
 

 

To:  
PRME Secretariat  
United Nations Global Compact Office  
685 3rd Avenue, 12th Floor  
New York, New York 10017 

June 5, 2020 

Commitment to the Principles for Responsible Management Education 
 
MacEwan University School of Business is pleased to continue its commitment to the Principles for Responsible 
Management Education (PRME). While this is a continued commitment for MacEwan University’s School of Business, 
this is my first opportunity as the Dean to submit a Sharing Information on Progress (SIP) report.  
  
I joined MacEwan in January of 2018, and the moment I stepped onto MacEwan’s campus, I was drawn to the 
community and the visible diversity I saw amongst the students, faculty and staff. I was also drawn to MacEwan’s 
School of Business because of its emphasis on developing strong leaders who are also good corporate citizens. The 
School of Business abides by the philosophy of treating people with dignity and respect and is committed to 
developing compassionate, industry-ready graduates who excel in their careers and bring value to their communities. 
 
As a sociologist with a PhD focused on racial and gender inequality, breadth and depth of diversity matter to me. I 
also hold that businesses have a role to play in how they engage with society so they can have a positive impact on 
people. As for students, I want them to have the capacity to think critically, solve problems and be compassionate. In 
every role they have, from front-line employee to supervisor, they should endeavor to bring value to their 
community. 
 
Since our last report, MacEwan’s School of Business has made great strides in the Principles for Responsible 
Management Education including integrating the principles of ethics, responsibility and sustainability into its 
curriculum, establishment and operation of the Social Innovation Institute, research outputs, and many activities 
engaging students and the wider community. 
 
I am grateful for all the faculty, staff, and students who champion the work of ethics, responsibility, and sustainability 
and am pleased to share our achievements. I look forward to the work ahead and further engraining MacEwan’s 
School of Business’s reputation in the sector 
 
Sincerely, 

 

Wanda M. Costen, Ph.D. 
Dean & Professor 
School of Business 
MacEwan University 
Edmonton, AB, Canada 
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MESSAGE FROM THE DEAN 

 
 
MacEwan University School of Business is pleased to continue its 
commitment to the Principles for Responsible Management Education 
(PRME). While this is a continued commitment for MacEwan University’s 
School of Business, this is my first opportunity as the Dean to submit a 
Sharing Information on Progress (SIP) report.   
 
I joined MacEwan in January of 2018, and the moment I stepped onto 
MacEwan’s campus, I was drawn to the community and the visible 
diversity I saw amongst the students, faculty and staff. I was also drawn 
to MacEwan’s School of Business because of its emphasis on developing 
strong leaders who are also good corporate citizens. The School of 
Business abides by the philosophy of treating people with dignity and 
respect and is committed to developing compassionate, industry-ready 
graduates who excel in their careers and bring value to their 
communities. 
 
As a sociologist with a PhD focused on racial and gender inequality, 
breadth and depth of diversity matter to me. I also hold that businesses 
have a role to play in how they engage with society so they can have a 
positive impact on people. As for students, I want them to have the 
capacity to think critically, solve problems and be compassionate. In every 
role they have, from front-line employee to supervisor, they should 
endeavor to bring value to their community. 
 
Since our last report, MacEwan’s School of Business has made great 
strides in the Principles for Responsible Management Education including 
integrating the principles of ethics, responsibility and sustainability into 
its curriculum, establishment and operation of the Social Innovation 
Institute, research outputs, and many activities engaging students and the 
wider community. 
 
I am grateful for all the faculty, staff, and students who champion the 
work of ethics, responsibility, and sustainability and am pleased to share 
our achievements. I look forward to the work ahead and further 
engraining MacEwan’s School of Business’s reputation in the sector.  
 

 
Wanda M. Costen, PhD 
Dean & Professor 
School of Business  
MacEwan University

 
Vision Statement 

 
MacEwan University School of Business: Fueling 
globally competitive, future-oriented organizations 
and graduates. Powered by Alberta’s entrepreneurial 
spirit and catalyzing creative business partnerships, we 
drive prosperity at home and abroad. 

