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Daniels College of Business: Vision and Mission  
 
 
  

Vision | Pioneering business for the public good. 
 
Mission | To benefit the public good by developing business pioneers through impactful 
scholarship, challenge-driven education, and lifelong learning. 
 
Core Values 
> Culture of innovation and engagement 
> Learn through doing 
> Interact with integrity 
> Diversity and inclusion as a source of strength 
> Global action and influence 
 
The vision, mission, and values are the foundation that links Daniels, University of Denver 
(DU), and global communities together as a cohesive unit with a shared past, present, 
and future. They reflect what we fundamentally believe is our core purpose. We will hold 
ourselves and each other responsible for leading professional lives that uphold these 
tenets.  

 
 

To read more visit: https://daniels.du.edu/about/ 
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Daniels Core Priorities 
 
CORE PRIORITY #1 | Student Experience 
 
Our approach to learning has never been “old school.” Today, we’re harnessing the 
pioneer spirit that created best-in-class standards like integrated curricula, ethics and 
our reinvented Denver MBA, each resulting in an immersive new world of experiences. 
Students are rolling up their sleeves, stepping into the marketplace and tackling the 
challenges of the moment. They are moving beyond geographic boundaries to embrace 
the global marketplace. At Daniels, students are exposed to a kaleidoscope of business 
practices, cultures, and expectations. It’s a hyper-connected world—and we connect our 
students to all that it offers. 
 
CORE PRIORITY #2 | Market Connectivity 
 
We provide broad access to our resources and intellectual capital, which cultivates 
strategic partnerships and opportunities. Faculty, students, business leaders and 
thought-leaders are working together, creating a vibrant hub that serves the public good 
One of the most important requirements of today’s hyper-connected world is the ability 
to achieve international impact from your own backyard. And Daniels delivers. Our 
regional partnerships fuel our global reputation. They highlight our ability to contribute 
to—and define—the global discourse on critical issues of our day. 
 
CORE PRIORITY #3 | Faculty Research Impact 
 
The global marketplace is increasingly defined by the principles of volatility, uncertainty, 
complexity, and ambiguity. At Daniels, faculty research into business and competitive 
trends extends beyond the academic environment. Our educators provide actionable 
insights for public and private sector enterprises, enabling companies to effectively 
migrate through market-place obstacles. By making faculty research an integral 
component of the experience at Daniels, we further engage our students and ignite their 
passion for discovery. Above all, Daniels celebrates a culture of scholarship—which 
means giving faculty research the visibility and recognition it deserves. 
 
CORE PRIORITY #4 | Curricular Programmatic Innovation 
 
In an evolving marketplace, new challenges arise by the moment. There isn’t a 
guidebook—only ingenuity. We give our graduates the intellectual flexibility to adapt. To 
take tough problems apart and reconstruct them as opportunities. They can adapt to 
new careers, or adapt their careers to fresh possibilities. Being ready for anything: that’s 
what puts our graduates at the top of recruiters’ lists. Daniels’ programmatic portfolio will 
always uphold the DU tradition of a rigorous, stimulating and holistic academic 
experience. The center of gravity will be the marketplace—not the classroom. We will 
activate these principles through real-world challenges. By melding classroom with 
boardroom, we turn learning into action-based experiences. 
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Daniels College of Business: History with PRME 
 
The Daniels College of Business (Daniels) joined PRME in the spring of 2009. Daniels 
recognized that the Six Principles for Responsible 
Management Education complement our commitment 
to prepare our students for the complex issues of 
globalization, technological change, environmental 
responsibility, and social equity.  
 
The following report provides an overview of our major 
achievements in each of the six PRME principles over the last 18 months and our key 
objectives for the next 18 months.  We conclude with a description of our commitment to 
increased integration between Daniels and the PRME community.  

PRME Principle 1: Purpose 
 
We will develop the capabilities of students to be future generators of sustainable 
value for business and society at large and to work for an inclusive and 
sustainable global economy. 
 
The Daniels College of Business (Daniels) is recognized within the University of Denver 
(DU) community as a leader in the development and implementation of ethics and 
sustainability-focused educational programs. Daniels strives to create a collaborative, 
interdisciplinary culture for research and educational programming, and works to 
encourage the adoption of ethical and sustainable practices on the DU campus at large.  
 
