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Letter of Commitment 
 

 
As President and Scientific Advisor, it is with great pleasure on behalf of the Business Science Institute 

community that I am able to write this introduction to our first-ever PRME Sharing Information on 

Progress (SIP) Report. 

We are a young and rather unique higher education institution.  Founded in 2013 from scratch, 

Business Science Institute is a specialist single DBA-only programme provider.  In addition, we are 

unusual in that this programme is delivered almost entirely online.  The Institution has no building 

infrastructure, no permanent members of staff, and a faculty team recruited from professors already 

working in 44 different institutions across 12 countries.  We are what is sometimes referred to as an 

‘entreprise académique étendue’ – a distributed academic enterprise, that functions as a highly 

collegial network of contractual programme support experts and what are essentially ‘visiting 

professors’.  Finally, we recruit high-calibre doctoral candidates from 43 countries and 5 continents, 

representing a broad range of activities and with nearly 20 years of business experience behind them, 

on average. 

As you can therefore imagine, the questions we face in terms of responsible management education 

are very different to those faced by traditional institutions teaching pre-experience students at 

undergraduate or postgraduate level. 

As a result, our SIP Report will be less concerned with the education of future responsible leaders, and 

more focused on how as an Institution we are able to leverage the expertise and experience of our 

participants to create transformational value at personal, professional and societal levels, and so 

generate positive and sustainable impact within their (wider) community of practice. 

Working on this report has enabled us to identify both strengths and potential areas for improvement 

in what we do with regard to responsible management education.  I look forward to working with my 

team on these points over the next reporting period, and remain committed to ensuring that Business 

Science Institute continues to make a positive and transformative contribution to business and Society. 

With my best wishes.   

Professor Michel KALIKA  
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Letter from the PRME Representative 
 

 

I am delighted to be able share this first report on Business Science Institute’s work in the area of 

responsible management education. 

In parallel to the SIP, our team has been working towards international accreditation, and this has been 

hugely useful in reflecting on the fundamental nature of our work and why we actually do what we do. 

During this process, we reached a sort of ‘chicken and egg’ conclusion.  It became increasingly apparent 

that it was the history and the fundamental nature of the institution and its single DBA programme 

that actually drives our work towards responsible management education.  Business Science institute 

was founded in 2013 by programme managers and professors of highly successful international MBA 

courses in top French universities.  Their former students working across the globe, often in senior 

management positions in emerging economies, were reaching stages in their careers when they felt 

the need to develop new skills to put their experience and expertise to better use in their profession 

and ultimately their Society.   

As a result, the nature of our students lends itself very well to questions of responsible management.  

This doesn’t mean that our ‘responsibility footprint’ is in anyway accidental, it is just embedded in what 

we do.  The DBA participants we work with bring research questions to Business Science Institute that 

naturally raise questions about sustainable development.  You will read in this report that more than 

50% of their thesis topics have a direct link with the United Nations Sustainable Development Goals.  

Their requirements in terms of thesis supervision therefore means that many of the professors we 

recruit naturally have research expertise and interests in the field of global responsibility. 

Beyond this, the superbly diverse nature of our academic community nurtures an overall feeling of 

collegiality, trust and confidence where academia meets business to generate work with a huge 

potential for generating positive impact. 

My role has therefore been to highlight these aspects of our work, giving them a more deliberate 

nature by writing them into our strategy, procedures and processes, and making sure that we promote 

them more effectively across our community. 

I hope you enjoy reading our first report. 

Stephen PLATT (Quality Assurance and Accreditations Manager) 
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About Business Science Institute 
 

Business Science Institute is a free-standing not-for-profit institution founded in 2013 delivering a 

single Executive DBA programme taught via 2 blended delivery modes, thus catering for an emerging 

target market of busy executives who prefer to study to a more flexible schedule with fewer obligations 

for physical attendance at taught modules.  

Although our head office is officially located in Luxembourg for administrative purposes, the institution 

is run as an internationally distributed organization.  In terms of degree-awarding authorities, since 

2014 the Executive DBA programme has been approved by the Ministry of Education in Luxembourg. 

Number of participants currently enrolled on the programme: 166 (August, 2020) 

Countries of origin of participants: 43 

Number of graduates: 57 (October 2019) 

Countries of origin of graduates: 21 

Number of students presenting their thesis defence in September 2020: 23 

Number of physical sites: 10 

Business Science Institute was initially set up by a small group of senior French academics who wanted 

to offer experienced business practitioners from across the globe access to a flexible, high-quality 

doctoral programme of study.  The first cohorts were launched in 2013 in Geneva, North America and 

Tunisia.   

The DBA programme focuses specifically on providing a framework to facilitate the development of 

managerial impact by and for participants and their organisations.  This is achieved through excellent 

educational support services and personalised, responsive academic supervision by a network of 

highly-experienced academics from different institutions covering a wide selection of disciplines.  

Given the diverse background of our community of DBA participants, economic growth, development 

and social transformation feature strongly in the impact they generate.  

We employ 10 support staff on a part-time basis working in 3 different countries and collaborate with 

a network of 130 professors, of which 66 are currently active at Business Science Institute teaching 

and/or supervising.  These active faculty members are based in 12 countries from 45 institutions and 

representing 14 different nationalities.  This organization is adapted to the part-time and executive 

status of our participants and enables the institution to benefit from an international pool of expert 

resources that identifies strongly with our mission, specific model and start-up culture.  Our common 

working languages are English, French and more recently, German.  

MISSION:  We make it possible for a diverse range of experienced managers from across the globe to 

access a doctoral degree programme taught and supervised by outstanding faculty for lasting personal 

and professional development and impact. 

VISION:  To be one of the main relevant international actors specialized in the specific field of DBA 

education, focusing on practice-oriented research & the creation of impact by new Doctors in Business 

Administration and a network of professors. 

VALUES:  Ethics and responsibility, diversity, sustainability. 
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Principle 1: Purpose  
 

We will develop the capabilities of students to be future generators 

of sustainable value for business and society at large, and to work for 

an inclusive and sustainable global economy 

 

BUSINESS SCIENCE INSTITUTE RESPONSE 

As outlined in the Institution’s ‘Participant Development and Impact Strategy’ (equivalent to a 
‘Teaching and Learning Strategy’), our wider purpose is to deliver a transformative doctoral-level 
education for managers. 

We offer experienced and expert practitioners the environment, relationships and academic resources 
to help them further develop their leadership skills for transformative impact and value creation. 

Since 2019, we have reviewed our programme intended learning outcomes to reflect this purpose and 
therefore support both our mission and our aims in terms of graduate attributes. 

Mission: We make it possible for a diverse range of experienced managers from across the globe to access a 

doctoral degree programme taught and supervised by outstanding faculty for lasting personal and 

professional development and impact. 

‘a diverse range of experienced 

managers from across the globe’ 

The ILOs have been written to be open and relevant to a broad 

range of professional situations. 

There is a specific focus on participants’ specific areas of practice 

or interest. 

‘experienced managers’ The ILOs focus on developing existing high-level skills for impact 

in an area of practice or interest. For example, Practical Skills: 

ILO.C1: the ability to independently manage change and solve 

wicked / complex / unpredictable situations systematically and 

creatively in their work environment through expert knowledge 

and high-level intellectual skills. 

‘for lasting personal and professional 

development and impact’ 

In terms of personal impact, ILO.D5 makes a specific reference to 

life-long learning, Transferable Skills: 

ILO.D5: an autonomous and reflective approach to their own 

learning, professional development and to the application of this 

within their professional area of practice (life-long learning). 

In terms of professional impact, the ILOs have clearly been 

designed to achieve this, with almost 80% (11/14) covering this 

aspect of the mission.  We identify this as a distinctive element 

of the link between our mission and the ILOs.  For example, 

ILO.B3, Cognitive Skills: 

ILO.B3: the ability to critically appraise the value of information 

and evidence encountered within their area of practice in order 

to challenge current concepts, thinking or approaches, and thus 

create managerial impact. 

