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INTRODUCTION 

The  PRME  Gender  Equality  Working  Group  (GEWG) 
continues  to  develop  its  network  across  numerous  countries 
with  the  goal  of  diffusing  ideas,  innovations  and  practices 
concerning  gender  equality  in  management  education.  This 
report  outlines  some  of  the  activities  and  outputs  of  the 
GEWG and  some  of  its  members  over  the  past  few  years. 
GEWG members  are  encouraged to  provide  details  of  their 
work with  the  Coordinators  to  share  with  WG members  in 
future  reports.  In  June,  the  new  head  of  PRME,  Mette 
Morsing, reached out to the co-chairs to find out more about 
our group. She expressed an interest and support for our work. 
One priority of PRME has been to improve and update their 
website, which will in turn improve our ability to promote our 
WG. The new website has launched but the GEWG page has 
yet to be updated by PRME.

JOIN THE NETWORK 

✦Register here  to become a member of the GEWG.

SHARE YOUR WORK AND/OR    
KEEP INFORMED 

✦Join  the  LINKED-IN  informal  network  of  people  in 
management  education  interested  in  gender  equality  and 
responsible management education (NB: You don’t have to be a 
working group member to link up on Linked-In).
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Background to the Gender 
Equality Working Group 
(GEWG) 

The UN Women’s Empowerment Principles 
(WEPs) were launched in 2010. The goal of 
the WEPs is to “help the private sector focus 
on key elements integral to promoting 
gender equa l i ty i n the workp lace , 
marketplace and community.”  The PRME 
GEWG was launched in October 2011 to 
integrate the WEPs into the work of PRME. 

About the GEWG 

The GEWG brings together academics and 
employers in order to provide support for the 
WEPs. The GEWG focuses on integrating gender 
issues and awareness into management education, 
business school curricula, and related research. 

WORKING GROUP BOOKS 

Integrating Gender Equality Book

Overcoming Challenges Book

VOLUNTEER FOR LEADERSHIP 

✦ Email an expression of interest in leading 
the  GEWG  by  November  30th,  2020. 
Current co-chairs are Patricia M. Flynn and 
Maureen  A.  Kilgour.  (Kathryn  Haynes 
stepped down in 2019 after seven years of 
committed  engagement  and  service).  Pat 
Flynn  will  step  down in  December  2020 
after ten years of service.

New PRME 
Working 
Group Books: 
See page 3

PRME GENDER EQUALITY WORKING GROUP 

2020 NEWSLETTER     Check out web-links 
underscored in blue
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2019 GEWG Meeting 

A GEWG webinar was held in June 2019. Topics included: (i) updates on 
PRME,  the  UN Global  Compact,  and  the  Women’s  Empowerment 
Principles (WEPs); (ii) updates on PRME books in process; (iii) updates 
on the status of the GEWG Repository of Resources and (iv)  future 
activities.

Outlook for 2020 - 2021 

•Discussion of options for making the GEWG Global  Repository of 
Resources  for  Integrating  Gender  into  Management  Education  and 
Research  accessible  once  again.  One  option  being  explored  is  the 
development of a Gender Issues Toolkit, using the Toolkit of the Anti-
poverty Working Group as a model.

• Discussion of the GEWG leadership going forward.  It is time to hand 
over the leadership of the GEWG to a new generation.

•Explore ways to get the GEWG more actively involved in the myriad 
of conferences and programs on gender diversity across the globe.

•Explore expansion of the scope of the WG 

•We encourage GEWG members to keep in touch, to continue to use 
the network as much as possible, and to bring our work to the attention 
of your colleagues, administrators and business practitioners. Thank you 
to  everyone  for  your  commitment  to  these  important  issues.  It  is 
wonderful to see so much incredible work in so many different areas.

LOOKING AHEAD 

Members of the GEWG have been active in research, policy-making, 
outreach  and  advocacy  on  issues  related  to  gender  equality  and 
management education.  We continue to  build  this  network with the 
hope  that  the  pace  of  change  is  accelerated  and  that  the  major 
challenges of gender inequality in management education and beyond 
continue to be addressed.