Interwoven with DU’s bold vision outlined in DU IMPACT 2025, Daniels in Focus is our 
roadmap for the future. Its scope encompasses the years 2015 through 2020—and its 
impact will define the best in management education for years to come. The University 
has ushered in an era of sweeping innovation and Daniels is at the forefront, channeling 
thought-leadership and action into the Denver business community—and beyond. 
 
Our plan succeeds because it’s built on proven strengths. We leverage our ingenuity in 
developing relevant, frame-breaking academic programs. Our faculty’s passion for 
meaningful research is taking center stage. Our students are stepping out of the 
classroom and into the marketplace. And we are there beside them, championing their 
personal development and inspiring them with action-based learning. Daniels’ 
commitment to the PRME Principle of Purpose is meaningfully communicated through 
these efforts and is integrated throughout the College’s programs as shown in the 
following examples. 
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Ethics Boot Camp 
Undergraduate students at Daniels participate in the mandatory Ethics Boot Camp, a 
two-day program which orients students to the importance of ethics, corporate 
responsibility, and sustainability to business practice.  The camp features a diverse 
array of speakers, presentations, team activities, and leadership opportunities.  
Students also participate in a volunteer component which benefits the greater 
community.  
 
Code of Honor at Academic Hooding Ceremony 
Upon the conclusion of their degree programs, Daniels graduate students are presented 
with a hood to honor their accomplishment.  During the Daniels Academic Hood 
Presentation Ceremony, graduating students are invited to verbally commit to upholding 
the Daniels Code of Honor with their fellow classmates, faculty, staff, friends, and family 
acting as witnesses to the occasion.  The Code, which was created by a collaboration of 
students and faculty, reads as follows: 
 

Today, as a member of the Daniels College of Business, I acknowledge 
my ongoing commitment to the business profession and the global 
community. 
 
I will exercise impartial judgment and continue to make independent 
decisions consistent with the highest ethical standards. 
 
I will manage the need for change and growth with careful consideration 
of its impact on stakeholders. 
 
With enlightened practice and professional achievement, I will strive to 
create long-term prosperity. 
 
I am a leader who accepts the fiduciary duty and respect that the 
community has bestowed upon me. 
 
As responsible citizens, we pledge to bring honor to ourselves, our alma 
mater, our colleagues, and our profession. 
 

Student Organizations 
 
Net Impact  
Net Impact is an international organization whose mission is to change the world 
through business. The Daniels Chapter of Net Impact is comprised of a dedicated group 
of graduate students who provide opportunities to link the theories of the Daniels 
Compass to practical, real world experiences. The chapter aims to prepare members for 
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careers that will make a positive difference in the world. Net Impact members include 
current and emerging leaders in corporate social responsibility (CSR), social 
entrepreneurship, nonprofit management, international development, and environmental 
sustainability. Daniels Net Impact Case Competition placed third at Nationals in 2015. 
 
. 
 
Women in Business (WIB) 
Daniels Graduate Women in Business (DGWiB) provides a values-based network of 
women who advocate personal growth, leadership development and future 
opportunities in the business community. DGWiB is dedicated to helping members 
understand how to navigate corporate culture, build effective communication strategies 
and develop a strong personal foundation. This is done through a variety of events 
including networking, community involvement and round-tables with female 
professionals from the area. The core focus of DGWiB is to provide a comfortable 
setting in both the academic and social arenas in which connections will develop and 
grow. 
 
DU Sustainability Council 
Daniels students, faculty and staff are active contributors to the DU Sustainability 
Council, co-founded by a Daniels faculty member in 2007. DU is a signatory to the 
American College and University Presidents Climate Commitment agreement.   
    
Case Competitions 
  
Competitions Created and Executed by Daniels College of Business 
 
Race & Case Competition 

Since 2003, the Daniels Graduate Business Student Association 
has hosted business school teams from around the country for an 
annual ethics/sustainability business case competition combined 
with an Alpine ski challenge. Race & Case provides students with 
an opportunity to apply critical thinking and ethical decision-making 
skills to unique, real-world situations, along with the chance to 
conquer fresh Rocky Mountain powder.  

 
Inclusive Excellence Competition 
In 2017, Daniels will host the eighth annual Inclusive Excellence Business Case 
Competition.  The competition was conceived in 2010 by the Daniels Inclusive 
Excellence Committee. As one of the country's few business case competitions 
centered on diversity, the competition allows students to apply critical thinking and 
knowledge about diversity to real-world problems at the participating companies. 

