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EXECUTIVE SUMMARY 

The University of Western Australia (UWA), 

located in Perth, Western Australia, was 

founded in 1911 and is a member of the 

prestigious ‘Group of Eight’ research 

intensive Australian Universities.  UWA’s 

teaching and research priorities have been 

aligned with the needs of the State, 

supporting economic and social 

development for 100 years. in 2021, UWA has 

an equivalent full-time student load (EFTSL) of 

around 19,760. The University is characterised 

by a strong research and postgraduate 

emphasis linked to a high-quality 

undergraduate education, across the range 

of its disciplines; selected areas of research 

concentration; and an international focus for 

its activities and standards. It has a broad 

and balanced coverage of disciplines in the 

arts, sciences and major professions across 

the University.  

The UWA Business School (UWABS), is 

accredited by two major international 

accreditation bodies-- EQUIS and AACSB. 

The Business School accounts for 19% of the 

total UWA EFTSL. 

Between 2020 and 2021, Dr Donella Caspersz 

coordinated UN PRME and UNGC WA 

activities on behalf of the UWA Business 

School. 

The fourth PRME Sharing Information on 

Progress Report, illustrates the strategies and 

practices used by our academic faculty, 

professional staff, students and other internal 

and external stakeholders who continue to 

champion and engage with PRME related 

activities, and importantly, the sustainable 

development goals (SDGs). 

Against the first principle of PURPOSE, the 

School has continued to provide our students 

with the opportunity to learn to be 

responsible leaders upon their graduation. 

Over 700 undergraduate and over 100 

Business School postgraduate students 

volunteered their time over the period with 

organisations such as those assisting 

Indigenous young people with their 

education. Importantly, the student activities 

and clubs in the Business School collectively 

reach all the SDGs. 

The principle of VALUES is now embedded 

not only in our curriculum offerings, but also 

extends into our dialogic engagement. We 

aim to align these with the UN SDGs as much 

as possible. We offer a range of learning 

opportunities to our students that extends 

across the discipline areas of the School, and 

covers both our undergraduate and 

postgraduate programmes.  

There is strong evidence (of which a snapshot 

is presented in this report) of the principle of 

METHOD across the many teaching and 

other activities and across the disciplines of 

the Business School. Our assurance of 

learning process that has as its learning goal 

that students will demonstrate an awareness 

of ethical, cultural, social and sustainability 

issues is highly critical in implementing this 

principle across the School.  

The implementation of the principle of 

RESEARCH can be noted not only in the 

research conducted by our staff, but in the 

scholarships and other supports that we 

provide our students to engage in 

investigative activities that align with PRME 

and the SDGs. 

PARTNERSHIP with the varied voices in our 

local and global community is well 

developed. in particular, the nexus that the 

School seeks in bringing together corporate, 

policy and practice voices to engage about 

issues of social responsibility at the local and 

global level is a strength of the School. 

The pursuit of PARTNERSHIPS closely aligns 

with our activity towards furthering the 
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principle of DIALOGUE. As can be noted we 

achieve this through a number of ways that 

touches many sections of both our local and 

global community. 

Finally, we report on the principle of 

ORGANISATIONAL PRACTICES. We are able 

to demonstrate how, along with the rest of 

the University, we promote practices that 

take us forward into a sustainable future. 

The Business School is proud of the 

achievements and the leadership that it is 

providing on PRME. We hope that this fourth 

report promotes and expands our dialogue 

with both internal and external stakeholders 

locally and globally on critical issues related 

to local and global social responsibility and 

sustainability. 
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A MESSAGE FROM THE DEAN 

 

The PRME framework remains invaluable in 

enabling the UWA Business School to 

continue to make headway on progress 

towards the UN SDG agenda. As this report 

shows this has been especially over the last 

two years. Within the University, the UWABS 

PRME portfolio is an integral component of 

the University’s Strategy on Grand 

Challenges of Climate Change and a More 

Just and Equitable World Post COVID-19. 

PRME activities contribute to constructive 

dialogue on making progress on these as well 

as providing an accessible model for 

reporting the University’s progress on the 

SDGs.  

Within UWABS itself, initiatives such as the SDG 

Challenges and the PRME Annual Lectures 

have brought our key stakeholders of 

students and industry together to deliver 

quality PRME targeted education offerings. 

Moreover, as this report shows we have 

deepened our core activities of teaching, 

research and service in terms of their PRME 

focus during this reporting period.  These 

equip our graduates with the skills and 

knowledge to tackle the challenges of our 

global and local community such as 

homelessness, modern slavery, and the 

myriad forms of disadvantage in a manner 

that is both socially responsible and 

sustainable. Furthermore, they provide our 

staff with the opportunity to also feel that 

they are “making a difference” to our 

community and global world. Importantly, 

our portfolio of activities ensure we remain a 

strong, well-informed and inspirational 

influence amongst business, industry, 

government, professions and, of course, our 

own alumni about PRME.  

The close connection that we have with 

PRME is not surprising given that our mission 

and values closely align with those of UN 

PRME. As the premier University and Business 

School in our community, we take our 

position of influence seriously. Our School-

based activities are complemented by many 

levels of external engagement that we have, 

thus enabling us to extend our reach of 

influence. These levels not only include our 

corporate partners through for instance our 

Business School Board members; but also, 

include leaders of key non-government and 

community organisations through the 

activities of the Centres for Human Values, 

Social Impact, our formal liaison with the 

McCusker Centre for Citizenship and other 

staff and students in our Business School 

community.  

We continue to make progress on PRME both 

at a School and University level. We are 

proud to continue with our commitment as a 

signatory to UN PRME, and have great 

pleasure in presenting this summary report 

that documents our achievements and 

ongoing effort. 

 

Prof. Peter Robertson 

10 December 2021 
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UWA BUSINESS SCHOOL OVERVIEW 

The University of Western Australia (UWA) The UWA Business School (UWABS) 

Founded in 1911, UWA is a member of 

Australia’s leading universities—the Group of 

Eight. UWA is also a member of Matariki Group 

and Worldwide Universities Network.  

The UWA Campus is located alongside the 

beautiful Swan River in Perth, Western 

Australia, which is the sixth most liveable city in 

the world (Economist Intelligence Unit, 2021).   

UWA has 27,795 enrolled students.  

A model of broad undergraduate studies 

followed by postgraduate professional 

qualifications is designed to produce well-

rounded graduates, as well as provide 

additional entry opportunities for a wider 

range of students. 

The University was ranked 93rd in the QS Top 

Universities Ranking 2022 and number 1 for 

Business and Economics in the THE (Times 

Higher Education) rankings 2020.  

The UWABS’ purpose is to advance the welfare 

and the prosperity of the people through 

excellence in business education and 

research. Our vision is to be one of the most 

influential business schools in Australia and 

Asia. 

The School seek to achieve the above by 

a) inspiring and propelling the most 

talented students from around the 

world to become the respected and 

innovative academic, community and 

business leaders of tomorrow; 

b) providing an energising culture of 

international excellence in research, 

teaching and learning; 

c) promoting an ethical and 

entrepreneurial spirit; and 

d) being a strong positive influence for 

alumni, business, industry, government 

and the professions. 

The School holds EQUIS and AACSB 

accreditation. UWABS has a strong research 

ethos and is known, internationally, for its 

particular strengths in areas such as 

leadership, economics (resource economics, 

macroeconomics and Asian economies), 

values-based marketing, and accounting 

standards. 
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1. The sustainable design creates an energised central hub of activities and was recognised by mbaprograms.org as one of the 50 most beautiful Business School 
campuses in the world. The building also received a Public Architecture Award from the Australian Institute of Architects (WA). 

2. UNGC refers to the United Nations Global Compact, which is the world’s largest corporate sustainability initiative. GCNA refers to The Global Compact Network 
Australia, which is the Australian, business-led network of the UN Global Compact. 

3.  in 2017, UWA adopted a new organisational structure, which has combined previous nine faculties into four super faculties. UWABS is part of the Faculty of Arts, 
Business, Law and Education (FABLE). 

4. In 2021, UWA disestablished the faculty model and establish college clusters. UWABS is a college school with the Dean of the School directly reporting to the Senior 
Deputy Vice Chancellor.  

 

  

•UWA 
establish
ed 
college 
clusters

2021 4

• UWABS 
became 
part of 
FABLE

2017 3

• UWA 
became a 
member 
of UNGC 
and 
GCNA

2016 2

• UWABS 
became a 
member 
of PRME

2013

• UWABS 
receives 
AACSB 
accreditati
on

2011

• UWABS 
new 
building 
launched.

2009 1

• UWABS 
received 
EQUIS 
accreditation

2008

• GSM and 
DEC are 
merged 
into one 
Business 
School

2007

• Graduate 
School of 
Mgmt 
(GSM) 
separates 
from the 
Dept of 
Econ and 
Com 
(DEC) 

1991

• MBA 
program is 
introduce
d

1973

• The Faculty 
of 
Economics is 
renamed as 
the Faculty 
of Econ & 
Com

1961

•The Faculty 
of Economics 
established.

1954

•UWA 
Founded, 
Economics is 
one of the 
foundation 
subjects

1911
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Student Statistics 
 

 

 
 

 

 

66 955 2,700

H I G H E R  D E G R E E  R E S E A R C H P O S T G R A D U A T E  C O U R S E W O R K U N D E R G R A D U A T E

STUDENT LOAD BY COURSE LEVEL (EFTSLS)

Asia
23%

Europe
48%

Middle East
1%

North America
24%

Oceania
1%

South America
3%

168 Institutional Partners in 6 Continents: Exchange, 
Study Abroad and Articulation Programs

OFFER 34 PROGRAMS 

UNDERGRADUATE 3 
Undergraduate Certificate in Business (1) 

 

Bachelor of Commerce with 7 majors to choose from 

▪ Accounting 

▪ Business Law 

▪ Economics 

▪ Finance 

▪ Human Resource Management 

▪ Management 

▪ Marketing  

 

Bachelor of Business with 3 majors to choose from 

▪ Business Management 

▪ Enterprise and Innovation 

▪ Global Business 

POSTGRADUATE 29 
Graduate Certificates (15) 

Graduate Diploma (1) 

Masters Degrees (13) 

HIGHER DEGREE RESEARCH  2 
PhD 

Higher Degree by Research Preliminary 

TOTAL 
STUDENTS

(EFTSL)

3,721
FEMALE

44%
INTERNATIONAL

36%
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Staff 

 

 

Industry Partnerships 

 

 

PRME Achievements 

 

 

  

108 Faculty
72  Professional 

incl. share staff 
from SDCs

180

16 Extenal Board 

Members

30 Key Corporate 

Partners

33 Industry Research 

Partners Provided 
Grants

• 3m + Research Grants

• 249 Academic Publications

• 70 Media Reports

• 13 Public Events & Conferences

• 61 School Research Seminars

PRME 
THEMES
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INTRODUCTION TO REPORT 

 

This is the fourth Sharing Information on 

Progress (SIP) report that is submitted by the 

UWA Business School (UWABS). Throughout 

this report, we have sought to make explicit 

how the teaching and research initiatives 

connect with the sustainable development 

goals (SDGs). To do this, we have listed the 

SDGs against each initiative. 

The School has – overall - made significant 

progress in ensuring that our teaching, 

research and other activities align with the 

SDGs, and thus reflect the UN PRME 

principles. The report provides the evidence 

of an enormous amount of work throughout 

the UWABS in responsible management. 

Since the last report, the School has actively 

engaged with the broader University to both 

advance the PRME goals and showcase how 

PRME provides a model for showing progress 

on the SDGs. We have institutionalised the 

following initiatives in the School and 

University calendar: 

• The Annual Contemporary Issues in 

PRME Lecture. In 2020 this focussed 

on “Fake News, Information 

Disorder?” with Professor Peter Van 

Onselen and 2021 on “From anxiety 

to action in the climate emergency” 

with David Ritter, CEO Greenpeace 

with both events including student 

panels. 

• The Inter-WA University Annual SDG 

Challenge WA in collaboration with 

industry to mentor student teams to 

develop an innovative solution to a 

wicked problem for SDG 8, 10, 12 and 

13. UWA PRME facilitated SDG 8 

focussing on the wicked problem of 

wage theft in 2021. 

• The Plastic Free Mid July Campaign 

We have also developed a formal 

collaboration with the McCusker Centre for 

Citizenship, and have active involvement in 

the UWA Global Leader Experience.  

Undoubtedly, there is more to do as we move 

forward. Like Business Schools elsewhere, the 

wicked problem of climate change is one 

that requires close attention involving our key 

stakeholders of industry, students and staff. 

The next cycle of PRME will be an exciting 

time at the UWABS to further engage with 

and inspire our students to become 

responsible leaders, while assisting our staff to 

ensure they have the knowledge and skills to 

fulfil this crucial role, all in collaboration with 

industry, Government and NGO 

stakeholders.  

In closing, it is important to acknowledge the 

many students and staff who have assisted in 

developing this report by providing advice 

and information. Most especially, a heartfelt 

‘thank you’ is extended to Ms Lili Qiu, without 

whom, the production of this report would 

have been impossible.  

 

 

Dr Donella Caspersz 

Director, UN PRME (UWA Business School) 

Donella.Caspersz@uwa.edu.au 
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PRINCIPLE 1: PURPOSE 

Developing the capabilities of students 

to be tomorrow’s responsible leaders 

In pursuing its mission of advancing the 

welfare and prosperity of our community 

through excellence in business education, 

the School actively pursues teaching, 

research, and promotes student activities 

that will inspire and propel its students to 

become the respected and innovative 

academic, community and business leaders 

of tomorrow.  

The school actively supports volunteering by 

students in their global and local 

communities. As the examples here show, 

many of the projects in which students are 

involved deal with problems that are socially 

complex and impactful. One example is 

Teach, Learn, Grow, which places Business 

School students in Indigenous communities to 

motivate children to attend school.  

The small snapshot of the activity of some of 

the highly active business focussed student 

societies hosted by the School in this report, 

further illustrates that we strive to not only 

develop our students to be the future 

generators of sustainable value for business 

and community; indeed, through the support 

that the School offers, and our own teaching 

and research activities, we also equip our 

students by fostering experiential activities at 

many levels to be active citizens who strive 

for an inclusive and sustainable global world. 

 

 

Student Activities 

Guild Volunteering  

UWA Guild Volunteering connects students 

to a wide range of opportunities with over 

320 not-for-profit organisations in the WA 

community including group-based, one-off 

volunteering as well as longer-term 

commitments in a wide variety of roles. These 

co-curricular activities enable young people 

to meaningfully engage on real-world issues 

while building many hard and soft 

transferable skills. Despite disruptions 

presented by the pandemic, engagement in 

volunteering remained high during 2020/ 21 

with new programs developed in virtual 

volunteering. 

Organisations include (but are not limited to): 

▪ Aspire UWA 

▪ Ignite Mentoring 

▪ Teach Learn Grow 

▪ Guide Dogs WA 

▪ University Hall Peer Mentoring and 

Community Program 

Number of Business students who 

volunteered through Guild Volunteering  

No. of Business 

Students 

2020 2021 

 393 315 
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McCusker Centre for Citizenship  
 
Since 2015, the McCusker Centre for 

Citizenship Internship Program has placed 

more than 1,548 undergraduate and 

postgraduate UWA students with more than 

300 not-for-profit, business and government 

agencies to deliver more than 168 thousand 

hours of service to the community. 

The internships are highly structured, quality 

placements developed in agreement 

between the Centre and partner 

organisations. The internships aim to inspire 

active citizenship among students and 

promote the contribution they can make to 

the community.  

The Centre partners with more than 300 

partners including strategic partnerships with 

the WA Public Sector Commission and WA 

Local Government Professionals. The 

organisations include those that are focused 

on inequality, health, education, the 

environment, children, women, Aboriginal 

people and people from culturally and 

linguistically diverse communities. 

Table 2 - Number of business students who 

have completed internship in 2018, 2019, 

2020 and 2021 (1st half year)  

   2018  2019  2020 2021  

1st 

HY 

UWA 

Totals  
210 293 366 336 

 

Percentage satisfaction rates 

Every student intern and partner organisation 

are surveyed following completion of the 

internship. Table 3 shows the percentage of 

satisfaction rates over the last three years.  

 

 

Table 3 - % of satisfaction rate 

Survey question 2019 2020 2021 

1st HY 

Students would 

recommend a 

McCusker Centre for 

Citizenship internship 

to other students 

97% 98% 99% 

Organisations would 

recommend a 

McCusker Centre for 

Citizenship internship 

to other organisations  

100% 95% 97% 

    

Internship Program 

 

 

 

 

 

 

 

 

 

In June 2020 the McCusker Centre for 

Citizenship celebrated more than 1,000 

student internships, which adds up to more 

than 100,000 hours of service to the 

community.  

With the appointment of the UWABS UN 

PRME Director as Academic Co-ordinator 

for the Centre, the UWABS has forged a 

partnership that offers a direct pathway for 

crafting further learning and experiential 

opportunities for both staff and students in 

civic citizenship. 

 

https://mccuskercentre.uwa.edu.au/
https://mccuskercentre.uwa.edu.au/
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About the Internship Program 

Unit Coordinator: Dr Donella Caspersz, UN 

PRME Director  

The Internship is offered four times a year and 

is available for undergraduates (6 points 

credit or 0 points credit) and postgraduate 

students (6 points credit or 0 points credit).   

The internship program is based on the 

principles of service-learning and is engaged 

with questions of active citizenship. The 

internship application is competitive. 

Applicants apply to the program rather than 

to a specific role. This enables students to test 

their knowledge, skills and aptitude for 

service and tasks they might not otherwise 

have considered.  

The internship program is based on 100 hours 

of work at an organisation that is engaged 

with questions of social responsibility 

(partners are as diverse as the Public Service 

Commission, VisAbility and the Guide Dogs of 

WA). Students are required to attend an 

introductory session that outlines concepts of 

active citizenship, as well as an Aboriginal 

and Cultural Awareness Training session as 

part of their internship program. Students 

must also produce three reflective journal 

entries throughout their internship, inviting 

them to reflect upon their experiences in 

relation to these concepts of active 

citizenship and cultural awareness. Interns 

must also attend an event organised by the 

Student Advisory Committee of the Centre, 

on a topic focused on complex social issues. 

Questions of social responsibility and 

sustainability are at the heart of the 

McCusker Centre for Citizenship Internship 

program. The emphasis on Service Learning 

as opposed to Work-Integrated Learning or 

practical work experience encourages the 

students to consider themselves in relation to 

the community, and to consider how their 

skills can be used to benefit and support 

others.   

Internships taken as part of this program can 

be located within the Perth metropolitan 

area, the rural and regional areas of Western 

Australia, as well as global, with some of our 

international partners including Pollinate and 

Global Citizen. 

Feedback on the internship program: 
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Academic Units 

 

• Minor in Active Citizenship 

In 2020, a new Minor in Active Citizenship was 

approved by the University. The aim of the 

Minor is to develop students' capacities to be 

caring, connected and socially engaged 

contributors in their communities.  

Through authentic industry engagement 

involving internships, and collaborative 

approaches to wicked problems, students 

develop the capabilities, adaptability and 

experiences they need to be productive and 

flexible contributors to a dynamic and fast-

changing world.  

Students wishing to undertake the minor in 

active citizenship must undertake 3 

McCusker Centre units: 

1. Internship 

2. Approaches to Wicked Problems 

3. Making a difference: Civic Participation 

and Social Change 

4. Approved option unit at UWA 

• Approaches to Wicked Problems       

For the second year in a row, 100% of 

students recommend this unit to other 

students. In January 2020, 20 undergraduate 

UWA students enrolled in the Approaches to 

Wicked Problems unit. This inter-faculty unit is 

held over 4 weeks where students work 

together in groups to solve a problem for 

organisations working to end homelessness. 

The students worked on projects to address 

homelessness in Western Australia, in 

partnership with the WA Alliance to End 

Homelessness, St Patrick’s Community 

Support Centre and Shelter WA. 

 

Student quotes: 

“This unit really opened my eyes to the fact 

that homelessness can impact anyone at 

any time … (it) made me think about the 

fact that why someone is homeless 

shouldn’t be important, and that anyone 

who is experiencing homelessness deserves 

to have a place to live.” 

“I previously felt like my capacity to 

contribute was limited to an extent and 

didn't feel like my individual efforts matter in 

the grand scheme of things, but this unit has 

taught me that even small efforts to engage 

with something do truly matter.”   
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• Making a Difference: Civic 

Participation and Social Change  

 

Making a Difference: Civic Participation and 

Social Change was offered in February 2021. 

The unit introduces to students the many 

ways that individuals can contribute through 

active citizenship. This unit can be taken as a 

standalone unit or as part of the McCusker 

Centre’s new Minor in Active Citizenship. It 

was delivered twice in 2020 to over 30 

students. Students can explore and develop 

their own pathways to being an active 

citizen. 

Student quotes: 

“The unit has brought us to the myriad ways 

to contribute to being active citizenship 

regardless of the pathway. I am an avid 

believer in lifelong learning as part of my 

continuous self-discovery journey.” 

“I believe this unit is very valuable as I can 

now participate in my society in an effective 

and positive way.” 

 

Other Programs 

• Mentoring Program 

 

The Centre piloted a unique Mentoring 

Program from March to October 2020, 

connecting six University of WA students with 

a senior leader from the not-for-profit or 

government sectors. The program gave 

students access to personalised support and 

advice from their mentor about how to 

contribute to the community and be an 

active citizen. 

100% of students agreed the experience has 

helped them gain knowledge, tools and skills 

needed to grow as a community engaged 

leader. 

Additionally, 100% of mentors recommended 

the program to other community leaders 

looking to mentor a student. 

Due to the success of the pilot program, the 

program was again offered in 2021 to 6 

students and 6 senior community leaders. 

 
” It was really 
empowering to 
be able to 
communicate 
and work with  
someone who is 
a respected 
professional.” 
 
-- Riley Dolman, mentee 
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The McCusker Centre for Citizenship also 

offers opportunities for students to make an 

impact overseas through the global 

opportunities listed below:   

➢ Global Exchange Program  

 

 Outbound students 

Over summer 2019-20, two UWA students, 

Riley Dolman and Toby Joske, went to the 

Bader International Study Centre (BISC) at 

Queens University in the UK as part of the 

Centre's Global Exchange Program. 

The focus of Riley's research was to examine 

students' experiences of self-care and 

develop a program to encourage positive 

mental health among students. Toby's 

research involved engaging with not-for-

profit organisation Foodbank to examine the 

differences in the issues of homelessness and 

poverty in Perth and England. 

Inbound students 

Over summer 2020, the Centre also 

welcomed two exchange students, Tatiana 

Bruni from Durham University (UK) and Jaden 

Oliveras from Dartmouth University (US). 

Tatiana completed an internship with Mark 

Folkard, Member for Burns Legislative 

Assembly, WA Parliament and assisted 

Academic Coordinator Claire Dodd to 

deliver the undergraduate summer unit. 

Approaches to Wicked Problems. Jaden 

participated in the Approaches to Wicked 

Problems unit and undertook an internship 

with a local not for profit, EdConnect. 

   

➢ Global Citizen Internship  

 

Global Citizen is a non-profit, 

international policy and advocacy 

organisation working towards 

ending extreme poverty by 2030 in 

line with the UN sustainable 

development goals.  

Interns spend three months living and 

working in New York City with the Global 

Policy and Advocacy team to coordinate 

and execute key campaigns, culminating in 

a big Global Citizen Festival each year.  

Emma Oxenburgh who has since graduated 

from the Bachelor of Commerce at UWA said 

that this was the best experience of her life 

and plans to pursue a career and further 

studies in International Development. Emma 

remains actively involved in a number of her 

local community campaigns and causes.  

 Global Pollinate Fellowship   

During the one-month internship with 

Pollinate Energy, UWA student Eleanor 

Tyndall worked on a project to create a 

training manual to teach women how to sell 

products within their communities through 

cashless transaction methods. 
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Eleanor and her group collected data by 

visiting disadvantaged communities and 

interviewing women. They told them about 

the obstacles of keeping cash at home. The 

aim of the project was to establish ways that 

cashless transaction methods can be 

implemented and to equip women to lead 

their communities out of poverty. 

“Helping these women develop skills to 

help themselves was something that meant 

a lot to me. They have ownership. 

Pollinate’s motto was ‘equipping women 

to lead their communities out of poverty’, 

which is very powerful. “ 

 

 

 

Events  

In 2020, many events had to be postponed 

or moved online due to the COVID-19 

pandemic. 

Since the Centre was established, 50,896 

students, academics and members of the 

community have participated in the Centre’s 

events.  

The Student Advisory Committee, as well as 

representing the Centre at several UWA 

outreach and pop-up events early in 2020, 

organised and facilitated a webinar on 4 

August:  A Student's Guide to Sustainability, 

What More Can We Do? More than 80 

students logged on to watch the webinar 

and interact in a Q&A session at the end of 

the event. 

On 8 October the Centre hosted the 

Outstanding Intern of the Year Award and 

Mentoring Thank You event. 

The Centre's Alumni Committee organised 

an Alumni Networking Sundowner and 

Panel Discussion on 28 October: "How 

community leaders stayed active in their 

communities and adapted during the 

COVID-19 pandemic". Panellists included 

Brianna Lee, People with Disabilities WA; 

Jimmy Murphy, Town Team Movement; and 

Lyn Levy, St. Patrick's Community Support 

Centre. 

The Centre also supported the Disrupted 

Festival of Ideas at the State Library of Perth 

on 29 October 2020 to consider how we can 

all build a better world. 

In 2021, the Student Advisory Committee 

organised 2 online events for students on the 

topics of Diversity in Decision Making and 

Sustainability. 

 



 

The University of Western Australia uwa.edu.au Page 20 

 

 

Business School Student Clubs & 
Societies  
 

Accounting Association 

 

The University of Western Australia 

Accounting Association (Accounting UWA) 

aims to inspire and enable students 

interested in pursuing a career in Accounting 

by developing business acumen and industry 

knowledge in close partnership with 

professionals. 

 

ACYA 

 

The Australia-China Youth Association 

(ACYA) is an international non-governmental 

organisation that aims to strengthen ties 

between young people in Australia and 

China.  

ACYA is a vibrant community of young 

Australians and Chinese interested in 

promoting cross-cultural understanding and 

developing lasting friendships, academic 

and business partnerships, and professional 

and educational opportunities. With 

hundreds of events annually across Australia 

and China, unique internship, study, and 

volunteer opportunities, a diverse range of 

publications, and over 5000 members. 

 

AIESEC 

 

AIESEC is the world's largest youth-run 

organisation. It is an international non-

governmental and not-for-profit organisation 

that provides young people with leadership 

development, cross-cultural any internships, 

and volunteer exchange globalist 

experiences. 

Each year a number of students participate 

in their ‘Global Volunteer’ program. The 

Global Volunteer projects around the world 

exist because AIESEC choose to shape what 

they do around what the world needs. They 

have made a commitment to create a youth 

movement to achieve the 17 Sustainable 

Development Goals by the year 2030. 

 

Bloom  

Bloom believes that young people are 

deserving of the support and 

encouragement needed to fully develop 

their entrepreneurial skills for the benefit of 

the wider community. They want to 

empower students with the right capability 

and mindset to make a difference in the 

world. 
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Students learn skills such as decision-making, 

risk-taking, and storytelling, understanding 

opportunities, strategy and how to make 

change happen. Business students can 

undertake this innovative program for credit 

towards their degree.   

