
PRME (i5) Expert Pedagogy Group
Terms of Reference

Mandate
The core mandate for the nominated person will be to advise on a conceptual framework for new
pedagogies for holistic skillset development in the business school environment by joining the PRME
(i5) Pedagogy Expert Group, which will co-create the project Playbook and Assessment Framework.
During Q1, Q2 and the early part of Q3 of calendar year 2022, the nominee will provide feedback on
two components of the PRME (i5) program: the PRME (i5) Playbook and PRME (i5) Assessment
Framework. The result of this group’s collective work on the conceptual framework behind the PRME
(i5) Playbook and PRME (i5) Assessment Framework will include a series of propositions that can be
tested in a wide variety of settings in later phases of the overall Project. The nominee will serve as a
liaison for each Chapter.

The nominee will also be asked to deliver a collection of best practice pedagogies from the respective
PRME region/countries in Q3/Q4. The purpose is to provide a baseline of already existing (i5)
innovative pedagogies to serve as a source of inspiration for the wider community in this first edition of
the (i5) Playbook.

The PRME (i5) Pedagogy Expert Group will comprise 18 representatives including one representative
from each of PRME’s respective 17 Regional Chapters and one representative from the Responsible
Management Education China Academic Committee.

Time commitment
Participants will provide feedback on at least four occasions over the next six months on the PRME (i5)
Playbook prototype and feedback at least three times on the PRME (i5) Assessment Framework.
Members of the PRME (i5) Expert Pedagogy Group are expected to participate in a total of seven
meetings of approximately 1.5 hours each (plus meeting prep work), including a kick-off meeting in
mid-March and a closure meeting around the end of Q2/beginning of Q3. We expect that the collection
of empirical material for the Playbook will take about 15 hours in Q3/Q4.

Nomination criteria
The nominees for the PRME (i5) Pedagogy Expert Group should meet as many as possible of the
following criteria:

● Professors and other Faculty Members who teach in a business school on leadership, responsible
management, or any other management related subject.

● Familiarity/expertise in Education for Sustainable Development pedagogies, for example
familiarity/expertise in a range of relevant pedagogies related to Education for Sustainable
Development, other progressive pedagogies, strategies for effective learning and the (i5)
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Framework (e.g. understanding the concepts that learning through play is joyful, meaningful,
actively engaging, iterative, and socially interactive 1.

● Experiences/expertise in effectively using active pedagogical strategies in teaching in a business
school   such as collaborative learning, project-based learning, case study method, experiential
learning, simulations, gamification, field-based learning, etc.

● Possess fluency in English.
● Represent cultural/contextual diversity. In order to ensure cultural/contextual and other diversity

in the Expert Group, the PRME Secretariat reserves the right to co-opt additional members once
Chapter Steering Committee nominations are received.

Deliverables
1) Expert provides input in the co-creation of the Playbook and Assessment Framework in Q1 - Q3
2) Expert collects existing (i5) and progressive best practice pedagogies from the respective PRME

region/countries in Q3/Q4

Compensation
Chapter Steering Committees will be compensated for realizing the two aforementioned deliverables and
other expenditures that are consistent with the overall goals of the i5 project. We suggest Chapter
Steering Committees consider honoring the (i5) expert pedagogy nominee with a stipend or honorarium
according to the local standards. For transparency reasons, if Chapter Steering Committees decide not to
award the nominee with a stipend/honorarium, they are required to inform the nominee that other (i5)
pedagogy experts may receive an stipend/honorarium from their respective Chapter. The compensation
will be allocated to the Chapter Steering Committees by the PRME Secretariat and we suggest that the
Chapter Steering Committees identifies a university in the region that will administer the fund. At the
time funds are paid to Chapter Steering Committees and their nominated universities, the Secretariat will
confirm to all parties the scope and purpose of the funds. We will also ask Chapter Steering Committees
to provide a brief report on how the funds have been spent.

1 Powell, S. (13 Jan 2022). Playtime: Is it time we took 'play' more seriously? BBC. Retrieved from:
https://www.bbc.com/news/entertainment-arts-59950823
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