 
Competitions in which Daniels Students Participate 
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Aspen Institute’s Business & Society International MBA Case Competition  
Daniels participates in this annual case competition each spring along with 25 other 
nationally-ranked business schools. The competition requires innovative thinking at the 
intersection of corporate profitability and positive social, environmental, and ethical 
impacts. Daniels students step into a real-life, time-sensitive scenario demanding 
integrative decision-making.  The competition provides them with relevant, hands-on 
experience for the challenges they will face as the next generation of business leaders. 
The Daniels team placed second in 2016 fourth in 2015.  
 
Daniels Fund Ethics Initiative’s Consortium Case Competition 
This undergraduate case competition, hosted by the Daniels Fund Ethics Initiative, 
requires students to analyze a realistic, thought-provoking business ethics case which 
involves a crisis management situation. Daniels has participated in this case 
competition every year since it began in 2010. 

PRME Principle 2: Values 
We will incorporate into our academic activities and curricula the values of global 
social responsibility as portrayed in international initiatives such as the United 
Nations Global Compact. 
 
The global marketplace is anything but business as usual. From disruptive innovators to 
emerging markets and economies, businesses are asking, “What now?” and “What’s 
next?” We’re developing leaders who are not only able to address these challenges, but 
who thrive in them. Below we highlight the ways in which Daniels is providing 
opportunities for its students to learn the obligations and responsibilities for doing 
business in a global context while upholding the principles of the UN Global Compact 
regarding human rights, labor, environmental responsibility, and anti-corruption. 
 
Solving Real-World Business Issues 
 
Global Business course and international trip – Professional MBA 
The global feasibility project for PMBA students focuses on market feasibility and 
organizational sustainability. Students identify the social, economic, and environmental 
factors of business decisions and create a matrix to determine the feasibility of entering 
new markets. Following secondary research during the course and primary research in-
country, student teams develop a decision matrix for market entry upon their return to 
the US. The issues of sustainability and corporate social responsibility play a major role 
in the decision process.  
 

 Feasibility Studies 
In South Africa, the most recent cohort focused a study on Crop Top, a company 
which places plants and grass on top of buildings in an effort to capture water 
and lower heating and cooling costs. A second focused study was with a 
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company that provides low income housing through the use of shipping 
containers.   

 
The in-country company visits also focus on sustainable business practices. While in 
South Africa this cohort engaged with various local companies with varying missions, 
following are examples: 

 A sustainable winery  

 An impact investing firm    

 A female driven non-profit which developed artisan beaded ornaments 

 Pick N Pay - The second-largest grocery store chain in the country whose 
sustainability practices are legendary.   

The PMBA program will visit Lisbon and Casablanca in August, followed by Bogota in 
March 2018.  Both trips will involve a significant component revolving around 
sustainability and corporate social responsibility. 
 
Social Impact Project - Executive MBA Program 
The Executive MBA (EMBA) program at Daniels is a highly selective academic program 
tailored to the needs of experienced professionals. The program attracts top talent from 
small, medium and large organizations, entrepreneurial start-ups and non-profit 
organizations--all with at least 10 years of significant professional experience. This 
program is the only one in Colorado that has been internationally-ranked by the 
Financial Times for five years in a row. 

 

 Social Impact Project 
A significant component of the Daniels EMBA program deals with issues of 
values and corporate social responsibility, including environmental ethics and 
sustainable development. The Social Impact Project is a three to four quarter 
long “assignment,” conducted in teams and designed to reflect the values of 
Daniels. The projects aim to “Make a Sustainable Difference” within 
organizations, the community, society and the world as a whole. 

 
The Social Impact Project is intended as a means for students to reinforce 
skills and apply insights gained throughout their EMBA Program. There are 
three outcomes against which success is measured:  

 Accomplishments realized through the execution of a team project  

 An analysis of individual and team dynamics 

 The overall “sustainable” contribution the project has or will make to 
the organization or community of choice.  

 
The Class of 2016 winning team worked with CASA.  CASA, an acronym for Court 
Appointed Special Advocates, is a national non-profit that recruits and trains volunteers 
to advocate for the best interests of abused and neglected children in the Juvenile Court 
System.  The primary focus of the social capital project was to help the Denver Region’s 
CASA program remain sustainable by creating an earned income stream of capital.   
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Social Good Challenge – Denver MBA 
In the newly redesigned MBA (rolled out in September 2016), the curriculum is now 
organized around a series of “challenges,” rather than traditional classes.  Students 
complete four challenges during the course of the MBA, each addressing a real-world 
business problem in a particular thematic area. In the “Social Good Challenge,” 
students need to demonstrate measurable progress on a social improvement initiative.   
 