 

ECOMS 

ECOMS is an elected student body 

representing all undergraduate and 

postgraduate students studying at the 

University of Western Australia Business 

School.  

The society seeks to enrich the educational, 

business, social and welfare experiences of 

members during their tertiary studies, by 

forming a conduit between campus life and 

modern society.  

ECOMS is the largest society in Western 

Australia with 1,000+ financial members and 

6,000 general members. It is also one of the 

oldest, being in its 72nd year of operation. 

 

Enactus  

Enactus has a strong history within the 

Business School. The dedicated teams 

continue to create innovative and 

sustainable projects that address an 

identified social need.  

Projects have included:  

• Finance for Life 

• ReShoe 

• UnEarthed  

• Sensed, the newest project, which is 

a social enterprise that engages 

schools and health groups to upcycle 

textile wastage through sensory 

blankets for people living with 

dementia. 

 

FAWA 

As an independent student body, FAWA 

aims to enable students from a multitude of 

disciplines to engage, develop and express 

their interest in finance and business outside 

the boundaries of the university curriculum. 

FAWA provides a conduit through which 

motivated students can further advance 

their passion for commerce, whilst 

developing the requisite core skills for their 

future careers as young professionals in the 

corporate sector. 

 

SMIF 

The Club aims to establish UWA's first Student 

Managed Investment Fund as an 

internationally recognised professional and 

premier student organisation, with a key 

focus on professional and personal 

development. 

The club provide students at UWA with 

opportunities to experience fund 

management within a controlled, safe and 

risk-free environment.  Members will be able 

to apply the theoretical knowledge taught in 
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the University curriculum and learn more 

about Trading and Analysis through directly 

managing a live fund. 

 

Women in Business 

UWA Women in Business is a UWA Student 

Guild affiliated club that was officially 

established in May 2016 and is based at the 

University of Western Australia. 

UWA Women in Business stands for gender 

equality with a pronounced focus on the 

corporate sector. Our objective is to 

empower tomorrow's business leaders, 

today's students, to embrace gender 

diversity through equipping, inspiring and 

collaborating. 

The Club welcomes students from across 

different commerce and other majors, 

undergraduates and postgraduates, 

domestic and international students of all 

ages and genders. 

 

180DC  

180 Degrees Consulting is the world’s largest 

non-profit student-driven consultancy. Their 

mission is to strengthen the ability of socially 

conscious organisations to achieve high 

impact social outcomes through the 

development of innovative, practical and 

sustainable solutions.  

Teams of university students completing 

studies in relevant fields work throughout the 

year with community organisations to identify 

and overcome specific challenges they are 

facing. This process is mutually beneficial. 

Organisations are assisted in the 

development of innovative, sustainable and 

practical solutions. At the same time, 

students are able to contribute to their 

communities, apply their university studies in 

a practical environment, and develop 

valuable life skills. The group also run 

workshops and events to for students such as 

the Consulting for Social Impact Speaker 

Panel. 
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Student Society and SDGs 

Business 
School 
Society SD

G
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SD
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SD
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Accounting 
Association 

  

✓ ✓ ✓ 
  

✓ ✓ ✓ ✓ 
     

✓ 

ACYA 
  

✓ ✓ 
    

✓ ✓ ✓ 
   

✓ ✓ ✓ 

AIESEC ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ 

Bloom 
   

✓ 
   

✓ ✓ 
        

ECOMS ✓ ✓ ✓ ✓ ✓ 
  

✓ ✓ ✓ ✓ ✓ 
   

✓ ✓ 

Enactus ✓ 
 

✓ ✓ 
   

✓ ✓ 
        

FAWA 
  

✓ ✓ 
   

✓ ✓ 
       

✓ 

SMIF 
  

✓ ✓ 
   

✓ ✓ 
       

✓ 

Women in 
Business 

  

✓ ✓ ✓ 
  

✓ ✓ ✓ 
     

✓ ✓ 

180 DC 
  

✓ ✓ 
 

✓ 
 

✓ ✓ ✓ ✓ 
 

✓ ✓ 
 

✓ 
 

 

 

Student Achievements 

ECOMS: Academic Representation Subcommittee, Equity and Diversity Subcommittee, UWA 

Business School - Chill Out Zone 

Women in Business: Intervarsity Tech Literacy Series with other universities around Australia to 

promote tech literacy for women 2021.   
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UWA Business School Centre for Social Impact 

The Centre for Social Impact at The University of Western Australia 

(CSI UWA) is part of a national collaboration with the University of 

New South Wales and Swinburne University of Technology. The three 

universities form the Centre for Social Impact, which takes a systems 

approach to developing innovative solutions to the biggest social 

challenges today, with a vision for a better Australia tomorrow. 

The purpose of the UWA Centre for Social Impact (CSI) is to catalyse 

positive social change by engaging and working with people, 

communities and organisations to grow their capabilities through 

research, education and leadership development. We create tools, 

solutions, and leaders that enable change.  

 

Our Value What We Do 

The values that underpin our work: 

• Humanity – Treating everyone with kindness 

and respect, and working with others for a 

greater purpose. 

 

• Discovery – Asking ourselves the important 

questions and working towards innovative 

solutions through education, research, and 

public engagement. 

 

• Impact – Mobilising internal and external 

energy to take action that creates 

successful outcomes for people and drives 

social progress. 
 

We educate, empower and inspire the social 

impact leaders of today and tomorrow 

through postgraduate programs and the 

undergraduate unit ‘Changing the World: 

Social Innovation, Finance and Enterprise’. 

We research to discover and generate 

evidence and knowledge that matters and 

connect our knowledge to people who deliver 

change. We evaluate the impact of social 

programs and initiatives using robust 

quantitative and qualitative tools of analysis.  

We engage with people across all sectors to 

build a community of social impact practice 

and connect change makers locally and 

globally. Our events, partnerships and 

collaborative initiatives facilitate dialogue, 

debate and community impact.  

Throughout this 4th PRME SIP report we present 

many examples of the education, research 

and engagement achievements that fall 

under the umbrella of UWA CSI. 

 

 

CSI UWA Director and Chair 

In Social Investment and Impact 

paul.flatau@uwa.edu.au 



 

The University of Western Australia uwa.edu.au Page 25 

 

 

 

 

PRINCIPLE 2: VALUES 

Incorporating the values of global social 

responsibility and sustainability into our 

curriculum 

UWA Educational Principles 

The UWA Educational Principles are 

committed to developing disciplinary and 

inter-disciplinary knowledge and skills 

through study, and research-based enquiry 

at internationally recognised levels of 

excellence; further develop the skills required 

to learn, and to continue through life to learn, 

from a variety of sources and experiences; 

develop personal, social and ethical 

awareness in an international context; and to 

communicate clearly, effectively and 

appropriately in a range of contexts. 

 

As part of a comprehensive University, the 

School offers a full range of programmes 

across the business disciplines, the Business 

School’s education strategy continually 

evolves. One example is the incorporation of 

digital modes that enable all students to be 

exposed to curriculum that incorporates the 

values of global social responsibility and 

sustainability. 

 

Importantly, the learning goal that ‘students 

will demonstrate an awareness of ethical, 

cultural, social and sustainability issues’ is now 

embedded across the School’s curriculum, 

as the Assurance of Learning exercise 

continues to map how learning programmes 

teach, practise and assess this goal. 

Evidence to ensure that students are 

meeting the standard for this goal is 

collected.  

 

As can be noted below, many units at both 

undergraduate and postgraduate level 

include consideration of issues related to 

responsible management. 

 

In addition, the School continues to promote 

specific units that focus on responsible 

management. 

 

Examples of Units Covering PRME 

themes 

 

Undergraduate Units 

• ACCT1101 Financial Accounting 

• ACCT2242 Accounting Information 

Systems 

• ACCT3321 Financial Accounting: 

Theory and Practice 

• BUSN1104 Business Communication 

for Change, Influence and Impact 

• BUSN4403 Business Research 

Methodology 

• ECON1101 Microeconomics: Prices 

and Markets 

• ECON1102 Macroeconomics: Money 

and Finance 

• ECON2233 Microeconomics: Policy 

and Applications 

• ECON3205 Health Economics 

• ECON3220 Development Economics 

• ECON3302 Applied Microeconomics 

• ECON3395 Economic Policy 

• ECON4402 Microeconomic Theory 

• ECON4405 Public Economics 

• ECON4450 Advanced International 

Trade 

• EMPL1206 Social Relations of Work 

• EMPL2309 Work and the Law 

• EMPL3241 International Employment 

Relations 

• EMPL3270 Negotiation: Theory and 

Practice 

• EMPL3301 Globalisation and Work 

• FINA2207 Business Analysis and 

Valuation 

• FINA2209 Financial Planning 

• FINA2222 Corporate Financial Policy 
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• HRMT3345 Managing Jobs, 

Performance and Wellbeing 

• MGMT1135 Organisational Behaviour 

• MGMT1136 Management and 

Organisations 

• MGMT2311 Organisational Learning 

and Innovation 

• MGMT2341 International 

Management 

• MGMT3302 Leadership and 

Performance 

• MGMT3304 Applied International 

Business Strategy 

• MGMT3346 Managing 

Organisational Change 

• MGMT3347 Strategic Management 

• MKTG1203 Introduction to Marketing 

• MKTG2305 Marketing Research 

• MKTG3306 Strategic Marketing 

• MKTG3311 Services Marketing 

• MKTG3312 Consumers Around the 

World 

Postgraduate Units 

• ACCT5531 Financial Accounting: 

Theory and Practice 

• ACCT5637 Principles of Taxation 

• ACCT5703 Management 

Accounting and Applied Finance 

• BUSN5001 Blockchain and Distributed 

Ledger Technologies in Business 

• ECON5503 Economic Management 

and Strategy 

• ECON5509 Advanced 

Microeconomic Theory 

• ECON5515 Economic Growth and 

Institutions 

• ECON5518 Economics of Global 

Health and Policy 

• ECON5519 Public Economics 

• EMPL5412 Employment Relations 

• EMPL5514 Negotiation and Dispute 

Resolution 

• FINA5602 Strategic Corporate 

Finance 

• MGMT5239 Oil and Gas Sector 

Management 

• MGMT5501 Organisational Behaviour 

• MGMT5503 Management Strategy 

• MGMT5505 International 

Management 

• MGMT5506 Ethics and Sustainability 

Management 

• MGMT5507 Management and 

Organisations 

• MGMT5514 Demonstrating Social 

Impact 

• MGMT5516 Social Impact: 

Entrepreneurs and Social Innovation 

• MGMT5517 Leadership for Social 

Impact 

• MGMT5518 Social Investment and 

Philanthropy 

• MGMT5522 Leading Global 

Collaborations 

• MGMT5523 Becoming a Leader: 

Perspectives on Leadership 

Development 

• MGMT5524 Strategic Management 

of Resource Companies 

• MGMT5526 Principles for Responsible 

Management 

• MGMT5531 Strategic Management 

and Innovation in Health 

• MGMT5532 Leadership in Healthcare 

• MGMT5570 Organisational Change 

and Transformation 

• MGMT5608 Entrepreneurship and 

Innovation 

• MGMT5700 Strategic Management 

• MGMT5970 Leading Change and 

Transformation 

• MGMT6791 Business Research: 

Principles and Processes 

• MKTG5406 Buyer Behaviour and 

Decision Making 

• MKTG5408 Marketing Analysis and 

Planning 

• MKTG5463 Marketing of Services 

• MKTG5501 Integrated Marketing 

Communications 

• MKTG5503 Enterprise and Innovation 

• MKTG5504 Big Data in Marketing 

• MKTG5505 Marketing and Society 
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Teaching Responsible Management and connecting to the UN Sustainable 

Development Goals 

 

Lecturer Unit 
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Dr Lyndie 
Bayne 

ACCT3321/5531 Financial 
Accounting: Theory and 
Practice 

  
        ✓ 

 
✓ 

   
 

Dr Yihui Lan FINA5521 Quantitative 
Methods in Finance 

  
 ✓ 

    
   

 
✓ 

 
   

Dr Leo 
Langa 

ACCT1101 Financial 
Accounting 

        ✓   ✓      

Dr Rui 
Zhong 

FINA4482 Advanced 
Corporate Finance 

   ✓         ✓     

Prof. Alison 
Preston 

ECON1101 
Microeconomics: Prices 
and Markets 
ECON5503 Economic 
Management and 
Strategy. 

    ✓   ✓  ✓  ✓ ✓     

Prof. Anu 
Rammohan 

ECON5515 Economic 
Growth and Institutions 

✓ ✓ ✓ ✓ ✓   ✓  ✓        

Dr Andrew 
Williams 

ECON2105 Rise of the 
Global Economy 

       ✓ ✓ ✓      ✓  

Dr Rajiv 
Amarnani 

HRMT3344 Staffing 
Organisations 
MGMT5513 Data-Driven 
Decision Making for MBA 

    ✓   ✓  ✓        

Dr Joseph 
Carpini 

HRMT2237 Human 
Resource Management 

  ✓  ✓   ✓  ✓        

Dr Renata 
Casado 

EMPL3208 Managing 
Diversity 

    ✓   ✓  ✓        

Dr Donella 
Caspersz 

BUSN 1103 Introduction to 
Global Business 
MGMT 2341 International 
Management 
EMPL 1101 Introduction to 
Employment Relations 
EMPL 5450 Advanced 
Topis in Employment 
Relations 

   ✓    ✓    ✓      

Ms Sathya 
Ganganahalli 

MGMT5530 Healthcare 
System, Policy and 
Governance 

✓  ✓ ✓  ✓    ✓  ✓      

Assoc. Prof. 
Michael 
Gillan 

EMPL3301 Globalisation 
and Work 
EMPL5511 Employment 
Relations in a Global 
Context 

✓    ✓   ✓  ✓  ✓ ✓    ✓ 

Dr Caleb 
Goods 

MGMT1136 Management 
and Organisations 
EMPL2202 Australian 
Employment Relations 

   
 ✓  ✓ ✓ ✓ ✓ ✓ ✓ ✓ 

    

Dr Christine 
Soo 

MGMT3347 Strategic 
Management 

       ✓ ✓   ✓      

Mr 
Mohammed 
Khaiata 

MGMT3308 Supply Chain 
Management 

 ✓ ✓  ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓    ✓ 

Dr Sandra 
Kiffin-
Petersen 

MGMT5501 Organisational 
Behaviour 

  ✓  ✓   ✓  ✓        

Dr Ron Maas MGMT5503 Management 
Strategy 
MGMT5511 Introduction to 
Global Business 

       ✓ ✓   ✓ ✓     

Dr Benita 
Hube 

MGMT5507 Management 
& Organisations 

✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ 
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Dr Richard 
Gruner 

MKTG3306 Strategic 
Marketing 
MKTG5550 Marketing 
Principle 

        ✓  ✓ ✓      

Dr Maggie 
Jiang 

BUSN 3002 Asia Literacy 
and Business Engagement 

   ✓    ✓          

Prof. Julie 
Lee 

MKTG3312 Consumers 
Around the World 

        ✓ ✓        

Dr Daniel 
Schepis 

MKTG5462 Global 
Marketing Strategy 

✓ ✓ ✓  ✓   ✓ ✓ ✓ ✓ ✓ ✓  ✓ ✓  

Assoc. Prof. 
Dave Webb 

MGMT5526 Principles for 
Responsible Management 
MKTG5505 Marketing and 
Society 

✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ 
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The following selection of unit descriptions 

provide an overview of the breadth of 

content of study towards the sustainable 

development goals in our teaching. 

 

 

 

Dr Lyndie Bayne 

Accounting & Finance 

ACCT3321/5531 Financial Accounting: 

Theory and Practice 

Topics taught in these two units include: 

‘Sustainability reporting’ and ‘Ethics and 

Corporate Governance’. 

 

 
 

Yihui Lan 

Accounting & Finance 

FINA5521 Quantitative Methods in Finance 

Developing teaching material related to the 

environmental, social and governance 

theme for this unit, one of the units of the 

Master of Applied Finance (MAF) program.  

 

 

 

Dr Leo Langa 

Accounting & Finance 

ACCT1101 Financial Accounting 

We have imbedded in the Lectures in this 

Unit, the importance of ethics in business and 

Accounting and detailed the changing face 

of corporate reporting with companies now 

disclosing additional information on 

environmental issues, sustainability and the 

impact of their policies on the community. 

 

 

 

Dr Rui Zhong 

Accounting & Finance 

FINA4482 Advanced Corporate Finance 

This unit covers the theory and research 

findings in corporate finance. It covers 

capital structure, corporate financing 

decisions, corporate governance, executive 

compensation, insider trading, mergers and 

acquisitions, financial distress, agency 

problems, corporate social responsibility and 

the nascent trend on corporate finance. The 

objectives of this course are to learn the 

theories of corporate finance, understand 

the empirical findings, and critically evaluate 

the academic papers on corporate finance. 

This course focuses on selected classic and 

contemporary theoretical and empirical 

research and provides students with an 
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advanced and rigorous background in 

mainstream issues in modern corporate 

finance research. At the end of the course, it 

is expected that the students have 

developed an in-depth knowledge of the 

research methods and philosophies 

employed in researching a wide range of 

corporate finance problems and issues, and 

an ability to critically analyse, and evaluate 

the literature in corporate finance. 

 

 

Prof. Alison Preston 

Economics 

ECON1101 Microeconomics: Prices and 

Markets 

This is an introductory microeconomics unit 

designed to introduce the students to tools of 

economic analysis. Amongst other things 

students study market failure and 

externalities (e.g., pollution, GHG emissions, 

inequality, modern slavey, wage 

discrimination) and the pros and cons of the 

tools that policy makers have to address 

market failure.  

ECON5503 Economic Management and 

Strategy. 

This is a core unit in the UWA MBA program. 

The aim of the unit is to provide students (as 

managers) will a set of tools to make 

informed decisions in an environment of 

economic risk and uncertainty. Topics 

include pricing, energy policy, climate 

policy, market power, competition policy as 

well as monetary policy, trade policy and 

globalisation.  

 

Prof. Anu Rammohan 

Economics 

ECON5515 Economic Growth and Institutions 

This is the unit in the Master of Public Policy, 

which covers several SDG goals related to: 

Education, Poverty, Inclusive Growth, 

Maternal and child health. 

 

 

Dr Andrew Williams 

Economics 

ECON2105 Rise of the Global Economy 

This unit covers the economic causes and 

consequences of income inequality; 

economic growth around the world; the 

effects of international trade and 

international finance on growth, and 

inequality; political institutions and their role in 

the global economy. 

 

 

 

 

 



 

The University of Western Australia uwa.edu.au Page 31 

 

 

 

Dr Rajiv Amarnani 

Management & Organisations 

HRMT3344 Staffing Organisations 

For the major assessment of this unit, students 

develop a selection package for a 

managerial job in the morning sector. 

Students were encouraged to carefully 

consider fairness and gender equity in 

designing their selection process given that 

mining is a male-dominated industry.  

MGMT5513 Data-Driven Decision Making for 

MBA 

This unit has expanded coverage of 

reproducible and transparent quantitative 

research practice in the unit. 

 

 

Dr Joseph Carpini 

Management & Organisations 

HRMT2237 Human Resource Management 

In this Unit, students are introduced to the 

fundamentals of Human Resource 

Management. Consistent with an 

acknowledgement of the globalization of 

work, the unit pays special attention to 

gender equality and reducing inequalities 

(e.g., HRM and Law). Adopting a "strategic" 

perspective to HRM also means each topic is 

clearly linked to the development and 

maintenance of high-quality work that not 

only achieves the organisation's objectives 

but also the individual needs of employees. 

 

 

Dr Renata Casado 

Management & Organisations 

EMPL3208 Managing Diversity 

This unit is a third-year undergraduate unit 

focusing on workplace diversity and 

inclusion. In this unit, while discussing 

prejudice and discrimination in the 

workplace, students are invited to reflect on 

their own unconscious biases and 

stereotypes. They are then exposed to some 

of the main difficulties faced by minority 

groups in terms of gender, race, age, and 

ability. This unit also offers students some tools 

to promote diversity and inclusion in their 

workplaces. As part of their assessment, 

students conduct a qualitative research 

project to explore a real-life diversity issue 

and create a social media post to promote 

awareness about their chosen topic and 

influence change. 

 

 

Dr Donella Caspersz 

Management & Organisations 

BUSN 1103 Introduction to Global Business 

This unit discusses the interaction of global 

business with its environment, including 

ethical issues, environmental stewardship, 
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and the implications for leadership of global 

business.  

MGMT 2341 International Management  

This unit discusses the cross-cultural 

challenges in managing operational aspects 

of business including ethics 

EMPL 1101 Introduction to Employment 

Relations  

This unit considers the interests and strategies 

of workers, unions, managers, employers and 

the state and how they seek to manage their 

workplaces and to exercise control over 

each other. It will explore areas of conflict 

and cooperation and the different ways in 

which conflict can be handled.  

EMPL 5450 Advanced Topics in Employment 

Relations  

This unit discusses contemporary debates in 

employment relations including governance 

gap issues, wage theft, labour migration. 

 

 

Mr Sathya Ganganahalli 

Management & Organisations 

MGMT5530 Healthcare System, Policy and 

Governance 

U.N Sustainable Goals are part of public 

health policy development and are used in 

the PRECEED and PROCEED model (PPM 

model).  The PPM model also includes Social 

Determinants of Population Health. 

 

 

 

Assoc. Prof. Michael Gillan 

Management & Organisations 

EMPL3301 Globalisation and Work 

This unit considers the impact of globalisation 

on work with special reference to global 

labour organisations and networks, 

nongovernment organisations, and global 

regulatory and corporate social responsibility 

initiatives. Topics covered in the unit include 

globalisation and the future of work; 

regulation of global production networks 

(supply chains); international labour 

standards; global labour conflict and worker 

representation; work and labour migration 

under globalisation; gender equity at work in 

a globalised world. Students complete an 

individual essay on one of these topics and in 

small teams research and develop an 

occupation/industry specific case study of 

the impact of globalisation on work. 

EMPL5511 Employment Relations in a Global 

Context 

This unit considers the global context of 

employment relations by examining how 

global integration has reshaped the role of 

the state, employers, labour organisations, 

the status of citizens (or workers) and the 

character of work. These general themes are 

further explored with reference to how 

employment relations practices and 

institutions are shaped by global investment, 

production networks, civil society 

organisations and transnational regulatory 

institutions. The significance of economic 

and social context (international institutional 

variation) is examined, inclusive of 

employment relations in developing society 

contexts. The unit also examines the 

influence of multinational corporations on 



 

The University of Western Australia uwa.edu.au Page 33 

 

 

employment relations and the 

contemporary challenges of international 

human resource management.  

Specific topics covered in the unit that relate 

to SDGs include: Precarious (insecure) work in 

a Global Context; Worker Representation in 

a global context; Employment Relations in 

Developing Countries; Employment 

Regulation and transnational employment 

relations; Sustainability and Employment 

Relations; Global Inequality and 

employment relations. 

 

 

Dr Caleb Goods 

Management & Organisations 

MGMT1136 Management and Organisations 

This is an introduction unit for undergraduate 

students. The first few weeks explore what 

management and organisations are and 

how they interconnect with the world around 

them in terms of ethics, organisational 

boundaries, responsible management and 

corporate social responsibility. These key 

themes are then built into the major 

assessment. The major assessment requires 

students to consider and take a position on 

the following statement. 

The United Nations Principles for Responsible 

Management Education (PRME) tell us that 

through the pursuit of the United Nations 

Sustainable Development Goals (SDGs) 

management and organisations can help 

the world avoid environmental catastrophe. 

Conversely, researchers such as Carl Rhodes, 

Peter Fleming, Chris Wright and Daniel 

Nyberg argue management and 

organisations are driving us towards 

environmental catastrophe!  

One-fifth of the world's largest companies 

have made pledges to go carbon neutral or 

even carbon negative, for example 

Blackrock, Ikea and Microsoft. Key to this is 

off-setting carbon emissions. In your essay 

you need to explore if carbon off-setting is 

just another version of CSR greenwashing or 

an important CSR tool that organisations are 

effectively using to become climate change 

leaders? 

In developing their position, students must 

choose one organisation as an example/ 

case to validate the position they have 

taken, to ensuring their position stacksup in 

the real world. Students must also relate their 

case-study to achieving one of UNs 

Sustainable Development Goals.   

EMPL2202 Australian Employment Relations 

This is a second-year undergraduate unit 

which introduces students to the key actors 

and issues in Australian employment 

relations. In this unit student must complete 

team-based poster presentation on the 

following contemporary issues: 

• New Forms of Work 

• Sustainability and Employment Relations 

• Migration and Employment Relations 

• Gender and Employment Relations 

The students are required to discuss and 

critically evaluate the position of the three 

key actors in employment relations (unions, 

employers, the state) and what actions 

could be taken to improve employment 

relations outcomes. 
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Dr Benita Hube 

Management & Organisations 

MGMT5507 Management & Organisations 

This is a postgraduate foundation unit offered 

in Master of Commerce and Master of 

Human Resources and Employment 

Relations. It is a conversion unit introducing 

students with no cognate background to the 

basic theories and principles of 

management.   

In week 5 we cover the sustainability topic. 

While designing an activity for that session I 

decided to focus on UN Sustainable 

Development Goals. 

 

 

Mr Mohammed Khaiata 

Management & Organisations 

MGMT3308 Supply Chain Management 

This unit is designed for students in an 

undergraduate program who aspire to be 

management consultants or supply chain 

consultants who understand the basics of 

supply chain management and apply them 

to real case scenarios or carry on with 

research in advanced issues of supply chain 

management. It covers the basic concepts 

of supply chain, inventory management, 

network planning, supply contracts, supply 

chain integration, distribution strategies, 

strategic alliances, procurement and 

outsourcing strategies, global logistics and 

risk management, and new trends in supply 

chain management influenced by emerging 

technologies. 

 

 

Dr Sandra Kiffin-Petersen 

Management & Organisations 

MGMT5501 Organisational Behaviour 

This is an MBA core unit that focuses on 

understanding individual and group 

behaviour in organisations with a view to 

developing strategic solutions to 

contemporary challenges in the workplace, 

including reducing inequalities, designing 

meaningful work and promoting the health 

and well-being of employees. A range of 

teaching approaches are used including 

simulations, case studies and realistic 

scenarios to create awareness of ethically, 

socially and culturally appropriate actions. 

Students are asked to reflect on their own 

unconscious biases and prejudices, and how 

these may influence their behaviour and 

leadership style. 

 

 

Dr Ron Maas 

Management & Organisations 

MGMT5503 Management Strategy 

This unit heavily relies on case studies about 

effective strategies for organisations. A major 

part of this is effective engagement of 

external stakeholders, where we discuss how 
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other external parties such as governments, 

local communities and NGOs, affect and are 

affected by the choices that an organisation 

makes. Students learn how decisions that are 

beneficial to these external stakeholders can 

create spillovers effects that result in positive 

organisational outcomes, even when these 

decisions themselves are not profit-

maximizing. 

MGMT5511 Introduction to global business 

In this unit students learn about how to 

effectively manage an organisation that 

operates on the global scale. Paramount to 

effective global management is navigating 

a multitude of varied and diverse 

environments across different countries. This 

unit covers topics such as how to deal with 

different standards in ethics, sustainability or 

social responsibility across regions, and how 

to allocate fair wages across jurisdictions with 

different income levels. From a global 

perspective, best practices regarding issues 

such as price discrimination, bottom-of-the-

pyramid approaches, resource exploitation 

and the effects of outsourcing on labour are 

also discussed. 

