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Introduction

The 17 UN Sustainable Development Goals are designed to improve
sustainability practices and promote a more equitable society. They involve
an ambitious set of goals that, through 169 targets, are expected to help
end many of the most pressing global issues, including absolute poverty,
education inequality, and various other barriers faced by the least fortunate.
The creation of the 2030 Agenda in September 2015 kicked off an
ambitious plan to eradicate various obstacles across societies and borders
before the year 2030. This provides an incentive for everyone to contribute
to the SDG targets, including the community, researchers, and academic
institutions. 

The creation of the SDGs involved a highly inclusive consultation process,
drawing in responses from all sectors of society and across the planet, and
allowing for the inclusion of numerous perspectives. Through the UN Global
Compact, an initiative taken to encourage businesses to adopt sustainable
policies and practices, 1500 businesses offered input and guidance based
on unique experiences and knowledge.

The Principles for Responsible Management Education is an initiative of the
UN Global Compact that aims to develop and implement innovative and
sustainable practices with academic institutions, especially business and
management schools. The initiative aims to guide academic institutions in
teaching and developing sustainable values in business and society, and to
students. The model was created by PRME champions and those who
successfully integrated and engaged SDG content into their institutions,
branching out to those who are still starting out. 

The Faculty of Business and IT at Ontario Tech University is a proud and
active contributor to the PRME initiative.
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The Faculty of Business and Information
Technology is committed to the
Principles of Responsible Management
Education in our research, teaching, and
partnerships. When we first joined
PRME, there was already a good deal of
activity in support of realizing the UN
SDGs that was not formally recognized
or reported on. Two years later we have
leveraged the network of fellow PRME
signatory schools to share best
practices and approaches to fostering a
sustainability mindset with our students,
faculty, and staff. 

Message from the Dean

Over the last 24 months, we have formed a PRME Steering Committee and
have begun regular dialogues on embedding SDGs in our courses, projects,
and research endeavors. We have redesigned our flagship Bachelor of
Commerce program, and built in a new required course on Business and
Sustainability. Several new electives have also been created or are under
development to round out what we teach to embrace sustainability,
corporate social responsibility, and business ethics. 

Support for PRME comes from our amazing faculty and students as well as
from our institutional leaders at Ontario Tech University. We are dedicated
to fostering an innovative spirit at the university that recognizes equity and
sustainability as crucial components in our motto of “tech with a
conscience”. 

Michael Bliemel
Dean and Professor of Information Systems
Faculty of Business and IT, Ontario Tech University
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Ontario Tech University, also known as the University of Ontario Institute of
Technology, is a young but vibrant and rapidly growing post-secondary
academic institution. Located in Oshawa, Ontario, on the eastern edge of
Canada's Greater Toronto Region, it serves more than 11,000 students
across seven faculties: Business and Information Technology; Education;
Engineering and Applied Science; Health Sciences; Science; and Social
Science and Humanities. 

Ontario Tech was founded in 2003. In less than two decades, it has
increased its student population more than tenfold, with both domestic and
international students recognizing the value of Ontario Tech's focus on
“Tech with Conscience.” Most recently, Ontario Tech has been named one
of Canada’s “Research Universities of the Year” for 2021 by Research
Infosource (RI), the country’s premier research ranking organization and
leading provider of research intelligence for business and higher education.

Ontario Tech University
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Integrity: Supporting a culture of trust and belonging by consistently
promoting equity, fairness, kindness, and ethics.
Inclusion: Advancing a learning community where we achieve success
by prioritizing reconciliation, valuing diversity, and eradicating
discrimination and hate. 
Intellectual resilience: Pursuing excellence in all that we do by
respecting different points of view and engaging constructively when
exploring ideas and advancing knowledge.
Innovation: Inspiring world-changing ideas by re-imagining learning and,
in so doing, fostering an environment that provokes curiosity, creativity,
ingenuity, and failure while stimulating growth.