Facing constrained resources, the Denver MBA students apply their learning to help 
others by demonstrating measurable progress on a social improvement initiative. The 
initiative can be a sustainability/social responsibility challenge, a troublesome issue for a 
nonprofit or NGO, or another form of social impact. Their work benefits society while 
they learn how to work in particularly ambiguous situations facing complex, difficult 
problems. 
Past cohorts have partnered with Art from Ashes, Denver Food Rescue, Denver Sister 
Cities, Douglas Elbert Task Force, EarthLinks, Goodwill Denver, Growing Colorado 
Kids, Redline, The Gathering Place and YouthRoots. 
 

PRME Principle 3: Method 
We will create educational frameworks, materials, processes and environments 
that enable effective learning experiences for responsible leadership. 
 
Daniels is proud of our commitment to educating students on the latest sustainable 
business practices. Our curriculum is recognized as being on the leading edge in 
sustainable strategies that emphasize social, corporate and environmental stewardship.  
 
Creating Sustainable Lives for Refugees 

Daniels partnership with the Ethiopian Community Development Council’s African 
Community Center (ACC), a refugee resettlement agency, 
represents one of the most important and powerful educational 
frameworks it has created to enable effective learning experiences 
for responsible leadership.  
 
Refugees enrolled in the “Ready for American Hospitality” (RAH) training program, a 
jointly designed, administered, and financially-supported hospitality training program by 
the ACC and the Fritz Knoebel School of Hospitality Management (Fritz Knoebel) at 
Daniels, gain hospitality work skills and learn about the American work culture, while  
receiving one-on-one mentoring from Fritz Knoebel students.   
 

As of April of 2017,17 cohorts of refugees and Fritz Knoebel undergraduates have gone 
through this program. Fritz Knoebel students must staff a fine dining event held at DU 
and their employee selection pool consists of the RAH refugee students. It is up to the 
Fritz Knoebel students to develop and execute the selection, training, and performance 
management processes necessary for staffing the event, while at the same time guiding 
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their refugee protégés through them. This experience immerses both the Fritz Knoebel 
and RAH students in a working relationship which requires the utilization of unique 
communication skills, patience, and a cultural awareness from both parties.   

 
What is gained? 

Refugee students  
 Job skills 
 Food safety knowledge 
 Complete onboarding experience 
 Paid work experience 
 Increased employment opportunities 
 Connection to the DU network 
 Expanded sense of community 
 A close relationship with a university 

student, who is sometimes their first 
“American friend” 

Fritz Knoebel students 

 Increased empathy  
 Managerial experience 
 Servant leadership skills  
 Exposure to the realities of 

leading a diverse workforce 
 Understanding of the stresses 

of the working poor 
 Increased cultural intelligence 
 Reduced ethnocentrism

 
This innovative partnership has received international recognition and has won the 
following awards:   

 The McCool Breakthrough Award, International Council on Hotel, Restaurant, & 
Institutional Education, 2016   

 C. Thomas Howard Innovative Teacher Award, Daniels College of Business, 
2016   

 Daniels College of Business Inclusive Excellence Award, 2015   
 John Wiley & Sons Innovation in Teaching Award, International Council on Hotel, 

Restaurant, & Institutional Education, 2014   
 Community-Engaged Department of the Year, University of Denver, 2014   
 Worldwide Hospitality Award, Winner-Best Educational Innovation, 2013   
 Service Learning Faculty of the Year Award, University of Denver, 2013 

 
Courses in Ethics and Sustainability 
Daniels offers courses focused on ethics and sustainability, which provide students the 
opportunity to learn responsible leadership practices. 
 

 Global Business course and international trip – Executive MBA 
Past trips have included feasibility studies around the viability of solar power 
in Dubai, the harnessing of used (instead of new) heavy equipment in Athens, 
and the venture capital funding model around impact investing in Tel Aviv. We 
are currently planning to partner with Project CURE to deliver medical 
supplies to a hospital while we are in Mozambique.  
  

 CEOs and Corporate Governance 
This course examines the current and pressing issue of corporate 
governance, in its ethical, legal, and social dimensions. Students read the 
latest views of scholars and experts and understand the perspectives of 
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corporate CEOs and other organization leaders. Topics explored include the 
history of various governance models, public policy on corporate governance, 
corporate board functions and responsibilities, the dynamics between CEOs 
and boards, ethical leadership and corporate culture, ethics and compliance 
programs, executive liability, nonprofit corporate governance, board and audit 
committee responsibilities, restructuring and governance, executive 
compensation problems and solutions, shareholder activism, and corporate 
governance reforms. 

