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LETTER OF COMMITMENT

Professor Ian Fenwick
Director,
Sasin School of Management 

inspire

connect

transform

for a better, smarter, sustainable world

Sasin will inspire you with new ideas, and equip you with 
the tools and techniques to implement them.

Sasin will connect you to an unrivaled network of motivated, 
informed leaders and experts to support, advise and work with you.

Sasin will transform your outlook so that, in turn, you can 
transform business and with it, society’s future.

This motto is at the heart of everything we do at Sasin.

for a better, smarter, sustainable world

We don’t see education as an 
academic classroom activity 
and we don’t see it as filling 
heads with facts. For everyone at 
Sasin, education is an intensely 
practical, operational activity 
with transformational results. We 
hope to equip future leaders 
with an awareness of sustainable 
practices, which they will carry 
into the future.

By all accounts, time is short. If our 
society is to survive and thrive in 
any recognizable form, we need 
a massive transformation that 
puts sustainability – of business, of 
the environment, and of social 
structures – at the fore. That is what 
we must achieve and that is what 
we are determined to accomplish 
through entrepreneurial innovation 
in our programs at Sasin.

Business as usual –
life as usual –
is simply not an option.
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EXECUTIVE SUMMARY

As a signatory to the Principles of Responsible Management Education 
(PRME) initiative led by the United Nations Global Compact, Sasin has 
completed our first Sharing Information on Progress report. This report 
details Sasin’s commitment to the Sustainable Development Goals 
(SDGs), which are the seventeen goals put forward by the United Nations 
in an effort to spur global, sustainable development. 

Sasin’s approach to sustainability is led by the Sustainability and 
Entrepreneurship Center (SEC). We believe that the best route for 
sustainability is through entrepreneurship, where students are compelled 
to innovate with sustainable practices in mind and find new business 
solutions with their existing resources. 

The first section of the report outlines the purpose of being a PRME 
signatory, as well as the values that we hope to impart on our students 
during their time at Sasin. In educating our students about sustainability, 
we follow Sasin’s motto: inspire. connect. transform for a better, smarter, 
sustainable world. Driven by the Sasin Sustainability Policy, students are 
taught that their duty as future business leaders involves a focus on sus-
tainable practices. 

The second section discusses the methods that Sasin uses to translate our 
values into the curriculum, as well as through student engagement and 
activities. We introduce the concept of sustainability during the mandatory 
week-long orientation -- known as Skills & Values module -- by incorporating 
hands-on exercises that teach sustainable practices. We also demonstrate 
how we have integrated the core tenants of the SDGs into our course 
offerings, showcasing classes that directly handle the concept of sustainability. 
We also showcase the myriad of extra-curricular engagement activities 
available to students, where they can utilize their entrepreneurial mindset 
to foster real-world strategies that incorporate sustainability.

The third section focuses on Sasin’s research vision, which asks our 
researchers to represent Sasin’s sustainable vision and the goals of the 
PRME initiative. Our research ecosystem is reinforced by the International 
Research Collaboration in Research impact, an international collaborative 
effort that aims to keep the SDGs at the heart of Sasin projects. We are 
also developing research impact metrics that measure the intellectual 
contributions of the Sasin faculty. 

The fourth section of the report takes an in-depth look at the partnership 
programs that Sasin engages in nationally and internationally that are 
focused on solving real-world socio-economic and environmental problems. 
These social initiatives are completed with external stakeholders and 
produce relevant research to create a more sustainable world. 

The last section focuses on the dialogue that Sasin has engaged in 
around the concept of sustainability. Our renovated Sasin facilities serve 
as an ideal backdrop for future conferences to take place in, where 
further dialogue surrounding sustainability can occur. Furthermore, we 
outline conferences that members of the Sasin community have attended, 
discussing the impact that our community has in the broader dialogue 
around sustainable practices. 

Through our first Sharing Information on Progress report, we outline how 
we have embodied the core principles put forth by the PRME initiative. 
Yet, there is still work to be done. Sasin is committed to re-assessing our 
sustainability goals based on best practices and to continue the journey 
of creating a more sustainable institution. 
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SASIN AT A GLANCE

Sasin is the First….

English-language
Graduate Management 

Program in Thailand

In Thailand to earn
both of the two global 

accreditations - 
AACSB and EQUIS

To mainstream
sustainability through 

entrepreneurship

Our Programs

MBA Executive MBA DBA* / Ph.D. Executive Education

Key Facts**

277
Current Students

5,541
Alumni

70
Faculty

190
Staff

*Under Approval by Chulalongkorn University
**As of Jun 1, 2021

Our campuses

BANGKOK

PHANG-
NGA
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of courses are taught by visiting professors

schools

Our Partners
more than

60%

40
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OUR SUSTAINABILITY 
JOURNEY
Our approach About the Sustainability 

and Entrepreneurship 
Center (SEC)

Sasin sees sustainability as interwoven with 
entrepreneurship. Successful businesses must 
implement sustainable business practices while 
they grow and maintain profitability. This will 
demand an entrepreneurial mindset. Business 
leaders will need to find new solutions – 
new ways to apply existing resources – just as 
entrepreneurs do. 

Sasin’s Mission/Vision are explicitly driven by 
ethics, social responsibility, and sustainability. 
These concepts are fundamental to our daily 
practice and integrated in everything we do.

VISION
Sasin will be recognized as the Asia-Pacific leader 
in developing managers who: understand and 
implement sustainable business practices, are 
driven by an entrepreneurial spirit, with deep 
empathy, compassion and consideration.