The University is guided by its vision of embracing technology with a
conscience to advance knowledge and promote sustainability. In particular,
it aims to equip future leaders to solve complex problems through
innovation that improves lives and the planet by incorporating technology-
enhanced learning strategies and promoting the ethical development and
use of technology for good through intensive research and inquiry. This
mission is driven by uncovering innovative solutions for the most pressing
problems through purposeful research and collaboration with industry,
community, government, and academic partners, especially as it relates to
all facets of global sustainability and well-being.

Ontario Tech is a place where every person belongs and is free to grow their
skillsets and mindsets. We cultivate lasting relationships through:
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The Faculty of Business and IT (FBIT) at Ontario Tech offers undergraduate
degrees in programs spanning Business (Accounting; Finance; Marketing;
Technology Management; Organizational Behaviour and HR Management)
and Information Technology (Game Development Interactive Media;
Networking and IT Security; Technology Management). The Faculty also
offers graduate degrees in IT Security, Business Analytics and AI, Financial
Data Analytics, Health Informatics, and Computer Science. 

Our Faculty and its members place a strong emphasis on using technology
to enhance business opportunities, strengthen our graduates’ impact on
their communities, and improve productivity through innovation, while being
mindful that the impact of technology shall also improve the quality of life.

About the Faculty of
Business and IT
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To prepare students with the skills, knowledge, and networks they need
to succeed in today’s workplace, as well as the ability to learn and adapt
to the needs of the workplaces of the future.
To leverage our strengths in business transformation, digital economy,
data analytics and artificial intelligence, and digital technologies for
good, as well as to improve productivity through innovation while being
mindful that the impact of technology shall also improve the quality of
life.
To foster a collegial, engaging, supportive, collaborative, and inclusive
work environment where learning, research, and innovation can thrive,
enabling staff and faculty with satisfying career growth opportunities.
To create value for the university and the province by creating new
knowledge through research excellence, by building communities with
our neighbours, and by growing talent pipelines with industry partners.

Integrity and Respect - We embrace honesty, inclusivity, and equity in all
that we do.
Honesty and Accountability - Our actions reflect our values, and we are
accountable for both.
Dedication to Quality and Intellectual Rigor - We strive for excellence
with energy, commitment, and passion.
Pursuit of Innovation - We cultivate creativity, adaptability, and flexibility
in our students, faculty, and staff.

Our vision is to be an integral partner in a transformative entrepreneurial
ecosystem that supports graduates and our region. Core to this is attracting
talent and capital to our community and becoming the Canadian link in a
global network of elite technical universities. We aim to be a leading
industry-focused school in business and IT. 

Our mission is:

We pursue our vision and mission while upholding the values of Ontario
Tech University:
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Rain barrel at Ontario Tech University Windfields Farm
Supporting SDGs: 11 (Sustainable Cities and Communities) & 12.

 (Responsible Consumption and Production)
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Ontario Tech is committed to principles of responsible management
through its operations and specific initiatives. Most recently it was named
by the Association for the Advancement of Sustainability in Higher
Education (AASHE) in its 2022 Sustainable Campus Index as one of the top-
performing colleges and universities as measured by the Sustainability
Tracking, Assessment & Rating System. The actions at all levels, from
teaching, to research, to partnership, to infrastructure management, are
guided by the vision of technology for good, with a conscience.

For example, Ontario Tech University is home to Canada's largest
geothermal energy system (and the second largest in North America), which
is used to heat and cool campus buildings. The university’s central plant
provides a cooling and heating system for the main campus through
efficient HVAC solutions, is integrated with a custom-designed geothermal
system, and delivers 50 percent better energy efficiency than Model
National Energy Code for Buildings (MNECB) requirements. 

The mechanical systems at the university have been designed to efficiently
meet building ventilation requirements while responding to the variable
occupancy levels of the building spaces. To minimize ventilation heating as
well as ventilation air cooling, three thermal energy recovery wheels have
been installed to capture the sensible and latent heat of air being exhausted
from the buildings. All incoming electrical feeds are monitored with
electronic metering so that the ongoing building operation can be
optimized, including the centralized computer control systems that turn off
lights in rooms when they’re unoccupied by using occupancy sensors. In
addition, photovoltaic solar arrays are located on a variety of campus
buildings. 

