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About PRME 

The Principles for Responsible Management Education (PRME) is a United Nations

supported initiative. It was officially launched in 2007 by UN Secretary-General Ban Ki

moon to advance the work with sustainable development in academic institutions 

worldwide, to promote collaboration between participating schools, and to contribute to 

educating responsible future leaders. 

As of 2020, PRME has more than 800 signatories, and the number is growing steadily. 

PRME acknowledges the particular role that higher education institutions play in shaping 

their students' attitudes and future leadership style and skills. Therefore, PRME aims at 

supporting higher education institutions - focusing particularly on business schools - in its 

mission to create awareness for the Sustainable Development Goals and the work towards 

Agenda 2030. 

PRME's vision is to realise the Sustainable Development Goals through responsible 

management education, and their mission is to transform business and management 

education and develop the responsible leaders of tomorrow. To achieve these goals, PRME 

works through six principles, which are based on internationally accepted values endorsed 
by UN Member States, and which provide a framework for engagement with the 

implementation of sustainable development for higher education institutions. Please see 

below for an overview of the principles as formulated by PRME. 

Since ORUSB became a member in 2016, it has been active in different PRME activities 

such as the PRME Chapter Nordic. During 2020, ORUSB attended the annual Nordic 

chapter PRME symposium and meeting. Tommy Borglund, Assistant Professor at ORUSB, 

an expert in sustainability and co-initiator of the new master profile sustainable business 

(that was presented at the last annual chapter meeting) attended as a PRME representative 

from ORUSB. The representatives discussed the impact COVID-19 has had for responsible 

management, collaborative initiatives, and responsible learning. 

The six principles of PRME 

Purpose: We will develop the capabilities of students to be future generators of sustainable value for business 
and society at large and to work for an inclusive and sustainable global economy 

Values: We will incorporate into our academic activities, curricula, and organisational practices the values of 
global social responsibility as portrayed in international initiatives such as the United Nations Global Compact 

Method: We will create educational frameworks, materials, processes, and environments that enable effective 
learning experience for responsible leadership. 

Research: We will engage in conceptual and empirical research that advances our understanding of the role, 
dynamics, and impact of corporations in the creation of sustainable social, environmental, and economic value. 

Partnership: We will interact with managers of business corporations to extend our knowledge of their 
challenges in meeting social and environmental responsibilities and exploring jointly effective approaches to 
meeting these challenges. 

Dialogue: We will facilitate and support dialogue and debate among educators, students, business, government, 
consumers, media, civil society organisations, and other interested groups and stakeholders on critical issues 
related to global social responsibility and sustainability 
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Orebro University School of Business 

About ORUSB 

Orebro University School of Business 
(ORUSB), which is part of Orebro 
University (ORU), was founded in its 
current form in 1991 and offers 
courses in four subject areas: Business 
Administration, Economics, Statistics, 
and Informatics. ORUSB has 
approximately 1500 students and 130 
faculty and staff. ORUSB emphasises 
research-based education and designs 
its programmes accordingly. We also 
keep up strong partnerships and 
collaborations with regional, national, 
and international partners, which 
benefit our students. In 2019, 
ORUSB completed the work of 
becoming an accredited school by 
AACSB, a goal that the ORUSB has 
strived to reach for the last years. 

PRME at ORUSB 

ORUSB has been a PRME member 
since December 2016 and published 
the university's first SIP report in 
2018. ORUSB is a business school with 
a particular scope. It offers teaching and 
research in Business Administration, 
Economics and Statistics as well as 
Informatics, a combination that is not 
common. ORUSB has, therefore, 
adopted the term 'Responsible 
Management Education' and the six 
principles to this particular situation 
and the four subjects. Our 
understanding of how PRME and the 
SDGs are integrated into teaching, 
research, and activities of all four 
subject areas is presented in this report. 
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Orebro University Is Ranked Second as Measured for Research Connected to FN Global 
Sustainability Goals in Sweden 
ORU is second in Sweden in terms of having research related to the United Nation's global 
sustainable development goals. The goals where the university stands out, in particular, are 
health, gender equality, education, and peaceful societies. These results are shown in a new 
report from the Swedish Foundation for International Cooperation in Research and Higher 
Education (STINT). 

In the last five years, 59 per cent of scientifical publications were associated with global 
sustainability goals, where most of ORU's publications were related to the goal of ensuring 
healthy lives and encouraging well-being for everyone. Other goals with clear connections to the 
university are accessibility for everyone to a high-quality education, equality, and the promotion 
of a peaceful, fair, and inclusive society. 

Orebro University was ranked 75th in Times Higher Education 2020 ranking of the world's 
young universities 
The ranking, which is one of the most influential of its type, evaluates universities and colleges 
from five different standards: teaching, research, citations, international outlook and industry 
income. In 2020, ORU was ranked 75th among the young universities in the world. The category 
includes universities that are younger than 50 years. That means that ORU, which became a 
university in 1999, celebrated 20 years in 2019 and has time for future improvement. 

Another trend which is presented by Times Higher Education is the increase of citations 
attributed to ORU researchers. It is one part of why ORU has increased in the ranking for all 
universities as well. 