 

 

Dr Christine Soo 

Management & Organisations 

MGMT3347 Strategic Management 

In this unit, students analyse case studies of 

companies facing a variety of challenges on 

business ethics and sustainability. Students 

are encouraged to reflect on the 

significance of these issues in their case 

analyses and recommendations. 

 

 

Ms Barb Wood 

Management & Organisations 

MGMT5523 Becoming a Leader -

Perspectives on Leadership Development 

Students enrolled in this unit consider the type 

of leader that they most wish to become and 

how they can reinforce a development 

pathway to that aspirational goal. Included 

in this investigation is an emphasis that 

leadership success is not just about 

strengthening their leadership competencies 

but also enhancing their "way of being" as 

leaders. The adaptive leadership 

perspective (among others) is offered as a 

relevant leadership response to widespread 

environmental challenges requiring global 

collaboration.  A huge array of guest 

presenters offers differing perspectives on 

how they've achieved leadership success 

through wide-ranging collaboration, and this 

gives students practical leadership 

techniques to meet ongoing future 

sustainability challenges. 

 

 

 

Dr Richard Gruner 

Marketing 

MKTG3306 Strategic Marketing 

MKTG5550 Marketing Principle 

Both units cover material aims to create an 

awareness among students of ethical, social 
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and sustainability issues. More specifically, we 

discuss the triple bottom line and externalities 

throughout the teaching period, and the 

exam question is also focused on issues 

associated with the triple bottom line. 

 

 

Dr Maggie Jiang 

Marketing 

BUSN 3002 Asia Literacy and Business 

Engagement 

Asia literacy is considered not simply as an 

issue of speaking Asian languages, but in a 

broader context of having the cultural and 

institutional knowledge and experience to 

successfully do business with Asia. This unit 

provides knowledge-based training in Asian 

customs and business environment, it equips 

students with “soft skills” as part of a deeper 

understanding of how critical knowledge of 

Asia are to building strong engagement and 

business skills. 

This unit is designed as a Work-Integrated 

Learning unit. A "flipped internship" teaching 

model will be employed, where students will 

have opportunities to tackle real cross-

cultural business tasks for companies. During 

this unit students will explore the broad 

picture of Asia and the role of government in 

Asian business environment, they will be 

given an opportunity to tackle real issues for 

organizations deal with Asia based in Perth, 

learn about the question of “how to”, such as 

dealing with cross-cultural conflicts, business 

etiquette, and social media marketing in 

Asia. 

Students are able to (1) demonstrate a 

highly-developed awareness of the ways in 

which contemporary Asian businesses 

engagements are, including cultural and 

institutional knowledge of Asian countries; (2) 

demonstrate an understanding of the extent 

to which their skills meet the needs of the 

future business landscape; (3) apply 

practical skills in problem solving; and (4) 

effectively communicate in oral and written 

forms about the diverse facets of Asia and 

how to do business in this part of the world. 

 

 

Prof. Julie Lee 

Marketing 

MKTG3312 Consumers Around the World 

This unit focuses on understanding personal 

and cultural values and how people and 

their consumption is shaped by their 

environment and personal experiences. 

Students work with a company to help them 

extend their market across cultures, while 

taking into account global responsibility and 

a deep understanding of cultural influences.  

 

 

Dr Daniel Schepis 

Marketing 

MKTG5462 Global Marketing Strategy 

This unit considers a wide array of topics 

related to marketing in international contexts 

and as a result of the impacts of 

globalisation. 
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The unit has been structured in a way 

whereby direct and indirect ethical issues are 

included in each weekly topic, typically 

accompanied by real world examples to 

offer context. This encourages students to 

consider social and environmental 

sustainability matters in all their strategic 

decision-making and develop the ability to 

take a holistic perspective of international 

business. In addition, the penultimate 

workshop focuses solely on CSR and 

marketing ethics, offering students the 

chance to explore emerging issues in depth 

and consider strategic approaches taken in 

industry. 

 

 

Assoc. Prof. Dave Webb 

Marketing 

MGMT5526, Principles for Responsible 

Management 

This unit focuses on social responsibility, ethics 

and sustainability as it relates to triple bottom 

line management for developing responsible 

businesses. 

The unit is designed consistent with the UN 

guiding principles and emphasises the 

relationship between an organisation's 

activities and the SDG's.  

The main project (group and individual 

presentation) asks students to prepare an 

SDG report for an organisation of their choice 

and to highlight current, future and potential 

improvement activities associated with 

identified relevant SDG's. Areas of negative 

impact are also sought along with 

improvement recommendations. 

 

MKTG5505 Marketing and Society 

This unit explores both the positive and 

negative relationship between marketing 

and society. In particular, it emphasises a 

broader framework that highlights how 

marketing as a process, system and culture 

interacts with society and the environment. 

Areas of coverage are consistent with those 

covered in macromarketing. As a key focus, 

the global goal of well-being for society and 

the natural environment is emphasised 

throughout. Adopting an ecosystem focus, 

this extends to include the planetary impacts 

of marketing and consumption. The SDG's 

are also covered throughout, both as they 

relate to what are referred to as base of the 

pyramid consumers as well as to consumers 

and citizens more widely. 
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Units include content in relations 

to other ethical topics. 

 

 

Dr Luciana Fiorini 

Economics 

ECON4402 Economic Theory 

ECON5509 Advanced Economic Theory 

Discuss how Economic Theory explains 

problems related to the provision of public 

goods, externalities of actions and moral 

hazard. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Assoc. Prof. Doina Olaru 

Management & Organisations 

 

MGMT5504 Data Analysis and Decision 

Making 

BUSN4402 Quantitative Multivariate Data 

Analysis 

Although the units are not designed to 

explicitly present the values of social 

responsibility and sustainability, many data 

sets used for the multivariate project refer to 

some of the 17 SDGs (accessibility and 

liveability; aspects of industry, innovation, 

and infrastructure; reducing inequalities; 

transport, energy use, and climate impacts; 

health and wellbeing. 
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Executive Education and Responsible Management 

UWA Business School has 

a joint venture 

arrangement with AIM 

WA (AIM WA and UWABS 

Executive Education). 

AIM WA is a not-for-profit, 

membership-based 

organisation, committed 

to improve the quality of management and 

leadership in our region. The Executive 

Education joint venture has been delivering 

executive and organisational development 

programs and services for 21 years.  

The purpose of Executive Education is to 

support and promote the interests of the joint 

venture partners. Executive Education 

focuses on translating academic content 

into practical, relevant, and actionable 

strategies for participants to implement in the 

workplace, which includes assisting 

academics to commercialise their research. 

Many of the programs offered through the 

Executive Education alliance incorporate 

leadership development and business 

acumen. 

In custom projects, Executive Education 

works in partnership with internal sponsors 

from a range of organisations and sectors, 

academics, and other SMEs. These 

collaborations create and deliver impactful 

learning and development experiences that 

are aligned with strategic organisational 

learning and development priorities to 

achieve practical results. Examples of 

organisations that have partnered with 

Executive Education include all levels of 

government and organisations such as 

Alcoa, Monadelphous, Co-operative Bulk 

Handling, Rio Tinto, Sime Darby, Wesfarmers, 

St John of God Hospitals, Woodside, ATCO, 

The Chinese National Offshore Oil 

Corporation (CNOOC), McMahons, Worley 

Parsons, Tuv Sud (Pan-Pacific Division), Doric, 

as well as many Australian SMEs. 

Executive Education also offer a suite of 

open programs, some of which attract credit 

toward electives on the UWABS flexible MBA.  

With the purpose in mind, over the past few 

years, Executive Education has been 

increasingly focused on developing 

relationships and providing training and 

development programs for international 

government and non-government 

organisations in our region, including 

Indonesia and China. This focus has been 

designed to further strengthen and support 

the relationship between UWA and these 

countries and organisations.   

Approach to teaching and learning 

Executive Education offers an integrated 

approach to leadership and organisational 

development that brings together the ‘inner 

work’ of self-leadership, self-awareness, 

emotional intelligence, purpose and values, 

together with the ‘outer work’ of 

performance, tools, techniques and 

processes. As such, rather than focusing only 

on competency or cognitive learning, 

Executive Education programs are designed 

to be about the whole person, encouraging 

participants through experiential learning to 

become aware of the connection between 

the ‘inner’ and ‘outer’ work needed to 

become effective and responsible leaders 

and skilled business operators. 

Executive Education uses a range of 

approaches such as case studies, videos, 

assessment tools, open discussion, and 

simulations to ensure the learning experience 

is suitable for the target market of senior adult 

leaders. 
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PRINCIPLE 3: METHODS 

Creating educational frameworks, materials, processes, environments and responsible 

management learning experiences 

Lecturer Unit 
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Dr Yihui Lan FINA2204 Derivatives 
Markets and Products 
FINA2205 Quantitative 
Methods for Finance 
FINA5432 Introduction to 
Finance 
FINA5521 Quantitative 
Methods in Finance 

  
 

     
   

 
✓ 

 
   

Dr Leo Langa ACCT1101 Financial 
Accounting 

        ✓   ✓      

Prof. Anu 
Rammohan 

ECON5515 Economic 
Growth and Institutions 

✓ ✓ ✓ ✓ ✓   ✓  ✓        

Dr Andrew 
Williams 

ECON2105 Rise of the 
Global Economy 

       ✓ ✓ ✓      ✓  

Dr Joseph 
Carpini 

HRMT2237 Human 
Resource Management  
HRMT3345 Managing 
Jobs, Performance, and 
Well-being 

  ✓ ✓    ✓          

Dr Donella 
Caspersz 

EMPL 5450 Advanced 
Topis in Employment 
Relations 

   ✓    ✓    ✓ ✓    ✓ 

Ms Sathya 
Ganganahalli 

MGMT5530 Healthcare 
System, Policy and 
Governance 

  ✓ ✓ ✓ ✓  ✓  ✓        

Assoc. Prof. 
Michael Gillan 

EMPL3301 Globalisation 
and Work 
EMPL5511 Employment 
Relations in a Global 
Context 

✓  ✓  ✓   ✓ ✓ ✓  ✓ ✓    ✓ 

Dr Caleb 
Goods 

MGMT1136 Management 
and Organisations 
EMPL2202 Australian 
Employment Relations 

   
        ✓  

   
✓ 

Dr Benita Hube MGMT5507 Management 
& Organisations 

✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ 

Mr Mohammed 
Khaiata 

MGMT3308 Supply Chain 
Management 

  ✓  ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓    ✓ 

Dr Christine 
Soo 

MGMT2311 Organisational 
Learning and Innovation 

  ✓     ✓          

Dr Richard 
Gruner 

MKTG3306 Strategic 
Marketing 
MKTG5550 Marketing 
Principle 

          ✓ ✓ ✓     

Dr Maggie 
Jiang 

BUSN 3002 Asia Literacy 
and Business Engagement 

   ✓    ✓          

Prof. Julie Lee MKTG3312 Consumers 
Around the World 

        ✓ ✓  ✓      

Assoc. Prof. 
Dave Webb 

MGMT5526 Principles for 
Responsible Management 
MKTG5505 Marketing and 
Society 

✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ 
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In the previous section we outlined how the 

design of our educational frameworks 

specifically integrate a responsible 

management program-learning goal, and 

how we assess coverage of content and 

student competence in the area.  This 

section briefly presents examples of the sorts 

of materials, processes, activities and 

learning experiences that support and 

encourage students to develop the 

resources and competences required of 

responsible managers. 

 

Dr Yihui Lan 

Accounting & Finance 

Climate conscious investments have been 

incorporated in teaching the following 

undergraduate and postgraduate units:  

FINA2204 Derivatives Markets and Products 

FINA2205 Quantitative Methods for Finance 

FINA5432 Introduction to Finance 

FINA5521 Quantitative Methods in Finance 

 

Dr Leo Langa 

Accounting & Finance 

ACCT1101 Financial Accounting 

Through the use of Lecture illustrations and 

small case studies in our Tutorials we pose 

several ethical dilemmas involving issues such 

as - improper leadership and poor 

organisation culture; failure to exercise 

independence, objectivity and professional 

judgement when making corporate 

decisions; the impact of Management Bonus 

Incentive Schemes on the construction of 

financial statements; the accountability of 

Aid Organisations and whether companies 

should cosmetically change their accounts 

to obtain Bank Loans when financial 

difficulties arise in the economy. A critique is 

also made in the course material of how 

social investment has caused a shift in the 

corporate reporting setting and how this has 

led to large companies to use Integrated 

Reporting, which involves integrating social 

investment and environmental 

considerations with business strategy. 

Prof. Anu Rammohan 

Economics 

ECON5515 Economic Growth and Institutions 

These SDG topics are covered in the 

teaching material and readings. The 

assessment components involve students 

picking a research topic and preparing an 

essay and doing a class presentation. 

 

Dr Andrew Williams 

Economics 

ECON2105 Rise of the Global Economy 

In this unit, students are required to write a 

group assignment on the political, economic 

and social background/history of a specific 

country. As a result, they cover many of the 

sustainable development goals, but 

particularly SDGs 8, 9, 10 and 16. 

Dr Joseph Carpini 

Management & Organisations 

HRMT2237 Human Resource Management  

This unit adopts a unique self-made case 

study that requires students to identify a 

recent media article describing an 

organization facing an issue/challenge 

related to a core human resource 

management topic (e.g., selection, 

occupational health and safety). Based on 

the content of the media article, students 

diagnose the organizational context, 

conduct an in-depth literature review on the 

topic, and generate evidence-based 

recommendations to address the issue. 

Students also submit a 2-minute recorded 

overview of their assignment.  

HRMT3345 Managing Jobs, Performance, and 

Well-being  

In this unit, students engage in an analysis of 

a case study they generate based on an in-

depth semi-structured interview with a 
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manager about well-being in their 

organisation. Students diagnose a well-being 

related issue (e.g., employee burnout), 

conduct a literature review on the 

antecedents and consequences, and 

propose tailored evidence-based 

recommendations. 

 

Dr Donella Caspersz 

Management & Organisations 

 

SDG Challenge WA 2020 and 2021: an across 

University challenge organised by PRME 

Directors that asks students to develop a 

response to a problem identified for one of 4 

SDGs: SDG 8, 10, 12 and 13.  

In 2020, participation in the Challenge was 

included as an assessable item in EMPL5450; 

in 2021 it is a voluntary activity. 

 

Mr Sathya Ganganahalli 

Management & Organisations 

MGMT5530 Healthcare System, Policy and 

Governance 

For better health, the health policy 

development includes all elements of Social 

Determinants of Health (SDH).  The SDH 

includes education, clear environment, 

reduce inequalities and better access to 

healthcare.  Every nation face inequality in 

healthcare, and Australia too.  In particular 

the disparity between the first nation people 

and the mainstream population. 

 

Assoc. Prof. Michael Gillan 

Management & Organisations 

EMPL5511 Employment Relations in a Global 

Context 

In this unit, student teams independently 

research and develop a presentation on 

topics and issues relevant to global 

employment relations and SDGs: precarious 

work; employee/ worker representation; 

labour standards in global supply chains; 

labour conflict; gender at work; collective 

bargaining; sustainability and human 

resource management; impact of COVID 19 

on employment relations. 

EMPL3301 Globalisation and Work 

In this unit, students complete an individual 

essay and a team-based project 

(occupation/industry specific case study) to 

examine the impact of globalisation on 

different dimensions of work, inclusive of the 

quality and security of employment, policy 

challenges, transnational regulation and 

worker representation. 

Dr Caleb Goods 

Management & Organisations 

MGMT1136 Management and Organisations 

Week 4's lecture and tutorial topic introduce 

students to the concept and principles of 

responsible management which focuses on 

building sustainable relationships with 

stakeholders to achieve shared objectives 

that benefit as many actors as possible. This 

requires management to hold themselves to 

a high ethical standard and be accountable 

to others. From these foundational concepts, 

students are then required to complete a 

case study in the tutorial focused on the 

recent destruction of the Juukan Gorge by 

Rio Tinto in the North West of Western 

Australia. In the case study student must 

decide who is responsible for this irresponsible 

action, what are the ethical dimensions of 

the destruction and to consider if or how 

'responsible management' can stop such 

cultural destruction from happening in the 

future? 

 

Dr Benita Hube 

Management & Organisations 

MGMT5507 Management & Organisations 

In week 5 we cover the sustainability topic. 

While designing an activity for that session I 

decided to focus on UN Sustainable 

Development Goals. Students are asked to 

read about the goals, rank the goals and 

vote for the most important one (using an 

online voting platform). Once the voting is 
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completed, students discuss in groups the 

following questions:  

 

Why is this goal important? 

What action can you as an individual take 

towards this goal? 

What action can your group take? 

What strategies could your organisation 

adopt to promote/action this goal?  

What are the major barriers to meeting this 

goal? 

 

 

Mr Mohammed Khaiata 

Management & Organisations 

MGMT3308 Supply Chain Management 

Students in this unit of supply chain 

management are asked to provide their 

recommendations about eight case studies 

and ten emerging technologies taking into 

consideration the global aspects of supply 

chain management including different ways 

of having sustainable supply and value 

chains through ethical sourcing, responsible 

production and consumption and other 

strategic impacts of supply chains on 

Sustainable Development Goals. 

 

Dr Christine Soo 

Management & Organisations 

MGMT2311 Organisational Learning and 

Innovation  

Students study concepts of psychological 

safety, organisational learning, workplace 

climate and wellbeing. In their individual and 

group projects, they are encouraged to 

reflect on how businesses need to navigate 

the complexity of these issues in today's work 

environment. 

 

Dr Richard Gruner 

Marketing 

MKTG3306 Strategic Marketing 

MKTG5550 Marketing Principle 

In these units, students participate in a series 

of activities based around various dimensions 

relevant to understanding the interaction 

between marketing and a sustainable future. 

 

Dr Maggie Jiang 

Marketing 

BUSN 3002 Asia Literacy and Business 

Engagement 

In this unit, students will form a number of 

"Consultancy Firms", a "flipped internship" 

teaching model will be employed, where 

students will have opportunities to tackle real 

cross-cultural business tasks for companies as 

"consultants". 

 

Prof. Julie Lee 

Marketing 

MKTG3312 Consumers Around the World 

The first half of the unit focuses on developing 

students’ cross-cultural competence through 

seminars and experiential activities. The unit 

challenges students to become more aware 

of how their own cultural identities influence 

their behaviour and their assumptions related 

to the behaviour of others. Seminars include 

understanding human and cultural values 

and how they influence our world view and 

behaviour. They also introduce students to 

different ways of life around the world, 

drawing attention to how different societies 

solve similar problems in different ways. 

Tutorials include a number of experiential 

activities, including role plays and the use of 

cultural assimilators.  

 

Assoc. Prof. Dave Webb 

Marketing 

MGMT5526 Principles for Responsible 

Management 

The main project asks students, in teams, to 

prepare an SDG report for senior 

management of an organisation of their 

choice. In the report they provide current, 

future and potential improvement activities 

associated with material-to-the-organisation 
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SDG's. Areas of negative impact are 

identified in other SDG areas and 

improvement recommendations made. In 

addition, students prepare an individually 

assessed video recorded presentation of 

their written submission. 

MKTG5505, Marketing and Society 

Students write a case study and set of 

instructor notes on an organisation of their 

choice on a topic relevant to the interaction 

between marketing and society. The SDG's 

are often comprehensively covered in this 

assessment. 

An additional assessment item for both units 

involves students writing a self-reflective 

report on key aspects of their learning, and 

specifically, what it means for them. 
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PRINCIPLE 4: RESEARCH 

 

We will engage in conceptual and empirical research that advances understanding of 

the role and impact of organisations in the creation of sustainable social, environmental 

and economic value. 

The Business School has a long-standing and excellent track-record of publications and 

community engagement in the area of responsible management. Not only do we have 

dedicated research centres focussing on social impact (Centre for Social Impact - CSI) and co-

operative and mutual enterprises (Cooperative Enterprise Research Unit – CERU); there is research 

that covers a wide range of projects, many in partnership with other agencies, focussing on 

decent work, food security, migration, values and consumer behaviour, modern slavery, 

corruption, biomimicry, development studies, healthcare, well-being, alternative technology, 

climate, ethical reporting, corporate social responsibility and sustainable supply chain 

management to name a few. in the remainder of this section, we highlight research-related 

summary statistics and present examples of the types of research being carried out by staff within 

the Business School. 

 

  

61

Research 
seminars

249

PRME theme 
research 

publications

23

PhD 
completion
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PRME theme research activities 2020-2021 

UWABS Grants Received (2020-2021) 

Chief 

Investigator  

Funding Body Project Title 

Anu 

Rammohan 

$444,759 

  

Australia-Indonesia Centre 

AIC 

Identifying the Health, Social and Economic Impacts of Covid-19 

On Young People in South Sulawesi 

Department of Foreign 

Affairs & Trade 

Improving Young People's Health and Well-Being in Seaweed 

Farming Communities in South Sulawesi 

David 

Gilchrist  

$200,772 

  

Commonwealth Bank Tools and Support Resources for the Not-For-Profit Sector 

Institute of Community 

Directors 

Australian Non-Profit Accounting Standards Research Program 

National Disability Services 

Ltd 

National Disability Services Research Program 

Northern Territory Council 

of Social Service 

Value of the Not-For-Profit Sector: An Examination of the Economic 

Contribution of the Not-For-Profit Human Services Sector in the 

Northern Territory 

Queensland Council of 

Social Service 

QCOSS - Economic Contribution of Queensland Social Services 

Sector 

Girish Bahal  

$35,000 

University of Cambridge Religion and Covid-19 

Mariana 

Atkins 

$35,000 

Metropolitan Migrant 

Resource Centre WA 

Multicultural Enterprise Development Evaluation Project 

Paul Gerrans 

$83,920 

Australian Research 

Council ARC 

Designing A Holistic Model of Advice to Improve Retirement 

Planning 

Prerana 

Agrawal 

$6,431 

Accounting and Finance 

Association of Australia 

and New Zealand 

(AFAANZ) 

Professional Scepticism Toolkit 

Rajiv 

Amarnani 

$48,310 

Australian Research 

Council ARC 

Older Workers & Psychological Contracts: A Dynamic Perspective 

Rodney Tyers 

$134,741 

Australian Research 

Council ARC 

Automation and Income Inequality: Macroeconomic Policy 

Implications 

Rui Zhong 

$44,400 

Climate Works Foundation Does the Green Property Reduce Bank Loan Risk? 

Sebastiaan 

van Doorn 

$19,400 

Australia-Indonesia Centre 

AIC 

The Role of Digital Innovation in Alleviating the Economic Imprint of 

Covid-19 in Indonesia 

Sharon 

Purchase 

$420,250 

CRC for Honey Bee 

Products 

• Developing the Story of WA Honey: Focus on Japan 

• Honey Bee Products Marketing Program 4 Project Number 22B 

• Honey Bee Products Marketing Program 4 Project Number 41  

• Program 4 Project 39 - Development of a Traceability and 

Assurance System for Australian Honey Products 
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Chief 

Investigator  

Funding Body Project Title 

Tushar Bharati 

$12,000 

Asian Development Bank ADBI Project On Online Marketplaces 

Yihui Lan 

$6,500 

AFAANZ Discretionary Tone in Crowdfunding Disclosure: Can Project Owners 

Talk Their Way to Success? 

Yuan Shan 

$5,000 

AFAANZ Risk Disclosure Tone and Stock Price Crash Risk: Evidence from 

Carbon Disclosure Project 

Paul Flatau 

$1,894,041 

  

Australian Childhood 

Foundation 

Building the Impact Story of the Safeguarding Children's Services 

Bridging the Gap Inc. Bridging the Gap – Career Readiness for Young Parents Evaluation 

City of Canning Evaluation Framework for the City of Canning Learning City 

Strategy 

Commonwealth 

Department of Health 

Review of Commonwealth Funded Aged Care for the Homeless 

Community Mental Health 

Australia Inc. 

Assisting Communities Through Direct Connection (ACDC) Initiative 

Country Arts Western 

Australia 

Evaluation of the Regional Arts Network Initiative 

Department of Education Evaluation of Wraparound Early Intervention Professional Learning 

Hope Community Services 

Ltd 

Review of the Summer Response Strategy – the Shop Front and 

Quick Wins Project. 

Journey to Social Inclusion 

J2SI ELC Limited 

Understanding and Measuring the Impact of a Journey to Social 

Inclusion Model Modified for A Cohort of Young Mothers and Their 

Families 

Legal Aid Western 

Australia 

Pilot Evaluation of a Community Legal Centre 

Local Government 

Professionals Australia 

Measuring the Impact of Community Development Work Across 

Local Government in Western Australia 

Lotterywest Develop an Evidence Framework to Inform the Response to Covid-

19 and Homelessness 

Neami National National Analysis of the VI-SPDAT Data and the Evaluation of 

Progress Under the Australian Advance to Zero Programs to 

Produce A National Report and Series of Impact Workshops 

St John Ambulance WA Academic Impact Measurement Validation and Operationalisation 

Project 

St Patrick's Community 

Support Centre Limited 

Evaluation Services of a Short-Term Case Managed Emergency 

Relief Approach at the St Patrick's Day Centre in Fremantle 

Treasurer of South 

Australia 

Evaluation of the Aspire Social Impact Bond 

University of New South 

Wales 

• Capturing and Leveraging Learnings from Service Innovation 

During Covid-19 

• Ending Homelessness in Australia: Opportunities for Building 

Back Better from Covid-19 

• National CSI Project - Pulse of the For-Purpose Sector & Building 

Back Better (Building Back Better Project): Funds for Pulse of the 
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Chief 

Investigator  

Funding Body Project Title 

For-Purpose Sector Survey, Module Development and Project 

Management 

• Pulse of the For-Purpose Sector & Building Back Better (Building 

Back Better Project) Mental Health 

WA Department for 

Communities 

No Wrong Door Homelessness Co-Design Project 

WA Mental Health 

Commission 

Outcomes Measurement Framework:  WA State Priorities 

Western Australian 

Association for Mental 

Health Inc 

• Contribution to the Regional Community Support Needs 

Assessment Project  

• Contributions to the Community Support Investment Options 

Project 

Zonta House Development of Zonta House’s Data Analytics and Evaluation 

Capabilities 
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UWA Business School Centre for Social Impact Research Activities 

CSI UWA’s key research competences include qualitative 

and quantitative evaluation, economic analysis and social 

impact assessment. 

CSI UWA has been successful in winning many national 

competitive research grants and industry projects across a 

range of fields to establish a well-funded research 

program.  

Much of the work has focused on the pillar of social impact 

assessment both in terms of research and the application 

of social impact assessment tools. We see the Centre as 

playing a critical role in the areas of cost-benefit analysis 

and social impact assessment approaches. Some recent projects from 2020-2021 that illustrate 

these competences are set out below. 

 

100 Families WA 

The 100 Families WA project was a large-

scale, 3-year research project that sought to 

understand the lived experience of 

entrenched disadvantage in Western 

Australia.  Entrenched disadvantage is 

characterised not just by low income at a 

point in time, but by limited opportunity and 

social exclusion experienced from 

childhood.  The project started in July 2018 

and finished in August 2021 and 

incorporated three phases or streams of 

multi-design research activities. The main 

aims of this project were: 

• To understand the lived experience of 

vulnerable and disadvantaged families 

in WA, particularly the barriers and 

challenges faced, the opportunities 

experienced, and the pathways families 

follow when moving out of entrenched 

disadvantage. 