Sustainability at
Ontario Tech
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Other infrastructure designs and initiatives contribute to energy
conservation and support the university’s role in sustainable initiatives,
including high levels of insulation in the outer envelope, super-high
efficiency windows, vegetated roofs, and the use of natural light.

A number of waste reduction initiatives are also in place through
institutional practices and ongoing education. They include the installation
of refillable water bottle stations on every floor of every building, changing
the university’s paper supply to only recycled content and wheat-derived
products, and promoting wise printing practices. The university’s waste
collection system allows for the disposal of waste and recycling in
centralized bins located in designated common areas around campus.

The university is also committed to building academic partnerships and
community connections, including most recently a partnership with the
Regional Municipality of Durham, Lakeridge Health, and Durham College on
the Oshawa Micro-Housing Pilot Project; the creation of the Institute for
Disability and Rehabilitation Research with the Canadian Memorial
Chiropractic College; as well as new partnerships with the CNIB Foundation
and Canadian Football League Players’ Association. 
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Supporting SDG 7 (Affordable and Clean Energy)
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The university is also actively engaged in equity, diversity, and inclusion
initiatives through, for example:

Joining the Indigenous and Black Engineering
and Technology (IBET) PhD Project, which
aims to increase Indigenous and Black
academics in engineering and technology
disciplines.

Committing to redress anti-Black racism and
support Black inclusion in higher education by
joining the Scarborough Charter.

Organizing a range of events and
opportunities for the National Day for Truth
and Reconciliation through its Indigenous
Education and Cultural Services.

Holding special activities to recognize the
Moose Hide Campaign, an Indigenous-led
grassroots movement of men, boys, and all
Canadians, standing up to end violence
against women and children.
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In addition, all of the programs at the university, including the Faculty of
Business and Information Technology, offer the Sustainability Studies
Minor. This program allows students to complement studies in their major
program with courses such as BUSI 4590 Corporate Social Responsibility,
BUSI 2620 Business Ethics, POSC 3300 Building Sustainable Communities,
ENVS 1000 Environmental Science, POSC 2300 Mobilizing for Change,
COMM 3350 Environmental Communication, and others.

More information on these and other sustainability-fostering actions at
Ontario Tech University can be found on the Office of Campus
Infrastructure and Sustainability (OCIS) website and in the Ontario Tech
Factbook.

Many events and initiatives hosted
at Ontario Tech University aim to
empower students in putting their
passions, skills, and knowledge
toward sustainability issues. 

For example, the CleanTech Catalyst
Challenge is an annual challenge
showcasing students from post-
secondary institutions working to
identify and build solutions to real-
world problems. Similarly, the annual
Women for STEM Summit: Journey
to Sustainable Equity aims to
explore the next steps needed to
achieve sustainable equity and the
ways women in STEM careers are
helping to shape that future.
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Purpose develop capabilities of students to work towards an
inclusive and sustainable global economy

Values incorporate the values of global social responsibility
into academic activities, curricula, and
organizational practices 

Over the course of the past two years, a number of activities took place in
support of the six principles of responsible management education:

FBIT in PRME Action

Method create effective learning experiences for
responsible leadership

Research engage in conceptual and empirical research that
advances the creation of sustainable social,
environmental, and economic value

Partnerships interact with managers of business corporations toward
meeting the social and environmental responsibilities

Dialogue facilitate and support dialog and debate among
stakeholders on critical issues related to global social
responsibility and sustainability 12



Upon FBIT joining the UN Compact’s PRME initiative, numerous activities
took place to gather information and data related to the awareness,
engagement, and goals of the faculty in embedding sustainability in its
professional practices. Following the information and data collection efforts,
the FBIT PRME Steering Committee was formed in September 2021. The
committee consists of nine faculty members, three undergraduate
students, and three graduate students. Its members are Ana Duff (Chair),
Amanda McEachern Gaudet, Amin Ibrahim, Gabby Resch, Jane Bowen,
Karthik Sankaranarayanan, Peter Lewis, Stephen Marsh, Theresa Miedema,
Sara Taghavi Motlagh, Nesreen Aboumar, Sri Nikitha Varada, Meaghan
Good, Hanah Oegema, and Natasha Bowles.