 
 
 

Mission Statement 
 

We transform our students into business practitioners 
skilled at anticipating trends and creating solutions. Our 
intensive practice- based approach and values-based 
curriculum challenge our students to become leaders 
whose ethics and character are second-to- none. We 
charge our graduates and accomplished faculty to apply 
their research, solve organizational challenges and 
contribute to a world eager for our singular blend of 
skill, ingenuity and heart. 

 
 
 

We create 
 

• Exceptional educational and professional programs 
and learning experiences for our students that are 
grounded in advanced theory and business 
practices; 

• Unique opportunities for high-potential students 
with non-traditional academic backgrounds, 
including those with relevant life experiences; 

• Collaborative environments for our students, faculty 
and staff that are respectful, tolerant and success-
oriented; 

• Inquiring and adaptive life-long learners who are 
confident and ready for increasingly complex and 
demanding business environments in Alberta and 
the world; 

• Highly ethical and socially-responsible business 
professionals and leaders; 

• Strong business growth in future high- demand 
sectors in the Edmonton region; 

• Lasting bonds with our business community, alumni, 
friends and donors that address their aspirations. 

https://www.macewan.ca/wcm/SchoolsFaculties/Business/index.htm
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INTRODUCTION 
 
MacEwan University, of which the School of Business is a part of, is a vibrant community located in the heart 
of Edmonton, Alberta, Canada. Founded in 1971, MacEwan University takes a “Students First” approach; 
ensuring programs and services are delivered in a way that keeps the learner at the center. This is one of 
eight commitments, or core pillars, of the University and one which has served as the foundation since its 
beginnings. 
 
At the MacEwan University School of Business, we believe education extends beyond the classroom. Hence, 
we focus on experiential, and work-integrated learning including co-operative education, student-engaged 
research, participation in student clubs, and international study tours to enrich the educational experience. 
We endeavor to produce industry-ready graduates with ethical values and principles, and a desire to have a 
positive impact on their communities. 
 
The School of Business offers a wide variety of programs that vary in length; from one-year certificates, two-
year diplomas, to a four-year degree. There are eight diploma programs from a cross-section of Business 
fields, and the Bachelor of Commerce Degree has seven majors, with opportunities for a large number of 
minors across multiple disciplines. The School of Business is comprised of four departments: Accounting and 
Finance, Decision Science, International Business, Marketing, Strategy and Law, and Organizational Behavior, 
Human Resources Management, and Management. Some of our programs are also accredited by 
professional bodies such as Chartered Professional Accountants (CPA), Chartered Institute of Management 
(CIM), Supply Chain Canada, and Chartered Professionals in Human Resources (CPHR). 
 
The Social Innovation Institute (SII) is a unique and exciting part of the School, focused on collaborating with 
the Edmonton community to address social issues, and help the City in accomplishing its goal of creating a 
vibrant, welcoming, and safe downtown. The SII offers programs, provides learning opportunities, and hosts 
events that help people learn about, and engage in, social innovation. 

Since our last Sharing Information on Progress (SIP) report in 2017, the School of Business has experienced 
much change, including welcoming a new Dean in 2018. The School’s new Dean, Dr. Wanda Costen holds a 
PhD in sociology, with her research focused on racial and gender inequality in organizations; expertise that 
lends itself very well to lead the School of Business in its evolution. 

Through new leadership, the School of Business has continued in its progress implementing the Principles for 
Responsible Management Education (PRME). In its maturity, implementation has become more diffuse 
throughout the school, operating largely independently of the central administration that introduced PRME 
to the School in 2011. This current SIP report will present the advancement of ongoing and new PRME 
related initiatives at our School from 2017 up until mid-2020. Our assessment of actions is categorized by 
sustainability inside and outside of the classroom, and research. Future objectives then provide an outline of 
how MacEwan University’s School of Business will continue its growth.  
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OFFICE OF SUSTAINABILITY 
 
Another key pillar of the University is “Sustainability” in education and campus operations, and to activate 
solutions for positive environmental, social, cultural, and economic impact. The University’s Sustainability 
Plan drives this work, benefiting the whole University community and beyond. In its MacEwan University’s 
Strategic Campus Sustainability Plan 2017-2021, the Office of Sustainability outlines the following four goals: 