MISSION
To create an ecosystem within the Asia-Pacific 
region, motivating stakeholders to develop a 
sustainable entrepreneurial mindset through 
lifelong learning, emphasizing: academic 
excellence, knowledge creation, business
relevance, and social significance.

Within Sasin, the key driver for sustainability
is the Sustainability & Entrepreneurship 
Center (SEC) -- a merger between the Sasin 
Center for Sustainabil ity Management 
and Sasin Entrepreneurship Center. 

The marriage of these two centers illustrates 
Sasin’s desire to engage with sustainability 
through an entrepreneurial mindset. 

Entrepreneurship ensures that sustainable 
measures are found through radical and 
innovative avenues. Thus, by promoting 
sustainability through entrepreneurship, 
Sasin creates the ideal environment for 
sustainability to flourish. 
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2007

2014

2020

2011

2019

2018

2021

Our Sustainability Journey Milestones

Net Impact Bangkok Professional Chapter

Sasin Entrepreneurship Center

Impact Office and Chief Impact Officer

Skills and Values Module

Sasin Center for Sustainability Management 

Sustainability Management (Theory and Practicum) 
as core courses

New Vision Mission Strategy

PRME Signatory

Combined Sasin Center for Sustainability 
Management and Sasin Entrepreneurship Center 

Business School Impact System (BSIS)

Chulalongkorn University as #1 in Asia 
in THE Impact Ranking

The Principles for Responsible Management Education (PRME)
is an initiative founded by the United Nations Global Compact
in 2007. The initiative is predicated on six founding principles

and one addendum principle -- which ensure that management
institutions are creating a robust ecosystem for sustainability
education. In turn, these principles ensure that management
students practice responsible and sustainable habits as they

journey into the business world. 

Sustainable Development Goals and Sasin
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The core tenets of the PRME principles are drawn from the UN’s 
Sustainable Development Goals (SDG). Implemented by the United
Nations Development Program in 2015, the SDGs work as a roadmap 
for Sustainable Development until 2030. Following the completion of 
the United Nations Millennium Development Goals, the SDGs were 
implemented with the hope of further accelerating development and 
alleviating global poverty. However, they differ in one key respect: 
the SDGs emphasize the interconnected nature of sustainability -- 
looking at the economic, social, and environmental consequences of 
development. The PRME initiative is the direct implementation of the 
SDGs for management institutions, understanding that these universities 
produce the business leaders of tomorrow. 

Embedding the SDGs into the curriculum ensures that these leaders are 
equipped with the values of sustainability, guaranteeing a better world. 
As of 2021, 800 institutions have signed on to the PRME initiative, making it 
the largest commitment between the United Nations and management 
institutions of higher education.  On June 16, 2019, Sasin School of 
Management became a signatory to the Principles for Responsible 
Management Education (PRME) initiative.

In 2019, Sasin School of Management 
was awarded the Business School 
Impact System (BSIS) label from the 
EFMD Global Network. Sasin is the 
first business school in Southeast 
Asia and only the 3rd in all of Asia to 
earn this designation.

The Business School Impact System 
is the first comprehensive impact 
assessment tool for business schools. 
Launched in 2014, the BSIS framework 
provides 120 indicators to assess a 
school’s impact on the financial, 
economic, societal, and image 
aspects of the local environment. 
The BSIS process helps a school 
measure the tangible and intangible 
benefits that it brings to the local 
community.
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PRME PRINCIPLES

01
Purpose & Values
Sasin sees sustainability as a core part of our 
DNA. We expect our students to come out 
of our programs with a keen awareness of 
sustainable practices, with the hope that they 
pass on these practices in the next chapter of 
their lives. 

Sasin’s vision for sustainability follows our 
guiding motto: inspire.connect.transform for a 
better, smarter, sustainable world.  This reflects 
what is most core to our profile as an institution. 
We expect students to internalize this path, 
with the goal that they will be better business 
leaders in the future. This informs Sasin’s 
overarching Learning Goals for our students.
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Sasin Learning 
Goals

It is our duty to create future leaders who will carry 
with them the core values of the SDGs and apply them 
responsibly. Our commitment to this goal is demonstrated 
through Sasin’s Sustainability Policy.

To develop resilient, adaptive, impactful leaders: 
with analytical, entrepreneurial and team skills, 
aware of all forms of diversity, capable of effective 
communication and engagement with stakeholders, 
with a keen sense of ethics, responsibility, and the 
overarching importance of sustainability.

Our commitment to achieving these goals necessitates 
a rigorous education in sustainability. To achieve this, 
we monitor our approach to management education
in three dimensions: 

•  Supportive demonstrates our engagement 
to the SDGs. Through our commitment to 
the PRME initiative, we use the SDGs as 
an ideal and comprehensive blueprint for 
sustainability.

•  Synergistic represents our commitment to 
fusing the lessons of sustainability across 
all platforms for students, both in and out 
of the classroom. This is a full and holistic 
approach to the PRME initiative. Students 
are constantly engaging with sustainable 
practices, asking themselves questions 
regarding their own outlook and nurturing 
a more rounded managerial mindset.

•  Smart ensures that Sasin’s approach is 
both pragmatic and sensible.

Sasin has committed to this vision by embedding 
the PRME principles across the school’s curriculum  
through what we call “Sasin Impact Model” by creating 
a culture of impact in everything that we do, and 
organizing activities outside of the classroom, which 
will be discussed throughout this report. 
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“
“

Vasu Srivibha
 Chief Impact Officer and

Head of Accreditation

The future of impact is about tangible, 
measurable outcomes. Measuring impact 
encourages empathy across Sasin. We 
need a heartfelt understanding of how 
other parts function, what problems they 
are facing, how we can assist each other, 
and how to work together. With the right 
mindset we can improve overall impact.

