support center
Our students who suffer from mood swings 

and isolation may accept the free support orga-
nized by the Psychological Assistance Center of 
Gdańsk Tech. Due to COVID-19, most visits and 
consultations take place via Skype. Also, thanks 
to the cooperation with Medical University Of 
Gdańsk, psychiatric and psychological consulta-
tions are available 24 hours a day and immediately.

Improving intercultural skills of our 
Staff
Since hundreds of students and scientists from 

around the world come to our university every 
year, the International Relations Office provides 
training on intercultural cooperation for the admi-
nistration staff of Gdańsk Tech. Students’ offices 
and secretariats’ staff improve their intercultural 
skills, such as understanding of differences in va-
lues, language barriers, and dealing with misun-
derstandings related to stereotypes and prejudi-

ces. As a result, the staff may create a friendly and 
open atmosphere of mutual understanding, and 
deal with everyday matters efficiently. Training is 
provided by Anna Modrzejewska, certified trainer, 
lecturer in multiculturalism and group work tech-
niques, Head of the IRO.

Support for students with disabilities
Also, our campus is open for students with disa-

bilities and we are familiar with systemic support 
regulations and opportunities. We cooperate with 
the Rector’s Proxy for the support of people with 
disabilities, who is responsible for appointing a ca-
retaker for students with special needs. In addition, 
during meetings encouraging them to study 
abroad, Dean’s Proxy for Erasmus exchange, Kata-
rzyna Stankiewicz, Ph.D., always informs students 
about the possibility of applying for funds from the 
POWER programs for students with a certified di-
sability and social scholarships. 

Buddy support
FME creates a network for people who want to 

participate in Erasmus students’ exchange and 
those who have already been or stay in specific 
locations. The aim is to facilitate the students’ acc-
limatization to new places and strengthen our co-
operation with students and alumni. 

What next?
We are aware that to achieve ambitious goals 

related to Teaching and Research, we need to de-
velop our organizational culture. For this reason, in 
our recent strategy, we stated supportive objecti-
ves, such as: 

5. Developing intercultural skills. 
6. Improving internal and external communication. 
7. Sustainable development of our Faculty.

In the next two years, we hope to intensify our 
efforts to integrate and enhance our intercultural 
cooperation, which has stopped due to Covid-19. 
Specifically, in 2022 and 2023, we plan to introdu-
ce the Intensive Education Program: Innovators of 
the Future. The program includes both innovation 
workshops in international teams and learning 
about the history of the region and Gdańsk. During 
4 editions we aim to provide intense training for 

https://mostwiedzy.pl/pl/katarzyna-stankiewicz,17460-1
https://mostwiedzy.pl/pl/katarzyna-stankiewicz,17460-1
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students from outside the European Union, inc-
luding Eastern Europe and Asia. We obtained the 
necessary funds to cover the expenses of this pro-
gram from the Polish National Agency for Acade-
mic Exchange.
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PRINCIPLE 3
METHOD

We will create educational frameworks, materials, processes and 
environments that enable effective learning experiences for respon-

sible leadership.
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In terms of education, we aim to provide hi-
gh-quality knowledge in areas of economics and 
management with special concern to engineering 
and social aspects. We train entrepreneurial and 
innovative attitude that is crucial to act in a global 
knowledge economy. In recent years, in the area 
of curriculum integration, program design, courses 
and other learning vehicles, including executive 
education in the field of corporate responsibility 
and sustainability, we have achieved significant 
goals. But it did not happen without any turbulen-
ces. 

Teaching in the COVID-19 Era – our 
success story
At the beginning of 2020, we were terrified to 

observe the epidemic outburst worldwide. Then, 
due to the worsening of the situation in our co-
untry, we were forced to close our campus for an 
uncertain period. We had to choose, whether we 
want to delay our classes and lectures or deliver all 
the knowledge to students via the Internet. Many 
of the teachers had a great experience in providing 
online courses at that moment, but many of them 
were not prepared for such a turn of events.  

We decided to switch the online mode imme-
diately and use this difficult situation as 

a catalyst for implementing high-quality onli-
ne teaching, which used to seem hardly possible 
before the Covid-19 era. We decided to extend 
the use of our e-learning platform: eNauczanie. 
The Dean’s Proxy for e-learning, Karol Flisikowski, 
Ph.D., played the main role as a support for our 
Teachers, who did not have sufficient experience 
in delivering courses online. He was responsible 
for the training of the individuals and organizing 
open meetings for the groups. He also prepared 
tutorials and instructions and made them available 
online to everyone interested. It took us just two 
weeks to put a major of our lectures and classes 
online! The teachers got familiar with synchronous 
and asynchronous methods and utilized them to 
meet their own needs, course requirements, and 
expectations of the students. We provided them 
such tools as webinars, forums, group chats, qu-
izzes, task assignments. 

On a team level, we shared our observations of 
what does not work well and best practices with 
each other. With an increasing demand for exter-
nal tools, we decided to organize more training for 
people interested in using Office 365, MS Teams, 
Zoom, and Cisco Webex. We also purchased suita-
ble hardware for our labs and classrooms, be that 
tablets with a stylus or laptops 2in1. We were awa-
re that evaluating the results of the students may 
be a challenge for our teachers, so we provided 
training on online examining with the use of such 
tools as quizzes, tasks, group projects, and video 
chats. It was also important to provide safety of our 
data and reliability of the results and educational 
outcomes. We also decided to organize online de-
fenses of bachelor, master, and doctoral theses. 

What makes our story special, we did not he-
sitate to switch the full online mode, while other 
Faculties of Gdańsk Tech remained reluctant. We 
noticed the need for coordination of the e-learning 
process many years ago. As a result, the position of 
the Dean’s Proxy for e-learning is well established 
in our structures. We used to develop our online 
platform, which eventually has been integrated 
with the tools provided by the university. It means 
that e-learning was not a novum for us when the 
Covid-19 crisis appeared.

We were also the first Faculty to provide full 
training for the teachers, prepare procedures and 
technical solutions for hybrid and online lear-
ning. Till the half of 2021, almost all of our teachers 
(more than 90%) hold a certificate for e-learning 
methods and skills. Before the hard lockdown, our 
idea for safe hybrid learning was to divide nume-
rous groups of students into two big classrooms 
connected online by the MS Teams. We utilized a 
remote desktop and VPN to facilitate access to the 
lab (and commercial software) from home. 

Three areas of e-learning that we are especially 
proud of, are as follows:

Coordination of the e-learning proces
The coordinator of the e-learning process is re-

sponsible for supporting the teachers in the area 
of methods and quality of online courses. He also 

https://mostwiedzy.pl/pl/karol-flisikowski,20826-1
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is continuously trained by the Centre for Modern 
Education, Gdańsk Tech, to meet high standards 
of teaching excellence. 

Identification of the specific needs among the 
Faculty is another important area of the coordina-
tor’s responsibility. Basing on those requirements 
we develop our e-learning platform and provide 
suitable training in cooperation with the universi-
ty’s central administration. 

The coordinator evaluates provided courses in 
terms of quality of methods and following the of-
ficial rules and procedure of e-learning. Consequ-
ently, based on his positive evaluation of the co-
urse, the certificate of acquiring skills is granted 
to every teacher. This certificate is necessary for 
the teacher to provide online or blended learning. 
All the courses provided online are archived for 
evaluations and to use in the following semesters, 
which is another facilitating factor. 

Each semester we provide hundreds of online 
courses, so it is a very demanding task to serve as 
technical support. For this reason, the coordinator 
cooperates with the technical administrator of the 
eNauczanie platform. The administrator helps to 
logically organize the courses and make them ava-
ilable for the students. 

Support and training for the teachers 
Technical support for lecturers is available onli-

ne. To develop essential skills, one may start with 
the tutorial ‘How to prepare your e-learning cour-
se‘. This tutorial has a form of an e-learning cour-
se. Consequently, it may serve as an example and 
inspiration for the teachers, and the knowledge 
delivered is theoretical and practical. 

There are also many tutorials and instructions 
on how to implement the modern teaching me-
thods and how to use our platform – eNauczanie. 
For our teachers, we also provided many training 
opportunities related to the teaching methods. 
There were plenty of workshops and open me-
etings on creating an interactive experience for 
the students. 

We established the Centre for e-learning which 
delivers essential skills to external parties via our 
platform (with Karol Flisikowski as a Coordinator). 
The main goal of this Centre is to provide technical 
support and develop modern teaching techniques 
and methods and disseminating the knowledge 
on the learning experience. Reflecting on our or-
ganizational, technical, and methodological skills, 
we even decide to provide a commercial offer of 
e-learning courses. The Centre also maintains in-
ternational partnerships, especially with European 
Foundation for Quality in eLearning, and provides 
certification for students and teachers.