 
Goal 1: Academic Program, Teaching and Research – To promote the growth of sustainability-

related opportunities for student learning, faculty research, and academic collaboration 

Goal 2: Engagement, Outreach and Communications – To create a community where 
sustainability matters and is lived, shared, and celebrated 

Goal 3: Campus Operations – To create a model sustainability campus that fosters well-being 
for individuals, communities, and ecosystems 

Goal 4: Leadership – To guide, coordinate, and inspire sustainability planning, initiatives, 
and innovation across the university 

 
An aspect of this work that pertains to the entire University is the Office of Sustainability’s Student 
Leadership Council (SLC), which brings together students from across the institution to collaborate on 
projects, provide interpersonal and leadership opportunities and refinement of engagement and 
communication skills. The interdisciplinary nature of the SLC helps to bring together a variety of 
perspectives, backgrounds and interests, which result in well thought out projects that make a positive 
impact. Not only are the initiatives about the end result, but also the learning and engagement 
opportunities along the way. In the last year, the SLC has won an Emerald Award in the youth category for 
the work they have done on campus and in the community. Projects have focused on a number of 
sustainability areas including waste diversion, transportation, and food security. A number of the projects 
this past year also had a strong entrepreneurial spirit, including one project that repurposed old banners on 
campus into bags, wallets, pencil cases, and change purses. 
 
The SLC also helps to support campus-wide programs such as Green Spaces. This program helps offices and 
departments across the institution make more sustainable decisions and become certified accordingly. 
Under the umbrella of Green Spaces, labs, offices and events achieve different levels of certification 
depending on the number of actions accomplished. This continuous improvement program is supported by 
the Office of Sustainability’s volunteers, providing an interesting experiential learning opportunity for our 
students.  
 
MacEwan University also offers Sustainability 201, an interdisciplinary course that builds on the legacy of 
our university’s namesake, Dr. J. W. Grant MacEwan. In this course, students examine the theories, 
principles, and practices of sustainability, focusing on the interconnectedness of environmental, economic, 
and social systems in achieving overall well-being. Students across the University can take this course to 
explore compelling sustainability issues from a variety of inter-disciplinary perspectives.  
 
To support faculty, MacEwan’s Office of Sustainability and the Centre for Teaching and Learning have 
developed a fellowship and workshop that guides faculty members through the process of creating course 
outlines that highlight sustainability (cultural, economic, environmental and social resilience). As a result, 
faculty members have the tools they need to make sustainable learning outcomes a reality. 
 
For further information relating to MacEwan University’s Office of Sustainability, you can find it here.  
 

https://www.macewan.ca/wcm/Administrative/OfficeofSustainability/index.htm
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SUSTAINABILITY IN THE CLASSROOM 
 

New Major: Legal Studies in Business 
 
In 2018-19 the School created a new major, Legal Studies in Business. This major, like many Legal 
Studies majors in US business schools, ties Ethics with Legal Studies, Decision-making and Strategy.  
In the case of MacEwan, the Legal Studies in Business Ethics course (LEGL 430 Ethics and the Law) 
went beyond merely canvassing ethical codes and similar rules-based analyses of ethical issues. 
Instead, the course also engages students, through assessed assignments and projects, to analyze 
contemporary business and societal ethics issues through contrasting ethical / legal theories. 
Students must identify a contemporary ethical dilemma and then analyze the issues inherent in their 
selected dilemma using one or, preferably more, of these theories. 
 
In the course LEGL 420 (Intellectual Property Law), students are tasked to analyze the effect the legal 
and ethical structure of IP law has on creativity and innovation, as a necessary analysis of 
sustainability issues in modern technological societies. 
 
The course LEGL 440 (The Law of Corporation Finance), engages students to evaluate Canadian 
corporate and securities law in relation to legal systems of other, major world economies. This 
comparative analysis, of necessity, points to the relative advantages and disadvantages of these 
systems and their legal/ethical underpinnings. 
 
The course LEGL 497 (Special Topics in Legal Studies - Competition Law), similarly asks students to 
evaluate the advantages and disadvantages of Canadian competition law in relation to other legal 
systems and the ethical content and implications of these legal systems. 
 