 

 Business Ethics and Social Responsibility 
This course introduces students to ethical concepts, theories and issues as 
they relate to business and managerial decision making, including the social 
responsibilities of business. The course uses case studies, group projects 
and class discussion to engage the students. 

 

 Global Bus, Governance & CSR 
The class will build on this scholarship by discussing the role business plays 
in global governance mechanisms. As society has become aware of, and is 
acutely concerned with, business conduct, the role of the manager and 
business strategy in these realms has also changed. Students will analyze 
these trends and study their implications for government, business, or civil 
society strategy and practice. The final portion of the course will focus on 
specific issue areas, including: human rights, labor standards, the natural 
environment, corruption, and microfinance. 

 

 Values Based Leadership in Practice 
This course is a practical focus on leadership culture through analysis of real 
leaders applying theory to their personal experiences and practice. The 
course utilizes speakers in the Voices of Experience Speaker Series and 
outstanding literature to facilitate discussion. 

 

 Ethics for the 21st Century Professional 
A fundamental purpose is to engage students in ongoing reflection and 
dialogue about their responsibilities as managers and leaders. Of particular 
emphasis are the ethical, professional and social responsibilities of managers 
and leaders, especially as it relates to numerous stakeholders and 
communities. This course focuses on the idea of "community" and the social 
relationships of managers and business organizations in their communities.  
 

 Sustainability Leadership and Implementation 
This course can be taken for either graduate level credit or to earn a 
certificate in Sustainability Leadership and Implementation.  Students gain a 
deep understanding of sustainability frameworks while also learning practical 
leadership and implementation skills.  The course requirement is the creation 
of a sustainability initiative for their organization. 

 
Other courses with a focus on responsible leadership include:  

 Science & Mgmt. of Org. Ethics 
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 Creating Community Capital: The Social Good Challenge  

 Creating Sustainable Enterprises 

 E-Commerce Law and Ethics 

 Employment Law and Ethics 

 Entrepreneur & Family Business Organization 
Governance Ethics & Leadership 

 Environmental Sustainability: The Impact of Development 

 Values Based Leadership in Practice 

 Strategic Human Resources 
 

Minor in Sustainability Available to Daniels Undergraduate Students  
In partnership with DU’s Department of Geography within the Division of Natural 
Sciences and Mathematics, Daniels undergraduate students can choose to pursue a 
minor in sustainability. The specific focus of this minor varies depending on student 
elective choices. Options include environmental, economic, and/or social sustainability.  

PRME Principle 4: Research 
We will engage in conceptual and empirical research that advances our 
understanding about the role, dynamics, and impact of corporations in the 
creation of sustainable social, environmental and economic value. 
 
The Daniels faculty is committed to delivering innovative research and has contributed 
significantly to the body of knowledge focused on responsible leadership and social, 
environmental, and economic sustainability. 
 
Faculty Research 

1. Grove, H. D., & Clouse, M. L. (2017). EU Sustainability Directive and Corporate 
Governance Implications for 15 of the Largest EU Companies, especially 
Volkswagen! Corporate Ownership & Control, 14(3), 15. virtusinterpress.org. 
1727-9232. 

2. Grove, H. D. (2016). Cash Embezzlement Over 12 Years. In Larry Crumbley 
(Ed.), Case Studies in Forensic Accounting and Fraud Auditing. (Second Edition 
ed., pp. 127-130). Chicago, Il: Wolters Kluwer CCH Incorporated. 
CCHGroup.com. 978-0-8080-3644-9. 

3. Holcomb, J. M. (2016). Ethics and Compliance Committees of Corporate Boards: 
Rationale, Domain, and Skill Sets of Members. To appear in Corporate 
Ownership & Control, 2016(Summer), 19. 

4. Holcomb, J. M. (2016). Corporate Governance: Ethics and Legal Compliance, 
Risk Management, and Board Committees. In Richard Leblanc (Ed.), Corporate 
Governance. Jossey-Bass. 

5. Hutton, R. B. Corporate Social Responsibility and Corporate Excellence. Good 
Business: Exercising Effective and Ethical Leadership. 