Table 1: Link Between Learning Outcomes and the Mission of the Institution. 



REPORT ON THE IMPLEMENTATION OF PRINCIPLES FOR RESPONSIBLE MANAGEMENT EDUCATION 
 

5 

Diversity is embedded across all aspects of Business Science Institute operations and structure.  

However, given the distributed nature of the organisation we are conscious of the importance of 

supporting (busy) participants in seizing opportunities for networking across nations and continents.  

Beyond a portfolio of sites in Abidjan, Bamako, Bangkok, Casablanca, Douala, Frankfurt, Geneva, 

Luxembourg, Paris and Shanghai, this is achieved through the Annual International Week organised in 

Luxembourg.  Attended by all participants, the majority of faculty fellows and an increasing number of 

alumni, the event has been specifically designed to encourage networking across nations, continents, 

professions and sectors of activity.  We believe this makes an active contribution to ‘working for an 

inclusive and sustainable economy’, as it brings together management thinkers and practitioners 

around real-world issues identified in our doctoral candidates’ thesis projects. 

 

 

 

 

 

 

 

 

Figure 1: Graduation Ceremony, Annual International Week, Wiltz 2019.  

CURRENT OBJECTIVE 

1. Ensure that by 2022 we are able to capture the currency and achievement of our new 

programme intended learning outcomes, in particular those related to the impact of the 

programme on the performance of graduates with regard to the creation of sustainable value 

to business and Society at large. 

2. Develop further opportunities for personal and professional development during the Annual 

International Week Event.  For example, in 2020 a new ‘Doctoral Candidates meet Alumni’ 

format has been introduced to encourage personal and professional development through 

networking and the sharing of experiences.  Conferences are also being introduced to develop 

responsible management thinking, e.g. Professor Yves Pigneur “Insights into the Invincible or 

(Resilient) Company”. 

3. Build on the importance of the ‘Managerial Impact Award’ introduced in 2019 for the thesis 

that offered the best potential for generating value and impact. 
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Principle 2: Values 
 

We will incorporate into our academic activities and curricula the 

values of global social responsibility as portrayed in international 

initiatives such as the United Nations Global Compact 

 

BUSINESS SCIENCE INSTITUTE RESPONSE 

The values of global social responsibility are underpinned by a commitment to our own values of Ethics 
and Responsibility, Diversity and Sustainability. 

Value 1. Ethics and Responsibility: The development opportunities offered by the distinctively close, 

careful and intensive interaction between participants, professors and supervisors aims to enable our 

doctoral candidates to develop the ability to apply high-level knowledge and skills that will enhance 

their roles as responsible and ethical leaders in the workplace, achieved through: the transferring and 

sharing of knowledge; challenging current concepts, thinking or approaches; sensitively managing 

others in a community of practice; and actively encouraging life-long learning approaches.  Ethics and 

responsibility are also fundamental to Business Science Institute’s philosophy concerning the ‘action 

research’ undertaken by and with our DBA participants. The Institution’s academic community shares 

a commitment to carrying out transformative research within the context of the programme.  Our 

belief is that a ‘bottom-up’ approach to research is preferable (because ethical and responsible) 

through the co-construction of knowledge with practitioners who become the source of this 

knowledge based on their actual managerial practice.   

Value 2. Diversity: Our participants represent 43 different nationalities, bringing to the programme a 

rich and rewarding diversity of expertise, experience and backgrounds. Our strategy is therefore to 

maintain a faculty mix that is sufficiently broad and balanced to meet the requirements for supervision 

of an equally diverse and balanced participant base, and to ensure that we remain aligned with the 

institutional mission.  Throughout participants’ development journeys, we aim to offer a variety of 

opportunities for our academic community to benefit from this inherent diversity, notably through the 

Annual International Week attended by faculty, staff, participants and alumni.  Diversity is encouraged 

through offering 3 languages of instruction in French, English and German, and we also encourage a 

wide variety of formats of thesis, research questions and methodologies in response to our diverse 

participant base. 

 

However, in spite of our embedded diversity, further work needs to be achieved as far as gender parity 

is concerned.  Gender balance for faculty fellows stands at 68% male versus 32% female.  This figure is 

improving as recent efforts have been made to attract mid-career female academics to the team, 

which we hope will also be an argument for attracting more female DBA applicants and ultimately 

participants.  Only 18% of participants are currently female (30/166), but 30% of the new 2020 cohort 

were. 
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Value 3. Sustainability: Business Science Institute has been a signatory of the Principles for 

Responsible Management Education (PRME) since 2019.  Within the specific context of DBA 

participants as experienced expert practitioners, the Institution also has a clear understanding of its 

role in addressing the United Nations Sustainable Development Goals as part of the PRME agenda. This 

is reflected in our approach to supporting the further development of participants’ ability to generate 

positive and sustainable impact within their (wider) community of practice, and therefore drives our 

participant development and impact strategy. 

From a wider perspective, our mainly online and distributed structure allows us to be a particularly low 

carbon footprint organisation.  And in 2019, the Annual International Week event in Luxembourg 

managed to be a plastic-free and practically paper-free event for the 140 participants.  Finally, 

influenced by the new COVID-19 dominated context for higher education worldwide, our strategy to 

move towards an increased number of fully online enrolments has accelerated during 2020 as 

illustrated below. 

Figure 2: Evolution of student numbers 2013-2023, Business Science Institute. 

CURRENT OBJECTIVE 

1. We will continue to work to raise faculty and participant awareness of PRME across the Institution 

and to increase visibility of related activities.   

2. We will continue to work towards achieving gender parity regarding both faculty and participants. 

3. By 2022, 60% of our DBA enrolments will be for online formats. 
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Principle 3: Method 

 

We will create educational frameworks, materials, processes and 

environments that enable effective learning experiences for 

responsible leadership 

 

BUSINESS SCIENCE INSTITUTE RESPONSE 

No fixed physical campus: apart from being environmentally friendly, this encourages the 
development of new and deeper collaboration skills for all, that will ultimately benefit responsible 
leadership practices. 

An educational environment designed to enable participants and professors to connect with a 
network of experts from beyond the business sphere, (academics from other institutions, participants 
representing a range of organisations and nations). 

Intended Learning Outcomes designed to strengthen and enable existing business practitioners, 
thereby adding value to modern business and society. 

Intended Learning Outcomes designed to give future business leaders the tools to recognize and 
maximize sustainable opportunities. 

A focus on a bottom-up action research: the supervisor and manager develop mutually transformative 
learning benefits. 

Research ethics is embedded into the taught component curriculum - ILO.A2 “On completion, 
graduates should have developed a sound theoretical basis of academic and management research 
(including research-specific ethical issues)”. 

Academic integrity is fundamental to the values and norms promoted by Business Science Institute, 

and we are concerned that no DBA candidate gains an unfair advantage over others through academic 

misconduct.  Plagiarism is therefore viewed as a serious issue by Business Science Institute, as it 

damages the integrity of academic research, and can bring not only the student but also their 

supervisor and the institution into disrepute.  With this in mind, our plagiarism policy has been 

designed to protect the integrity and the reputation of the Institution.  

CURRENT OBJECTIVE 

1. Following the award of the SGS Anti-plagiarism Certificate in October 2016, we aim to receive 

IRAFPA certification in 2021. 
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Principle 4: Research  
 

We will engage in conceptual and empirical research that advances 

our understanding about the role, dynamics, and impact of 

corporations in the creation of sustainable social environmental and 

economic value 

 

BUSINESS SCIENCE INSTITUTE RESPONSE 

Given the diverse profile of our participants and their resulting research questions (many of which are 

aligned with the UNPRME SDGs as illustrated in the appendix, Business Science Institute has 

established a network of professors who through their own research interests in the wider field of 

sustainable development, are able to collaborate effectively as supervisors with these management 

practitioners.  Indeed, one of the key motivations of faculty to work with our Institution, is that they 

are able to enhance their own work in their ‘home’ institution through the action research they 

supervise here.   