PRME BLUEPRINT LAUNCHED 

At the 2020 Global  Forum, PRME launched the Blueprint  for  SDG 
Integration into Curriculum, Research and Partnerships. This document 
has some useful  references to gender equality and can be used as an 
inspiration on how to do integrate gender equality and other SDGs into 
management education.
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GEWG Goals 

1. Develop  an  interdisciplinary 
network of academics, employers 
and other stakeholders who have 
integrated, or who are interested 
in integrating, gender issues into 
bus iness  schoo l  cur r i cu la , 
research  and  other  areas  where 
management  education  takes 
place.  This  network  includes 
faculty  in  the  arts  &  sciences 
(e .g . ,  anthropo log i s t s , 
sociologists,  business  historians) 
as  well  as  those  in  business 
disciplines.

2. Fa c i l i t a t e  a g loba l 
repositor y of  resources  for 
in tegra t ing  gender  in to 
mana gement  education  and 
research.

3. Advocate  for new research and 
the  dissemination  of  knowledge 
on  the  integration  of  gender 
i s sues  in to  mana gement 
education.

4. Conduct  analysis  of  the  UN 
Global  Compact  companies  and 
link them as appropriate with the 
PRME community  for  research 
and case study creation.

5. Wo r k  w i t h  o t h e r  P R M E 
partners and working groups to 
encourage  the  integration  of 
gender issues into their activities.

6. Pro m o t e  a w a re n e s s  a n d 
facilitate  the  integration  of 
gender  issues  into  management 
educat ion  and  research,  in 
alignment with the goals  of  the 
WEPs.

https://jenkinew.wixsite.com/anti-povertytk
https://jenkinew.wixsite.com/anti-povertytk
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/BlueprintForSDGIntegration.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/BlueprintForSDGIntegration.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/BlueprintForSDGIntegration.pdf
http://unprme.org
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NEW BOOKS: PRME/GREENLEAF/ROUTLEDGE BOOK 
SERIES 

Two new PRME books are collaborations with other PRME Working Groups (WGs). Members of all the PRME 
WGs were provided the opportunity to submit their work. Coordinators from the Anti-Corruption, Anti-Poverty 

and Gender Equality WGs (Tay Keong Tan, Melinko Gudić and Patricia M. Flynn) served as co-editors.
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PRME  book  Global  Champions  of  Sustainable  Development  was 
published by Routledge in December 2019.  GEWG co-chair Patricia 
Flynn was the lead editor for the volume with chapter authors from 14 
countries.  Milenko Gudić   who co-ordinates the Working Group on 
Poverty and Tay Keong Tan, who is a member of the Working Groups 
on Sustainable Mindset, Poverty and Anti-Corruption, were co-editors.

GEWG members who are chapter authors include: 

✦ Paola  Cecchi-Dimeglio,  “Men  as  gender  allies:   Verizon’s 
Craig Silliman and Walmart’s Alan Bryan” and 

✦ Laura Jackson Young, “M is for Malala”  

Struggles and Successes in the Pursuit of Sustainable Development (2020) 
examines  how  nations  and  communities  are  addressing  the  global 
development agenda inspired by the SDGs. Tay Keong Tan was the lead 
editor, with co-editors Patricia Flynn and Milenko Gudić.

GEWG members who are chapter authors include: 

✦ Linda  Tuncay  Zayer,  Wendy  Hein,  Laurel  Steinfield,  et.  el, 
”Renaissance  of  gender  equality  research  and  sustainable 
development in the academic context of Marketing” 

✦ Maureen  Kilgour,  ”Canada’s  feminist  foreign  policy  and  the 
SDGs:  Working  with  business  to  address  gender  inequality” 
and 

✦ Gudrun  Sander,  et  al.,  “Inclusive  leadership:  Overcoming 
unconscious biases in HR decisions”   

https://www.unprme.org/prme-working-groups
https://www.routledge.com/Global-Champions-of-Sustainable-Development-1st-Edition/Flynn-Gudic-Tan/p/book/9780815385950
https://www.routledge.com/Struggles-and-Successes-in-the-Pursuit-of-Sustainable-Development/Tan-Gudic-Flynn/p/book/9780815351757
http://unprme.org
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GEWG MEMBER PUBLICATIONS AND ACTIVITIES 
The following working group members submitted information on what they have been engaged in since 2018 that 
relates to gender equality and responsible management education.

