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Letter from Ilian Mihov
Chair, PRME Board

Since I began my role as Chair of the
PRME Board in June 2020, the need
for moral leadership and the role of
business to serve as a force for good
have greatly increased. With COVID-
19 and digital disruption, the demand
for companies with forward thinking
leaders that integrate social impact
into their strategy and decision
making has greatly risen. According to
a recent Accenture and UN Global
Compact Study, 62% of CEOs report
that the pressure to act on
sustainability grew significantly over
the last three years (UN Global
Compact 2021 Leadership Briefing
available here).

Now more than ever, higher education
and the business school ecosystem of
schools, businesses and communities
have an opportunity to equip the
current and next generation of leaders
with the skills to advance a broader
role of business as a force for good. As
the higher education arm of the United
Nations Global Compact, The
Principles for Responsible
Management Education (PRME)
serves as a key lever that can
contribute to this change in mindset
and skills.

Over the last two years, PRME has
worked in earnest despite the global
pandemic and other challenges.
Notably, the PRME Board developed a
forward-looking 2021-2023 strategy
comprised of a three-prong approach
vital to PRME’s sustainability. 

Three strategic priorities guided our
work including governance, identity,
and impact. In relation to governance,
we made strides by reviewing,
optimizing and scaling-up PRME’s
governance structure. Through a
newly-created Global Chapter Council,
we professionalized our governance
structure and policy for Regional
Chapters. 

We also started to clarify our position
and identity through global
communications that engage the
PRME community through a new
PRME website that is co-owned and
co-created by Regional Chapters,
Working Groups, Signatory Members
and through a revised PRME Blog.
Finally, we achieved greater impact
through an updated Signatory Member
Model, and the launch of three new
Regional Chapters and relaunch of
three new Chapters in 2021

Looking forward, I am hopeful that
PRME will continue to contribute to
moral leadership in society through its
unique position as the largest
organized relationship between the
United Nations and business schools.
PRME can play an important advocacy
role for advancing the broad role of
business through a dedicated network
of academics and business and
management schools across the wider
PRME community. PRME can also
build up its role as a bridge between
academia and business through its
collaboration with the UN  

Global Compact and by serving as a
platform for knowledge exchange
among UN organizations, companies,
students, business, and management
schools. 

On behalf of the PRME Board, I would
like to take this opportunity to thank
the Vice Chair of the PRME Board,
Prof. Tima Bansal and all PRME
Board Members for their sharp
insights and enthusiasm in shaping
PRME’s strategic direction.
Additionally, I would also like to thank
the Head of PRME, Dr. Mette Morsing
for her vision and strong leadership,
as well as the PRME Secretariat for
their spirited commitment to realizing
PRME’s strategic vision. Finally, and
last but certainly not least, I would
like to thank our devoted Signatory
Members and the PRME community
along with our academic, leadership
association, ranking, rating, media,
UN, business and foundation partners
for their tireless collaboration on
transforming management education
to ensure that business serves as a
force for good.

Principle 1 | PURPOSE

Principle 2 | VALUES

Principle 3 | METHOD

Principle 4 | RESEARCH

Principle 5 | PARTNERSHIP

Principle 6 | DIALOGUE

Figure 1: Katell Le Goulven, Executive Director of the Hoffmann Global Institute for Business and Society 
at INSEAD and Ilian Mihov, Dean of INSEAD at the UN's SDG Meadia Zone in Davos 2020.
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Letter from Mette Morsing
Head of PRME

Looking Back: The PRME Journey 2020-2021

2020 and 2021 were fundamentally marked by the global pandemic, putting a halt to
the world we knew and called us all to reflect on the world we want. It was two years
filled with personal and professional challenges for all of us, but it was also two years
that showed us how fast we are able to adapt, adjust and make things work - even if it
may seem impossible - as long as we collaborate. It was a moment where global
governance and global interdependency became very real and at times almost
physically visible, urgently reminding us how we depend on each other’s resources,
competences, and decisions across divisions such as North-South, MNC-SME,
consumer-producer, government-business-NGO, youth-senior citizens. While the
pandemic also created new economic divides, which we will need to engage with as
business school educators, these two past years were characterized by a new will to
bridge divides, share, and collaborate.

Strategic Transformation

In 2020 and 2021, PRME went through a reset. In 2020, the Interim Management
Council (IMC), mandated by the UN Global Compact, developed a new strategy based
on the PRME Strategic Reviews from 2016 and 2019 and simplified the governance
structure, replacing the Advisory Committee and the Steering Committee with a
unified PRME Board, including a Risk and Finance Committee and a Nomination and
Governance Committee. Based on the IMC recommendations, in 2020 the Board made
the decision to make the PRME Annual Service Fee mandatory from 2021 onwards.
My first day in the office as Head of PRME was 1 May 2020 and during that same
month, we were already during the planning the 2020 Virtual PRME Global Forum
online. Like the rest of the world’s conferences that year, this was the first time we
organized a virtual conference. The new format allowed for a significantly more
inclusive format, with participation of more than 1,000 PRME community supporters,
the largest Global Forum at that time. As everyone got used to online engagement,
the 2021 Virtual PRME Global Forum engaged more than 2,000 participants. 

In November 2020, a Sub-Committee on SIP Impact was created and mandated by
PRME Board to design a renewed and helpful reporting logic with regards to
responsible management education and sustainable development for signatory
schools aligning with the changing institutional environment. This Sub-Committee
currently operates under the umbrella of the PRME Board's Committee on
Nomination and Governance. 

PRME Chapters 

In 2020, as part of the new strategy to strengthen the growth of the global
community the PRME Board decided to establish a PRME Chapter Review Sub-
Committee to make a review of the Chapter governance and guidelines.  

Part of this work resulted in the establishment of a new PRME Global Chapter Council
(GCC) that serves to provide recommendations to Chapters. In particular, the GCC will
annually guide the work of Chapters at the new PRME Annual Chapter Review, where
all Chapter Chairs will be invited to present their work in the past year and their
strategy for the coming year. 

After solid work in 2020 and 2021, the PRME Chapter Guidelines were published,
developed by a team of Chapter Chairs and endorsed by the PRME Global Chapter
Council, enabling many PRME Chapters to start revising their governance structures.
It is specifically promising to see how some Chapters, inspired by the new Chapter
Guidelines, are moving from being led by one person (the Chapter Chair) to being led
by a ‘collective of colleagues’ (many cases of Chapters with a Chair and a Vice-Chair
supported by other leadership roles such as Heads of Engagement, Communication,
Research, etc.). This will significantly support the Chapters’ capacity to engage in a
variety of knowledge exchange activities as well as to grow in terms of number of
Signatories engaged in their regions.

2021 saw the firm establishment of three new PRME Chapters (Africa, Eurasia, and
Poland), and the re-establishment of three ‘dormant’ PRME Chapters (ASEAN+,
MENA, Iberia). We also made significant progress by supporting our colleagues in
China to establish the China Academic Committee for RME. 

PRME Working Groups

In 2021, a new Working Group on Sustainable Finance was established and the
Working Group on Business and Human Rights was re-established in partnership with
GBSN. In 2020 and 2021 under admirable Working Group Chair leadership, numerous
webinars with experts in their respective fields, training sessions, conferences and
other events such as the successful Carbon Literacy Training were held. Moreover, in
2021 the PRME Working Group in Climate Change and the PRME Working Group
Sustainability Mindset won the prestigious gold and bronze awards at the ‘QS-
Wharton Reimagine Education’ Conference for their commitment to Sustainability
Education. 

PRME Strategic Action Coordination (SAC) Process

In 2021, PRME invited the community to engage in the SAC Process with the  purpose
of strengthening and supporting the development of PRME Chapters while
understanding their main priorities in order to feed in regional and local needs into the
global PRME Strategy. The process is generously facilitated pro bono by VIVA Idea. In
2021, three PRME Chapters concluded the process and received a report from VIVA
Idea while others started planning their 2022 workshops. Chapter Chairs  reported
back that the SAC Process has been of great value for Chapter work regionally. The
remaining PRME Chapters, who have expressed interest and identified participants,
are expected to complete their regional workshops throughout Q1 and Q2 of 2022.

PRME Global Students (PGS)

Officially launched during the 2021 Virtual PRME Global Forum, PRME Global
Students (PGS) is a network by and for students within the PRME global community
aiming to empower and connect student organizations with a focus on sustainable
development. PGS is led by a team of Regional Leaders comprised of nine youth
leaders spread over all continents, who, so far, have mapped 312 sustainability-
oriented student organizations actively operating within PRME Signatories. PGS
identified three fundamental action-oriented pillars - Awareness, Advocacy, and
Collective Action - and established the PGS Portfolio composed of seven strategic
projects that will be implemented in 2022 by global taskforces composed of 42
students from various PRME Signatories in 18 different countries. 

43

https://www.unprme.org/prme-board
https://www.unprme.org/agenda
https://www.unprme.org/prme-global-chapter-councilhttps:/www.unprme.org/prme-global-chapter-council
https://www.unprme.org/prme-global-chapter-council
https://content.qs.com/re21/Reimagine_Education_Winner_List_20211215.pdf
https://www.vivaidea.org/
https://www.unprme.org/prme-global-students


Finalizing Phase 2 of the SIP 2.0. report review
Ensuring firm support of the newly (re)established PRME Chapters
Concluding the SAC process across Chapters
Reviewing and strengthening PRME global communication strategy
Supporting PGS PRME Global Students in execution of their 2022 strategy
Making a strategic review of PRME Working Groups
Rolling out the ‘PRME World Tour for Research Paper Development Workshops
2022-2024’ for all PRME Chapters - in partnership with two academic journals:
Journal of Business Ethics and Journal of Business and Society
Strengthening the PRME Partnership Approach
Officially launching and rolling-out the PRME (i5) Leadership Education Program,
powered by the LEGO Foundation grant, and engaging all PRME Chapters,
including the establishment of:

The (i5) Advisory Board 
The (i5) Playbook, developed under the leadership of Harvard University
The Assessment Framework Groups under the leadership the Sulitest

PRME Strategic Events and Collaborations in 2022

The 2022 PRME Global Forum was planned as an in-person conference on 3-4 June in
New York, following the UN Global Compact Leaders Summit 1-2 June, but we later
decided to go for a virtual and more inclusive format again this year. We will have our
third PRME Global Chapter Forum on 5 October, building on the lessons of the last
two years. The PRME World Tour for Research Paper Development had its first
workshop organized for and with PRME Chapter Brazil on 7 April, and with a planned
roll-out over the coming two years to all interested Chapters. This is a unique chance
to advance research publications for your peers in the region in partnership with two
academic journals: Journal of Business Ethics and Business & Society.

In 2022, PRME and the UN Global Compact will further scale up joint programmatic
opportunities and will work together on engaging the academic community around the
work of the United Nations. In particular, PRME will become the ’single-point entry’ for
Higher Education Institutions (HEIs) interested in the work of the UN Global Compact
globally while engaging with Global Compact Local Networks to foster local and
regional collaborations.

The PRME development over the past two years truly shows what we can achieve
together when we decide to bridge divides, share ambition and collaborate for impact. I
want to thank you all for an adventurous, challenging, and super-progressive 2021-
2022. These past two years will stand as an important turnaround for PRME that is
firmly grounded in your continued and significantly strengthened efforts to make
PRME one of the most important global business school networks to advance the
Sustainable Development Goals and to set a global tone for responsible management
education in the UN’s Decade of Action.

While we still have a lot of work ahead of us, I am very optimistic about our future
journey, and I am excited about continued work in 2022 and beyond with such a
dedicated community. I look much forward to working with all of you.

 
 

Dr. Mette Morsing
Head of PRME

UN Global Compact
New York

Completing appointment of PRME Board member seats
Executing an active marketing campaign to support strategic growth
Executing the transfer of all UNGC higher education institutions to PRME

PRME Blog 

In 2021, we revamped the PRME Blog and established for the first time a PRME
Editorial Board of 8 scholars from the global PRME community with the purpose of
adding a critical scholarly twist to the blog postings about responsible management
education. The editorial team is systematically engaging scholars in the PRME
community to write crisp texts with an 'activist streak' for the PRME readership but
also with an ambition of engaging a practitioner audience.

PRME Book 

Together with the community over 2020 and 2021, we published a the PRME Book,
‘Responsible Management Education: The PRME Global Movement,’ commissioned by
Routledge and gave voice to the living history of the PRME social movement, featuring
book chapters from PRME Chapters, Working Groups, Champions, UN Global Compact
and from distinguished individuals supporting PRME such as Sanda Ojiambo, Paul
Polman, Jim Walsh and Ilian Mihov amongst many others . The book is ‘open access’
and colleagues from around the world can access it at no cost as a catalogue of over
15 years of PRME in action. 

 
 

Looking Ahead: The PRME Journey in 2022
2022 marks the 15th Anniversary of PRME. This milestone year calls for reflection on
what PRME’s impact has been over the last decade and a half, but more importantly,
it calls for scaling up the efforts and mechanisms to accelerate the transformation
and impact of business and management education.

In his New Year greetings 2021/2022, the UN Secretary General Antonio Guterres has
called for a 2022 where the world seeks collectively to recover from the past two
years of a global pandemic, climate change catastrophes and a humanitarian crisis of
increased inequality and poverty. He is specifically calling for a recovery that is based
on trust and a vision with a new emphasis on science, facts and reason. Accordingly,
calling on you, the scholars of the world, to provide evidence and guidance on getting
the world back on track.

We have an enormous responsibility to contribute to transforming management
education and to educate the kind of business leaders that the world needs. As Paul
Polman, Vice Chair of UN Global Compact and PRME Board member, put it recently:
“Leadership sets the tone for the entire organization when it comes to implementing
more sustainable and equitable business models”. 

2022 will be a year of solidifying our revised governance model, supporting the new
PRME Chapters to grow, attracting new PRME Board Members, completing the first
round of PRME Chapter Reviews, completing the comprehensive SAC Process,
completing the PRME Champions’ Blueprint for SDG Integration 2.0, completing a
PRME Working Group Review, finalizing the important SIP Impact Review, enacting the
strategic partnership ‘PRME-AACSB Deans in Action’ program, continuing the support
of the PRME Blog, and, significantly, seeing the PRME (i5) Leadership Education
Program take off with the ambition of engaging the global community, generously
sponsored by the LEGO Foundation. Across all these activities, a main focus will be on
articulating more profoundly the PRME Value Proposition.

At the PRME Secretariat, we have planned for 2022 to be a year of strategic focus on:
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PRME Governance, Strategy & Board

2020 was a pivotal year for PRME. With a lot of lessons learned for everyone involved,
2020 presented an amazing opportunity for the reinvigoration of PRME at all levels. In
parallel to the appointment of a new Head of PRME, a new governance structure was
envisioned, designed and implemented, including the formation of a new unified PRME
Board, updated Strategy and increased PRME Secretariat capacity. All that thanks to
the invaluable guidance of key community leaders and long-standing supporters of
PRME.

PRME Interim Management Council

The first six months of 2020 saw the birth of the PRME Interim Management Council
(IMC). Under the strong leadership of Danica Purg, President of CEEMAN, President of
IEDC - Bled School of Management, and Acting Chair of the PRME Steering
Committee, the IMC worked determinedly to review inputs and recommendations
from the PRME Advisory Committee (2018-2019), the 2019 PRME Strategic Review,
the UN Global Compact, engaged PRME Signatories and the wider community of key
stakeholders to develop a new and robust governance structure and strategic
direction for the initiative. 

As a result, a plan of strategic actions was designed to advance PRME’s impact and
long-term vision of creating a global movement of thought leaders on responsible
management education. In addition to the formation of a new high-level PRME Board,
the new strategic plan focused on three main aspects that mutually support each
other to improve progress and enhance engagement, namely Governance, Identity
and Growth. The following is taken directly from the IMC outcomes document in
2020:

1. Governance 

PRME will re-invigorate its governance mechanisms with the purpose of advancing
institutional commitment. PRME will become a membership institution and
implement a financing business model that is based on mandatory membership fees.
PRME will re-invent its programs and initiatives with the purpose of progressing
thought leadership, action and engagement throughout its membership schools. This
includes re-imagining how to advance the purpose, development and outcome of
PRME Chapters, Working Groups and Champions as well as other mechanisms to
support institutional engagement such as PRME Memorandum of Understanding
(MoU) with signatories and the Share Information on Progress (SIP) Reports.

2. Identity

PRME will rethink and re-invent its community engagement with the purpose of
creating strong ownership among its members. PRME will rework its online
infrastructure to stimulate and inspire signatories across geographies and to create
commitment and continuously renew thinking and action on responsible management
education. A central strategic dimension for PRME is to develop its value proposition
and strengthen collaboration with UN Global Compact.
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Danica Purg, Acting Chair of PRME Steering Committee; President CEEMAN;
President, IEDC - Bled School of Management (Slovenia) 

David Cooperrider, Professor, Case Western Reserve University (USA) 

Nicola Kleyn, Dean, GIBS (South Africa)

Andrew Main Wilson, CEO, AMBA (United Kingdom) 

Sergey Myasoedov, Board of Directors, AACSB; IBS - Moscow (Russia) 

Belinda Gibbons, PRME Coordinator, Senior Lecturer, University of Wollongong
(Australia) 

Lisa Fröhlich, President, CBS International Business School (Germany) 

Norman Arruda Filho, President, ISAE Brazilian Business School (Brazil) 

IMC Secretary: Mette Morsing, Senior Consultant for PRME, UN Global Compact
(2019-2020) and from May 1, 2020, Head of PRME

3. Growth 

PRME will rethink how its impact and growth are improved based on its global
partnerships. Besides strengthening PRME governance of Chapters, PRME will also
establish Chapters in new regions to develop its geographical span. PRME will
develop a PRME Strategic Partnership program which includes the development of
collaborations with global partners, such as the UN, UN Global Compact as well as
global management development associations and other organizations related to
responsible management and sustainable development.

The PRME Secretariat and the UN Global Compact would like to thank the IMC for
their invaluable support and strategic insights. Special thanks to all IMC members for 
their efforts:

The New PRME Board

Until 2020, the governance of PRME was structured in the following way – the PRME
Steering Committee was the main governing and decision-making body, with the
PRME Secretariat executing the day-to-day operations and the PRME Advisory
Committee providing strategic and governance recommendations to the PRME
Steering Committee and the PRME Secretariat. In 2020, the IMC developed a new
governance structure with one unitary PRME Board comprised of members
representing a mix of PRME Signatory Members, students, business, the United
Nations and other key stakeholders, with the majority of seats reserved for Signatory
Members.

Since June 2020, when the term of the new Board started, the PRME initiative has
been governed by the new Board, which approves and oversees PRME’s strategy,
governance, annual budget, and major executive decisions by the PRME Secretariat
related to the implementation of the PRME Strategy, in consultation with the UN
Global Compact. The Board is comprised of representatives from key stakeholders
with significant skills, knowledge and networks relevant to the advancement of
PRME’s strategy, vision and mission. 



Representatives from PRME Chapters – 2 seats
Representatives from PRME Working Groups – 1 seat
Representatives from PRME Champions – 1 seat

The new PRME Board is committed to gender parity, diversity and fair geographical
distribution in order to represent the wider spectrum of PRME Signatories and key
stakeholders across the world. Regardless of the constituency from which the Board
Members are drawn, all Board Members are expected to be willing and able to
advance PRME’s strategic objectives and its mission to transform management
education and develop responsible decision-makers to advance sustainable
development. All Board members are expected to currently hold a leadership position
(e.g. Highest Executive, Head of Department, etc.) in a PRME Signatory institution,
core PRME constituency (e.g. PRME Chapters, Working Groups, Champions) or other
relevant stakeholder related to the advancement of the PRME mission, strategic
objectives, and scope of work.

Nominations for the Board will be managed by the Board’s Nominations and
Governance Committee, with support from the PRME Secretariat Office in New York.
The Chair of the Board is formally appointed by the UN Global Compact’s Executive
Director, based on recommendations from the PRME Board’s Nominations and
Governance Committee. The Vice-Chair is formally appointed by the Chair of the
Board based on recommendations from the Nominations and Governance Committee
and in consultation with the United Nations Global Compact.

The Board has a maximum of 21 seats, representing a mix of PRME Signatory
Members, networks, students, business, the United Nations, and other key
stakeholders, with the majority of seats reserved for individuals from PRME Signatory
Members. The following is an overview of the recommended representative
categories and the allocation of seats for Board Membership (excluding the Chair
seat):

1) PRME Signatory Member Deans/Highest Executives – 6 seats 

2) PRME Main Constituencies/Workstreams – 4 seats

10
 

9

Ilian Mihov
(Chair)

Dean, INSEAD

Tima Bansal
(Vice-Chair)

Professor, Ivey
Business School;

Founder, NBS

Stefania
Giannini
Associate

Director-General
for Education,

UNESCO 

Ranjan
Banerjee

Dean, BITSoM;
Former Chair,
PRME Chapter

India
 

Enase Okonedo
Deputy Vice-

Chancellor, Pan-
Atlantic

University
 

Paul Polman
Vice-Chair, UNGC,

Co-Author of 
“Net Positive",
CEO Unilever

(2009-19)

James P. Walsh
Professor,

Michigan Ross;
Former President,

Academy of
Management 

Elisabeth
Fröhlich

President, CBS
International

Business School

Andrew 
Main Wilson
CEO, AMBA;

Former Chair of
PRME Steering

Committee
 

Jikyeong Kang
President and
Dean, Asian
Institute of

Management

Belinda Gibbons
Senior Lecturer,

University of
Wollongong;

Chair, Chapter
Australia & NZ

 

Urs Jäger
Associate

Professor, INCAE
Business School

 

Sophie Charroi
President, oikos

International
 

Assylbek
Kozhakhmetov

President and
Founder, Almaty

University
 

Haifeng Huang
Deputy Secretary-
General for Asia

Education Forum 

Normal Arruda
Filho

President, ISAE
Brazilian Business

School

PRME Board Members 2020 & 2021

Representatives from Business, United Nations, Accreditation, Global
Business Education Networks, and/or Honorary Professors – 5 seats
Students – 2 seats

3) Other Key Stakeholders – 7 seats

4) Other/Advisors – 3 seats 

The Head of PRME and staff members of the PRME Secretariat serve ex-officio. At
the discretion of the Board, other seats may be made ex-officio as well, such as for
staff members of the United Nations Global Compact.

The Board has the option to create committees, both permanent and temporary, as
they deem fit. Permanent Committees are made up of current Board Members and
carry out specific Board tasks. Committees undertake tasks as mandated by the
Board, in alignment with the strategic plan and established policies of PRME. The
Committees may periodically recommend change to policies, strategic direction and
performance improvements. In 2020, the Board created two permanent committees:
the Nominations and Governance Committee and the Finance and Risk Committee. 

The New PRME Signatory Model
On November 30th, 2020, the PRME Board convened for its second meeting and
made its first set of key strategic decisions on the future of PRME. Among these
decisions was the consensus that, in line with the practice and standards of the UN
Global Compact, and in order to ensure the financial sustainability of the Initiative and
its community in the future, PRME would move from a Voluntary Fee Model, with
Basic (non-paying) and Advanced (paying) Signatories, to a Mandatory Single-Fee
Model, with only one category of Signatory Members beginning in 2021. As in previous
years, fees would be charged annually as the PRME Annual Service Fee. 

This decision comes after years of careful and considerate deliberation with Signatory
Members, partners, and other key stakeholders. It was widely agreed that such a
transition is the fairest route for all Signatory Members and is essential for the
stability and future prosperity of the initiative and its constituents. After a careful
review of the financial performance and standing of the Initiative, the Board came to
the conclusion that the current business model can no longer support the financial
sustainability and strategic direction of PRME.

The intention of moving to a single global fee was also to make sure that Signatory
participation in Regional Chapters across the world is guaranteed, fair, and inclusive.
This does not prevent Chapters from seeking other sources of funding such as
corporate partnerships, sponsorships, events, or research grants. It was further
decided that additional Chapter income generated and spent in association with the
United Nations and PRME brand shall be reported to the PRME Secretariat, as an
initiative of the United Nations Global Compact. To support the development of all
PRME Regional Chapters, it was decided that a percentage of the single global fees
would be put into a Development Fund and redistributed to Chapters to support their
activities.

In terms of benefits, to provide ways in which Signatory Members can maximize their
reach and impact on the Six Principles and SDGs through PRME, there are additional
engagement opportunities, such as:

https://www.unprme.org/prme-board


Engaging with a global community of practice on RME and thought leadership,
including cross-regional knowledge exchange
Attracting prospective students to an existing network of over 4 million
sustainably-minded peers and faculty
Use of PRME Logo and UN brand
Opportunity to take a leadership role in PRME Chapters and Working Groups
Being featured in PRME global communications
Preferred access to PRME and UN Global Compact events
Preference for PRME and UN Global Compact internships
Community toolbox of preferential resources and partnerships, including yearly
Carbon Literacy Trainings
Access to knowledge exchange platforms such as the "Blueprint for SDG
Integration into Curriculum, Research and Partnerships" repository (launching in
2022)

PRME Strategic Action Coordination Process

Learning from PRME Signatory Members and critical constituencies about
ongoing actions with (potentially) significant impact
Understanding how to use the PRME Network to increase the collective impact of
PRME Signatory Members globally

Know your constituency” to adapt global and regional coordination approaches to
needs of PRME Signatory Members
Understand differences and similarities between the regions to create strategic
action coordination that meets specific needs and fosters synergies across the
initiative

To develop PRME as a truly global movement, there is a need to achieve a better
understanding of who we are as a community and what we want and can achieve
locally, regionally and globally. This is not an easy task across geographies and socio-
political contexts. With a UN mandate, PRME wants to be inclusive while at the same
time being inspiring and setting the bar higher for our individual and collective impact. 