ERS Participant Engagement (Ethics, Responsibility and Sustainability): Many participants undertake 

theses that are related to a broad range of responsible management themes.  Of the 80 theses 

defended between 2015 and 2020, 41% had a direct link with the United Nations Sustainable 

Development Goals (cf. Appendix). 

N.b.: Rather than seeking ‘more applied research around the SDGs that can create solutions to help 

businesses be more effective and sustainable’ as recommended by PRME, we believe our role is to 

provide an open and flexible supervisory framework that naturally encourages managers with 

associated research questions to apply to our DBA programme in the first place. 

ERS Faculty Engagement: Given this relevance of ERS to students, the Business Science Institute 

Academic Committee is careful to have access to a pool of faculty able to meet the requirements of 

our doctoral students in terms of thesis supervision, awareness of the importance of combatting / 

avoiding plagiarism and any teaching that touches in particular on ethics in terms of carrying out 

research.  The table below illustrates the level of engagement of faculty with ERS in their academic 

practice. 

Faculty Engagement with ERS (66 fellows) N° % 

Publications in the field of ERS  52 79% 

Participation in ERS-related conferences or other academic events 51 77% 

Dissertations (Master’s) or Theses (DBA) supervised in the field of ERS 44 67% 

Integration of ERS into their curriculum 50 76% 

Signing of Business Science Institute anti-plagiarism policy (compulsory) 66 100% 
Table 2: Faculty Engagement with ERS 

Michelle Bergadaà is internationally renowned for her work on anti-plagiarism and is the President or 

active member of several Research Integrity Commissions throughout Europe (cf. 



REPORT ON THE IMPLEMENTATION OF PRINCIPLES FOR RESPONSIBLE MANAGEMENT EDUCATION 
 

10 

http://ovsm.unige.ch/qui-sommes-nous/cv-bergadaa/index.html). Marielle Payaud specializes in work 

on Corporate Social Responsibility and in particular “Bottom of the Pyramid” (cf. 

https://www.bopmap.net/).  And finally, Caroline Mothe has published widely in the field of CSR in 

internationally peer-reviewed journals.  She is also Director of the Institute of Management and 

Economic Research (https://www.irege.univ-smb.fr/) at the University of Savoie-France, which 

specializes in “Environmental Choices & Innovations”.  At the Business Science Institute, Professor Jean 

Desmazes serves as Director of anti-plagiarism and reports directly to the Academic Committee on 

these matters.   

Please see the appendix for examples of research carried out by our faculty fellows in 2019-2020 on 

the themes of ethics, responsibility and sustainability. 

CURRENT OBJECTIVE 

1. Continue to attract applicants to the programme with responsible management-related research 

projects, by better promoting this distinctive feature of our DBA programme and by recruiting 

faculty with new areas of academic expertise in the field of ERS. 

 

 

 

                Figure 2: Dakar, December 2018                                                             Figure 3: Geneva, February 2019 

  

http://ovsm.unige.ch/qui-sommes-nous/cv-bergadaa/index.html
https://www.bopmap.net/
https://www.irege.univ-smb.fr/
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Principle 5: Partnership 
 

We will interact with managers of business corporations to extend 

our knowledge of their challenges in meeting social and 

environmental responsibilities and to explore jointly effective 

approaches to meeting these challenges 

 

BUSINESS SCIENCE INSTITUTE RESPONSE 

The very structure and academic culture of Business Science Institute has been founded on the notion 
of collaboration, trust (confidence) and building tangible connections with practitioners from business 
corporations (and other academic institutions) to generate value.  

As reflected in the mission statement (cf. supra) accessibility to the programme for managers from 
diverse backgrounds is fundamental to the success of the Institution and keeping it attractive to a high-
quality and equally diverse faculty base. 

There are currently 166 participants from 165 different organisations collaborating with 66 faculty 
fellows from 45 academic institutions in the Business Science Institute community. 

In terms of our strategic milestones, we will continue to open new sites in emerging economies, so 

that a wider selection of managers will be able to benefit from the opportunity to share their practice 

with academic experts to push their thinking further and ultimately benefit their zone of impact (e.g. 

Ghana and Kenya). 

CURRENT OBJECTIVE 

1. Open new sites in Mauritius, UK, USA, the Middle East, Ghana and Kenya, focusing on emerging 

countries whilst offering participants opportunities for interaction with colleagues from developed 

economies and vice versa, thus supporting open and inclusive mindsets among managers and 

leaders. 

Figure 4: 2018 Graduates, Château de Wiltz, Luxembourg 
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Principle 6: Dialogue 
 

We will facilitate and support dialogue and debate among educators, 

students, business, government, consumers, media, civil society 

organisations and other interested groups and stakeholders on 

critical issues related to global social responsibility and sustainability. 

 

BUSINESS SCIENCE INSTITUTE RESPONSE 

Our partnerships with the publisher EMS éditions, and the broadcaster Xerficanal-IQSOG, enables us 
to communicate the work of our professors, graduates and participants to wider communities. 

By creating a diverse and open academic forum for business and academic leaders from across the 

globe, Business Science Institute facilitates interdisciplinary and international dialogue that supports 

global social responsibility. 

For details of our publications and broadcasts, please see the Appendix. 

Figure 5: Interview with Professor Emmanuel Kamdem during the 2020 lockdown. 

CURRENT OBJECTIVE 

1. Reach the milestone of 40 books published in the Business Science Institute EMS éditions 

collection, compared to 28 in 2020. 

2. Continue our broadcasting partnership with Xerficanal-IQSOG, seizing opportunities to promote 

the research carried out by our community on themes related to responsible management. 
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KEY OBJECTIVES 2020-22 
 

PRINCIPLE 1: PURPOSE 

1. Ensure that by 2022 we are able to capture the currency and achievement of our new programme 

intended learning outcomes, in particular those related to the impact of the programme on the 

performance of graduates with regard to the creation of sustainable value to business and Society 

at large. 

2. Develop further opportunities for personal and professional development during the Annual 

International Week Event.  For example, in 2020 a new ‘Doctoral Candidates meet Alumni’ format 

has been introduced to encourage personal and professional development through networking 

and the sharing of experiences.  Conferences are also being introduced to develop responsible 

management thinking, e.g. Professor Yves Pigneur “Insights into the Invincible or (Resilient) 

Company”. 

3. Build on the importance of the ‘Managerial Impact Award’ introduced in 2019 for the thesis that 

offered the best potential for generating value and impact. 

PRINCIPLE 2: VALUES 

1. We will continue to work to raise faculty and participant awareness of PRME across the Institution 

and to increase visibility of related activities.   

2. We will continue to work towards achieving gender parity regarding both faculty and participants. 

3. By 2022, 60% of our DBA enrolments will be for online formats. 

PRINCIPLE 3: METHOD 

1. Following the award of the SGS Anti-plagiarism Certificate in October 2016, we aim to receive 

IRAFPA certification in 2021. 

PRINCIPLE 4: RESEARCH 

1. Continue to attract applicants to the programme with responsible management-related research 

projects, by better promoting this distinctive feature of our DBA programme and by recruiting 

faculty with new areas of academic expertise in the field of ERS. 

PRINCIPLE 5: PARTNERSHIP 

1. Open new sites in Mauritius, UK, USA, Middle East, Ghana and Kenya, focusing on emerging 

countries whilst offering participants opportunities for interaction with colleagues from developed 

economies and vice versa, thus supporting open and inclusive mindsets among managers and 

leaders. 

PRINCIPLE 6: DIALOGUE 

1. Reach the milestone of 40 books published in the Business Science Institute EMS éditions 

collection, compared to 28 in 2020. 

2. Continue our broadcasting partnership with Xerficanal-IQSOG, seizing opportunities to promote 

the research carried out by our community on themes related to responsible management. 
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THESES: Mapped to the United Nations SDGs 

SDG TITLE OF CORRESPONDING DBA THESES AUTHOR (YEAR) 

 
End poverty in all its forms 
everywhere. 