Orebro University Join National Action Plan 
In 2019, ORU joined a national climate framework with 36 other Swedish universities and 
univeristy colleges as part of efforts to create concrete climate strategies aimed at achieving the 
Paris Agreement to limit increases to the global average temperature to 1.5 degrees above pre
industrial levels by 2030. ORU has developed several suggestions for measures such as decreasing 
the amount of energy used in premises, environ-mental demands when negotiating for 
procurements, more vegetarian food, and helping employees to commute to work more 
sustainably. Involved in the framework is the goal to lower the need for business trips. 
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Our Mission 

Creating knowledge and educating future professionals to address the challenges of 

business and society. 

This is characterised by: 

A scientific approach to knowledge creation 

A close interaction between faculty, students, business and society 

An open, collegial and sustainable environment 
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Economics and Statistics 

Health Economics Network at Orebro University and Region Orebro 
(HEN-ORUROLL) 
HEN-ORUROLL is an interdisciplinary collaboration between researchers in 
economics and health science and Region Orebro Country. The aim is to 
increase knowledge and interest in health economic evaluations and create a 
platform for discussion, cooperation, and exchange of knowledge. The network 
aims to stimulate interest in health economic evaluations and evaluations of 
early preventive interventions using different economic and econometric 
methods. We aim to promote the use of health economic evaluations as a base 
for decision making at different levels in society. In 2020, the network hosted a 
seminar with the topic thresholds in health care. A discussion explored when 
high-cost protection could cover pharmaceutical and treatment methods to enable a 
health economic analysis. 

Well-being, Health, and Welfare Economics (WHAVE) 

WHA WE research aims at understanding mechanisms and causes behind the 
effects of different investments and interventions to improve health and well
being. The research group also aims to provide robust empirical evidence for 
investments that improve the health and well-being of people of different ages 
over the course of life. WHAWE-researchers conduct research and evaluation 
in the fields of health, health care, safety, social insurance, social work, 
education, and early investments in children. WHAVE's main areas of expertise 
include econometric and economic evaluation of public interventions. 
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Informatics 

Centre for empirical research on information systems (CERIS) 

The Centre for Empirical Research on Information Systems (CERIS) develops 

knowledge about information systems' possibilities and limitations when it comes 

to supporting how people work in, manage, and develop businesses. CERIS 

research is typically conducted in collaboration with companies or agencies, and 

the developed knowledge can be used to improve the use, management, and 

development of information systems. CERIS conducts research in several 
application areas: 

Information security: Organisations and society rely on information and digital 

solutions for their operations. Thus, information becomes crucial in many of the 
operations that target sustainability goals. Whereas information can open new 

opportunities, information security breaches can have a significant negative 
impact on, for example, trust in organisations and public administration or, in the 

worst case, bring operations to a halt. Information security can be roughly divided 

into technical, formal, and informal security. CERIS focuses on the latter two 

aspects. The knowledge is about how information security management systems 

can be developed and implemented in harmony with other management systems 

in an organisation. The research is conducted in part within the national research 

program ISKIP, which is funded by the Swedish Civil Contingencies Agency. 

E-Health: E-Health's focus is on the use of IT to improve health and dealing with

health and social care systems. CERIS conducts research on IT systems for
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Principle 6: Dialogue 

We will facilitate and support dialogue and debate among educators, students, business, 

government, consumers, media, civil society organisations, and other interested groups 

and stakeholders on critical issues related to global social responsibility and 

sustainability. 

ORUSB recognises the benefits for society at large of facilitating dialogue on social 
responsibility and sustainability among students, educators, business, government, 
organisations, and other interested groups to tackle global issues. Therefore, dialogue 
with the surrounding society is an important activity at ORUSB to address the 
challenges of today. 

ORUSB at Almedalen 

Almedalen Week is considered one of the most important forums for Swedish politics 
and society. It takes place annually at the beginning of July on the Swedish island of 
Gotland and features speeches, workshops, and other activities. Almedalen welcomes 
politicians, representatives from businesses, government agencies, non-profit organisa
tions, environmentalists, youth federations and more. ORU and ORUSB also actively 
participated in several events. The event was cancelled 2020 due to the COVID-19 
pandemic. Following below are some highlights from 2019. 

Our geographical location means that we must make more efforts to become known to 

decision-makers and the public. Almedalen Week offers fantastic opportunities for this 
in the sense that decision-makers, opinion leaders, and the general public can easily 
meet across different borders at open seminars, panels, and discussions, says Johan 
Schniirer, principle at ORU, who participated in six different panels. 

Sabina Du Reitz of ORUSB participated in a seminar hosted by Social Venture 
Network (SVN) Sweden and Orebro University, on 'The Future Chief Sustanability 
officer-Who Is That?' In relation to the growing profession of CSO's, the seminar 
group addressed the question of what this profession should know and which 
background is best suited. The discussion also discussed what characterises 
sustainability competence and how universities could educate this in the right way. 

Tommy Borglund participated in 
five seminars on various themes, 
such as how social sustainability 
can create both business and social 
benefits and media ethics in the 
media landscape of the future. 
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Orebro University School of Business second PRME Sharing Information on 
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