The activities included attendance at conferences focusing on PRME and
SDGs; deliveries of presentations and subsequent discussions at the
Faculty Council about SDGs, PRME, and UN Global Compact; faculty in-
person and virtual meetings to specifically discuss current and possible
future actions; four surveys; dialogue sessions with students and faculty;
and numerous one-on-one conversations. The details of the activities
undertaken are laid out in Table 1 below.
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BUSI 1915U Fundamentals of Business Math (1st year)
How can we build mathematical models using the Canadian CPI and 

average wage data in various industries to study the relationship between the

two and the impact this relationship may have on the development of 

government policies?

14

BUSI 2620U Business Ethics (2nd year)
What does it mean for a company to be a responsible business operating with

integrity in matters related to the environment, society, and governance?

BUSI 4040U Emerging Trends in Technology Management (4th year)
How do emerging technologies affect new community growth in the contexts

of industry innovation and infrastructure, sustainable cities and communities,

and decent work and economic growth?

BUSI1600U Management of the Enterprise (1st year)
How is a sustainable development goal of your choice reflected in how well a

company or organization of your choice is supporting the achievement of that

goal?

BUSI3150U Financial Statement Analysis (3rd year)
What is the role of CPAs and the auditing profession in relation to

sustainability and the accountability of entities?

SDG Classroom Dialogues



BUSI 3420U Derivative Securities (3rd year)
What are the considerations to be made in sustainable finance when advising

on investment decisions not purely driven by financial returns?

BUSI 3550U Systems Analysis and Design (3rd year)
When designing information systems, what must we consider to ensure

accessibility, transparency, and collecting and sharing information in way that

facilitates creation of meaningful measures?

BUSI4590U Visualizations and Story Telling (4th year)
How can we use data visualization in support of understanding and acting on

issues such as poverty, living wage and access to services in our local

community of Oshawa?
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Broadened perspectives, rounded education, learning to ask, and tackle,
difficult questions, awareness of others’ environments and conditions
Making connections and putting knowledge and skills into practice
through experiential learning that is meaningful, potentially by
connecting with and supporting non-profits who are always in need of
individuals who possess management, technology, and business
knowledge and expertise
All, but especially IT and Game Development students, should critically
analyze whether something is simply tech or is it tech for good
Considering the trust factor – how does it play out in decision-making
and its effects on social and environmental sustainability issues
Thinking critically about tax equity and fairness, Tax Act rules, why are
they there, taxpayer rights and obligations
Entering the workforce with understanding and contemplating issues
beyond short-term goals
Learning how to think critically about investment and management
decisions beyond simply the financial factors

What’s in it for our students?

PRME in Teaching 
Faculty Dialogues
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It is not the objective to teach (to) SDGs per se, as we are responsible
for keeping discussions grounded to the course subject matter – but
the course subject matter can be presented through use of examples
that address sustainability and responsible management and design;
It is interesting and motivational to teach in a way that considers new,
different viewpoints; considering possible paradigm shifts: greed is
(not) good; redefinition of wealth and return on investment;
If we get creative, class discussions are enlightening;
We get an opportunity to tell our students a bit about ourselves,
transparency of passion for our communities and what we do in our
professions, not just dry facts;
We can get a sense of contribution and recognition in forms both
tangible (annual reports, performance reviews, research, and discussion
papers) and intangible (helping our students grow, influencing new
generations for the benefit of all)
It is challenging (and thus rewarding) to push the conversations,
especially those that currently may start with consideration of all
stakeholders, but often end in pure focus on shareholders and financial
wealth;
We can grow in our understanding of and perspective on the world; e.g.
consider "stewardship" as an alternative to standard stakeholder and
shareholder and agency theory.