Through this policy, we begin to build awareness among members of the 
Sasin community, promoting their engagement with sustainable values. 
Sasin has implemented an innovative outcome-focused approach to 
sustainability education. We expect members of our community to engage 
in research and projects that are cognizant of the broader community 
we live in. As an institution, we reflect these sustainable goals by engaging 
in partnerships to support the SDGs. Furthermore, we ensure that faculty 
integrate global perspectives, intercultural skills, ethics, and social 
responsibility in their courses. This will be done by providing a framework 
for these core values to be used in an educational setting. We expect 
our staff to tailor their lessons to the vision of the SDGs, using pertinent 
and contextualized integration of sustainable objective. Among our 
faculty members, we have also implemented policies to ensure gender 
equity and diversity initiatives that reflect ideas and concepts focused 
on sustainability. 
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Progress Made 
during 2019-2020

Our commitment 
to progress in 
2021-2022

• Developed a new motto: “Inspire.Connect.
Transform for a better, smarter, sustainable 
world”. These ideas are at the heart of 
everything we do at Sasin.

• Earned Business School Impact System (BSIS) 
Designation from The European Foundation 
for Management Development (EMFD) - the 
first school in South East Asia

• Formally Joined PRME

• Measuring our impact on stakeholders

• Focus on Diversity and Inclusion Policy

02
Methods
In 2019, Sasin revised its Vision, Strategy, 
and Learning Goals, in order to raise ethics,
responsibility and sustainability to the heart of 
our programmes. We started with creating the 
right mindset for students. From the beginning 
of the program, we introduce sustainability as 
part of student orientation -- the Skills & Values 
Module -- establishing from day one the 
importance the school assigns to the idea. 
From orientation on through to graduation day, 
we ask students to be persistent in conducting 
business with entrepreneurial vigour, using the 
lens of sustainability. We have also devoted 
resources to hiring faculty and incorporating 
classes that directly relate to sustainability, 
demonstrating our desire to allow students to 
gain an academic foothold in sustainability. 
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2.1 Building Sustainability 
Mindset from the Beginning

Skills & Values Module 

Starting in 2019, we opened Sasin’s Masters programs 
with a mandatory week-long plenary orientation -- which 
we named Skills & Values Week -- for all incoming 
students. These combined sessions led by core and 
visiting faculty members, alongside a series of talks 
by eminent CEOs and experts were interspersed with 
hands-on group exercises to drive home sustainable 
business concepts. We also led field trips to demonstrate 
sustainable business practices, responsible governance, 
and innovative management at enterprises in Bangkok.

Due to the great success of the new orientation week, 
we launched the Skills & Values Module 2020. This has 
two main components: an online compilation of basic 
skills and an in-person series of workshops.

The online fundamentals component combines a series 
of basic required capabilities — fundamentals of 
accounting, math, presentation, and problem-solving 
skills — with foundational concepts of leadership, values 
and ethics, sustainability, and entrepreneurship, as well 
as the opportunity for self-assessment and self-reflection 
through a series of tests and assignments. The aim is to 
show that values are every bit as important as skills -- to 
root students’ business experience in an understanding 
of core values. 

This component then flows into the week-long, in-person 
Practicum component: originally intended as a 
residential trip involving all degree program students 
including both 2020 and 2019 entries. Unfortunately, 
the residential aspect had to be postponed amid 
uncertainties due to the COVID-19 pandemic.

Key elements of this Practicum are workshops and 
group discussions with all new students, conducted by 
a visiting faculty member who is a chartered Practitioner 
Psychologist. For the first time in 2020, based on these 
interviews, each student is assigned a mentor -- usually 
an alumnus -- who will be available to them throughout 
their time at Sasin.
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Sustainability—encompassing preservation of our 
environment and provision of social equity, achieved 
alongside long-term profitability—must represent the 
biggest of “big societal challenges”. It is an existential 
problem, which cannot be confined to a silo or a 
sideshow. A focus on sustainability must be rooted in 
our curriculum. 

Sasin was one of the first business programmes in the 
region to incorporate sustainability into its core teaching 
and has been quick to recognise the connection 
between the ‘how’ of sustainability and the ‘why’ of 
entrepreneurship. Since 2014, sustainability has served 
as the signature theme of the incoming class orientation 
programme. 

In a world of limited resources, it’s difficult to create 
sustainable, impactful businesses. That’s why we link 
sustainability to what we believe is its natural bed-fellow: 
entrepreneurship. An entrepreneurial mindset, focusing 
on the determined pursuit of creative opportunities, 
with scant resources currently available, provides the 
key lens for applied sustainability. 

2.2 Integrating SDGs
in our core offering

Our Curriculum

First introduced as an elective in Corporate Social Responsibility, the 
Sustainability and Business Ethics course has gained importance in our 
core curriculum. In 2017, we shifted the course to the first time slot in the 
schedule, where it immediately follows orientation. Orientation itself has 
expanded from two days to a full sustainability-themed Skills & Values 
Module.

To strengthen our curriculum development and alignment with SDGs, we 
invited visiting faculty from around the world to come to teach new 
sustainability related courses. These courses focus on fulfilling the 
Environmental, Social, and Governance (ESG) criteria. 