New Courses created on Sustainability 
 
INTB 310: Global Business and Sustainability. 
This course aims to prepare students to practice sustainable business in an increasingly global 
context. To this end, students achieve theoretical knowledge about various perspectives to 
sustainability. They discuss complex and controversial issues from both a broad macro 
national/international viewpoint, as well as from the perspective of the management of a firm. The 
course also provides application skills by using various case studies and simulations. In these works, 
students explore and understand the multi-faceted and paradoxical aspects of sustainability. As part 
of these paradoxes, students become familiar with the contextuality of sustainability, i.e., how global 
and local perspectives to sustainability may vary. The course fundamentally deals with sustainability, 
yet relevant concepts, such as corporate social responsibility and business ethics, are also discussed 
in different sessions to help students understand the nuances and complexities of the field.  
 
 
MGTS 497:  Social Responsibility & Sustainability Management 
This course involves reading, discussing, and critically evaluating current research and contemporary 
societal issues in social responsibility and sustainability management. The course focuses on critical 
evaluation of business organizations vis-à-vis the environment and the society. Students are 
introduced to theoretical frameworks regarding sustainability that include ethics of the environment, 
business ethics, deep ecology, corporate social responsibility, and market and non-market 
transactions. These frameworks are then used to review and critique contemporary issues of global 
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and local importance, such as 360-degree ethics assessment, sustainable investing, stakeholder 
analysis of energy industry, carbon markets, and emissions scandal. 
 
The School is also creating a new course on Sustainable Finance. 
 
Other Courses directly related with Ethics, Responsibility and Sustainability (ERS) 
 
BUSN 201 – Introduction to Sustainable Business: incorporates sustainability topics in each of the 
modules related to various business disciplines as well as having students create a new start-up with 
a portion of profits donated to charity. 
 
BUSN 312 – Introduction to NonProfit Management: teaches introductory aspects to how non-profit 
organizations operate and has students develop a plan to address a social or environmental issues 
from a systems mapping perspective. 
 
MARK 312 – Marketing Research: Students learn and apply the ethics of conducting research. They 
complete the tri-council policy statement II to understand important aspects of research ethics in 
order to ensure the highest ethical standards when developing and completing research. Students 
apply this knowledge when designing their research and collecting data. 
 
MARK 422 – Sustainability and Responsible Marketing: teaches concepts related to social marketing 
and has students work with local partners to develop marketing recommendations that involve a 
combination of social, environmental and economic outputs. 
 
MARK 440- Strategic Marketing: Students work on many strategic marketing cases of social 
enterprises. These cases are focused on the ERS component of business practices. 
 
ORGA 497 – Business as a Force for Good: teaches the B Corp B Impact Assessment tool and has 
students work with local businesses to conduct the assessment and develop recommendations to 
help business achieve B Corp status. 
 

SUSTAINABILITY BEYOND THE CLASSROOM 

Outside of the classroom, the School has a number of projects with a direct focus on ERS. The 
following are some highlights: 

 

European Foundation for Management Development Program Accreditation System (EPAS) 
MacEwan School of Business is currently pursuing EPAS accreditation from the European 
Foundation for Management Development (EFMD) for our Bachelor of Commerce (BCOM). 
The EPAS accreditation is globally recognized for championing three main pillars: Ethics, 
Responsibility and Sustainability (ERS), world of practice, and internationalization. Pursing the 
EPAS accreditation has caused the School to evaluate the ERS content in our curriculum by 
mapping not only the presence of ERS content in the BCOM courses, but to also analyze how 
ERS content builds from beginner courses to advanced courses. Having a curriculum with 
sustainability fully integrated aligns with some of the PRME principles. Our school successfully 
passed the eligibility stage in June 2019. We are currently conducting our Self-Assessment 
Report, and preparing for a campus review visit anticipated for April 2021. 
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Social Innovation Institute  
Since its establishment in 2018, the Social Innovation Institute (SII) has been a vehicle for social 
innovation at MacEwan and within the greater community. It has hosted numerous events and 
workshops to engage those interested in social innovation and has also forged valuable partnerships. 
The SII is also partnered with Roundhouse, an innovative co-working space at MacEwan, to create a 
community of changemakers. Roundhouse membership is open to students, faculty members and 
staff at MacEwan, as well as individuals and organizations from the broader community.  
 