The sustainability of local NGOs in Senegal. N. Constantin Hien 
(2019) 

Accelerating financial inclusion in African countries: 
strengthening cooperation between actors though a 
three-dimensional approach. 
PUBLISHED BY EMS EDITIONS 

Rozen Kone (2018) 

Strategies for fighting against vulnerability in rural 
zones, through the involvement of communities and 
social projects in Niger: the case of Ifara. 

Zeinabou Sanda 
Mamane Sanda 
(2019) 

How can the participative and self-centered 
management of communities driven by micro-financing 
contribute to reducing poverty?  The case of the 
Republic of Guinea. 

Guy Laurent Fondjo 
(2020) 

 
End hunger, achieve food 
security and improved 
nutrition and promote 
sustainable agriculture. 

The behaviour of agricultural business faced with the 
risks and prospects in insurance coverage: The case of 
family business farms in Guinea. 

Bernard Goumou 
(2020) 

 
Ensure healthy lives and 
promote well-being for all 
at all ages. 

The demonstration of economic value for innovative 
health technologies: the case of rare diseases and 
genomics. 

Gabriel Tremblay 
(2015) 

Intangible resources as the basis of value creation in the 
health sector. A quantitative analysis of the case of anti-
microbial photodynamic therapy in dentistry. 

Ulrike Vizethum 
(2020) 

 
Ensure inclusive and 
equitable quality education 
and promote lifelong 
learning opportunities for 
all. 

The involvement of stakeholders in developing the 
sustainability of private higher education institutions: 
the case of Mali. 

Mohamad Gakou 
(2017) 

Difficulties in youth employment in the Ivory Coast: a 
field study among stakeholders. 

Kouamé François 
N'Dri (2019) 

How to rethink digital training models in emerging 
economies (case of Afghanistan). 

Djawed Sangdel 
(2019) 

The role of the Director in the improvement of the 
performance of private higher education institutions in 
Benin: A proposal for a process-led management model. 

Codjo Charles 
Kouphin (2020) 

 

How to measure the effectiveness of Monitoring and 
Evaluation systems in development programmes?  The 
case of West Africa. 
PUBLISHED BY EMS EDITIONS 

Abdourahmane Ba 
(2017) 

The satisfaction of local partners in international 
alliances: The case of joint ventures in Algeria. 
PUBLISHED BY EMS EDITIONS 

Malik Bouacida 
(2017) 

https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/548-acc%C3%A9l%C3%A9rer-l%E2%80%99inclusion-financi%C3%A8re-dans-les-pays-africains.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/531-development-program-monitoring-and-evaluation-system-effectiveness.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/501-les-conditions-de-r%C3%A9ussite-des-joint-ventures-internationales-en-alg%C3%A9rie.html
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Promote sustained, 
inclusive and sustainable 
economic growth, full and 
productive employment 
and decent work for all. 

The business model of SMEs exporting fresh mangos 
from Burkina Faso, and integration into the European 
market. 

Yacouba Diallo 
(2017) 

The role of the local environment and the profile of 
managers for business performance: the case of nascent 
interim ICT markets in Senegal. 
PUBLISHED BY EMS EDITIONS 

Bécaye Diarra (2017) 

The organisation of craftsmen into cooperatives for the 
development of a joint local entrepreneurial model in 
Togo. 

Yawotse Vovor 
(2019) 

Key factors for determining how to keep senior 
employees in work: between employability and job 
insecurity. 

Raguiata Bah 
(2020) 

Impact of management and family cohesion on the 
performance of agricultural and family exploitations in 
N’Débougou and the ‘Office du Niger’ areas. 

Moussa Sow (2020) 

ESG in Private Equity and other alternative asset classes: 
What the industry has accomplished so far regarding 
Environmental, Social and Governance matters 

Jens Höllermann 
(2020) 

 
Build resilient 
infrastructure, promote 
inclusive and sustainable 
industrialization and foster 
innovation. 

The organisation of the Telecommunications Regulation 
Authorities: what link with the development and 
performance of the telecommunications sector?  The 
case of the country members of the West African 
Economic and Monetary Union (UEMOA). 

Hassoumi 
Assoumana (2017) 

Planning for jobs and skills: the case of car 
manufacturers in the region of Tangiers. 

Abderrahmane 
Bellali (2019) 

Evaluation of spin-offs in the context of corporate social 
responsibility – The experience of the National electricity 
Board in the Tunisian public sector. 

Mohsen Ben Ali 
(2016) 

Organizational ambidexterity for medium-sized firms in 
a context of growing uncertainty. 

Jean-Christophe 
Bogaert (2017) 

Risk management and construction projects in a 
turbulent environment: The case of Algeria. 

Joseph El helou 
(2017) 

HRM practices, social performance and cultures in 
Senegalese business organisations.  
PUBLISHED BY EMS EDITIONS 

Touba Fall (2017) 

The impact of financial and ownership structures in the 
performance of public-private partnerships: The case of 
member countries of the West African Monetary Union 
(UEMOA). 
PUBLISHED BY EMS EDITIONS 

Kubeterzie 
Constantin Dabire 
(2018) 

The role of ICT in strategic meetings:  The case of the 
African Development Bank. 

Mahamat Issein 
Bardi (2020) 

Impact of accountability of the operations team on the 
performance of ongoing building construction projects 
in Cameroon: A case study. 

Bruno Fomo (2020) 

Key organisational performance factors in construction 
companies in Mauritania. 

Mohamed Bilal 
Messoud (2020) 

Access to financing: Leveraging the inclusion of SMEs in 
the value chain.  The case of the oil and gas sector in 
Senegal. 

Amadou Tall (2020) 

Risk factors in the development of development projects 
in Senegal. 
PUBLISHED BY EMS EDITIONS 

Papa Modou Ndiaye 
(2016) 

https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/532-le-profil-du-manager-dans-les-march%C3%A9s-naissants.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/439-facteurs-de-risque-dans-la-gestion-des-projets-de-d%C3%A9veloppement-international.html
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Reduce inequality within 
and among countries. 

Crowdfunded cooperative banks: an innovative post-
crisis business model. 

Mohamed El 
Khayma (2018) 

HRM practices and social performance in international 
organisations: The case of the West African 
Development Bank. 

Amara Kouyate 
(2018) 

From business hibernation to regional cooperation in the 
Western Balkans. 

Zamira Pode (2019) 

Key success factors for the internationalisation of 
Moroccan SMEs. 

Jaouad Zoggarh 
(2020) 

 
Ensure sustainable 
consumption and 
production patterns. 

Integration of green human resource management & 
green supply chain management in small and medium-
sized enterprises. 

Kian Chuan Chang 
(2020) 

 
Promote peaceful and 
inclusive societies for 
sustainable development, 
provide access to justice for 
all and build effective, 
accountable and inclusive 
institutions at all levels. 

Religious identity and management in the Ivory Coast: 
An exploratory study of Human Resource Managers in 
private companies located in Abidjan. 

Guy François ABLE 
(2019) 

Public management and decentralisation in West Africa: 
An analysis of the influence of managerial practices on 
the provision of high-quality services by the Nigerian 
authorities. 

Alhassane Azaoua 
Silimane (2017) 

The role of governance in risk management systems: 
The case of a sample of banks located in Mali. 
PUBLISHED BY EMS EDITIONS 

Dramane Sidibe 
(2017) 

 
Strengthen the means of 
implementation and 
revitalize the global 
partnership for sustainable 
development. 

Management of volunteers in Luxembourgish NPOs: 
some recommendations for practice. 

Maximilien Petit 
(2020) 

Exploring question of the involvement of project 
management teams.  The case of the World Bank. 

Mikou Leopold 
N'Guessan (2018) 

Mapping DBA theses to United Nations SDGs, Business Science Institute (41 examples from 80 theses: 2015-20). 

  

https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/496-gouvernance-et-management-des-risques.html
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BUSINESS SCIENCE INSTITUTE COLLECTION 
SUSTAINABILTY-RELATED PUBLICATIONS 2015-20 

Title Language Author(s) Affiliation Year of 

Publication 

L'impact de la crise 
sur le management 
ISBN: 978-2-37687-
401-0 

 

French Edited by Michel 

KALIKA 

 

 

Business Science 

Institute President 

 

Contributions from 

27 faculty fellows 

and 3 Business 

Science Institute 

graduates. 