What’s in it for us as instructors?
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Table 1: Activity Overview 
 

   Action
Item

   

 Initiated
(Status)

  Description  
 

   Findings and Impact
   

Dean’s
presentation
to the Faculty

Council

Fall 2020
(Complete)

Presentation to FBIT faculty and
staff at Faculty Council on UN
Global Compact PRME initiative
and its fit with FBIT’s mission,
vision and practices

55 faculty and staff members were informed
about PRME and FBIT’s commitment through
PRME by joining the Global Compact’s
initiative.

Dean’s Faculty
Survey

Fall 2020
(Complete)

Online survey of faculty members
on SDG links to the faculty
members’ teaching, research, and
sense of priority and willingness to
engage

Many faculty members (40% plus) actively
include sustainability discussions in their
teaching and research; interest exists in
creating a leadership group to further FBIT’s
engagement on sustainability in its teaching,
research, and partnerships.

SDG and PRME
literature and

practice survey

Summer
2021

(Complete)

Research project with the
objective to collect information
about PRME, SDGs and relevant
practices at different academic
institutions, and to develop a
survey of faculty and students to
learn more about PRME
engagement interest and levels
through teaching

UN Sustainable Development Goals and
Principles for Responsible
Management Education summary; resource
shared as a backgrounder for planning and
activities.

FBIT Faculty
SDG and PRME
awareness and
practice survey

Summer
2021

(Complete)

An in-depth survey of FBIT faculty
about interest and levels of
engagement in supporting
sustainability through teaching
practices

Sense of role in fostering sustainability
discussions in the classroom
Familiarity with UN Sustainable
Development Goals and PRME
SDG relevance to curriculum
Degree and type of inclusion of PRME and
SDG discussion in course delivery
Student engagement methods for thinking
about problems related to social
responsibility, sustainability and ethics in
creative, innovative ways

46 responses (75% response rate):
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 Activity Overview (cont'd)
 

   Action
Item

   

 Initiated
(Status)

  Description  
 

   Findings and Impact
   

FBIT Steering
Committee
formation

Fall 2021
(Complete)

Guided by interest expressed by
the faculty members, a nine-
member committee is struck by
the Dean to lead the FBIT PRME
initiatives

FBIT commitment to PRME initiative was
formalized through creation of a committee
tasked to lead education, promotion and
support action in PRME teaching, research
and partnerships.

FBIT Steering
Committee
expansion

Fall 2021
(Complete)

A callout to undergraduate and
graduate students for nominations
to FBIT PRME Steering Committee

Three undergraduate and three graduate
students join the FBIT PRME committee.

PRME
Committee
Orientation

Fall 2021
(Complete)

Familiarization of committee
members with relevant documents,
expectations and obligations within
the current contexts related to
PRME and SDG practices at FBIT
and other institutions

Committee members’ awareness and
understanding related to PRME, SDGs, and the
committee obligations achieved through
discussions, readings, and the faculty survey
analysis summary.

PRME
Committee

Terms of
Reference

Fall 2021
(Complete)

Document that describes the
purpose of the committee and how
the committee will conduct its
business and work towards its
objectives

Clear agreement and understanding
established on the Committee’s purpose,
scope, and responsibilities, membership,
terms of service, meetings and voting.

PRME
Committee

Vision,
Strategy and

Commitments

Fall 2021
(Ongoing)

A living document that describes
the Committee’s vision of its
purpose, the organizational and
action-based strategies to bring
the vision to life, and commitments
arising from the strategies.

PRME in Teaching (lead: Jane Bowen,
Associate Teaching Professor)
PRME in Research (lead: Peter Lewis,
Associate Professor)
PRME in Partnerships (lead: Amanda
McEachern Gaudet, Associate Teaching
Professor)
PRME in Communications (lead: Gabby
Resch, Assistant Professor)

Identification of focal areas of desired activity
and viable strategies; establishment of
working groups with specific commitments to
the implementation of identified strategies in
support of identified focal areas:
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   Action

Item
   

 Initiated
(Status)

  Description  
 

   Findings and Impact
   

PRME practices
at other

academic
institutions

Fall 2021
(Complete)

A second desk-based research
project producing an
environmental scan of how other
Canadian and international PRME
signatories meet PRME objectives,
with a report presented to the
Committee

Committee members better understand the
types of processes, actions and initiatives that
can and do support sustainability goals within
the academic environment, and the potential,
as well as the format, of demonstrating action
through the SIP report.