Meeting the technical requirements 
Many years ago we decided to develop our 

e-learning platform which consequently has been 
integrated with the platform implemented by 
the university. We also started to coordinate the 
process of blended teaching long before other fa-
culties of our university. The coordinator (a Dean’s 
proxy) has been responsible for supporting hybrid 
courses, delivered mainly for the subject offered 
to foreign students. During the academic year 
2018/2019 we provided 38 full-online courses and 
many were delivered in the blended formula. 

For this reason, we may say that we were tech-
nically prepared for the covid-19 crisis and the hy-
brid form of teaching. Thanks to the support of the 
technical department, we managed to prepare 
and deliver online courses via ClickMeeting (imple-
mented to our platform), Zoom, Cisco Webex, and 
MS Teams. After few weeks, we decided to compi-
le the tools we use to facilitate the whole process 
and make our teaching offer more attractive. As a 
result, we utilize MS Teams as the only tool integra-
ted with our platform.

To develop our e-learning offer we measure 
our results and implement improvements, with 
the use of evaluations provided by our students. 
Results show us that the direction we took was ri-
ght: students share their opinions openly and the-
ir comments and remarks are highly positive. Our 
students are also engaged due to the fact that we 
use modern methods and techniques that best 
suit their needs and lifestyle. Many of them requ-

https://enauczanie.pg.edu.pl/moodle/enrol/index.php?id=5408
https://enauczanie.pg.edu.pl/moodle/enrol/index.php?id=5408
https://zie.pg.edu.pl/e-learning1
https://zie.pg.edu.pl/e-learning1
https://zie.pg.edu.pl/e-learning1
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est not to abandon this remarkable improvement 
and keep the blended and online formulas for the 
following academic years. That wouldn’t be pos-
sible without our team of professional instructors 
who care for information updates, evaluation of 
the courses and serve us with helpful guidance 
and our dedicated Teachers and Staff. 

Developing social responsibility of the 
future leaders – CSR courses 
In terms of teaching ethics and corporate social 

responsibility, we provide engaging courses in Po-
lish and English that embrace solving work-related 
problems and teamwork activities on undergradu-
ate (I) and postgraduate (II) studies:

• Economic Analytics I: Intellectual Property Pro-
tection 

• Economic Analytics II: Business Ethics
• Economic Analytics II (English): Business Ethics, 

Ethics of Economic Analysis
• Economics I: Social Philosophy, Intellectual 

Property Protection, Corporate Social Responsi-
bility (non-obligatory), Philosophical and Social 
Concepts of Contemporary Capitalism (since 
2019/2020)

• Data Engeener I: Ethics, Intellectual property 
protection

• Management & Engeenering I: Ethics of the En-
geener

• Management I (English): Intellectual Property 
Protection

• Management II: Corporate Social Responsibility
• Management II (English): Corporate Social Re-

sponsibility (until 2019/2020)

Also our doctoral students may improve their 
soft skills by taking courses on Ethics of scientific 
research, Intellectual property protection, Publi-
cation and Intellectual Property rights, and many 
others. 

Abovementioned courses include important 
aspects and dillemas inclusively related to topics 
of CSR: elements of law, ethics, and philantrophy. 
Specifically, those are as follows:

Business ethics II (obligatory)
Students discuss main assumptions and pro-

blems of the corporate social responsibility and get 
familiar with ethical and legal responsibilities that 
are linked to the proper functioning of the busi-
ness enterprise, like basic concepts and principles 
of industrial property and copyright protection as 
well as the need to manage intellectual property 
resources.

Ethics of the Engeener
Students learn to define such notions as mo-

rality, a system of values, the ethical norm. They 
also learn to explain the essence of ethical conduct 
in the workplace as well as interpret professional 
codes of conduct.

Ethics
Students get to know the history and main con-

cepts of ethics and learn to correctly identify the 
major ethical dilemmas and provide a rational ju-
stification for its solving.

Philosophical and Social Concepts of Contem-
porary Capitalism (obligatory)
Students learn to enumerate the most impor-

tant socio-cultural determinations and consequ-
ences of the economic and political processes. As 
a result, they are aware of the social conditioning 
of knowledge and cognition and realize to what 
extent economic processes and institutions be-
long to the sphere of the economic phenomena 
and to what extent they are a part of the sweeping 
global civilizational and cultural developments.

Corporate Social Responsibility
Students discuss the most important cultural, 

ecological and ethical determinants related to 
running a successful business enterprise, taking 
into account the significance of non-economical 
contexts to any business activity. They are familiari-
zed with the basic dimensions of culture within an 
organization to be able to evaluate and estimate 
what impact do cultural factors have on the natio-
nal economy of countries from the different civili-
zational background.

Corporate Social Responsibility II
Students learn to define such notions as re-

sponsibility, sustainable development and distin-
guish various social norms and standards of CSR. 
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It helps them understand the significance of re-
sponsible and reliable behavior in business life. In 
this course, students learn to point at those groups 
whose interests have to be taken into considera-
tion while introducing socially and ecologically re-
sponsible solutions in business as well as to create 
a strategy of implementing such solutions in diffe-
rent parts of the world. As a result, they can under-
take basic analysis of future developments within 
an organization while taking into account changes 
of social context and discuss the most important 
cultural, ecological and ethical determinants rela-
ted to running a successful enterprise.

Developing social responsibility of the 
future leaders – broadening the horizons 
We are aware that courses that solely focus on 

CSR are not enough to create future leaders and 
this is why we incorporate leadership, ethics and 
social responsibility into other courses (i.e. Positive 
Management of the Organisation, Introduction to 
Management, Organization Science, Entrepreneu-
rship) and creative problem solving as practical ta-
sks and assignments. 

We believe that effective education on social 
responsibility is when we implement ethical dil-
lemas into every course we deliver. To make this 
happen, our teachers present broad perspectve 
of what they teach: practical use of the knowled-
ge, areas of responsibility, possible problems that 
may arise and suitable solutions. For example, in 
the courses such as Lean Management and Lean 
Manufacturing, students discuss broad aspects of 
social responsibility. Topics as values, responsibili-
ty for the outcomes of their activities, approaches 
to problem-solving, and reduction of exploitation 
of natural resources are subjects of students’ pro-
jects and open discussions. Also, in the course Pro-
duction management, students got familiar with 
environmental responsibility, optimization of the 
usage of natural resources, and teamwork.

Case Study Academy
The „Case Study Academy” program is an initia-

tive launched in 2021 by Profesor Anna Lis, and 
Katarzyna Kubiszewska, Ph.D., aimed at teaching 
students new competencies related to solving real 

socio-economic problems based on the case study 
methodology. The main objectives of the cases fo-
cus on product innovations. The program offers an 
innovative way of education including the involve-
ment of the students in the development of case 
studies that can be used in the further teaching 
process. The Academy finishes with the compe-
tition for the best case and the publication of an 
e-book with case studies, prepared by students.

Developing essential skills of future 
employees 
In terms of developing essential skills of future 

employees, we need to mention a project ‘Compe-
tences as the success factor of FME students’, run 
by Justyna Kujawska, Ph.D. and Aniela Mikulska, 
Ph.D.. The project aimed to raise the competencies 
expected by employers among 160 students (96F, 
64M) of the last four semesters of undergraduate 
and postgraduate studies. Students participated in 
certified training and workshops, classes carried 
out by business partners, group projects, and stu-
dy visits. As a result, we develop skills and attitudes 
that are in line with the needs of the contemporary 
labor market, and society.

Also, our Competence Development Centre 
provides training on Design Thinking, Theory of 
Multiple Intelligence, working with Z-generation 
and many others. In recent two years we delivered 
such courses related to responsible leadership as: 
Team building, Lean Management, ScrumLean in 
project management, Effective comunication with 
project teammates, and Leadership development 
program.  

Obligatory internship for students 
Due to the lockdown, most business organi-

zations turned the online mode so our students 
couldn’t attend their internship programs. To help 
them meet the requirements, we have organized 
special 10 hours training for undergraduate and 
postgraduate students on Lean management, 
conducted by Anna Maria Trzaskowska, Ph.D. 
Similar training was delivered to foreign students 
in September 2021. In previous years, foreign stu-
dents could carry out internships as additional 
classes or certified courses in Lean Management, 

https://mostwiedzy.pl/pl/katarzyna-kubiszewska,23726-1
https://mostwiedzy.pl/pl/anna-lis,24222-1
https://mostwiedzy.pl/en/aniela-mikulska,11295-1
https://mostwiedzy.pl/en/justyna-kujawska,15507-1
https://zie.old.pg.edu.pl/crk/main?p_l_id=32996350&p_l_id=32996350&p_v_l_s_g_id=0&p_v_l_s_g_id=0&
https://mostwiedzy.pl/pl/anna-maria-trzaskowska,180405025847447-0
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called Lean Management Game.