• To develop a comprehensive evidence 

base of the causes and structure of 

entrenched disadvantage in WA. 

• To use these understandings to inform on-

the-ground, inter-sector collaborative 

practice in Western Australian agencies 

and beyond; and 

• To evaluate current social and economic 

policy and practice settings. 

The main phases/stages were designed to 

achieve these aims and comprise this 

project: Engagement with families; 

Ethnographic Data Collection; Longitudinal 

Survey Data Collection; Linked Administrative 

Data Collection and Population Level Data 

Collection; Policy and Advocacy. 

 

COTA WA Project 

The Mentoring 2 Work WA Project originates 

from the Commonwealth Government’s Try 

Test and Learn Fund (TTL Fund). The Try Test 

and Learn Fund supports new or innovative 

approaches to assist people at risk of long-

term welfare dependence through small 

scale trials that are aimed at improving 

workforce participation, or capacity to work, 

for those at risk of long-term welfare 

dependence. 

• The Mentoring 2 Work (M2W) initiative 

pairs young parents and young former 

students (aged 18 to 25 years) who are 

unemployed with a mature volunteer 

mentor who will guide and support them 

through the job seeking process.  
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• Over 24 months, M2W paired 240 

participants with mature volunteer 

mentors with strong business and 

workplace connections. Mentoring was 

provided through both group sessions 

and one-on-one mentoring over a six-

month period. Each week focused on 

different activities to prepare participants 

for employment. A network of sub-

contractors and other local service 

providers created an ecosystem for each 

young person that supports them to 

achieve their goals and ultimately to 

obtain a job. 

• CSI UWA undertook the evaluation of the 

M2W Project in consultation with the TTL 

Fund evaluation team and within the TTL 

evaluation framework.  

• COTA WA managed the Project’s 

administrative data collection. The 

Project Evaluation undertaken by CSI 

UWA collected quantitative and 

qualitative data to enable an assessment 

of the short-term and medium-term 

outcomes of the M2W initiative. 

 

Building Back Better: CSI Research 
Agenda for a Pandemic and Post-
Pandemic World 

The CSI national Pulse of the Sector and 

Building Back Better research program was 

launched in May 2020 to provide rapid 

response research to understand and 

support the short-term needs of the for-

purpose sector (covering charities, not-for-

profit organisations, philanthropy, social 

enterprises and businesses), and produce 

the evidence needed to help the sector 

retool for a more inclusive and sustainable 

future. It also provides the research 

infrastructure for an ongoing Pulse of the for-

purpose-sector analysis, which will become 

a flagship CSI activity.  Under this research 

agenda, CSI UWA was awarded three 

specific deep dive research projects which 

it worked on collaboratively with colleagues 

at UNSW and Swinburne University of 

Technology: 

• Ending Homelessness In Australia: 

Opportunities for Building Back Better 

from COVID-19: In this Deep Dive CSI 

considered how the homelessness sector 

can build back better from COVID-19 to 

achieve the end goal of ending 

homelessness while also meeting the 

public health issues surrounding COVID-

19 for vulnerable people experiencing 

homelessness and the significant 

potential inflow into homelessness arising 

from the dramatic reduction in 

employment and economic contraction 

now fully revealed in the April ABS Labour 

Force Survey findings. 

• Capturing and leveraging learnings from 

service innovation during COVID-19: 

Acknowledging the significant impact of 

COVID-19 on community services, the 

project sought to understand the ways in 

which organisations in the aged care, 

disability services, and emergency relief 

sectors had innovated during COVID-19, 

the learnings, practices and activities 

that they wanted to carry on beyond the 

pandemic period, and the factors 

necessary to do so. The research team 

interviewed organisational 

representatives from 36 organisations in 

Western Australia, Victoria and New 

South Wales from late 2020 to early 2021. 

We found that organisations across the 

three states innovated in three broad 

ways: introducing new or expanding 

existing services, modifying service 

deliver, and changes to organisational 

processes. 

• COVID-19 and Mental Health:  

Zurich Australia funded CSI national to 

examine the state of mental health – 

including key mental health frameworks, 

how to best support these frameworks 

and navigating the complex policy 

landscape that surrounds mental health 

supports and service provision. 
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Review of Commonwealth Funded 
Aged Care for the Homeless  

CSI UWA worked in partnership with Sapere 

Research Group to undertake an evidence-

based review of Commonwealth-funded 

aged care support services and programs for 

older and prematurely aged people who are 

experiencing, or at risk of, homelessness, in 

the context of other Commonwealth, State, 

Territory and community supports.  The 

research involved literature review, 

consultation with key stakeholders, 

evidence-based review of the impact and 

effectiveness of existing programs, 

quantification of current and projected 

need, gap analysis, identification and 

assessment of potential options for reform 

and preparation of interim and final reports. 

 

Assisting Communities Through Direct 

Connection Evaluation 

CSI UWA and Community Mental Health 

Australia (CHMA) worked together as 

evaluation partners of the Assisting 

Communities through Direct Connection 

(ACDC) project.  ACDC is an initiative to 

connect people with the social and 

emotional wellbeing support services 

available in their communities. An 

exploratory approach to addressing the 

prevalence of mental health needs in the 

community, and the barriers to accessing 

support, ADCD will directly reach out and 

connect with people who are not accessing 

support services, seek to understand their 

needs and concerns, and provide practical 

information and assistance to connect them 

with support to improve their social and 

emotional wellbeing.  CSI UWA applied 

participatory, co-design and action research 

principles, which aim to centre and 

foreground the voices of the people who the 

research aims to assist.  CSI UWA utilised a 

collaborative approach to project design, 

survey design and continuous improvement 

activities in consultation with the ACDC 

Working Group.  The CSI UWA team also co-

designed inclusive workshops representative 

of the communities the work served.   

 

Journey to Social Inclusion: A 
randomised controlled trial to assess a 
modified homelessness intervention 
(J2SI Mark II) 

The journey to social inclusion intervention 

project (J2SI) undertaken by Sacred Heart 

Mission in Melbourne aimed to break the 

cycle of chronic-long term homelessness and 

improve housing and health outcomes of 

those experiencing homelessness in 

Melbourne. This was achieved by providing 

intensive trauma-informed case 

management over a three-year period. The 

CSI UWA was engaged in a randomised 

controlled trial impact evaluation of the 

difference the J2SI intervention was having 

across a broad range of domains (e.g., 

health, education, housing, social inclusion). 

Linked administrative data was used to 

evaluate the changes in outcomes as a result 

of the intervention and assess the cost-

effectiveness of the service. 

 

Evaluation of 50 Lives 50 Homes Perth 

CSI UWA conducted the evaluation of the 50 

Lives 50 Homes Project.  This project is a 

collaborative initiative that aims to provide 

long term housing and support to 50 of the 

most vulnerable individuals experiencing 

homelessness in Perth. CSI UWA’s evaluation 

measured changes in health, mental health, 

wellbeing, housing and justice outcomes 

and assess the economic and social impact 

of the program.   

 

Regional Arts Network 

CSI UWA evaluated an arts network initiative 

which is being implemented across regional 
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Western Australia with funding from two high 

profile philanthropic organisations – the 

Minderoo Foundation and the Ian Potter 

Foundation, as well as the Australian 

Government’s Regional Arts Fund. This 

evaluation will track the project over 4 years.   

 

Evaluation Services of a short-term Case 
Managed Emergency Response 
approach at the St Patrick’s Day Centre 
in Fremantle 

CSI UWA have developed a tool for 

capturing the Case Management approach 

to Emergency Relief delivered by St. Patrick’s 

in Fremantle. The results showed that it is a 

successful tool to engage with clients, 

determine their risk to safety and wellbeing, 

and determine the impact of the support the 

clients receive.      

 

Western Australian Association for 
Mental health Contributions to the 
Community Support Investment 
Options Project 

The CSI UWA team worked with the Western 

Australian Association for Mental Health to 

research and develop models for community 

mental health support.  The findings of the 

research were published in both a full report 

(in press) entitled “Increasing and Improving 

Community Mental Health Supports in WA” 

and have been used to inform the Prevent, 

Support, Health campaign led by WAAMH. 

 

Western Australian Association for 
Mental health Regional Needs Projects 

This project aims to gain a deeper 

understanding of the mental health needs of 

people living in regional, rural and remote 

WA. Site visits and data collected are 

undertaken through forums, focus groups, 

interviews and a survey. Three of the seven 

regions will be looked at closely for this 

project, with potentially future work to look at 

the remaining four regions.  

 

Neami: Analysis of the VI-SPDAT data 
and national Advance to Zero data for an 
Australian Homelessness Report 

Neami has provided funding to CSI UWA, in 

partnership with the Australian Alliance to 

End Homelessness (AAEH) to undertake an 

analysis of the national Advance to Zero 

database including the VI-SPDAT and By 

Name List data and the evaluation of 

progress under the Australian Advance to 

Zero programs to produce a national report 

and series of impact workshops. This will 

provide an update to a report previously 

produced by Prof Flatau and his colleagues 

CSI UWA with AAEH in 2018—The State of 

Homelessness in Australia’s Cities—but now 

includes a longer time-span of data, include 

evidence from the new version of the VI-

SPDAT and the By Name List data. 

 

Department of Education Wraparound 
Early Intervention Professional Learning 
program 

CSI UWA’s evaluation of the Wraparound 

Early Intervention Professional Learning 

Program assesses the extent to which the 

Program has met its objectives, including: 

1. Consolidate knowledge of student AOD 

use.  

2. Increase awareness of procedures for 

incident management and intervention 

support that guide consistent, inclusive 

responses to student AOD use.  

3. Understanding of key models to deepen 

understanding of an individual’s AOD use 

behaviour and possible areas for 

intervention.  

4. Strengthen communication skills.  

5. Improve ability to engage with empathy 

to raise the issue or respond to disclosure 

around AOD use and related behaviour.  

https://www.csi.edu.au/media/STATE_OF_HOMELESSNESS_REPORT_FINAL.pdf
https://www.csi.edu.au/media/STATE_OF_HOMELESSNESS_REPORT_FINAL.pdf
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6. Build skills in Motivational Interviewing 

relevant for the school context.  

7. Use tools that support students to reduce 

risks of harm from their AOD use and 

promote positive behaviour change. 

 

Evaluation Framework for the City of 
Canning Learning City Strategy 

CSI UWA is developing for the City of 

Canning an Evaluation and Measurement 

Framework that ensures progress can be 

tracked.  The objectives of the 

Frameworks will be to: 

1. Provide clarity of meaning (e.g., 

definitions) and a shared 

understanding of the outcomes and 

objectives the Strategy is striving for 

2. Outline indicators to ensure 

meaningful information about 

progress can be collected  

3. Suggest and design specific metrics, 

data collection activities and 

instruments that can help to 

demonstrate how the Strategy might 

be moving in the right direction, and 

to support communication strategies.  

4. Demonstrate the Strategy’s alignment 

with other work by the City. 

 

Building the Impact Story of the 
Safeguarding Children Services 
(Australian Childhood Foundation) 

The Australian Childhood foundation has 

engaged CSI UWA to ascertain whether the 

Safeguarding Children Services (SCS) are 

achieving the effectiveness and efficiency 

objectives by developing the social impact 

story of the SCS.   The two broad questions 

guiding both the desktop and field work are: 

(i) How does this demonstrate the 

effectiveness of SCS? That is, how does this 

provide evidence that children are safer and 

more protected as a result of the work of 

SCS? (ii) How does this demonstrate the 

efficiency of SCS? How have organisations’ 

services been improved and risks been 

mitigated as a result of engaging with SCS? 

 

Evaluation services for the Multicultural 
Enterprise Development Project which is 
a joint initiative of the Metropolitan 
Migrant Resource Centre and 
Multicultural Futures.   

The Multicultural Enterprise Development 

Project is a joint initiative of the Metropolitan 

Migrant Resource Centre Inc. (MMRC) in 

partnership with Multicultural Futures Inc. (MF) 

and is funded by the Commonwealth 

Government under the Department of Social 

Services - Try, Test and Learn Tranche 2. The 

project aims to deliver enterprise 

development support to refugees, 

humanitarian entrants and people of 

culturally and linguistically diverse 

backgrounds in Metropolitan Perth through 

two programs: A Collective Enterprise 

Incubator Program; and an Individual 

Enterprise Accelerator Program. 

CSI UWA delivered to MMRC and its partner 

MF, external evaluation services for the 

Multicultural Enterprise Development Project. 

CSI UWA selected the most suitable 

evaluation approaches and designs to 

effectively capture the intended outcomes 

of the Collective Enterprise Incubator 

Program and the Individual Enterprise 

Accelerator Program and capture the most 

significant changes at critical points in the 

implementation (in line with anticipated 

impacts and the expected pace of 

change).  

 

Career Readiness for Young Parents 
Evaluation  

CSI UWA was engaged by Bridging the Gap 

to evaluate the Career Readiness for Young 

Parents initiative. The evaluation assists in 

understanding the effectiveness of this 
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intervention on improving young parents’ job 

readiness and labour market participation. 

 

Facilitation of Workshops to inform the 
development of an Outcomes 
Measurement Framework: Mental health 
and alcohol and other drug (AOD) 
system (MHC) 

CSI UWA facilitated four half-day workshops 

to inform the development of an Outcomes 

Measurement Framework (OMF). 

 

Measuring Our Impact: Community 
Development work in Local Government 

A Forum of 90 Community Development 

Workers from across metropolitan and 

regional Western Australian Local Councils 

met in early 2020.  The CSI UWA presented a 

very brief overview of outcomes 

measurement and evaluation – a taster for 

what is possible – as well as facilitated 

discussion and data collection about the 

context that Community Development 

Officers work in. A literature review has been 

completed (with special contribution by 

complexity science specialist Ali Mollinger-

Sahba) to help begin to unpack these issues 

and create resources to evaluate impact in 

this space. 

 

Goldfields summer response strategy 
(SRS) (Hope Community Services) 

CSI UWA has been engaged by the Summer 

Response Strategy (SRS) Working Group to 

review project delivery in Kalgoorlie.   The SRS 

is a collaborative initiative between non-

government organisations (NGOs) and 

government agencies to deliver positive 

impacts for visitors from remote communities 

to Northern Goldfields towns. Through various 

projects and interventions, the strategy aims 

to deliver services and support to improve 

the wellbeing and safety of Aboriginal visitors 

and broader community members.  CSI 

UWA’s role in the review is to conduct 

process evaluation, determine key learnings 

from the project and understand the impact 

of the project on Aboriginal participants.  This 

process involved, amongst other things, 

evaluation planning, advise on data 

collection instruments, workshops with 

stakeholders and Aboriginal participants, 

data synthesis and analysis and program 

review documentation and presentation.  
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Research Project Profiles 

As key members in our local and global community, staff investigate many aspects of society that 

are closely related the sustainable development goals (SDGs). As a leading global institution in 

many areas, and with a focus on preparing students to become not only influential leaders in their 

respective fields, but also responsible leaders; we are proud of the rich diversity of our work, which 

as can be seen, makes a significant contribution toward achieving the PRME principles and each 

of the SDGs. 
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Dr Lyndie Bayne Accounting & 
Finance 

  
         ✓  

   
 

Prof. Phil 
Hancock 

Accounting & 
Finance 

   ✓              

Dr Chloe Ho Accounting & 
Finance 

    ✓ ✓  ✓  ✓  ✓ ✓     

Dr Rui Zhong Accounting & 
Finance 

       ✓     ✓     

Prof. Alison 
Preston 

Economics     ✓   ✓  ✓        

Prof. Anu 
Rammohan 

Economics ✓ ✓ ✓  ✓     ✓        

Dr Rajiv 
Amarnani 

Management & 
Organisations 

  ✓     ✓          

Dr Joseph Carpini Management & 
Organisations 

  ✓ ✓    ✓          

Dr Donella 
Caspersz 

Management & 
Organisations 

       ✓  ✓  ✓      

Assoc. Prof. 
Michael Gillan 

Management & 
Organisations 

✓  ✓  ✓   ✓ ✓ ✓  ✓     ✓ 

Dr Caleb Goods Management & 
Organisations 

  
✓ ✓       ✓   

   
 

Assoc. Prof. 
Doina Olaru 

Management & 
Organisations 

  ✓      ✓  ✓       

Dr Christine Soo Management & 
Organisations 

  ✓     ✓          

Dr Richard 
Gruner 

Marketing           ✓ ✓      

Dr Maggie Jiang Marketing    ✓    ✓          

Assoc. Prof. Dave 
Webb 

Marketing       ✓  ✓  ✓ ✓ ✓    ✓ 
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Dr Lyndie Bayne 

Lyndie.Bayne@uwa.edu.au 

 

Network Change Processes for 

Environmental Practices 

The purpose of this study is to develop an 

understanding of how change in 

environmental practices occurs in business 

networks. The study examines what types of 

network change processes occur in bringing 

about environmental change. Further, the 

basic change process theory types (life 

cycle, teleology, dialectics and evolution) 

involved in the change processes are 

analysed. 

Change was found to occur through the 

interaction of multiple network processes 

operating simultaneously and sequentially 

over time. Thirteen network process 

categories were identified, grouped further 

into legislative, business case and altruistic 

overarching motivations. Legislative change 

processes emphasize the need for continued 

government intervention through enforced 

legislation. Teleology and dialectics were 

common at the beginning of many change 

processes, followed by life-cycle theory 

types. 

Publication: Bayne, L., Purchase, S. & Soutar, 

G., 21 Jan 2021, In: Journal of Business & 

Industrial Marketing. 

 

 

 

Prof. Phil Hancock 

phil.hancock@uwa.edu.au 

 

Does sustainability reporting promote 

university ranking? Australian and New 

Zealand evidence 

 

This study investigates the relationship 

between university rankings and 

sustainability reporting among Australia and 

New Zealand universities. Even though 

sustainability reporting is an established area 

of investigation, prior research has paid 

inadequate attention to the nexus of 

university ranking and sustainability reporting. 

 

      The study covered 46 Australian and New 

Zealand universities and employs a dataset, 

which includes sustainability reports and 

disclosures from four reporting channels 

including university websites, and university 

archives, between 2005 and 2018.  

 

The findings suggested that sustainability 

reporting is significantly and positively 

associated with university ranking and 

confirm that the four reporting channels play 

a vital role when communicating with 

university stakeholders. Further, we 

document that sustainability reporting 

through websites, in addition to the annual 

report and a separate environment report 

have a positive impact on the university 

ranking systems. 

 

Publication: Shan, Yuan; Zhang, Junru; Alam, 

Manzurul; Hancock, Phil (2021) “Does 

sustainability reporting promote university 

ranking? Australian and New Zealand 

evidence. Meditari Accountancy Research. 
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Dr Chloe Ho 

Chloe.ho@uwa.edu.au 

 

The Price of Corporate Social Irresponsibility 

at Seasoned Equity Offerings: International 

Evidence ((UWA Research Collaboration 

Award) 

 

We examine the effect impact of poor 

corporate social responsibility engagements 

signalled through negative environmental 

and social (E&S) incidents on equity 

financing via seasoned equity offerings 

(SEOs) across 25 countries. The results show 

that negative E&S incidents significantly 

aggravate SEO under-pricing, thereby 

increasing the cost of raising equity capital. 

Further analysis shows that such adverse 

pricing effects are stronger for firms that are 

prone to social reputational damages and 

significant regulatory penalties following E&S 

misconducts, consistent with negative E&S 

incidents resulting in corporate reputational 

losses and elevated regulatory risk. 

Additionally, the adverse pricing effects of 

firm E&S risks are driven by the social 

awareness of institutional and retail investors 

but mitigated by the presence of block 

shareholders, indicating the increasing 

awareness of CSR among market investors. 

Managers appear to pre-empt the adverse 

effects by reducing the likelihood of equity 

financing in the wake of negative E&S 

incidents. Finally, there are rich cross-country 

variations in the SEO pricing effects of E&S 

risks whereby with legal investor protection 

environments and national cultures playing 

an important role in influencing the pricing of 

E&S risks events at the SEOs. 

 

 

 

Dr Rui Zhong 

Rui.zhong@uwa.edu.au 

 

Principal investigator (with Jing Yu and 

Xiaoyan Zhou) for a research grant in the 

amount of USD $30,000 from Climate Works 

Foundation for the 2020-2021 period on the 

project of “Is Credit Risk Lower for Banks’ 

Green Assets?”. 

 

Principal investigator (with Jing Yu) for a 

research grant in the amount of AUD $29,864 

from the University of Western Australia for the 

2020-2021 period on the project of 

“Understanding the Responsible Corporate 

Engagement on Climate Policy”. 

 

Principal investigator (with Dragon Tang) for 

a research grant in the amount of USD 

$20,000 from Climate Works Foundation for 

the 2019-2020 period on the project of “Does 

mandatory ESG disclosure increase the 

stability of financial markets?”. 

 

Principal investigator for FABLE Research 

Collaboration Awards in the amount of AUD 

$4200 from ABLE at the University of Western 

Australia for the 2019-2020 period on the 

project of “The Implication of Mandatory 

Sustainability Disclosure on Financial 

Development, Market Stability and Economic 

Growth”. 
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Prof. Alison Preston 

Alison.preston@uwa.edu.au 

 

Focussing on SDG 5 (Gender Equality) and 

SDG 8 (Decent Work and Economic Growth). 

Research examined the gender inequalities 

inherent in Australia's system of occupational 

superannuation and the challenges that this 

poses for women seeking financial and 

economic security in later life.  

 

Other research analysed the wage structure 

focusing in particular on young adults (aged 

25-34) and outcomes across the wage 

structure, showing that institutional 

interventions such as pay equity orders and 

minimum wage decisions appear to be 

effective in minimising gender pay disparities 

(gender wage inequality) at the bottom of 

the wage distribution.  

 

Further research provided an overview of 

labour market developments in Australia in 

2020 focusing on the effects of the COVID-19 

pandemic, documented the growth in 

multiple job holding in recent years, 

particularly amongst young women; 

documented the changing character of the 

Australian labour market and, in particular, 

the growth in feminised sectors of the labour 

market (e.g. Health) and in employment 

participation of older women; documented 

and examined the gap in wage that relates 

to sexual orientation following recent 

institutional changes in Australia.  

 

• Birch, E.R. and Preston, A. (2021c), 

‘Women, COVID-19 and 

Superannuation’, Australian Journal of 

Labour Economics, 24(2): 175-197. 

• Birch, E.R. and Preston, A. (2021b), ‘The 

evolving wage structure of young adults 

in Australia: 2001 to 2019’, Economic 

Record. Accepted April 2021. 

https://doi.org/10.1111/1475-4932.12611 

• Birch, E.R. and Preston, A. (2021a), ‘The 

Australian Labour Market in 2020’, Journal 

of Industrial Relations, 63(3): 303-320.  

• Preston, A. and Wright, R.E., (2020), 

‘Exploring the Gender Difference in 

Multiple Job-Holding’, Industrial Relations 

Journal, 51(4): 301-328.   

• Birch, E.R. and Preston, A. (2020), ‘The 

Australian Labour Market in 2019’, Journal 

of Industrial Relations, 62(3): 341-364. 

• Preston, A., Birch, E., and Timming, A. 

(2020), ‘Sexual orientation and wage 

discrimination: Evidence from Australia’, 

International Journal of Manpower, 41(6), 

629-648. 

 

  

 

Prof. Anu Rammohan 

Anu.rammohan@uwa.edu.au 

 

PRME related research grants 

• 2017-2021:  ACIAR grant, ‘Agricultural 

Innovation for Communities for intensified 

and sustainable farming systems in Timor 

Leste’ 

• 2017- 2021: (ARC) Discovery grant, 

‘Understanding social, economic and 

health vulnerabilities in Indonesia’  

Selected recent related research 

publications 

• Mavisakalyan, A and Rammohan, A. 

(2020), ‘Female autonomy in household 

decision-making and intimate partner 

violence: evidence from Pakistan’, Rev 

Econ Household,  



 

The University of Western Australia uwa.edu.au Page 59 

 

 

https://doi.org/10.1007/s11150-020-

09525-8. 

• Cao, J and Rammohan, A. (2016), ‘Social 

capital and Healthy Ageing in 

Indonesia’, BMC Public Health, DOI 

10.1186/s12889-016-3257-9 16: 631. 

• Holland, C. & Rammohan, A., (2019), 

‘Rural women's empowerment and 

children's food and nutrition security in 

Bangladesh’, World Development. 124, 

104648. 

• Tohari, A., Parsons, C. & Rammohan, A., 1 

(2019), Targeting poverty under 

complementarities: Evidence from 

Indonesia's unified targeting system, 

Journal of Development Economics. 140, 

p. 127-144. 

• Pritchard, B, Rammohan, A. and Vicol, M. 

(2019), ‘The importance of non-farm 

livelihoods for household food security 

and dietary diversity in rural Myanmar’, 

Journal of Rural Studies. 

• Rammohan, A., Pritchard, B, Dibley, M. 

and Vicol, M (2018) ‘The links between 

agricultural production and the 

nutritional status of children in rural 

Myanmar, Food Security, 10:1603–1614. 

• Rammohan, A. and Vu, P. (2018), 

‘Gender Inequality in Education and 

Kinship Norms in India, Feminist 

Economics, 24:1, 142-167. 

 

 

 

Dr Rajiv Amarnani 

rajiv.amarnani@uwa.edu.au 

 

Older Workers' Psychological Contracts: A 

Dynamic Perspective (ARC Discovery 

Project) 

 

Ongoing longitudinal study (quant and qual) 

tracking the quality of employment 

relationships as older workers approach and 

cross the threshold of retirement. 

 

 

Dr Joseph Carpini 

joseph.carpini@uwa.edu.au 

 

1. Adaptive Performance and Gender  

In this study we examine the potentially 

gendered nature of adaptive performance. 

Specifically, across three studies we find 

adaptive performance is stereotype-

consistent for women and that women who 

engage in these behaviours are rewarded to 

a greater extent than men. This work 

highlights a critical emergent form of 

performance and is unique in so far as prior 

scholarship has found women benefit neither 

from engaging in stereotype-consistent nor 

inconsistent behaviour.  

2. Mental Health First Aid amongst Tertiary 

Staff  

This published paper outlines the frequency, 

content, and outcomes of mental health first 

aid interventions across the University of 

Western Australia. Key findings include the 

observation that all staff who attended 

mental health first aid training used the skill 

set within 12 months of completing the 

course. Results suggest training tertiary staff 

may be an effective strategy to curtail the 

growing mental health crisis on University 

campuses. 
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Dr Donella Caspersz 

Donella.caspersz@uwa.edu.au 

 

• "A Different Normal? Responsible 

Leadership by Australian Family Business 

During COVID-19". $5000 UWABS. The aim 

of this project is to understand why family 

businesses SMEs pivot towards 

responsible leadership during time of 

crisis. 

• "Conditions Influencing CEO Resilience in 

Family Firms in Times of Crisis". 

Configurational analysis with 67 family 

firms found that heterogenous difference 

between single and multi-generational 

family firms in how family involvement 

influenced CEO resilience to manage in 

times of crisis. 

• "Modern slavery in global value chains: A 

global factory and governance 

perspective" a WUNLeeds collaborative 

project. This project identifies that 

combinations of the three global value 

chain characteristics: complexity, 

appropriation arrangements, and 

obligation cascadence, jointly form an 

environment in which modern slavery 

can evolve and take root.  