Experiential
learning that

recognizes
considerations

related to
SDGs in

business
operations and
management

 

Fall 2021
(Complete)

Working with industrial partners
collaborating with FBIT on
experiential opportunities for
students in form of capstone
projects to identify SDG and
PRME-related aspects or potential
aspects within the projects

A survey of existing partners was not
particularly fruitful from the perspective of
activity on SDGs, suggesting that awareness
of SDGs and their tie-ins to responsible
management principles is low. 
The callout to potential industry partners for
Winter 2021 Capstone included a note that
FBIT is committed through its programs to
PRME and welcomes and encourages projects
that contribute to the 17 UN SDGs. 
Capstone project selection from industry
project databases includes consideration of
project objectives and learning opportunities
in relation to SDGs.

Faculty
examples of

PRME and SDG
inclusion in
teaching 

Winter 2022
(Ongoing)

Presentation by Committee
member to Faculty Council with a
call out to faculty to share concrete
examples of past, ongoing and
planned activities and methods
used in course delivery that
incorporate discussion on
responsible management and
sustainability

One-to-one conversations (in-person, virtual,
email, online form) with 20+ faculty members
yielded a better understanding on the part of
the faculty of what falls under PRME
Principles and realizations of teaching
practices they already engage or could easily
engage in support of the Principles.
Furthermore, the conversations gave the
Cttee members a better understanding of
some of the barriers, real or perceived, related
to applications of the PRME Principles in
teaching practices.

Activity Overview (cont'd)
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Activity Overview (cont'd)
 

   Action
Item

   

 Initiated
(Status)

  Description  
 

   Findings and Impact
   

Workshop on
incorporating

SDGs into
research

proposals

Winter 2022
(Ongoing)

Internal workshops for research
faculty and graduate students to
support the faculty members/grad
students in preparing grant
proposals/scholarship applications
for future research with focus on
meaningfully considering and
addressing sustainability and
responsible management

The University’s Research Office would
support the workshops with their knowledge
and expertise.
A survey of the faculty members indicated
more groundwork on raising awareness of tie-
ins of SDG considerations to research is
needed and that one-on-one outreach may be
more engaging than the collective.

Capstone
project review

for links to
SDGs 

Winter 2022
(Complete)

Review of Winter 2022 Capstone
project descriptions for SDG
connections, matched to
goals/targets

The review showed that the focus of most
projects does not directly relate to any of the
SDGs, however that many could/should
include contextualization in relation to one or
more SDGs.

Capstone SDG
student

workshop

Winter 2022
(Ongoing)

Session with Capstone students
with the objective to exploring
SDGs and their relevance to
project at hand, with identification
of targets and measures

43 students participated in the activity,
working across 12 Capstone Projects. The
students were able to understand how SDG’s
could be relevant to their projects, but we also
emphasized how it is equally important not to
green wash and be able to say if the project is
not tied to SDG’s.

FBIT
conversations
on PRME and

SDGs in
teaching

Summer
2022

(Ongoing)

Gatherings of faculty members
aimed at bringing forward
considerations of social and
environmental sustainability when
it comes to responsible
management and design, and
tackling the question: How can we
include and grow these discussions
in our teaching practice?

Eight faculty present,  conversation-based
Addressed key concerns  from faculty
Discussed what is in it for our students and
for our instructors; examples shared such
as the work of Accounting for Impact
Shared experiences of teaching with
PRME in mind and SDG inclusion
resources 

1st  faculty dialogue: summer 2021

Next gathering is planned for Fall 2022.