Inspiring leadership by example
To better prepare our students to operate in a 

challenging job market, we develop their leader-
ship skills by engaging them in our decision-ma-
king proces. Students are one of the most im-
portant stakeholders represented in the Senate, 
Faculty Council, Quality Commission and other bo-
dies. Student also have a right to accept new Vice-
-Dean for Students Affairs and changes in curricu-
la. We also draw their attention to environmental 
issues by giving an example of responsible practi-
ces. In this area, we reduced our plastic use, imple-
mented energy-saving lighting technologies, and 
integrated a system of waste management that 
was accompanied by the information campaign. 

What next?
Due to our recent strategy, we are also planning 

to achieve more in the area of teaching and deve-
loping future leaders. In terms of improvement of 
the quality of education and internationalisation, 
we stated such objectives as:

1. Increased support for academic teachers in the 
area of the improvement of their skills.

2. Improvement of internal procedures for the as-
sessments of the quality of education. 

3. Improvement of curricula at all levels of studies. 
4. Increased interdisciplinarity of curricula.
5. Implementation of measures for innovation and 

applicability of the educational offer.
6. Increased internationalisation in the area of stu-

dy programmes and mobility.
7. Promotion of intercultural cooperation skills. 
8. Obtaining of international certificates and ac-

creditations confirming the highest quality of 
education.

We plan to provide a training and encourage 
our teachers to present a broad perspective of the 
subject, be that practical use, moral dilemmas, and 
social responsibility, since we plan to introduce ele-
ments of social responsibility as new separate co-
urses or parts of existing ones. We also invest in 
developing our e-learning offer. At the same time, 
we hope to be able to deliver teaching opportu-
nities that require indirect contact with students, 
such as workshops with employers and schools’ 
pupils. 
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PRINCIPLE 4
RESEARCH

We will engage in conceptual and empirical research that advances 
our understanding about the role, dynamics, and impact of corpora-

tions in the creation of sustainable social, environmental and
 economic value.
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The research area is important to us since we 
aim to deliver up-to-date knowledge to our stu-
dents. Consequently, we care about the quality of 
methods and results. We promote basic and ap-
plied research, especially outlining research ethics 
and sound methodology. In this area we have 
achieved significant results. 

Developing our research skills 
We believe that developing our research skil-

ls helps us to conduct high-quality research. For 
this reason, we cooperate with Magdalena Szufli-
ta-Żurawska, Head of the Scientific Information 
Section at the Gdańsk Tech, and expert in area of 
Open Access, Open Research Data, information 
literacy, scholarly communication, and bibliome-
trics. 

In 2020, due to the pandemic, she was availa-
ble for individual consultation in such areas as: 
data management in terms of the grant applica-
tion, where and how to publish, citing metrics and 
H-index in databases, bibliometrics (Impact Factor, 
Article Influence Score, SNIP, CiteScore, SJR), copy-
right, OpenAccess, Mendeley, working with scien-
tific databases (WoS, Scopus, EBSCO). 

In 2021 the she delivered a workshop on publi-
cation strategy for scientists, especially young re-
searchers. This workshop aimed to present good 
practices of the publication process: how to reco-
gnize predatory journals, how to publish in open 
access, where to publish to pass the requirements 
of granting a Ph.D., and habilitation. Also, partici-
pants discussed journal metrics in the context of 
the evaluation of scientific results and grant appli-
cations. 

Developing research skills of doctoral 
candidates
We want our young researchers to conduct hi-

gh-quality research too. For this reason, we provi-
de obligatory soft skills classes for our Ph.D. can-
didates. Courses that develop their researcher’s 
workshop are as follows: 

Scientific databases and information skills – 
The training allows acquiring skills necessary for 
conducting a literature review. Also, participants 

are able to find academic journals, use and eva-
luate the information for academic studies, explo-
re the tools that enable scholars to keep track of 
information and academic research published 
through different channels and publish scientific 
outcomes as a result. 

Intellectual property protection – The purpo-
se of the workshops is to introduce participants to 
the main category of IP rights: patents and trade-
marks. Examples of the patented inventions, the 
role and practice from the patents, and the regi-
stered trademarks and refused registrations on 
legal grounds are presented. 

Commercialization of scientific outcomes – 
Participants can get acquainted with commercia-
lization scenarios: licensing, spin-off companies, 
contracted research; and case studies. Students 
get an opportunity to analyze their research thro-
ugh a commercialization perspective, e.g. by using 
the Quick Look method as a way to quickly verify 
the market potential of research work.

Writing grant application – The aim of the 
course is to provide the necessary information 
related to the search for sources of funding for 
scientific research, with particular emphasis on 
competitions addressed to young researchers. 
Procedures for writing grant applications are pre-
sented.

Writing scientific papers for Management and 
Economics Fields of Science – The course provi-
des a broad understanding of sound research me-
thodology and the role of ethics in conducting re-
search, and the publication process. 

Research projects on socially relevant 
topics
Our research interests focus on important and 

relevant topics. We engage in regional and interna-
tional research that addresses social, cultural, and 
business problems. Examples of recent impactful 
research projects are as follows: 

• Innovative sustainable investment funds in Eu-
rope: determinants of development and socio-
-economic consequences. The sustainable deve-

https://mostwiedzy.pl/pl/magdalena-szuflita-zurawska,744579-1
https://mostwiedzy.pl/pl/magdalena-szuflita-zurawska,744579-1
https://mostwiedzy.pl/en/project/innowacyjne-europejskie-fundusze-odpowiedzialnego-inwestowania-determinanty-rozwoju-oraz-konsekwencj,831-1
https://mostwiedzy.pl/en/project/innowacyjne-europejskie-fundusze-odpowiedzialnego-inwestowania-determinanty-rozwoju-oraz-konsekwencj,831-1
https://mostwiedzy.pl/en/project/innowacyjne-europejskie-fundusze-odpowiedzialnego-inwestowania-determinanty-rozwoju-oraz-konsekwencj,831-1
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lopment perspective. Project manager: dr Adam 
Marszk   Financial Program Name: OPUS

• Job burnout: a new conceptualization in a longi-
tudinal multilevel approach. Project manager: dr 
hab. Beata Basińska   Financial Program Name: 
HARMONIA

• Positive management of technical universities: a 
new model of motivation. Project manager: dr 
hab. Beata Basińska   Financial Program Name: 
OPUS

• The many meanings of sustainability: an analysis 
of the airline industry disclosures. Project mana-
ger: Eljas Johansson   Financial Program Name: 
PRELUDIUM

• Career Choice Problem: Modelling Expected Uti-
lity Function. Project manager: mgr Jakub Golik   
Financial Program Name: PRELUDIUM

• Forecasting the risk of consumer bankruptcy in 
Poland. Project manager: dr hab. inż. Tomasz Ko-
rol   Financial Program Name: OPUS 

• Effectuation model of entrepreneurial teams. 
How do effective entrepreneurial teams opera-
te? Project manager: dr Beata Krawczyk-Bryłka   
Financial Program Name: OPUS

• Tacit Knowledge Sharing Influence on Innova-
tiveness. The Sector Analysis. Project manager: 
dr inż. Wioleta Kucharska   Financial Program 
Name: SONATA 

• Knowledge risks in contemporary organizations. 
Project manager: dr hab. inż. Małgorzata Zięba   
Financial Program Name: OPUS

• Developing HR processes in digital environment 
in terms of the needs of the employees from the 
Autism spectrum. Project manager: dr Michał 
Tomasz Tomczak   Financial Program Name: MI-
NIATURA 

• Financial knowledge, financial behavior and eco-
nomics of wealth in Poland. Empirical identifica-
tion of interdependencies. Project manager: dr 
Piotr Paradowski   Financial Program Name: MI-
NIATURA 

• Technological specialisation and productivity di-
vergence in the age of digitalisation, automation 
and AI. Project manager: dr hab. inż. Aleksandra 
Parteka   Financial Program Name: OPUS

• How to Enhance the Experience of Neurodiver-
gent Employees: The Ability-Motivation-Oppor-

tunity Perspective. Project manager: dr Joanna 
Szulc Financial Program Name: European Acade-
my of Management

Conducting abovementioned projects resulted 
in publishing many papers on relevant topics, such 
as:

• Abilities, Motivations, and Opportunities of Furlo-
ughed Employees in the Context of Covid-19: Pre-
liminary Evidence From the UK (J. Szulc, R. Smith, 
Frontiers in Psychology, 2021)

• AMO perspectives on the well-being of neurodi-
vergent human capital (J. M. Szulc, J. Davies, M. 
T. Tomczak, F. Mcgregor, J. Szulc, Employee Rela-
tions, 2021)

• Inclusive Communication Model Supporting the 
Employment Cycle of Individuals with Autism 
Spectrum Disorders (M. T. Tomczak, J. M. Szulc, 
M. Szczerska, J. Szulc, International Journal of 
Environmental Research and Public Health, 2021)