A summary of SII activities is provided below. 
Events 

• Enlightened Economy Summit: Every year, MacEwan’s Social Innovation Institute works with 
Edmonton’s Net Impact Chapter to host the Enlightened Economy Summit. During this one-
day conference, participants are challenged to imagine an economy driven by collaboration, 
transparency and the use of business for social good. Changemakers at every level and from 
every sector—business, government, community—are invited to attend. 

• Changemaker Week: Held every September, the SII hosts a week’s worth of workshops, 
panels, guest speakers and other events that spark ideas, encourage action and support 
social innovation.  

Workshops 
• Economics of Social Change: A workshop series offered for people working in the 

community who encounter economic development or social enterprise issues and don’t 
know how to address them. It’s co-delivered by community and post-secondary members, 
but less formal than a traditional university program. 

• Social Innovation 101: A series of presentations that introduce participants to social 
innovation principles and practices. Each session focuses on concepts and tools that can 
help participants start integrating into their work. 

• Aspiring Social Entrepreneurs: This series is a partnership initiative offered by the Social 
Innovation Institute, 150 Startups and Startup Edmonton. It helps aspiring social 
entrepreneurs to activate their ideas.  

Partnerships 
• Social Innovation Fellowships: Supporting social innovations in the community through 

applied research and by connecting graduate and undergraduate students, with community 
partners. 

• City of Edmonton Recover initiative: Facilitating a social innovation process with the City of 
Edmonton to address social challenges in the downtown core, focusing on issues faced by 
marginalized populations. 

• Affordable Housing Solutions Lab: Facilitating a social innovation process with a variety of 
community organizations such as the Edmonton Community Development Company, to 
develop and scale up new ways to address affordable housing in Edmonton. 

• Social Entrepreneur in Residence Program: This is a program designed to identify, celebrate 
and showcase social entrepreneur role models who have had tremendous success. 
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Students 
Our students have participated in the following sustainability-related activities: 

• Student Hire.ca, originally a BUSN 201 ‘Mission Possible’ start-up, took first prize of 
$13,000 at Innovation Rodeo, Bow Valley College. 

• MacEwan Case Competition Group achieved top four (out of 50) at Georgetown 
University. 

• Oikos Club’s team participated in Oikos International FutureLab in Zurich, led by Simon 
O’Byrne (VP, Community Development, Stantec/ Allard Chair 2015). 

• Students at MacEwan hosted its first TEDx Talk. The theme was Laying New Tracks, 
and celebrated our innovators and the impact they have in our community. 

• Students participated in a study tour to Japan, Hong Kong and Macau and visited 
renewable energy and waste management facilities in Hong Kong. 

• In Winter 2020, students worked on two projects related to marketing strategies for a B-
corporation based in Edmonton. 

• On an ongoing basis, students work on many community-engaged research projects as part 
of their marketing major courses (marketing research, marketing metrics, consumer 
behavior, services marketing, sales management, business to business marketing, 
international marketing, and strategic marketing).  

 
Events 
 

AABD 2021 Conference 
Our School will be hosting the Academy of African Business and Development (AABD) 
conference in 2021. This conference has a strong emphasis on social innovation and social 
entrepreneurship. The conference theme, “Entrepreneurship, Social Enterprises, and 
Economic Sustainability in the African Context,” originates from the belief that the private 
sector can play a critical role both in stimulating economic growth in a socially responsible 
manner and in eradicating poverty in Africa. The discrepancy between the observed reality 
and this belief suggests there is a need to maintain an ongoing dialogue on these topics 
among major stakeholders, including researchers, business practitioners, community leaders, 
and policy makers if the goal of transforming Africa for better is to be realized. 
 
Global Awareness Week 
During the Global Awareness Week at the School in 2020, faculty were engaged in planning and 
presenting two sessions on topics that related to the United Nations Sustainable Development Goals 
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(SDGs). Dr. Hadi Chapardar presented to an audience of students on the core ideas of curricular 
economy in relation to industry, innovation and infrastructure. Dr. Rohit Jindal presented to an 
audience of students his research on measuring sustainable development from climate payments in 
the context of Mozambique in East Africa.  
 