• "COVID-19 and migration systems in 

transition: how is the coronavirus crisis 

impacting upon the regulation of 

migration and what are the effects on 

employers and workers?" This project 

examines changes to regulatory and 

service delivery systems in 3 countries for 

labour migrants during COVID-19. The 3 

countries are China, UK and Australia. 

 

 

 

 

 

 

 

 

Assoc. Prof. Michael Gillan 

Michael.Gillan@uwa.edu.au 

 

Global Production Networks and Worker 

Representation in Myanmar (ARC Discovery 

Project) 

Global supply chains are influenced not only 

by the firms involved in them, but also by 

social and political institutions across multiple 

geographic scales. 

A concept that captures these governance 

dimensions is the global production network 

(GPN). This Australian Research Council-

funded project assesses the impact of GPNs 

on worker voice and representation in 

Myanmar’s garment sector; considers the 

relationship between industry development 

and labour standards; and explores the 

implications of the Myanmar case for our 

understanding of worker well-being in late 

industrializing countries  The first major study 

of its kind, its findings will provide a strong 

evidence base for decision-making by local 

and international stakeholders and 

contribute to the theorization of labour voice 

and representation. 

Employment Relations, Labour Standards and 

the OECD Guidelines on Multinational 

Enterprises   

The dynamics of regulation of employment 

relations in the global supply chains of 

multinational enterprises (MNEs), including 

the growth of various forms of private 

regulation, has attracted significant scholarly 

attention. However, the role of international 

organisations in supporting supranational 

institutional pathways for social contestation 

of business practices has been neglected. 
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This research project addresses this gap by 

analysing cases lodged by trade unions and 

civil society organisations through the 

specific instances mechanism of the OECD 

Guidelines for MNEs. 

Publications: 

(2021)Power resources and supranational 

mechanisms: The global unions and the 

OECD Guidelines." European Journal of 

Industrial Relations 

(2020)Supranational grievance mechanisms 

and firm‐level employment relations. 

Industrial Relations Journal, 51(4), 262-282. 

 

 

 

Dr Caleb Goods 

caleb.goods@uwa.edu.au 

 

The Work Experiences of Ride-Share Partners 

(Uber Drivers) With a Disability, Workers over 

the Age of 45, and Those with Care 

Responsibilities 

This is a collaboration between researcher 

at the University of Sydney, the University of 

Western Australia and Edith Cowen 

University.  

This study explores the work experiences of 

ride-share partners with a disability, workers 

over the age of 45, and those with care 

responsibilities. It also examines the impact of 

social security on these workers' perceptions 

and experiences of ride-share work. 

Exploration of how platform work in the form 

of ridesharing on the Uber platform is 

providing labour market access to a 

traditionally marginalized groups of workers, 

as well as what policy initiatives could 

improve this access, would contribute to 

public policy, the platform’s labour market 

strategy and the improved wellbeing of 

mature, caring and disabled workers in 

Australia. 

The study is supported by an Industry 

Partnership Grant, with Uber Technologies 

and the University of Sydney Business School 

both providing financial support for this 

project.  

Climate, Work, Community and Transition 

This is a collaboration between researcher at 

the University of Sydney and the University of 

Western Australia. 

Climate change is an existential challenge to 

the planet, or at least human life, and the 

current world of work. Therefore, how do 

workers, communities, industry and 

policymakers respond? And how do they do 

so when firms and workers face other 

challenges at work? One option is do 

nothing, double-down on existing industries 

and the work attached to it and hope the 

climate crises, and responses to it, does not 

wipe those workers and their communities 

away. An alternative is to try and build what 

is often described as a ‘just transition’. This is 

usually understood as moving from fossil fuel 

industries to greener industries based on 

three principles - recognition, participation, 

compensation.  

The central research objective of this study is 

to explore how transition actions or inaction 

is developing across different Australian 

context that have heavily relied upon fossil 

fuel based forms of employment in Western 

Australia, New South Wales and Queensland. 
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Assoc. Prof. Doina Olaru 

doina.olaru@uwa.edu.au 

 

Public Transport Patronage (iMOVE 

collaboration with UWA School of Computer 

Science and Software Engineering 2019-

2020) 

 

This project has examined internal (e.g., 

operational and fare) and external 

determinants (socio-demographic and 

economic changes) of ridership in Perth 

between 2009 and 2020, identifying 

accessibility as a major positive influence. 

New infrastructure projects are expected to 

increase patronage through enhanced 

accessibility. 

Active Transport (Healthway 2019-2020) 

This has applied a combination of passive 

and active data collection approaches to 

understand the role of travel to the daily 

physical activity of individuals in sedentary 

occupations and the level of enjoyment/ 

wellbeing associated with these activities. 

The results show two main clusters of 

travellers: 1) this group includes individuals 

making use of every opportunity to embed 

some physical activity into daily routine; 

these travellers usually trade-off residential 

locations and travel costs, preferring active 

lifestyles; 2) this group has substantially more 

family and work constraints, work longer 

hours, and the choice to travel mode is 

based on convenience and ability to 

combine commuting with accompanying 

family members to activities, shopping, or 

personal business. 

 

 

 

Dr Christine Soo 

Christine.Soo@uwa.edu.au 

 

1. Human Resources Strategies for 

Volunteer Retention 

This project is funded by Scouts Australia. It 

investigates how Scouts Australia can create 

recruitment and training strategies that will 

increase the engagement and well-being of 

their volunteers. Scouts project on retention 

and motivation of volunteers is conducted in 

collaboration with Curtin University. 

2. Developing Family Leadership Capacity 

within the Disability Services Sector 

This project is funded by Microboards 

Australia. It investigates the importance of 

mindset shifts in enabling caregivers to be 

better equipped to provide disability care 

support, as well as enhancing their personal 

engagement and well-being. 

 

 

Dr Richard Gruner 

Richard.gruner@uwa.edu.au 

Together with lead researcher A/Prof Joanne 

Sneddon, we work on a research project that 

explores the relationship between 

consumers' values and their product disposal 

behaviors. For now, the project's title is: 
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Personal values and (un)sustainable disposal 

behaviors.  

I also work on projects associated with the 

circular economy and life cycle assessments, 

esp. in the buildings industry. For past 

research output on that topic, see for 

example:  

https://research-

repository.uwa.edu.au/en/publications/inve

stigating-the-embodied-energy-and-

carbon-of-buildings-a-syste 

 

 

Dr Maggie Jiang 

Maggie.jiang@uwa.edu.au 

Joint research with Dr. Momoko Fujita: Future 

Leaders Immersion Program: Fostering WA 

international students’ employability capitals 

Understanding the relevance and value of 

existing offerings from a student 

employability perspective is one of the 

strategic imperatives for the WA international 

education sector. This research will inform 

future initiatives in developing and enabling 

students’ potentials, which will, in turn, 

enhance the student experience and build a 

reputation for WA as offering a nurturing 

environment for international students 

throughout their journeys. 

 

 

 

 

Assoc. Prof Dave Webb 

Dave.webb@uwa.edu.au 

 

Project 1: Investigating self-determined 

behaviour, environmental motivation and 

brand equity in the German energy sector. 

While the role of the customer in service 

delivery and consequent wellbeing has been 

widely argued, in reality, little is known about 

the nature of the relationship. This study 

focusses on consumer pro-environmental 

behaviours and energy provider marketing 

response in the German energy sector.  

This project aims to provide a better 

understanding of the drivers of consumer 

energy saving behaviour, and enables our 

collaborating energy provider partner, 

E.ON's ongoing strategy of providing more 

sustainable energy solutions. 

Research Team: 

Dr Dave Webb, Associate Professor, University 

of Western Australia 

Dr Sanjit K. Roy, Associate Professor, University 

of Western Australia 

Mr Christopher Rastin, Senior Research 

Manager, Global Insights & Customer 

Experience, E.ON, Germany. 

Dr Fridrik Larsen, Associate Professor University 

of Iceland. 

Timeline: To commence in September 2021. 

Project 2: Exploring the relationship between 

clothing ‘style’ and ‘fashion’ orientations, 

materialism and subjective well-being 

 

https://research-repository.uwa.edu.au/en/publications/investigating-the-embodied-energy-and-carbon-of-buildings-a-syste
https://research-repository.uwa.edu.au/en/publications/investigating-the-embodied-energy-and-carbon-of-buildings-a-syste
https://research-repository.uwa.edu.au/en/publications/investigating-the-embodied-energy-and-carbon-of-buildings-a-syste
https://research-repository.uwa.edu.au/en/publications/investigating-the-embodied-energy-and-carbon-of-buildings-a-syste
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This project presents a conceptual distinction 

between style and fashion orientation – two 

trait-like clothing consumption orientations. In 

addition, this project empirically explores the 

independent relationships between these 

two orientations and both materialism and 

subjective well-being.  

Research team: Professor Wencke Gwozdz 

(Giessen, Germany), Professor Kristian 

Steensen Nielsen (Helsinki, Finland), Professor 

Shipra Gupta (USA), Professor Dave Webb 

(UWA - Perth, Australia) & Professor James 

Gentry (Michigan, USA) 

Timeline: This project is currently a work-in-

progress. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

The University of Western Australia uwa.edu.au Page 65 

 

 

UWA Modern Slavery Research Cluster (UWA MSRC) SDG 8.7 

 

Photo by Milada Vigerova on Unsplash 

 

The Modern Slavery Research Cluster (MSRC) 

represents a group of interdisciplinary 

researchers who aim to contribute to the 

eradication of modern slavery associated 

specifically with SDG8.7.  

Founded informally in 2017 by Business and 

Law School academics Dr Dave Webb and 

Dr Fiona McGaughey, the group was 

officially recognised in 2019 as the UWA 

Modern Slavery Research Cluster, now has 

over 20 members from across the University. 

The MSRC also collaborates with academics 

and non-academics external to the 

University, including with its UNPRME partner 

‘The University of Leeds’ in the UK with whom 

it is engaged on a number of research 

projects.  

The MSRC’s mission is “to be a leading 

interdisciplinary research cluster on the issue 

of modern slavery and slavery-like practices 

and to serve as a nexus for future research on 

the issue within the region” 

The MSRC takes a broad, interdisciplinary 

approach to modern slavery extending to 

include research related to slavery more 

generally. The MSRC’s broad approach also 

includes forms of exploitation which may not 

reach the definitional threshold of modern 

slavery yet may still be relevant to the 

cluster’s work.  

Throughout the year the MSRC has been 

active both in hosting a range of events as 

well as in publishing research and 

contributing to the broader National 

conversation about Modern Slavery.  

Highlights include: 

Webinars 

2020 

Modern slavery and due diligence reporting: 

a comparative analysis of UK, France and 

Australia, April 2020, Dr Fiona McGaughey 

and MSRC interns Michelle Lam and Elise 

Milroy.  

Human Trafficking and Modern Slavery in 

Australia: Where to next? hosted by Monash 

University in October. Dr Fiona McGaughey 

Prevention of Labour Exploitation and 

Human Trafficking in Local Subcontracting 

Chains? Hosted by HEUNI in Finland, Assoc 

Prof, Dave Webb 

2021 

UWA Commerce and Indonesian studies 

student Nicholas Basan. Indonesia NGO’s, 

and the Rumah Impian and Project Child 

Indonesia.  

Other UWA events 

MSRC identified as one of UWA’s Grand 

Challenge (GC) Champions  

Spoke on modern slavery challenges at the 

Student Leaders Council Grand Challenges, 

June 12th. MSRC Convenor Dave Webb  

Research publications and media 

engagement 

https://unsplash.com/@milada_vigerova?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/collections/8373194/modern-slavery?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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Thirty-six peer-reviewed publications were 

authored by Cluster members in 2020. These 

can be viewed by visiting the publications 

pages on the MSRC Website. 

Submissions 

WA Procurement Debarment Regime 

National Action Plan to Combat Modern 

Slavery  

Consultation on International Strategy on 

Human Trafficking and Modern Slavery. 

Student Internships 

The MSRC hosted three interns in 2020 for 

students interested in expanding their 

working knowledge in the area of Modern 

Slavery.  

Podcasts 

 ‘Podcast: Understanding SME Engagement 

with the Modern Slavery Acts.’ Research & 

Innovation Blog (Centre for International 

Business at the University of Leeds, 8 June 

2020 

 ‘Podcast: Modern Slavery and Business.’ 

Research & Innovation Blog (Socio-

Technical Centre, Centre for International 

Business at the University of Leeds, 30 April 

2020). 

Short-term goals - Partnership 

National Partnership Against Modern Slavery 

(SDG17) to broaden the reach of the MSRC 

by engaging in a wider conversation across 

Australia on Modern Slavery related topics.  

 

Photo by Safal Karki on Unsplash 

 

  

https://unsplash.com/@safal_karki?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/collections/8373194/modern-slavery?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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PRINCIPLE 5: PARTNERSHIPS 

Interacting with managers of businesses and organisations to jointly meet and support our wider 

social and environmental responsibilities 

The UWA Business School works closely with a number of organisations to help promote and foster 

the development of UN PRME.  This includes thought leaderships within the context of UN PRME, 

as well as creating opportunities and accessibilities for our disadvantaged community or under-

represented cohorts including Indigenous, female, remote and regional students and students 

with financial hardships.  Key organisations include: 

• BHP Billiton - supports the BHP Fellow is Leadership Maintenance  

• Centre for Social Impact (National) – support partial appointment of the Director for the 

Centre for Social Impact in the Business School. 

• Lotterywest support Centre for Social Impact 

• Sir Frank Ledger Trust support the Sir Frank Ledger Scholarships in Business and Commerce 

for students experiencing financial hardship 

• Stan Perron Charitable Foundation support the Stan and Jean Perron Honours Scholarship, 

Perron Prizes for ethics and Perron Foundation Scholarship in Business Leadership (x10). 
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Academic Engagement 

Dr Lyndie Bayne with Professor J Ng and 

Associate Professor M Wee, The Australian 

National University: 'Supply chain disclosure: 

stakeholder preferences versus current 

practice in Australia'.  

The purpose of the project is to investigate 

the extent to which stakeholder preferences 

in relation to supply chain disclosure are met 

by the current disclosure practices in 

Australia.  

Dr Joseph Carpini with: 

1) Anatomy of Complication Workshops, to 

support the awareness and 

development of non-technical skills in 

high-risk obstetric and gynaecological 

surgery over the last five years.  

2) The Living Room Project: The Living Room 

opened at UWA in 2021 and offers a low 

barrier space for students experiencing 

mental health and psychosocial issues. 

3) Mental Health First Aid Research Stream, 

partnering with: 

• Rhonda Clifford - School of Allied 

Health, Head of School  

• Deena Ashoorian - School of Allied 

Health  

• Emma Boyne - University Health 

Promotion Unit  

• Tricia Wylde - University Health 

Promotion Unit, Director 

Dr Renata Casado with 

• Caspersz (UWA) and Leeds University 

(UK) and Renmin University (China) 

examining World Universities Network 

funded “COVID-19 and Temporary 

Labour Migration”. 

• Universidade Federal Fluminense and 

Unigranrio (Brazil) “COVID-19 and 

Entrepreneurship Project”. 

 

Dr Donella Caspersz with: 

• Webb & McGaughey (UWA), Leeds 

University, World Universities Network 

funded, "Modern Slavery" 

• Casado (UWA) and Leeds University (UK) 

and Renmin University (China), 

examining World Universities Network 

funded, “COVID-19 and Temporary 

Labour Migration”. 

• CeFEO, Jonkoping University, 

Wolverhampton University, Palermo 

University, Odisee University - "Conditions 

Influencing CEO Resilience in Family Firms 

During Times of Crisis" 

• Adelaide University "Responsible 

Leadership in Australian Family Business 

During COVID-19". 

• UWA Grand Challenges Steering 

Committee 

• UWA Human Ethics Research 

Committtee 

• Enactus Australia, Western Region 

Coordinator: responsible for organising 

the annual WA region Enactus Showcase 

Enactus Global Academic Advisory 

Committee: responsible for developing, 

reviewing submissions for academic 

symposium at Enactus Global Showcase 

Dr Richard Gruner with Curtin University ( Dr 

Roberto Minunno) on sustainability-related 

project see: https://theconversation.com/a-

third-of-our-waste-comes-from-buildings-this-

ones-designed-for-reuse-and-cuts-emissions-

by-88-147455 

Dr Yihui Lan: supervising two honours projects, 

investigating natural gas as a transition fuel in 

Australia, and carbon price risk, respectively. 

 

 

 

https://theconversation.com/a-third-of-our-waste-comes-from-buildings-this-ones-designed-for-reuse-and-cuts-emissions-by-88-147455
https://theconversation.com/a-third-of-our-waste-comes-from-buildings-this-ones-designed-for-reuse-and-cuts-emissions-by-88-147455
https://theconversation.com/a-third-of-our-waste-comes-from-buildings-this-ones-designed-for-reuse-and-cuts-emissions-by-88-147455
https://theconversation.com/a-third-of-our-waste-comes-from-buildings-this-ones-designed-for-reuse-and-cuts-emissions-by-88-147455
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Assoc. Prof. Doina Olaru with UBC on 

'Proactive Environmental and Social 

Strategies' examining trade-offs by 

companies when considering their 

development strategies. 

Prof. Sharon Purchase: supervising PhD 

student examining humanitarian aid 

networks.  

Prof. Anu Rammohan is involved in an 

Australia Indonesia Centre (funded by DFAT) 

grant project: Improving young people’s 

health and wellbeing in South Sulawesi 

seaweed farming communities.  

Australia Indonesia Centre is a Consortium of 

four Australian Universities (Monash, Uni 

Melbourne, UQ, UWA) and six Indonesian 

universities- University of Indonesia, UNAIR, 

UNHAS, ITB, IPB, UGM). 

Assoc. Prof. Dave Webb with Prof. Matthew 

Davis (University of Leeds) examining 

consumer issues and Modern Slavery.  

Dr Rui Zhong with University of Oxford, 

University of Sydney, University of Hong Kong, 

Swiss Finance Institute and Frankfurt School of 

Finance & Management academics to work 

on the projects on sustainable finance. 
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Relevant Events 

The UWA Business School host a number of thought leadership events that raises the profile of 

PRME. These events brought together business, community and government leaders to examine 

how our society can continue to promote and foster and embed PRME principles in business, 

education and policies. We outline a few of those events here and further examples can be found 

in the Principle 6 section as these also reflect examples of the multiple ways in which the School 

engages in dialogue with many stakeholders. 

John Taplin Memorial Lecture 2020 - What Does Intelligent Mobility 

Add to Sustainability? Some Top Agenda Issues to Consider 

Tuesday 17 March 2020 

 

The 2020 Inaugural John Taplin Memorial 

Lecture in Transport was presented by 

Professor David A. Hensher from The University 

of Sydney.  

A move towards transport centred on a 

range of convenient coordinated services, 

rather than personally owned modes, known 

as Mobility as a Service (MaaS), contributes 

to an intelligent and exciting future. This 

lecture will provide an overview of MaaS and 

how it can be conceptualised as a 

framework within which new societal and 

business opportunities for delivering multi-

modal mobility services to the market might 

be achieved. With MaaS being a relatively 

recent development, Professor Hensher 

identified some of its key pre-conditions, as 

well as the many challenges in delivering 

MaaS to the market, including the hype and 

rhetoric. He also reported on evidence from 

the ongoing Sydney MaaS trial. 
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Financial literacy: Building block of equity 

Wednesday 25 March 2020 

 

Financial literacy: Building block of equity is 

the first event in the 2020 Morgan Stanley 

Not-for-profit Event Series, organised by the 

UWA Business School and Not-for-profits 

UWA. 

The continuing approach of government 

policy, both in Australia and internationally, 

has been to increasingly rely on the idea that 

'a consumer knows best' given disclosure of 

relevant information. Embedded in this is a 

presumption of financial competence or 

financial literacy—that is, that people are 

able to navigate the information and make 

choices that are in their best interests. 

In this free public lecture introduced by 

Professor David Gilchrist, Professor Paul 

Gerrens and Dr Elizabeth Ooi, of the UWA 

Business School, examined the idea of 

financial literacy in the context of what the 

data is telling us about financial literacy and 

people living with intellectual and physical 

disability. They also examined the role of 

financial literacy and discussed the tools and 

resources available to support people in 

becoming financially literate. 

 

Annual Shaun Memorial Lecture 2021 with Guy Debelle 

Thursday 6 May 2021 

The 2021 Annual Shann Memorial Lecture welcomed Guy 

Debelle, Deputy Governor of the Reserve Bank of Australia 

(RBA), for a webinar discussion about the RBA’s monetary 

policy During COVID. Specifically, Mr Debelle spoke to the 

actions taken over the past year and the impact they are 

having on the Australian economy and financial markets. The 

Shann attracted extensive media coverage and added to the 

long history of distinguished speakers including many RBA 

Governors. You can watch, or listen to, the discussion on the 

RBA website: https://www.rba.gov.au/speeches/2021/sp-dg-2021-05-06.html .  

https://www.rba.gov.au/speeches/2021/sp-dg-2021-05-06.html
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Tom Ravlic Public Lecture 2020 - Clipping the wings of vultures – the 

greed, the misconduct and fixing poor culture in the finance sector 

Friday 14 February 2020 

 

Benjamin Franklin once wrote in a letter that 

nothing in this world is certain except death 

and taxes. In corporate Australia, sometimes 

it feels like the only certain thing is financial 

misconduct.  

Investigative journalist Tom Ravlic spoke at 

the UWA Business School about exactly this, 

casting his forensic eye over the financial 

wreckage of the misconduct resulting in the 

recent Banking Royal Commission, and 

explaining why some people choose to 

behave badly, enrich themselves, and hurt 

others in the process. 

In this public lecture, Tom considered a 

deceptively simple question: how do we 

manage staff in such a way that they 

properly balance the financial and ethical 

needs of an enterprise? “Running a business 

means more than just telling people what the 

key performance indicators are and waiting 

for them to deliver,” said Tom. “It is more than 

just measuring the financial returns, which 

might be the measure a market applies to an 

entity listed on the Australian Securities 

Exchange. There is the need to get all 

aspects of governance right, and this means 

ensuring that the leaders in the business 

recognise contributors to financial success 

while also looking closely at how the 

moneybags are dragged through the front 

door.”  

Tom also shared a couple of well-known 

examples of corporate financial misconduct 

and incentivising of good behaviour, such as 

CBA whistle blower Jeff Morris story. And 

highlighted the need for fair metrics and 

rewarding ethical conduct.  
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Contemporary Issues in Family Business Annual Lecture | Casting 

Your Net: Family Business and Innovation 

(Thursday 17 September 2020) Thursday 16 September 2021 

 

The annual Contemporary Issues in Family 

Business Lecture is held each September and 

is supported by Family Business Australia. 

Family businesses are the backbone of the 

Australian economy with almost 70% of 

businesses in Australia being family owned 

and operated. 

Each year the lecture is held to coincide with 

National Family Business Day and to 

recognise the contribution that family 

business makes to the Australian community, 

economy and culture. The lecture hosts an 

eminent business or academic practitioner 

who gives an address on a contemporary 

issue facing family business. 

In 2021 lecture, Professor George Kailis, Chair 

of the Commonwealth Fisheries Association 

(CFA), spoke about the importance of 

innovation and the sources for innovation in 

a family business. 

Asia-Pacific Family Business Symposium | Family Business and 

Innovation in Times of Crises 

(Thursday 24 September 2020) Thursday 30 September 2021 

 

Family business face – and have faced – 

innumerable crises. COVID-19 is one of these 

that reflects a disruption that encompasses 

not just a health crisis, but arguably other 

crises such as that linked to the environment. 

While family businesses both pivot and 

transform their business model to respond 

these challenges, a “new normal” is 

emerging. This provides both scholars and 

business with the opportunity to reflect on 
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how family business will not just survive but 

also thrive in this “new normal”. 

The question guiding the 2021 Asia-Pacific 

Family Business Symposium thus is what have 

been and what can be the innovations for 

family business in times of crisis? 

Symposium Keynote Speakers: Dr. Haruo 

Naito, CEO, Eisai Co Ltd and Prof Michael 

Carney, Concordia University Research Chair 

in Strategy and Entrepreneurship, former 

chief editor Asia Pacific Journal of 

Management.

Breakfast by the Bay: Boys to Men: Positive Masculinity: What does it 

mean to be a ‘good man’? 

September 1, 2021 

 

Australia is confused about the term 

‘masculinity’. 

Trained avoidance of the expression of 

emotions and vulnerability have been 

harmful to men’s mental and physical health. 

Increasingly, men are learning to be more 

comfortable expressing their emotions, 

showing vulnerability, playing a more 

nurturing role with children, and a more 

‘equal’ role with women yet public discussion 

of ‘toxic masculinity” means that boys, young 

men, and their mentors, are uncertain and 

unclear what healthy masculinity should look 

like. 

In partnering with The Fathering project, a 

panel of experts were invited to provide 

strategies for developing positive masculinity, 

articulating a vision of what a ‘good man’ is 

and how we can best teach this to our boys, 

which was important for parents, teachers, 

sports coaches and anyone else who works 

with boys and adolescents.  

Panellists included: Rod Evans (Company 

Director and Ideation Consultant), Geoff 

Hart-Davies FAIM (Founder and CEO of 

Stronger Families), Gareth Shanthikumar 

(Founder ManUp WA) and Kayelene Kerr 

(Cyber Safety Educator). 
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Migration and Marginality in the Time of COVID-19: Impacts and 

Challenges 

September 9, 2020 

In this ‘mini’ online WA Migration Update 

webinar panel, from UWA’s Migration 

Mobilities and Belonging group, considering 

the effects of Covid-19 on migration and 

ethnic minorities in Australia.  

This includes issues for international students 

and temporary visa holders, the impact a 

range of institutions, the need for appropriate 

data, the potential long-term impact on 

Australia’s migration program, the effects on 

services and responses of communities, and 

the rise in racism related to the pandemic 

and FECCA’s Anti-Racism Strategy initiative. 
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Financial support of sponsoring partners 

Each year the UWA Business School receives significant funding support from our partners to fund 

PRME-related scholarships, prizes, visiting Professor Programs, appointments, Aspire UWA Pilbara 

School visits, thought leader events including Leaders Luncheons and Breakfast by the Bay and 

major conferences.  Our current list of sponsoring partners includes: 

• BHP Billiton - supports the BHP Fellow is Leadership Maintenance  

• Centre for Social Impact (National) – support partial appointment of the Director for the 

Centre for Social Impact in the Business School. 

• Lotterywest support Centre for Social Impact 

• Sir Frank Ledger Trust support the Sir Frank Ledger Scholarships in Business and Commerce 

for students experiencing financial hardship 

• Stan Perron Charitable Foundation support the Stan and Jean Perron Honours Scholarship, 

Perron Prizes for ethics and Perron Foundation Scholarship in Business Leadership (x10). 