The UN Global Compact and PRME have been in a strategy development and
operationalization phase in 2020 and 2021. Following the UN Global Compact
Strategy 2021-2023, published in early 2021, we designed the PRME Strategic Action
Coordination (SAC) Process – an inclusive and bottom-up process to engage the wider
PRME community in strategy consultations over the course of 2021 and 2022. 

The PRME Board mandated the process in 2021, which is generously facilitated pro
bono by VIVA Idea’s expert team. VIVA Idea is a Think-Action Tank, based in Costa
Rica, focused on supporting sustainable development in the Global South with a
special emphasis on Latin America. VIVA Idea strategically collaborates with INCAE
Business School, one of the PRME Champions. 

Led by Urs Jäger, Director at VIVA Idea, Professor at INCAE Business School and a
PRME Board Member, the VIVA Idea team agreed with the PRME Secretariat and the
PRME Board on a model to better support the development and impact of regional
PRME Chapters in alignment with local and regional needs and strategies. The
regional priorities and strategies would further inform and enhance the overall global
PRME Strategy with the view to engage the wider PRME community around three key
objectives:

1) Learning Process for Impact

2) Knowledge Creation
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Plan to coordinate and support actions of Regional Chapters based on their needs
and objectives
Plan to coordinate actions of PRME Global Leadership (Secretariat & Board) vis-à-
vis Regional Chapters priorities

3) Action Coordination

Regional SAC Workshops in 2021

In the second half of 2021, the PRME Secretariat and VIVA Idea, in coordination with
PRME Chapter Chairs, started the facilitation of virtual SAC workshops with each
PRME Chapter across different geographies. Each Chapter organizes the virtual
workshop with the support of the PRME Secretariat, while VIVA Idea facilitates the
discussions and captures the data through their in-house developed platform,
BlueTools. 

Among the outcomes of these workshops, each participating Chapter in 2021 learned
from its members about ongoing actions with potentially significant impact;
understood how to coordinate the Chapter Signatory Members to increase the
collective impact in its region; and started adapting global and regional coordination
approaches to the needs of its Chapter. All that with the view to further understand
differences and similarities between its Chapter and other regional Chapters; to learn
from others, share knowledge and create a plan to coordinate its actions; and to
organize activities related to PRME Global Leadership (Secretariat and Board) vis-à-
vis the Chapter.

The regional SAC workshops with PRME Chapters continue in 2022 as part of Phase II
of the SAC process with the aim to inform the next phase of the SAC Process – Global
Coordination with key actors and stakeholders.

Figure 2: Focus areas of the SAC Process presented at a consultation meeting in September 2021. Source: VIVA Idea (2021)

https://unglobalcompact.org/library/5869


PRME by the Numbers

2020 and 2021 were a period of exciting growth for the PRME Secretariat and the
broader PRME community. The Secretariat expanded with the appointment of Dr.
Mette Morsing as the new Head of PRME in 2020. PRME also launched and revitalized
Regional Chapters in three regions of the world (Africa, Asia, and Europe).
Additionally, in 2021, we relaunched one Working Group, established a new Working
Group, and expanded with new Signatory Members. These developments reflected
PRME’s strategic prioritization of growth.

Regional Growth

PRME continued to grow in every region aligning with PRME’s emphasis on inclusivity.
In total, 133 Signatory Members joined PRME between 2020-2021. Of the 133
Signatory Members, 25 were from Asia, 3 from Africa, 10 from Latin America and the
Caribbean, 3 from Oceania, 20 from North America, 64 from Europe, and 8 from the
Middle East and North Africa.  

Toward the conclusion of 2020, a PRME Chapter Poland was formed out of a strong
initiative by local institutions. The Chapter was formalized by the PRME Secretariat in
early 2021. Throughout 2021, PRME established two new Chapters in Eurasia and
Africa. PRME Regional Chapters Iberia, ASEAN+ and MENA were also revitalized
during this period. In 2022, we will continue to develop new regional anchors for
PRME Signatory Members and support growth and capacity building for existing
Chapters.
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Figure 3: Timeline of the SAC Process presented at a consultation meeting in September 2021. Source: VIVA Idea (2021)

By the end of 2020, there were 856 Signatories. By the end of 2021, there were 887 
 PRME Signatories [1]. Overall, PRME grew by 8.6% in 2020 and by 7.6% in 2021 with
the most significant growth in Europe and Asia. In 2020, only 4% of our Signatory
Members were in Africa and 19% in Asia (see Figure 1 for reference). In 2021, we
expanded by 7.6% overall with a similar regional representation of 61% in Europe and
North America (see Figure 1 for reference), 3.4% in Africa, and 15% in Asia. With
revived local efforts in Chapter ASEAN+ and new local representation in Africa, we
plan to grow significantly in the Global South in 2022.

We also expect to expand substantially by reaching a milestone of over 1000
signatories across 100+ countries due to the transfer of all qualifying Higher
Education Institutions of the UN Global Compact to PRME in late 2021 or early 2022.
PRME will serve as the single-entry point of the UN Global Compact for all higher
education institutions. 

Working Groups

PRME continued to engage its eight cross-cutting thematic Working Groups in 2020.
In early 2021, we welcomed the relaunch of the Working Group on Business and
Human Rights led by the leadership of Professor Dorothée Baumann-Pauly (Geneva
School for Economics and Management) and Professor Michael Posner (NYU Stern),
in partnership with the Global Business School Network (GBSN). In 2021, we also
welcomed the addition of a new PRME Working Group on Sustainable Finance co-
chaired by Professor Dave Chen (Kellogg School of Management, Northwestern
University), Professor Megan Kashner (Kellogg School of Management, Northwestern
University) and Professor Jaap Bos (School of Business and Economics, Maastricht
University School of Business and Economics) launched at the 2021 Virtual PRME
Global Forum. With the engagement of 9 PRME Working Groups in 2021, our
Signatory Members continued to make an impact on issue-area sustainability themes
as well as UN Global Compact ‘Lead and Shape’ issues in the classroom and through
research to support positive impact on the SDGs in the Decade of Action. 

Figure 4: PRME Signatories by Region: A Closer Look. Source: Walsh (2021).
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133 Signatory Members joined PRME in 2020 and 2021
281 SIP reports were submitted in 2020 and 2021
277 Non-Communicating Signatory Members in 2020 or 32% of total base
302 Non-Communicating Signatory Members in 2021 or 34% of total base

Sharing Information on Progress (SIP) Reports

Sharing Information on Progress Reports are a key part of PRME’s value proposition
enabling signatories to ‘walk their talk’ by reporting on the progress of integrating the
Six Principles at their institution. Signatories submit reports every two years, either
from the date of joining PRME or from the date of prior submission. In 2020,
approximately 130 SIP Reports were submitted by our signatories. A total of 151 SIP
Reports were submitted in 2021.  

In line with the 2019 Strategic Review recommendations, PRME is currently
developing a new SIP 2.0. Reporting Logic through its SIP Impact Sub-Committee
which was created and approved by the PRME Board on 30 November 2020. The SIP
Impact Sub-Committee was launched in January 2021 and is led by Wilfred Mijnhardt,
Policy Director Rotterdam School of Management (RSM), Erasmus University
Rotterdam.

New PRME Signatory Member Model

PRME switched to a new model of membership as per the PRME Board decision on 30
November 2020. Starting in 2021, the PRME Annual Service Fee transitioned from a
Voluntary Fee Model, with Basic (non-paying) and Advanced (paying) Signatories, to a
Global Mandatory Single-Fee Model, with only one category of Signatory Members. 

At the end of 2020, 43% of PRME Signatories paid with a total of 367 payments
received. In 2021, under the new Global Mandatory Fee-Model, 69% of Signatory
Members paid with 584 payments received and 32 grace period requests (allowed in
this transition year). 

Payments

As a membership fee-based organization, payments are essential to sustaining our
operations. In 2020, PRME received a total income of $411,109.96 in total payments.
This translated to approximately 43% of our Signatory Members paying dues, an
increase from 39% in the previous year despite COVID-19 challenges. the total
amount of payments in 2020, the total Champion contributions amounted to
$152,571, of which $49,300 were allocated toward the 2020 Annual Service Fee
income. In 2021, the Champion contributions amounted to $158,537.50, of which
$59,360 were allocated to the 2021 Annual Service Fee income. 

Key Numbers

References:
Walsh, J. (2020). Jim Walsh -- Figures and Tables for the PRME Essay - FINAL MASTER - March 4 2021.
[PowerPoint slides]. Ross School of Business, University of Michigan.
[1] This number and the following growth percentages do not account for all 2021 delisted Signatory
Members, but do account for those that have voluntarily defaulted for various reasons (reporting capacity,
faculty turnover, fee, etc.).

Source: Walsh (2021).

Figure 5: PRME Annual Service Fee Tiers in 2020 & 2021

PRME Communications

Top 5 locations: New York, Copenhagen, London, Brazil, Australia
Top 5 job functions: Education, Business Development, Community & Social
Services, Research, Operations
Top 5 industries: Higher Education, Education Management, Management
Consulting, Nonprofit Organization Management, Information Technology and
Services

In 2020 and 2021, the PRME Secretariat continued its concerted efforts to engage and
inform the wider PRME community and key stakeholders on the most relevant topics
and engagement opportunities via the PRME communication channels – the PRME
website, the monthly PRME Newsletter, the PRME Blog, and social media.

While the website and monthly PRME Newsletter are the centerpiece of PRME
highlights from across the community and remain important communications channel
for PRME, the main focus during this period has been on 1) increasing interaction with
the community on social media channels, such as Twitter, LinkedIn, Facebook and
Instagram, while 2) revamping the PRME Blog to provide even greater ownership and
opportunity for some of the most inspiring stories to be shared across the community.

PRME on Social Media

To broaden our reach and engage young learners around the work of PRME and the
UN Global Compact, the PRME Secretariat leveraged more its Instagram presence, as
one of three main social media platforms where PRME-related content is readily
available for the community to interact with (the other two being Twitter and
LinkedIn). In doing so, PRME invited student leaders to actively engage on Instagram
and be the ”PRME Instagram Voices” for two to three months at a time.

LinkedIn

On LinkedIn, PRME had an increase in followers of 1,831 in 2020 as we moved most
activities online and started utilizing the PRME account on LinkedIn more consistently
to share our messaging. Notably, increased visits to the PRME page seemed to be
correlated to the times of key PRME-related events happening in a particular month
during the year.

The follower demographics of the PRME LinkedIn page in 2021 are as follows:

Figure 6: PRME LinkedIn Page Followers Metrics for Q1 & Q2 of 2020 

https://www.unprme.org/sip-policy-1
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37 tweets in second half of 2020 versus 34 in first half
141k impressions in second half of 2020 versus 209k in first half
812 profile visits in second half of 2020 versus 567 profile visits in first half
87 mentions in second half of 2020 versus 85 profile visits in first half
36 followers in second half of 2020 versus 34 followers in first half

Instagram

As a result, PRME’s following on Instagram grew slowly but steadily in 2020 and
2021, reaching 273 followers as of 18 March 2020 and moving up to 435+ in
November 2020 and 670+ by the end of 2021. Notably, the top five countries from
where people connect to the PRME Instagram are the United States, India, Denmark,
Brazil and Switzerland, with 64% of the total audience being between the age of 18
and 34.

Special thanks to Lauriane Ryser, Student, University of Lausanne (Switzerland),
Lauriane Dietrichs, Alumni, EDHEC Business School (France) and Parchi Rane,
Alumni, Lucerne University of Applied Sciences and Arts (HSLU – Switzerland), for
their invaluable contributions as PRME Instagram Voices. 

Twitter

As PRME’s longest standing social media outlet, Twitter has attracted the most
followers and engagement to date (3,966 follower as of June 9, 2022). On average,
per month, PRME’s Twitter profile recorded:

PRME gained around 420 new followers in 2020 while 300 of them came in the period
of June-December 2020, following the 2020 Virtual PRME Global Forum, which
equates to about 40% increase compared to the first five months of the year. About
150 of the new followers in 2020 came after the #PRMETwitterVoice Campaign was
launched.

There is a strong positive correlation between the most dynamic, engaging, and
experienced Twitter Voices and the number of followers gained each month. There is
also a very clear positive correlation between the most dynamic, engaging, and
experienced Twitter Voices and the number of tweet impressions, which are the
number of times a tweet was seen. The first PRME Twitter Voice also brought a
significant surge in visits to the PRME Twitter profile. The number of mentions seems
to depend primarily on whether or not there are PRME-related events that happen in a
particular month (panel participation, PRME-hosted events, etc.)

Figure 7: PRME LinkedIn Page Followers Metrics for Q3 & Q4 of 2020 
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In June 2021, the PRiMEtime Blog, a joint initiative between author and sustainability expert
Giselle Weybrecht and the PRME Secretariat since 2011, was revamped and relaunched as the
PRME Blog. The Secretariat created an Editorial Board tasked to take lead and develop further
the Blog as a mechanism for reflection, a point of inspiration, and a call to action for
protagonists of Responsible Management Education within academia, business and wider
society. The PRME Blog is the online chronicle of PRME that publishes timely, engaging,
cutting-edge, and provocative contents developed by the broad community of professionals
involved in Responsible Management Education.

PRME Blog's Editorial Board 

https://primetime.unprme.org/
https://primetime.unprme.org/
https://cris.ulima.edu.pe/en/organisations/centro-de-sostenibilidad
https://primetime.unprme.org/about/
https://primetime.unprme.org/about/


PRME Signatory Members have been submitting bi-annual Sharing Information on Progress
(SIP) reports to demonstrate accountability, facilitate stakeholder dialogue and create a
learning community among Signatory Members since 2008.

In November 2020, a Sub-Committee on SIP Impact was created and mandated by PRME
Board to design a renewed and helpful reporting logic with regards to responsible management
education and sustainable development for signatory schools aligning with the changing
institutional environment. This Sub-Committee currently operates under the umbrella of the
PRME Board's Committee on Nomination and Governance.

Since January 2021, the Sub-Committee has convened monthly meetings and been led by
Wilfred Mijnhardt, Policy Director Rotterdam School of Management (RSM), Erasmus
University Rotterdam. At these meetings, a group of fourteen experts on reporting, the Sub-
Committee Members have contributed to designing a new SIP logic. 

Key achievements of the Sub-Committee from January – July 2021 included the development
of three topics presented to the PRME Board for approval: (1) the inclusion of a Seventh
Principle on organizational practices, (2) a new SIP reporting model (“the cube”) and (3) a
Knowledge Management Graph or open science inspired platform.

During the fall of 2021, the Sub-Committee continued to progress by holding consultations
with the PRME community on a draft proposal of the PRME Principles and narratives and
indicators. After reviewing the feedback from the first round of the consultations, the Sub-
Committee decided to initiate another round of consultations to finalize the relevant indicators
for the PRME principles. These consultations are currently being driven by Chapter Chairs at
the regional and local level. This process is expected to be concluded sometime in June 2022. 
Looking ahead, we strive to have the refreshed SIP 2.0 logic, related guidelines,
communications as well as a new platform operationalized by fall 2022 or early 2023. 

To engage further with the revitalization of the SIP, we encourage you to join us for a SIP
related session at this year’s PRME Global Forum on 'Future-proofing the PRME SIP reporting
rationale to support collective transformative impact' on June 3rd from 11:00 - 11:45 EST. At
this session, we will have members from the SIP Sub-Committee present on progress to date,
the design principles, the results of the consultations and a new platform.
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PRME and the UN Global Compact:
Strategic Engagement

In 2020 and 2021, the UN Global Compact continued its strong support of PRME as its
‘academic arm’ engaging over 800 business and management-related Higher Education
Institutions. During this period, the PRME Secretariat engaged in strategic discussions and
workstreams related to the UN Global Compact Strategy 2021-2023 in which PRME is
positioned to support the strategic ambition of the Global Compact of Enabling Ecosystems,
specifically engaging its academic community. 

UN Global Compact and the New PRME Governance

In 2020, the UN Global Compact played a key role in the process of restructuring the entire
governance of PRME by appointing Danica Purg, President of IEDC - Bled School of
Management, as the Acting Chair of the previous Steering Committee, and mandating an
Interim Management Council led by Danica to review the governance and strategic direction
of PRME, as well as appointing a new PRME Board and Chair of the Board in 2020 (see
section on PRME Governance above). Throughout 2020 and 2021, the UN Global Compact
provided strategic input to the Board discussions by participating ex officio in Board meetings
and liaising with the head of PRME on governance matters during this period. The UN Global
Compact continues to support the new governance structure of PRME which provides a solid
foundation for realizing the potential of the initiative.

Strategic Events

In 2020 and 2021, PRME and the UN Global Compact aligned closely around strategic events.
In early 2020, UN Global Compact and PRME had a strong presence together at Davos 2020
where PRME convened high-level panels of top business school Deans on the UNGC stage at
the SDG Media Zone while UN Global Compact colleagues participated in the flagship PRME
Deans Dialogue event, co-hosted with Corporate Knights and the Positive Impact Rating.

PRME's SIP Impact Sub-Committee
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Figure 8: From left to right: Dan Thomas, Chief Communications Officer, UN Global Compact; Peter Tufano, Dean, Said Business School, 
University of Oxford; Katell Le Goulven, Executive Director of the Hoffmann Global Institute for Business and Society, INSEAD; and

Ilian Mihov, Chair, PRME Board & Dean, INSEAD at the UN SDG Media Zone in Davos 2020.



During this period, the strong link between UN Global Compact’s programmatic work and
the PRME community became ever more evident and necessary to scale up the
implementation of the UN Global Compact Strategy 2021-2023 and the intended positive
impact of both the private sector and business schools. 

An example of such strategic events collaboration is the ALNF in May 2020 where PRME
hosted two workshops with Global Compact Local Networks together with
representatives from PRME Chapters, Working Groups and Champions with nearly 100
participants from the two communities. In 2021, PRME actively engagement in the ALNF
as well, hosting and contributing to sessions, engaging the Global Compact Local
Network with the work of PRME scholars and subject matter experts, and vice versa.
Notably, collaboration between PRME Chapters and Global Compact Local Networks is
increasingly evident across the world, such in PRME Chapters UK and Ireland, Brazil,
France Benelux, DACH and Iberia to name a few.

PRME as Single Point Entry for Academic Institutions to the UN Global Compact

In 2021, as part of the implementation of the new strategy, the PRME secretariat agreed
with the UN Global Compact to transfer all qualifying Higher Education Institutions (HEIs)
that are currently members of the UN Global Compact to PRME. In doing so, the UN
Global Compact would position PRME as the Single Point of Entry for all HEIs interested
in engaging with the work of the UN Global Compact, the Principles and the SDGs. This
would potentially result in a significant growth for PRME of about 200 new Signatory
Members, leading to the total number of PRME Signatory Members growing to over 1000
across 100+ countries. 

In the following pages, more details of some of these collaborations, especially on the
regional level, are presented as evidence for the increased strategic engagement between
the UN Global Compact strategic objectives and the dedicated work of PRME as its
initiative to engage and transform business and management education.

When most interactive activities moved online due to the COVID-19 pandemic, the UN
Global Compact and PRME utilized together a virtual space for the annual UN Global
Compact Leaders Summit and the PRME Global Forum, convening and engaged the
wider community virtually around the work of the UN, the SDGs and the Principles.
PRME brought the expertise of top scholars, deans and professors to key issue-areas of
interest for the UN Global Compact community at the Leaders Summit while UNGC
brought top executives to the PRME Global Forum stage to incentivize the wider PRME
community to act and transform business and management education in the Decade of
Action.

Moreover, in 2020 and 2021, PRME brought the academic community and subject matter
experts to the stage of the UN Global Compact’s Target Gender Equality Live, the Annual
Local Network Forum (ALNF) and the Uniting Business Live during the UN General
Assembly Week. Subject matter experts from across the PRME community engaged and
continue engaging with UN Global Compact companies and Local Networks around
various issue areas related to the SDGs.
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Figure 9: 2021 UN Global Compact Leaders Summit - social media card of PRME's panel: "Äre We Enabling Business Leaders
to Tackle Global Wicked Problems?"

Figure 10: 2021 Target Gender Equality - social media card of PRME's panel: "Reimagining Corporate Efforts on Gender
Equality and Sustainability"

Figure 11: 2021 Virtual PRME Global Forum - social media card of panel: "When Theory Meets Practice: Enabling Ecosystems for
Collective Impact"



From 18 March until Friday 27 March, Deakin has replaced all on-campus teaching,
including classes (lectures), seminars and practices, with online delivery to meet
the social distancing requirements.
We have transitioned from in-person student attendance in classes to online forms
of delivery in our Cloud Campus.
All seminars are moved into online mode through the Blackboard Collaborate.

Examples of the alternative options for online lectures:
Attend the lecture theatre as per normal with no students, and record
lecture. 
Use Kaltura Capture, record and upload via Deakin Video 
Use Blackboard Collaborate or Zoom to live lecture 

Suggested alternatives for exam that are authentic in nature and more applied
include:

Alternative assessment (essay etc)
Online exam – open for a certain period of time. 
Take home exam
Online Quiz 
Oral defence/presentation of content
Support is being provided to teaching staff to ensure online platforms are
functioning optimally.

Responses:

In response to COVID -19, the University leadership team has undertaken certain
scalable and sustainable steps in line with the State and Federal Government advice. In
the current context, maintaining our core business of teaching (and research) remains
our over-arching priority. We have leveraged our expertise in online delivery and use of
technology as evidenced in the following steps.

Teaching:

In 2020 and 2021, while PRME was focused mainly on strengthening internally and
developing new governance structure, new Board, and new Signatory Members Model,
the PRME Secretariat remained engaged in two UN-related initiatives, namely the
Higher Education Sustainability Initiative (HESI) and the UNESCO’s Global Education
Coalition.

HESI is an open partnership between several United Nations entities and the higher
education community launched in the lead-up to the Rio+20 Conference in 2012.
PRME is one of the main UN partners alongside UNESCO, UN Department of
Economic and Social Affairs (UN DESA), UN Environment Programme (UNEP), UN
University, UN-HABITAT, UNCTAD, UNITAR, and the UN Office for Partnerships.
During 2020 and 2021, PRME did not engage fully in the various HESI workstreams,
but still contributed to key discussions related to providing an interface between
higher education, science, and policy making to raise the profile of higher education in
supporting sustainable development, convening multi-stakeholder action, and sharing
best practices.

UNESCO’s Global Education Coalition is a platform for collaboration and exchange to
protect the right to education during this unprecedented disruption in the wake of the
COVID-19 pandemic in 2020 and beyond. It brings together more than 175 members
from the UN family, civil society, academia and the private sector. Coalition members
rally around three flagships, namely connectivity, teachers and  gender, as well as
support specific causes including the educational recovery following the deadly
explosion in Beirut in 2021. PRME was one of the first organization to join the Global
Education Coalition and provided input to some of the consultations back in 2020.

Importantly, PRME made a step forward in further strengthening its relationship with
UNESCO by inviting Ms. Stefania Giannini, Assistant Director-General for Education at
UNESCO as one of the first members of the new PRME Board in 2020. Since then,
PRME and UNESCO have benefited from a close cooperation on events and topics
related to higher education, including the PRME Global Forum and the UNESCO World
Higher Education Conference in 2021.

PRME remained determined during this period to strengthen existing and establish
new partnerships with other UN entities as well. In light of the PRME Strategy,
relevant collaborations with UN partners have the potential to realize a huge part of
PRME’s potential for greater societal impact in the future.

2423

Signatory Members' Response to COVID-19

Deakin University 
(Australia)

When COVID-19 struck in early 2020, higher education institutions were required to
rethink and design the way students learn and professors teach almost instantly,
switching to fully virtual settings for instruction, all while ensuring the health and
safety of their communities. The pandemic transformed the higher education system as
we know it. While many felt isolated, financially-strained and overwhelmed with work-
from-home arrangements, PRME Signatories showed great strength and connectivity,
including by sharing, in writing as seen below, the way they responded at an
institutional level to the COVID-19 outbreak.

PRME additionally invited Deans and institution faculty to record and submit a video
sharing what their institution was doing in response to COVID-19, giving examples of
efforts to recover from, and support resiliency in the face of the global crisis. We invited
them to share their ideas, advice and experience with our international community of
more than 800 signatories. Both written and video responses were collected over the
course of several months, in a community learning and support campaign lasting
between March 2020 and May 2020. 