Research projects on socially relevant 
topics conducted with external partners 
Not only this, but we develop our interdiscipli-

nary networks to apply different but often com-
plementary competencies and interests of our sta-
keholders. In cooperation with our business and 
instittional partners, we conducted many impact-
ful research. Examples of recent research projects 
are as follows: 

• Marriage - Better marina management, harbour 
network consolidation and water tourism marke-
ting in the southern Baltic rim. Project manager: 
dr inż. Marcin Forkiewicz  Partners: Satakunnan 
ammattikorkeakoulu (Finland), ERHVERVSAKA-
DEMI KOLDING (Denmark), Berufsakademie 
Hamburg (Germany), Baltic Sea Academy e.V 
(Germany), Latvijas Tirdzniecības un rūpniecības 
kamera (Latvia), Vilnius Chamber of Commer-
ce, Industry and Crafts (Lithuania), Högskolan  
Skövde (Sweden), Mazowiecka Izba Rzemiosła i 
Przedsiębiorczości (Poland), LIETUVOS EDUKO-
LOGIJOS UNIVERSITETAS (Lithuania)

• ELMAR - Seed Money ELMAR – Promoting the 
production and use of electric boats and ships 
in the South Baltic area. Project manager: dr 
inż. Marcin Forkiewicz. Partners: West Pomera-
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nian University of Technology in Szczecin; Elec-
trotechnical Institute; Polish Sailing Cluster; Po-
lish Maritime Cluster;  ‘North-South’ Logistics & 
Transport Cluster from Poland and Economic De-
velopment Corporation Vorpommern (Germany)

• SNOwMan Supporting Non-technological Inno-
vation in Owner-managed Manufacturing SMEs
through increased capacity of business inter-
mediaries. Project manager: dr hab. Julita Wa-
silczuk. Partners: Vilnus Industry and Business
Association (VPVA) (Lithuania), hame University
of Applied Science Ltd. (Finland), Hanseatic Par-
liament (Germany), Vilnus Gediminas Technical
University (Lithuania), Agencja Rozwoju Pomorza
(Poland), VIA UNIVERSITY COLLEGE (Denmark),
Lithuanian Innovation Centre (Lithuania), Bu-
siness Development Centre Central Denmark
(Denmark), Federation of Finnish Enterprises in
Hame (Finland), Finnish Institute for Enterprise
Management (Finland), Stowarzyszenie Wolna
Przedsiębiorczość (Poland), Business Horsens
(Denmark).

• INBETS Innovative Business Transfer Models for
SMEs in the BSR. Project manager: dr inż. Ma-
rzena Grzesiak. Leader: Baltic Sea Academy e.V.
Partners: Satakunnan ammattikorkeakoulu (Fin-
land), ERHVERVSAKADEMI KOLDING (Denmark),
Berufsakademie Hamburg (Germany), Baltic Sea
Academy e.V (Germany), Latvijas Tirdzniecības un
rūpniecības kamera (Latvia), Vilnius Chamber of
Commerce, Industry and Crafts (Lithuania), Hö-
gskolan i Skövde (Sweden), Mazowiecka Izba Rze-
miosła i Przedsiębiorczości (Poland), LIETUVOS
EDUKOLOGIJOS UNIVERSITETAS (Lithuania).

• INBETS+ Innovative Business Transfer Models
for SMEs in the BSR +. Project manager: dr inż.
Marzena Grzesiak Partners: Estonian Chamber
of Commerce and Industry (Estonia), Drivhuset,
(Sweden), Satakunta University of applied scien-
ces (Finland), Gdansk University of Technology
(Poland), St. Petersburg Foundation for SME De-
velopment (Russia), Hamburg University of Cor-
porate Education (Germany), Latvian Chamber of
Commerce and Industry (Latvia), Baltic Sea Aca-
demy, (Germany), Association of SMEs support
centers of the Kaliningrad region (Russia), Inter-
national Business College (Denmark), Lithuanian

University of Science and Education (Lithuania)
• SB YCGN South Baltic Yough Core Groups Ne-

twork. Project manager: prof. dr hab. Krysty-
na Gomółka. Partners: PP - Telsai Community
(Lithuania), PP-Samogitia Community Founda-
tion (Lithuania), PP-Civis Polonus Foundation
(Poland), AP - Gmina Miasto Elbląg (Poland), AP
- Europe Direct Hassleholm (Sweden), LP-Asso-
ciation of Polish Communes (Poland), PP-Gdańsk
University of Technology/Faculty of Management
and Economics (Poland), PP - Skane Nordost Kri-
stianstad (Sweden), PP - Koge Municipiality (Swe-
den), AP - Gmina Miasto Gdynia (Poland), AP -
Gmina Miasto Iława (Poland).

• RFF Re-Frame fashion. Project manager: prof. dr
Luciano Segreto. Partners: Erasmus Universiteit
Rotterdam (Netherlands), Universite Paris Dau-
phine (France)

• KAforHR Innovative Entrepreneurs and Inno-
vation Support for SMEs: Knowledge Alliance
‘Human Resources and Organizational Deve-
lopment“. Project manager: dr inż. Marzena
Grzesiak. Leader: Baltic Sea Academy e.V. Part-
ners: Hydromechanika Sp. z o.o. Sp. k. (Poland),
Pomeranian Chamber of Handicrafts for SMEs
(Poland), Latvian Chamber of Commerce and In-
dustry (Latvia), Arbeit und Zukunft e.V (Germany),
Satakunta University (Finland), Baltic Sea Aca-
demy (Germany), JJM-Rakentajat Oy (Finland),
Vides Dizains (Latvia), Centre for European and
Transition Studies (Latvia), The Baltic Institute of
Finland (Finland).

• S2CityGov (CAP4CITY) Strengthening Governan-
ce Capacity for Smart Sustainable Cities. Project
manager: dr Tomasz Janowski. Partners: Techni-
cal University of Delft (Netherlands), Escuela Co-
lombiana de Ingeniería Julio Garavito (Colombia),
Faculdade Meridional (Brazil), Tallinn University
of Technology (Estonia), Universidad Católica del
Norte (Chile), Universidad Externado de Colom-
bia (Colombia), Danube University Krems (Au-
stria), Universidad Tecnica Federico Santa Maria
(Chile), Pontifícia Universidade Católica do Rio
Grande do Sul (Brazil), Fundacao Getulio Vargas
(Brazil), Universidad Nacional de La Plata (Argen-
tina), Universidad Nacional del Sur (Argentina).

• TOO4TO Sustainable Management: Tools for To-
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morrow. Project manager: dr hab. inż. Małgorzata 
Zięba. Partners: GLOBAL IMPACT GRID GBR (Ger-
many), TURUN AMMATTIKORKEAKOULU OY (Fin-
land), KAUNO TECHNOLOGIJOS UNIVERSITETAS 
(Lithuania). 

• Age@Work - Building Capacity for Age Mana-
gement in Human Resources. Project mana-
ger: dr inż. Anita Richert-Kaźmierska. Partners: 
Stockholm School of Economics in Riga (Latvia), 
Academy of Economics Schleswig-Holstein (Ger-
many), Högskolan, Jönköping/Hälsohögskolan 
(Sweden), Satakunta Chamber of Commerce 
(Finland). 

Seminars organized with other Uni-
versities
We are welcoming to research cooperation with 

external scientific partners, and we treat open 
seminars as an opportunity to get familiar with 
other people’s interests and approaches. We are 
hosting scientists from other universities and par-
ticipating in seminars organized by our colleagues 
from other institutions. A great example of such 
cooperation on a systematic level is the initiative 
of Department of Economic Analysis and Finance. 
In 2020, they decided to organize joint seminars 
with Mykolas Romeris University (Lithuania). The 
topics of meetings organized in recent years are 
as follows:

• Błażej Prusak,  Marcin Potrykus – Price Reaction 
to Filing for Bankruptcy and Restructuring Pro-
ceedings – the Case of Poland

• Marius Laurinaitis – Essential Technological, Eco-
nomic and Legal Aspects of Electronic Payment 
Instruments 

• Krystian Zawadzki – Social perception of techno-
logical innovations at sports facilities: justification 
for financing ‘white elephants’ from public sour-
ces?The case of Euro 2012 Stadiums in Poland

• Irmantas Rotomskis – Avoiding double taxation 
in e-commerce

• Błażej Prusak, Paweł Galiński – Approval of an 
arrangement in the restructuring proceedings 
and the financial condition of companies listed 
on the stock exchanges in Warsaw. Is there any 
relationship?