2020 

La recherche 
enracinée en 
management  
Contextes nouveaux 
et perspectives 
nouvelles en Afrique 
ISBN: 978-2-37687-
391-4 

French Emmanuel 
KAMDEM, Françoise 
CHEVALIER, Marielle 
A. PAYAUD 

 

Business Science 

Institute Faculty 

Fellows. 

2020 

Accélérer l’inclusion 
financière dans les 
pays africains 
ISBN: 978-2-37687-
311-2 

French Rozen Mohamed 

KONE 

Executive DBA 

Graduate 2018 

2019 

Development 

Program Monitoring 

and Evaluation 

System Effectiveness 

ISBN: 978-2-37687-

288-7 

English Abdourahmane BA Executive DBA 

Graduate 2017 

2019 

Le partenariat 

public-privé comme 

alternative au 

financement des 

infrastructures 

performantes : 

mythe ou réalité ? 

Cas des pays 

membres de l’Union 

Economique et 

Monétaire Ouest 

Africaine (UEMOA) 

ISBN: 978-2-37687-

286-3 

French Kubeterzié 

Constantin DABIRE 

Executive DBA 

Graduate 2017 

2019 

Le profil du manager 

dans les marchés 

naissants 

French Bécaye DIARRA Executive DBA 

Graduate 2017 

2019 

https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/587-l-impact-de-la-crise-sur-le-management.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/587-l-impact-de-la-crise-sur-le-management.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/590-la-recherche-enracinée-en-management.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/590-la-recherche-enracinée-en-management.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/590-la-recherche-enracinée-en-management.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/548-acc%C3%A9l%C3%A9rer-l%E2%80%99inclusion-financi%C3%A8re-dans-les-pays-africains.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/548-acc%C3%A9l%C3%A9rer-l%E2%80%99inclusion-financi%C3%A8re-dans-les-pays-africains.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/548-acc%C3%A9l%C3%A9rer-l%E2%80%99inclusion-financi%C3%A8re-dans-les-pays-africains.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/531-development-program-monitoring-and-evaluation-system-effectiveness.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/531-development-program-monitoring-and-evaluation-system-effectiveness.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/531-development-program-monitoring-and-evaluation-system-effectiveness.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/531-development-program-monitoring-and-evaluation-system-effectiveness.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/529-le-partenariat-public-priv%C3%A9-comme-alternative-au-financement-des-infrastructures-publiques-performantes-mythe-ou-r%C3%A9alit%C3%A9.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/532-le-profil-du-manager-dans-les-march%C3%A9s-naissants.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/532-le-profil-du-manager-dans-les-march%C3%A9s-naissants.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/532-le-profil-du-manager-dans-les-march%C3%A9s-naissants.html
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ISBN: 978-2-37687-

283-2 

Pratiques de GRH, 

Performance Sociale 

et Cultures dans les 

Entreprises 

Sénégalaises : Etude 

de Cas 

ISBN: 978-2-37687-

309-9 

French Touba FALL Executive DBA 

Graduate 2017 

2019 

Gouvernance et 

Management des 

Risques 

ISBN: 978-2-37687-

158-3 

French Dramane SIDIBE Executive DBA 

Graduate 2017 

2018 

Les Conditions de 

Réussite des Joint-

Ventures 

Internationales en 

Algérie 

ISBN: 978-2-37687-

169-9 

French Malik BOUACIDA Executive DBA 

Graduate 2017 

2018 

Facteurs de Risque 

dans la Gestion des 

Projets de 

Développement 

International 

ISBN: 978-2-37687-

033-3 

French Papa Modou NDIAYE Executive DBA 

Graduate 2016 

2017 

La Création de 

Connaissance par les 

Managers 

ISBN: 978-2-84769-

818-3 

French Michel KALIKA 

 

Paul BEAULIEU 

Business Science 

Institute President. 

Business Science 

Institute Faculty 

Fellow. 

2015 

Sustainability-related books published in the Business Science Institute Collection, éditions EMS 

https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/551-pratiques-de-grh,-performance-sociale-et-cultures-dans-les-entreprises-s%C3%A9n%C3%A9galaises.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/496-gouvernance-et-management-des-risques.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/496-gouvernance-et-management-des-risques.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/496-gouvernance-et-management-des-risques.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/501-les-conditions-de-r%C3%A9ussite-des-joint-ventures-internationales-en-alg%C3%A9rie.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/501-les-conditions-de-r%C3%A9ussite-des-joint-ventures-internationales-en-alg%C3%A9rie.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/501-les-conditions-de-r%C3%A9ussite-des-joint-ventures-internationales-en-alg%C3%A9rie.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/501-les-conditions-de-r%C3%A9ussite-des-joint-ventures-internationales-en-alg%C3%A9rie.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/501-les-conditions-de-r%C3%A9ussite-des-joint-ventures-internationales-en-alg%C3%A9rie.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/439-facteurs-de-risque-dans-la-gestion-des-projets-de-d%C3%A9veloppement-international.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/439-facteurs-de-risque-dans-la-gestion-des-projets-de-d%C3%A9veloppement-international.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/439-facteurs-de-risque-dans-la-gestion-des-projets-de-d%C3%A9veloppement-international.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/439-facteurs-de-risque-dans-la-gestion-des-projets-de-d%C3%A9veloppement-international.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/439-facteurs-de-risque-dans-la-gestion-des-projets-de-d%C3%A9veloppement-international.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/378-la-cr%C3%A9ation-de-connaissance-par-les-managers.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/378-la-cr%C3%A9ation-de-connaissance-par-les-managers.html
https://www.editions-ems.fr/livres/collections/business-science-institute/ouvrage/378-la-cr%C3%A9ation-de-connaissance-par-les-managers.html
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XERFICANAL-IQSOG 

SUSTAINABILITY-RELATED BROADCASTNG 2016-20 

IQSOG Broadcasts – An Open Window on Management – Business Science Institute 

In collaboration with XERFI Canal 
(2016-2020) 

 
Title Interviewee Web Link 

2020 Prix impact managérial 

2019 

Didier Mweva 

Wa Mweva 

https://www.xerficanal.com/strategie-

management/emission/Didier-Mwewa-Wa-Mwewa-

Prix-DBA-Impact-Managerial-Role-strategique-de-la-

facilitation-proactive-pour-les-managers-d-interface-

_3748037.html  

2019 Un DBA peut-il changer la 

vie ? 

Michel Kalika https://www.xerficanal.com/fog/emission/Michel-

Kalika-Un-DBA-peut-il-changer-la-vie-_3747458.html  

2019 Le DBA en Afrique Yvon Pesqueux https://www.xerficanal.com/iqsog/emission/Yvon-

Pesqueux-Le-sens-du-DBA-en-(et-pour)-l-

Afrique_3747771.html  

2018 L’impact de la recherche en 

management : où en est-on 

? 

Michel Kalika https://www.xerficanal.com/fog/emission/Michel-

Kalika-L-impact-de-la-recherche-en-management-ou-

en-est-on-_3746079.html 

2016 La création de 

connaissances par les 

managers  

Michel Kalika https://www.xerficanal.com/strategie-

management/emission/Michel-Kalika-La-creation-de-

connaissance-par-les-managers_3207.html  

2016 Comment transformer 

une expérience pratique en 

théorie 

Isabelle Walsh https://www.xerficanal.com/strategie-

management/emission/Isabelle-Walsh-Comment-

transformer-une-experience-pratique-en-

theorie_3271.html  

 

Amplification of IQSOG partnership – Business Science Institute via partner sites 

(In collaboration with The Conversation France) 
 

Title Interviewee Web Link 

2018 L’impact de la recherche en 

management : où en est-on ? 