Dr. Charles Allard Chair in Business 
For more than three decades, the Dr. Charles Allard Chair in Business, in partnership with the Allard 
Foundation, has upheld Dr. Charles Allard’s vision to recognize a distinguished businessperson and 
community leader, and to provide students and faculty members an opportunity to meet an inspiring 
role model. Individuals selected for this honor possess exemplary business acumen, demonstrate 
remarkable leadership skills and have made significant contributions to the community. We continue 
to celebrate excellence in business, and since 2017, have named a 32nd and 33rd Dr. Charles Allard 
Chair in Business. Activities to celebrate those named include a celebratory reception in their honor, 
followed by numerous and varied engagements with students, faculty, staff, and external 
stakeholders. These engagements facilitate dialogue with the Allard Chair in Business and sharing of 
their experiences, and wisdom. A brief outline of the most recent Allard Chair’s in Business are 
provided below.  
 

• 2018 Allard Chair in Business: Teresa Spinelli 
Teresa Spinelli is a nationally recognized business leader, as well as a philanthropist and 
mentor in our community. As the President of her family owned business, she has grown it 
from a local grocery store to a major importer and distributor with multiple locations. She is 
passionate about her community and benefiting it in meaningful ways.  

 
• 2019 Allard Chair in Business: Tom Redl 

Tom is a prominent local entrepreneur, strategic visionary and community leader. He is the 
CEO of CHANDOS Construction Ltd., a Certified B Corporation that has been recognized as a 
one of Canada’s Best Manages Companies, and a Top Employer. He is a true believer in giving 
back to the community and serves in many capacities to contribute meaningfully.   

 
 
Dean Speaking Engagements 
Dr. Wanda Costen, Dean of the School of Business has been very active in external engagement 
since joining MacEwan university. Since 2018, Dean Costen has been involved in almost 200 external 
engagements, including invited formal presentations. Many of these engagements have involved 
sharing or relating her research on racial and gender inequality to a wide variety of audiences. 
Highlights of select engagements are outlined below.   
 
Select Speaking Engagement Highlights: 

• March 2019 Women’s Initiative Edmonton Keynote Speaker: Dean Costen shared the ways 
her research and insight related to the theme of “Balance for the Better.” Women’s 
Initiative is a city of Edmonton endeavor striving for women’s equality in the city of 
Edmonton. 

• November 2019 Public Sector Network Women in Leadership Roadshow Speaker: Dean 
Costen related her research and insight to the topic of women in leadership.  

• May 2019 Public Sector Innovation Fair Panelist and Speaker: Dean Costen joined a panel of 
speakers to discuss the topic of “Insights on realizing a more Agile, better Equipped, and 
more Inclusive Public Service” and had a keynote speaking address on “Inclusion in the 
Workplace”. 
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• February 2020 Black History Month Keynote Lecture: Dean Costen examined Black women’s 
participation in the Canadian labour force, barriers that prevent true representation and 
tangible ways to improve diversity in the workplace. This event was co-sponsored with 
MacEwan University and the City of Edmonton.  

• February 2020 Black History Month Banquet and Awards Night Keynote Speaker: Dean 
Costen was invited by the Rehoboth alliance in collaboration with the Afro-Canadian 
Community of the Regional Municipality of Wood Buffalo (RMWB) as a keynote speaker to 
their Black History Month Banquet with the theme of “A Celebration of Black Life, History 
and Culture”. 

 

RESEARCH  

Below is a selection of some of the scholarly work related with Ethics, Responsibility and 
Sustainability that our faculty have completed since our last PRME SIP report in 2017: 
  
Angulo-Ruiz, Fernando (2020) “New Frontiers in the Internationalization of Businesses: Empirical Evidence 
from Indigenous Businesses in Canada”. 1st Edition. Routledge, Taylor & Francis Group. 
 
Angulo-Ruiz, F., & Muralidharan, E. (2020) Imprinting firms’ degree of hybridity: The influence of 
entrepreneurs’ cultural value orientations and ethnicity- Proceedings of ASAC. 
 
Angulo-Ruiz, F., Pergelova, A., & Dana, L. P. (2019). The internationalization of social hybrid 
firms. Journal of Business Research. 