Research papers on CSR and susta-
inability 
We also engage in conceptual and empirical 

research that advances our understanding about 
the role, dynamics, and impact of corporations in 
the creation of sustainable social, environmental 
and economic value. Examples of recent research 
papers related to social responsibility and sustaini-
blity are as follows: 

• Neutralising Responsibility: A Critical Analysis of 
an Airline’s Climate Disclosures (E. Johansson, 
2021)

• Corporate social responsibility practices incomes 
and outcomes: Stakeholders’ pressure, culture, 
employee commitment, corporate reputation, 
and brand performance. A Polish–German cross‐
country study (R. Kowalczyk, W. Kucharska, Cor-
porate Social Responsibility and Environmental 
Management, 2020)

• Employee Commitment Matters for CSR Practi-
ce, Reputation and Corporate Brand Performan-
ce—European Model (W. Kucharska, Sustainabi-
lity, 2020)

• I, Robot: between angel and evil (M. Popowska, 
2020)

• Public relations and society (E. Hope, 2020)
• How does stakeholder pressure influence CSR-

-practices? A construction industry model based 
on a European sample (R. Kowalczyk, 2020)

• Forecasting risks and challenges of digital inno-
vations (M. Sikorski, 2020)

University social responsibility as rese-
arch area
Furthermore, we focus our research interests on 

the university’s role in society to better understand 
how we can improve in this area. This resulted in 
research papers that refer to the University Social 
Responsibility, be that:

• The university with a shade of turquoise - an 
opportunity or an illusion? (K. Leja, A. Pawlak, 
e-mentor, 2021)

• Creating Shared Value by the University (E. Kar-
wowska, Social Responsibility Journal, 2021)

• Three faces of coopetition (J. Kreft, K. Leja, 2020)
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Research opportunities for students
As a research university, we engage students 

in our research projects, so they are prepared to 
face problems with an accurate research appro-
ach. Since the academic year of 2021/2022, our stu-
dents may apply each year for funds for conduc-
ting research projects that last up to 12 months. 
We encourage teamwork and building external 
networks for cooperation among young people. 
We also facilitate organization or participation in 
conferences, publishing research papers, develo-
ping research skills. We train our students to take a 
responsible approach to scientific projects. Benefi-
ciaries of such grants are obliged to deliver an exe-
cutive summary of their results: both scientific (as 
research papers or patent applications) and social 
(videos and photos from meetings, competitions, 
and conferences, list of confirmed participants and 
partners). 

Our students may also benefit from IDUB rese-
arch programs, such as:

Plutonium Supporting Student Research Te-
ams – suport for the activities of student research 
clubs, which constitute the natural environment 
for the selection of leaders of research groups, or-
ganizational leaders and leaders initiating new re-
search areas.

Individual Research Studies (ISB) – facilitation 
of creating individual educational paths for the 
most talented second-level students in connection 
with their research as part of research projects. 

RADIUM – facilitation of obtaining a university 
grant intended to finance the costs of scientific 
research conducted by second degree students 
within Individual Research Studies.

RADON SUPPORTING MOST TALENTED STU-
DENTS – suport for especially gifted students who 
engage in research activities in the thematic areas 
of our Research Centers such as scholarships for 
particularly gifted students engaging in the uni-
versity’s research activities.

Titanium Supporting International Patent 
Applications program are the implementation of 

mechanisms for the identification and protection 
of intellectual property on an international scale of 
valuable inventions developed at Gdańsk Tech. 

Engaging young researchers
We are also introducing our youngest resear-

chers to the field of University’s role in contempo-
rary world. We encourage doctoral candidates to 
research university social responsibility and higher 
education’s impact on society. Examples of recen-
tly defended doctoral dissertations are as follows:

• Skills mismatch in the context of global change 
(F. Kutrzeba, 2020);

• Perception of Internationalization in higher edu-
cation (K. Wysocka, 2020);

• Creating Shared Value by the University (E. Kar-
wowska, 2021).

Not only this, but we engage our students in 
research processes. As a result, they contribute to 
our research papers as authors. Examples are as 
follow:

• Tax Policy Tools of Selected European Countries 
as a Mechanism for Counteracting the Effects of 
the Crisis Caused by the COVID-19 Disease Pan-
demic (P. Kasprzak, J. Frankowski, 2021)

• Pro-Ecological Activities in Polish Financial In-
stitutions on the Example of Selected Banks (K. 
Kubiszewska, A. Czyżewska, Przedsiębiorstwo 
we współczesnej gospodarce - teoria i praktyka, 
2020)

• The university with a shade of turquoise - an 
opportunity or an illusion? (K. Leja,  A. Pawlak, 
e-mentor, 2021)

The School of Eagles at Gdańsk Tech
Gdańsk Tech received financial support from 

the Ministry of Education and Science for the 
scholarships for the best students, who attend in-
dividual learning path, customized to their special 
needs in cooperation with their tutor or mentor. 

As a part of this program, Marcin Potrykus, 
Ph.D., served as a mentor for students: Maciej Ek-
ert (for the last 3 years) and Natalia Hoffmann (for 
the last 2 years). The students worked on their first 
research papers, which are currently in the review 
process. Ms. Maciej Ekert worked on ‚Econome-

https://pg.edu.pl/en/research-university/idub-programs/students
https://pg.edu.pl/en/research-university/idub-programs/students
https://pg.edu.pl/en/research-university/centers
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tric analysis of the Family 500+ program - study of 
the impact of social benefits on the fertility rate of 
Poles’, and Mrs. Natalia Hoffmann wrote an article 
‚Inflation and relative variability of prices in Poland’. 
Additionally, Mr. Maciej gave a presentation at the 
Seminar of the Department of Finance in May 2021.

What next?
Due to our recent strategy, we are planning to 

achieve more in the area of research. First, we aim 
to improve the quality and internationalization of 
our research. To achieve this goal, we introduce the 
following activities:

1. We invest in our Ph.D. candidates, especially 
their research skills, ethics, and international 
network development.

2. We develop tutoring programs for all young 
researchers.

3. We organize workshops and lectures on sound 
research methodology.

4. We fund skills development opportunities and 
encourage all researchers to participate.

5. We facilitate interdisciplinary research coope-
ration.

6. We address business and social problems in 
interdisciplinary research teams.

7. We promote including other stakeholders: bu-
siness representatives, other universities, and 
students.

8. We promote the quality of research by rewards 
for the best research teams and individuals.

9. We facilitate international cooperation, interna-
tional exchange, and partnership.

10. We develop a program of cooperation with fo-
reign researchers in core areas of our research 
interests.
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PRINCIPLE 5
PARTNERSHIP

We will interact with managers of business corporations to extend our 
knowledge of their challenges in meeting social and environmental 
responsibilities and to explore jointly effective approaches to meeting 

these challenges.
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In response to the challenges of contempora-
ry world we conduct extensive cooperation with 
the business community. Cooperation with bu-
siness takes various forms and helps to adapt to 
the needs and capabilities of each party. It brings 
several benefits, both for our students and compa-
nies. Consequently, our study programs are related 
to the needs of the labor market. We also invite 
experts-practitioners in selected fields to deliver 
lectures and classes. Maintaining relations with 
employers leads to creating attractive possibilities 
for students. It helps them choose their career 
path, and facilitates their first steps on the labor 
market. 

Cooperation with business and social 
partners 
So far, we have established and maintain re-

lations with noble business and social partners, 
such as: Alexander Mann Solutions (HR), Amazon 
(innovation), Arla (HR), ING Bank (banking, financial 
analysis), Bayer (management), Coleman Research 
(knowledge management), Danae (marketing re-
search), Flex (industrial logistics), Geoban (ma-
nagement), Central Statistical Office (statistics), 
Google (internet business), Lacroix Electronics 
(production management), PwC (financial analy-
sis), Refinitiv (finance), Revit (taxes), State Street 
(finance), Thomson Reuters (marketing), You Can 
Business (outsorcing), Social Insurance Institution 
(insurance). 

Faculty job fair ‚Employers for FME’ 
We organize regular open events for students 

who want to meet our business partners, employ-
ers and learn about their internship and job offers. 
During the 2021 job fair, we hosted representatives 
of Arla Global Shared Services, Gdańsk Tech Career 
Office, Europe Direct Information Center - Gdańsk, 
Flex, J.S. Hamilton, ING Bank Śląski, Maurisse, MET-
SÄ GROUP, Refinitiv, Social Security (ZUS). Due to 
the pandemic, it was an online event. 

Our guests provided such webinars as: ‚Virtual 
team management - what has changed as a re-
sult of Covid19?’, ‚Behind the scenes of the Quality 
Department in Flex Tczew’ – meeting with Anna 
Kidacka, Quality Assurance Manager, ‚Santander 

scholarships #LifelongLearning in a nutshell – tra-
ining, awards, certificates’, ‚Summer internship at 
Arla GSS – recruitment process and how to prepa-
re for it’, ‚e-ZUS – stereotypes about the customer 
service: services at ZUS available from home’. 