Michel Kalika https://theconversation.com/fenetres-

ouvertes-sur-la-gestion-1-controle-

enquetes-et-impact-105329  

 

  

https://www.xerficanal.com/strategie-management/emission/Didier-Mwewa-Wa-Mwewa-Prix-DBA-Impact-Managerial-Role-strategique-de-la-facilitation-proactive-pour-les-managers-d-interface-_3748037.html
https://www.xerficanal.com/strategie-management/emission/Didier-Mwewa-Wa-Mwewa-Prix-DBA-Impact-Managerial-Role-strategique-de-la-facilitation-proactive-pour-les-managers-d-interface-_3748037.html
https://www.xerficanal.com/strategie-management/emission/Didier-Mwewa-Wa-Mwewa-Prix-DBA-Impact-Managerial-Role-strategique-de-la-facilitation-proactive-pour-les-managers-d-interface-_3748037.html
https://www.xerficanal.com/strategie-management/emission/Didier-Mwewa-Wa-Mwewa-Prix-DBA-Impact-Managerial-Role-strategique-de-la-facilitation-proactive-pour-les-managers-d-interface-_3748037.html
https://www.xerficanal.com/strategie-management/emission/Didier-Mwewa-Wa-Mwewa-Prix-DBA-Impact-Managerial-Role-strategique-de-la-facilitation-proactive-pour-les-managers-d-interface-_3748037.html
https://www.xerficanal.com/fog/emission/Michel-Kalika-Un-DBA-peut-il-changer-la-vie-_3747458.html
https://www.xerficanal.com/fog/emission/Michel-Kalika-Un-DBA-peut-il-changer-la-vie-_3747458.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Le-sens-du-DBA-en-(et-pour)-l-Afrique_3747771.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Le-sens-du-DBA-en-(et-pour)-l-Afrique_3747771.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Le-sens-du-DBA-en-(et-pour)-l-Afrique_3747771.html
https://www.xerficanal.com/fog/emission/Michel-Kalika-L-impact-de-la-recherche-en-management-ou-en-est-on-_3746079.html
https://www.xerficanal.com/fog/emission/Michel-Kalika-L-impact-de-la-recherche-en-management-ou-en-est-on-_3746079.html
https://www.xerficanal.com/fog/emission/Michel-Kalika-L-impact-de-la-recherche-en-management-ou-en-est-on-_3746079.html
https://www.xerficanal.com/strategie-management/emission/Michel-Kalika-La-creation-de-connaissance-par-les-managers_3207.html
https://www.xerficanal.com/strategie-management/emission/Michel-Kalika-La-creation-de-connaissance-par-les-managers_3207.html
https://www.xerficanal.com/strategie-management/emission/Michel-Kalika-La-creation-de-connaissance-par-les-managers_3207.html
https://www.xerficanal.com/strategie-management/emission/Isabelle-Walsh-Comment-transformer-une-experience-pratique-en-theorie_3271.html
https://www.xerficanal.com/strategie-management/emission/Isabelle-Walsh-Comment-transformer-une-experience-pratique-en-theorie_3271.html
https://www.xerficanal.com/strategie-management/emission/Isabelle-Walsh-Comment-transformer-une-experience-pratique-en-theorie_3271.html
https://www.xerficanal.com/strategie-management/emission/Isabelle-Walsh-Comment-transformer-une-experience-pratique-en-theorie_3271.html
https://theconversation.com/fenetres-ouvertes-sur-la-gestion-1-controle-enquetes-et-impact-105329
https://theconversation.com/fenetres-ouvertes-sur-la-gestion-1-controle-enquetes-et-impact-105329
https://theconversation.com/fenetres-ouvertes-sur-la-gestion-1-controle-enquetes-et-impact-105329
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Special Lockdown Programmes (COVID-19) IQSOG – Business Science Institute 

In collaboration with XERFI Canal 

 Date Title Interviewee Web Link 

11/04/2020 Faut-il mettre la moitié 

(ou plus !) des 

publications de 

management à la 

poubelle 

Yvon Pesqueux https://www.xerficanal.com/iqsog/emission/Y

von-Pesqueux-Faut-il-mettre-la-moitie-(ou-

plus-)-des-publications-de-management-a-la-

poubelle_3748537.html  

10/04/2020 L'appropriation des 

"gestes barrières" en 

Afrique : difficultés et 

opportunités 

Emmanuel Kamdem https://www.xerficanal.com/iqsog/emission/E

mmanuel-Kamdem-L-appropriation-des-

gestes-barrieres-en-Afrique-difficultes-et-

opportunites_3748536.html  

08/04/2020 Après la crise : que 

reste-t-il des idées 

reçues en stratégie ? 

Michel Kalika https://www.xerficanal.com/iqsog/emission/

Michel-Kalika-Apres-la-crise-que-reste-t-il-des-

idees-recues-en-strategie-_3748548.html  

19/04/2020 La crise du Covid-19 va-

t-elle stimuler 

l’innovation ? 

Caroline Mothe https://www.xerficanal.com/iqsog/emission/C

aroline-Mothe-La-crise-du-Covid-19-va-t-elle-

stimuler-l-innovation-_3748543.html  

16/04/2020 Une université 

numérique face à la 

crise : le cas AUNEGE 

Christophe Fournier https://www.xerficanal.com/iqsog/emission/C

hristophe-Fournier-Une-universite-numerique-

face-a-la-crise-le-cas-AUNEGE_3748540.html  

17/04/2020 Les réactions des 

dirigeants face à la crise 

: premiers résultats 

d'enquête 

Bérangère 

Deschamps 

https://www.xerficanal.com/iqsog/emission/B

erangere-Deschamps-Les-reactions-des-

dirigeants-face-a-la-crise-premiers-resultats-d-

enquete_3748577.html  

14/04/2020 La crise révèle les 

dysfonctionnements du 

management 

hospitalier 

Julien Husson https://www.xerficanal.com/iqsog/emission/J

ulien-Husson-La-crise-revele-les-

dysfonctionnements-du-management-

hospitalier_3748563.html  

16/04/2020 Les impacts de la crise 

pour la logistique et le 

Supply Chain 

Management 

Olivier Lavastre https://www.xerficanal.com/iqsog/emission/O

livier-Lavastre-Les-impacts-de-la-crise-pour-la-

logistique-et-le-Supply-Chain-

Management_3748538.html  

18/04/2020 Se préparer à 

remobiliser et gérer 

autrement les 

ressources humaines  

Hugo Gaillard https://www.xerficanal.com/iqsog/emission/H

ugo-Gaillard-Se-preparer-a-remobiliser-et-

gerer-autrement-les-ressources-

humaines_3748580.html  

11/04/2020 L'idéologie du CARE 

pour penser le retour 

de l'Etat 

Yvon Pesqueux https://www.xerficanal.com/iqsog/emission/Y

von-Pesqueux-L-ideologie-du-CARE-pour-

penser-le-retour-de-l-Etat_3748554.html  

  