ESG Element is integrated in all of 
our core courses

Sample of Elective Courses with 
ESG Element

• Skills & Values (3-course 
equivalent)

• Accounting for Decision Making
• Business Strategy
• Digital Transformation: 

Disruption, Transformation and 
New Business Models

• Statistical Methods for 
Management Decisions

• Economics for Decision Makers 
• (Micro & Macro)
• Entrepreneurial Management
• Financial Management
• Leadership in Organizations
• Marketing for a Digital Age

• Social Impact in Practice
• Innovation for Future Fitness
• Entrepreneurship and New 

Venture Formulation
• Family Business: Managing 

Growth and Succession
• Managing Family Business in 

the Digital Era
• Global Perspectives on Family 

Business & Entrepreneurship
• Corporate Governance and 

Value Creation
• Strategic HRM of the Future 

Workforce/Workplace
• The Age of Disruptions: Impact 

on Business Environments
• Global Strategy: How to Win 

and Lose Big in the Digital 
Ecosystems of China/Asia

• Becoming A Mindful Leader
• Sustainable Supply Chain 

Management
• Unlocking your organization 

and its potential
• etc.
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Action Learning Labs
It often seems that business as practiced and business as taught in 
business schools have drifted apart. Blending sustainability and an 
entrepreneurial mindset through action learning projects creates the 
opportunity for business schools to take a thought leadership role in 
molding the future of business as practiced.

At Sasin, Action Learning Labs are required of every Flexible MBA 
candidate, offering the opportunity to work in diverse, often multi-
cultural teams, on unstructured, complex, practical problems to discover clear, 
action-oriented results. Corporate partners provide real-world challenges 
for students to work hands-on to implement solutions and reflect on the 
results. We currently offer a range of Action Learning Labs in areas such 
as management consulting, sustainability, and entrepreneurship.

Sasin has recently partnered with other leading business schools to create 
Global Action Learning Labs. In 2017, the MIT-Sasin Action Learning Lab 
was launched with MIT Sloan School of Management in the United States. 
MBA students from Sasin and MIT Sloan School of Management collaborate 
on action learning projects involving real-world business challenges for 
companies in Thailand. 

In 2018, we launched the Sasin-Fudan Thailand-China Lab as a joint 
program of the Sasin School of Management and Fudan University 
School of Management in Shanghai, China. Teams of MBA students from 
the two schools work collaboratively on management challenges facing 
Thai companies that have an interest in expanding into the Chinese 
market, and Chinese companies interested in expanding within Thailand. 
In September 2019, we reached a similar agreement with Tsinghua 
University School of Economics and Management, to create the Sasin 
School of Management - Tsinghua SEM Thailand-China Lab.

The Course Action Learning: Sustainability Lab allows students to apply 
the theory from all other courses into practice in a group project with a 
company, organization or community. Students are expected to master 
the following concepts:
 1. Stakeholder engagement as the heart of sustainable enterprise
 2. Intangible assets as a major component of stakeholder perceptions
 3. Sustainable business strategy and identification of problems 
                 and opportunities
 4. Alignment of business goals with the cultural, social and 
                 environmental context at the local as well as global level
 5. Business success from obligations of social citizenship
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MORS D31 Social Impact in Practice
Prof. Milton de Sousa

This course aims to help participants devel-
op the knowledge and skills necessary to 
work as an agent of social change through 
business. While building on the concepts of 
sustainability, stakeholder engagement and 
corporate social responsibility taught in other 
classes, the course extends into the areas of

social entrepreneurship, system change and impact investment from a 
practical perspective. In order to sustain the learning process, a personal 
leadership development track is incorporated based on the notion of 
servant leadership.

MGMT D79 Innovation for Future Fitness
Prof. Wayne Wisser

This course introduces students to the 
megatrends and future-thinking tools they 
will need to be more resilient and sustainable 
in the 21st century. We live in a world that 
is changing faster and challenging us more 
than ever before. Great progress has been 
made in l i ft ing people out of poverty, 

advancing scientific frontiers, connecting the globe with technology 
and making knowledge more accessible. At the same time, there are 
disturbing trends of increasing inequality, catastrophic destruction of 
ecosystems and loss of species, pervasive corruption, increasingly 
volatile and dangerous climate change, waves of forced migration and 
floods of refugees, a rise of religious extremism and the omnipresent 
threat of terrorism.

The question is: how can we – as individuals, businesses, communities 
and policy-makers – prepare for the future? How can we maximize our 
chances of success, not only by being ready, but also by helping to 
shape the future that we desire?

Highlighted Course 2.3

Getting students engaged with events and initiatives 
is one of the key success factors of our journey to 
achieve responsible management education. At Sasin, 
students can join our flagship event: the Bangkok 
Business Challenge, where impact and sustainability 
serve as a major grading criteria. This allows our 
students to gain experience when joining other 
international business plan competitions around 
the world. 

Engaging our students
with global platforms
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Student Achievements

Kellogg-Morgan Stanley 
Sustainable Investing Challenge

An Executive MBA team from 
Sasin was one of the f inal ists 
in the Kellogg-Morgan Stanley 
Sustainable Investing Challenge 
2021. The team pitched a Crypto 
Carbon Fund - Cryptocurrency-
based carbon credit fund focused
initially on eucalyptus farmers 
in Thailand to help foster the 
generat ion of carbon offset 
credits while addressing poverty.

The team includes Chatchai 
Pisanupoj, Khemmapope Gajaseni, 
Pitchaporn Ingkavitan, and Thanit 
Pattanawong, all Sasin EMBA 2020 
candidates. They have been 
selected as one of the top sixteen 
teams out of 123 teams from 50 
countries around the world.

New Venture Championship

A Sasin startup team, ReNew 
Innovations, was the winner of the 
Sustainability Round of this year’s 
New Venture Championship. 
The team received a cash prize 
of  $5,000.  The New Venture 
Championship is organized by the 
University of Oregon’s Lundquist 
Center for Entrepreneurship and 
is the longest-running, global 
postgrad startup competition in 
the world.