SIP Report
Summer

2022
(Complete)

A report on the progress made by
FBIT in implementing the Six
Principles for the period October
2020 – September 2021

The report makes public information on
responsible management education, serves as
a tool for stakeholder dialogue, and facilitates
a learning community among PRME
signatories.
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Metrics Developed and Used

As the PRME initiative was new to our organization prior to this reporting
period, there were no previously outlined goals or metrics developed for this
specific period. However, during this period we focused on metrics that
demonstrate our success in engaging the faculty members in PRME
implementation and engagement of our partners. 

Specifically, the PRME leadership group that was formed as the PRME
Steering Committee consists of nine faculty members, and three
undergraduate and three graduate students. The committee met 11 times
since its formation in September 2021. During this period, more than 60
members of the faculty and staff were introduced to the PRME initiative
and UN SDGs, and the committee was able to engage directly with 75% of
the faculty members through surveys assessing their level of awareness,
knowledge, and engagement in SDG-related activities in the context of
PRME. 

Furthermore, one-on-one conversations took place with 20 faculty
members on practical approaches to the inclusion of SDG-related
discussions in course development and delivery. A resource list arising from
these discussions was shared with all of the faculty. 

Reflection on challenges and how these are being overcome

A number of challenges were identified in the take-up of PRME among the
faculty. One is the conflicting demands on faculty - thus recognizing the
need to emphasize incorporation and integration of discussion as opposed
to adding to the existing content.

Assessment of Progress
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Another challenge is the vastness of SDG-related issues and goals. To many
it feels as if they cover literally everything under the sun, and many create
conflicting issues in one area when addressing another. A suggestion is
being considered to choose a single SDG as a common focus for faculty as a
whole during a given academic term. The focus would not be to the
exclusion of other goals that may also be discussed but to assist in sharing
of ideas, resources, and spirit of engagement throughout the curriculum.

Future objectives

For the next 24-month period we aim to continue growing the
understanding of the importance of SDGs among our faculty, students, and
partners and their capacity to implement PRME through concrete actions
within teaching, research, and partnership strands. Table 2 lists the specific
objectives, strategies, actions, and initialization timelines envisioned by the
FBIT PRME Steering Committee for the upcoming period.
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Table 2: Future Objectives

24

Specific
objectives

Strategies Actions (initialization timeline)

Continue to strengthen
the PRME Committee
capability to lead and

support PRME initiatives
in FBIT

Actively draw on the
university’s mission of “tech
with a conscience” and align
committee’s goals with it

Finalize the document outlining the Committee’s
Vision, Strategy and Commitments (Fall 2022)
Review Committee members’ roles and
responsibilities (Fall 2022)
Create, implement and monitor 2022-2024 FBIT
PRME Committee Action Plan (Fall 2022)

Continue to convey the
importance of

PRME/SDGs to the FBIT
community

Establish regular reporting
mechanisms on the work of the
PRME Committee
Establish a dynamic
communication channels that
foster PRME-related
information exchange with FBIT
faculty, students and staff
Engage the Undergraduate and
Graduate Studies Committees
in the curriculum review and
future decision-making to
incorporate consideration of
social and environmental
responsibility in learning
outcomes and course design 

Regularly report to the Faculty Council on the
work of the committee (Fall 2022, Winter 2022)
Review course descriptions for all courses taught
in the Faculty and identify PRME connections (Fall
2022)
Provide detailed reasons for why the faculty
members should care about integrating
responsible management principles in their
teaching, research and partnerships; these will
need to be relatable professionally to justify the
effort that goes into it (Fall 2022)
Consult with USC and GSC on establishment of
procedure that ensures social and environmental
sustainability is considered in approval of new
courses and, when opportunities arise, in
modification of existing courses (Winter 2023)

Increase the number of
instructors committed to

implementing
reproducible SDG-driven

exercises/activities in
course delivery

Support faculty members in
addressing PRME and SDGS in
course planning and
implementation