https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Faut-il-mettre-la-moitie-(ou-plus-)-des-publications-de-management-a-la-poubelle_3748537.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Faut-il-mettre-la-moitie-(ou-plus-)-des-publications-de-management-a-la-poubelle_3748537.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Faut-il-mettre-la-moitie-(ou-plus-)-des-publications-de-management-a-la-poubelle_3748537.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Faut-il-mettre-la-moitie-(ou-plus-)-des-publications-de-management-a-la-poubelle_3748537.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-appropriation-des-gestes-barrieres-en-Afrique-difficultes-et-opportunites_3748536.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-appropriation-des-gestes-barrieres-en-Afrique-difficultes-et-opportunites_3748536.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-appropriation-des-gestes-barrieres-en-Afrique-difficultes-et-opportunites_3748536.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-appropriation-des-gestes-barrieres-en-Afrique-difficultes-et-opportunites_3748536.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-Apres-la-crise-que-reste-t-il-des-idees-recues-en-strategie-_3748548.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-Apres-la-crise-que-reste-t-il-des-idees-recues-en-strategie-_3748548.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-Apres-la-crise-que-reste-t-il-des-idees-recues-en-strategie-_3748548.html
https://www.xerficanal.com/iqsog/emission/Caroline-Mothe-La-crise-du-Covid-19-va-t-elle-stimuler-l-innovation-_3748543.html
https://www.xerficanal.com/iqsog/emission/Caroline-Mothe-La-crise-du-Covid-19-va-t-elle-stimuler-l-innovation-_3748543.html
https://www.xerficanal.com/iqsog/emission/Caroline-Mothe-La-crise-du-Covid-19-va-t-elle-stimuler-l-innovation-_3748543.html
https://www.xerficanal.com/iqsog/emission/Christophe-Fournier-Une-universite-numerique-face-a-la-crise-le-cas-AUNEGE_3748540.html
https://www.xerficanal.com/iqsog/emission/Christophe-Fournier-Une-universite-numerique-face-a-la-crise-le-cas-AUNEGE_3748540.html
https://www.xerficanal.com/iqsog/emission/Christophe-Fournier-Une-universite-numerique-face-a-la-crise-le-cas-AUNEGE_3748540.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Les-reactions-des-dirigeants-face-a-la-crise-premiers-resultats-d-enquete_3748577.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Les-reactions-des-dirigeants-face-a-la-crise-premiers-resultats-d-enquete_3748577.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Les-reactions-des-dirigeants-face-a-la-crise-premiers-resultats-d-enquete_3748577.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Les-reactions-des-dirigeants-face-a-la-crise-premiers-resultats-d-enquete_3748577.html
https://www.xerficanal.com/iqsog/emission/Julien-Husson-La-crise-revele-les-dysfonctionnements-du-management-hospitalier_3748563.html
https://www.xerficanal.com/iqsog/emission/Julien-Husson-La-crise-revele-les-dysfonctionnements-du-management-hospitalier_3748563.html
https://www.xerficanal.com/iqsog/emission/Julien-Husson-La-crise-revele-les-dysfonctionnements-du-management-hospitalier_3748563.html
https://www.xerficanal.com/iqsog/emission/Julien-Husson-La-crise-revele-les-dysfonctionnements-du-management-hospitalier_3748563.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Les-impacts-de-la-crise-pour-la-logistique-et-le-Supply-Chain-Management_3748538.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Les-impacts-de-la-crise-pour-la-logistique-et-le-Supply-Chain-Management_3748538.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Les-impacts-de-la-crise-pour-la-logistique-et-le-Supply-Chain-Management_3748538.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Les-impacts-de-la-crise-pour-la-logistique-et-le-Supply-Chain-Management_3748538.html
https://www.xerficanal.com/iqsog/emission/Hugo-Gaillard-Se-preparer-a-remobiliser-et-gerer-autrement-les-ressources-humaines_3748580.html
https://www.xerficanal.com/iqsog/emission/Hugo-Gaillard-Se-preparer-a-remobiliser-et-gerer-autrement-les-ressources-humaines_3748580.html
https://www.xerficanal.com/iqsog/emission/Hugo-Gaillard-Se-preparer-a-remobiliser-et-gerer-autrement-les-ressources-humaines_3748580.html
https://www.xerficanal.com/iqsog/emission/Hugo-Gaillard-Se-preparer-a-remobiliser-et-gerer-autrement-les-ressources-humaines_3748580.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-L-ideologie-du-CARE-pour-penser-le-retour-de-l-Etat_3748554.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-L-ideologie-du-CARE-pour-penser-le-retour-de-l-Etat_3748554.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-L-ideologie-du-CARE-pour-penser-le-retour-de-l-Etat_3748554.html
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Special Lockdown Programmes (COVID-19) IQSOG – Business Science Institute 

(April 2020) 

 Date Title Interviewee Web Link 

10/04/2020 L'Afrique, avant-poste des 

transformations 

stratégiques 

managériales 

Emmanuel 

Kamdem 

https://www.xerficanal.com/iqsog/emission/E

mmanuel-Kamdem-L-Afrique-avant-poste-des-

transformations-strategiques-

manageriales_3748550.html  

17/04/2020 Être résilient face à la 

crise 

Jean-Fabrice 

Lebraty 

https://www.xerficanal.com/iqsog/emission/J

ean-Fabrice-Lebraty-Etre-resilient-face-a-la-

crise_3748542.html  

19/04/2020 Gérer des équipes 

internationales virtuelles 

en contexte de crise 

Anne Bartel-Radic https://www.xerficanal.com/iqsog/emission/A

nne-Bartel-Radic-Gerer-des-equipes-

internationales-virtuelles-en-contexte-de-

crise_3748579.html  

16/04/2020 COVID-19 : l'importance 

vitale de la veille 

stratégique 

Marie-Christine 

Chalus-Sauvannet 

https://www.xerficanal.com/iqsog/emission/

Marie-Christine-Chalus-Sauvannet-COVID-19-l-

importance-vitale-de-la-veille-

strategique_3748539.html  

13/04/2020 E-Management : vive le 

CORONAVIRUS ? 

Michel Kalika https://www.xerficanal.com/iqsog/emission/

Michel-Kalika-E-Management-vive-le-

CORONAVIRUS-_3748561.html  

16/04/2020 Supply chain d'après 

crise: consommateur, 

relocalisation, 

indépendance  

Olivier Lavastre https://www.xerficanal.com/iqsog/emission/O

livier-Lavastre-Supply-chain-d-apres-crise-

consommateur-relocalisation-

independance_3748576.html  

13/04/2020 Que vaut la révolution 

des réunions à distance ?   

Michel Kalika https://www.xerficanal.com/iqsog/emission/

Michel-Kalika-Que-vaut-la-revolution-des-

reunions-a-distance-_3748562.html  

19/04/2020 Enquête sur la résilience 

des dirigeants de PME 

Bérangère 

Deschamps 

https://www.xerficanal.com/iqsog/emission/B

erangere-Deschamps-Enquete-sur-la-

resilience-des-dirigeants-de-

PME_3748581.html  

16/04/2020 Crise du COVID-19 : faits 

marquants pour la 

logistique et le Supply 

Chain Management 

Olivier Lavastre https://www.xerficanal.com/iqsog/emission/O

livier-Lavastre-Crise-du-COVID-19-faits-

marquants-pour-la-logistique-et-le-Supply-

Chain-Management_3748575.html  

11/04/2020 Management : enseigner 

et chercher... après la 

crise 

Yvon Pesqueux https://www.xerficanal.com/iqsog/emission/Y

von-Pesqueux-Management-enseigner-et-

chercher-apres-la-crise_3748555.html  

 

 