Scholarships 

With the substantial support of the UWA Business School and UWA’s partners and sponsors, a suite 

of scholarships has been created to support and target cohorts including Indigenous students, 

students from regional and remote areas, and those experiencing financial hardship. These 

include: 

Scholarships supporting students studying with specialisation in ethics and social impacts 

• Postgraduate - BHP Social Impact (Not-for-Profit) Scholarship 

Scholarships supporting Indigenous students 

• BHP Indigenous Scholarship 

• David Mack Indigenous Undergraduate Commencing Scholarship 

• David Mack Indigenous Undergraduate Residential Scholarship 

Scholarships supporting students with financial hardships 

• Undergraduate - Sir Frank Ledger Scholarship Business and Commerce 

• Undergraduate - John Willinge Scholarship Business  

• Undergraduate - Odna Borlaug Scholarship 

• Undergraduate - Bruce Goulds Memorial Scholarship 

Scholarships supporting students from regional and remote locations  

• Undergraduate - John Willinge Regional and Remote Scholarship Business 

• Brian T Dolan Scholarship in Business 

• BHP Inspire Scholarship 

• Undergraduate - Mary Dillon Inspire Scholarship 

Other scholarships supporting students in commerce and business studies  

• Undergraduate - Dr Merab Tauman Memorial Scholarship in Economics 
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• Undergraduate - Emeritus Professor John Jackson Undergraduate Scholarship in Business  

• Undergraduate - Jean Rogerson Honours Scholarship in Business 

• Postgraduate/MBA Paul Wilson Memorial Award 

• Postgraduate/MBA - Mark and Paige Barnaba Scholarship  

• Postgraduate/MBA - Viburnum Funds MBA Career Acceleration Scholarship 

• Postgraduate/MBA - Mining Leaders Scholarship 

• Postgraduate/MBA - CA Vargovic Memorial Scholarship 

• Postgraduate coursework scholarships for high-achieving international students 

For details, see https://ipoint.uwa.edu.au/app/answers/detail/a_id/3018 
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PRINCIPLE 6: DIALOGUE 

The UWA Business School facilitates and supports dialogue with internal and external 

stakeholders on critical issues related to global social responsibility and sustainability. 

The UWA Business School has a recognised role locally, nationally and globally as an institution 

that actively promotes and supports dialogic conversations with and between internal and 

external stakeholders. These conversations engage staff, students and stakeholder 

representatives in meaningful conversations about critical issues related to global social 

responsibility and sustainability. These conversations inform both policy and practice in cutting 

edge issues that relate to PRME. This section provides a snapshot of the dialogue that the School 

fosters. Although there are many other activities listed under previous sections, this section 

provides further evidential support of the School’s proactivity in promoting debate with 

stakeholders both internally and externally on issues related to global responsibility and 

sustainability. 

Contemporary Issues in PRME Annual Lecture 
 

• 20 October 2020, Prof Peter Van 

Onselen online webinar “Fake News, 

Information Disorder? The moral 

responsibility of the media in today’s 

word warfare”: 

https://www.uwa.edu.au/schools/bu

siness-school/events/contemporary-

issues-in-prme-lecture  

• 19 October 2021, David Ritter CEO 

Greenpeace Australia Pacific online 

webinar, “So what can I do? From 

anxiety to action in the climate 

emergency”, see 

https://www.uwa.edu.au/schools/bu

siness/events/contemporary-issues-

in-prme-annual-lecture-2021  

 

 

https://www.uwa.edu.au/schools/business-school/events/contemporary-issues-in-prme-lecture
https://www.uwa.edu.au/schools/business-school/events/contemporary-issues-in-prme-lecture
https://www.uwa.edu.au/schools/business-school/events/contemporary-issues-in-prme-lecture
https://www.uwa.edu.au/schools/business/events/contemporary-issues-in-prme-annual-lecture-2021
https://www.uwa.edu.au/schools/business/events/contemporary-issues-in-prme-annual-lecture-2021
https://www.uwa.edu.au/schools/business/events/contemporary-issues-in-prme-annual-lecture-2021
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UWA Business School Centre for Social Impact Engagement Activities 

  

Danjoo Koorliny Walking Together Towards 2029 

Danjoo Koorliny Walking Together Towards 

2029 and Beyond is a bold, long-term, large-

scale, Aboriginal-led systems change project 

to help all of us - in Western Australia, the rest 

of Australia, and around the world - walk 

together as Aboriginal and non-Aboriginal 

people to co-create a better future for all.  

The Danjoo Koorliny team is hosted by CSI 

UWA. 

The first milestone on this road is 2029 (200 

years of colonisation in Perth), but the project 

will go far beyond WA’s bicentenary. As 

founding leader Dr Noel Nannup OAM said, 

“Our focus is on 2029 at this stage. However, 

we have the potential to go way beyond 

that because this is about being a person - a 

human being.” 

Danjoo Koorliny is a complex concept to 

translate from Noongar into English. One 

translation could be 'going together to the 

future,' or 'moving together' or it could be 

simply translated as ‘walking together’. 

Danjoo Koorliny is a vision. It’s our djinda - our 

collective star - to guide us towards 2029 and 

far beyond. It is the values that we embody. 

It’s the way we get there, and the principles 

we work with. It’s the sum of our collective 

actions that take us to where we need to be 

in order to create a 2029 we can all be proud 

of. It belongs to no organisation but hovers 

above all of us, and aligns us so that we can 

care for everything. 

In 2020 the Danjoo Koorliny Team hosted the 

following events: 

• Community puppet-making workshops 

(July-Aug)  

• Ni! Bilyada Waanginy Listen! The Rivers 

are Speaking & Meeka Moorart Full Moon 

Celebration Aug 3  

• Full Moon song recording with project 

team and John Butler, Iain Grandage 

(Perth Festival), Propel Youth Arts, UWA 

Music, and others.  

• Elder-Leader Briefing for senior leaders in 

business, government and not-for-profit 

sector Aug 4  

• Pre-Summit Workplace Hubs online 

August 7  
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• Social Impact Summit (including online 

version) August 7 & 8  

• Community Space August 9 

• The Danjoo Koorliny leaders co-hosted a 

lunch at the house of the Governor of 

Western Australia and Danjoo Koorliny 

Ambassador the Honourable Kim Beazley 

AC, together with other Danjoo Koorliny 

ambassadors Professor Fiona Stanley AC, 

Professor Stephen Hopper AC and Janet 

Holmes à Court AC, as well as other 

recognised leaders across business, 

government and the not-for-profit sector 

(November 2).  

• The four Danjoo Koorliny leaders Dr Noel 

Nannup OAM, Dr Richard Walley OAM, 

Professor Emeritus Colleen Hayward AM 

and Carol Innes joined the Honourable 

Ben Wyatt MLA on stage during a 

NAIDOC Week breakfast at Kaarta Gar-

up / Kings Park for an event co-hosted by 

Danjoo Koorliny, the Minister for 

Aboriginal Affairs, the NAIDOC 

Committee of Perth, and Reconciliation 

WA. (November 11.)  

• The Danjoo Koorliny leaders gave the 

welcome address at a sand mural event 

with the Department of the Premier and 

Cabinet, the Public Sector Commission, 

and Treasury, in which the three agencies 

spoke about their joint Reconciliation 

Action Plan (November 11.)  

• The Danjoo Koorliny leaders joined a 

public sector leadership council panel 

session with the Directors General of the 

Departments of Planning, Lands and 

Heritage (Gail McGowan); the Premier 

and Cabinet (Rebecca Brown); Water 

and Environmental Regulation (Mike 

Rowe); and Primary Industries and 

Regional Development (Ralph Addis) 

(November 11.)  

• Danjoo Koorliny and CSI UWA team 

members Sharon Wood-Kenney and 

Katie Stubley attended the opening of 

the Mara Birni Healing Place in Kalgoorlie. 

The Mara Birni Healing Place 

incorporated a Danjoo Koorliny and CSI 

co-design process for the Department of 

Communities, with many community 

members in Kalgoorlie giving input into its 

design. (December 3.) 

• The Noongar Summit was held at the 

UWA Business School and was hosted by 

the Danjoo Koorliny leaders and team. It 

was an opportunity for the Noongar 

community to come together, talk, 

connect, reflect and take action. 

(December 10 & 11.) 

• In 2021 the Danjoo Koorliny Team hosted 

the following events: 

• Danjoo Koorliny co-leader Dr Noel 

Nannup shared Moondang-ak 

Kaaradjiny / The Carers of Everything 

story at a cultural immersion event in 

Joondalup on January 21 with around 80 

people including Acting Joondalup 

Mayor Russ Fishwick and Wanneroo 

Mayor Tracey Roberts.   

• Noongar Elder Eugene Eades recently 

hosted an event at the Nowanup 

property that brought together Danjoo 

Koorliny co-leader Dr Noel Nannup and 

other Noongar leaders, as well as non-

Aboriginal people. 

• The team has visited the West Pilbara at 

the invitation of the Pilbara Aboriginal 

Voice to meet and build further 

relationships with local Aboriginal Elders 

and leaders, as well as with non-

Aboriginal leaders - to our knowledge, 

the first time such a trip has occurred.  

• Danjoo Koorliny has hosted a 

Reconciliation in Action Forum in 

partnership with Reconciliation WA for 

around 300 people as part of this year’s 

National Reconciliation Week.   

• Danjoo Koorliny land, food and fire 

project lead Oral McGuire has addressed 

a global audience of around 1000 

people as part of the Presencing 

Institute’s GAIA program, co-hosted with 

Danjoo Koorliny key partner 

Commonland.  
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• Danjoo Koorliny Walking Together has 

supported two reconciliation events for 

the WA Department of Education staff to 

assist in the development of the 

department’s vision for reconciliation, 

and their new Reconciliation Action Plan 

(RAP).  

• Dr Richard Walley OAM has performed 

the Welcome to Country for the opening 

of the 41st Parliament of Western 

Australia, the first time a welcome has 

been performed in the Legislative 

Council during an opening of parliament.  

• The Danjoo Koorliny team has met with 

Aboriginal and Torres Strait Islander Social 

Justice Commissioner June Oscar AO 

and her WA team to update her on the 

Danjoo Koorliny project, and to hear 

more about June’s latest work.  

• The Danjoo Koorliny team has attended 

the opening of the Australian National 

University's (ANU) Western Australian 

office where Dr Richard Walley OAM 

gave the Welcome to Country, while Dr 

Noel Nannup OAM was also in 

attendance.  

• The Danjoo Koorliny Walking Together co-

directors have met with the City of Perth 

Elders at Council House Perth to stay 

connected and updated in relation to 

the Danjoo Koorliny project.  

• The Danjoo Koorliny team have met with 

the Danjoo Koorliny Ambassadors the 

Governor of Western Australia the 

Honourable Kim Beazley AC, Professor 

Fiona Stanley AC, Professor Stephen 

Hopper AC and Janet Holmes à Court 

AC to update one another on the 

progress of the project, and to look to the 

months and years ahead.  

• The Danjoo Koorliny team recently met 

with the University of Western Australia 

(UWA) Vice Chancellor and Danjoo 

Koorliny UWA Champion Professor Amit 

Chakma to discuss how UWA and the 

Danjoo Koorliny project can continue 

walking and working together. 

 

Upcoming Danjoo Koorliny Social Impact Festival Events 
 

• Danjoo Koorliny Aboriginal and Torres 

Strait Islander Session (21 September 

2021): This is an opportunity to come 

together for a discussion about important 

themes connected to the 2029 and 

Beyond Vision, so that these themes can 
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be woven throughout the key Danjoo 

Koorliny Social Impact Festival events. This 

will be a free space to talk openly in 

relationship to cultural, environmental, 

economic and social themes as we walk 

together towards 2029 and beyond. 

Please note that this session is for 

Aboriginal and Torres Strait Islander 

People only. 

• Danjoo Koorliny Walking Together Social 

Impact Summit (6-7 October 2021): The 

key event of the Danjoo Koorliny Social 

Impact Festival will be back again this 

year. The sold-out 2019 and 2020 Danjoo 

Koorliny Summits have inspired a large-

scale, long-term, systems-change 

movement designed and led by 

Aboriginal leaders to help us all become 

better carers of everything. Danjoo 

Koorliny Walking Together has now 

become a year-round movement for 

walking together towards 2029 (200 years 

of colonisation in Perth) and beyond. This 

year will focus on the emerging collective 

vision for 2029 and beyond, and the 

pathways that will take us there. 

• Kambarang Meeka Moorart Full Moon 

Ceremony (20 October 2021):  Join us at 

Gurndandulup / Matilda Bay on the first 

full moon of Kambarang for Ni! Bilyada 

Waanginy Listen! The Rivers are Speaking 

and Meeka Moorart Full Moon 

Ceremony. This is an Aboriginal-led 

cultural event featuring original song and 

dance celebrating the moon. It also 

forms part of our signature project Ni! 

Bilyada Waanginy Listen! The Rivers are 

Speaking which involves caring for and 

healing our waterways. 

• Danjoo Koorliny Walking Together Elder-

Leader Briefing 2021 (12 October 2021):  

An invitation-only event for senior leaders 

in business, government and civil society 

to continue the conversation from 

previous festivals with Noongar Elders 

and leaders, including the Danjoo 

Koorliny project leaders Dr Noel Nannup 

OAM, Dr Richard Walley OAM, Prof Emer 

Colleen Hayward AM and Carol Innes. 
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Academic Dialogues 

 

The Values Project led by Prof. Julie Lee has 

conducted a wide range of seminars and 

discussions around values, including ‘The 

psychology of Giving: Why Values Matter’ 

presentation, Fundraising Institute of Australia 

Conference, January 2020 

Research on Business, human Rights and 

employment relations in Myanmar 

Under this project, Assoc. Prof. Michael 

Gillan:  

• presented a webinar (with Htwe Htwe 

Thein, Curtin University) entitled, 

“Business as Usual? International 

Responses to the Military Coup in 

Myanmar” for the Centre for 

Development and the Environment, 

University of Oslo, Norway.  

• Recorded a podcast on the crisis in 

Myanmar (with Htwe Htwe Thein, 

A/Prof Kenneth Bo Nielsen, Professor 

Kristian Stokke) for the Nordic Asia 

Podcast, also available on Spotify.  

• “Sanctions against Myanmar's junta 

have been tried before. Can they 

work this time?” (co-author with H.H 

Thein) The Conversation  (22 June 

2021). 

• “How the coup is destroying 

Myanmar’s economy”, (co-author 

with H.H Thein) East Asia Forum 23 

June 2021. 

Research on Living Wages in global supply 

chains 

• On the basis of research expertise, 

Assoc. Prof. Michael Gillan was 

invited to participate in 2020 Global 

Living Wage Dialogues (a multi-

stakeholder policy dialogue 

organised by the Living Wage 

Foundation, United Kingdom) 

Dr Donella Caspersz involved in the following 

activities: 

• Contemporary Issues in Family 

Business Annual Lecture: with Family 

Business Australia 8 years)2020: 

Current Issues Facing Small and 

Family Business, 2021 Casting Your 

Net: Family Business and Innovation 

• Asia-Pacific Family Business 

Symposium: 2020 with University of 

Nottingham, Kuala Lumpur, 2021 with 

Japan Academy of Family Business/ 

University of Shizuoka 

• Contemporary Issues in PRME Annual 

Lecture, 2020 and 2021 

Other  

Dr Benita Hube, Global Challenges 

Ambassador for UWA. 

Mental Health First Aid Training  

Dr Joseph Carpini encouraged students 

enrolled in HRMT3345 (Managing Jobs, 

Performance, and Well-being) to complete 

the e-component of the tertiary mental 

health first aid program. The program is an 

evidence-based approach to identifying, 

approaching, and assisting someone 

potentially experiencing a mental health 

issue or crisis. By empowering students with 

these skills, this unit positions students to be 

leaders within the University community as 

well as shape the future of mental health in 

the organisations in which they will work. 

Prof. Anu Rammohan was a keynote speaker 

at the UN Association of Australia WA on A 

New Globalism & its role in achieving SDGs.   

https://nysean.org/blog/2021/6/29/business-as-usual-international-responses-to-the-military-coup-in-myanmar
https://nysean.org/blog/2021/6/29/business-as-usual-international-responses-to-the-military-coup-in-myanmar
https://open.spotify.com/episode/7AOmDqMuffMAT6PB9ctG8X?si=9NFFWZfRS8u-cgFNpNJDXQ&dl_branch=1
https://theconversation.com/sanctions-against-myanmars-junta-have-been-tried-before-can-they-work-this-time-158054
https://www.eastasiaforum.org/2021/06/23/how-the-coup-is-destroying-myanmars-economy


 

The University of Western Australia uwa.edu.au Page 84 

 

 

FUTURE PRME INITIATIVES 

As this report shows, we have ably pursued 

the initiatives that we outlined in our previous 

PRME report. We have further embedded the 

PRME principles and show evidence of how 

the SDG goals are reflected in our teaching, 

research and many activities with 

stakeholders. Importantly, we have made 

progress in this area at the wider University 

level. We have further grown initiatives and 

hosted many events that are PRME related. 

Finally, we have maintained our 

commitment to ensuring that students have 

the opportunity to learn and research about 

PRME through the provision of PRME related 

experiential activities, targeted scholarships, 

and the support of student-based initiatives. 

In the next biennium, we will continue to 

deepen our commitment in our teaching 

and research. To do this, we will maintain an 

ever-vigilant assurance of learning process to 

ensure our teaching programmes meet our 

ethics and social responsibility criteria; 

however, we will also retain our focus in our 

research on delivering new insights and 

substantiated information on many critical 

global and local issues that are related to be 

to graduate students who are not only 

excellent managers and analysts but also 

responsible leaders. 

More specifically, we will seek to raise both 

awareness and practice in relation to 

matters of sustainability post COVID-19. In 

particular we will aim to foster activities 

relating to environmental sustainability using 

our core activities of teaching, research and 

service through our world-class staff and 

student cohorts. Access to specialist 

resources embedded in the Centres for 

Human Values, Social Impact and our formal 

relationship with the McCusker Centre for 

Active Citizenship provide us with learning, 

research and engagement pathways to 

pursue this awareness raising and social 

change agenda. Importantly, we will 

continue to actively engage externally. We 

already have a Western Australia PRME 

community of practice through our SDG 

Challenge activity. Through this and other 

activities, we will network more actively with 

our PRME colleagues throughout our Asia-

Pacific region. This will enable us to become 

better informed of the critical issues facing 

our neighbouring countries that are related 

to PRME and the SDGs. Though we already 

do through the varied activities of our staff 

and students, we will endeavour to more 

actively transmit this information into our own 

domain through our teaching and research 

develop responsible leaders able to think 

and develop responses on matters related to 

PRME and the SDGs that are globally 

focussed. 
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APPENDICES 

Publications 

2020 
 

Books 

John Butcher, David J. Gilchrist 2020, 

'Collaboration for Impact', ANU Press. 

Srinivas Goli, Dibyasree Ganguly, Swastika 

Chakravorty, Anu Rammohan 2020, 'A 

Framework to Study Labor Room Violence in 

a Resource-Poor Setting', SAGE Publications 

Ltd. 

Surinder Kumar, Fahimuddin Prashan, Kumar 

Trivedi, Srinivas Goli 2020, 'Backward and 

Dalit Muslims', Rawat Publications. 

Tim Mazzarol, Sophie Reboud 2020, 

'Entrepreneurship and Innovation: Theory, 

Practice and Context', Spinger New York LLC. 

Tim Mazzarol, Sophie Reboud 2020, 

'Workbook for Entrepreneurship and 

Innovation: Theory, Practice and Context', 

Spinger New York LLC. 

 

Book Chapters 

David Gilchrist 2020, 'All the Best Intentions' 

ANU Press, pp. 

Elly Leung 2020, 'Governmentality and the 

Chinese Workers in China’s Contemporary 

Thought Management System' Springer, 

pp.1368-1381. 

Elly Leung 2020, 'The Making of a Docile 

Working Class in Pre-Reform China' Springer, 

pp.1351-1367. 

Rodney Tyers, Yixiao Zhou 2020, 'Financial 

Integration and China’s Growth Surge' World 

Scientific Publishing, pp.131-175. 

Alex Veen, Sarah Kaine, Caleb Goods, Tom 

Barratt 2020, 'The ‘Gigification’ of Work in the 

21st Century' Routledge-Cavendish, pp.15-

32. 

 

Journal Articles 

Hermann Frick, Jacqueline Birt, Jenny Waters 

2020, 'Enhancing student engagement in 

large management accounting lectures' 

ACCOUNTING & FINANCE, vol.,60 no., 

pp.271-298. 

Viput Ongsakul, Pornsit Jiraporn, Shenghui 

Tong, Sirimon Treepongkaruna 2020, 'The 

effect of corporate social responsibility (CSR) 

on shareholder value' ACCOUNTING 

RESEARCH JOURNAL, vol., no., pp. 

Girish Bahal 2020, 'Estimating the Impact of 

Welfare Programs on Agricultural Output: 

Evidence from India' AMERICAN JOURNAL of 

AGRICULTURAL ECONOMICS, vol.,102 no., 

pp.982-998. 

Kenneth W. Clements, Yihui Lan, Haiyan Liu 

2020, 'Understanding alcohol consumption 

across countries' APPLIED ECONOMICS, vol., 

no., pp. 

Eleanor Cervigni, Michael Renton, Fiona 

Haslam McKenzie, Siobhan Hickling, Doina 

Olaru 2020, 'Describing and mapping 

diversity and accessibility of the urban food 

environment with open data and tools' 

APPLIED GEOGRAPHY, vol.,125 no., pp. 

122118, 

Sam Ulrich, Allan Trench, Steffen Hagemann, 
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Nuno Garoupa 2020, 'Do Autocratic Political 

Leaders Always Hamper Economic Growth', 

pp. 

Elise Irwin, Lisa Wood, Shannen Vallesi 2020, 

'20 Lives 20 Homes. First Evaluation Snapshot', 

pp. 

Lisette Kaleveld, Catherine Bock, Ami 

Seivwright 2020, 'Increasing and Improving 

Community Mental Health Supports in 

Western Australia' The University of Western 

Australia, pp. 

Alison Preston, Robert E. Wright 2020, 

'Exploring the gender difference in multiple 

job holding. Supplementary Online 

Appendix.', pp. 

Simon Chang, Kamhon Kan, Xiaobo Zhang 

2020, 'Too Many Men, Too Short Lives: The 

Effect of the Male-Biased Sex Ratio on 

Mortality' Institute for the Study of Labor (IZA), 

pp. 

Simon Chang, Deborah A Cobb-Clark, 

Nicolas Salamanca 2020, 'Parents' Responses 

to Teacher Qualifications' Institute for the 

Study of Labor (IZA), pp. 

Simon Chang 2020, 'Sex Ratio and Global 

Sodomy Law Reform in the Post-WWII Era' 

Global Labor Organization (GLO), pp. 

Thomas Emery, Penny Knight, David Gilchrist, 

Craig Edmonds 2020, 'Six Years and 

Counting: The NDIS and the Australia 

Disability Services System', pp. 

David Gilchrist, Tom Emery 2020, 'Value of the 

Not-for-profit Sector 2020', pp. 

David Gilchrist, Penny Knight, Thomas Emery 

2020, 'NDIS Green Paper 1' Not-for-profits 

UWA, pp. 

David Gilchrist, Thomas Emery 2020, 'NDIS 

Green Paper 2' Not-for-profits UWA, pp. 
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David Gilchrist 2020, 'NDIS Green Paper 3' 

Not-for-profits UWA, pp.1-10. 

David Gilchrist, Thomas Emery 2020, 'Western 

Australia's Not-for-profit Landscape 2020' The 

University of Western Australia, pp. 

Tushar Bharati, Rakesh Banerjee 2020, 'Mass 

shootings and Infant Health in the United 

States', pp. 

Thomas Emery, Rok Spruk, David Gilchrist, 

Nuno Garoupa 2020, 'Do Autocratic Political 

Leaders Always Hamper Economic Growth?' 

Financial Economics Network (FEN) and 

Social Science Research Institute (SSRN), pp. 

Thomas Emery, Rok Spruk 2020, 'Long-Term 

Economic Consequences of Factious 

Tensions: Evidence from Lebanon', pp. 

Thomas Emery, Rok Spruk, Lela Mélon 2020, 

'Does E-Procurement Matter for Economic 

Growth?', pp. 

Md Mosharraf Hossain, Jing Yu, Lafang Wang 

2020, 'Environmental events and firm 

performance: Chinese Evidence', pp. 

 

2021 

Edited Books 

Mona Chettri, Michael Eilenberg (ed.) 2021, 

'Development Zones in Asian Borderlands', 

Amsterdam University Press. 

 

Book Chapters 

Tim Mazzarol 2021, 'Future Research 

Opportunities: A Systematic Literature Review 

and Recommendations for Further Research 

into Minority Entrepreneurship' Palgrave 

Macmillan, pp.503-561. 

Journal Articles 

Prerana Agrawal, Jac Birt, Lyndie Bayne, Nikki 

Schonfeldt 2021, 'The use of case studies in 

developing students' understanding of the 

concept ‘material misstatement'' 

ACCOUNTING & FINANCE, vol., no., pp. 

Viput Ongsakul, Anutchanat Jaroenjitrkam, 

Sirimon Treepongkaruna, Pornsit Jiraporn 

2021, 'Does board gender diversity reduce 

‘CEO luck’?' ACCOUNTING & FINANCE, vol., 

no., pp. 

Prerana Agrawal, Jacqueline Birt, Mark 

Holub, Warrick van Zyl 2021, 'Professional 

scepticism and the accounting classroom' 

ACCOUNTING EDUCATION, vol.,30 no., 

pp.213-233. 

Joanne N. Sneddon, Uwana Evers, Julie A. 

Lee 2021, 'Giving to Animal Charities' 

ANTHROZOOS: A MULTIDISCIPLINARY 

JOURNAL of THE INTERACTIONS of PEOPLE 

and ANIMALS, vol., no., pp. 

Kim Feddema, Paul Harrigan, Shasha Wang 

2021, 'The dark and light sides of 

engagement' AUSTRALIAN JOURNAL of 

INFORMATION SYSTEMS, vol.,25 no., pp.1-35. 

Kim Feddema 2021, 'Re-evaluating the 

notion of value in wildlife trade research from 

a service marketing perspective' 

BIOLOGICAL CONSERVATION, vol.,256 no., 

pp. 

Ning Ma, Yanrui Wu, Jianxin Wu 2021, 'Urban 

growth and aggregate growth in China' 

CITIES, vol.,114 no., pp. 

Khine Kyaw, Sirimon Treepongkaruna, Pornsit 

Jiraporn 2021, 'Stakeholder engagement 

and firms' innovation' CORPORATE SOCIAL 

RESPONSIBILITY and ENVIRONMENTAL 

MANAGEMENT, vol., no., pp. 

Vincent Nijman, Jaima H. Smith, Grace 

Foreman, Marco Campera, Kim Feddema, K. 

A. I. Nekaris 2021, 'Monitoring the Trade of 

Legally Protected Wildlife on Facebook and 

Instagram Illustrated by the Advertising and 

Sale of Apes in Indonesia' DIVERSITY, vol.,13 

no., pp. 

Dawoon Jung, Tushar Bharati, Seungwoo 

Chin 2021, 'Does Education Affect Time 

Preference?' ECONOMIC DEVELOPMENT and 

CULTURAL CHANGE, vol., no., pp. 

Thais Morcatty, Kim Feddema, KAI Nekaris, 

Vincent Nijman 2021, 'Online trade in wildlife 

and the lack of response to COVID-19' 

ENVIRONMENTAL RESEARCH, vol.,193 no., pp. 

Kazi Sohag, Shaiara Husain, Shawkat 

Hammoudeh, Normah Omar 2021, 

'Innovation, militarization, and renewable 

energy and green growth in OECD countries' 

ENVIRONMENTAL SCIENCE and POLLUTION 

RESEARCH, vol., no., pp. 

James B. Ang, Jakob B. Madsen, Wen Wang 

2021, 'Rice farming, culture and democracy' 
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EUROPEAN ECONOMIC REVIEW, vol.,136 no., 

pp. 