6. Hutton, R. B. Value Creation: The Promise of Sustainable Development. Good 
Business: Exercising Effective and Ethical Leadership. 
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7. Klaw, B. W. (2016). Why Now Is The Time to Statutorily Ban Insider Trading 
Under The Equality of Access Theory. William and Mary Business Law Review, 
7(2), pp. 275-345 (70 pages total). scholarship.law.wm.edu/wmblr/vol7/iss2/. 

8. Gagnon, P., Margolis, R., Melius, J., Phillips, C., & Elmore, R. T. (2016). Rooftop 
Solar Photovoltaic Technical Potential in the United States: A Detailed 
Assessment. 

9. Paul, D. L., & McDaniel, R. R. (2016). Facilitating telemedicine project 
sustainability in medically underserved areas: a healthcare provider participant 
perspective. BMC health services research, 16(1), 1. 

10. Holt, E. A., Barry, N., & Causey, S. (2016). The Performance of a Net Zero Home 
in the Solar Decathlon 2011 and Beyond. State College, PA: 3rd Residential 
Building Design & Construction Conference Proceedings, 

11. Sewalk, S. M., Miller, N., Liston, S., & Gao, W. (2016). Commercial Buildings: 
Energy Efficiency and Reliability with Electric, Smart and Microgrids. Journal of 
Sustainable Real Estate, 8(1). www.josre.org. 

12. Sewalk, S. M. (2016). Designing a Better Carbon Tax: Only with Reinvestment. 
William and Mary Environmental Law Review, 40(3). 

13. Shah, V., Sewalk, S. M., & Leaman, R. S. (2016). Tax Equity Financing of 
Alternative Energy. Real Estate Finance, 4(Spring 2016), 154-158. 

14. Sewalk, S. M., Gao, W., Liston, S., & Ramos, S. (2016). Creating Energy 
Efficient Buildings Using Cool Roofs to Mitigate Urban Heat Islands. Technology 
Management, 2016(1). www.londonpress.us/technologymanagement.html. 

15. Sewalk, S. M., Liston, S., Worzala, E., & Lambrecht, L. (2016). Current State of 
Gender Integration of Real Estate Programs in the US. Global Education. 
www.franklinpublishing.net/globaleducation.html 

16. Sewalk, S. M., Gao, W., Liston, S., & Carter, G. (2016). Smart Grid Applications 
for Commercial Buildings: Economic and Environmental Considerations. 
Technology Management, 2016(1). 
www.londonpress.us/technologymanagement.html. 

17. Throupe, R. L., & Von Stroh, j. (2017). Denver metro afforadable housing 
vacancy & rental survey. (vol. 3rd qtr 2016). denver: Colorado Divsionof housing. 

18. Throupe, R. L., & Von Stroh, j. (2016). Statewide affordable  housing vacancy & 
rental survey. (vol. 1st qtr 2016). denver: Colorado Divsion of housing. 

19. Allen, D. B. Is the Bangladesh factory collapse a turning point? Quote in online 
News Article:  CBS Moneywatch. New York, NY: CBS News. 
www.cbsnews.com/news/is-the-bangladesh-factory-collapse-a-turning-point/ 

20. Jaeger, A. M., Kim, S. S., & Butt, A. N. (2016). Leveraging value diversity: The 
emergence and implications of a global managerial culture in global 
organizations. Management International Review. 

21. Narapareddy, V. L., & Berte, E. (2017). Corporate Social Responsibility as 
Strategy: Chipotle Mexican Grill (2016). Academy of International Business- Latin 
America. aib.org. 

22. Loeb, K. C., & Narapareddy, V. L. (in press). Social Franchising to Attain Scale 
and Sustainability: The Kibera Project in Kenya. The Case Centre. 

23. Narapareddy, V. L., Sampson, N. S., & Vishwanath, S.R. (2017). IDE in 
Nicaragua: Quest for Sustainability. (1st ed., vol. 13, pp. pp.1-28). Emerald 
group. 
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24. Besharat, A., Langan, R. J., Ladik, D. M., & Carrillat, F. A. (2016). Ethics and 
Marketing. Encyclopedia of Public Administration and Public Policy. (3rd ed.). 
New York, NY: Taylor & Francis. 

25. Paul, P. (2016). Preparing our Students for Marketing across Cultures. In 
Krishanu Rakshit (Eds.), Calcutta: Indian Institute of Management. 