https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-Afrique-avant-poste-des-transformations-strategiques-manageriales_3748550.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-Afrique-avant-poste-des-transformations-strategiques-manageriales_3748550.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-Afrique-avant-poste-des-transformations-strategiques-manageriales_3748550.html
https://www.xerficanal.com/iqsog/emission/Emmanuel-Kamdem-L-Afrique-avant-poste-des-transformations-strategiques-manageriales_3748550.html
https://www.xerficanal.com/iqsog/emission/Jean-Fabrice-Lebraty-Etre-resilient-face-a-la-crise_3748542.html
https://www.xerficanal.com/iqsog/emission/Jean-Fabrice-Lebraty-Etre-resilient-face-a-la-crise_3748542.html
https://www.xerficanal.com/iqsog/emission/Jean-Fabrice-Lebraty-Etre-resilient-face-a-la-crise_3748542.html
https://www.xerficanal.com/iqsog/emission/Anne-Bartel-Radic-Gerer-des-equipes-internationales-virtuelles-en-contexte-de-crise_3748579.html
https://www.xerficanal.com/iqsog/emission/Anne-Bartel-Radic-Gerer-des-equipes-internationales-virtuelles-en-contexte-de-crise_3748579.html
https://www.xerficanal.com/iqsog/emission/Anne-Bartel-Radic-Gerer-des-equipes-internationales-virtuelles-en-contexte-de-crise_3748579.html
https://www.xerficanal.com/iqsog/emission/Anne-Bartel-Radic-Gerer-des-equipes-internationales-virtuelles-en-contexte-de-crise_3748579.html
https://www.xerficanal.com/iqsog/emission/Marie-Christine-Chalus-Sauvannet-COVID-19-l-importance-vitale-de-la-veille-strategique_3748539.html
https://www.xerficanal.com/iqsog/emission/Marie-Christine-Chalus-Sauvannet-COVID-19-l-importance-vitale-de-la-veille-strategique_3748539.html
https://www.xerficanal.com/iqsog/emission/Marie-Christine-Chalus-Sauvannet-COVID-19-l-importance-vitale-de-la-veille-strategique_3748539.html
https://www.xerficanal.com/iqsog/emission/Marie-Christine-Chalus-Sauvannet-COVID-19-l-importance-vitale-de-la-veille-strategique_3748539.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-E-Management-vive-le-CORONAVIRUS-_3748561.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-E-Management-vive-le-CORONAVIRUS-_3748561.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-E-Management-vive-le-CORONAVIRUS-_3748561.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Supply-chain-d-apres-crise-consommateur-relocalisation-independance_3748576.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Supply-chain-d-apres-crise-consommateur-relocalisation-independance_3748576.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Supply-chain-d-apres-crise-consommateur-relocalisation-independance_3748576.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Supply-chain-d-apres-crise-consommateur-relocalisation-independance_3748576.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-Que-vaut-la-revolution-des-reunions-a-distance-_3748562.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-Que-vaut-la-revolution-des-reunions-a-distance-_3748562.html
https://www.xerficanal.com/iqsog/emission/Michel-Kalika-Que-vaut-la-revolution-des-reunions-a-distance-_3748562.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Enquete-sur-la-resilience-des-dirigeants-de-PME_3748581.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Enquete-sur-la-resilience-des-dirigeants-de-PME_3748581.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Enquete-sur-la-resilience-des-dirigeants-de-PME_3748581.html
https://www.xerficanal.com/iqsog/emission/Berangere-Deschamps-Enquete-sur-la-resilience-des-dirigeants-de-PME_3748581.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Crise-du-COVID-19-faits-marquants-pour-la-logistique-et-le-Supply-Chain-Management_3748575.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Crise-du-COVID-19-faits-marquants-pour-la-logistique-et-le-Supply-Chain-Management_3748575.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Crise-du-COVID-19-faits-marquants-pour-la-logistique-et-le-Supply-Chain-Management_3748575.html
https://www.xerficanal.com/iqsog/emission/Olivier-Lavastre-Crise-du-COVID-19-faits-marquants-pour-la-logistique-et-le-Supply-Chain-Management_3748575.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Management-enseigner-et-chercher-apres-la-crise_3748555.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Management-enseigner-et-chercher-apres-la-crise_3748555.html
https://www.xerficanal.com/iqsog/emission/Yvon-Pesqueux-Management-enseigner-et-chercher-apres-la-crise_3748555.html
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SUSTAINABILITY-RELATED PUBLICATIONS 2019-2020 

Authors in red: Business Science Institute Faculty Fellows 

Publications as on 31 August 2020. 

 
FORTHCOMING 
 
53.Bergadaà, M. (forthcoming). The Problem of Academic Dishonesty and Possibilities for its Prevention, 
(with Martine Peters), Frontiers in Educational Psychology.  

52.Causse, G., Biwolé Fouda, J., (forthcoming). L’entreprise africaine frugale et agile.  Revue Française 
de Gestion. [CNRS 3, FNEGE 2]. 

51.Nizet J, Fatien Diochon P, Nair L (forthcoming) When Commitments Conflict: Making Ethical 
Decisions Like a Funambulist. M@n@gement. [CNRS 2, FNEGE 2, ABS 1]. 

50.Majdouline, I., Elbaz, J., Jebli, F., Husson, J. (forthcoming). De l’innovation entrepreneuriale à 
l’innovation logistique : Étude qualitative sur les prestataires logistiques au Maroc. Logistique et 
Management [FNEGE 4]. 

49.Triki, D., Moalla, E., Mayrhofer, U. (forthcoming). Host country factors and international joint 
venture survival in the Middle East and North Africa, European Journal of International Management. 
[CNRS 4, FNEGE 4, ABS 1]. 

48.Chalençon L., Mayrhofer, U. (forthcoming). Les déterminants de la localisation des fusions-
acquisitions dans les économies émergentes, Management International. [CNRS 3, FNEGE 2]. 

47.Egholm, L., Heyse, L., Mourey, D. (forthcoming). Civil Society Organizations: the Site of Legitimizing 
the Common Good. A literature review. VOLUNTAS: International Journal of Voluntary and Nonprofit 
Organizations. [FNEGE 4, ABS 2]. 

46.Eynaud, P, Mourey, D., Raulet-Croset, N. (forthcoming). Comment produire des règles dans des 
organisations qui les refusent ? Revue Française de Gestion. [CNRS 3, FNEGE 2] 

45.Dumalanède C., Hamza K., Payaud M.A., (forthcoming). Improving healthcare services access at the 

Bottom of the Pyramid: the role of profit and non-for-profit organisations in Brazil. Society and Business 

Review. [FNEGE 4, ABS 2]. 

2020 
 
44.Barmeyer, C., Mayer, C.-H. (2020). Positive intercultural management in the fourth industrial 
revolution: managing cultural otherness through a paradigm shift. International Review of Psychiatry, 
doi:10.1080/09540261.2019.1699033.  

43.Radu-Lefebvre, M., Barrédy, C., Fayolle, A. (2020). Les nouveaux défis de la succession dans les 

familles entrepreneuriales. Entreprendre & Innover, 44(1), 5-7. doi:10.3917/entin.044.0005. [FNEGE 

4]. 

42.Distler, F., Husson, J., Rasolofo-Distler, F. (2020). Quelle place prend la durabilité du bâtiment dans 
le processus de définition de la valeur du bien dans le contexte du marché français ? Revue de 
l’organisation responsable, vol. 15(1), 55-65. doi:10.3917/ror.151.0055. [CNRS 4, FNEGE 4]. 

https://doi.org/10.1080/09540261.2019.1699033
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41.Cheriet, F., Beddi, H., Ado, A., Kamdem, E., (dir.) (2020), « Management international en Afrique : 
spécificités, stratégies des acteurs et enjeux de développement », Management International, Africa 
Special Issue. 24(3). [CNRS 3, FNEGE 2]. 

40.Dominguez N., Mayrhofer, U., Obadia C. (2020). Internationalisation des PME : le rôle du partage 
d’informations dans les réseaux. Revue Internationale PME, 33(1), 13-40. [CNRS 4, FNEGE 3]. 
 
39.Pesqueux Y. & Griette, É. (2020). La question de l’impact à l’épreuve de la gouvernance minière 
autour de son instauration en Afrique de l’Ouest. Question(s) de management, 27, 2020(1), 41-53. 
doi:10.3917/qdm.201.0041. [FNEGE 4]. 

38.Pesqueux Y. (2020). Un premier signal de la place faite à l’impact social dans la création de valeur 
de l’entreprise : la modification des enjeux et du contenu du reporting extra-financier. Question(s) de 
management, 27(1), 123. [FNEGE 4]. 

37.Pesqueux Y. (2020). L’efficience et la responsabilité sociale de l’entreprise en question, Question(s) 
de management, 28(2), 126-127. [FNEGE 4]. 

36.Hervé A., Schmitt C., Baldeger R. (2020). Digitalization, Entrepreneurial Orientation and 
Internationalization of Micro-, Small- and Medium-Sized Enterprises. Technology Innovation 
Management Review. 10(4), 5-17. doi:10.22215/timreview/1343. 

35.Anand, A., & Walsh, I. (2020). The Four Stages of the Knowledge Sharing Process in SMEs. 
International Journal of Entrepreneurship and Innovation Management. [CNRS 4, FNEGE 4, ABS 1]. 

34.Walsh, I., Anand, A., Dalmasso, A. (2020). The role of perceived supervision in discouraging 
knowledge hiding in organizations: Development of a new index. Management International. [CNRS 3, 
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