The ReNew Innovations team 
i s  c o m p o s e d  o f  K a w i s a r a 
Jongkolratanaporn, Pinnapa 
Phetcharatana, and Shotirose 
Poramesanaporn, all Sasin MBA 
2019 candidates.

2.4 Centers of Excellence

SUSTAINABILITYAND
ENTREPRENEURSHIP CENTER 

In  2017,  Sas in  began the merger  of  the Sas in 
Entrepreneurship Center with the Sasin Center 
for Sustainabil i ty Management to become the 
Sustainability and Entrepreneurship Center (SEC). This 
became official in 2018. In 2019, we have substantially 
strengthened the SEC with key faculty hires, who will 
also play administrative roles in driving the SEC forward.
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Youth Employability in Thailand

Started in 2020, SEC began a partnership with 
UNICEF Thailand to develop a Vision Paper for 
Young People’s Employability in Thailand and 
design a blueprint for the creation of a new 
inclusive marketplace (Youth Employability 
Platform) for young people that will connect 
them with curated career guidance, skills training 
and job opportunities. 

Through the network of Sasin, we are collaborating 
with UNICEF to build networks and partnerships 
and arrange multi-stakeholder consultation 
meetings, including with the cross-sectoral sections 
and organizing a symposium to publicize the 
Vision Paper among relevant stakeholders and 
the public. 

Highlighted Projects
SEC plays the leading role in shaping education and 
sharing the sustainability worldview at Sasin. The Center’s 
Mission is to:

• disseminate, guide, facilitate, and advise on strategies 
inspired by the principles of sustainable development, 
corporate social responsibility, and the Sufficiency 
Economy Philosophy (a uniquely Thai expression of 
the sustainability agenda) within Sasin, other 
academic institutions, the private and public sectors, 
and civil society;

• mobilise resources in Thailand and among collaborators 
abroad to support research in the fields of the 
sufficiency economy, sustainable development, 
and entrepreneurial business practices in Thailand 
and in Asia;

• promote supporters and practitioners of sustainable 
development, corporate social responsibility, and 
the Sufficiency Economy Philosophy through selected 
activities at the community and national levels;

• support and scale up start-up efforts at the 
entrepreneurial and intrapreneurial levels.
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Decreasing plastic waste in thailand

In collaboration with GIZ, SEC provided project 
management and consultation services to 
implement the pilot phase of the 8th Lab of 
Tomorrow (LoT) which aims to move the teams 
from prototype to a minimum viable product 
(MVP). The 8th LoT focuses on how to decrease 
plastic waste in Thailand. The Lab of Tomorrow 
process focuses on a specific development 
challenge with strong business  potential in a 
specific developing country. The process brings 
together key players from local and European 
companies as well as the local public sector 
and enables them to co-create sustainable  
business models in small interdisciplinary venture 
teams, based on agile methods such as Design 
Thinking and Business Design.

Highlighted Projects

JAPAN CENTER 
Sasin Japan Center (SJC) has served as a bridge 
between Japan and the Mekong region countries in 
order to enhance connections at both business and 
academic levels. With its strategic location in Bangkok, 
in the heart of the Greater Mekong Sub-Region (GMS), 
SJC promotes the Mekong region’s rich cultures and 
customs to Japanese business people and academics 
through various activities. SJC has served as a platform 
for academics, business groups, and public sector 
organizations to develop strong, impactful connections 
between the Greater Mekong Sub-Region and Japan.
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Sasin and Nikkei co-host Smart City and Smart Supply Chain Forum

In November 29, 2019, Sasin School of Management 
and Nikkei co-hosted the “Nikkei Sasin Forum 
2019: Smart City and Smart Supply Chain for 
Inclusive Urban and Rural Development”, in 
support of DEPA (Digital Economy Promotion 
Agency), NIA (National Innovation Agency) 
and others. Nearly 300 people participated in 
this event.

The Forum featured a broad range of speakers 
from organizations such as: True Corporation, 
and the Japanese Ministry of Land, Infrastructure, 
Transport and Tourism (MLIT). Professor Ian Fenwick, 
Director of Sasin School of Management, gave 
the opening address and Professor Taka Fujioka, 
Director of Sasin Japan Center and Associate 
Professor of Meiji University, gave the keynote 
presentation.

Highlighted Events
Business and Human Rights in Japanese Companies 
Implementation and Lessons Learnt from Fishing Sector in Thailand

Caux Round Table Japan hosted an event on 
June 5, 2019, together with Caux Round Table 
Thailand, Sasin Sustainability and Entrepreneurship 
Center, Sasin Japan Center and Meiji University 
Business School, focusing on business and human 
rights in the fishing industry in Thailand. At the 
conference, participants learned about the latest 
situation concerning business and human rights 
in Asia and Thailand, the development status of 
the National Action Plan in Thailand and a case 
of respecting human rights in the fishing industry. 
At the end of the conference, participants 
shared ideas regarding how to implement 
business and human rights practices and the 
challenges Japanese companies faced.
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MANAGEMENT CONSULTING
Sasin established the Sasin Management Consulting (SMC) 
to offer practical business solutions to clients’ problems. 
SMC provides services leveraging Sasin’s extensive business 
knowledge, resources, and expertise to help clients improve 
performance and build sustainable competitive advantage

From its founding, a key role of SMC was to encourage 
practitioner relationships. The SMC team includes 
experienced management practitioners and Sasin faculty 
members who are not only experts in their fields, but also 
renowned for their research and experience in shaping 
Thailand’s top executives. 

Since 2002, SMC has served more than 50 organisations, 
providing a wide range of value-added services. Over 
the past 5 years, SMC has produced 7 books, 105 studies 
and reports commissioned by companies and government 
agencies, and more than 60 industry-linked articles.