Tram Anh Ngoc Pham, Jillian Carol Sweeney, 

Geoffrey Norman Soutar 2021, 'Does well-

being differ across customer value 

cocreation practice styles? An empirical 

study in a chronic health context' EUROPEAN 

JOURNAL of MARKETING, vol., no., pp. 

Julie Anne Lee, Anat Bardi, Paul Gerrans, 

Joanne Sneddon, Hesterina VanHerk, Uwana 

Evers, Shalom Schwartz 2021, 'Are value–

behavior relations stronger than previously 

thought? It depends on value importance' 

EUROPEAN JOURNAL of PERSONALITY, vol., 

no., pp. 

Anu Rammohan, Srinivas Goli, Shashi Kala 

Saroj, C. P.Abdul Jaleel 2021, 'Does 

engagement with frontline health workers 

improve maternal and child healthcare 

utilisation and outcomes in India?' HUMAN 

RESOURCES FOR HEALTH, vol.,19 no., pp. 

Sjir Uitdewilligen, Ramon Rico, Marie 

Thommes, Mary J. Waller 2021, 'A pandemic 

is dynamic' INDUSTRIAL and 

ORGANIZATIONAL PSYCHOLOGY, vol.,14 no., 

pp.61-65. 

Emika Howard, Alex Luksyte 2021, 'Can the 

COVID-19 pandemic be good for 

overqualified employees' careers?' 

INDUSTRIAL and ORGANIZATIONAL 

PSYCHOLOGY, vol.,14 no., pp.277-279. 

Aleksandra Luksyte, Patrick D. Dunlop, Djurre 

Holtrop, Marylène Gagné, Darja Kragt, Hawa 

Muhammad Farid 2021, 'The challenges of 

volunteering during the COVID-19 

pandemic' INDUSTRIAL and 

ORGANIZATIONAL PSYCHOLOGY, vol.,14 no., 

pp.286-289. 

Daniel Schepis, Sharon Purchase, Bella Butler 

2021, 'Facilitating open innovation processes 

through network orchestration mechanisms' 

INDUSTRIAL MARKETING MANAGEMENT, 

vol.,93 no., pp.270-280. 

Edward Litton, Matt Anstey, David 

Broadhurst, Andy Chapman, Andrew Currie, 

Janet Ferrier, Joel Gummer, Alisa Higgins, 

Jolene Lim, Laurens Manning, Erina Myers, 

Katrina Orr, Anne Marie Palermo, Andrea 

Paparini, Susan Pellicano, Edward Raby, Anu 

Rammohan, Adrian Regli, Bernhard Richter, 

Sam Salman, Tobias Strunk, Sharon Waterson, 

David Weight, Bradley Wibrow, Fiona Wood 

2021, 'Early and sustained Lactobacillus 

plantarum probiotic therapy in critical illness' 

INTENSIVE CARE MEDICINE, vol.,47 no., 

pp.307-315. 

Dave Webb, Geoffrey N. Soutar, Marylène 

Gagné, Tim Mazzarol, Alexandra Boeing 

2021, 'Saving energy at home' 

INTERNATIONAL JOURNAL of CONSUMER 

STUDIES, vol., no., pp. 

Sandra Maria Correia Loureiro, Arnold 

Japutra, Sebastian Molinillo, Ricardo 

Godinho Bilro 2021, 'Stand by me' 

INTERNATIONAL JOURNAL of 

CONTEMPORARY HOSPITALITY 

MANAGEMENT, vol., no., pp. 

Shannen Vallesi, Matthew Tuson, Andrew 

Davies, Lisa Wood 2021, 'Multimorbidity 

among people experiencing homelessness— 

insights from primary care data' 

INTERNATIONAL JOURNAL of 

ENVIRONMENTAL RESEARCH and PUBLIC 

HEALTH, vol.,18 no., pp. 

Muhammad Rafique, Buhari Dogan, Shaiara 

Husain, Shaoan Huang, Umer Shahzad 2021, 

'Role of Economic complexity to induce 

renewable energy' INTERNATIONAL JOURNAL 

of GREEN ENERGY, vol.,18 no., pp.745-754. 

Arnold Japutra, Ringkar Situmorang 2021, 

'The repercussions and challenges of COVID-

19 in the hotel industry' INTERNATIONAL 

JOURNAL of HOSPITALITY MANAGEMENT, 

vol.,95 no., pp. 

Richard L. Gruner, Geoff Soutar 2021, 'Value-

facilitating Simplification in Marketing' 

INTERNATIONAL JOURNAL of MANAGEMENT 

REVIEWS, vol.,23 no., pp.277-299. 

Yifei Cai, Yanrui Wu 2021, 'Time-varying 

interactions between geopolitical risks and 

renewable energy consumption' 

INTERNATIONAL REVIEW of ECONOMICS & 

FINANCE, vol.,74 no., pp.116-137. 

Pandej Chintrakarn, Pornsit Jiraporn, Sirimon 

Treepongkaruna 2021, 'How do independent 

directors view corporate social responsibility 

(CSR) during a stressful time? Evidence from 

the financial crisis' INTERNATIONAL REVIEW of 

ECONOMICS & FINANCE, vol.,71 no., pp.143-

160. 

Khine Kyaw, Pongsapak 

Chindasombatcharoen, Pornsit Jiraporn, 

Sirimon Treepongkaruna 2021, 'Do co-opted 

boards strategically choose LGBT-supportive 
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policies?' INTERNATIONAL REVIEW of 

FINANCIAL ANALYSIS, vol.,73 no., pp. 

Renata Casado, Roberto Falcão, Eduardo 

Cruz 2021, 'Aspectos do Empreendedorismo 

de Imigrantes Brasileiros em Perth, Austrália' 

INTERNEXT, vol.,16 no., pp.170-182. 

Yuan Xu, Yanrui Wu, Yongli Shi 2021, 'Emission 

reduction and foreign direct investment 

nexus in China' JOURNAL of ASIAN 

ECONOMICS, vol.,74 no., pp. 

Lyndie Bayne, Sharon Purchase, Geoff Soutar 

2021, 'Network change processes for 

environmental practices' JOURNAL of 

BUSINESS & INDUSTRIAL MARKETING, vol., no., 

pp. 

Jaylan Azer, Lorena Blasco-Arcas, Paul 

Harrigan 2021, '#COVID-19' JOURNAL of 

BUSINESS RESEARCH, vol.,135 no., pp.99-111. 

Thierry Volery, Liudmila Tarabashkina 2021, 

'The impact of organisational support, 

employee creativity and work centrality on 

innovative work behaviour' JOURNAL of 

BUSINESS RESEARCH, vol.,129 no., pp.295-303. 

Brett Smith, Caleb Goods, Tom Barratt, Alex 

Veen 2021, 'Consumer ‘app-etite’ for 

workers' rights in the Australian ‘gig’ 

economy' JOURNAL of CHOICE MODELLING, 

vol.,38 no., pp. 

Yuan George Shan, Qingliang Tang, Junru 

Zhang 2021, 'The impact of managerial 

ownership on carbon transparency: 

Australian evidence' JOURNAL of CLEANER 

PRODUCTION, vol.,317 no., pp. 

Girish Bahal, Anand Shrivastava 2021, 'Supply 

variabilities in public workfares' JOURNAL of 

DEVELOPMENT ECONOMICS, vol.,150 no., pp. 

Yuping Deng, Yanrui Wu, Helian Xu 2021, 'On 

the relationship between pollution reduction 

and export product quality' JOURNAL of 

ENVIRONMENTAL MANAGEMENT, vol.,281 

no., pp. 

Jiah Yoo, Yiri Mijamoto, Uwana Evers, Julie 

Anne Lee, Nancy Wong 2021, 'Does 

Materialism Hinder Relational Well-Being? The 

Role of Culture and Social Motives' JOURNAL 

of HAPPINESS STUDIES, vol.,22 no., pp.241-261. 

Vincent K. Chong, Chanel Y. Loy, Isabel Z. 

Wang, David R. Woodliff 2021, 'The effect of 

negotiators’ role, leadership tone, and social 

value orientation on expected transfer 

prices' JOURNAL of MANAGEMENT 

CONTROL, vol., no., pp. 

Arnold Japutra, Shasha Wang, Ting Li 2021, 

'The influence of self-congruence and 

relationship quality on student educational 

involvement' JOURNAL of MARKETING FOR 

HIGHER EDUCATION, vol., no., pp. 

March L. To, Catherine K. Lam, Onne 

Janssen, Xiao Song Lin 2021, 'Anger displays 

and integrative behavior among work dyads 

in teams' JOURNAL of ORGANIZATIONAL 

BEHAVIOR, vol., no., pp. 

March L. To, Cynthia D. Fisher, Neal M. 

Ashkanasy, Jing Zhou 2021, 'Feeling 

differently, creating together' JOURNAL of 

ORGANIZATIONAL BEHAVIOR, vol., no., pp. 

Arnold Japutra, Sanjit Kumar Roy, Tram Anh 

N. Pham 2021, 'Relating brand anxiety, brand 

hatred and obsess' JOURNAL of RETAILING 

and CONSUMER SERVICES, vol.,60 no., pp. 

Arnold Japutra, Ami Fitri Utami, Sebastian 

Molinillo, Irwan Adi Ekaputra 2021, 'Influence 

of customer application experience and 

value in use on loyalty toward retailers' 

JOURNAL of RETAILING and CONSUMER 

SERVICES, vol.,59 no., pp. 

David Cheng, Xi Wen Chan, Rajiv K. 

Amarnani, Farveh Farivar 2021, 'Finding 

humor in work–life conflict' JOURNAL of 

VOCATIONAL BEHAVIOR, vol.,125 no., pp. 

Patrick Raymund James M. Garcia, Rajiv K. 

Amarnani, Prashant Bordia, Simon Lloyd D. 

Restubog 2021, 'When support is unwanted' 

JOURNAL of VOCATIONAL BEHAVIOR, 

vol.,125 no., pp. 

Yuan George Shan, Junru Zhang, Manzurul 

Alam, Phil Hancock 2021, 'Does sustainability 

reporting promote university ranking? 

Australian and New Zealand evidence' 

MEDITARI ACCOUNTANCY RESEARCH, vol., 

no., pp. 

Md Juel Rana, Srinivas Goli 2021, 'The road 

from ICPD to SDGs' MIDWIFERY, vol.,103 no., 

pp. 

Paul Gerrans 2021, 'Undergraduate student 

financial education interventions' PACIFIC 

BASIN FINANCE JOURNAL, vol.,67 no., pp. 

David Pearson, Shannen Vallesi, Lisa Wood 

2021, 'Dying homeless in Australia' PARITY, 

vol.,34 no., pp.13-15. 



 

The University of Western Australia uwa.edu.au Page 95 

 

 

Lisa Wood, Shannen Vallesi 2021, 'Deaths 

among people experiencing homelessness' 

PARITY, vol.,34 no., pp.32-4. 

Joshua Lake, Paul Gerrans, Joanne Sneddon, 

Katie Attwell, Linda Courtenay Botterill, Julie 

Anne Lee 2021, 'We're all in this together, but 

for different reasons' PERSONALITY and 

INDIVIDUAL DIFFERENCES, vol.,178 no., pp. 

Adnan Fakir, Tushar Bharati 2021, 'Pandemic 

Catch-22' PLOS ONE, vol.,16 no., pp. 

David T. Smith, Katie Attwell, Uwana Evers 

2021, 'Support for a COVID-19 vaccine 

mandate in the face of safety concerns and 

political affiliations' POLITICS, vol., no., pp. 

Renata Casado, Roberto Falcão, Eduardo 

Cruz 2021, 'Brazilian immigrant entrepreneurs' 

support networks and bounded (mis)trust in 

Western Australia' POPULATION SPACE and 

PLACE, vol., no., pp. 

S Goli. Moradhvaj, J Pradhan, T Reja 2021, 

'The unending burden of high out-of-pocket 

expenditure on institutional deliveries in India' 

PUBLIC HEALTH, vol.,193 no., pp.43-47. 

Xinli Huang, Di Fan 2021, 'Global 

connectedness, local embeddedness and 

creative economies in European cities' 

REGIONAL STUDIES, vol.,55 no., pp.1265-1281. 

Roberto Minunno, Timothy O'Grady, Gregory 

M. Morrison, Richard L. Gruner 2021, 

'Investigating the embodied energy and 

carbon of buildings' RENEWABLE & 

SUSTAINABLE ENERGY REVIEWS, vol.,143 no., 

pp. 

Richard Kent, Jacqueline Birt 2021, 'IAS 7 and 

value relevance' REVIEW of ACCOUNTING 

STUDIES, vol., no., pp. 

Caleb Goods 2021, 'How business challenges 

climate transformation' REVIEW of 

INTERNATIONAL POLITICAL ECONOMY, vol., 

no., pp. 

Swastika Chakravorty, Srinivas Goli, Kuriath S. 

James 2021, 'Family Demography in India' 

SAGE OPEN, vol.,11 no., pp. 

Ella Daniel, Anat Bardi, Ronald Fischer, Maya 

Benish-Weisman, Julie A. Lee 2021, 'Changes 

in Personal Values in Pandemic Times' SOCIAL 

PSYCHOLOGICAL and PERSONALITY 

SCIENCE, vol., no., pp.1-11. 

Carlos María Alcover, Ramón Rico, Michael 

West 2021, 'Struggling to Fix Teams in Real 

Work Settings' SPANISH JOURNAL of 

PSYCHOLOGY, vol.,24 no., pp.1-24. 

Jean-Pierre Jeannet, Thierry Volery, Heiko 

Bergmann, Cornelia Amstutz 2021, 

'Masterpieces of Swiss Entrepreneurship' 

SPRINGER, vol., no., pp. 

David Gilchrist, Jing Yu, Rui Zhong 2021, 'The 

Limits of Green Finance' SUSTAINABILITY 

(SWITZERLAND), vol.,13 no., pp.1-12. 

Pattanaporn Chatjuthamard, Sirimon 

Treepongkaruna, Pornsit Jiraporn, Napatsorn 

Jiraporn 2021, 'Does firm-level political risk 

influence corporate social responsibility 

(CSR)? Evidence from earnings conference 

calls' THE FINANCIAL REVIEW, vol., no., pp. 

Lisa Wood, Angela Gazey 2021, 'Tobacco 

mythbusting - Tobacco is not a major driver 

of foot traffic in low socio-economic small 

retail stores' TOBACCO CONTROL, vol., no., 

pp. 

Roy Ballantyne, Karen Hughes, Julie Lee, Jan 

Packer, Joanne Sneddon 2021, 'Facilitating 

zoo/aquarium visitors' adoption of 

environmentally sustainable behaviour' 

TOURISM MANAGEMENT, vol.,84 no., pp. 

Jennifer Holland, Tim Mazzarol, Geoff Soutar, 

Suellen Tapsall, Wendy Elliott 2021, 'Cruising 

through a pandemic' TRANSPORTATION 

RESEARCH INTERDISCIPLINARY PERSPECTIVES, 

vol.,9 no., pp. 

J. N. Sneddon, K. Hughes, R. Ballantyne 2021, 

'Using Values-Based Focus Groups to 

Evaluate Visitors’ Perceptions and 

Interpretation of a Wildlife Exhibit' VISITOR 

STUDIES, vol.,24 no., pp.100-120. 

Conference Papers 

David Gilchrist 2021, 'Transitioning the 

Australian Welfare State' Australian 

Conference of Economists 2021. 

Others 

Lisette Kaleveld, Paul Flatau, Zoe Callis, Ali 

Mollinger-Sahba 2021, 'Measuring our 

impact', The University of Western Australia. 

Lisette Kaleveld, Mariana Teresa Atkins, Ami 

Seivwright 2021, 'Evaluation of a short-term 

case managed emergency relief approach 

at the St. Patrick's Day Centre in Fremantle'. 
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Milena Kiatkoski Kim, Jorge G. Álvarez-

Romero, Ken Wallace, David Pannell, 

Michael Douglas, Robert L. Pressey 2021, 

'Preliminary assessment of the potential 

changes in wellbeing of key interest groups in 

the Fitzroy river catchment under alternative 

development scenarios', The University of 

Western Australia. 

Milena Kiatkoski Kim, Jorge G. Álvarez-

Romero, Ken Wallace, David Pannell, 

Rosemary Hill, Robert L. Pressey 2021, 

'Preliminary assessment of the potential 

changes in wellbeing of key interest groups in 

the Fitzroy river catchment under alternative 

development scenarios', The University of 

Western Australia. 

Leanne Lester, Ami Seivwright, Paul Flatau, 

Emma Crane, Kiara Minto 2021, 'Supporting 

Women and Children Experiencing Family 

and Domestic Violence: The Zonta House 

Impact Report', The University of Western 

Australia. 

Shawn Phillips, Ami Seivwright, Colleen Fisher, 

Maria Harries, Susan Young 2021, 

'Perspectives on Mental Health and 

Wellbeing from Interviews and Focus Groups'. 

Ami Seivwright, Leanne Lester, Jenny 

Fairthorne, Shannen Vallesi, Zoe Callis, Paul 

Flatau 2021, 'The Western Australia Alliance to 

End Homelessness: Ending Homelessness in 

Western Australia 2021'. 

Shannen Vallesi, Lisa Wood 2021, 'An 

evaluation snapshot: Aboriginal Experiences 

of Housing First', The University of Western 

Australia. 

Shannen Vallesi, Lisa Wood 2021, 'Mental 

Health Homeless Pathways. Second 

Evaluation Snapshot'. 

Sebastiaan van Doorn, Arnold Japutra, Ami 

Utami, Irwan Ekaputra 2021, 'Managing 

digitalization and its role on performance 

and adaptive response to Covid-19: 

Evidence from IDX firms'. 

Lisa Wood, Shannen Vallesi, Jake Turvey 

2021, 'Homeless Healthcare - Supporting 

Young People', The University of Western 

Australia. 

Mariana Teresa Atkins, Lisette Kaleveld 2021, 

'Case Managed Emergency Relief 

Approach'. 

Frank Ma, Stijn Masschelein 2021, 'The effect 

of enabling controls on learning-by-doing' 

American Accounting Association, pp. 

Alison Preston, Robert, E. Wright 2021, 

'Gender, Financial Literacy and Pension 

Savings’, pp. 

Alison Preston 2021, 'The West Australian 

Labour Market and Gender Equality Post 

Covid’, pp. 

Alison Preston 2021, 'The Treasury Predicts a 

Narrowing of the Gender Gap in 

Superannuation - But the Question is "By How 

Much?"‘, pp. 

Tushar Bharati, Yiwei Qian, Jeonghwan Yun 

2021, 'Fueling the Engines of Liberation with 

Cleaner Cooking Fuel’, pp. 

David Gilchrist, Satish Chand, Thomas Emery 

2021, 'NDIS Green Paper 4: Demand, Supply 

& the NDIS’, pp.1-6. 

David Gilchrist, Thomas Emery, Ben Perks 

2021, 'NDIS Green Paper No. 5: NDIS Industry 

Literature Summary' The University of Western 

Australia, pp.1-55. 

Qiao Wang, Xiuyan Liu, Sam Hak Kan Tang, 

Cong Du 2021, 'Land Use Policy and 

Employment Growth- Evidence from China' 

UWA Business School, pp. 
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Research Seminars 

2020 
 

Date Speaker Organisation Topic 

Accounting & Finance 

7/02/2020 Dr Mari Paananen  University of 

Gothenburg, 

Sweden 

Time to Clean Up Environmental Liabilities 

Reporting: Disclosure Specificity, Media 

Exposure and Market Implications  

29/05/2020 Ms. Jun Jung University of 

Queensland (PhD 

Candidate) 

How Firms Respond to Mandatory GHG 

Emissions Reporting Regulation: An 

Examination of Discretionary Carbon 

Disclosure Practices 

5/06/2020 Dr Libby Ooi & Dr 

Paul Gerrans 

UWA Business school The Influence of Culture on Financial Literacy 

Testing by Libby Ooil;  

Fintech and Responsibility: Buy Now Pay Later 

Arrangements by Paul Gerrans 

7/08/2020 Dr Nava 

Subramaniam 

RMIT University Sustainable Development Goals (SDG) 

Reporting: Empirical Evidence from ASX150 

4/09/2020 Prof. Qingliang 

Tang 

Western Sydney 

University 

You Cannot Manage It, If You Are Not Aware 

of It: A Study on Climate Change Risk 

Awareness and Management 

9/10/2020 Prof. Phil Gray Monash University Performance Anxiety 

Economics 

23/10/2020 Assoc. Prof. 

Simone Scagnelli 

Edith Cowan 

University 

A Social Critical Theorising on the Pride and 

Prejudice of Accounting for Social Impact 

7/02/2020 Prof. Michel Beine University of 

Luxemburg 

Migration Interest and Risk and Time 

Preferences: A Natural Experiment in Albania 

13/03/2020 Dr Robert Wright University of 

Strathclyde, UK 

On the Quantity and Quality of Children 

1/05/2020 Asst. Prof. Teresa 

Molina 

University of Hawaii, 

Manoa 

Globalization and Female Empowerment: 

Evidence from Myanmar  

8/05/2020 Prof. Jennifer Hunt Rutgers University, 

USA 

Is Employment Polarization Informative About 

Wage Inequality and Is Employment Really 

Polarizing? 

14/05/2020 Dr Corrado Di 

Guilmi 

University of 

Technology Sydney 

Social Distancing and Contagion in A Discrete 

Choice Model of Covid-19 

31/07/2020 Asst. Prof. Gaurav 

Khanna 

University of 

California, San 

Diego, USA 

Trade Liberalization and Chinese Students in 

US Higher Education 

7/08/2020 Prof. Jeff Borland University of 

Melbourne 

The Australian Labour Market and the Early 

Impact of Covid-19: An Assessment 

14/08/2020 Prof. Faqin Lin China Agricultural 

University, China 

Weight Gains from Multinational Fast-Food 

Restaurants: Evidence from China 

4/09/2020 Prof. Adeline 

Delavande 

University of 

Technology Sydney 

Mortality Risk Information, Survival 

Expectations and Sexual Behaviours 

11/09/2020 Assoc. Prof. Toman 

Barsbai 

University of Bristol Animal Spirits: The Natural Geography of 

Economic Behaviour 
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Date Speaker Organisation Topic 

25/09/2020 Prof. David Ong Jinan University-

Birmingham 

University Joint 

Institute 

Is Female Competitiveness Influenced by 

Gender Identity? 

23/10/2020 Prof. Ran 

Abramitzky 

Stanford University, 

USA 

Streets of Gold: Immigration and the 

American Dream Over Two Centuries  

Management & Organisations 

11/02/2020 Prof. Patrick Wright University of South 

Carolina 

Existential Strategic Human Capital: What 

Does It Mean to Be Human? 

21/02/2020 Dr. Sooyeol Kim National University of 

Singapore 

Employees' Recovery at Work: Microbreaks 

6/03/2020 Assoc. Prof.  

Ramon Rico 

Munoz 

UWA Business school I Should Have Treated You Better: LMX Effects 

on Intrateam Incivility and Collective Turnover 

in Faultline-Based Teams  

13/03/2020 Assoc. Prof. Ivona 

Hideg 

Lazaridis School of 

Business and 

Economics at Wilfrid 

Laurier University 

Parental Leaves and Gender Equality: The 

Effect of Parental Leaves on Women’s and 

Men’s Careers 

28/08/2020 Asst. Prof. 

Francesco 

Cangiano 

Bond University Daily Learning: How Active Jobs and 

Proactivity Combine to Foster Feedback-

Seeking and Mastery 

18/09/2020 Assoc. Prof. Patrick 

Raymund James 

M. Garcia 

Macquarie University Interactive Effects of Psychological Contract 

Type and Perceived Organisational Support in 

Predicting Bridge Employment Intentions 

2/10/2020 Dr. Serena Wee School of 

Psychological 

Science, UWA 

Vocational Interests, Gender, and Job 

Performance: Two Person–Occupation Cross-

Level Interactions 

13/11/2020 Dr. Daejeong Choi  University of 

Melbourne 

Working in Teams with Differentiated Leader-

Member Exchange (LMX) Relationships: 

Implications For Individual Attitudes, 

Performance, and Wellbeing 

20/11/2020 Dr. Rick Sullivan & 

Dr. Caleb Goods 

UWA Business school Young Australian Work Futures: Reconciling 

Workplace Flexibility, Security and What the 

Next Generation of Labour Wants  

4/12/2020 Assoc. Prof. 

Alessandra 

Capezio  

Australian National 

University 

Repairing Fault Lines in Healthcare - Bridging 

the Divide Between Physician and Non-

Physician Leaders 

11/12/2020 Dr. Laramie 

Tolentino 

Macquirie University  In Search of the Silver Lining: The Mediating 

Role of Optimism in the Relationship Between 

Work Passion, Performance, and Career 

Satisfaction 

18/12/2020 Dr. Michael Gillian UWA Business school Supranational Grievance Mechanisms and 

Firm-Level Employment Relations 

Marketing 

19/02/2020 Mr Jason 

Weismueller  

UWA Business School, 

PhD Candidate 

The Dark Side of Social Media: Understanding 

the Role of Misinformation in an Online 

Context 

25/09/2020 Dr. Marcus Ho Auckland University 

of Technology, New 

Zealand  

The Well-Being Trajectories of Entrepreneurs 
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Date Speaker Organisation Topic 

27/11/2020 Dr Alex Veen University of Sydney 

Business School 

Consumer Attitudes Towards the Regulation of 

App-Based Platform Work:  

The Nebulous Role of the Consumer as An 

Industrial Relations Actor in Food-Delivery 

Services  

26/02/2020 Prof. Sharon 

Purchase and Dr. 

Sandra Kiffin-

Petersen 

UWA Business School When Western Measures Meet Eastern 

Perspectives: A Prototyping Analysis of Xinren 

 

2021 
 

Date Speaker Organisation Topic 

Accounting & Finance 

26/02/2021 Assoc. Prof. Mark 

Humphrey-Jenner 

University of New 

South Wales 

Location Matters: The Impact of 

Surrounding Environmental Condition on 

CEO Compensation 

26/03/2021 Dr Kelvin Tan University of 

Queensland 

Syncing Innovation to Avoid Sinking: 

Supplier Response to Customer Covenant 

Violation 

16/04/2021 Assoc. Prof. Lin Liao Southwest University 

of Finance and 

Economics, China 

Is It Better to Kill Two Birds with One Stone? 

Internal Control Audit Quality and Audit 

Cost for Integrated Vs. Non-Integrated 

Audits 

14/05/2021 Dr Junhao Liu The University of 

Sydney Business 

School 

The Impact of Mortgage Brokers on 

Borrowers’ Preferences and Perceptions 

21/05/2021 Assoc. Prof. Llias 

Basioudis 

Aston University 

Business School 

The Effect of Covid-19 on Audit 

Effectiveness: A UK Study 

Economics 

26/02/2021 Assoc. Prof. Timothy 

Kam 

Australian National 

University 

Money, Credit and Equilibrium Imperfectly 

Competitive Banking 

12/03/2021 Assoc. Prof. Keith 

Tribe 

University of Tartu & 

Birmingham 

The Moral Sciences Tripos and Cambridge 

Political Economy 

19/03/2021 Assoc. Prof. David 

Lagakos 

Boston University Why Are Average Hours Worked Lower in 

Richer Countries?  