Benson, L., Rodier, K., Enström, R., & Bocatto, E. (2019). Developing a university-wide academic 
integrity e-learning tutorial: A Canadian case. International Journal for Educational Integrity. 

Benson, L., Rodier, K., Enström, R., & Bocatto, E. (2020). Does an E-Learning tutorial increase students’ 
knowledge about academic integrity? IAFOR (International Academic Forum on Research) International 
Conference on Education – Hawaii (IICE Hawaii). 09-11 January 2020, Honolulu, Hawaii, USA.   

Benson, L., Rodier, K., Enström, R., & Bocatto, E. (2019). Implementing a university-wide academic integrity 
e-learning tutorial: A Canadian case. 9th International Conference on Advanced Research in Education, 
Teaching, and Learning (ARETL) & Humanities, Psychology and Social Sciences (HPSS). 3-5 May,2019, Athens, 
Greece. 

Bocatto, E., & Perez-de-Toledo, E. (2018). Finding hard evidences for the soft rhetoric of the 
stakeholder theory. American Journal of Management, 18(1), 61-75. (ISSN 2165-7998) 

Ruiz, M. S., de Oliveira, R. B., Struffaldi, A., da Silva Gabriel, M. L. D. & Bocatto, E. (2017). Cooking oil 
waste recycling experiences worldwide: A preliminary analysis of the emerging networks in the São 
Paulo Metropolitan Region, Brazil. International Journal of Energy Technology and Policy, 13(3), 189-
206 (ISSN 1741-508X) 

Perez-de-Toledo, E. & Bocatto, E. (2018). The impact of investments in corporate social performance 
measured by the value of cash holdings. Academy of Management Proceedings, Vol. 2018, No 1 
(https://doi.org/10.5465/AMBPP.2018.14887abstract) 

Perez-de-Toledo, E. & Bocatto, E. (2017). Value Effects of Investments in Environmental, Social and 
Governance (ESG) practices. 29th Society for the Advancement of Socio-Economics (SASE) Meeting, June 29-
July 2, Lyon, France  

https://www.routledge.com/New-Frontiers-in-the-Internationalization-of-Businesses-Empirical-Evidence/Angulo-Ruiz/p/book/9780815370710
https://www.routledge.com/New-Frontiers-in-the-Internationalization-of-Businesses-Empirical-Evidence/Angulo-Ruiz/p/book/9780815370710
https://doi.org/10.5465/AMBPP.2018.14887abstract
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Perez-de-Toledo, E. & Bocatto, E. (2017). The relationship between corporate social performance and 
financial performance revisited: The case for investments in environmental, social and governance (ESG) 
practice. 17th European Academy of Management (EURAM) Conference, June 21-24, Glasgow, Scotland 

Chapardar, H. et al (PDW developer and organizer, forthcoming) Circular Economy and Management Theory, (A 
“Professional Development Workshop”). In: The 80th Annual Meeting of the Academy of Management, 
Vancouver, Canada. 

Chapardar, H. (Symposium Organizer, August 2019) Circular Economy and Management Theory: Developing 
Theoretical Underpinnings for an Emergent Concept (A “Presenter Symposium”). In: The 79th Annual Meeting 
of the Academy of Management, Boston, MA, USA. 

Chapardar, H., Bansal, P. (August 2019) The Interwoven Tensions of Circular Economy (Symposium 
Presentation). In: The 79th Annual Meeting of the Academy of Management, Boston, MA, USA. 

Chapardar, H. (December 2018) Circular Economy and Industry Hybrid Regulation. In: Ivey Sustainability 
Conference (“lighting spot” presentation), London, ON, Canada. 

Chapardar, H., Bansal, P. (August 2018) The Emergence of Hybrid Collective Action. In: The 78th Annual 
Meeting of the Academy of Management, Chicago, Illinois, USA. 
 
Krah, K., Michelson, H., Perge, E. & R. Jindal. 2019. Constraints to adopting soil fertility management 
practices in Malawi: A choice experiment approach. World Development, Vol. 124. 
 