Partial listing of Clients

Started in 2018, SMC provides the key practitioner 
contacts that allow our Action Learning Labs to 
flourish, and really brings practitioners in-house 
as a Sasin resource. Many Action Learning Lab 
student teams are coached by SMC employees.
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Progress Made 
during 2019-2020

Our commitment 
to progress in 
2021-2022

• Expanded International Footprint with more 
international faculty, new international 
network 

• New courses on sustainability, impact and 
SDGs related 

• Develop new Green Sasin Initiatives

• Get students to be more engaged with new 
sustainability projects and  initiatives

• Encourage and support students to 
showcase their  sustainable innovation 
through various platforms

03
Research
Sasin’s research intent is to focus on rigorous 
applied research in core business disciplines 
and establish a special focus area: sustainability 
and entrepreneurship. We are creating an 
original and highly relevant body of research 
that spans the area of ‘sustainability through 
entrepreneurial mindset’.

Joining the PRME network enables us to align 
our objectives and set a clear direction 
on research impact - achieving SDGs by 
leveraging business and management 
expertise through creating intellectual 
contributions. 
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3.1 Research vision - 
“Research for better business 

and a betterworld”

At the heart of our research vision is sustainability for 
better business and a better world. Increasingly, our 
research has been answering the sustainabil i ty 
challenges in business that help in stakeholders’ 
understanding of the issues so that innovative solutions 
may be put forward. Everyday researchers at Sasin are 
seeking applications of their research for a better and 
smarter world. We strive to develop a range of resources 
and strategies designed to provide the highest level of 
quality services to the research community.

Managing diversity through transgender inclusion in developing 
countries: A collaborative corporate social responsibility initiative 
from Bangladesh

Author: Dr. Enrico Fontana
Journal: Corporate Social Responsibility and 
Environmental Management

While drawing on a collaborative corporate social 
responsibility initiative to manage diversity, this 
article investigates the main drivers of discrimination 
and the ways to reduce discrimination affecting 
transgenders in organizations in Bangladesh, a 
developing country. Often part of the “Hijra” 
community, transgenders in Bangladesh were 
acknowledged by the government in 2013 as 
third gender individuals but remain the most 
excluded of the excluded and struggle to retain 
jobs.

This article finds that Bangladeshi transgenders 
at work suffer from internal intimidation because 
of the gurus or leaders in the community and 
also from direct and indirect workplace harassment 
from other workers. Subsequently, it offers a 
typology of collaborative practices to facilitate 
inclusion based on persuasion and dialog with 
gurus, the police, imams, and workers.

Finally, this article contributes to the nascent 
literature on diversity management through 
transgender inclusion as well as the literature 
on transgenders and the Hijra community in 
Bangladesh.

Highlighted Publication
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How do independent directors view corporate social responsibility 
(CSR) during a stressful time? Evidence from the financial crisis

Author: Dr. Sirimon Treepongkaruna
Journal: International Review of Economics & 
Finance

Th is  paper explores the effect of  board 
independence on CSR investments during a 
stressful time, i.e. during the Great Recession. 
Our results show that independent directors 
exhibit an unfavorable view of CSR investments 
during the crisis. Stronger board independence 
leads to a significant reduction in CSR. In particular, 
a rise in board independence by one standard 
deviation reduces CSR investments by about 
8.22%. 

Further analysis shows that managers raised 
CSR investments during the crisis, consistent with 
the risk-mitigation view, where managers invest 
in CSR to reduce their risk exposure. However, 
managers appear to over-invest in CSR during 
the crisis as they are forced to cut back in the 
presence of a strong board, implying that part 
of the CSR investments during the crisis is 
motivated by managers’ own risk preference. 
Additional robustness checks corroborate the 
results, including fixed- and random-effects 
regressions, propensity score matching, and 
instrumental-variable analysis. 

The study is  the f i rst  to shed l ight on how 
independent directors view CSR during a 
stressful time. It shows that CSR reduces firm 
risk substantially during the crisis, strongly 
confirming the risk-mitigation hypothesis.

Highlighted Publication

In April 2021, Sasin’s Chief Impact Officer Vasu 
Srivibha joined the RRBM Responsible Research 
Academic Summit 2021. This conference is a 
major focal point for academics to discuss and 
share experiences and explore new ideas to 
deepen and broaden the transformation toward 
responsible research in business schools. The session 
was attended by deans, editors, association 
leaders and senior and young scholars from 
around the world. 
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3.2 Research ecosystem
for impact

To further amplify the impact of our research, we have 
created and have been improving our research 
ecosystem that is conducive to doing research with 
impact. International Research Collaboration in Research 
Impact is an international collaboration in advancing 
the research impact and research contribution to the 
2030 Sustainability Agenda and beyond. We have a 
line-up of sharing sessions and workshops that aim to 
ensure that our research community contributes to 
society and the SDGs in a meaningful way.

3.3 Research Impact
Assessment

As the world’s problems grow more intractable, 
academics are under pressure from businesses and 
government agencies to rethink the purpose of 
research and to produce research with greater 
relevance to society. Guidance for researchers on 
how to demonstrate measurable impact is critical for 
moving from impact factors to real impact. 