Cooperation with Consultative Council

We also intensify cooperation with the Consul-
tative Council (established in 2012). The aim of the 
Council is to represent different stakes of our sta-
keholders: public institutions, including local go-
vernment authorities, and the business partners. 
Consequently, the council supports development 
of our excellence and relevance in the contempo-
rary world. The scope of cooperation is as follows: 
• consulting new fields of study and curricula at all 

levels of study,
• presentation of planned changes in the appro-

ach to the principles of educating students in 
individual fields of study,

• discussion on the profile of a FME graduate,
• EU projects, possibilities of using external funds, 

investment plans,
• cooperation with the Gdańsk Tech Alumni Asso-

ciation, participation in the creation of a platform 
for cooperation of FME and the environment.

To intensify our cooperation with business 
environment, we organize many events. The most 
recent ones are outlined below. 

BTS of Business 
Behind the scenes of business is a cycle of 

open meetings, conducted in the form of a casual 
conversation. Rules are simple: students ask qu-
estions and get an answer from an experienced 
business representative or decision-maker. In re-
cent two years, we organized events outlined below. 

The inaugural meeting of the BTS of business 
cycle – the first guest was Tomasz Szymczak, Pre-
sident of the Gdańsk Entrepreneurship Foundation 
and incubator for innovation – Starter. He addres-
sed such issues as innovation and entrepreneu-
rship, technological clusters as catalysts of inno-
vative thinking, tri-City and Pomeranian startup 
ecosystem, and answered many questions stated 
by the participants.

https://zie.pg.edu.pl/en/faculty/cooperation-business
https://zie.pg.edu.pl/en/faculty/cooperation-business
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From Intern to Factory Director – conversation 
with Stanisław Motylski, General Director of FLEX. 
The meeting aimed to ‚open the heads’,  motivate, 
and show the human face of ‚hard’ business.

How to turn work in a corporation into your 
own business during Covid-19? – a meeting with 
Magdalena Głomska, CEO and Managing Director 
of Digital&Brand, an alumni of our Faculty. Before 
she founded the consulting agency, she gained 
practical experience in managing sales and marke-
ting departments, marketing budgets, developing 
brands, and creating marketing strategies. Curren-
tly, she supports clients of various industries from 
all over Poland with her expertise.

ISO and certification in management systems 
– meeting with Dariusz Antończyk, Development 
Manager for CEE at Lloyd’s Register. Participants 
discussed the role of certification procedures and 
systems in the local and global economy, be that 
ISO 900, ISO 14001, ISO 45001, and others.

Knowledge transfer 
Our cooperation with business and social part-

ners is mainly aimed to extend our knowledge of 
their challenges and expectactions. At the same 
time the knowledge transfer from FME to the bu-
siness representatives is an area that needs im-
provement. For this reason we have established 
cooperation with Centre for Knowledge and Tech-
nology Transfer from Gdańsk Tech. We also esta-
blished three bodies for the sake of facilitating the 
cooperation of FME with the business environ-
ment: 

• E-learning Centre with Karol Flisikowski, Ph.D. as 
the head.

• Centre for Economic, Social and Technological 
Transformation ‘TEST’ with Profesor Łukasz Sien-
kiewicz as the head. 

• FME Training Centre with Joanna Czerska, Ph.D. 
as the head. 

Nevertheless, we have some recent successes 
that we are proud of. For example, in 2021 Profesor 
Tomasz Korol and Profesor Błażej Prusak created 
a tool for corporate insolvency prediction. Models 
for predicting corporate insolvency risk often allow 

to indicate early warning signs of the potential risk 
of insolvency simply and quickly: in the context of 
early warning signs of the deterioration of a com-
pany’s financial position, from the perspective of 
assessing the solvency of business partners, from 
the perspective of credit risk assessment by finan-
cial institutions, in the context of implementing fi-
nancial and economic plans within the company, 
and from the perspective of assessing the risk of 
company share purchase by individual and insti-
tutional investors on stock exchange markets. This 
tool is available for free and allows to calculate the 
risk of corporate insolvency based on annual re-
sults of the company. 

What next?
Due to our recent strategy, we aim to develop 

our network of cooperation within the cultural, so-
cial, and industrial ecosystem. We implement such 
activities to achieve this goal:

1. We maintain relations with our community le-
aders.

2. We develop new relations with institutional 
partners (we negotiate terms of partnership 
with Nordea for the sake of development our 
MBA). 

3. We develop our offer of expert services and 
contracted research.

4. We intensify our activities to promote the re-
sults of our research projects.

https://ctwt.pg.edu.pl/en/centre-knowledge-and-technology-transfer
https://ctwt.pg.edu.pl/en/centre-knowledge-and-technology-transfer
https://mostwiedzy.pl/en/karol-flisikowski,20826-1
https://mostwiedzy.pl/en/lukasz-sienkiewicz,42176-1
https://mostwiedzy.pl/en/lukasz-sienkiewicz,42176-1
https://mostwiedzy.pl/en/joanna-czerska,43533-1
https://mostwiedzy.pl/pl/tomasz-korol,16786-1
https://mostwiedzy.pl/pl/blazej-prusak,16599-1
https://prognozowanie.zie.pg.gda.pl/?lang=en
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PRINCIPLE 6
DIALOGUE

We will facilitate and support dialog and debate among educators, 
students, business, government, consumers, media, civil society or-
ganisations and other interested groups and stakeholders on critical 

issues related to global social responsibility and sustainability.
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As mentioned before, we cooperate with the 
Consultative Council which helps us to maintain 
cooperation with Alumni Association and serves as 
a platform for cooperation with the external world. 
Consequently, we facilitate dialog with our stake-
holders: alumni, representatives of public institu-
tions, and the business world. 

Company-Idea: responsible talk on 
science, business, and growth
In 2021, thanks to Ewa Sowińska, a member of 

the Consulting Council, we hosted an online confe-
rence ‚Company-Idea: responsible talk on science, 
business, and growth’. The goal of this conference 
was to maintain the relations and cooperation of 
the university, government, and business. We di-
scussed the idea of the university’s social respon-
sibility with representatives of the Working Group 
for University Social Responsibility operating by 
the government bodies. We also emphasized the 
practical aspects of cooperation of universities and 
entrepreneurs and exchanged good practices in 
this area.

Business and the university in pursuit 
of quality
In 2021, together with the Flex company and the 

Educational Center of Excellence Foundation, we 
held the first edition of the conference: Business 
and the university in pursuit of quality. During the 
discussion panel on trends in industry-university 
cooperation in the area of quality improvement, 
we could exchange views and define the areas of 
cooperation between businesses and universities. 
We could determine areas of improvement, the 
needs of enterprises from the Pomeranian region, 
and set future directions of cooperation.

Another important factor of our participation in 
dialogue on global issues is the fact that scientists 
from our faculty engage in development programs 
on regional, national, and international level. Exam-
ples are described below. 

Entrepreneurship Council and Europe-
an Council for Small Business
Since 2019, Profesor Julita Wasilczuk is a Mem-

ber of the Entrepreneurship Council, attached to 

the President of the Republic of Poland. The mem-
bers of the Council are noble experts: business 
practitioners, scientists, lawyers. Their goal is to 
promote entrepreneurship among young people 
and to discuss possible solutions to contempora-
ry problems of companies operating in the Polish 
market. Also, in 2021 she was appointed to the po-
sition of the National Vice President of ECSB (Eu-
ropean Council for Small Business) for the next two 
years.

Smart city and national urban policy
In 2020, Profesor Aleksander Orłowski was ap-

pointed to the team developing the new National 
Urban Policy. The team operated under the aegis 
of the Ministry of Development Funds and Regio-
nal Policy and the Institute of Urban and Regio-
nal Development. Prof. Aleksander Orłowski was 
a member of the group dealing with the digitiza-
tion of city management. The scientist attempted, 
among others to make cities more friendly to re-
sidents and attractive to entrepreneurs to do their 
business. Urban agglomerations are to enable de-
velopment on a regional and local scale. This will 
be helped by the developed recommendations on 
counteracting spatial chaos, involving residents in 
city management, creating sustainable urban mo-
bility, and undertaking low-emission and energy 
efficiency measures in cities. 

Also, he serves as a secretary of the Team for 
Urban and Metropolitan Areas under the Commit-
tee for Spatial Economy and Regional Planning, 
Polish Academy of Sciences. The main tasks of the 
Committee are scientific research activity and con-
sultation on regional policy and spatial planning 
policy in the three dimensions of the European 
Union cohesion policy as well as legal aspects of 
the integrated planning in the functional and spa-
tial systems at the European and national level. 

National senior policy
In 2021, Anita Richert-Kaźmierska, Ph.D., was ap-

pointed to the group of experts of the Ministry of 
Family and Social Policy for the Active + program 
(2021-2025). She is also a member of the Pomera-
nian Council for Senior Policy, which is involved in 
the development of the Regional Operational Pro-

https://mostwiedzy.pl/pl/julita-wasilczuk,9713-1
https://mostwiedzy.pl/pl/aleksander-orlowski,577607-1
https://mostwiedzy.pl/en/anita-richert-kazmierska,15619-1
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gram of the Pomorskie Voivodeship (2021-2027). As 
an engaged scholar and activist, she received the 
Medal of the National Education Commission for 
her contribution to education.