26. Paul, P., & Mukhopadhyay, K. (2016). Carbon Footprint. In Dustin Mulvaney 
(Ed.), The SAGE Encyclopedia of Energy & Environment. Thousand Oaks: CA: 
Sage Publications. 

27. Paul, P., & Mukhopadhyay, K. (2016). HIV/AIDS Global Awareness Campaigns. 
In Isabella Cunningham (Ed.), The SAGE Encyclopedia of Advertising and 
Society. Thousand Oaks: CA: Sage Publications. 

28. Paul, P. (2016). Creating an Optimal Study Abroad Experience. In Debbie 
DeLong & Dawn Edminston (Eds.), Marketing Management Association. 

PRME Principle 5: Partnership 
We will interact with managers of business corporations to extend our knowledge 
of their challenges in meeting social and environmental responsibilities and to 
explore jointly effective approaches to meeting these challenges. 
 
Institute for Enterprise Ethics 
The Institute for Enterprise Ethics is dedicated to the integration 
of ethical, socially responsible, and sustainable leadership 
practices into the fabric of corporate culture. Affiliated with the 
prestigious Markkula Center for Applied Ethics at Santa Clara 
University, this funded Institute provides a public forum for sharing knowledge and 
research between our faculty and business leaders.  
 
The Institute’s purpose is to help executives, officers and directors keep their 
organizations on the forefront of enterprise ethics. 

 
Key Focus Areas:  

 Enterprise Ethics and Compliance 
o Carl M. Williams Business Ethics Network: Brings together leaders 

from business and professional organizations, along with professors 
from major universities and other thought leaders in ethics and 
compliance to generate and share knowledge, experience, research 
and educational resources on ethical business practices. 

 Enterprise Governance and Leadership 
o Designed to help senior executives, officers, independent directors and 

counselors and advisors in both commercial and service organizations 
to guide their enterprises to stay on the forefront of enterprise ethics 
through programs such as presentations, discussions, and executive 
breakfasts. 

 Enterprise Social Responsibility and Sustainability 
o The Institute's focus on Social Responsibility and Sustainability is 

engaged with topics and issues that will help the enterprise strike the 
appropriate balance between sustaining the planet and sustaining the 
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enterprise and will engage practitioners, academics and other thought 
leaders on practical topics of sustainable value. 

 
The Institute has had an active program schedule since its inception. The audience for 
these programs consists of business, government and non-profit managers. They are 
delivered by Daniels faculty members. Program topics include: 
 

 Quarterly Ethics Review 

 Ethically Speaking – A Podcast  

 Elevate Ethics panel discussion – Internationally live-streamed 

 Corporate Integrity Discussion Panel 

 Ethics and Compliance Roundtables 

 Governance and Leadership Executive Breakfasts 

 CSR and Sustainability Roundtables 
 
Executive Advisory Board 
The Daniels Executive Advisory Board consists of leaders from across a broad 
spectrum of business, each bringing unparalleled experience and visionary leadership 
to the table. These exceptional individuals gather on a regular basis to provide insight to 
Daniels, act as a sounding board, and share best practices and lessons learned from 
their respective experience in leading some of the world’s largest organizations. 
 
Corporate Partners Program 
The Daniels Corporate Partners Program provides the financial resources and 
intellectual capital that allow Daniels to offer top educational and research programs 
benefiting the University of Denver, as well as the regional, national and global business 
communities. The program encourages meaningful interactions among executives, 
students, faculty, staff and alumni. These exchanges--from mentoring to consulting 
projects--prepare students to become tomorrow's leaders. Daniels Corporate Partners, 
benefit from access to a world-class pool of talent, which includes students, alumni and 
faculty. The program offers varying levels of participation to create a mutually beneficial 
relationship between Daniels and each individual corporate entity. 

PRME Principle 6: Dialogue 
We will facilitate and support dialog and debate among educators, students, 
business, government, consumers, media, civil society organizations and other 
interested groups and stakeholders on critical issues related to global social 
responsibility and sustainability. 
 