Jindal, R., Arvai, J., Catacutan, D., and B. Viet Dam. 2017. To cheat or not? Results from behavioral 
experiments on self-monitoring in Vietnam. Journal of Strategic Behavior & the Environment, Vol. 7 pp: 179-
219. 
 
Pathak, S., & Muralidharan, E. (2019). Societal Ethics and Social Entrepreneurship: A Cross-Cultural 
Comparison. Cross-Cultural Research. First Published Online-Aug 2019: 
https://doi.org/10.1177/1069397119865523 

 
Muralidharan, E., & Pathak, S. (2018). Sustainability, Transformational Leadership, and Social 
Entrepreneurship. Sustainability, 10 (2), 567; doi:10.3390/su10020567. 

 
Pathak, S., & Muralidharan, E. (2018). Economic Inequality and Social Entrepreneurship. Business & Society, 
57 (6): 1150-1190. 

 
Muralidharan, E. & Pathak, S. (2017). National Ethical Institutions and Social Entrepreneurship. In 
Christiansen, B., & Chandan, H.C. (Eds.), Handbook of Research on Human Factors in Contemporary 
Workforce Development pp: 379-402. IGI Global. 
 

Shadnam, M. (2020). Choosing whom to be: Theorizing the scene of moral reflexivity. Journal of Business 
Research, 110: 12–23. 

Morrow, M and M. White (2020) “Drop Dead or A Slow Death? An Analysis of Rule 4.33 of the Alberta Rules 
of Court” (2020) 57:4 Alberta Law Review 
 
Zhang, L., Wei, W. L, Y. Song, J. and Y. Wu (2020) JD. COM: Responding to a CEO Crisis, Case N0. 
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Principles? Business Case and Teaching Note, China Business Case Centre, Tsinghua University, Third Prize 
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Note No. 8B17M126, Ivey Publishing, Canada 
 

Future Objectives 
Overall, since 2017, we have made great strides integrating principles of ethics, responsibility and 
sustainability into our curriculum and engaging students in activities inside and outside of the classroom to 
build on these principles. We have successfully launched the Social Innovation Institute with great potential 
for this as a vehicle for positive change. As well, engagement with our external community has been an area 
of focus establishing significant connections and awareness as a result. Our faculty have also engaged a 
substantial number of scholarly publications relating to ethics, responsibility and sustainability. This, 
however; is just the beginning of building on our strengths as a School to be a valuable contributor to our 
students, MacEwan University, and our external community. 
 
As a School, we are committed to produce industry-ready graduates, whose ethics are second to none. 
Through the lens of ethics, responsibility and sustainability, we are thus intentionally-focused on enhancing 
work-integrated learning opportunities (especially co-op and internships), as well as weaving experiential 
learning throughout our courses. Another essential goal is to streamline our curriculum. It is essential for the 
School to clearly define its areas of expertise by fine-tuning our core, identifying the appropriate minors, and 
exploring the suitability of our diplomas. 
 
A key goal that will enhance our development as a School is pursuing European Foundation for Management 
Development Program Accreditation System (EPAS). We plan to submit our self-study report in Fall 2020, and 
we are currently scheduled for our on-campus visit in Spring 2021. This accreditation will position the School 
of Business as a high-quality international business degree program. 
 
Continuing our efforts in community engagement is another important objective. This includes fundraising 
efforts, speaking engagements, event hosting, as well as building industry and community partnerships. The 
School’s pursuit of a Canada Research Chair in Fall 2020, which will include the Social Innovation Institute 
directorship, will significantly enhance the impact the Institute and School can have in the Province. The SII 
will leverage its Recover Initiative and Affordable Housing grants to engage in action research, and 
community-engaged research. The SII will also intentionally engage students, faculty, staff, industry and 
community partners in this research. The research will be focused on developing actionable solutions to the 
City’s challenges related to urban renewal.  
 
Another key objective for the School of Business, and MacEwan University, is a new academic building that 
will house the School. This is MacEwan University’s next major capital project. The new building addresses 
academic growth and campus infrastructure needs, while also developing state-of-the-art consolidated 
facilities for the School of Business. The new building will be designed with some key principles including 
connectivity to the campus and business community, inclusivity, and sustainability.  

With much on the horizon, the School of Business is poised to further progress the Principles for 
Responsible Management Education.  
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