•Susan  Adams.  Edited and authored or  co-authored three  chapters  in  Time for  Solutions! 
Overcoming Gender-Related Career Barriers, Greenleaf Publishing (UK), 2018.  Was co-author 
of “Measuring Success:  The 2019 Census of Women Directors and Executive Officers of MA 
Public Companies, the 17th edition of this annual report which is published by The Boston Club. 
The 2019 results were very positive, e.g., for the first time women comprised more than half of 
all new directors joining these boards; only two Census companies continued to operate with all-
male boards (compared to 11 a year earlier and 50 in 2003 when the Census began), and only one 
company (compared to 8 in 2018 and 35 in 2003) was a “zero-zero”, having no women on its board 
or in its executive suite.  Two weeks after the 2019 Census was published, that zero-zero company, 
Steel Connect, expanded the size of its board and added a female director!  

•Diana Bilimoria.  Among the many publications co-authored in the past  two years  are:  i) 
“Afro-diasporic  women navigating  the  black  ceiling:  Individual,  relational  and  organizational 
strategies”,  forthcoming  in  Business  Horizons;  and  ii)  “Institutions  developing  excellence  in 
academic leadership (IDEAL):  A partnership model to advance gender equality,  diversity and 
inclusion in academic STEM,” in Equality, Diversity and Inclusion: An International Journal (2019).  
Co-edited special issues: i) Journal of Leadership and Organizational Studies on Critical Discourse: 
Envisioning the Place and Future on Diversity and Inclusion in Organizations (2019);  and ii) 
Frontiers in Psychology, on Gender Diversity in the Workplace, Organizational Virtuousness and 
Well-Being (2019).   Teaches a course “Women in Leadership: Inspiring Positive Change!” that is 
available for free on Coursera.org. 

• Melissa Suzanne Fisher. Distinguished Principal Research Fellow at The Conference Board, 
NYC, 2019–present. Co-author “Towards a powerful queer-feminist writing,” Emphmera:  Theory 
and Politics  in  Organizations,  18(4)  2018.  Co-author:  “Diversity doublethink:   Policy myths and 
performance  rituals  in  the  21st  century,”  and  “Networking  in  the  industry:  Combining 
anthropological and coaching tools to create strong, powerful connections,” Journal of Business 
Anthropology, Fall 2019.  Author, “What is business and organizational anthropology in the 21st 
century,” Journal of Business Anthropology, Fall 2019. US Women’s 20 Expert Advisory and Delegate 
to  the  G20,  in  Argentina  in  2018  and in  Japan in  2019.  Council  Member,  Women Creating 
Change Leadership,  Columbia  University  Center  for  the  Study of  Social  Difference,  January 
2018-present.  Made almost a  dozen presentations in 2019,  including for example,  moderator, 
“Women in the Military,” Financial Women’s Association;  and speaker, “Navigating professional 
women’s networks in an age of #MeToo,” New York University Wagner School of Public Policy.
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•Patricia Flynn.  In addition to editing the PRME books noted above,  spoke on “How to 
become a director on a corporate or mutual fund board,” in Bentley University’s Taking Charge: 
Women’s Executive Leadership Program (2018, 2019), and at the Harvard Club (2018).  Spoke on 
“Gender and Diversity on Boards” at the Global Business Ethics Symposium at Bentley in 2018.  
Is a co-author, with Susan Adams, of the annual Census on Women Directors and Executive 
Officers of MA Public Companies.

•Kathryn  Haynes.  Represented  the  GEWG  at  the  ESRC/PRME/British  Academy  of 
Management workshop on “Educating for Responsible Management Education” in Winchester, 
UK, in May 2018.  Presented at the WHEN (Women in Higher Education Network – UK) to 
address the gender pay gap and women’s careers in higher education, March 2018. Also attended 
the Gender and Education Association conference in Newcastle Australia, Dec. 2018.

•Wendy Hein. Co-author with Laurel Steinfield, Linda Tuncay Zayer, et al.:  “Transformative 
intersectionality: Moving business towards a critical praxis,” Journal of Business Research, 2019; and 
“The  TCR perspective  on  gender:   Moving  from  critical  theory  to  an  activism-praxis 
orientation,”  in  Susan  Dobscha  (ed.),  Handbook  of  Research  in  Gender  and  Marketing,  Elgar 
Publishing,  2019.   Keynote  speaker,  “Ir/responsible  Gendering  of  Markets,  Marketing  and 
Consumption,”  2nd  Responsible  Organising  Conference,  2018,  Hanken School  of  Economics, 
Helsinki, Finland.  Presenter, “#MeToo movement and beyond,” Transforming Contemporary   
Conference, Florida State University, Tallahassee, FL.  With Lauren Steinfield received funding 
from the Transformative Consumer Research Fund for the study of intersectionalities in business 
schools  in  the  curriculum and  amongst  undergraduate  business  students,  2019.   Roundtable 
organizer with Linda Tuncay Zayer, “Setting a transformative agenda for gender related research, 
practice and teaching,” 2019, 14th ACR Gender Marketing and Consumer Behavior Conference, 
Dallas, TX.