Team for Women Issues
Also in 2021, the Board of the Pomorskie Vo-

ivodeship established the Team for Women Issues, 
which consists of 22 representatives from business 
and science, including Professor Ewa Lechman. 
It is an advisory and consultative body. Its most 
important task is to raise awareness of equal tre-
atment in terms of work, pay, and professional 
promotion of women. The team analyses the per-
formance of organizations, local governments, and 
other entities in the context of equality practices. 
The team is responsible for diagnosing barriers 
and recommending a strategy for promoting equ-
ality practices and policies in this area.

Polish Accreditation Committee
Professor Piotr Grudowski and Professor To-

masz Korol were selected as experts for the second 
team of social sciences of the Polish Accreditation 
Committee. Experts of the team are honored aca-
demic teachers who have recognized scientific 
and teaching achievements in their scientific di-
sciplines. The aim of including representatives of 
the academic community in the Committee is to 
strengthen the sense of shared responsibility for 
the quality of education in higher education sys-
tem.

Support for RRBM 
We believe in taking small measurable steps 

towards making business and management rese-
arch to serve society. Since 2020, we support Re-
sponsible Research in Business and Management, 
virtual organization that is dedicated to inspiring, 
encouraging, and supporting credible and useful 
research in the business and management disci-
plines, especially among young scholars. We take 
part in online events related to responsible rese-
arch and encourage doctoral students to join us. 
Due to that, we may exchange the best practices 
and learn what else can we do to improve our so-
cial engagement in the research area.  

Examples of inspiring online events, available to 
past audit as YouTube recordings, are as follows: 

• Webinar: Doing Research on Grand Challenges – 
How to make your research impactful 

• RRBM Webinar: Doing Meaningful Research: 
Traps and Tricks 

• Reflexive Methodology 

Tools for maintaining dialogue
To maintain dialogue with our stakeholders, 

we use our website and social media accounts to 
spread the information related to our social en-
gagement and activities. Social media platforms, 
such as Facebook, Linked In, YouTube are a han-
dful of tools to facilitate dialogue since they help 
us get feedback from our community. Our Inter-
national Cooperation Office communicates with 
students via WhatsApp, replying to their requests 
in real-time. It makes us easily reachable for stu-
dents in need, which is especially helpful during 
COVID-19 era.  

Besides all the abovementioned, we are re-
aching beyond our faculty, which is our moral ob-
ligation to society. Our initiatives are open to every-
one interested in developing their knowledge and 
discussion. Due to the COVID-19, we had to switch 
the online mode in recent years, which helped 
us reach a broader audience and interest in such 
events. Those initiatives and events are as follows: 

https://mostwiedzy.pl/en/ewa-lechman,17693-1
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Entrepreneurship Week on FME
Every November since 2008, we organize free 

and open events, debates, and workshops on star-
ting and growing a business, building social capi-
tal, establishing start-ups, or entering the job mar-
ket, as our contribution to Global Entrepreneurship 
Day. 

In 2021, we braced our forces with Pomerania 
Development Agency, and our offer was targeted 
at a broad spectrum of stakeholders, including 
business representatives, elementary and high 
school pupils, and students. 

For entrepreneurs, team of INBETS project (Ani-
ta Richert-Kaźmierska, Ph.D, professor Magdalena 
Olczyk, Aniela Mikulska, Ph.D., and team manager, 
Professor Marzena Grzesiak) organized #Transfer-
Day as a closing ceremony of the project. We held 
debates on succession in a family business, the tax 
system in Poland, and the social responsibility of 
the business. We hosted representatives of such 
companies as Grabowski i Wspólnicy Kancelaria 
Radców Prawnych, TaxLab, Bellako, Czepczyński 
Family Foundation, MGJ, POLIPACK. Our guests 
could also participate in an online workshop on 
Desing Thinking, provided by Jakub Golik. For 
pupils, we organized workshops on teamwork, 
conducted by Katarzyna Stankiewicz, Ph.D. and 
Michał Tomasz Tomczak, Ph.D., as well as meeting 
with the Student Council of Gdansk Tech, and 
experts on start-up development. 

This event was also a platform to discuss im-
pactful movies, such as The Founder, FYRE: The 
Greatest Party That Never Happened, The Lau-
ndromat, Moneyball, Small Time Crooks, Blues 
Brothers, The World’s Fastest Indian, and present 
pupils’ and students’ artwork covering the idea of 
entrepreneurship.

Rethinking Economics 
It is an international network of students, aca-

demics and professionals building a better eco-
nomics for the classroom. Through a mixture 
of campaigning, events and engaging projects, 
Rethinking Economics connects people globally to 
enact the change needed for the future. As Rethin-
king Economics Gdańsk  we organize lectures and 
seminars on macroeconomic issues, such as: infla-
tion, unemployment, public debt, income inequali-
ty, monetary and tax policies, from the perspecti-
ve of different economics schools. Our actions are 
supported by the Edward Lipiński Foundation for 
the pluralism in economic science. 

Economic Evening 
Regular meetings introduced and held few ti-

mes a year by Profesor Piotr Dominiak around 
current issues debated among economists: prac-
titioners and scientists. The aim is to dissemina-
te knowledge among our community: students, 
alumni, teachers, and experts in different fields. 
The seminar is also a platform for discussion and 
integration.

University of Economics for Children    
Our educational offer for elementary schools 

aims to disseminate the knowledge of economics 
among kids and their parents. Oftentimes we de-
liver interactive forms of teaching as quizzes, com-
petitions, simulations, art workshops. Our young 
students may play the role of team manager, ne-
gotiator, investor, and expert. They are encouraged 
to develop their teamwork, critical thinking, and 
planning skills. 

During VI edition we provided workshops on 
the role of the bank in the economy, how do onli-
ne marketing activities differ from traditional ones, 
the role of the state in the economy, what is free 
time, and what is success in today’s world.

During VII edition, we delivered workshops on 
team management, marketing in the contempo-
rary world, negotiation and persuasion techniqu-
es, finances of the company, taxes for home and 
business for kids. Their parents could participate 
in classes on stimulating creativity, mediating in 
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parentship, supporting the learning process, con-
sumer psychology, and the role of the internet and 
television.

All About Economy Film Meetings 
We organize film events that give a great 

opportunity to rethink the consequences of deci-
sions and economic problems. Meetings are open 
for everyone interested, especially non-experts. We 
present selected movies and documentaries and 
facilitate discussions on complicated phenomena. 
Before each seance, lectures or comments are be-
ing delivered by our special guests. We cooperate 
with the University of Friborg, Lucerne University 
of Applied Sciences and Arts (Hochschule Luzern), 
the Institute of Philosophy and Sociology of the 
Polish Academy of Sciences, and the Association 
for the Renewal of Research and Education in Eco-
nomics and Finance (AREF).

Universities for Schools – let’s talk abo-
ut finances with NBP
It is the innovative educational project, co-fi-

nanced by the National Bank of Poland, which 
aims to popularize knowledge about personal fi-
nance management among students of primary 
and secondary schools. We organize workshops, 
study visits, and competitions, covering such are-
as as managing own money, cash and non-cash 
transactions, security of bank transactions, and 
entrepreneurship. 

Multi-Generation University of Tech-
nology 
We engage in the project that offers free clas-

ses for children, adults, and seniors simultaneously 
and is a part of Gdańsk Tech’s Third Mission (since 
2019). What distinguishes us from other educatio-
nal offers are multi-generational classes dedicated 
to parents with children and grandparents with 
grandchildren. Time spent together and learning 
through play is a double benefit for all participants. 
School groups and people with special needs will 
also benefit from the offer of classes. Our teachers 
deliver engaging lectures or workshops and share 
their knowledge on entrepreneurship, law, finan-
ces, business simulations, project management, 
negotiation, Design Thinking, budgeting and re-

sponsible spending, and money creation with a 
broad audience.

‘Wiem na bank’ – get your FME index
Competition that aims to increase economic 

knowledge and its use in everyday life, issues rela-
ted to the monetary and fiscal policy of the state, 
business management, and financial institutions 
and services. In 2021 we held the 10th edition of 
the competition which is organized in cooperation 
with our strategic partner – Secondary School No. 
2 in Elbląg. Due to the celebration of the 10th anni-
versary, we introduced new rules: for the first time, 
the competition was nationwide, online, and open 
to all high school students. The main prize of the 
Competition was the title of Laureate, which is va-
lid for two years and allows preferential admission 
to studies at the FME.