16/04/2021 Assoc. Prof. Marcel 

Garz 

Jonkoping University  Algorithmic Selection and Ideological 

Diversity of News on Facebook 

23/04/2021 Asst. Prof. Samuel 

Bazzi 

University of 

California, San Diego, 

USA 

Islam and the State: Religious Education in 

the Age of Mass Schooling 

30/04/2021 Dr Juanjuan Meng Peking University What's in A Face? An Experiment on Facial 

Information and Loan Approval Decision 

7/05/2021 Assoc. Prof. Julien 

Sauvagnat 

Bocconi University Employment Effects of Alleviating Financing 

Frictions: Worker-Level Evidence from A 

Loan Guarantee Program  
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Date Speaker Organisation Topic 

6/08/2021 Assoc. Prof. 

Shyamal 

Chowdhury 

University of Sydney Encouragement and Distortionary Effects of 

Conditional Cash Transfers  

13/08/2021 Prof. Paul Oslington Alphacrucis College The Theory of International Trade: A History  

3/09/2021 Asst. Prof. Dina 

Pomeranz 

University of Zurich, 

Switzerland 

The Race Between Tax Enforcement and 

Tax Planning: Evidence from A Natural 

Experiment in Chile  

10/09/2021 Prof. Martha Bailey University of 

California, Los 

Angeles, USA 

How the 1963 Equal Pay Act and 1964 Civil 

Rights Act Shaped the U.S. Gender Gap 

24/09/2021 Assoc. Prof. Tom 

Vogl 

University of 

California, San Diego, 

USA 

Intergenerational Persistence in Child 

Mortality 

Management & Organisations 

11/06/2021 Ms Emika Howard UWA Business School, 

PhD Candidate 

How and Why Overqualified Employees 

Experience Work-Family Conflict and Work-

Family Enrichment.  

30/07/2021 Prof. Gillian Yeo UWA Business 

School 

Give your attention a break: How to 

foster undirected attention and its 

benefits for recovery 

3/09/2021 Dr. Lixin Jiang  University of Auckland Counteracting Job Insecurity: A Multilevel  

Perspective 

17/09/2021 Assoc. Prof. Melody 

CHAO 

Hong Kong University Diversity Interventions At Time of Social 

Unrests and a Pandemic: An Intergroup 

Perspective  

24/09/2021 Dr Chad Chiu  State University of 

New York 

Exploring Personal “Oxygen Masks” to 

Retain Leadership Energy: A Qualitative 

Inquiry of Healthcare Managers. 

Marketing 

3/03/2020 Dr Daniel Schepis 

and Professor 

Sharon  

Purchase 

UWA Business School How Governments Influence Autonomous  

Vehicle (AV) Innovation. 

31/03/2021 Mr Josh Lake UWA Business School, 

PhD Candidate 

Personal, Values and Voting 

16/06/2021 Dr Felix Septianto University of 

Queensland 

Foreign Celebrity CO Effects in Regional 

Markets: The Role of Global Identity Goal 

Attainment 

15/09/2021 Dr Kim Feddema, 

Dr Daniel Schepis 

UWA Business School Developing the Story for Western Australian 

Honey 
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Student Research Topics 

2020 HDR Graduates 
 

Achmad TOHARI, PhD, 'Essay on Economic 

Development and Poverty Reduction'. 

Jennifer Ann SARICH, DBA, 'Creating 

Engaging Work for Part-Time Employees: The 

Role of Work Design, Job Crafting and 

Inclusion'. 

Junran CAO, PhD, 'Three Essays in Health 

Economics'. 

Man Duy PHAM, PhD, 'Three Essays on 

Bottom-Up Governance: New Evidence from 

Management Connection'. 

Mohammad FARHAD, PhD, 'Essays in Political 

Economy of International Trade'. 

Nicole Gina WOOLF, PhD, 'International 

Labour Standards and Institutional Context: 

The International Labour Organization and 

Myanmar'. 

Paranavithana Arachchige Harsha Eranda 

PARANAVITHANA, PhD, 'Monetary Targeting 

Transitions in Emerging Economies: Domestic 

and Global Implications'. 

Patricia Ruth COLLINS, PhD, 'An Examination 

of Personal Values in Middle Childhood and 

How They Relate to Aspects of Wellbeing and 

Social Behaviours'. 

Phillip Conrad DE BRUYN, PhD, 'An Exploratory 

Study on The Identifiable, Classifiable, and 

Predictive Nature of Extremist Content and 

Communication'. 

Richard George GOATER, PhD, 'A Social 

Network Analysis of Plural Transformational 

Leadership in Teams: An Exploration of Its 

Association with Team Thriving, Learning, 

Commitment and Interdependence'. 

Shin Yiing LEE, PhD, 'Customer Emotion 

Regulation During Service Encounters: An 

Investigation of The Emotion Regulation 

Matrix'. 

Thi Hong Cam LE, M.Phil, 'Inequality in 

Household Health Expenditure: Empirical 

Evidence from Vietnam'. 

Wendy Ann ELLIOTT, DBA, 'Digging Deeper: 

What Retail Investors Want from Australian 

Mining Organisations' Sustainability Reports'. 

 

2021 HDR Graduates 

Terence Sian Hark CHIA, PhD, 'Pathways to 

Managing Diverse Teams'. 

Hong Ngoc Thao TRINH, PhD, 'Essays on 

Inequality and Economic Growth: The Rate 

of Return, The Rate of Growth and The 

Wage/Profit Share'. 

Anh Ngoc Tram PHAM, PhD, 'A Typology of 

Customer Value Cocreation Activities in 

Healthcare: Its Antecedents and Impact on 

Quality of Life'. 

Rusyda Helma Binti MOHD, PhD, 'Proactive 

Safety Behavior of Young Workers'. 

Lu ZHANG, PhD, 'The Value of Corporate 

Social Responsibility (CSR) During Financial 

Restatements'. 

Karolina Hanna STASIAK, PhD, 'Error 

Management Climate: Factors Impacting on 

Learning from Errors and Error Avoidance'. 

Safiya Mukhtar M ALSHIBANI, PhD, 

'Entrepreneurial Well-Being: Individual and 

Couple-Level Pathways'. 

Thi Hong Loan VU, PhD, 'Three Essays on Food 

and Nutrition Security in Developing 

Countries'. 

Rafat MAHMOOD, PhD, 'Essays on The 

Determinants of Terrorism'. 

Yifei CAI, PhD, 'Essays on Energy and 

Environmental Economics'. 
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Media Releases 

Media Coverage 2020 

• Algorithms workers can’t see are 

increasingly pulling the management 

strings (The Conversation – 24/08/2020) 

• Broader impacts when WA charities put at 

risk from lack of funding: UWA report (The 

Sydney Morning Herald – 27/10/2020) 

• Collaboration for impact: eight lessons 

from the field (The Mandarin – 13/10/2020) 

• Commentary: How Trump uses Twitter to 

distract the media (Chanel News Asia - 

17/11/2020) 

• Coronavirus misinformation is a global 

issue, but which myth you fall for likely 

depends on where you live (The 

Conversation – 12/08/2020) 

• Disadvantage further marginalised during 

COVID-19 pandemic (ABC Radio – 

21/08/2020) 

• Enactus UWA Nationals 2020 (YouTube) 

• How Trump uses Twitter to distract the 

media - new research (Sydney Sun – 

12/11/2020) 

• Illicit online wildlife trade continues 

despite pandemic (UWA News – 

18/12/2020) 

• Kalgoorlie and Mirrabooka domestic 

violence hub operators signed (Mirage - 

30/10/2020) 

• New App Makes Superannuation 

Understandable for Australians 

(OpenGov - 09/03/2020) 

• New report finds WA charities doing it 

tough (UWA News 27/10/2020) 

• New Research Finds Covid-19 May 

Change Future of Transport (ToorakTimes 

– 07/08/2020) 

• Pictures for no profit: Instagram 

influencers prey on desperate businesses 

(The Newdaily – 01/08/2020) 

• Trump Tweets to Distract People When He 

Gets Bad Media Coverage, Study 

Suggests (Newsweek – 11/10/2020) 

• Who suffers most from Melbourne’s 

extended lockdown? Hint: they are not 

necessarily particularly vocal (UWA News 

– 05/10/2020) 

• Young Australians forced out of work by 

coronavirus face 'devastating' long-term 

impacts (SBS News – 26/05/2020) 

• Instagram influencers gain credibility 

when paid posts are disclosed (Mirage – 

21/12/2020) 

 

Media Coverage 2021 

• ‘Less is more’ according to customer 

research (Dynamic Business – 

16/06/2021)    

• COVID has made us care less about 

others- (The Conversation – 22/06/2021) 

• COVID-19 lockdowns work better in 

wealthier countries (UWA News – 

06/07/2021)  

• Did somebody say workers’ rights? Three 

big questions about Menulog’s 

employment plan (The Conversation – 

15/04/2021) 

• Fake news: Robinhood conspired against 

small investors in halting purchases of 

GameStop (UWA News – 15/02/2021) 

• Food app court case a wake-up call for 

gig economy  (InDaily - 20/05/2021)  

• Industry growth centre policy insanity -by 

Tim Mazzarol (AuManufacturing – 

02/06/2021) 

• INSIDER: How astrology and mystic 

services are harnessing technology to plot 

your future and their fortune (The West- 

17/06/2021) 

• INSIDER: How astrology and mystic 

services are harnessing technology to plot 

your future and their fortune (The West 

Australian – 22/09/2021) 

• Life of a council CEO: conflicted, 

harassed and insecure (Government 

News -22/02/2021) 

• Media coverage on Business School’s 

2021 Annual Shann Memorial Lecture, 

featuring Guy Debelle, Deputy Governor 

of the Reserve Bank of Australia (RBA) with 

his speech title being ‘Monetary Policy 

During COVID’.  

− https://thewest.com.au/business/low

-rates-for-quite-some-time-to-come-

rba-c-2774938.amp 

https://theconversation.com/algorithms-workers-cant-see-are-increasingly-pulling-the-management-strings-144724
https://theconversation.com/algorithms-workers-cant-see-are-increasingly-pulling-the-management-strings-144724
https://theconversation.com/algorithms-workers-cant-see-are-increasingly-pulling-the-management-strings-144724
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.smh.com.au%2Fnational%2Fwestern-australia%2Fbroader-impacts-when-wa-charities-put-at-risk-from-lack-of-funding-uwa-report-20201026-p568tu.html&data=04%7C01%7Clili.qiu%40uwa.edu.au%7C9261eaee4b9d4d150b0f08d892b44e10%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637420650452205045%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=TpGuJXtpTu0xHOlPpjPmNWXqRw1DOLhDjTrSPqWtQb4%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.smh.com.au%2Fnational%2Fwestern-australia%2Fbroader-impacts-when-wa-charities-put-at-risk-from-lack-of-funding-uwa-report-20201026-p568tu.html&data=04%7C01%7Clili.qiu%40uwa.edu.au%7C9261eaee4b9d4d150b0f08d892b44e10%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637420650452205045%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=TpGuJXtpTu0xHOlPpjPmNWXqRw1DOLhDjTrSPqWtQb4%3D&reserved=0
https://www.themandarin.com.au/142251-collaboration-for-impact-eight-lessons-from-the-field/?utm_source=TheJuice&utm_medium=email&utm_source=newsletter
https://www.themandarin.com.au/142251-collaboration-for-impact-eight-lessons-from-the-field/?utm_source=TheJuice&utm_medium=email&utm_source=newsletter
https://www.channelnewsasia.com/news/commentary/trump-twitter-storm-distraction-us-politics-13534054
https://www.channelnewsasia.com/news/commentary/trump-twitter-storm-distraction-us-politics-13534054
https://theconversation.com/coronavirus-misinformation-is-a-global-issue-but-which-myth-you-fall-for-likely-depends-on-where-you-live-143352
https://theconversation.com/coronavirus-misinformation-is-a-global-issue-but-which-myth-you-fall-for-likely-depends-on-where-you-live-143352
https://theconversation.com/coronavirus-misinformation-is-a-global-issue-but-which-myth-you-fall-for-likely-depends-on-where-you-live-143352
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.abc.net.au%2Fradio%2Fprograms%2Fam%2Fdisadvantage-further-marginalised-during-covid-19%2F12581552&data=02%7C01%7Clili.qiu%40uwa.edu.au%7C58b1e571a21d4096564308d850ae4bbd%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637348056921387633&sdata=GJtHa7nPolDeJ2yAPBLHifkrR2mYK5hqpYRBdAfk1K8%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.abc.net.au%2Fradio%2Fprograms%2Fam%2Fdisadvantage-further-marginalised-during-covid-19%2F12581552&data=02%7C01%7Clili.qiu%40uwa.edu.au%7C58b1e571a21d4096564308d850ae4bbd%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637348056921387633&sdata=GJtHa7nPolDeJ2yAPBLHifkrR2mYK5hqpYRBdAfk1K8%3D&reserved=0
https://www.youtube.com/watch?v=Xv0jQCgRLWg
https://www.sydneysun.com/news/266961895/how-trump-uses-twitter-to-distract-the-media---new-research
https://www.sydneysun.com/news/266961895/how-trump-uses-twitter-to-distract-the-media---new-research
https://www.uwa.edu.au/news/Article/2020/December/Illicit-online-wildlife-trade-continues-despite-pandemic
https://www.uwa.edu.au/news/Article/2020/December/Illicit-online-wildlife-trade-continues-despite-pandemic
https://www.miragenews.com/kalgoorlie-and-mirrabooka-domestic-violence-hub-operators-signed/
https://www.miragenews.com/kalgoorlie-and-mirrabooka-domestic-violence-hub-operators-signed/
https://opengovasia.com/new-app-makes-superannuation-understandable-for-australians/
https://opengovasia.com/new-app-makes-superannuation-understandable-for-australians/
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwa.edu.au%2Fnews%2FArticle%2F2020%2FOctober%2FNew-report-finds-WA-charities-doing-it-tough&data=04%7C01%7Clili.qiu%40uwa.edu.au%7C9261eaee4b9d4d150b0f08d892b44e10%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637420650452195047%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=aojP9qOp6Lp40RE6Fd%2F0RpZbl6qBnicCrY1e0DxdjDk%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwa.edu.au%2Fnews%2FArticle%2F2020%2FOctober%2FNew-report-finds-WA-charities-doing-it-tough&data=04%7C01%7Clili.qiu%40uwa.edu.au%7C9261eaee4b9d4d150b0f08d892b44e10%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637420650452195047%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=aojP9qOp6Lp40RE6Fd%2F0RpZbl6qBnicCrY1e0DxdjDk%3D&reserved=0
https://tagg.com.au/new-research-finds-covid-19-may-change-future-of-transport/
https://tagg.com.au/new-research-finds-covid-19-may-change-future-of-transport/
https://thenewdaily.com.au/news/2020/08/01/influencers-businesses-coronavirus/
https://thenewdaily.com.au/news/2020/08/01/influencers-businesses-coronavirus/
https://www.newsweek.com/trump-bad-media-coverage-tweets-distract-people-1546353
https://www.newsweek.com/trump-bad-media-coverage-tweets-distract-people-1546353
https://www.newsweek.com/trump-bad-media-coverage-tweets-distract-people-1546353
https://www.uwa.edu.au/news/Article/2020/October/Who-suffers-most-from-Melbournes-extended-lockdown
https://www.uwa.edu.au/news/Article/2020/October/Who-suffers-most-from-Melbournes-extended-lockdown
https://www.uwa.edu.au/news/Article/2020/October/Who-suffers-most-from-Melbournes-extended-lockdown
https://www.sbs.com.au/news/young-australians-forced-out-of-work-by-coronavirus-face-devastating-long-term-impacts
https://www.sbs.com.au/news/young-australians-forced-out-of-work-by-coronavirus-face-devastating-long-term-impacts
https://www.sbs.com.au/news/young-australians-forced-out-of-work-by-coronavirus-face-devastating-long-term-impacts
https://www.miragenews.com/instagram-influencers-gain-credibility-when-paid-posts-are-disclosed/
https://www.miragenews.com/instagram-influencers-gain-credibility-when-paid-posts-are-disclosed/
https://aus01.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.newsletter.meltwater.com%2Fls%2Fclick%3Fupn%3DVzBeafWOJln4prURHjl-2Bl3HddPLuJ04gg6a9qT2YB927NDK-2Bsx8CW3wLuGP1VPzqL701QkkSJH1u0l4U3cSlEjgVMYasS5RwuYItQFhP-2FM0Euh-2FhmvXjVsjSC16PyrM31s6GqXacNI40I3ChLtvWIcb-2FyZccJ9tTCk5GgaaVzi12I8WQLnMB-2Fh11FhxjBLlxUYD-2FFW2aoS27kHevUKI-2Bmn3Ongd218zpKNT-2FlI2jodLf-2F9AZUFiUfhQBF2op1AI-2Fik4EGJSFFiisB-2Bp4ui3xdjP8KKJgkSxpubpJmZRCyPdb63NLpPBD8NuA-2BeJ1o-2B9DaOCv1SELA3ZYHY7sSyTE1Cnp479kVixEfNTOqfLEMxw-2F-2FNz7xhwNgw37pFS7xcPtR8-2BwDrJkDigeKEoTqxptzE7rIAYKfEX-2BYwGlWTZLt-2BJv4na3VRs9Dsa8mJxmnvWTmIYWZ5QrFgbK-2BVReQqaZ4uivx6NWNcnUdB2TZ4hnrF91HAQvAEdeOsCOmporqdGJduX5Dci1C1NF6TZ2d6yyGDOWb7J864Ikn-2B0-2F0z4Zo4kNSNx7FuBelmbiD27LQv6vbkU4KukuysHRfQ3ZAyXBe3W9B0KUo5lD8we3p4ZI26qGHmK5tKaC-2FJVfPyfe5BdYXRr97uI-2Fv39vE9g3QM1-2BjWGunD85lPDuowdJVnOcfBB7Qu-2FQuelhFxg75-2B8hrmh3sVEXRLoE7LsgNCAuN1VxRA-3D-3DD3kE_bQiQ5-2BGmXnymGnBlJujf8v08t13B2GzHJAxkuxsrT98B-2Fuk8FYfBpG4gopCuTC-2FWilyfOUI2Bm7gdw47hbyVY3bMBg1FegD772JoUEj6cdYC8XvjE0qYy-2B5BlWRcGXvOni-2FPDt10O73J2339KntP-2BCwAqbL-2FLUFPGh2oZ9vuuPgWtxSLPZoiWioJRWORhgY9Q2yj85hsDzKEoqyMITDXV8CwIkXSGNCoKrmYe7qUirUGH7zueKZwD-2FI0z8LcN6WgADJrs1eHQ8PnOtAxb6URtQccVMhKWrHPO8VgmG3h00ApDNKg7MTFvCRDiYQcvjJ9LBwQ8nSJZdbxOrcXONO81BD-2FidWs7hSHs6ZQ1AHVA5HnWv5VELU-2Fca7TWK-2BOedWzmcxJgInW-2BNqkaNj9hG1bIA-3D-3D&data=04%7C01%7Clili.qiu%40uwa.edu.au%7Ca79844f5e2f641c3df9e08d969349469%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637656496830151183%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=r0wecXUPGlKuf6jIO5oVy%2F%2FBGsCbFmDTPHLdA%2BaqqgU%3D&reserved=0
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https://aus01.safelinks.protection.outlook.com/?url=http%3A%2F%2Flink.newsletter.meltwater.com%2Fls%2Fclick%3Fupn%3DVzBeafWOJln4prURHjl-2Bl3HddPLuJ04gg6a9qT2YB93o-2FxDNV3U8GvlSEM52DtoWCkt7DDb1MquaQBuxTOlsLOkfRvB4CirzLtf3VzsLTycr1eKcTxk2LfPWhPFPl-2FCcvUBx1QSeE-2F5eTmYm8ZyiXY4538zMnrUapiX2MOk4KI2peX2o1JiPDwKzHEMR8DYrpROq0wU-2FaldIstrKp-2FrMZ-2FLiGcmVjTHHxGvR7b5hAAUnH251do4jjBa6ZNW2-2Bv-2B4vaM08iWk0yhtwTc68cx59A7ZxiYphfUe9SEV4u7tzS59bwy9qjSnjip7XMflO3GPLJUvJEZOHiip6oy5KBoBhbm-2B898fBhfFgrxJkQ41nXlonPu28e053YMjIxiclPTxOHk28xu421u22svvrHWjCv40yP69PoJPn9ea5EM-2FaEaj8lXG80IlKn-2FJdxDhQ-2BGi-2BHGdcHWXaQI5OO6OGUx1-2F7o3-2Fk6bV8T3eXSWHninFeiZHLrxnvPR1f5ncU1yy5n78tbIPmFay8Cmy75y8Q-2F3RX-2B23w4-2FJ-2B0QndteOyTBSq0AnWDv0HFKpoM4Oypp-2FBCT1-2BpgIQZ7NACvQsn5sm2Z0pH5F3eNquDZFsgiIVmbV3pNPQqbTamrvQLHGyS5AB259w77OGoJX-2FTrDqssV87CnEMvKa77hiPjVI7Rmg9SXu71HXPhrVnyLs9oDkw2W8-2FDeTda_bQiQ5-2BGmXnymGnBlJujf8v08t13B2GzHJAxkuxsrT98B-2Fuk8FYfBpG4gopCuTC-2FWilyfOUI2Bm7gdw47hbyVY3bMBg1FegD772JoUEj6cdYC8XvjE0qYy-2B5BlWRcGXvOni-2FPDt10O73J2339KntP-2BCwAqbL-2FLUFPGh2oZ9vuuPgWtxSLPZoiWioJRWORhgY9Q2yj85hsDzKEoqyMITDXV2Bto-2FYzTRhaNL73JQNZwudqirB4Ocgtru8vRDjxQ2tdpQahAw8fkteVSTCXBpFjxXzfaGEhWgcp1e26aNxcipMOi8fye-2FRwX1HQOj5eISzxFtC6z3tdpomHhwOt744-2BW2H4xgBkOuOMaBA6ayG-2FkLDJljWTFPSivYoTyW64FoFD-2FZpl7uQUiTOuRybUpZ0H0Q-3D-3D&data=04%7C01%7Clili.qiu%40uwa.edu.au%7Ca79844f5e2f641c3df9e08d969349469%7C05894af0cb2846d8871674cdb46e2226%7C1%7C0%7C637656496830141230%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=WwWf%2FFrzBpTUH0Z8sFF8Vc38kidAIQM7UdyJXbnZGLE%3D&reserved=0
https://www.governmentnews.com.au/life-of-a-council-ceo-conflicted-harassed-and-insecure/
https://www.governmentnews.com.au/life-of-a-council-ceo-conflicted-harassed-and-insecure/
https://thewest.com.au/business/low-rates-for-quite-some-time-to-come-rba-c-2774938.amp
https://thewest.com.au/business/low-rates-for-quite-some-time-to-come-rba-c-2774938.amp
https://thewest.com.au/business/low-rates-for-quite-some-time-to-come-rba-c-2774938.amp
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− https://thewest.com.au/business/rec

overy-exceeds-all-expectations-rba-

c-2777688 

− https://www.abc.net.au/news/2021-

05-06/guy-debelle-rba-monetary-

policy-house-prices-

employment/100121976 

− https://www.afr.com/politics/federal

/high-house-prices-not-our-problem-

rba-20210506-p57pk0 

− https://www.smh.com.au/politics/fe

deral/jobs-our-focus-not-soaring-

house-prices-rba-20210506-

p57pms.html 

− https://www.theage.com.au/politics

/federal/jobs-our-focus-not-soaring-

house-prices-rba-20210506-

p57pms.html 

− https://www.theaustralian.com.au/n

ation/redhot-property-prices-may-

hurt-some-but-high-unemployment-

is-worse-rba/news-

story/2babda5565bba8e4fc4c7b440

c6bcb44 

− https://www.theguardian.com/austr

alia-news/2021/may/06/rba-

reluctant-to-raise-interest-rates-to-

ease-soaring-house-prices-because-

it-could-cost-jobs 

• Mining boom in Kalgoorlie is a catch-22 

for local businesses struggling for workers 

(ABC News – 10/05/2021) 

• Multimillion dollar program launches to 

support NFP leaders flourish (Pro Bono 

Australia - 8/02/2021) 

• Research shows customers crave simpler 

experiences (UWA News – 14/06/2021) 

• Simple customer experience now in 

demand (Insurance Business Australia - 

15/06/2021) 

• Simplicity is key when it comes to 

Customer Experience, study finds 

(Customer Experience Asia – 24/06/2021) 

• The biggest risk to the Australian economy 

is wasting the recovery (The Australian 

Financial Review - 5/03/2021) 

• The public schools reinventing 

themselves as colleges to tap into new 

opportunities (PressFrom – 29/05/2021) 

• University of Western Australia: Robinhood 

Conspired Against Small Investors in 

Halting Purchases of Gamestop (Targeted 

News Service (Print Edition) - 16/02/2021) 

• We're teaching Australian girls the wrong 

money lessons (Yahoo!7 Finance - 

25/02/2021) 

• Why the Deliveroo ruling is a big deal for 

gig workers (TheBull.com.au – 23/05/2021) 

• YourSuper is the new comparison tool that 

could save you thousands (ABC News - 

5/08/2021) 

 

Selected Media Coverage around CSI  

2020 

• Danjoo Koorliny Walking Together Social 

Impact Festival 2020 (The National Tribune 

– 24/08/2020) 

• COVID response proves homelessness is a 

solvable problem (Canberra 

Weekly29/07/2020) 

• How an innovative, evidence-based 

initiative in Melbourne has reduced long-

term homelessness (The National Tribune – 

03/08/2020) 

• Social Impact Festival to inspire positive 

social change (UWA News – 30/07/2020) 

• Wollongong Homeless Hub joins national 

calls for a support package to help end 

rough sleeping (Mercury _ 28/07/2020) 

• WA Performing low on social progress, but 

high on shelter-new research (CSI News – 

14/10/2020) 

• Interview with CSI Ass Professor Lisa Wood 

(6PR Radio interview) 

 

2021 

• Aussie uni announces guaranteed 

job experience for every student 

(Yahoo!7 Finance - 3/05/2021) 

• Ballarat charity hopeful it can hold 

fundraising events without restriction 

(ABC News – 08/06/2021)  
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• Charities in crisis: Why we must help 

the helpers (The Mandarin – 

14/06/2021) 

• Cycle of poverty and hardship too 

hard to break for many WA families 

(Mirage News, 11/08/2021) 

• Homeless safe space making 

headway stopping any more 

'significant tragedies' for Kalgoorlie's 

visitors (ABC News - 13/02/2021) 

• Homelessness report (ABC Pilbara 

Radio interview) 

• Housing people experiencing 

homelessness during COVID – new 

report (News for Business – 

04/08/2021) 

• Inaugural macular disease study 

offers fresh insight into patient 

experiences (Insight – 09/06/2021) 

• Social Impact Leadership Australia 

(SILA) (CommunityConnective - 

16/02/2021) 

• The stories and struggles behind 

entrenched disadvantage (Probono 

Australia – 10/08/2021) 

• Think our unis are all much the 

same? Look more closely and you 

will find diversity (The Conversation – 

05/08/2021) 

• Vulnerability and resilience in the 

social sector: What we learnt 

through COVID-19 (Pro Bono 

Australia - 31/03/2021) 

• We get locked down (Crikey – 

11/08/2021) 

• Why impact measurement is vital for 

family and domestic violence 

charities (Pro Bono Australia – 

21/06/2021)  

• Zero Project data reveals stark 

housing inequalities faced by 

Aboriginal people (The National 

Tribune - 05/05/2021) 
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