•Ghady Howaidy. Was instrumental in launching the Women on Boards Observatory (WBO) 
at  the American University in Cairo School of  Business in 2017.  Recognized as a  specialized 
observatory within the framework of the National Council for Women, the WBO advocates tor 
30% women on boards in Egypt by 2030.  In 2019 the WBO launched the Women on Boards 
Annual Monitoring Report, that provides a snapshot of the representation of women on boards 
in listed companies, the banking sector and the public enterprise sector in 2018.  The WBO 
maintains  a  Eqyptian  Board  Ready  Women Database  designed to  support  the  placement  of 
women on  company  boards  based  on  their  expertise.  Approximately  1,600 women are  now 
included in the database.  Ghady is also actively involved with organizing and partnering with 
other groups a variety of programs and conferences on gender issues in Egypt and in the wider 
MENA region. 
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•Maureen Kilgour.   Panelist  on “Women’s rights and leadership –  corruption and gender,” 
Global Affairs Canada Conference on Human Rights and Corruption in the Americas, in March 
2018.  Co-author of “Gender and Diversity:  Taking their rightful place at the core of pedagogy 
on sustainability and Development,” a chapter in SAGE Handbook of Responsible Management 
Learning and Education, (Moosmayer, Laasch, Parkes and Brown, eds).  Presented a paper in May 
2018,  “A disappearing  act?  Labour  rights,  the  UN Global  Compact  and the  UN Sustainable 
Development Goals,”  Annual  Congress  of  the Canadian Industrial  Relations Association and 
From  Rights  to  Sustainability:  Expanding  or  Contracting  Business  Engagement?,  at  the  4th  Annual 
Conference  of  the  Global  Business  and  Human  Rights  Scholars  Association  at  New  York 
University, 2018. Invited Panelist to discuss the Rana Plaza Factory Collapse Case Study: Das v 
George  Weston  court  case,  at  Piercing  the  Corporate  Veil:  Multinational  Corporate 
Accountability Conference, Osgoode Hall Law School, Toronto, 2018. 

•Camilla Quental. Participated in November 2019 in the first Gender Work & Organization 
South American Workshop in São Paulo,  Brazil.  While there,  spoke at the law firm LeFosse 
Advogados about Gender Issues in Professional Service Firms (LeFosse Advogados won the 2019 
Latin America Award as the most inclusive Firm for Minority Lawyers by Chambers and Partners 
Diversity and Inclusion). Continued to be actively involved in #Négotraining, a program created 
at Audencia Business School in 2017 to help women better negotiate their salaries. More than 
2,000 women have participated in the program to date, at no cost to participants as the trainers 
work on a voluntary basis.

•Gudrun Sander. Among the many publications co-authored in 2018 and 2019 are:  “Diversity 
as  strategy,”  in Mensi-Klarbach,  H. & Risberg,  A.,  Diversity  in Organizations:  Concepts and 
Practices, Palgrave, 2019; Advance & HSG Gender Intelligence Report, 2018, 2019; “Diversity 
management – What works?” myscience.Schweizer Forschung, 7.2.2019.  Presented “St. Gallen 
Diversity  Benchmarking  for  the  Banking  Industr y  in  Switzerland:  Results  and 
Recommendations,” Vortrag, Fondsfrauen, 9.4.2019. An interview with Gudrun on “The main 
obstacle to gender equality,” was published in Scarpaleggia, S., The Other Half. Creating Gender-
balanced Teams for Sustainable Success, LID Publishing Limited, 2019.

•Shirley Yeung.  Awarded the “Best Professor in Business Studies,” from the Founder, World 
Sustainability, in November 2019.   Was presented the Asian Leadership Award in Innovation, 
ACKM,  2018.  Co-author  of  the  book  Transformations  via  UNSDGs,  Lambert  Academic 
Publishing, October 2019.  Gave a talk on “Women in Technology, Blockchain and Wellness,” at 
the HK Federation of Women in July 2019. Became Chair of the Corporate Social Responsibility 
(CSR) Division of the World Institute of Sustainable Development Planner (WISDP) initiated 
by UNESCO. Is co-chair of the Gender Equality Advocacy group.  
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