PRME and UN Relations

https://sdgs.un.org/HESI
https://en.unesco.org/covid19/educationresponse/globalcoalition
https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS


ISAE Brazilian Business School
(Brazil)

ISAE Brazilian Business School has a Risk Management Committee implemented
and active, directly linked to the Presidency and composed by the Institution's board
of directors, managers of strategic areas, the legal office and the Press Office.
In the specific case of the COVID-19 pandemic crisis, even before the official
shutdown announcements from the federal, state and municipal governments, the
Committee had already defined its Contingency Plan with the following actions:

Mapping the current situation of the institution areas and potential risks
Definition of scenarios and actions to prevent the spread of the virus
Levels of shutdown of internal activities: attentive to the well-being of students,
academic activities were suspended from the 16th of March, some programs
moving to online activities. Employees from the risk group (seniors and
pregnant women) were allocated to the home office in the previous week, early
in confirmed cases in Brazil. Currently, all ISAE employees are working on a
home office model
Institution of official spokesperson for employees and external public
Definition of an official and exclusive channel for questions about the situation
Preparation and communication with internal public (employees, students and
teachers and suppliers)
Communication with the external public with an official bulletin updated daily
(social networks, press office)
Daily Committee meetings to update and manage the crisis.

Responses:

Grenoble École de Management
(France)

Responses:

At this very special time for all of us, we would like to inform you that our pedagogical
and administrative teams remain active by working remotely. We have set up an
emergency procedure to pay our suppliers' invoices for deliveries or services that have
been completed by March 13, 2020. We ask you to send the electronic invoice to
achats@grenoble-em.com with your bank details and the order reference of the goods
or services on the invoice. There is no need to send them by post after that. We will
process these invoices it as soon as possible in this constrained context. Please note
that no delivery is currently possible as all our buildings are closed in accordance with
government directives. Grenoble Ecole de Management expresses its full support in this
difficult economic context and is already preparing its recovery alongside you. Take
care of yourselves, your staff and your loved ones.
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Responses:

The University of Wollongong is taking a holistic response to the rapidly evolving
COVID-19 pandemic. UOW made the decision to bring the Autumn mid-session break
forward with remote delivery mode operating from April 6th. During the break, a
university-wide collaborative effort is underway to prepare for remote delivery.
Ensuring staff stay connected with colleagues and students with academics and peer
learners are essential and the institutions Information Management & Technology
Services personnel are providing rapid, evolving and the latest of technology services.
We are very mindful that these are very stressful times and as the Vice-Chancellor has
said “During these stressful and unsettling times, it is important that we look after each
other”.

As a Business Faculty, we are using a range of responses to ensure the learning
environment for our students is consistent and equally as enjoyable. We are very
mindful of the different type of learners and ensuring equality is focus when looking at
tools and techniques for remote use. This includes a number of delivery platforms
including Zoom which allows for break-out rooms, Web-ex for instant chat messaging
and whiteboard facilities, Webinars and Universal Captures. For some students, this is
there first remote lecture experience and so supporting each other is crucial.
Experiments and innovative ideas are free-flowing at the moment and our PRME
principles are being realised at this time with dialogue and partnerships crucial to
ensuring our values, methods and principles stay our highest priority.

University of Wollongong 
(Australia)

Sistema Fiep
(Brazil)

Classes, from early childhood education to graduate school, were suspended.
Events have been canceled or postponed. National and international employee work
trips have been suspended, and flexible working hours or home office have been
allowed.
Fiep System intensified the purchase of hygiene and cleaning supplies and alcohol
to contribute to the disinfection of its facilities.
A large free vaccination campaign is being carried out by the Fiep System to
prevent outbreaks of influenza and minimize the impact of misdiagnosis.

Responses:

A subcommittee established to coordinate all activities centrally and be a conduit
for researchers to raise potential issues, seek guidance on the complex challenges
we face and to identify and pre-empt potential issues before they occur. 
A dedicated Working from Home site established to assist staff to work from home.
Meetings are held via video conference, phone, Skype for Business or Zoom. 
All international and domestic air travel are banned.



Toulouse Business School
(France)

Daily communications from teaching and program staff to all students, providing
continuous academic support and ensuring their well-being

Support for teaching staff and academic teams
Video tutorials 
Applications for distance teaching and assessments
Feedback exchange

Technical support for academic and administrative staff
Video tutorials
Applications for homeworking, virtual groupwork and meetings

Regular TBS Working Together newsletter to support all staff 
Latest COVID news 
Advice and support to assist our personnel in adapting to working from home – keeping
the TBS community motivated, moving and united

Coordinated by our Community Managers in order to ensure national & international
outreach to our students, stakeholders and community.
Sharing our pride in the work being done by our students, professors and personnel at
this challenging time.

Responses:

TBS works to ensure the continuous education of our students at this time, guaranteeing
that their training – and preparation for their future careers – continues in the best possible
conditions. Our professors, IT and pedagogical innovation teams work together non-stop to
put fast and efficient tools into place. Already, we manage 50 virtual classes, across all our
programs, each day. In addition to this, we provide daily language classes and coaching in
small groups via our applications. To keep our professors, coaches and personnel updated
and supported – and therefore to ensure the smooth-running of all programs – our Support
and Internal Communications teams send out daily communications to the TBS community: 

Student Support: 

Distance Teaching:

Homeworking:

TBS Community Working Together:

Social Network Outreach:

Grisons University of Applied Sciences
(Switzerland)

Responses:

The Grisons University of Applied Sciences activated the emergency management due to
the spread of the coronavirus at the end of January and has meanwhile expanded into a core
team and crisis management team with several task forces. Since Monday, 16 March 2020,
distance learning has been used in all Bachelor's, Master's and continuing education
courses. Also, the research activities do not stand still, the exchange with the research
partners was simply integrated into the virtual room. In this way knowledge can continue to
be generated for our region and Switzerland. Statement of our president: "For the benefit of
our students and research partners, we want to support students and project partners even
under these difficult conditions and continue to provide services. The health of all of us
remains to be the most important issue."
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All the learning material has been uploaded on the intranet platform so that
courses continue as planned
For the admissions, all interviews between teams of professors and alumni with
candidates will be virtual. Some will take place during the spring holidays to make
up for lost time
The messages to the students seem to be reassuring as the student replies to
personnel indicate that they are not panicking. Moreover, the students are very kind
in the way they communicate to staff
The Dean communicates to staff on a daily basis demonstrating the School’s
reactivity and solidarity between staff members
The quick answers from the professors indicate that they are working in teams to
adapt to on-line learning and inventing new methods which are transforming this
constraint into an opportunity to try new ways of teaching.

Responses:

ICN Business School
(France)

INSEAD
(France)

Responses:

As the business school for the world, INSEAD has been on its toes since the beginning
of the COVID-19 outbreak in China. With campuses in Europe, Asia and the Middle East,
it is imperative that we provide a quick global response with the health and wellbeing of
our community as a top priority. We immediately took action to protect students,
faculty and staff starting with our Asia Campus and then other campuses as the crisis
unfolded. We communicated those actions and the latest government regulation to
ensure everyone can take their own steps to stay safe. 

When it became clear that mobility restrictions were necessary, INSEAD rapidly moved
to online teaching and faculty are integrating their teaching topics and COVID-19. To
give leaders insight into how a health crisis can impact business, we are curating
expertise from different angles of business research and publishing relevant articles on
our INSEAD Knowledge platform. INSEAD faculty have extensive expertise on
humanitarian response and healthcare, which we put into the public domain to guide
leaders. We are also launching a series of open webinars on navigating the COVID-19
crisis. As a school, we want to lead by example and approach every moment with
academic perspective. So as we move our global workforce to remote work, we provide
daily mindfulness sessions to keep people healthy and connected. We are also soliciting
data from remote workers to better understand the implications of this level of remote
work. And we are supporting our alumni community on-the-ground responses through
our Project GreenCross. Visit www.inse.ad/coronavirus for more.
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Deans' Responses to COVID-19

J. John Lennon, Dean,  
Glasgow School for Business

and Society, Glasgow
Caledonian University

Ravi Kumar Dhar, Director, 
Jagannath International

Management School

Andreja Cirman, Vice Dean, 
School of Economics and

Business, 
University of Ljubljana

Steven De Haes, Dean, 
Antwerp Management 

School

Dana Brown, Dean,
Sprott School of Business,

Carleton University

Professor Reto Steiner, Dean, 
ZHAW School of 

Management and Law

Professor Jean-François 
Manzoni, President,

Institute for Management
Development (IMD)

Dr. Cipriano Sanchez 
Garcia, L.C., Rector,

Universidad Anahuac Mexico 
Facultad de Economía y

Negocios
 

Dr. Ajit Parulekar, Director,
Goa Institute of Management

Dr. Harivansh Chaturvedi, Director, 
Birla Institute of 

Management Technology

Universidad de Lima
 

All employees have been asked to work from home whenever operationally
feasible. Only those whose physical presence is needed for work will be on campus
Classes were cancelled week of March 16th and are planned to resume March 23rd
in in an alternative-format delivery; no face-to-face classes or exams will be held
for the rest of the semester.
Students were asked to vacate residences -- however understanding that not all
students could leave, continued services were to be offered to those who needed to
remain.
The community is being encouraged not to participate in large community
gathering and social events.
Increased information and suggestions for health and wellness of the Lang
community.
Increased communication from University leadership on initiatives as they occurred.
Business continuity plans were put into place to allow for continuation of provision
of critical services.
Most interestingly, a number of grass roots initiatives have emerged from this crisis.
For example, one community member was involved in setting up the
CareMongeringGuelph Facebook page highlighting community of care and support
initiatives. Another initiative that has recently emerged is the development of the
webpage GuelphCoronavirus.ca which lists resources available to the community.
Faculty are also offering support and information to students via social media/video
conferencing.

Responses:

Gordon S. Lang School of
Business and Economics
(Canada)

Victoria University of Wellington
(New Zealand)

Responses:

Wellington School of Business and Government (Advanced PRME signatory) at Victoria
University of Wellington (New Zealand) has been using a Reimage Education Award-
winning (Bronze Award in Oceania) learning tool about sustainability challenges and the
Sustainable Development Goals for several years now. The initial motivation to develop
this VR-based learning tool about a remote island in Fiji was to give students a real feel
of sustainability and climate change challenges through the perspectives of a local
Fijian community without the need to produce Greenhouse Gas emissions to travel
there. This tool is now key in a course on Sustainable Destination Management where it
allows students to stay connected to the case study site in the Pacific, despite the
travel restrictions, and to continue working on their decision-forcing group project about
this remote Fijian island and its sustainability and tourism pressures. 

As the COVID-19 situation continues to evolve the learning tool usually run from
university computers has been made available for students to download on to their
home computers so that they can visit the Fijian island, its community, and pristine
beaches from the comfort of their home. 

https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS
https://www.youtube.com/watch?v=dow3yAKODYQ&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=3
https://www.youtube.com/watch?v=dow3yAKODYQ&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=3
https://www.youtube.com/watch?v=dow3yAKODYQ&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=3
https://www.youtube.com/watch?v=XTLj4b_BjVk&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=6
https://www.youtube.com/watch?v=XTLj4b_BjVk&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=6
https://www.youtube.com/watch?v=XTLj4b_BjVk&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=6
https://www.youtube.com/watch?v=vJs8-gPnHyI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=9
https://www.youtube.com/watch?v=vJs8-gPnHyI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=9
https://www.youtube.com/watch?v=vJs8-gPnHyI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=9
https://www.youtube.com/watch?v=vJs8-gPnHyI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=9
https://www.youtube.com/watch?v=vJs8-gPnHyI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=9
https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS
https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS
https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS
https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS
https://www.youtube.com/watch?v=YbZNnHDYQRA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS
https://www.youtube.com/watch?v=3ne4L76nFEk&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=4
https://www.youtube.com/watch?v=3ne4L76nFEk&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=4
https://www.youtube.com/watch?v=XU02HYgJzL0&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=7
https://www.youtube.com/watch?v=XU02HYgJzL0&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=7
https://www.youtube.com/watch?v=XU02HYgJzL0&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=7
https://www.youtube.com/watch?v=XU02HYgJzL0&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=7
https://www.youtube.com/watch?v=XU02HYgJzL0&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=7
https://www.youtube.com/watch?v=o3fk7gDAAxA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=10
https://www.youtube.com/watch?v=o3fk7gDAAxA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=10
https://www.youtube.com/watch?v=o3fk7gDAAxA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=10
https://www.youtube.com/watch?v=o3fk7gDAAxA&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=10
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=CeIHmIQC1lI&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=2
https://www.youtube.com/watch?v=AaP9jK7hc_A&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=5
https://www.youtube.com/watch?v=AaP9jK7hc_A&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=5
https://www.youtube.com/watch?v=Wj-FIZPB-4s&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=8
https://www.youtube.com/watch?v=Wj-FIZPB-4s&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=8
https://www.youtube.com/watch?v=Wj-FIZPB-4s&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=8
https://www.youtube.com/watch?v=Wj-FIZPB-4s&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=8
https://www.youtube.com/watch?v=Wj-FIZPB-4s&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=8
https://www.youtube.com/watch?v=Td22pn7j4-w&list=PL1uB4knR4OVx2f05U7wTJDX615LUIAOXS&index=11


PRME
CHAPTERS



Providing a platform for dialogue, learning, and action on responsible management
and leadership education and research
Increasing the visibility of PRME and its Signatory Members in the region
Adapting the Six Principles into a local context
Developing and promoting activities linked to the Six Principles and the SDGs

Five years into PRME's existence, PRME Chapters were officially endorsed as an
outcome of the 3rd PRME Global Forum in Rio de Janeiro, Brazil in 2012, where
Signatory Members from regions around the world determined that due to a diverse
range of macro-environmental conditions, there was a need to consider and
incorporate local contexts and perspectives into their pursuits. Accordingly, the first
PRME Chapters were launched ten years ago.

PRME Chapters are regional platforms advancing PRME within a particular geographic
context, performing an important role in rooting PRME within different national,
regional, cultural, and linguistic contexts and facilitating the growth and engagement
of PRME with respect to implementation of the Six Principles and integration of the
SDGs. In cooperation with Global Compact Local Networks, PRME Chapters develop
projects and initiatives that support the SDGs regionally.

Led by Chapter Chairs and Steering Committees, PRME Chapters develop their own
internal arrangements and activities while committing to:

One of the requirements for PRME Chapters, as stipulated in the Chapter
Memorandum of Understanding (MoU), the prevailing agreement signed between
Chapter Chairs and the PRME Secretariat, is to develop and submit an annual report to
the PRME Secretariat and the PRME Global Chapter Council as a standard procedure
for the purpose of informing and inspiring other Regional Chapters, taking stock of
progress each year, and supporting strategic development of PRME in the region.

The following pages expand briefly on some of the Chapter activities in 2020 and 2021,
presenting a snapshot of how Chapters engage Signatory Members, as well as Global
Compact participants, regionally and locally around the work of PRME and the UN. As
the backbone of the PRME initiative, Chapters are driving and scaling the impact of
PRME and the UN Global Compact across geographies.

With numerous regional PRME Chapters across the world that vary in stages of
development, in numbers of engaged Signatory Members, and in governance
structures, there was a clear need and an expressed desire by the PRME community in
2019 and 2020 to revive the relationship and communications between the PRME
Secretariat and the Chapters, as well as within and between Chapters themselves, in
order to ensure balanced development and fair support to existing and emerging
Chapters.

Following the 2020 Virtual PRME Global Forum and the establishment of the new
PRME Board in June 2020, a Chapter Review Sub-Committee was appointed by the
Chair of the PRME Board, Ilian Mihov. The Committee served in a temporary capacity
from June to December 2020 and met every two to three weeks to revise the
governance documents and guidelines for PRME Chapters. 

The PRME Chapter Review Sub-Committee was led by Dr. Lisa Froehlich, Chair of
PRME Chapter DACH and included Dr. Victoria Gonzalez, Chair of PRME Chapter LAC;
Dr. Chandrika Parmar, Chair of PRME Chapter India; Dr. Alec Wersun, Chair of PRME
Chapter UK & Ireland, with support from Dr. Mette Morsing, Head of PRME, and
Sophie Kacki, PRME Coordinator.

The Sub-Committee was specifically tasked with reviewing 1) how individual PRME
Chapters are organized and governed; 2) the categorization of the different stages of
development; 3) the nature of PRME Chapter interactions, knowledge exchange, and
peer support; and 4) reviewing the relationship between PRME Chapters and the
PRME Secretariat. At the end of the Sub-Committee’s term, after ongoing
consultations with Chapter Chairs and reference to existing Chapter governance
documents for inspiration, recommendations for the Chapter Memorandum of
Understanding (MoU) and the Chapter Guidelines document were presented to the
PRME Secretariat.

The current MoU between the PRME Secretariat and all Chapters are based on these
new recommendations. All Chapters were asked to sign the revised MoU and further
develop their activities based on the stipulated articles of the MoU starting in 2021.
Two of the major outcomes of the revision were a new Chapter Journey which places
Chapters in one of three phases: Emerging, Established, and Experienced, according to
their impact, development and engagement. The second major output was the
creation of a Global Chapter Council, to support the development and establishment
of PRME Chapters globally.
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PRME Chapters PRME Chapter Review Sub-Committee

Figure 12: PRME Chapter Chairs

Figure 13: PRME Chapter Review Sub-Committee Members



2020 PRME Global Chapter Forum

In 2020, the need to create a dedicated space for PRME Chapters to meet virtually in
order to share insights and co-create knowledge together became imperative. A
space for Chapters to reflect on current challenges, share innovative projects, and
discuss opportunities for cross-Chapter collaborations. Out of this need emerged the
inaugural PRME Global Chapter Forum (GCF), inspired by and modeled after the 2020
Virtual PRME Global Forum.

On 2 October 2020, The PRME Secretariat and PRME Chapters hosted the first
annual PRME Global Chapter Forum, which had 128 registrations, 73 active
participants, 15+ speakers, and three parallel breakout sessions. The 2020 Global
Chapter Forum set the tone for a more engaged and more aligned community of
PRME Chapter leaders tasked with the responsibility to raise the level of participation
in Chapter activities across regions, inspired by examples of good practices from
North, South, East, and West on matters ranging from governance to programmatic
work.

Special thanks to the PRME Chapter Chairs that led discussion panels in their
respective breakout sessions, Dr. Mikołaj Pindelski, Chair of PRME Chapter Central
and Eastern Europe and Prof. at SGH Warsaw School of Economics, on "Cross-
Chapter Research"; Dr. Guénola Nonet, Chair of the PRME Nordic Chapter and Ass.
Prof at Jönköping International Business School, on "COVID-19 in the Classroom";
and Dr. Alec Wersun, Chair of PRME Chapter UK & Ireland and Senior Lecturer at
Glasgow School for Business and Society, GCU on the "Blueprint for SDG Integration."

In addition, Dr. Lisa Fröhlich, Chair of PRME Chapter DACH and President and Prof. at
CBS International Business School presented the work and purpose of the PRME
Chapter Review Sub-Committee, which she was leading at the time.
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The PRME Global Chapter Council (GCC) was devised during the deliberations of the
PRME Chapter Review Sub-Committee in 2020. The concept of the GCC was
envisioned as a body of support to PRME Chapters and to advise on matters related to
governance, funding, and programmatic work, utilizing the institutional knowledge of
GCC members.

The core purpose of the GCC is to support the development and impact of PRME
Chapters. As such, the GCC serves in an advisory capacity to the PRME Secretariat
and PRME Chapters, prior to the establishment of any new Chapter, during the
Chapter confirmation period, and during the annual Chapter review process. 

The GCC is appointed by the PRME Secretariat in consultation with Chapter Chairs.
The GCC usually has three to five members who have had Chapter Chair experience or
equivalent, committed to serving a three-year term with a possible extension of
another three years. To read the full Terms of Reference for the GCC, see here.

Thanks to the foundation provided by the PRME Chapter Review Sub-Committee in
2020, the PRME Global Chapter Council and the PRME Chapter Chairs were able to
review and redraft the PRME Chapter Guidelines, finalizing the document and
publishing it in December 2021. You can read the Chapter Guidelines here. These
Guidelines are intended to be a living document that will be revised over time as
necessary and when applicable.

During the challenging period of uncertainly, lockdowns, and virtual interaction in the
wake of the COVID-19 pandemic, the PRME Secretariat decided to engage PRME
Chapters in a concerted effort to realize the collective desire for cross-regional, cross-
Chapter, and cross-Signatory Member collaboration and knowledge exchange through
a series of virtual events and engagement opportunities, namely the first of its kind
PRME Global Chapter Forum and the series of PRME Chapter Talks throughout 2020
and 2021.

PRME Global Chapter Council

Global Engagement of PRME Chapters

Figure 15: The inaugural PRME Global Chapter Forum virtually on October, 2020. 

Figure 14: New PRM Global Chapter Council 

https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/FinalDraft_Global-Chapter-Council_ToR.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/PRME-Chapter-Guidelines-FINAL_Dec2021.pdf
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2021 PRME Global Chapter Forum

Following the success of the inaugural PRME Global Chapter Forum in 2020 and
learning from it, the GCF returned for a second year in the virtual PRME space with an
adjusted format to better serve the needs of PRME Chapters and with a special focus
on Chapters’ Steering Committees. The agenda of the 2021 GCF focused more on
best practices in programmatic work and Chapter governance, serving as an
opportunity for knowledge exchange between Chapter leadership. The focus on
Chapter governance and leadership was a prevailing aspect of Chapter discussions in
2021 as an outcome of the PRME Chapter Review work conducted the year before.

While the 2021 GCF was more internally focused, it highlighted also some of the work
of PRME Board Members. Namely, PRME Board Member, Paul Polman, participated
in a Fireside Chat with Vice-Chair of the PRME Board, Prof. Tima Bansal, to discuss
the launch of his co-authored book, Net Positive.

Sincere thanks to the 2021 GCF Planning Group – Prof. Jonthan Louw, Chair of PRME
Chapter UK&I, Prof. Sherwat Elwan Ibrahim, Vice-Chair of PRME Chapter Africa, Prof.
Krista Finstad-Milion, Chair of PRME Chapter France & Benelux, and Prof. Flavio
Horneaux Junior, Chair of PRME Chapter Brazil.

In January 2021, PRME Chapter DACH and PRME Chapter Australia & New
Zealand teamed up to co-host the next PRME Chapter Talks on “Innovation:
Climate Change & Supply Chains.”

For the February edition, PRME Chapter France & Benelux presented a key tool
from their community, the SDG Barometer.

In March, PRME Chapter North America decided to use the PRME Chapter Talks
space to share more about the engagement opportunities presented by the
Chapter and how Signatories in the region can become more engaged locally as
well as globally.

The April PRME Chapter Talks was hosted by PRME Chapter UK & Ireland and
was designed as a ‘tips and tricks’ session on SIP Report writing.

Finally, in May 2021 under the PRME Chapter Talks umbrella, PRME Chapter
LAC hosted one of their ‘roadshow webinars’, in Spanish, with colleagues from
Mexico who discussed the relevance of sustainability for Higher Education
Institutions.

Each month, a different PRME Regional Chapter hosts a 1-hour webinar on a topic of
their choosing in the space of responsible management education. The inaugural
PRME Chapter Talks kicked off in September of 2020 with a webinar and interactive
discussion hosted by PRME Chapter Central and Eastern Europe on “How to Create
Decent Leaders in the Contemporary World.” In October 2020, PRME Chapter Brazil
hosted a PRME Chapter Talks on “Methodology and Development of Sustainable
Leaders”.

The next Chapter Talks webinars unfolded in the first part of 2021 as follows:

PRME Chapter Talks 2020-2021

The PRME Chapter Talks was a series of webinars throughout the academic year of
2020-2021, offering a cross-Chapter exchange of thought-provoking knowledge on
sustainability challenges and solutions for educators and business leaders alike. The
Chapter Talks are designed to provide inspiration to the PRME Community across the
world where individual colleagues may not experience the exact same challenges of
implementing the Six PRME Principles or integrating the SDGs but may be stimulated
or inspired to ‘translate’ the solutions to those challenges and the way they are
addressed to their own local context.

Figure 16: Fireside Chat with Prof. Tima Bansal, Vice-Chair of the PRME Board and Paul Polman, Vice-Chair, UNGC and 
Co-Author of “Net Positive" at the 2021 PRME Global Chapter Forum on October 5, 2021

Figure 18: PRME Chapter Talks led by Chapter LAC 
in Spanish in May 2021

Figure 19: Chapter France Benelux presenting 
the SDG Barometer in 2021

Figure 17: PRME Chapter Talks logo

https://info.unglobalcompact.org/e/591891/cY68bBonL53pViXZYaAjvCEALw-wcB/45597l/946167411?h=5HnbCOhZfKbxlCTeNmbuBK-pNwAjHV4kt17eBWNAhCE


Dr. Belinda Gibbons
Chair, Chapter Australia & NZ;
Senior Lecturer, University of

Wollongong

2020 Activities and Milestones

Chapter Australia & New Zealand met regularly in 2020, on a bi-monthly basis
virtually, to make sure Chapter members remained in touch, having the possibility to
updates each other on latest events, projects, and PRME related activities, as well as
to check-in during various lockdowns around the two countries and continue fostering
local, national and international collaborations, such as in the following examples:

Local: Western Australia (WA), covering the entire western third of the country, has
four public PRME universities and takes a state-based approach to responsible
management education. An example of this is the WA collaborative project on the
SDG and PRME Pitch Challenge for HDR students. The “PRME Pitch Challenge 2020”
was a collaborative initiative undertaken by the four public universities in WA, namely
Edith Cowan University, Curtin University, Murdoch University, and University of
Western Australia.