Project X-ITE 
Project X-ITE is a collaborative initiative of the Daniels College of Business. Three 
University deans are providing oversight of Project X-ITE: Daniels Dean Chrite, JB 
Holston, dean of the Daniels Felix Ritchie School of Engineering and 
Computer Science, and Marty Katz, dean of the Sturm College of 
Law.  
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The United Nations adopted the Sustainable Development Goals (SDGs), a set of 17 
measurable goals that provide a framework to end poverty, protect the planet, and 
ensure that all people enjoy peace and prosperity, in September 2015. On the day after 
their adoption, the first annual Solutions Summit was held at the United Nations 
headquarters in New York City.  Hosted in partnership between the UN Non-
Government Liaison Service, the United Nations Foundation (UNF) and Megan Smith, 
Chief Technology Officer of the USA appointed by the Obama Administration, the 
Solutions Summit was created: 
 

1. To lift up exceptional innovators – technologists, engineers, scientists, and 
others – who are developing solutions that address one or more of the SDGs, 
and; 

2. To catalyze a grassroots effort where communities can scout and convene 
resources around solution-makers. 
 

The team at Project X-ITE felt that Colorado’s uniquely collaborative and robust 
innovation ecosystem could provide a unique opportunity to help uplift and accelerate 
these Solution-makers. As such, it is hosting a boot camp to assist Solutions Summit 
entrepreneurs who are developing solutions to the SDGs. 
 
Led by Project X-ITE at the University of Denver, this boot camp will act as an intensive, 
curated mentoring program for all Solutions Summit entrepreneurs called FLIGHT TO 
DENVER. Seventeen of the Solution makers have confirmed their participation in Flight 
to Denver. All innovators are at different stages of scale; some are still in the R&D 
process, others are long past incubation stage and need help raising funds, while others 
are interested solely in mentoring and marketing. 
 
Project X-ITE will lead the curation of teams dedicated to each entrepreneur. Teams will 
be comprised of a Pilot and Crew (roughly 5-9 people per team) who will work with the 
entrepreneurs leading up to, during, and after the Boot camp weekend. Teams will be 
comprised of faculty from CO research institutions, graduate and undergraduate 
students, and experts from the nonprofit, public and private sectors. Following the 
Bootcamp, each team will continue to work with the entrepreneur, and create action 
plans to be monitored over a four-month period. A final report-out will be part of the next 
Solutions Summit at the United Nations in September 2017. 
 
 
Voices of Experience 
The Voices of Experience monthly lecture series brings to 
Daniels talented and recognized C-suite business 
professionals from a wide variety of industries to discuss 
corporate social responsibility and their experiences with 
sustainable business practices.  Speakers from the last 18 
months included: 
 
2017: 

 President and CEO, Johns Manville – Mary 
Rhinhart 

http://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://www.whitehouse.gov/administration/eop/ostp/about/leadershipstaff/smith
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 CEO, Toyota Motor North America – Jim Lentz 

 Chairman and CEO, Vail Resorts – Robert Katz 
2016 

 CEO, Ball Corporation – John Hayes 

 President, Panasonic Enterprise Solutions – Jim Doyle 

 Mayor of the City of Denver, Michael Hancock 

 “Healthcare Disrupted”, Panel 
o Colorado Lieutenant Governor- Donna Lynne 
o CEO, Prime Health – Jeffrey Nathanson 
o CEO, Dispatch Health – Mark Prather 
o CEO, BTN Advisors – Kent Bradley 

2015 

 CEO, Project C.U.R.E. – Doug Jackson 

 CEO, NPR – Jarl Mohn 
 
Net Impact Speaker and Event Series 
Net Impact, one of the most dynamic and involved student 
organizations at Daniels, fosters real-world dialogue and promotes 
conversation and debate on a wide variety of global topics related to 
ethics and social and environmental sustainability. The group’s most 
recent activities included the Net Impact Leadership Summit and 
their consulting project.   
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Future Goals and Initiatives Aligning with PRME Principles 
 
1. Develop, in partnership, a MBA program at the University of Herat 

in Afghanistan. Daniels faculty will serve as mentors to faculty at 
Herat University, helping them co-create a new MBA curriculum 
oriented toward building local capacity and employability, while 
also building the capacity of the Herat University faculty. 
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2. Present outcomes of the collaborative social entrepreneurship projects guided by the 

Project X-ITE teams at the 2017 United Nations Solutions Summit.  
3. Research the effects service learning has on both Daniels’ graduates and the local 

community, with a specific focus on the RAH program and local refugee economic 
integration. 

4. Roll out the Azeez conference in December, 2017 in Israel, with a second, follow-up 
conference in Denver the following year. We plan to explore the future/projected 
impact of driverless vehicles on society through a business lens. Examples of 
probable sessions are the impact of DV on: 

a. Real Estate; 
b. Aging; 
c. Government; and 
d. Environmental issues. 

 
 
 
 
 
 
 