Started in 2021, Sasin is developing a new ‘research 
impact metric’ to measure the impact of research and 
all intellectual contributions. We organized a session 
that helps researchers and faculty to better understand 
the application of impact measurement tools and 
    techniques for research 
    and will provide insights 
    on how to communicate
    impact to stakeholders.
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Progress Made 
during 2019-2020

Our commitment 
to progress in 
2021-2022

• Recruited more faculty with interest in 
sustainability, ESG, ethics

• Collaborate with partners on knowledge 
dissemination 

• More ESG and SDGs related publications

• Measuring of Research Impact

• More collaboration on advancing impactful 
research agenda

04
Partnership
At Sasin, we engage with industry partners and 
businesses both nationally and internationally, 
providing opportunities for our faculty to
collaborate with external stakeholders to 
research and solve real-world economic,
social and environmental problems, and 
undertake research that informs relevant 
teaching practices.
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Our Partners

Net Impact

In Bangkok, Sasin is home to Asia’s first Net Impact 
Professional Chapter. Net Impact is a global 
community of student and professional leaders 
working within and through business for a 
sustainable future. Net Impact headquarters 
has recognised the Sasin Chapter for its energy 
and activities, sponsoring as the Chapter does 
regular luncheon presentations, free training 
sessions, movies, site visits, and evening networking 
events—all open to the public as well as to the 
Sasin family. Bangkok Professional Chapter has 
also been honoured by Net Impact with Gold 
Status for its high performance.

Net Impact Activities 2019 - 2020

CSR Asia

Since April 2016 SEC has had a partnership 
with CSR Asia (currently an ELEVATE company). 
The agreement to jointly support sustainable 
development in the Mekong Region focused on 
developing innovative initiatives across ASEAN 
for the rapidly changing region. Sasin aims to 
make Bangkok the regional hub of NGOs and 
other international organizations. So the aim of 
the partnership is to work regionally in line with 
ASEAN integration, developing new partner-
ships with the private sector. 

Social Progress Imperative 

In 2019, Sasin established a new partnership 
with The Social Progress Imperative (SPI). The SPI 
is the first holistic measure of a country’s social 
performance that is independent of economic 
factors. The purpose of the partnership is to create 
a provincial-level, sub-national Social Progress 
Index to measure quality of life across Thailand 
-- the first of its kind in Southeast Asia. The index 
is based on a range of social and environmental 
indicators that capture three dimensions of social 
progress: Basic Human Needs, Foundations of 
Wellbeing, and Opportunity.

As part of this initiative, Sasin School of Management 
will lead the establishment of a new social progress 
network involving key stakeholders from the 
public and private sectors, as well as civil society 
organizations. This initiative will ultimately become 
a primary driver of progress across Southeast 
Asia, working to create networks to drive advocacy 
and new Social Progress Indexes to inform policy 
throughout the region. 
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The development of the Social Progress Index 
(SPI) for Thailand’s provinces is an ongoing project 
of Sasin that aims to measure the lived experience 
of Thai people throughout the country. It is 
designed to capture how well the primary issues 
of society are catered for and includes health, 
safety, shelter, education, rights, and freedom. 

The SPI is a tool that aids leaders in their decision-
making by providing information to prioritize 
investments better and allocate resources 
more efficiently. It promotes a data-driven and 
stakeholder engagement approach in setting 
policies and strategies, fostering transparency 
and good governance. 

Mae Fah Luang Foundation 

In 2020, Sasin and Mae Fah Luang Foundation 
under Royal Patronage (MFLF) signed an MoU 
to record the mutual desire to promote and 
co-create educational programs, joint publication 
and case studies in fields of mutual interest such 
as Sustainable Alternative Livelihood Development 
(SALO), Sustainable Development (SD), Social 
Enterprise (SE). 

MFLF is a not-for-profit Foundation established in 1972 by the Princess 
Mother (HRH Princess Srinagarindra, the late grandmother of King Rama 
X) of Thailand. MFLF is recognized for its sustainable development model 
based on holistic approaches to livelihood enhancement, environmental 
restoration and protection, education, health, and cultural preservation 
through social entrepreneurship and community empowerment. 

The Foundation’s approaches are internationally acknowledged and 
have successfully solved poverty and lack of opportunity challenges in 
fragile and vulnerable areas around the world. The Foundation is committed 
to sharing its experience and good practices with domestic and international 
communities to benefit policy making and implementation efforts. 

SE Thailand 

In 2019, Sasin signed an MoU with Social Enterprise 
Thailand (SE Thailand), a network of social 
entrepreneurs and organizations that supports 
social enterprises. SE Thailand is taking the leading 
role in building an ecosystem for social enterprises
in Thailand, facilitating  growth and strategically 
scaling impact.
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Progress Made 
during 2019-2020

Our commitment 
to progress in 
2021-2022

• New partners to engage with local community 
in Thailand

• More initiatives with partners aiming for 
impact 05

Dialogue
At Sasin we strive to create a sustained dialogue 
around the topic of sustainability with other 
management inst i tut ions and re levant 
stakeholders. We strive to do this locally, 
using our world class facilities and resources to 
organize conferences. Furthermore, we send 
members of our community to international 
conferences in order to share our sustainable 
vision and to gain further insights into sustainability 
and learn from our peer institutions. 
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5.1 Fostering Dialogues
through renovated space

Sasin’s new, flexible spaces, created to foster inspiration, 
connection, and transformation, are the most visible 
and tangible signs of recent changes at Sasin. Our 
students now have a series of flexible, collaborative 
workspaces, ranging from more formal study rooms to 
totally informal ‘niches’ (small areas with seating, 
power and screens). These will complement our 
classrooms, just as our action learning labs complement 
‘classroom learning’.