National: The Chapter started a ‘Not Teaching as Usual’, aiming to help each other in
the new environment presented by the COVID-19 pandemic. At this very turbulent
time, Chapter members want to help each other create exciting and vibrant ‘remote’
teaching experiences for all students. This program provides the opportunity to offer
time and expertise to teach into a class or activity being conducted by others. The
program provided a platform to reach out and invite someone into the classrooms for
either a guest speaking spot, content sharing or just a conversation.

4039

Technology enhanced responsible management in collaboration with the
ASCILITE Business Education SIG and ABEN.
SDG integration in business schools  with focus on the Blueprint for SDG
Integration as a key resource also for regional consultations
Cross-university collaboration for Sustainability and SDG initiatives

International Partnerships: Chapter Australia & New Zealand successfully
collaborated with the WikiRate Platform, engaging seven international PRME
Signatory Members. The seven institutions that featured case studies in the final
collaborative report include: University of Wollongong, Australia; Glasgow
Caledonian University, Scotland, UK; Universidad EAFIT, Colombia; Royal Holloway,
University of London, England, UK; Universidad ICESI, Colombia; IMC University of
Applied Sciences Krems, Austria; and Ewha Womans, University, South Korea.
Another example of an international collaboration within the Chapter is the CR3+
Network. The CR3+ network is a partnership between four PRME Champion business
schools, La Trobe Business School, Australia; Hanken School of Economics, Finland;
ISAE, Brazil; and Audencia Business School, France.

Research Partnerships: Deakin Business School (DBS) have contributed to the
Blueprint for SDG Integration in Business Schools as curriculum and research theme
leads, respectively. This blueprint was developed in collaboration with the global
PRME Champions group and provides a step-by-step guide for all Business Schools
on integrating the SDGs across their curriculum, research and partnerships. The
Blueprint was launched officially at the 2020 Virtual PRME Global Forum in June
2020.

Importantly, Chapter Australia & New Zealand continued to work closely with local
sustainable development networks in 2020, including Global Compact Network
Australia (GCNA), the Sustainable Development Solutions Network (SDSN), the
Australasian Campuses Towards Sustainability (ACTS) and the Principles of
Responsible Investment (PRI). An example of such collaborations is a forum title ‘A
Climate Emergency for Business Schools: a social license to teach & learn’, including
key speakers from the GCNA and WWF who presented the latest information on
climate change for corporation action including Science Based Targets.

Outlook for 2021

In 2021, Chapter Australia & New Zealand had planned for series of six 1-hour
weekly webinars divided by region, each with a different topics. Some of the
envisioned topics were:

Other planned activities included  regional/state-based meetings and partnerships,
as well as the Carbon Literacy Training across Chapter Australia & New Zealand.

PRME Chapters in 2020
2020 was a difficult year for the entire world, a year riddled with uncertainty and
challenges for all PRME Signatory Members and the wider community. It was also a
year of innovation and creativity when new approaches to convening, teaching and
collaborating presented an opportunity for the PRME community to connect and
engage even more across the world

For many PRME Chapters, 2020 was a call to consolidate efforts on various key
priorities and activities that deliver impact locally, regionally, and globally, as well as
contributing to the Chapter Review Sub-Committee work in order to shape the future
of Chapter development and engagement in a way that would benefit all PRME
Chapters across the board.

Despite the challenges of the COVID-19 pandemic, PRME Chapters managed to drive
forward impactful engagement opportunities, collaborative projects and initiatives
throughout 2020, while exploring even closer collaboration with Global Compact
Local Networks within their regional and national contexts. 

Perhaps most importantly in 2020, PRME Chapters enabled hundreds of faculty and
colleagues across the wider PRME community to stay connected, stay involved in
PRME activities, join the most pressing conversations, and continue the important
work on responsible management education together with like-minded peers across
local, national, regional and global contexts.

The following are brief accounts of some of the achievements and initiative driven by
some of the most active PRME Chapters in 2020.

Figure 20: Bi-monthly meeting of PRME Chapter Australia & New Zealand in 2020.

https://apc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fascilite.org%2Fget-involved%2Fsigs%2Fbusiness-education-sig%2F&data=04%7C01%7Cchristian.schott%40vuw.ac.nz%7C0edeef43e5aa4460545b08d8dcfd88f8%7Ccfe63e236951427e8683bb84dcf1d20c%7C0%7C1%7C637502328829340145%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=iQHBTmIHG2l0f3wG2ME88TdEPTkpwsSrB4gcgEluuQE%3D&reserved=0
https://apc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Faben.org.au%2F&data=04%7C01%7Cchristian.schott%40vuw.ac.nz%7C0edeef43e5aa4460545b08d8dcfd88f8%7Ccfe63e236951427e8683bb84dcf1d20c%7C0%7C1%7C637502328829350147%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=skJV8SZdauMK6IKxhGM4r8c85DG7iu9LJlbN4ZNXi6o%3D&reserved=0
https://www.unprme.org/resource-docs/BlueprintForSDGIntegration.pdf


Figure 22: Institutional video on gender equality,
created by students
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Led by UniBrasil, students across the Chapter were invited to create institutional
videos, positioning UniBrasil in relation to the SDGs, addressing specific goals, such
as Gender Equality with emphasis on the female leaders of the institution and the
fight against harassment in the workplace. Student also researched organizations
and proposed action plans aligned with the SDGs, especially in relation to goals such
as  Zero Hunger and Sustainable Agriculture; Responsible Consumption and
Production; and Decent Work and Economic Growth.

In an effort to adapt academic activities to online mode of delivery, FEA-RP/USP
launched the Prêmio Sustentabilidade (Sustainability Award), in which student
organizations were invited to promote actions that could contribute to the reduction
of the damage of the pandemic in the region of Ribeirão Preto – 17 applications were
received and 9 projects were awarded in relation to SDGs 1, 3, 8, 9, and 17. Working
groups from USP and Ribeirão Preto collaborated on developing guides for working
from home and study tips during the COVID-19 pandemic, and published seminar
reports on the pandemic’s impact on sustainable development.

In the midst of the COVID-19 pandemic, Fiep System contributed to the repair of
respirators and the manufacturing  of masks, benefiting hospitals and institutions
across the state. To raise awareness and scale up the efforts, Fiep System created
the Selo Sesi ODS, an SDG-related seal, to recognize the actions and projects carried
out by industries, educational institutions and other organizations for the prevention
of COVID-19 and post-pandemic actions. As a result, 230 institutions applied for the
seal and 200 of them received the recognition. The virtual Sesi ODS Congress in
2020 brought together 1900 participants online to further disseminated knowledge
about the SDGs and promoted the exchange of experiences among PRME Signatory
Members and other institutions across Brazil.

FIA focused their efforts on social responsibility, through the CAPJovem and
CAPExecutivo programs, which are part of the Social Project for Academic and
Professional Training. FIA support to IGESC (institute responsible for promoting the
quality of management in the Third Sector), through the training and articulation of
professionals and volunteers from different sectors of society.

PRME Signatory Member UniSecal focused on a variery of activities, ranging from 
 the convening of the 'Transformação', a complimentary event for local, regional and
international participation focused on the SDGs, to a collection and donation initiative
for the Sesc PR ‘Warm Clothing Campaign’ (link) and ‘Toy Campaign’ (link), and
organization of a Solidary Drive-Thru to collect toys (link).

Schollars at Copel collaborated with Global Compact Local Network Brazil on
achieving the targets of the priority SDGs for the Brazilian Electricity Sector and
hosted the regional edition of the SDG Integration Laboratory. Also, Copel created
the first version of the Política de Direitos Humanos, a training for employees and
contractors on the identification of human rights violation, as well as the disclosure
of reporting channels, as well as lectures on Diversity, addressing Black Awareness
Day and preventing violence against women.

Figure 23: Virtual Sesi SDG Congress in 2020 Figure 24: CAPJovem by FIA

Figure 21: PRME Chapter Talks 2020 - Brazil

http://prmebrazil.com.br/ 

‘Movimento Pra Frente’ (link) - a movement created during the pandemic to
promote social inclusion, which trained more than 800 popular entrepreneurs.

‘Intraempreendedorismo de Impacto’ - an online course (link), which received 900
registrations and resulted in more than 100 projects under implementation.

'Inova 2030 program' (link) - a partnership with the Global Compact Local Network
Brazil and the League of Intrapreneurs, which accelerated projects of shared value
with 40 employees from 15 companies, including B3, Nestlé and Natura.

'Movimento Impacto: CEOs pela Diversidade e Inclusão' (link) - a partnership with
organizations from the CEOs’ Legacy Initiative (link), to promote equal
opportunities in companies.

2020 Activities and Milestones

Despite the challenges of 2020, PRME Chapter Brazil continued its efforts to: 1)
identify strategic priorities and activities for the Chapter; 2) attract and influence more
Signatory Members across Brazil; 3) establish further partnerships with Global
Compact Local Network Brazil, PRME Chapter LAC and the PRME Secretariat; and 4)
develop funding mechanisms for Chapter development and activities.

Chapter Brazil met once in person and three times virtually in 2020, making sure
Chapter members remained in touch and updated each other on latest events,
projects, and PRME-related activities. Regardless of the move to virtual, Chapter Brazil
continued with numerous activities and organized a workshop to define joint action
strategies between PRME Chapter Brazil and Global Compact Network Brazil. Also,
the Chapter created a Working Group on Sustainability Indicators for Educational
Institutions, as well as a communication plan and a LinkedIn page for the Chapter.

The following is a summary of key activities, projects and initiatives from engaged
Signatory Members across the Chapter.

Led by Fundação Dom Cabral, the Foundation of the Centro Social Cardeal Dom
Serafim made concerted efforts to reduce poverty through education for vulnerable
social groups. Led by PRME Signatory Member Fundação Dom Cabral, the following
actions were carried out:

Aline Calefi
Lima
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https://unisecal.edu.br/noticias-unisecalsocial/unisecal-realiza-transformacao/
https://unisecal.edu.br/noticias-unisecalsocial/unisecal-recebe-doacoes-campanha-do-agasalho-sesc-pr/
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https://prafrente.fdc.org.br/
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http://www.pactoglobal.org.br/noticia/338
http://link/
http://www.ceoslegacy.fdc.org.br/
https://www.linkedin.com/company/prme-chapter-brazil
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At Insper, actions related to sustainability and social responsibility had a strong
relationship with the efforts to mitigate the impacts of the COVID-19 pandemic. Insper
made a significant effort in relation to the new coronavirus. The teams from the Fab Lab
and Tech Lab laboratories worked on the production of more than 30 thousand Tiaras
Inspira, an accessory that supports the Face Shields visors. The Campo Favela project,
an initiative led by Insper professors (and supported by Marketing and Engineering
students) to connect the production of small farmers with favelas in São Paulo,
delivered between April and June about 367.2 tons of food, benefiting 29.2 thousand
families from the communities in São Paulo and Rio de Janeiro, and 1,350 small
agricultural producers of Piedade and Vale do Ribeira region.

In 2020, ISAE held another edition of the BSIEM Program (Business for Social Impact in
Emerging Markets) in partnership with IBS RANEPA (Russia), Universidade Externado
(Colombia), SPJIMR (India). The immersive modules took place online and discussed
topics such as social innovation, CSR, bottom of the pyramid and entrepreneurship.
Participating students receive an international certification and credits to be used in
their programs. The program involved companies and initiatives such as B Corp, Coca
Cola, IKEA, L'oreal, Bliive, Youth Action Hub, among others. The ISAE Talks events were
opportunities to bring relevant and contemporary themes to the community in relation
to sustainability. Bringing together experts from all over the world, the events were
broadcasted online and free of charge. The themes were: Environment and
Management, Responsible Consumption and Production, Diversity and Management,
Gandhi's perspective and Sustainable Development.

UTFPR coordinated the development of an application called Nosso Olhar Solidário
(NÓS), non-profit and available in the MVP version on the Play Store and Apple Store.
The mission of NÓS is to provide the connection between those who need help -
publicizing the needs of products or voluntary solidarity actions, with those who want to
help, without involving any type of commercial transaction. The app integrated data
verification processes in the register of formalized institutions, groups and individuals in
situations of vulnerability, providing a guarantee of reliability to the tool. The NÓS team
integrated 8 courses between engineering, bachelor's and technology from 3
universities in Paraná, 36 students, 3 professors, and 15 partners. NÓS is a university
extension project developed to face COVID-19, which benefits 120 registered institutions
and meets SDGs 10, 11, 12, and 17.

Inspired by its mission and guided by the SDG guidelines, UniCesumar worked
intensively in 2020 to assist society by giving immediate responses against the Covid-19
pandemic. Actions involved: food donations (more than 80 tons); manufacture and
donation of thousands of face masks for Covid-19 prevention; free online Portuguese
lessons for immigrants and refugees; availability of free didactic and interdisciplinary
videos with relevant subjects such as health, entrepreneurship, spirituality, emotions,
etc., on how to face the crisis; phone calls to more than 10,000 employees and students
providing emotional and spiritual support; technical support to city halls and hospitals;
public schools support through the training of their teachers; and online UniCesumar
Orchestra presentations, among others.

Outlook for 2021

To expand it role and realize further its objectives, PRME Chapter Brazil would like to 1)
attract and engage more new Signatory Members around the purpose of training
sustainable leaders; 2) establish smart partnerships, such as with the Global Compact
Local Network Brazil, PRME Global, PRME Chapter LAC and companies that develop
corporate education projects; 3) search for innovative fundraising mechanisms to
finance projects to strengthen Chapter commitment to Quality Education, together with
PRME Global and other regional PRME Chapters.

2020 Activities and Milestones

Since 2014, the Responsible Management Education (RME) Research Conference has
been a key deliverable for Chapter DACH. Held annually, the conference is a
cooperation of the FH Graubünden, PRME Chapter DACH and the PRME Working Group
on Anti-Poverty. After being launched in 2014 in Chur, Switzerland, the conference has
become an internationally successful format and has been held in Cairo, Egypt (2015),
Krems, Austria (2016), Curitiba, Brazil (2017), Cologne, Germany (2018) and Jönköping,
Sweden (2019). 

In 2020, the 7th RME Research Conference returned to Chur, albeit virtually, under the
theme  'The promise of digitalization and artificial intelligence: Implications for
responsible management education and moving forward with the SDGs'. As always, the
content of the conference was aimed at representatives from research and education
with an interest in responsible management education and corporate governance,
interested parties from politics, associations and corporate practice, as well as PRME
members. The virtual format enabled 210 people to participate across 41 thematic
presentation blocks, panel discussions, and paper writing workshops. A total of 118
academic inputs, which had undergone a double-blind review process in advance, as
well as panel contributions addressed the opportunities and challenges of responsible
management education and corporate governance through the lens of digitalization.

Innovative teaching formats: Several Signatory Members have been working on the
development and implementation of innovative RME teaching formats. These are made
available on a Chapter-owned platform. This platform was to be further developed and
populated with relevant content throughout 2021 and beyond with the view to  helping
Chapter Signatory Members to better use the content in their lectures.

Another important topic is the impact measurement of innovative RME teaching
formats. Three Signatory Members explained their methodology and discussed it with
the DACH Chapter members. This is a developing topic of interest. SuMA Model
(Sustainability Maturity Approach) was introduced by Dr. Alexander Herzner at OTH
Amberg-Weiden. Future possibilities of distributing this approach in cooperation with
PRME have to be elaborated and discussed.

2020 Chapter Meetings

1st Chapter  Meeting on February 4: First results of the Erasmus+ project ISSUE were
presented; further development steps for the Chapter's teaching platform were
discussed; impact measurement methodology of the FHGB has been introduced as well
as the first steps of the ERASMUS+ project EFFORT, which is also related to RME
impact measuring; next steps of the Chapter work in 2020 was discussed as well as the
planning of the next RME Research Conference in Chur virtually (mentioned above).

2nd Chapter  Meeting on October 19: Marcel Engel, Executive Director of Global
Compact Local Network Germany joined this meeting to explore further possibilities for
collaboration with Chapter DACH. A major topic was the revision process on the future
governance structure of PRME Chapters and how to set up an Activity Plan for 2021;
SuMA (Sustainability Maturity Approach) Model was introduced at that meeting.

3rd Chapter Meeting in December: At this meeting Chapter members discussed the
main decisions of the 2nd PRME Board Meeting on November 30, 2020, including the
new mandatory fee structure for PRME. Initial task areas for 2021 were presented. In
the first meeting in 2021, the roadmap for further chapter work will be developed.
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https://www.linkedin.com/groups/12362310

Decision to start a Chapter Research Project based on the Belgium SDG Barometer
which led to researchers in the Netherlands and France joining the effort and
working on launching the SDG Barometer in their respective countries.
A Chapter research group on Competency Development for Sustainability was
mapping the theory and practice of concepts of competencies, mindsets, and skills
in relation to sustainability. A collaboration with the Sulitest was explored as well.
The Chapter decided to create a PRME France Benelux Chapter LinkedIn Group
(see the link above) to support and encourage sharing of best practices and key
information among Chapter members;

The PRME Chapter France-Benelux Guidance for Activity and Governance
document, drafted in 2019, was approved and signed by all Chapter Signatory
Members at the start of 2020.

The SDG Barometer, developed in 2018 by Antwerp Management School (AMS),
Antwerp University, under the umbrella of the Antwerp Partnership for
Sustainability together with Louvain School of Management and with the support of
the Belgian Federal Institute for Sustainable Development (FIDO) and ING Belgium,
gave way to a new SDG Barometer Report in 2020.

The Chapter Steering Group collaborated on providing content for the new PRME
Book (The Role of Management Schools in the Decade of Action) by drafting the
France Benelux Chapter “History and Future Perspectives”.

The Chapter met with three external organizations to get a broader view and
inspiration from their perspectives on the RME landscape - GBSN, SDSN, and GRLI.

Extension and adaptation of SDG Barometer in the Netherlands and in France.

Continuation of the work of Chapter research group on Competency Development
for Sustainability, starting with an inventory of the use of sustainability
competences by schools within the Chapter, based on their SIPs and a survey.

Gender Bias in Business Schools workshop will be action-learning research project.

The 2021 Annual Chapter Meeting, theme “Collaborating for Transitions in an
Uncertain World” and held at TBS Business School, Toulouse, France and online,
will bring together the networks of the PRME France-Benelux Chapter and the
Rendez-Vous des Référents du Développement Durable of the French Conférence
des Grandes Ecoles (CGE) to share, co-create, and co-envision the role of
management education in transitions towards a more sustainable future.

2020 Activities and Milestones

The 2020 Chapter Meeting, themed 'Young People as a Force for Change' engaged
graduate students of signatory schools in  round table discussions and sharing of best
practices on societal impact, educational collaborations, creating sustainable mindsets,
strategic management and implementation. The meeting included workshops on key
research projects and keynote speakers representing academia, government and
business interests for sustainability. Some of the meeting milestones include:

Other Chapter milestones include:

Outlook for 2021
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PRME Chapter LAC conducted a comprehensions survey of the history of activities
and engagement across the Chapter and contributed to writing of material for the
PRME Book with the involvement of multiple institutions across the LAC region.

Dr. Victoria Gonzalez participated in the PRME Chapter Review Sub-Committee in
2020 and provided significant input to the new guidelines for the PRME Chapters.

In 2020, Chapter LAC focused on improving and scaling up communication efforts
through social media networks.

Institutional participation and support for events at Signatory Members universities
and local educational associations, such as CLADEA, EQUAA, ANAMBA, ANGRAD,
resulted in greater awareness about PRME and increased engagement in local and
regional activities.

In an effort to encourage more local engagement with PRME across the region,
Chapter LAC had planned a series of seasonal micro-region webinars in
coordination with PRME focal points from different Signatory Members.

The Chapter leadership planned to work toward increased participation of the LAC
Chapter and its members in global PRME related events and projects.

Annual Chapter LAC research regarding the situation of COVID-19 in Latin America
was also in the making.

2020 Activities and Milestones

As with the rest of the world, PRME Chapter LAC organized its Annual Meeting virtually
November 4-6, 2020 with the strong support from ISAE Brazil. The meeting was a great
opportunity to engage the Chapter and because it was online, it enabled the
participation of more institutions. The panels were very interactive with the
participation of deans discussing their perspectives for responsible education,
companies, the Global Compact, student engagement for the SDGs, as well as
discussions on racism and gender. The final assembly, through an election, defined the
incoming Chapter Chair, Gustavo Loiola, for the 2020/2021 academic cycle.

Other Chapter milestones include:

Outlook for 2021
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Figure 25: PRME Chapter LAC meeting with Global Compact Local Networks in the region
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Chapter student and faculty engagement activities included the annual PRME
Writing Competition aimed at engaging students; the Research Seed Funding
Competition to stimulate collaborative scholarly activity; the Seed Funding
Competition to stimulate Innovative Pedagogy for integrating the Six Principles
and the SDGs into the curriculum; and a number of local events organized by the
Chapter's 7 emerging Local Networks.

Chapter UK&I joined the leaders of more than 150 businesses in signing a letter to
Prime Minister Boris Johnson, calling for the UK government to create a socially
just and green recovery from the COVID-19 pandemic.

As a result of the Covid-19 pandemic, Chapter UK&I conducted most of its
activities in 2020 virtually. The traditional 2-3-day annual conference was replaced
by a half-day virtual event covering the Annual General Meeting and virtual
workshops on outcomes of the Chapter Research seed Funding Competition and
the inaugural Seed Funding Competition to promote Innovative Pedagogies for the
implementation of the Principles and SDGs. 

At the AGM in July 2020, Chapter members elected three new members to the
Steering Committee: Cristine Neesham of Newcastle University; Natascha
Radclyffe-Thomas of Glasgow Caledonian University (London) and Rachel Welton
of Nottingham Trent University Business School.

At the end of December 2020, Alec Wersun stepped down as Chair after
completing his 3-year term. The Chapter Steering Committee elected Jonathan
Louw of Oxford Brookes Business School the new Chair of Chapter UK&I
commencing January 1st 2021. Natascha Radclyffe-Thomas of Glasgow
Caledonian University (London) was elected Vice-Chair.

Six business schools from Chapter UK&I joined the PRME Champions Group in its
fourth cycle (2020-2022) to provide thought and action leadership for the PRME
initiative globally: Glasgow School for Business and Society, GCU; Kemmy
Business School, University of Limerick; Newcastle Business School, Northumbria
University; Nottingham Business School, Nottingham Trent University; Nottingham
University Business School; Queen’s Management School, Belfast; Winchester
Business School.

A major output of the PRME Champions Group in 2020, to which business schools
from the UK & Ireland contributed, was the publication of the Blueprint for SDG
Integration into the Curriculum, Research and Partnerships, which was launched
at the 2020 Virtual PRME Global Forum.

2020 Activities and Milestones

At a time of global disruption, uncertainty and suffering the PRME Chapter UK &
Ireland (UK&I) has drawn hope from the continuing strong engagement of students
and faculty in its broad portfolio of membership activities that includes local and
national events, as well as a range of funded competitions. The following is a brief
summary of key activities and achievements in 2020:

https://www.unprme.org.uk/
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Chapter UK&I planned to continue with further rounds of key engagement
opportunities for its Signatory Members in the regions, such as the 5th Annual
Responsible Business and Management Writing Competition, the Research Seed
Funding Competition, and the Innovative Pedagogy Competition.

The Chapter planned to launch a 4-year PRME Paper Development Workshop
Series for early career researchers.

Strengthening of the 7 Local Networks of Signatory Members across Ireland,
Wales, Scotland and English regions and launching a series of webinars ot
increase local engagement.

Project to contribute to the impact of COP26 which was to be hosted in the UK in
2021.

Outlook for 2021
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Figure 26: Concept Note for the 5th Annual Responsible 
Business and Management Writing Competition
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PRME Chapters in 2021
Following the Chapter Review work, the inaugural Global Chapter Forum in 2020, and
thanks to a more structured approach to looking at Chapter development, activities
and priorities provided by the revised Chapter Guidelines, PRME Chapters were able
to focus a lot more on their organizational structure, internal processes, strategic
priorities and value proposition in 2021, thereby strengthening the foundation for
future development. In addition, with the roll out of the PRME Strategic Action
Coordination (SAC) Process in 2021, a lot of focus and energy was placed on
developing clear strategic plans and goals for Chapters moving forward.