‘WZIEnocka’ – Open museum night 
with FME 
Our teachers prepared a set of engaging lectu-

res available as movies as a part of Open Museum 
Night at Gdańsk Tech. The topics included: ‘Face-
book and Google in the crime zone’ by prof. Jan 
Kreft; ‘Marketplace simulation’ by prof. Agata Pier-
ścieniak; ‘Smart future cities’ by prof. Aleksander 
Orłowski; ‘Why study finance?’ by Katarzyna Ku-
biszewska, Ph.D.; ‘Case study: evaluating the cost 
of personnel activities in cybersecurity manage-
ment’ by prof. Rafał Leszczyna; ‘Mikroeconomics’ 
by prof. Krzysztof Zięba; ‘Secret aspects of Electric 
car’ by Jakub Jan Chabik, Ph.D.; ‘Social perception 
of technological innovations at sports facilities: 
justification for financing white elephants from 
public sources? The case of Euro 2012 stadiums 
in Poland’ by prof. Krystian Zawadzki; ‘Marketing 
adventure’ by Edyta Gołąb-Andrzejak, PhD. Lectu-
res were available to anyone registered: students, 
high school pupils and graduates, and others inte-
rested in the abovementioned topics. 

Science Night
It was an online event organized by Gdańsk 

Tech and the Zaporizhzhia Polytechnic Natio-
nal University, coordinated by Profesor Krystyna 
Gomółka in cooperation with Gdańsk Tech staff 
and International Relations Office. Science Night 
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was a presentation of the scientific achievements 
of both universities. Our Faculty was represented 
by Piotr Kasprzak, Dominika Tabasz, Katarzyna Ku-
biszewska, Ph.D., who delivered a speech ‚All abo-
ut taxes in Poland’.

Missionary on the way to paradise: 
Google, Facebook, and the perfect 
organization
It was an open lecture in the field of manage-

ment delivered by Profesor Jan Kreft. He delibera-
ted on extraordinary relationships between people 
and Google and Facebook algorithms. He discus-
sed how algorithms affect social well-being, sha-
pe social formations, influence individual life. The 
lecture was based on his book ‚Missionaries and 
Missionaries: from Apple to Palantir’, recognized 
as the best Polish scientific and popular science 
publication in the field of media studies.

Tax debate – special IV online edition 
Everyone worried about starting or running a 

business in difficult times, interested in tax or ac-
counting matters during a pandemic had a chan-
ce to reach our FMR experts. Questions have been 
collected via e-mail and experts provided answers 
individually for free. The most frequently asked 
questions and answers were posted on the FME 
Tax Debates website anonymously. Also, the 4th 
Debate was closed with a film summarizing those 
topics.

Succession with success – open webinar 
The webinar for entrepreneurs and students 

was hosted by Małgorzata Bieniaszewska, a bu-
sinesswoman, and mentor of entrepreneurs, and 
Piotr Kasprzak, a specialist in financial and tax ac-
counting. During the meeting, the speakers refer-
red to issues like what is succession management 
and how does it work, financial and tax aspects of 
the succession, how to prevent a disruption of the 
family during sucession.

CLIP-HUB 
An initiative for facilitating the discussion on 

ideas and experiences in production, innovation, 
logistics, and cooperation (especially inter-organi-
zational). It was established by the Professor  Anna 

Lis. It is a cycle of meetings with scientists and 
practitioners dealing with the abovementioned 
areas, and an opportunity to recognize different 
perspectives and opinions. The first CLIP-HUB me-
eting was hosted to discuss market requirements 
related to the application of the Lean concept. It 
was targeted at practitioners implementing the 
Lean in organizations, researchers, teachers, and 
students.

News from the Lean world 
It is a cycle of open meetings, hosted by the De-

partment of Quality Management and Commodi-
ty Science every month, where guests present the 
ideas and issues related to Lean Management. The 
aim is to disseminate knowledge and good prac-
tices of experts in this industry. Every meeting is 
organized around a particular aspect of Lean. It is 
a chance to share experiences and judgments. In 
recent years, the following meetings took place: 

• GREEN LEAN – how to become a hero, by Łukasz 
Sowiński, Senior LSS Specialist in XYLEM

• Design for lean – implementation of a new pro-
duct, by Monika Malciak, Lean Manager in Fico-
mirrors Poland 

• Just in sequence in motor industry, by Monika 
Malciak, Lean Manager in Ficomirrors Poland

• Training Within Industry, by Piotr Bielawski, Lean 
Consultant in LeanQ Team

• Investment and innovative projects and produc-
tion process development, by Hanna Sikorska, 
Process development Specialist in MOVI

• Standarization of service process in production 
company, by Przemysław Malczyk, Specjalist for 
development in Wielton

• Value-based management, by Piotr Bielawski, 
the Lean Consultant in LeanQ Team

• Throughput Accounting in practice, by Joanna 
Czerska, Ph.D., Lean Consultant in LeanQ Team

Different shades of Audit 
The Department of Quality Management and 

Commodity Science organized the first meeting 
to discuss ‚Cybersecurity Best Practices from the 
auditor’s perspective’. We hosted Adam Mizerski, 
an experienced auditor and long-term Vice Presi-
dent of the ISACA Katowice Chapter. During the 
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meeting, he shared his observations of auditing 
practices in cybersecurity and presented the le-
ading method supporting its assessment in the 
organization.

Is the pilot flying with us? – crisis ma-
nagement meeting 
The pandemic hit hard thousands of compa-

nies, probably in all sectors of the economy, espe-
cially beauty and spa services. It was a right time to 
meet Arkadiusz Dawidowski, Managing Director of 
ForSpa, a consultant on the spa & wellness market, 
author of the concept of spa facilities throughout 
Poland. It was an opportunity to talk about crisis 
management and post-crisis management, pro-
blems that have already arisen and those that are 
just looming on the horizon, and whether and how 
you can deal with unpredictable reality in organi-
zations.

Contemporary management – open 
lectures 
A cycle of open lectures organized as part of 

the subjects taught by professor Maria Jastrzęb-
ska and Marcin Potrykus, Ph.D.. Lectures are being 
held remotely and are available to everyone intere-
sted. In recent two years, they hosted the following 
meetings:

Unfreeze – invest! – first lecture was given by 
a representative of the Stock Exchange School of 
the Warsaw Stock Exchange Foundation, Roman 
Asyngier, Ph.D. He is a Stock inwestor,  practitioner, 
court expert in the field of the stock exchange and 
trading in financial instruments. His research inte-
rests focus on the financial market, its institutions, 
and its instruments.

Second lecture on this topic was delivered by 
Tomasz Bilski, experienced stock-market investor, 
and a broker. As a representative of the Investment 
Advisory Bureau, he is involved in investment acti-
vities and the development of advisory services at 
Credit Agricole bank. He cooperates with capital 
market institutions, incl. Warsaw Stock Exchange, 
providing training and lectures on investment to-
pics.

Financial credibility and the profit of it – a lec-
ture delivered by a representative of the Center 
for Banking Law and Information, Marcin Wąsik-
-Wiszniewski. He is the Regional Director of Econo-
mic Education Programs in the Modern Business
Management Program. As a representative of the
Polish Bank Association, he manages Information
Exchange Systems, assesses the credibility of cu-
stomers and verifies their identity, prevents fraud,
and improves the detection of criminal behavior.

Saving and long-term investing – a lecture by 
a representative of the Warsaw Banking Institute, 
Jarosław Jezierski, an economist, and manager. 
He has experience in the automotive, medical, 
and financial industries. He lectures on financial 
risk management as well as saving and long-term 
investing. In his spare time, he trades stocks like 
his master of investing, Warren Buffet.

Meet the turquoise organizations
Open lectures hosted by Professor Krzysztof 

Leja to discuss the idea of turquoise organization. 

The first guest was Marek Wzorek, a supporter 
and promoter of turquoise organizations. the foun-
der, and CEO of ecoCAOCH business consulting. Te 
is the author of the business bestseller ‚From hie-
rarchy to turquoise, or how to manage in the 21st 
century’, a book that revolutionizes and humanizes 
the management in Polish companies. He co-cre-
ated an innovative, self-managing organizational 
model – the Solar System. Based on his own expe-
rience and work with clients, he says: ‘One com-
mitted employee can replace forty poorly commit-
ted’ and ‘The company’s most enduring innovation 
is innovation in organizational culture’.

The second guest was Marek Śliboda, long-
-term management theorist, promoter of corpora-
te social responsibility, and founder and President
of the Management Board of Marco from Gliwice.
The company has a unique organizational culture
and relationships between employees based on
cooperation and mutual trust and achieves better
and better financial results. He consistently imple-
ments his original method of managing the enter-
prise, which he often calls an experiment.
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What next?
As stated before, due to our recent strategy, we 

aim to develop our network of cooperation within 
the cultural, social, and industrial ecosystem. This 
goal is also related to the partnership. We imple-
ment such activities to achieve this goal:

1. We encourage our researchers to participate 
in national and international development pro-
grams.

2. We intensify cooperation with our Consulting 
Council and business partners.

3. We encourage our employees to take the 
initiative to develop our region. 
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