From September 2020 to February 2021, Sasin renovated 
the entire first and second floors of our main Sasa 
Patasala Building. The new world-class, participant-
oriented facilities provide a series of flexible working 
spaces that will complement Sasin’s classrooms and 
existing facilities. The areas are flexible and reconfigurable 
to serve many needs. The renovation was made possible 
by a generous donation from an anonymous alumnus.
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5.2 Organizing Events on SDGs

AAPBS 2020

Sasin School of Management was entrusted by the 
Association of Asia-Pacific Business Schools (AAPBS) 
to co-host the AAPBS Virtual Conference 2020. The 
COVID-19 global pandemic has affected almost 
every aspect of our lives – from the way we work, the 
way we teach, and the way we interact with family, 
friends, students, and colleagues. It’s hard to imagine 
a more pervasive disruption to our schools, our industry, 
and our economies. Yet it’s clear that through education 
we can continue, and even expand the positive 
impact that we have on our stakeholders and on our 
communities. To do that, we must all review our core 
missions, re-examine the impact that we have on our 
communities, and realize that through long-term, 
sustainable thinking and practices, we can thrive in 
this disrupted world. With this in mind, Sasin worked 
closely with the AAPBS team to arrange for some of 
the top leaders in sustainability, business, and education 
to participate in a series of keynote presentations, panel 
discussions, and talks around the theme: Disruption. 
Impact. Sustainability.
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5.3 Participating in Global 
and Regional events

CSR Asia Japan 2019

On January 10, 2019, Vasu Srivibha, Chief of Operations 
of Sasin Sustainability and Entrepreneurship Center 
spoke at the CSR Asia Tokyo Forum 2019 in Tokyo, 
Japan on the “Application of Technology and
Innovation for Responsible Supply Chain in Agriculture 
and Service Industry in Asia”. The Forum was organized 
by CSR ASIA Japan and the theme of the Forum this 
year was “Transparency, Integrity, and Impact” – How 
Japanese Businesses can Prioritize Sustainability. At the 
deepest stratum of intertwined global supply chains, 
unexpected issues unfold and challenges become 
difficult for companies to manage. At the Forum, 
distinguished speakers with extensive experience in 
sustainability in Asia gathered to discuss how Japanese 
businesses can develop more strategic and effective 
supply chain management. Over 50 business executives 
from Japanese companies attended the Forum.

Franco Thai Talk 2019

On May 30, 2019, Vasu Srivibha, Chief of Operations of Sasin Sustainability 
and Entrepreneurship Center (SEC), moderated the session “Education 
at the Workplace: Digital and Sustainable Transition” at the Sustainability 
and Business Forum 2019. The event was organized by the French and 
the Netherlands Chamber of Commerce, in collaboration with other 
international chambers including BeLuThai, CanCham, the Danish and 
the Norwegian Chambers of Commerce in Thailand. The objective of 
the forum was to inspire trends and showcase the concrete business 
achievements in sustainability in Thailand and the region. SEC has been 
a Forum partner since the first year it was held.

Southeast Asia Sustainability Network

The Southeast Asia Sustainability Network (SEASN), is a regional network 
of higher education institutions and other related sustainability organizations, 
agencies, NGOs and industries in South East Asian countries committed 
to promote, engage and integrate sustainability in their teaching, 
research, community engagement and institutional arrangement.

Alex Mavro, SEC’s Senior Advisor, joined the SEASN board meeting on 
July 29 and December 3, 2019 in Penang, Malaysia. 
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Global Business School Network

GBSN is a growing network of over 100 leading business schools on 6 
continents. The aims are to foster cross-border networking, knowledge 
sharing and collaboration, both within the network membership and 
with the broader business education and development communities.

Professor Ian Fenwick, Director of Sasin, and Vasu Srivibha, Sasin’s Chief 
Impact Officer, attended the GBSN Annual Conference 2019 in Lisbon, 
Portugal. Professor Fenwick led a session on “Impact Assessment: 
Measuring the Right Things Better”, and was joined by Ramon O’Callaghan, 
Dean of the Porto Business School, and Griet Houbrechts, Senior Advisor 
of the EFMD Global Network. Later, in a panel discussion, Professor 
Fenwick spoke on “Impact through Innovation: The SCG Bangkok Business 
Challenge at Sasin”, which significantly increased awareness of Sasin’s 
annual global start-up competition among the deans of some of the top 
business schools around the world. The Global Business School Network 
(GBSN) is a nonprofit organization that partners with business schools, 
industry, foundations, and aid agencies to improve access to quality, 
locally-relevant management education for the developing world.

Globally Responsible Leadership Initiative

The Globally Responsible Leadership Initiative (GRLI) is a global network 
of companies and learning institutions fostering responsible action with 
the ultimate measure being its aggregated impact. Sasin is the only 
school in Thailand that has joined the GRLI network. 

Progress Made 
during 2019-2020

Our commitment 
to progress in 
2021-2022

• Joined dialogues with international partners 

• More initiatives with partners aiming for 
impact
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CONCLUSION 
AND NEXT STEPS
Throughout the years, Sasin has been working to raise sustainability 
awareness and to foster an entrepreneurial mindset in Thailand’s management 
education. By reporting on our progress under the guidelines of the UN 
PRME Sharing-in-Progress (SIP), Sasin is in the process of developing the 
need for a sustainability strategy interwoven with our operations and impact 
measurement. This strategy will form a more coherent, long-term vision 
for Sasin’s sustainable management education. 

We are developing a clear policy, and we are coming up with methods 
to measure the impact of that policy. The reporting structure we are 
following offers the framework for quantifying resource consumption 
through the Sasin Greening Initiatives, and setting targets for waste 
management, energy efficiency and data collection gaps. We are 
increasingly working towards digital transformation of our core offerings.

We are working with the PRME Secretariat team to re-engage the PRME 
ASEAN+ Chapter. The aim is to strengthen the participation of PRME 
signatories at the regional level, ultimately creating a regional network of 
management education institutions for a sustainable future.
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