With a revised MoU and Chapter Guidelines, the PRME Secretariat moved strongly on
implementing the PRME Strategy and focused on ensuring Signatory Member
representation across the community by supporting the establishment of three new
Chapters (Africa, Eurasia and Poland) and re-establishment of three dormant
Chapters (ASEAN+, Iberia and MENA) in 2021. Each of the new Chapters, as well as
existing ones, were strongly encouraged to adopts a delegated or shared leadership
model through Chapter Provisional Committees (for new/re-established Chapters)
and Steering Committees for existing Chapters.

Sincere thanks to everyone involved in these processes which have led to the
development of a solid foundation to build on and understanding of the key role that
PRME Chapters play in the PRME community, as well as their huge potential for
greater collaborative impact across the regions.

The following is a brief account of some of the internal processes, strategic outlook
and value proposition of PRME Chapters in 2021, starting with the recently launched
and re-launched Chapters and moving to the more mature ones.
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Vice-Chair, Chapter
Africa;  Director, MBA

& EMBA, The
American University

in Cairo

Consultations with three longstanding PRME Chapters to learn from their
processes and activities, namely Chapters North America, Latin America and
Caribbean, and DACH, as well as other PRME colleagues across the community.
Organized seven Chapter Africa meetings from March to December 2021.
Started the work on setting up a PRME Chapter Africa webpage.
The draft governance document was approved at the meeting on December 8th.
Planned launch of chapter in February 2022
Conducted joint classes between Strathmore University  and the British
University in Egypt
Organized joint MBA class session with the Chair of Chapter DACH  and the Vice-
Chair of Chapter Africa
Presented Chapter Africa plans and activities at the African Association of
Business Schools (AABS) Conference and the Global Business School Network
(GBSN) Conference

2021 Activities and Milestones

The focus in 2021 was to set up PRME Chapter Africa properly, in accordance with
the new PRME Chapter Guidelines developed by the PRME Chapter Review Sub-
Committee in 2020. A draft governance document was developed, providing
guidelines on who can stand for elections, and a Provisional Committee was
appointed with the aim to prepare for a formal launch of the new Chapter in February
2022. Key activities in 2021 toward that end included: 

Formal Launch of the Chapter;
Appointment of Executive Committee;
Mobilization of PRME Signatory Members in Africa (old and new);
Enhance the visibility of the Chapter and the PRME mission across the region;
Organize an Annual PRME Chapter Africa Conference; 
Explore co-branding opportunities with AABS, AFAM and other key stakeholders.

Short term: Improve Chapter Africa's visibility, mobilize membership and
encourage active participation in PRME activities. 
Medium Term: Build strong relationships with relevant stakeholders for
enhancing sustainability practices and process on the continent.
Long Term: Active engagement with Schools and industry (through school
programmes) towards mainstreaming sustainability practices.

Transforming business and management education through research and
learning.
Developing a new generation of business leaders capable of managing the
challenges of sustainable development faced by Africa and the world.
Faculty: Enhanced understanding of sustainability for a better Africa. 
Students: Knowledge for a sustainable Africa, free of poverty.
Deans: Building better leaders through sustainability engagement.
Industry: Saving the world, one student at a time.

Outlook for 2022

General Strategic Direction

Value Proposition

Figure 27: PRME Chapter Africa Provisional Committee in 2021
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PRME at Monash

University Malaysia
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Design and maintenance of a robust system of Governance that is just,
transparent and inclusive 
Provide of a range of activities and support, to meet the needs of members and
PRME Chapter ASEAN+ strategic direction
Serve as ambassadors for the Chapter and contributing to advocacy efforts
including through conferences, social media, webinars. 
Exhibit strong moral character with a strong commitment to the core values of
the UN (Integrity, Professionalism, Respect for Diversity)

2021 Activities and Milestones

PRME Chapter ASEAN+ was launched during the 5th PRME Regional Forum Asia in
2014. Following the 7th PRME Asia Forum in July 2016, the PRME Chapter ASEAN+
signed a Memorandum of Understanding with the PRME Secretariat, formally making
the Chapter an Established member of the PRME Community. However, since 2017
there has been no engagement of PRME Chapter ASEAN+. 

The level of penetration of PRME in the region has been generally low. The extent of
membership recruitment activities has been small and cross-Chapter engagement
has been low. In 2021, Chapter ASEAN+ was re-established with the view to re-
engage PRME Signatory Members while raising the profile of PRME in the region. 

The newly engaged Steering Committee was tasked with planning, coordinating and
providing appropriate support and activities to further the aims of the PRME Initiative.
As a group, the Steering Committee’s primary functions include:

While there were no specific engagement opportunities for Signatory Members in the
regions, the ASEAN+ Provisional Committee met three times in 2021 to 1) discuss and
agree on the committee's roles and responsibilities, 2) discuss and set PRME Chapter
ASEAN+ strategic direction and key objectives, and 3) plan activities and engagement
opportunities for 2022.

Organizing PRME Chapter ASEAN+ R&E Conference/AGM.
Promoting PRME at academic events and conferences regionally.
Inviting prospective Signatory Members to planned Chapter activities.
Hosting a PRME World Tour Research Paper Development Workshop.
Facilitating discussions with Signatory Members on ways to collaborate
and exchange knowledge in areas of community engagement.
Developing a regional entrepreneurship program.
Involving students in Chapter activities and the PRME ASEAN+ Conference
Recruiting a Chapter ASEAN+ Student Representative & developing a
PRME ASEAN+ Regional Student Competition with Signatory Members.
Engaging the UN Global Compact (UNGC) and its participants in the region
through speaker engagement opportunities.
Exploring more opportunities for collaboration with the UN Global
Compact
Creating a digital platform for students to support work on the SDGs and
provide innovative solution to UN Global Compact participants. 

Outlook for 2022

Curriculum development and enhancement towards integration of Sustainability
and the SDGs in various disciplines in business schools in the ASEAN+ region.
Build professionalism and capability among academics to promote effective
teaching and learning pedagogy in the integration of Sustainability and the SDGs.
Create case studies on teaching and learning initiatives in integrating  the SDGs.

Explore and identify thematic ideas to encourage ASEAN+ region collaborative
research relating to Sustainability and the SDGs.
Support early and mid-career scholars through research development workshops. 
Engage with PRME Working Groups for the collective development of papers and
publication at the ASEAN+ region.

Connecting people and groups, in particular involving students to the PRME Global
Students (PGS) network and the ASEAN+ region.
Building meaningful partnerships with industry stakeholders to create societal
impact within the School of Business and the community within the ASEAN region.
Recruiting more PRME Signatory Members in the ASEAN+ region.
Collaborating with PRME Global and other PRME Chapters to further align with
the global and regional activities, mission, and vision.

Share teaching & learning strategies for the integration of the SDGs into the
business curriculum regionally in order to to learn from each other and take steps
in respective schools to develop and improvise, implement and monitor the
integration of SDGs into the business curricula.
Explore thematic ideas for collaborative research for business schools in the
ASEAN+ region. Regional challenges include issues in relation to ‘quality
education’ and ‘industry, innovation and infrastructure’, ‘reduced inequalities’,
‘peace, justice and strong institutions’, and ‘climate change’.
Advocate for socially responsible and inclusive business practices and to assist the
micro small and medium enterprises in implementing the SDGs. PRME ASEAN+
Chapter also aims to be a regional platform to advocate giving back to vulnerable
communities, promote societal impact and create real change in society. 
Recruit new PRME Signatories, as well as help them to advance in the Six
Principles of PRME, positioning the Chapter as a catalyst to bring significant value
to business education in alignment with the PRME Global, other Chapters, and the
UN Global Compact Networks in the ASEAN region.

General Strategic Direction
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In July 2021, the idea and commitment of creating a PRME Chapter Eurasia was
communicated to the PRME Secretariat.
In September 2021, the Chapter Eurasia Provisional Committee was established
to engage PRME Signatory Members in the region, to drive the development of
relevant regional activities and to offer a platform for knowledge sharing and
networking for PRME and Chapter Eurasia Signatories.
In October 2021, Chapter Eurasia was presented to the wider PRME community
at the 2nd Annual PRME Global Chapter Forum with the view to accelerate
opportunities for international activities and exchange of best paractices with
other Chapters and other  Signatory Members globally.
In November 2021, the first  Chapter Eurasia Provisional Committee Meeting was
convened.

2021 Activities and Milestones

2021 was devoted to disseminating the information about PRME and the plans to
establish Chapter Eurasia, as well as to raise public awareness on the responsible
practices in this regard. In ashort period of time, seven PRME Signatory Members in
the region managed to get together and create a solid ground for the first Provisional
Committee of Chapter Eurasia. More specifically:

Expand the Chapter membership to 10-15 members.
Run Chapter events quarterly:

Chapter Meet-Up in Spring 2022
SIP Report Writing Workshop in Summer 2022
Chapter Eurasia Annual Meeting in Fall 2022
Research Seminar in Winter 2022

Any possible offline/online events in 2022 at one of the focal points’ location on
Responsibility and Sustainability, Climate Change and Adaptability, Risk
Financing, Urban Resilience, Critical Infrastructure, etc.
Define communication channels for Chapter members and potential members.
Explore student engagement opportunities.

Outlook for 2022

Short-term: Unite the region and set a regional vision on the PRME. Get new
members in the region to sign up for PRME and start implementing the Six
Principles. Promote PRME and increase awareness of PRME.
Medium-term: Engage members in joint projects and knowledge sharing. Provide
opportunities for international activities for Chapter Signatory Members and the
universities involved as leaders in the promotion of the SDGs in the region, in
terms of research and civil engagement.
Long-term: Transform students and faculty understanding of responsibility and
sustainability. Develop standards for RME and encourage universities to adhere to
them. Set standards for responsible management education and practices.
Become a strong Platform for joint research and cooperation.

General Strategic Direction
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Figure 29: PRME Chapter Eurasia Provisional Committee in 2021
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Increasing the visibility of PRME and its Signatory Members in the Iberia region.
Engaging all Signatory Members and providing a platform for dialogue, learning,
and action on responsible management and leadership education.
Adapting the Six Principles of PRME into the local context and developing and
promoting activities linked to the Principles
Mainstreaming the SDGs in the curriculum, research, and external engagement
activities

Implement a Strategic Plan that considers all target groups and envisions to meet
the defined strategic objectives.
Promote in-depth understanding of the HEI Case to the SDGs, leading to its
explicit reference in Signatory Members' reporting and communications
Organize an annual general meeting open to all Chapter members to discuss the
strategic direction and development of the Chapter, as well as organize additional
activities on substantial issues for PRME and Chapter Iberia in particular.
Promote and encourage cross-chapter knowledge exchange.
Contribute to the PRME Annual Report by regularly updating Chapter Iberia’s
webpage with an outlook for each year.
Develop a SIP of PRME Chapter Iberia.

2021 Activities and Milestones

Chapter Iberia has been recently reactivated and thus working on its Strategic Plan
for 2021-2025, following closely the new PRME Chapter Guidelines developed by the
Chapter Review Sub-Committee. In 2021, Chapter Iberia focused on:

Chapter Iberia's vision is to be the leading network in Iberia perceived as accelerating
dialogue and action for implementing responsible education and the SDGs across
higher education institutions. Toward that vision, Chapter Iberia's has committed to:

Figure 30: Process flow for developing a Chapter Iberia annual report on SDG-related activities. 



General Strategic Direction

In 2021, PRME Chapter Iberia conducted a strategic planning exercise to  better
understand and identify strategic objectives and key stakeholders in order to develop
concrete  strategic actions for the Chapter. The Chapter reflected on the kind of
Signatory Member schools and non-PRME schools in the region from the perspective
of the level of top-down support they may or may not have. Through that analysis, the
Chapter developed further their Strategic Plan, leveraging action through three
strategic pillars, namely: 1) Attract & Activate; 2) Commit & Disseminate; and 3)
Measure & Report. The following tables present an overview of Chapter Iberia's
Strategic Plan with the SDGs at its core:
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PRME Chapter Iberia aims to act as a platform for dialogue and action on how to
integrate the SDGs as a framework across all levers of any HEI, be it education,
research, partnerships, or its own organizational practices.
Generally considering Signatory Members' quotes of what they value most about
engaging with PRME: to receive the theoretical framework and the essential
guide for our corporate social development as a HEI; to be able to benchmark and
share best practices; to facilitate the creation of alliances in specific areas of
interest; to learn from the experience of other members.
For faculty: To increase collaborations for producing SDG-related research,
reaching clarity of what the Sustainable Development Agenda means for HEIs,
policymakers, business managers, and civil society.
For students: To increase engagement with SDG-related initiatives from the
earliest age possible and consider a variety of different industries, sectors, and
future job roles. 
For Deans: To show evidence of the need to begin a sustainability roadmap for 
 HEIs transition as sooner as possible.

Value Proposition

Figure 31: PRME Chapter Eurasia Provisional Committee in 2021



PRME Middle East and North Africa, or PRME Chapter MENA was initially
discussed in 2011, formally established in 2014, and became inactive in 2017.
In September 2021 a Provisional Steering Committee was established to revitalize
Chapter MENA.
In October 2021 Chapter MENA's Steering Committee, including representatives
from five Middle East countries, started working together actively to revamp the
Chapter and  engage the 35 PRME Signatory Members from nine countries in the
region.

2021 Activities and Milestones

An SDG Blueprint Workshop was Conducted on December 6, 2021
14 Faculty participated in the workshop;
Dr. Harsh Suri of Deakin University facilitated the workshop which fostered
cross-chapter engagement;
As an output of the workshop, an SDG integration template was generated as a
resource for members in the region. The template is aligning SDG integration
with the new AACSB Accreditation Standards.

Regional Collaboration and engagement
De Montfort University, Dubai signed up for PRME in 2021 in order to be part of
the MENA Chapter and volunteered to host the Regional Forum in their new
campus;
The PRME Regional MENA Forum was scheduled for  March 21-24, 2022,
prompting Chapter MENA members to start collaborating on the organization
of the conference as one of their first activities across the Chapter. 

Complete the revision and updating of PRME Chapter MENA's contact list and
database (by February).
Establish a Chapter MENA Website (by March).
Hold an Annual General Assembly and organize PRME MENA Forum (by April).
Recruit/reconnect/engage new/non-communicating Signatory Members (by June).
Design and launch at least 1 regional and 1 global project engagement (by August)
Connect and explore collaborations with the UN Global Compact academic and
business participants in the region (by October).
Complete two collaborative workshops for SDGs and SIP reporting (by November).

Increase the visibility of PRME and size of the network/number of Signatories.
Connect ethics, sustainability, and social responsibility educators in the MENA
region.
Engage all Signatory Members and provide a platform for dialogue regionally.
Provide regional Signatory Members with an annual MENA Forum to explore
fuetrher collaboration opportunities and discuss ideas, challenges and needs in
relation to the implementation of PRME and the integration of the SDGs.
Adapt the Six PRME Principles and the SDGs into a local context through a
portfolio of engagement opportunities developed within the Chapter and globally.
Develop and promote various activities and partnerships linked to the Principles
Promote and encourage cross-chapter knowledge exchange and collaboration.

As a learning and sharing platform that offers continuous learning opportunities
through the SIP reporting framework, PRME is an important resource for business
schools.
PRME is endorsed by some of the major accreditation bodies as it provide solid
evidence towards implementation of activities related to responsible management
education and sustainable development goals. 
PRME becomes a necessary component for any leading business school to have a
good competitive advantage towards responsible leadership. 
Through their PRME engagement, higher education institutions measure and
communicate their efforts on responsible management education.

Share best practices on activities and SIP reporting among MENA schools.
Share experience for integration of the SDGs in curriculum, research and
partnerships.
Help embed responsibility values into the curricula and academic activities. 
Connect regional institutions with other PRME Chapters and Working Groups that
aim to achieve common goals.
Engage business schools in MENA in various positive societal impact activities.
Ignite/expand partnership opportunities between stakeholders towards SDGs.
Organize an annual general meeting (AGM) open to all Chapter members to
discuss the strategic direction of Chapter MENA and plan impactful activities.

Outlook for 2022

General Strategic Direction

Based on the initial survey from the MENA Signatory Members, some of the strategic
priorities for Chapter MENA were identified as the following: 

Value Proposition

Globally:

Regionally through Chapter MENA:

Dr. Yaprak Anadol
Chair, Chapter MENA; 
Assistant Professor,
University of Dubai

Dr. Wasseem
Abaza

Vice-Chair, Chapter
MENA; Assistant

Professor, Strategy &
Entrepreneurship,
Zayed University

Figure 32: PRME Chapter MENA Provisional Committee in 2021

5857



Established a Working Group for Social Responsibility of Universities in Chapter
Poland. It operates at the Team for Sustainable Development and Corporate
Social Responsibility, which is an auxiliary body of the Ministry of Finance, Funds
and Regional Policy (a platform for cooperation of the entire government
administration with business representatives and socio-economic partners).
Developed a Declaration of Universities’ Social Responsibility (SOU).
Created the a Rector’s Commission for Social Responsibility as a result of the
declaration at numerous Signatory Members, with the Chapter Poland Steering
Committee members as heads or individual positions of the Rector’s attorney for
SOU, e.g.:

University of Warmia and Mazury Faculty of Economic Studies;
Appointment of the Plenipotentiary (Barbara Kryk) for SOU (March 2021);
Creation of representative for SOU’s website;
Creation of the Rector's Commission for SOU at the University of Szczecin 
Creation of the Rector's Commission for SOU at the University of Rzeszów.
Developed indicators for self-assessment of HEIs in terms of implementation
of the SOU;

Established a Students’ Scientific Circle on PRIME acting under the auspices of
Chapter Poland, creating Green Teams at the University of Wrocław.
Signed an agreement for cooperation with the the United Nations Environment
Programme (UNEP)-Warszawa, supporting the implementation of the mission of
UNEP for sustainable development in Poland.
Developed guidelines for the Catalog of Good Practices of Universities in Poland. 
Launched the "Ecoeconomics" project as part of a broader initiative titled "To
rethink economics through the eyes of young scientists".
Created a network platform with representatives of local and regional business
(e.g. Business Link, Union of West Pomeranian Employers, Northern Chamber of
Commerce, Academic Incubator of Entrepreneurship, and others).
Participated in the organization of the West Pomeranian Science Festival in 2021
through the University of Szczecin.
The University of Szczecin also launched the Economic Education Program For
Children And Youth.
The University of Warmia and Mazury created a Green Team with the participation
of representatives of the academic community, including researchers,
administration, students, student self-government. The first workshop of the
Green Team in November 2021 was organized under the motto "UWM for the
future: Developing an action strategy with the use of the design thinking method". 
In March 2021, the Chapter organized a conference titled "Sustainable
development in strategies and activities of Polish universities" with speakers
representing Polish HEIs, as well as members of the Chapter Poland Steering
Committee.

2021 Activities and Milestones

PRME Chapter Poland officially started its activities in February 2021. Chapter
Poland's Steering Committee members represent all major universities in the country,
some of which are institutional members of PRME (among them economists,
chemists, engineers, environmental agribusiness specialists). Chapter Poland started
realizing its mission through the cooperation and engagement of its members in the
inter-regional or nationwide initiatives as well special actions promoting the
sustainable development goals and concepts internally in their institutions. In 2021,
Chapter Poland and its members focused on the following:
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Chair, Chapter Poland;
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SGH Poland

Cracow University of Economics (CUE) developed a strategic plan in support of
the SDGs, focused on making the campus more sustainable in the next 4 years:

The plan included the launch of “CUE AVAILABLE FOR EVERYONE” – a
project for increasing availability of the campus and educational offers to the
needs of people with disabilities (part of an European Union grant through the
National Center for Research and Development);
Numerous ecological solutions implemented on the campus (waste
segregation program, Share Box, free drinking water from the tap etc.);
Investigated the sustainability and social responsibility related topics in the
curricula of CUE;
Organized a Roundtable for Climate Education in July 2021.

On 18-22 October 2021, SGH hosted a UN Week, celebrating the United Nations
World Day, among others important panel discussions at the SGH’s premises,
including on "Climate education relevant to future competences", and "Climate
education relevant to the competences of the future".
As part of the LUMEN conference on November 23, 2021, the largest nationwide
forum for debate on management in higher education, Chapter Poland organized
a panel discussion on "Sustainable development and social responsibility of
universities in the era of economic and climate crisis".
Also in  November 2021, the Chapter organized a webinar titled "Dissemination of
knowledge on climate change and sustainable development" in cooperation with
UN Global Compact Network Poland.
In December 2021, the Chapter organized a webinar on "Zero waste - best
practices of Polish universities in the field of environmental protection" in
cooperation with UNEP/GRID-Warszawa.

Organizing all-Poland „Green Days for the Planet”/”Circular economy for the good
our future”/”Together against the plastic” with the main aim: to bring up not only
responsible managers but also Eco-aware and responsible consumers who will
“vote” with their pockets for sustainable solutions embedded in products and
services, potentially undertaking other campaigns promoting "Eco" attitudes. 
Involving Chapter Poland Signatory Members in two projects organized and
offered by PRME Global: 1) PRME World Tour Research Paper Development
Program and 2) The impactful Five (i5): Learning in Leadership Education
Program.
Partnering and co-organizing an „ESG Congress - Sustainability Leaders for the
ESG Ecosystem”.
Supporting the development of joint studies on eco-business of SGH Warsaw
School of Economics in collaboration with University of Białystok and University
of Economics in Rzeszów.
Indicating to the University authorities the spaces and projects bringing the HEIs
closer to the realization of SDGs.
Cooperation with companies implementing the "Go Green" policy and presenting
their good practices.
Creating a platform for all employees and students of all Polish PRME Signatory
Members who are interested in implementing the principles of sustainable
development in their private and professional lives involving an exchange of
information on sustainable development and CSR-related issues (depending on
securing financial support).
Creating car-sharing platform for students and academics of SGH as a best and
most practical way of reducing carbon emissions in commuting to school/work
(depending on securing financial support).

Outlook for 2022

https://weif.uwb.edu.pl/projekt-eko-ekonomia


Organizing key events across PRME Chapter Poland focused on topics and issue-
areas, such as "Eco-days”, "Eco-economy days”, "Circular economy days”,
„Environmental awareness days” among others.
Engaging the Polish Signatory Members, as well as individual researchers and
students, in specific activities organized and offered by PRME Global to help them
be more involved into international SDG-related events, projects and initiatives.
Nudging the leadership of Polish HEIs to consider making SDG and CSR-related
courses  obligatorily at their universities, as well as including more such
programmes and educational „paths” into regular faculty programmes, both at
the MSc and Bachelor levels.
Lobbying for creating the inter-university multidisciplinary programmes (dual-
joint degree type) based on the special agreements across HEIs (dual or desirably
multi-partnerships).
Promoting collaboration  between researchers working on SDG and CSR-related
issues across different Polish universities, as well as on the exchange and sharing
of information on conducted studies and obtained results respectively. 
Monitoring the universities’ progress in implementing the Declaration of
Universities’ Social Responsibility, based on concrete progress indicators.

Engaging the PRME Chapter Poland member institutions, individual researchers,
other organizations, students and other key stakeholders in engagement
opportunities organized and offered by PRME Global with the aim to help Polish
HEIs be more involved internationally in  SDG and CSR-related events, projects
and initiative. Chapter Poland supports such engagement by disseminating the
information about such projects, cooperation possibilities, conditions for applying,
and submitting applications among other activities.
Offering collaboration possibilities and any available support for Chapter Poland
members and stakeholders in SDG or CSR-related projects together with
promotion and partnership via the PRME Chapter Poland logo and branding. 
Convening events and promoting SDG or CSR-related engagement opportunities
solely or in cooperation with other organizations, agencies, public bodies, NGOs,
students scientific circles and other relevant stakeholders.
Cooperating with the recently established Working Group for Social
Responsibility of Universities in Poland.

General Strategic Direction

Chapter Poland members are aiming to convince the leadership of their institutions to
support and undertake various actions in the area of corporate social responsibility,
sustainable development (in particular ecology), as well as to include related content
in the educational curricula and projects realized by their academic institutions.
Chapter Poland would actively promote among the entire academic community,
especially among students, the importance of knowing, thinking and acting in terms
of the common good, especially when it comes to environmental protection. Toward
these objectives, the Chapter's strategic focus is on:

Value Proposition
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Carbon literacy training
PRME/ACTS/SDSN Regional Workshop “Mainstreaming education for the SDGs
in Higher Education”
ABDC Collaborations – “Transforming the Business School Climate Agenda”
Partnering on climate change forum
Partnering on climate change declaration
State-based meetings (active in Victoria, West Australia and New Zealand)
Key role in organizing the PRME Global Forum Eastern Hemisphere sessions
Quarterly catch-ups
Student representative engaging in PRME Global Students (PGS) activities
Contribution to the PRME Book
Institution initiatives: WA State-based #ACT4SDG event
Excellence in reporting (Deakin and ECU)

Chapter Australia & New Zealand Chair Belinda Gibbons stepping down and
handing over the leadership to Dr. Rob Hales, Director of Griffith Centre for
Sustainable Enterprise at Griffith University (Chair) and Dr. Jackie King, Director
Accreditation and Strategic Projects at Melbourne Business School (Vice-Chair).
The Chapter will engage in the PRME SAC Process and focus on better
understanding the needs of members and developing strategic objectives for the
Chapter

“transformation” and “educate/education” are front of mind for Chapter members
Rely on “collaboration”, “demonstration” and “support” amongst the Chapter and
the broader global PRME network as an aspiration to “champion”, “influence”,
“promote”, “convince”, “lead”, “empower”, and “inspire” the urgent action required
now and into the future
The Chapter would continue to build communities of practices within Faculty and
across universities, mapping SDGs across curriculum and research, and promote
cross sector collaborations
In the future, the Chapter would like to draw more on the wisdom of Indigenous
custodians, understanding connection to the land, to nature, and to each other.