Curate a list of good datasets that can be used for
PRME-related activities (Fall 2022)
Create a general statement as a template for
inclusion in course outlines that emphasizes
inclusion of course content consideration in
relation to sustainability and responsible
management practices (Fall 2023)
Facilitate a regular workshop series for direct
transfer of knowledge, incl. datasets, exercises,
case studies, etc. (Winter 2023)
Develop teaching templates and exercise
examples that instructors can use in future
courses (Winter 2023)
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Specific
objectives

Strategies Actions (initialization timeline)

Increase the number of
graduate students

actively incorporating
sustainability-related

questions and solutions

Support the graduate students
in engaging in research that
addresses sustainability and
responsible management
practices. 
Create opportunities to learn
from others

Survey graduate students and graduate student
supervisors on awareness, consideration, and
inclusion of SDGs in research (Winter 2023)
Develop and run workshops on writing research
proposals that demonstrate how the student’s
research supports social responsibility and
sustainable development goals (Summer 2023)
Invite graduate school alumni to present to
students and graduate level supervisors examples
of graduate research in practice that support
SDGs

Increase the number of
experiential learning

opportunities that
support students in the

development of
responsible leadership

skills

· Seek out capstone projects,
co-op placements, internships,
and other hands-on
opportunities that support
students in putting into practice
consideration of and
contribution to sustainability
within the context of SDGs and
responsible management
practices
Support students in increasing
personal awareness of and
reflection on leadership skills
practice towards global social
responsibility and sustainability

Include in call-outs to the potential industry
partners emphasis on projects that support
businesses in meeting their social and
environmental responsibilities (Fall 2022)
Identify potential project tie-ins to social and
environmental responsibilities and solutions
(Winter 2023)
Incorporate the discussion of responsible
leadership characteristics and sustainability
issues and goals in introductory and other
meetings with students (Winter 2022)
Include reporting requirement on ways students
worked on the development of skills that address
social and environmental responsibilities arising
from the given project (Winter 2023)

Increase the number of
faculty members actively

incorporating
sustainability-related

questions and solutions
in their research 

Support the faculty members in
engaging in research that
addresses sustainability and
responsible management
practices. 
Create opportunities to learn
from others

Review research project proposals (specifically,
rejected ones where impact could be stronger) to
jointly explore how they can become more SDG-
friendly in advance of submission/resubmission
(Fall 2022)
Shape an approach to writing research proposals
that includes consideration of PRME objectives;
make sure this approach is capable of being
implemented across disciplines (Winter 2023)
Invite speakers to present to FBIT faculty on
sustainability-related research (Summer 2023)
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Specific
objectives

Strategies Actions (initialization timeline)

Facilitate a dialogue on
sustainability leadership

in action between
students, faculty and

community and industry
partners

Survey students on in- and out-
of-classroom awareness of and
engagement in leadership with
social and environmental
responsibility in mind
Create opportunities for active
dialogue through formal and
informal events and channels of
communication 

Run a 1st year and 4th year student survey to
investigate what motivates students entering
undergraduate business programs in relation to
their understanding of sustainability, how they
define it and what level of significance they assign
to it, and how the views of students on
sustainability at the end of their undergraduate
studies were informed by their studies, their
values, experiences and ideals. (Fall 2023)
Identify students actively engaged as leaders in
ventures that exemplify social and environmental
responsibility in their practices (Fall 2023)
Organize events such as mini-conferences,
workshops and informal gatherings that bring
together students, faculty and community and
industry partners into a dialogue on challenges
and opportunities arising in the practice of
responsible management and innovation (Fall
2023)

Increase the visibility of
PRME and FBIT actions

supporting sustainability
in business 

Develop a communication
strategy that focuses on social
media dissemination
Create a repository of curated
content as it relates to
sustainability and PRME
implementation
Seek opportunities to share
lessons learned in PRME
implementation

Establish a process to coordinate sharing of
information and resources through established
FBIT social media channels (Fall 2022)
Establish and populate an FBIT webpage with
content that reflects PRME in action at FBIT and
beyond (Fall 2022)
Curate and share a list of examples that highlight
innovative tech with a conscience (Winter 2023)
Participate in conferences and other events
focusing on sustainability and PRME (as
opportunities arise)
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