For Faculty – ‘Enabling local and global collaborations’
For Students – ‘Ensuring a current, relevant and real learning experience’
For Deans – ‘Providing a framework for purpose’

PARTNERSHIPS are the foundation of PRME Chapter Australia & New Zealand
that lead to concrete actions and impactful achievements
With partnerships comes TRUST

2021 Activities and Milestones

Australia and New Zealand is a very active Chapter despite the fact that Signatory
Members are separated by vast land distances. Local signatory connection is
essential to strong network collaborations. Some of the main activites in 2021
include:

Outlook for 2022
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PRME Chapter Brazil Prize on articles about SDGs
Event for leaders engagement in partnership with Global Compact Network Brazil
Research and course development in partnership with Global Compact Network
Brazil (in progress)
Participation in the PRME book “Responsible Management Education - The PRME
Global Movement”

PRME Chapter Brazil Prize on articles about SDGs
Event for leader engagements in partnership with Global Compact Brazil
Research and course development in partnership with Global Compact Brazil (in
progress)
Participation in the book “Responsible Management Education - The PRME Global
Movement”

Expand the engagement of the signatory network;
Increase the number of Signatory Members across Brazil;
Show the PRME value proposition to the network.

Expand the number of local and international partnerships;
Develop Chapter Brazil into a reference in sustainability for 

Despite the Signatory Members’ commitment and interest, PRME’s Value
Proposition (VP) has not been clear to many of them, which has been a recurrent
topic of discussion in Chapter meetings.
Schools are signatories because they believe in the importance of the movement,
even without understanding the VP.
Even without a clear VP, it is possible to share PRME’s values and principles
through best-practice exchange among signatories. This is the closest aspect we
have as a possible VP, along with the PRME “brand”.

2021 Activities and Milestones

Outlook for 2022
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Short Term:

Long Term: 

       educational institutions (non-signatories) and stakeholders.

Value Proposition
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Figure 33: Workshop on leaders engagement in partnership with Global Compact Network Brazil

Chapter CEE held two meetings in 2021 with the view to increase local
engagement with PRME in Hungary (meeting with Corvinus University) and in
Croatia (meeting with University of Zagreb).
In 2021, Chapter CEE grew by five new Signatory Members as a result of
establishing a PRME Chapter in Poland.
In 2021, by way of online election, three individuals were selected as the leadership
of PRME Chapter Central and Eastern Europe (CEE):

Dr. Mikolaj Pindelski, Chair, Chapter CEE (Growth and Development); Professor
and Head of Postgraduate Studies, SGH Poland.
Dr. Evgenia Pashkevich, Strategic and Administrative, Chapter CEE; Associate
Dean, International and Accreditation, IBS Moscow RANEPA.
Dr. Dušan Kučera, Research and Sciantific Development, Chapter CEE; Assist.
Prof. at Prague University of Economics and Business.

Contributed to the 2021 PRME Global Chapter Forum in a session titled
'Philosophical Challenges of Sustainability, Responsibility, and Ethics'.
Contributed to the PRME Book with a chapter on PRME Chapter Central & Eastern
Europe written by Mikolaj Pindelski

2021 Activities and Milestones
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Chair, Chapter CEE;
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Postgraduate Studies,

SGH Poland
 

Selecting Steering Committee members
responsible for leading efforts on Chapter
deliverables and key strategic objectives.
Developing a clear strategy for recruiting
and engaging new signatory membership
recruitment.
Developing a strategy for member
engagement, Chapter events, knowledge
exchange, and student engagement.
Exploring opportunities for deepening
engagement with the Global Compact
Local Networks across the CEE region.

Outlook for 2022

The value proposition for new Signatory Members is clear as it relates to being a
member of an international organization focused on sustainable development, and
using implementation of the PRME Principles as evidence for gaining accreditation.
The value proposition for longstanding Signatory Members is unclear. That poses a
challenge with keeping them active and interested in participating in the network.
The meetings and even platforms for exchanging ideas can not keep them in the
organization. There is need for Chapter CEE to develop clearer value proposition.
The CEE region suffers from underpaid staff and faculty, overload with operational
work such as having classes, research and publishing activities, bureaucracy, lack
of financial resources for bigger projects, and focus on ongoing workload. The new
value proposition could be aimed at staff and faculty in relation to what they are
being evaluated for during their regular job at the university.
A good idea would be for example getting access to a PRME platform matching
members in research and educational projects, training, teaching, fundraising, and
exchange programs.

Value Proposition Figure 34: Map of  Chapter CEE member countries.

http://prmebrazil.com.br/
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Chapter DACH members met four times in 2021 (three online and one hybrid
meeting).
Chapter DACH members have been involved in different engagement opportunities
in 2021, including the PRME Deans Talk, PRME Chapter Talks (together with
Chapter Australia and NZ), and PRME Global Students (presentation of DACH
student activities at the 3rd Chapter Chair Meeting in 2021).
The 8th RME Research Conference was held online from Suzhou, China at the end
on October 19-21, 2021.
Chapter DACH contributed one chapter to the PRME book on "Responsible
Management Education: The PRME Global Movement". The book was officially
launched end of 2021.
Chapter DACH leadership approached proactively prospective new signatories in
2021, including through presentations at the German Deans Conference in 2021
and the German University of Cairo (GUC) Berlin on the different activities and
engagement opportunities of PRME Chapter DACH.
Exploring cooperation with Global Compact Local Networks in all three countries,
Germany, Austria, and Switzerland, has been a major focus in 2021. Chapter DACH
is considering to invite representatives from Global Compact Local Networks to
join the Chapter DACH Steering Committee. PRME members could also be
represented on the Steering Committee of the Local Networks in the future.

Chapter DACH is planing to intensify the cooperation with the Global Compact
Local Networks, including the possibility of joining Steering Committees.
One major focus in 2022 would be on the 9th RME Research Conference. This
conference will be held in Innsbruck, Austria at MCI on September 27-29, 2022.
under the theme 'Societal Impact through Entrepreneurship & Innovation:
Responsible Leadership Education for the Change-makers of Tomorrow'. 
A Student Challenge would be organized as part of the 9th RME Research
Conference with students participating from across the world.
Chapter DACH would like to participate in the PRME World Tour Research Paper
Development Program and introduce a Teaching Methodology Day with 4-6
different sustainability games/training to improve RME teaching and at the same
time further develop the Chapter's innovative teaching platform. 
Chapter DACH would like to offer a Lego Serious Play workshop to come up with
new ideas on how to better connect the different scientific disciplines in the
context of sustainability. 
Realizing the idea of a Lecture Series including 8-10 sessions for students who
would receive a PRME Chapter DACH  certificate if they attend at lest six of the
sessions.
Chapter DACH would like to participate in the (i5) Leadership Education Program.
The integration of values into Responsible Management Education has been the
focus of Chapter members' research efforts for a while.
Identifying  relevant other alliances and prospective collaborations in the DACH
region would be a key focus for the Chapter.
Anna-Theresia Krein will publish a book on “Model United Nations” in 2022 with a
concept introduced at the November 2021 Chapter meeting with the aim to
organize related workshops in 2022.

2021 Activities and Milestones

Outlook for 2022

For Faculty: PRME is the only worldwide network that helps create social added
value, e.g. by adapting curricula or jointly developing innovative RME teaching
formats with HEIs across the DACH region.
For Students: a global network, learning from each other and search for joint
innovative environmental and social solutions. There is potential for developing
joint programs across schools in Chapter DACH (e.g. a joint Masters program).
For Deans: Networking opportunity for Deans in the region (under-explored). 

General Strategic Direction

The Chapter DACH strategy workshops, as part of the SAC Process,  will take place
on January 12-13, 2022. Chapter DACH would only want to briefly outline ideas on
the short-and long-term vision for the Chapter development. 

Short Term:
1) Simplify Chapter DACH workload through support from the PRME Secretariat. 
2) Increase the number of PRME Signatory Members in the region and the number of
active members supporting Chapter activities. 
3) Expand cooperation with other sustainability networks in the DACH region.

Long Term: 
1) Establish the RME Research Conference as the centerpiece conference for the
European PRME Chapters.
2) Develop a Certified PRME Educator in relation to digitization of education.
3) Define formats for better involving students in the work of the Chapter DACH.
4) Establish research cooperation with other PRME Chapters.

Value Proposition

“Advancing Principles for Responsible Management Education through mutual,
fruitful and open collaboration between associated DACH higher education
institutions and academics, for instance through conferences and virtual knowledge
platforms for sharing information on best practice."

A key value proposition aspect for DACH members is the network and space that
Chapter DACH creates for exchange and collaboration across the region. Specifically
for the following stakeholder groups:

https://www.xjtlu.edu.cn/en/conference/8th-responsible-management-education-research-conference/
https://www.mci.edu/en/university/the-mci/responsibility/9th-responsible-management-education-research-conference


PRME Chapter India organized its annual meeting virtually on December 10,
2021, under the theme "Partnering to Build Sustainable Futures":

The meeting was attended by 267 participants from 67 institutions and
included 31 Deans from management schools, as well as PRME Chapter
Chairs from the UK & Ireland, Africa, and Australia & New Zealand
Chapters;
140 students from 21 management institutes also participated.

Chapter India formed various thematic working groups with the aim to foster
knowledge exchange and sustainability practices among Signatory Members in
the region, focusing on:

Sustainability mind-set;
Research Seminars
Health and Wellness;
SDGs engagement and best practices;
Pedagogy and innovation.

Chapter India further focused on engaging new Signatory Members in PRME
activities and introduce them to PRME Chapter network via a series of calls and
online meetings.

Increased efforts on engaging the Deans of Indian business schools in 2021.
The Chapter provided further input to the SDG Dashboard (a platform for
highlighting and measuring SDG-related activities and impact on specific topics,
developed by the Haub School of Business at St. Joseph's University): 

Discussions with other schools for implementing the SDG Dashboard;
Onboarded one new management school in 2021.

Chapter India facilitated meetings between Paulo Speroni, PRME Coordinator of
Youth Leadership and Innovation, and three management schools in India to
explore more engagement of Indian students in the PRME Global Students
(PGS) initiative. Participating schools included Indira School of Business Studies
(Pune), Goa Institute of Management (Goa), and SPJIMR (Mumbai).
Chapter India contributed to the organization of the 2021 Virtual PRME Global
Forum as part of the Organizing Committee and focused on the Easter
Hemisphere Sessions, as well as the Blueprint for SDG Integration session.

2021 Activities and Milestones
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Figure 35: Posters of PRME Chapter India events during 2021

Developing a certificate for designing a certified course on sustainability.
Organizing a PRME cultural fest to showcase social projects and share best
practices across the region, with the aim of increased student engagement.
Increasing the number of PRME Signatory Members in the region and the
number of active members supporting Chapter activities. 
Create a governance structure and processes to support a more efficient and
impact-oriented decision-making process with an updated Steering Committee
Mapping out SDG-related activities of various schools in the region to measure
engagement on the SDGs in the region.
Develop a PRME Chapter Inida Newsletter to keep all members well informed.
Challenge: Onboarding more renowned schools  in India to make it both more
committed and aspirational space for Chapter members to actively participate. 

Outlook for 2022

Figure 36: Overview of number and type of PRME Signatory Members in Inida 2018-2021.

Appointing PRME members as part of the Chapter Steering Committee.
Creating robust regional hubs within the Chapter – North; South, East; and
West.
Ensuring more broad-based and inclusive meetings and engagement
opportunities across the Chapter to broaden the participation and decision
making. 
Establishing a stronger relationship with Global Compact Network India and
exploring opportunities for collaboration.
Discussing within the Chapter qualitative growth (engaged participation) vis-a-
vis quantitative growth (number of members) across Chapter India.
Focusing more on student engagement, as well as research on the SDGs.

Value is a contested space within the Chapter - who drives value from whom? 
Stakeholder engagement across the region, between members but also
business and civil society. 
Chapter India provides an ecosystem of collaboration and conversation on
responsible management education and sustainability across India.
Chapter India provides access to the international PRME network of like-
minded colleagues and opportunities for international collaborations.
The link to the United Nations and the UN Global Compact drives participation.

General Strategic Direction

Value Proposition



PRME Board´s SIP Impact Sub-Committee;
PRME Recognition Awards Committee;
2021 SIP Recognition Peer Review Group;
PRME Global Forum Planning Group;
PRME Global Chapter Council.

PRME Global Forum;
PRME Chapter Forum;
Chapter LAC events in Colombia, Peru and México.

From April to December 2021 student interns worked closely with the Signatory
Members, providing capacity to:

Support the organization of meetings and events;
Organize the communication strategy for PRME Chapter LAC;
Connect with the Signatory Members to participate in PRME activities;
Propose ideas for the initiative at the regional level.

The Program lasted 10 weeks, with the objective of training students to
disseminate awareness of PRME within Latin America.
Activities and objectives included:

Learning about the work of PRME;
Learning about the SDGs;
Attending breakout webinars and designing solutions to specific questions
related to the topic of the webinar;
Learning to get involved through their institution and the PRME community;
Supporting Chapter LAC with content proposals on social networks.

Instagram account: Chapter LAC started utilizing Instagram in order to improve
interaction with students and expand Chapter LAC's presence on social media.
Chapter LAC Monthly Newsletter: Nine newsletters were sent in 2021 to a
membership base of 250 contacts and an average open rate of 60%.

Participation of representatives in cross events;
Joint webinar in February 2022;
Monitoring of networks for the increase of signatories;
Joint research center focused on sustainability and social impact.

2021 Activities and Milestones

1. Institutional participation

2. Global and regional events participation

3. Student Engagement - PRME LAC Internships

4. Student Engagement - PRME LAC Student Ambassador Program

5. Communication and engagement - @prme_lac

7. Regional Associations - PRME and CLADEA
Chapter LAC formed and announced a regional cooperation with CLADEA as a way to
strengthen the two networks in Latin America and the Caribbean. The partnership
would  include the following:

Beatriz Torres
Intern

(ESAN)

Tony Gaytán
Intern

(CETYS)
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8. PRME LAC Talks in 2021

Accelerating the Impact
of Sustainability in

Universities
(Colombia - April 13)

 
Moderation: Diego
González (Global

Compact Colombia
Network)

 
Panelists: Juan José

Martí Noguera, Florencia
Librizzi (SDG Academy)

and Gustavo Yepes
(Universidad Externado

de Colombia).

The Relevance of
Sustainability for the

University
(México – May 31)

 
Moderation:

Victoria González
Gutiérrez - CETYS

Mexicali
 

Panelists: Mauricio
Bonilha - Mexico Global

Compact, Consuelo García
de la Torre - EGADE

Monterrey, Adriana Prieto
Gaspar de Alba -

Aeroméxico, Felipe O.
Calderon - Asian Institute
of Management / AACSB.

 

SDG 17 - Partnerships in
Educational

Transformation
(Peru – August 19)

 
Moderation: Alfredo

Estrada (U Lima) and
Maritza Arbaiza (ESAN)

 
Panelists: Jorge Talavera

(ESAN Rector), Patricia
Stuart (ULima Vice-
Rector), Eddy Morris

(Director of MBA and EIH
ESAN), Jorge Cortés

(General Manager of Ricoh
Peru), Gustavo Loiola

(Chair PRME LAC) and
Angela Bravo (Unesco).

 

Figure 35: PRME Chapter LAC Student Ambassadors graduated in 2021

http://www.prmelac.com/
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Reduce the number of non-communicating Signatory Members.
Increase the presence of PRME in the south of Latin America, reengaging with
Uruguay, Argentina, and Paraguay.
Identify a focal point in Central America to guarantee the presence of Chapter LAC
and strengthen different forms of relationship.
Organize a joint event with CLADEA to stimulate the exchange and sharing
between the members of the two institutions.
Institutionalize the PRME Chapter LAC voluntary internship program.
Structure and strengthen a partnership with Global Compact Local Networks in
Argentina, Costa Rica, and Peru.
Consolidate the new guidelines of governance and agree as to the proposed new
Guidelines for Chapters.

Strengthening innovations in LATAM: Increase efficiency by creating and
coordinating regionally-driven projects that respond to the needs of developing
countries.
Reformulation of impact projects: Create impact-focused pedagogies to teach
students impacting multiple stakeholders.
Create a leadership guide to strengthen the local impact of Signatory Members:
Follow a 'training the trainer' approach (self-development / empowerment) taking
advantage of the network and impact of PRME Chapters LAC.
Define basic themes to create fundraising activities: Generating resources through
key Chapter LAC activities
Increase and strengthen awareness of PRME Chapter LAC and its ongoing
initiatives and engagement opportunities in the region.

Outlook for 2022

General Strategic Direction

Based on the data obtained during the SAC Workshop, five essential actions were
identified to prepare the future of PRME Chapter LAC:

Value Proposition

During the SAC consultation process the overall definition of an ambition for the
Chapter came about as the following:

"Growth by creating incentives for potential signatories to join, impact to multiple
stakeholders, resource acquisition initiatives and supporting signatories to execute
initiatives in their environments."

Figure 36: PRME Chapter LAC's 'Impact Logic' based on the SAC Workshop in 2021. 
Source: VIVA Idea (2021)

January through May: Development of Draft 1 of Revised Governance Documents.
Expansion of Steering Committee from 6 to 10 members and assignment of
specific initiatives/areas of leadership to the members.
First Regional Network Event on November 10, 2021 with 27 faculty, staff and
Secretariat attendees.
Ten active NA members participated in the SAC Process Workshops.

Fifth UN PRME Northeast Conference: October 26-29, 2020 themed “Sustainable
Development Goals: Transforming Business Education and Practice.” 

Hosted jointly by Rutgers Business School and its Institute for Corporate
Social Innovation; NJ Higher Education Partnership for Sustainability
(NJHEPS); Silberman College of Business, Fairleigh Dickinson University;
Anisfield School of Business, Ramapo College; and William G. Rohrer College
of Business, Rowan University, in collaboration with the PRME Secretariat. 
The conference had participation from 61 countries and 34 US states,
including 283 US and international students while more than 129,000 unique
visitors viewed the conference on social media. 

First PRME NA Northeast Regional Network Event hosted at Glasgow Caledonian
University and co-hosted by Rutgers Business School and Haub School of
Business at St. Joseph’s University with Mette Morsing, Head of PRME  and Sophie
Kacki, Manager, PRME Engagement from PRME Secretariat attending.
Chapter North America contributed to the PRME Book in 2021.
St. Joseph’s Haub School of Business developed further the SDG Dashboard and
launched the SDG Impact Intensity journal rating system in collaboration with
Cabells.

Finalize the Governance Document Proposal, Steering Committee feedback, and
prepare 2023/4 Implementation/Election Plan.
Signatory Engagement: Make contact with all current signatories and determine
engagement possibilities.
Develop research collaboration opportunities and possible 17 rooms exercise.
Develop teaching and learning resources and collaborations.
Develop relationships with schools designated HBCU and HSI.
Develop plan for Global Compact Local Network relationships and collaboration.
Gauge interest in creating Atlantic Canada/Mid-Atlantic/Ohio Regional Network.
Develop a Junior Scholar Engagement Initiative.
Further develop regional Chapter Awards.
Host the biennial Chapter North America Meeting at George Mason University on
April 21-23, 2022.
Develop guidelines for regional networks and start implementing them in
Northeast US Regional Network.
Follow up on interest in a California Regional Network.
Create a website, comprehensive mailing list and communications plan for
Chapter North America.

2021 Activities and Milestones

Steering Committee Work:

Events & Projects:

Outlook for 2022
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https://ricsi.business.rutgers.edu/rutgers-institute-corporate-social-innovation
https://blog.cabells.com/2021/03/17/cabells-launches-new-sdg-impact-intensity-journal-rating-system-in-partnership-with-saint-josephs-universitys-haub-school-of-business/


Junior Scholars: Access to pedagogical innovations & curricular resources for
immediate use; mentorship; research development & collaborations.
Faculty: Access to pedagogical innovations & resources, research networks for
collaboration; potential Global Compact Signatory Engagement; Collaborations
between diverse institutions.
Students: Enhanced learning experience; Opportunities for regional and Chapter-
wide conferences; Access to Global Compact Signatories for experiential learning,
internships, and speaker series.
General: Access to the Blueprint for SDG Integration, SDG Action Manager, and the
SDG Dashboard; Beneficiaries of PRME/SDG-related publishing opportunities; SIP
report and AACSB Standard 9 resources support.
Chapter North America enables a community of academics from very different
types of academic institutions regionally, in the Chapter, and globally from whom
to learn and with whom to collaborate.
Working Group engagement on a breadth of issues in management education.

General Strategic Direction

The Strategic Direction for Chapter North America is to move from only hosting
biennial conferences and having disparate levels/types of engagement, with no
governance set-up or elections, to a governed, organized set of Chapter-wide and
regional systems, structures, and a multitude of opportunities for engagement. The
first step in this is committing in 2022 to a final revision of governance documents,
seeking feedback from the SC, and eventually the approval of the SC. 

In addition to governance, establishing a regular meeting schedule and a
communications plan, along with advancing the Chapter's strategic objectives  and
delivering a robust engagement over the next two years. In 2020, many new initiatives
have been proposed and people are ready to lead and engage with them. The short-
term plan is for each area of responsibility to articulate a rationale, two-year goals, and
expand support of that initiative with recruiting 3-5 people at the Chapter level.

Value Proposition
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2021 Activities and Milestones
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General Strategic Direction

7675

This report has been drafted at a time when a number of more strategic developments are
either partly completed (our communications review) or have not yet happened (our
participation in the SAC workshops) so we do not think it appropriate to be more detailed
than shown in terms of longer-term plans.
A number of 2022 plans are also subject to Steering Committee ratification at our scheduled
meeting on 25.1.22.
Our value proposition is a work in progress following the recent conclusion of our discussions
with PRME Global about the future of a Chapter Contribution.
If there are data missing from the above tables but wanted by PRME Global before our AGM,
we shall do our best to supply them.

Explanatory notes by Jonathan Louw, Chair of Chapter UK&I (13.1.22)

Figure 37: Chapter UK&I Workshop in June to set the scene for the Chapter Annual Conference in July 2021

Value Proposition



PRME
WORKING GROUPS



International Panel Discussion on Transparency, Ethics, and Integrity in the
Healthcare and Pharmaceuticals Sector with several members of the WG on the
panel, at the Center of Excellence for Governance, Ethics and Transparency
(CEGET) at Global Compact Network India (GCNI) and IIHMR University, Jaipur.

'Decision-Making for Ethics Compliance in Healthcare Organizations' Program at
IIHRM University Bangalore with several WG Members as instructors (postponed
due to covid, now March/April 2021)

Book, edited by 2 WG Members on anticorruption teaching and AI.

Publications, conferences, and courses at universities and business schools by
individual WG Members in Switzerland, Dubai, India, the US, Argentina, and other
countries.

Working Group meetings on July 8 and September 24
Discussion of funding possibilities for the WG´s main project bringing academia
and business together. Several alternatives were tried but without success.
Discussion and agreements on additional projects not requiring funding. 
Exchange of individual activities in the field, triggering cooperation and new
ideas.

2020 Activities:

 Anti-Poverty (2020)

Co-organizer of the 7th Responsible Management Education Research Conference,
19-21 October 2020, Chur, Switzerland. 

Proponent of the Roundtable on Building RME implementation Coalitions for Impact
in the Decade of Action held at the 7th RMER event. 

Publication (December 2019/January 2020) of Global Champions of Sustainable
Development (Routledge) in collaboration with the Gender Equality WG and Anti-
corruption WG. Anti-poverty WG members authored six chapters. 

Publication (June 2020) of Struggles and Successes in the Pursuit of Sustainable
Development  (Routledge) in collaboration with the PRME Gender Equality and
PRME Anti-corruption WGs, with one chapter written by WG member.

Continued support of youth-related activities: The 2019 International Student Essay
Competition  “Student experience and opportunities for engagement in multi-
stakeholder partnerships to achieve sustainable development goals,” led by a WG
member from Bulgaria, was extended to 2020 due to the Covid-19-related
situation. The competition results were presented at the 7th RMER Conference in
Chur.

Continued support of and collaboration with other PRME entities by: (a) supporting
the PRME Sustainability Mindset WG in their Toolkit project, (b) agreeing with the
PRME B4P WG (October 2020) to have regular information sharing updates, and (c)
presenting at the SDG 1 No Poverty Event – UK & Ireland Chapter North West
Region, 29 January 2020 at Salford University, UK.; (d) providing a chapter on WG
history for a PRME book. 

Continued information sharing and collaboration with WG partners through the
dissemination of research and publishing outcomes, individual and institutional best
practices, videos, invitations for international research projects, conferences, call
for papers and/or book chapters, invitations for institutional collaboration, and
travel scholarships.

PRiMEtime blog on our Working Group (May 2020). The post summarizes the WG’s
history including its achievements in: (1) supporting management educators around
the complex issues of poverty reduction; (2) fostering PRME cross-Working Group
dialogue and collaboration, and (3) advancing responsible management research
and practice. The final section proposed some new possibilities related to the vision
for the Anti-Poverty WG. 

2020 Activities:
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PRME Working Groups (2020 Updates)

 Anti-Corruption (2020)

Pursue our project of connecting academia and business by looking actively for new
funding ways, including the UN Global Compact.

Organize quarterly meetings of our working group, inviting other interested
academics. During these meetings, papers or other recent works can be shortly
presented and afterward discussed. The expectation is that these meetings provide
the opportunity to originate new works and collaborations.

Outlook for 2021:

Develop a core curriculum for an anticorruption course along the lines of Ron
Berenbeim’s course taught in China for advanced students.

The existence of the core group is deemed essential for achieving concrete output.
Additionally, we will reach out to the other original working group members and 

Develop a short course on transparency and integrity in the health sector which will
be taught by the group members online.

Since their establishment in 2008, issue-area Working Groups have addressed global
challenges identified by the United Nations and UN Global Compact. Today, PRME has
nine Working Groups comprised of international issue-area experts and academics from
PRME Signatory Members.

Each Working Group is led by two Co-Chairs that contribute to raising awareness and
integrating specific issues related to the SDGs, UN Global Compact Ten Principles, and
corporate sustainability into management education. To this end, PRME Working
Groups engage in several research, education, and outreach related activities.

In the pages that follow, each PRME Working Group shares updates about their
activities and outlook for 2020 and 2021 respectively.

Milenko Gudić,
Co-Chair, WG
Anti-Poverty; 

 Founding
Director,
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Consulting &

Coaching
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https://www.routledge.com/Global-Champions-of-Sustainable-Development/Flynn-Gudic-Tan/p/book/9780815385950
https://www.routledge.com/Struggles-and-Successes-in-the-Pursuit-of-Sustainable-Development/Tan-Gudic-Flynn/p/book/9780815351757
https://www.uni-svishtov.bg/en/news/2019-international-student-essay-competition-student-experience-and-opportunities-for-engagement-in-multi-stakeholder-partnerships-to-achieve-sustainable-development-goals-
https://www.uni-svishtov.bg/en/news/2019-international-student-essay-competition-student-experience-and-opportunities-for-engagement-in-multi-stakeholder-partnerships-to-achieve-sustainable-development-goals-


 Business for Peace 
(2020)

Online webinar, March 20, 2020
Topic: “Peace Through Entrepreneurship and Global Business Practicum ”;
Speaker: Prof. Robert Sicina, Co-Director—Blockchain Hub Kogod School of
Business the American University, Co-Chair, PRME Working Group on Business
for Peace
The speaker highlighted the importance of the “Peace Through
Entrepreneurship and Global Business Practicum ” course. The course is
structured around the roles of MNC’s, international trade, entrepreneurship and
SME’s, and a financing category that includes microfinance, private equity,
impact investment, Islamic banking, etc.

Online webinar, May 20, 2020
Topic: “Reimagining Business, Security and Human Rights in COVID-Affected
and Fragile Contexts”
Speakers: Alan Bryden, Head, Business and Security Division, Geneva Center for
Security Sector Governance (DCAF), Claude Voillat, Economic Advisor,
International Committee of the Red Cross (ICRC)
The speakers introduced the guidance documents published by the DCAF-ICRC
partnership, their collaboration with institutional actors in the field of business
and human rights, and on-the-ground initiatives for more robust security
governance in the extractive sector.

Online webinar, September 9, 2020
Topic: “Maximising the Role of Business in Fragile and Conflict-Affected
Environments: Women’s Contributions to Peace” 
Speaker: Prof. Dr. Christina Bache, PhD, Visiting Fellow, London School of
Economics and Political Science, IDEAS, Chair, PRME Working Group on
Business for Peace
This webinar identified some of the ways companies, regardless of size,
composition, and sector can address inequality as a central focus on the
Sustainable Development Goals (SDGs) by easing access to the labour market
and improving job retention for women. To illustrate this potential, the webinar
highlighted the case study of Syria and how the nexus between humanitarian
aid and business can respond more effectively to the needs of women impacted
by war.

Online webinar, November 12, 2020
Topic: “Testing innovative social impact measurement by businesses in
complex contexts”  
Speakers: Mark van Dorp, Bureau Van Dorp, Marcel Smits, Institute for
Economics & Peace (IEP), Dr. Vesna Bojicic-Dzelilovic, London School of
Economics and Political Science (LSE), Irina van der Sluijs, ASN Bank Remco
Slim, Sustainalytics
A new methodology was presented that applies human security and Positive
Peace approaches to corporate engagements with communities. Participants
debated its usefulness in meeting the challenge of improving social impact
measurement and advancing achievement of the SDGs.

2020 Activities:
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Britta Kronback author’s new Working Group history for publication

WG membership increased in 2020 to reach 220 members from 177 institutions in
62 countries around the globe.

Working Group meetings on 19-21 October - Location: Chur, Switzerland
The 7th RME Research Conference gathered 210 participants from 28 countries
(in 18 different time zones), of which 21 were WG members. WG members
participated extensively as Conference Program Committee members,
Conference speakers, Session Moderators, and Track Chairs. During the closing
session, an announcement was made that the 8th RMER conference (2021) will
be held in China and hosted by two WG members. 
The Roundtable on Building RME implementation Coalitions for Impact in the
Decade of Action held at the 7th RMER event continued the dialogue among
major actors in the landscape of responsible management education (PRME,
GRLI, GBSN, ABIS, RRBM, SDSN, EFMD) aimed at advancing the Agenda 2030.
Panel participants agreed to meet regularly, while also announcing another
roundtable or panel at the 8th RME Research Conference in China (2021).

Working Group meetings on 9 October and 6 November
The virtual meeting of the Co-chairs of the Anti-poverty WG and B4P WG held
in October and November 2020 resulted in an agreement to collaborate on joint
events, webinars, RMER conference sessions, and publishing as reasonable.

Working Group meetings on 4 November
A virtual meeting was conveyed by PRME Secretariat where PRME Anti-
poverty WG updated the other Working Group chairs/co-chairs on its activities
and future plans.

The 8th RME Research Conference (to be hosted by our WG members) will be held
the third week of October 2021 in Suzhou, China. Its tentative theme will be Poverty
and Prosperity and the Implications for the Advancement of the SDGs, 2030
Agenda, and Responsible Management Education. The Conference and the WG
activities underway carry forward the WG co-chair’s announcement made to the
PRME Secretariat adjacent to the PRME Global Forum to promote PRME in China. 

PRME B4P Working Group webinar (February 2021) focused on poverty 

Updating Anti-poverty Toolkit design and content

Several research and publishing projects are under development

Continuous support to and collaboration with the other PRME entities 

Continuous support to youth-related projects of WG members and partners

Continuous support to and information sharing with the WG members and their
respective institutions

Scheduled meetings:
25 February with Prof. Dr. Christina Bache (virtual)
3rd week of October with Dr. Xuanwei Cao (Suzhou, China)

Outlook for 2021:



Humanistic Management 
(2020)

Gender Equality 
(2020)
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Research lab scholarship: “Leading People and Organizations.”

Pedagogical redesign: “Building Dignity & Diversity into Principles of Management”
course redesign & the Sesame Street project.

Interdisciplinary scholarship: “2nd Annual Thought Leadership Conference:
Transforming Systems through Humanistic Management.” Tracks included:
Humanistic Psychology & Experiencing Work; Arts, Humanities, What we Value &
Why; Love & Organizing; Dignity & Social Justice; Humanistic Strategic
Management; AI & Flourishing; Humanistic Management & Tourism; Quantum
Worldviews; Dignity & Transforming Systems; Humanistic Management & the
SDG’s; and, Mindfulness & Transforming Work.

WG Meetings on the 1st Tuesday of each month:
Collaborative dialogue and ideation aimed at designing and promoting
humanistic management practices through innovative research, pedagogy, and
business public outreach. 

Some of our events throughout 2020 are archived and available for view on our
Website: http://humanisticmanagement.international/videos-from-ihma/ 

Truly Human Leadership Education, with Bob Chapman, CEO Barry-Wehmiller
Transforming Higher Education with Fr. Mike Garanzini 
Sesame Street Collaboration with Fordham 
Intellectual Shaman Conversation with Four Arrows – Indigenous Wisdom and
Management
New Paradigm for a New Normal – Prof. Dr. Jeffrey Sachs

2020 Activities:

3rd Annual Thought Leadership Conference.

Continued pedagogical redesign of business and management undergraduate and
graduate curriculum.

Development of humanistic management pedagogy for Executive Education
programs and business public outreach.

Maintain the WG Meetings on the 1st Tuesday of each month.

Outlook for 2021:

Publication of Struggles and Successes in the Pursuit of Sustainable Development
(2020) (Tay Keong Tan was the lead editor, with co-editors Prof. Dr. Patricia Flynn
and Milenko Gudić) which examines how nations and communities are addressing
the global development agenda inspired by the SDGs. Chapters by GEWG members
Prof. Dr. Linda Tuncay Zayer, Dr. Wendy Hein, Prof. Laurel Steinfield, Prof. Dr.
Maureen Kilgour, and Prof. Dr. Gudrun Sander.

Set up a linked-in network on gender and responsible management education
(https://www.linkedin.com/groups/12424386/)

Hosted a meeting over Zoom in December 2020 to network, plan, and thank Prof.
Dr. Patricia  Flynn for her nine years as co-chair of the Gender Equality Working
Group

Numerous publications by WG members in the area of gender and management
education (links forthcoming on GEWG webpage).

Working Group meeting on December 2022:
Discussed GEWG Global Repository of Resources, networked, discussed
governance, projects for 2021, the importance of cross-working group
collaboration.

Roundtable discussion at Target Gender Equality LIVE (March 2021) UN
Global Compact
Update of the GEWG Global Repository of Resources for Integrating Gender
into Management Education and Research
Development of Working Group Governance Framework to encourage more
active involvement
Panel Discussion at 2021 PRME Global Forum
Explore the expansion of the scope of the WG to connect with other WG
mandates
Continue to link and develop relationships with other working groups as
gender equality is a cross-cutting issue.

Note: The PRME book is a great example of the importance of linking the goals of
the working groups: https://www.routledge.com/Struggles-and-Successes-in-the-
Pursuit-of-Sustainable-Development/Tan-Gudic-Flynn/p/book/9780815351757 

Monthly Skype meetings 
The objective of those meetings is to coordinate the work among members of
the steering committee, to provide briefings and updates on recent activities,
and to structure the Working Group’s function and work on a monthly basis.

Contribute to PRME blogpost
The objective was to give an overview of who we are as a way to develop
interest and promote the importance of the Business for Peace field.

2020 Activities

Prof. Dr. Michael Pirson,
Chair, WG Humanistic

Management;  Professor and
Area Chair, The Felix E. Larkin
Professorship in Management

Leading People and
Organizations, Fordham

University
 

https://www.routledge.com/Struggles-and-Successes-in-the-Pursuit-of-Sustainable-Development/Tan-Gudic-Flynn/p/book/9780815351757
https://www.linkedin.com/groups/12424386/
https://www.routledge.com/Struggles-and-Successes-in-the-Pursuit-of-Sustainable-Development/Tan-Gudic-Flynn/p/book/9780815351757


Continue to grow the repository of resources for teaching climate change and
developing climate change-related policies in higher education institutions.

Contribution of the chapter to new PRME book

Event: Setting up the CLT in your own business school (could also go under planned
events above) see recording https://www.unprme.org/working-group/prme-
working-group-on-climate-change-and-environment

Publications: 
Molthan-Hill, P., Hope, A., & Welton, R. (2020). Tackling Climate Change
through Management Education. The SAGE Handbook of Responsible
Management Learning and Education, 165.
Hope, A., Croney, P., & Myers, J. (2020). Experiential Learning for Responsible
Management Education. The SAGE Handbook of Responsible Management
Learning and Education, 265.
Molthan-Hill, P., Robinson, Z. P., Hope, A., Dharmasasmita, A., & McManus, E.
(2020). Reducing carbon emissions in business through Responsible
Management Education: Influence at the micro-, meso- and macro-levels. The
International Journal of Management Education, 18(1), 100328.

Cross virtual meetings with other Working Groups (Anti-Poverty WG)
The objective of those meetings is to enhance cooperation with other UN WGs.

A submitted contribution to the PRME Book on the B4P Working Group.

Montlhy Working Group meetings with the purpose of recruiting new student
interns; implementing strategies for the group’s work and membership drive;
structuring WG governance; recruiting new members to sign up to the website and
join the B4P network. 

Continue holding our series of online webinars on topics related to B4P.

Further expand our network with key academic, civil society, and private sector
representatives, institutions, and sister Working Groups. 

Participate in the annual Global Compact B4P event.

Require new members to sign up to the website and join the B4P network.

Develop research opportunities.

Continue hosting student interns.

Working Group monthly  meetings: 
Webinar on business in tackling poverty hosted with the UN PRME Working
Group on Business and anti-poverty
Webinar with founding chair, Prof. Dr. Robert McNulty on business addressing
structural inequalities and racism.
Webinar with Queen’s University, Dr. Joanne Murphy, business and peace.

Outlook for 2021:

Publication of the Climate Change Education Survey

Conference Track at the 8th RMER Conference, China

PRME Carbon Literacy Training offered three times in 2021

Working Group meetings on 22-23 June 

Model Example for the Community

The ‘Carbon Literacy training for Business Schools’ was developed by
Nottingham Business School (Nottingham Trent University) in collaboration
with the UN PRME Champions, Oikos International, and the Carbon Literacy
Project. The aim of this project is to get academics, students, and others
Carbon Literate within a short time frame and to get as many people as
possible actively involved in embedding climate solutions in their own life and
work. In order to do so, we have chosen a train-the-trainer approach, so we
offer regular virtual events, some with specific business schools such as
Birmingham Business School, the UK in 2020 but most as PRME Carbon
Literacy Training offered to business schools worldwide. So far, we have trained
over 400 academics from all continents. More info can be found here:
https://www.ntu.ac.uk/study-and-courses/courses/our-schools/nbs/carbon-
literacy-training-for-business-schools

Outlook for 2021:
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Climate Change and 
Environment (2020)

Climate Change Education Survey 

Carbon Literacy training delivered four times as PRME training in 2020

Continue to promote the Chapter and its activities at relevant global events such as
the Virtual Global PRME Forum in 2020 and at the 7th RMER conference:

MOLTHAN-HILL, P. and KAPMAIER, F., 2020. Carbon literacy training with
interactive climate simulation EnROADS. In: 7th Responsible Management
Education Research Conference, Chur, Switzerland, 18-21 October 2020.

2020 Activities:
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https://www.unprme.org/working-group/prme-working-group-on-climate-change-and-environment


 Anti-Poverty (2021)
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We continued our traditional collaboration with the PRME Regional Chapter DACH
on finding a host institution for the 9th RMER (2022) conference and made outreach
to several institutions for the 10th RMER (2023) conference. 

Support the co-organization and propose tracks/sessions for the 9th RMER
Conference hosted by MCI: The Entrepreneurial School, Innsbruck, Austria (27-29
September 2022).

Launch a series of regional stakeholder dialogue sessions culminating in a global
conference, “Poverty, Corruption and Universal Human Values Implications for
Management Education: Stakeholder Dialogue Series and Conference,” to be held
at the end of 2022/early 2023 in Rajkot, India.

Further develop and publish the Anti-Poverty Working Group Website.

Integrate the Anti-Poverty Toolkit into the Anti-Poverty WG Website.

Publish the findings of a global student survey on the SDGs, with a focus on SDG1 –
No Poverty.

Working Group meetings:
9th RMER Conference on 27-29 September in Innsbruck, Austria
Regional Stakeholder Meetings. from March to December in all six regions
around the world.
Global Conference on “Poverty, Corruption and Universal Human Values
Implications for Management Education” by the end of 2022 or early 2023 in
Rajkot, India

Outlook for 2022:

We were the lead co-organizer for the 8th RMER Conference on “Poverty and
Prosperity: Implications for Advancing the SDGs, 2030 Agenda and Responsible
Management Education in a Post-Pandemic World” which was hosted by our WG
member Dr. Xuanwei Cao in Suzhou, China, and attended by delegates from over 20
countries across the globe.

We developed and implemented tracks and sessions related to poverty-focused
teaching and poverty-oriented research, a track on the One Belt, One Road initiative
in China (in collaboration with B4P WG) for the 8th RMER.

The international keynote speakers Dr. Stuart Hart, a pioneer in developing the base
of the pyramid concept and a leader in transforming business education around
sustainable development, and Violeta Bulc, former EU Commissioner for Transport,
came on the invitation of the WG.

To foster impact-creating communications and collaborations within and among
international RME associations, we hosted a plenary roundtable with international
RME associations on “What have we learned through the pandemics period” at the
8th RMER Conference, Suzhou, China.

We invited and supported tracks/sessions/training workshops organized by
Sustainability Mindset, Humanistic Management, and Climate Change Working
Groups for the 8th RMER Conference.

We supported the replication of our WG global surveys on faculty and students’
views on the issue of poverty and the SDGs in responsible management education
in China that helped provide academic context to the establishment of a new
PRME-related entity in China, which were presented at the 8th RMER Conference,
Suzhou, China.

Our Working Group member, Britta Kronbach, wrote the chapter on the history and
accomplishments of the Anti-Poverty Working Group in the book, Responsible
Management Education: The PRME Global Movement (Routledge).

We participated in a series of PRME WGs’ Co-chairs meetings, where other WGs
heard of the many member projects and events that we highlight regularly in our
Updates such as: dissemination of research and publishing outcomes, individual and
institutional best practices, videos, invitations for various international research
projects, conferences, call for papers and/or book chapters, invitations for
institutional collaboration, etc.

We intensified our collaboration with the PRME Regional Chapter LAC, with
Working Group co-chairs involvement in their PRME Students Ambassadors
Program (June 2021) and in the 10th Annual Meeting of the LAC Chapter
(November 2021).

2021 Activities:

Figure 38: Participants in the Track Teaching/Learning: Developing Mindsets and Capabilities for Poverty Alleviation
through Innovative Pedagogical Methods, 8th RMER Conference, Suzhou, China.

PRME Working Groups (2021 Updates)
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Business for Peace
(2021)

Webinar with UN Global Compact UK Network on Strengthening the Nexus of
Business and the Women, Peace, and Security Agenda, Prof. Dr. Bache also
presented and contributed to the new guidelines that the UK Network published. 

Prof. Dr. Bache contributed to the PRME blog with a blogpost

Webinar with USIP on Exploring the Intersectionality of Business, Peace, and
Human Rights: The Case of Libya

Webinar on Thriving in Uncertainty and Crisis: Management Lessons from
Companies in Conflict Zones, Founding Co-Chair Prof. Dr. John Katsos and Dr.
Jason Miklian presented

Webinar on Making Black Lives Matter in Business with Dr. Ifeoma Ajunwa, a
tenured law professor at the UNC School of Law and an adjunct Associate
Professor at the Kenan-Flagler School of Business

Webinar on Management and War: How Organizations Navigate Conflict and Build
Peace with Dr. Joanne Murphy, Reader in Leadership and Organizational Change
and Co-Director of the Centre for Leadership, Ethics and Organization, Queen’s
Management School, Belfast.

Joint PRME Business for Peace and PRME Anti-Poverty Group Webinar

Robert Sicina contributed to the reviewing of paper submissions for the conference
the PRME Working Group on Poverty organized in China

2021 Activities:

Climate Change and 
Environment (2021)

Conference Session at Academy of Management 2022
Conference Session at British Academy of Management 2022
Conference Sessions at Chartered Association of Business School Events 2022
Journal Special Issue: Management Learning: Climate Change Education
Carbon Literacy Training
Webinars as CPD for members and whole PRME community
Continue to promote the Chapter and its activities at relevant global events
Continue to grow the repository of resources for teaching climate change and
developing climate change related policies in higher education institutions.

Outlook for 2022:
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Webinars with Tim Fort

Webinar with RMIT University and Red Cross Australia

Webinar with Institute for Economics and Peace

Webinar with Loyola University – Prof. Dr. Molly Melin 

Webinar with American University – Prof. Dr. Jennifer Oetzel 

Collaborate with PRME Working Group on Poverty, A Challenge for Management
Education and Global Business School Network (GBSN)

Outlook for 2022:

Climate Literacy Training sessions 

PRME Carbon Literacy Chain: Train the Millions. 

Invited Speaker – Universities UK Annual Conference

Invited Speaker – Chartered Association of Business Schools 

Invited Speaker - Reimagine Education Conference 2021, Virtual, 6-10 December
2021

Publications:

2021 Activities:

MOLTHAN-HILL, P., HOPE, A., USMAN MAZHAR, M. and WELTON, R., 2021. PRME
Working Group on Climate Change and Environment. In: Responsible management
education: the PRME global movement. Abingdon, Oxon: Routledge, pp. 275-290.
SRKOC, M.M.M., PONTOPPIDAN, C.A., MOLTHAN-HILL, P. and KORBEL, P., 2021.
Exploring carbon education for all: the carbon literacy project. In: M. LACKNER, B.
SAJJADI and W.-Y. CHEN, eds., Handbook of climate change mitigation and
adaptation. Living reference work . New York: Springer, pp. 1-37. 
MOLTHAN-HILL, P., PUNTHA, H. and MIFSUD, A., 2021. High impact climate
solutions: we can do it! – The NTU toolkit for HEIs. In: Carbon Literacy Higher
Education Day - CoP 26, Glasgow (Virtual), 5 November 2021
LEAL FILHO, W., SIMA, M., SHARIFI, A., LUETZ, J.M., SALVIA, A.L., MIFSUD, M.,
OLOOTO, F.M., DJEKIC, I., ANHOLON, R., RAMPASSO, I., KWABENA DONKOR, F.,
DINIS, M.A.P., KLAVINS, M., FINNVEDEN, G., CHARI, M.M., MOLTHAN-HILL, P.,
MIFSUD, A., SEN, S.K. and LOKUPITIYA, E., 2021. Handling climate change
education at universities: an overview. Environmental Sciences Europe, 33: 109.
ISSN 2190-4707
MBAH, M., AJAPS, S. and MOLTHAN-HILL, P., 2021. A systematic review of the
deployment of indigenous knowledge systems towards climate change adaptation
in developing world contexts: implications for climate change education.
Sustainability, 13 (9): 4811. ISSN 2071-1050
MOLTHAN-HILL, P., BLAJ-WARD, L., MBAH, M.F. and LEDLEY, T.S., 2021. Climate
change education at universities: relevance and strategies for every discipline. In: M.
LACKNER, B. SAJJADI and W.-Y. CHEN, eds., Handbook of climate change
mitigation and adaptation. New York: Springer, pp. 1-64. ISBN 9781461464310
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http://irep.ntu.ac.uk/id/eprint/43294/
http://irep.ntu.ac.uk/id/eprint/43294/


Anti-Corruption (2021)

3 meetings of our working group (Integrity Talks), inviting other interested
academics. During these meetings, papers or other recent works can be shortly
presented and afterward discussed. The expectation is that these meetings provide
the opportunity to originate new works and collaborations. Organized by Christian
Hauser

Session at the PRME Global Forum in June

Regular WG meetings 

2 new members of the WG 

2021 Activities:

Our objective: Pursue our project of connecting academia and business looking actively
for new funding ways, including the UN Global compact.

Develop a short course on transparency and integrity in the health sector which will
be taught by the group members online. (Shiv Tripathi)

Develop a core curriculum for an anticorruption course along the lines of Ron
Berenbeim´s course taught in China for advanced students. 

Develop short videos on crucial compliance topics for teaching in universities and
companies (following the miniseries by IAE Business School “Compliance in short”)

Support universities and business schools implementing anticorruption and
compliance business centers (depending on funding)

Outlook for 2022:

Sustainability Mindset 
(2021)

Figure 39: Participants interacting at the PRME Working Group Chairs Meeting in 2021.

Membership reached over 205 members in 55 countries in 191 institutions

Sustainability Mindset Indicator (SMI) project won Bronze Award in the category of
sustainability education at the Reimagine Education Awards

4 quarterly newsletters supporting synergy and communication through our
interactive networking platform

Palgrave publication of “Sustainability Mindset and Transformative Leadership” and
Routledge publication of “Revolutionizing Sustainability Education: Stories and
Tools of Mindset Transformation”- both with contributions from 25 members.

Presented at 3 PDW at AOM 2021

Presented at the PRME Global Forum

Presented at RME Conference, China, and Conference G-STIC, Dubai

Sustainability Mindset featured in European magazine Purpose and Profit, and
Industrial Design, Ireland

Guest workshop (virtual) for PRME Latam youth

Awareness campaign on SM in Germany (Kaiserslautern Technical School) and a
'Sustainability Club for Sustainable Mindset' Center for students in India.

2021 Activities:

Launch of the Sustainability Mindset Indicator (SMI)

Resource Workbook for Educators and one for coaches/trainers.

Launch of 2 new training programs: Sustainability Mindset Action Lab

Diploma, for educators, and a Certificate Program, to support maximizing the
Instructor's reports of the SMI.

3 new research projects to assess impact of teaching using the SMI

Develop SM ‘Train the Trainer’ for youth organizations such as oikos

Include the SMI in the PRME Leadership Program

Expand awareness of SM through webinars for PRME Signatories.

Outlook for 2022:
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https://www.youtube.com/watch?v=TJUMuBJEzeM&list=PLN7dBXYBramklKvJ0nxSQ-vk4njzyYPno&index=6
http://www.smindicator.com/
https://link.springer.com/book/10.1007/978-3-030-76069-4
https://www.taylorfrancis.com/books/edit/10.4324/9781003229735/revolutionizing-sustainability-education-ekaterina-ivanova-isabel-rimanoczy?context=ubx&refId=dfea9458-c68a-4928-b0fc-889e7bb1a811
https://business-spirit.news/profit-with-purpose-magazine
https://www.designpartners.com/sustainability-mindset-questions/
http://www.smindicator.com/
http://www.smindicator.com/


Humanistic Management 
(2021)

Humanistic Management Journal Special Issue on Transforming Systems through
Humanistic Management

Editors Prof. Dr. Michael Pirson, Prof. Dr. David Wasieleski, and Prof. Dr. Erica
Steckler as well as all the authors, including IHMA board member Elizabeth
Castillo on the publication of Alternative Theories of the Firm

Interdisciplinary scholarship: “3rd Annual Thought Leadership Conference July 28:
Dignity and Its Role in Management Research and Education; Conceptual
Foundation and Practical Implications with Panelists: Prof. Dr. Jim Walsh, Prof.
Dr. Donna Hicks, Bob Chapman, Jeffrey Siminoff, and Workshop With Michael
Gelb: Innovation and Dignity in Management Education and Research.

Philippines Chapter: In line with UN PRME's Principle 5 on Partnership, our focus
has been on collaborating with business leaders in the Management Association of
the Philippines (MAP) and the leading business schools (De La Salle University and
Ateneo de Manila University) to promote the Covenant for Shared Prosperity.
Movement launched October 2021

Italian Chapter: Webinar Series - Umaniesimo Cristiano & Management

India Chapter/Philippines - Series of online talks -

With Dr. Pradip Khandwalla, on Role of Creativity and Innovation for Humanistic
Management and Civilizational Excellence https://youtu.be/QD0ovBUK-xk
With Dr. Madhukar Shukla, on Social Entrepreneurship and Humanistic
Management, A perspective from India https://youtu.be/KAUM31JDnZ4
3. With Dr. Jyoti Bachani on Using the Arts to Humanize Management
https://youtu.be/TFxtdb-iEGE

Spain Chapter:

January 2021__ Publication in Humanistic Management Series: Book
“Motivation in Organizations”- https://www.routledge.com/Motivation-in-
Organisations-Searchingfor-a-Meaningful-Work-Life
Balance/Guillen/p/book/9780367322106
June 22, 2021__ Professional Seminar: “El trabajo en busca de sentido”-
https://iecoinstitute.org/eventos/conferencia-la-economia-espanola-post-covid-
386-437-480-122/
October 6, 2021__ Great Books of Management: “Humanocracia”-
https://iecoinstitute.org/eventos/programa-grandes-libros-2021-sesion-7-139-
227/

2021 Activities:
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4th Annual Thought Leadership Conference.

Continued pedagogical redesign of business and management undergraduate and
graduate curriculum.

Development of humanistic management pedagogy for Executive Education
programs and business public outreach.

Projects with IAJBS, UN PRME, AACSB (IHMA is part of AACSB Affinity Group),
Vatican Economy of Francesco

IHMA Executive Summary of Overarching Goals and Strategic Priorities

Outlook for 2022:Prof. Dr. Michael Pirson,
Co-Chair, WG Humanistic

Management;  Professor and Area
Chair, The Felix E. Larkin

Professorship in Management
Leading People and Organizations,

Fordham University
 

Figure 40: Visual graphics of PRME Working Group in Humanistic Management events in 2021

https://www.unprme.org/prme-working-group-on-humanistic-management
https://link.springer.com/journal/41463/volumes-and-issues/6-3?mc_cid=5edd4479f9&mc_eid=53f9574233
https://www.routledge.com/search?author=Michael%20Pirson
https://www.routledge.com/search?author=David%20M.%20Wasieleski
https://www.routledge.com/search?author=Erica%20L.%20Steckler
http://humanisticmanagement.international/elizabeth-castillo/
https://www.routledge.com/Alternative-Theories-of-the-Firm/Pirson-Wasieleski-Steckler/p/book/9781032077857
https://youtu.be/QD0ovBUK-xk
https://youtu.be/KAUM31JDnZ4
https://youtu.be/TFxtdb-iEGE
https://www.routledge.com/Motivation-in-Organisations-Searchingfor-a-Meaningful-Work-Life%20Balance/Guillen/p/book/9780367322106
https://iecoinstitute.org/eventos/conferencia-la-economia-espanola-post-covid-386-437-480-122/
https://iecoinstitute.org/eventos/programa-grandes-libros-2021-sesion-7-139-227/
http://humanisticmanagement.international/about/strategy/


PRME
CHAMPIONS



PRME Champions (2020-21 Updates)

Group level (all institutions): Each Champion institution committed to integrating as
deeply as possible the SDGs into curriculum, research and partnerships, and
helping to further develop a comprehensive repository of examples and approaches
that would feed into the Blueprint for SDG Integration in Business Schools
Sub-group level: Champion institutions joined and/or strengthened ongoing projects
in relation to SDG integration or started new projects in collaboration with a subset
of Champion institutions with the aim to complete them by the end of the two-year
cycle

The PRME Champions are a select group of experienced and engaged PRME Signatory
Members that are committed to working collaboratively to develop and promote
activities and resources that address shared barriers to making responsible
management education a reality. The Champion Program was developed back in 2012
and the two-year pilot phase was in 2013-2015. Since then, the Champions Program
has been through four cycles. The PRME Champions group of schools is globally and
proportionally representative according to the makeup of the larger PRME community
(i.e. balance of regions and type of academic institution).

The mission of the PRME Champions group is to contribute to thought and action
leadership on responsible management education in the context of the United Nations
Sustainable Development Goals (SDGs). In so doing, PRME Champions commit to
working collaboratively, serving the broader PRME community through active
engagement in other PRME networks, and contributing to broader UN goals and issues,
in particular the SDGs.

The Champions have produced most of the key resources and engagement
opportunities for the benefit of the wider PRME community, such as the PRME
Transformational Model, the Learning in a Social Context Resource, the Faculty
Development Framework, the Blueprint for SDG Integration (the Blueprint), the Carbon
Literacy Training, in addition to various sub-group projects and initiatives. While many
PRME signatories have been engaging with the SDG framework in recent years, much
more work is needed to enable academic institutions to address these global
challenges in an impactful way.

In their 4th Cycle (2020-2021), guided by the collective work and output from the
previous Champion Cycle in 2018-2019, when the group developed the first version of
the Blueprint for SDG Integration in Business Schools, the focus in 2020 and 2021 was
on thought and action leadership, knowledge sharing and peer-learning with the aim of
demonstrating the impact of sustainability efforts across Champion institutions.
Faculty members and students were provided with a safe space for innovative
collaborations and a ‘living lab’ for ambitious new ideas for developing the next
generation of sustainability-driven business schools and management-related higher
education institutions in support of the SDGs.

Each institution took transformative action in key areas and provided updates on
current and/or new strategic plans and activities on integrating the SDGs. Institutions
contributed to group learning with examples of innovative practices and/or specific
challenges and successes related to integrating the SDGs across curriculum, research
and partnerships. Such concrete examples helped shaping further the process of
developing a comprehensive online version of the Blueprint for SDG Integration in
Business Schools, including an Online Repository (work in progress) to compile
examples of best practices, case studies, and any relevant material related to SDG
integration in curriculum, research and partnerships.

The Engagement in 2020-2021

The 4th Cycle combined two levels of collaborative project work:

Blueprint for SDG Integration 2.0

Continuing the work from the previous cycle, the Champions finalized and presented
the first version of the Blueprint for SDG Integration at the Virtual PRME Global Forum
in June 2020. This was the first of its kind step-by-step guide for business schools on
how to approach SDG integration in key areas. 

Building on that first version of the Blueprint (essentially a PDF document), the
Champions established two task forces 1) to further develop the Blueprint 2.0 into an
online tool, including a comprehensive Online Repository, and 2) to bring the Blueprint
closer to the different PRME regions and raise awareness about it through various
activities, such as presentations, webinars, workshops, and regional consultations.

As a result of their efforts to raise awareness of the Blueprint, the Champions produced
an Executive Summary of the Blueprint for SDG Integration and translated the
Blueprint in Russian with the aspiration to have it translated into other languages as
well, such as Spanish, French, and Chinese, in order to bring it closer to the different
regions of the world.

With the ambition to 1) create an interactive online version of the Blueprint as a
clickable and easily searchable resource for the wider community, and 2) create and
develop an Online Repository (work in progress), as part of the Blueprint, where PRME
Signatory Members can share and find key resources, articles, case studies and
examples of best practices related to SDG integration in curriculum, research and
partnerships, the Champions cycle was extended by one year into 2022. The Blueprint
website is expected to go live later in 2022.

Sub-Group Champion Projects

The Champions further collaborated with peers on specific sub-group projects within
the scope of the Champions cycle with the expectation to have some concrete outputs
to be shared with and engage the wider PRME community. Two sub-group projects, in
particular, stood out in 2020 and 2021.

Carbon Literacy Training for Business Schools

The development of the Carbon Literacy Training project was led by Nottingham
Business School, Nottingham Trent University in collaboration with several PRME
Champion institutions, Oikos International, and the Carbon Literacy Project in the UK.
The purpose of this project is to get academics and students to be more “carbon
literate” and to get as many people as possible actively involved in embedding climate
solutions in their own life and work. Through a train-the-trainer approach, the Carbon
Literacy Training offered regular virtual events for the wider PRME community to
engage in. Led by Dr. Petra Molthan-Hill, Professor at Nottingham Business School
(PRME Champion) and Chair of the PRME Working Group in Climate Change, the
training was delivered as PRME training worldwide four times in 2020 and three times
in 2021.

The Carbon Literacy Training was the core driver for PRME’s COP 26 Campaign in
collaboration with PRME Champions and the PRME Working Group on Climate Change
and Environment. In November 2021, a total of 26 carbon literacy trainings were
reported across 9 countries, with cohorts as small as 10 and as large as 550+ people,
including students, faculty, and business professionals. So, in the span of two months,
over 2000 people attended carbon literacy trainings around the world and are seeking
carbon literacy certification.

9897

https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/PRMETransformationalWeb.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/LearninginaSocialContextReport.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/BlueprintForSDGIntegration.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/PRME-SDG-Blueprint_Executive-Summary.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/PDFs/Blueprint-Russian-version.pdf


Open Access Online Learning Material on Sustainability Grand Challenges
 
The development of the Open-Access Learning Modules on sustainability grand
challenges project is led by Hanken School of Economics (Finland) in collaboration with
TA Pai Management Institute (India), Copenhagen Business School (Denmark), INCAE
business School (Costa Rica), Institute of Business Studies RANEPA (Russia), IÉSEG
School of Management (France) and Audencia Business School (France).

In the 4 th Champions Cycle, they collaborated to co-produce open access, creative
commons, digital, free educational text, and video material on sustainability grand
challenges to be accessed freely online and to be used as an open-source teaching
material. The produced material will be finalized and featured prominently on the
PRME website in 2022.

This sustainability grand challenge project builds on a previous PRME Champions sub-
group project by Hanken along with ISAE/FGV (Brazil), Audencia Business School
(France) and La Trobe Business School (Australia), that created open access, video
based learning material on all 17 SDGs. The videos can be found on the group's
YouTube channel. At the 2021 International Green Gown Awards, Hanken School of
Economics received the acknowledgement of Highly Commended in the awards
category Next Generation Learning and Skills for this PRME Champions sub-group
project.
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https://www.youtube.com/channel/UCWIZGVjX3aELvu4D8nEW4uQ


STUDENT
ENGAGEMENT



Student Engagement

For a third consecutive year, the
PRME Innovation Challenge brought
together students from PRME
Signatory Members to engage with
companies to build sustainable
business solutions addressing their
Sustainable Development Goals
(SDGs) / corporate social
responsibility objectives. The
program aimed to connect companies
with next-generation innovators and
entrepreneurs to catalyze corporate
innovation which advances the SDGs.

The two participating companies in
2020 were Manitou Group and
Rockwell Automation. They had each
defined a challenge specific to their
own business and two teams of
students worked with each of the
companies to develop a solution to
the company-specific challenge.

Jury member Dr. Tom Hunsaker,
Associate Dean of Innovation at
Thunderbird School of Global
Management, Arizona State
University, noted: 

“The PRME Innovation Challenge is a
fantastic model for building
sustainability momentum – bright
young minds paired with enterprise
sponsors to solve particular SDG-
responsive challenges for shared
benefit.” 

Another distinguished jury member,
Ms. Nkiruka Chiemelu, Senior
Manager, Global Operations, UN
Global Compact said: 

 “Initiatives like the PRME Innovation
Challenge demonstrate how PRME is
investing in the future of business –
both by shaping new mindsets among
the next generation of business
leaders while also developing
innovative solutions at the
intersection of the SDGs and
technology.”

The 2020 PRME Innovation Challenge
Finale showcased two student teams,
one from the Asian Institute of
Management (AIM) in the Philippines
and the other from Copenhagen
Business School (CBS) in Denmark.
The two teams virtually presented
their innovative solutions to the
company-specific challenges in front
of a five-member jury panel and an
audience of over 400 online viewers
from the wider PRME and UN Global
Compact communities.

The esteemed jury members,
representing business, academia and
the UN, evaluated the student teams’
presentations based on a set of
criteria, such as originality, feasibility,
clarity of presentation, and overall
impact of their solutions. After
careful deliberation, the jury arrived
at a winner of this year’s Challenge –
the team from the Asian Institute of
Management who will be awarded a
certificate of excellence in corporate
innovation, as well as a monetary
reward of USD 1000 each towards
their education expenses.

Rockwell Automation Inc.
is an American provider
of industrial automation
and information
technology. Brands
include Allen-Bradley
and FactoryTalk
software. 

Headquartered in Milwaukee, Wisconsin,
Rockwell Automation employs over 23,000
people and has customers in more than 100
countries worldwide.

Manitou is a French
heavy equipment
manufacturer that makes
forklifts, cherry pickers,
telehandlers, and other
heavy equipment. 

Manitou started in France in 1957 when Marcel
Braud designed the first forklift truck for use in
rough terrain. Its headquarters are in Ancenis.

Teams:

Asian Institute of Management Team
Tonophine Flores, Jaganath Taduri, Rahul Nagaraj and Venghat Bhalaji.

Copenhagen Business School Team
Sara Rolén, Ida Kristine Hansen, Axel Jerre Larsson and Laura Hönig

Jury Members:

Nkiruka Chiemelu, Senior Manager, Global Operations, UN Global Compact, Ann Rosenberg, former Senior Vice President UN
Partnerships at SAP & Global Head of SAP Next- Gen, Dr. Tom Hunsaker, Associate Dean of Innovation, Thunderbird School of
Global Management, Arizona State University, Dr. Mohan V. Avvari, Associate Professor of Strategy and Innovation and Director of
Research, Nottingham University Business School, University of Nottingham Malaysia, Dr. Adel Guitouni, Associate Professor &
Associate Co-Chair of the Victoria Forum, Gustavson School of Business, University of Victoria

Figure 41: 2020 PRME Innovation Challenge Finalists: 
Copenhagen Business School team and Asian Institute of Management team

Jury member Dr. Adel Guitouni,
Associate Professor and Associate Co-
Chair of the Victoria Forum at the
Gustavson School of Business,
University of Victoria noted:

“Both AIM and CBS teams did an
outstanding job, and they made their
institutions proud. It was a hard job to
choose a winner. I encourage both
Rockwell  Automation and Manitou

Group to follow through with the
proposed recommendations. I am sure
they will reap the benefits.”

PRME will continue providing such
engagement opportunities for students
from PRME Signatory Members in the
future in collaboration with  key
stakeholders and business in support
of the SDGs together with bright young
minds.

2020 PRME Innovation Challenge

Building on the PRME Strategic Reviews in 2016 and 2019, the PRME Secretariat has
sought to provide engagement opportunities for students of Signatory Members in
various ways. Two recent initiatives are worth highlighting in this report: 1) the PRME
Innovation Challenge, which brought students and companies to work together on
real-life sustainability challenges again in 2020, and 2) the PRME Global Students
(PGS) initiative, established in 2021, which brings together student organizations
interested in accelerating the exchange of knowledge, ideas and collaboration toward
their collective impact on responsible management and the sustainable development
agenda.
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https://hopin.to/events/2020-prme-innovation-challenge-finale


PRME Global Students

The PRME community has approximately 4 million students. The 2019 PRME Strategic
Review recommended the "  development of a strategy for improved PRME Student
engagement" (p.75). In addition to such strategic direction, there is a growing trend of
youth protagonists in various global debates, especially in responsible management
and sustainable development. In the university ecosystem, student-led initiatives are
influential drivers of change, and students make a critical statement for the future they
imagine and they are taking actions to transform today's world for the betterment of
tomorrow's society.

In accordance with both these internal strategies and external opportunities, in 2021,
PRME has initiated a new strategic initiative on student engagement called PRME
Global Students (PGS). Officially launched during the 2021 Virtual PRME Global Forum,
PGS’s mission is:

 “To empower student organizations with a focus on sustainable development
and responsible management by increasing their local and global connection

to each other and further players in the university ecosystem, accelerating
their and PRME's collective impact in the Decade of Action.”

To lead the development of a global network by and for students, the PRME Secretariat
established the PGS Regional Leaders team (see below). With the key support of PRME
Chapters, Champions, and key partners, nine student leaders from PRME Signatories in
all continents and global sub-regions were carefully selected. 

With a one-year volunteering mandate from July 2021 to June 2022, each PGS
Regional Leader is responsible for managing the relationship between PGS and the
sustainability-oriented student organizations within their regions. Together, the PGS
Regional Leaders were able to map 312 operating student organizations within the
PRME global community, and actively engaged more than forty of them thus bringing
their members to join the PGS activities and co-create PGS through a Collaborative
Development Process.  

Research Phase

Comprised of three stages - Casual Convening, Chats, and Collective Circles – the
Research Phase had two main goals: (i) collect data to inform the subsequent Design
Phase, and (ii) provide participants with a sense of ownership through team-building
experiences. 

The most significant activities in the Research Phase were the PGS Collective Circles.
Together, students went through a constructive exchange of shared challenges faced
by their organizations thus brainstorming potential ways for global cooperation.The
first round of PGS Collective Circles happened in June and July, and it engaged
students from the Americas, Europe, and Africa. The second round of circles took
place in September and October, and it engaged students from the Middle East, Asia,
and Oceania. Each round was composed of six circles, with a total of 12 circles in
which more than 55 students from 22 countries participated.

The major outcome of the Research Phase was the establishment of three
Fundamental Pillars to orient PGS actions - Awareness, Advocacy, and Collective
Action. 

Design Phase
 
During November and December 2021, the PGS Design  phase engaged more than
sixty students from 25 different countries in 12 design think labs divided into two
main stages – PGS Portfolio Definition and Global Taskforces Composition. The
ultimate goals were to brainstorm a set of projects for all three-pillar, then
democratically select the most strategic ones to compose the PGS Portfolio, and
finally, divide the PGS participants into Global Taskforces to develop and implement
these projects by 2022. 

The PGS Portfolio was defined with seven strategic projects: Newsletter, Social
Media, Student Voice at the PRME Blog, Journey4Impact, Careers Program, Student
Ambassador Program, and PGS Talks. Each project is currently coordinated by a
specific PGS Global Taskforces that, together, comprise of 42 students from 18
different countries. 

PGS Collaborative Development
Process:

The PGS Collaborative
Development Process was
composed of Research and Design
Phases. By inviting and engaging
students from all over the world to
come together and co-create PGS,
the collaborative development
process itself starts the
consolidation of a network of
students actively and directly
engaged with PRME activities. In
this sense, through a network
evolution perspective, the engaged
students can be perceived
simultaneously as the 'builders' and
the 'users' of PGS.
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Figure 42: The 2021/22 PGS Regional Leaders team 

Figure 43: PGS Three Fundamental Pillars and PGS Portfolio

https://www.unprme.org/prme-global-students
https://www.youtube.com/watch?v=gubsUCBePFs&list=PL1uB4knR4OVz9hMTe0TNSW8iG3_frVYnV&index=22&t=191s
https://www.youtube.com/watch?v=gubsUCBePFs&list=PL1uB4knR4OVz9hMTe0TNSW8iG3_frVYnV&index=22&t=191s
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EVENTS



First-time
Reporting

Excellence in
Reporting

The Sharing Information on Progress (SIP) Reports are a pillar of PRME. Those
designated to work on the reports for each institution spend countless hours compiling
information, editing, and designing in preparation to share their institution's
sustainability journey with the community. 

Four awards for excellence in SIP reporting were announced during the 2020 Virtual
PRME Global Forum. Held on the second day of the Forum, the recognition was given to
four PRME Champion schools for their high-quality SIP Reports. The recognized
institutions, listed below by category, were selected by a peer review group under the
guidance of Giselle Weybrecht, Author of the Sustainable MBA, Editor of the
PRiMEtime Blog and expert in sustainable business education. The SIP Recognition
Awards have become a tradition at the PRME Global Forum over the years and are
intended to spotlight significant achievements in reporting progress against the Six
Principles at Signatory Members of PRME.

The award for first-time reporting was given to PRME Champion Queen's Management
School in Ireland. Three awards for excellent reporting were also given to non-first-
time reporters, awarded to PRME Champions Hanken School of Economics in Finland,
Deakin University in Australia, and Copenhagen Business School in Denmark.

The PRME Secretariat thanks the Peer Review Committee for their outstanding efforts
in reviewing dozens of SIP Reports to select the 2020 award winners. Peer Review
Committee members: Giselle Weybrecht, Belinda Gibbons (Sydney Business School -
Australia, Gustavo Loiola (ISAE - Brazil), Heather Ransom (Gustavson School of
Business - Canada), Gustavo A Yepes (Universidad Externado de Colombia), Martiina
Srkoc (Copenhagen Business School - Denmark), Niko Solitander (Hanken Business
School - Finland), Jose Alcaraz (Munich Business School & BSBI - Germany), Haley
Pearson (Gordon Institute of Business Science - South Africa), Carole Parkes
(Winchester Business School - UK/Ireland), and Mark Meaney (University of Colorado
Boulder - USA)

2020 Virtual PRME Global Forum

The first-ever Virtual PRME Global
Forum took place on 17 - 18 June
2020, following the United Nations
Global Compact Leaders Summit.

The virtual forum explored major
themes within the responsible
management education community
and discussed how to accelerate
action for the role of business and
management education in the Decade
of Action, with a special focus on
adapting to global crises, such as
COVID-19.

The presentation of a new governance structure and strategic direction for
PRME
The announcement of the new PRME Board members
The launch of a Blueprint for SDG Integration in Business Schools resource was
developed through the efforts of the PRME Champions.
The Excellence in SIP Reporting Awards were announced.

Leaders from business, civil society, academia, and the United Nations joined
together to highlight the role of business and management-related higher
education institutions (HEIs) and educators in equipping students and future
business leaders with the skills and mindsets to address global challenges. It was
the largest gathering of the community to date, with 1050 participants joining
across the two-day event. There were over 70 speakers from all over the world,
speaking on 26 different panels and keynote sessions.
Four major outcomes of the Forum included:

To view the full agenda, see here. To view the full list of speakers, see here.

On behalf of the entire PRME community, the PRME Secretariat thanks all
members of the 2020 Virtual PRME Global Forum Planning Group (see full list
below) for their outstanding contributions to planning and organizing a remarkable
Forum. 

2020 Excellence in SIP Reporting

110109 Figure 44: 2020 Virtual PRME Global Forum Planning Group

https://info.unglobalcompact.org/e/591891/MSPRMESIPReportOctober2019-pdf/39hxkd/711010447?h=Y1alAh6NnHHtszJnC3eWAcJhq2_5FzidfOlGtmePYNM
https://info.unglobalcompact.org/e/591891/onomicsPRMEReport201618WEB-pdf/39hxkg/711010447?h=Y1alAh6NnHHtszJnC3eWAcJhq2_5FzidfOlGtmePYNM
https://info.unglobalcompact.org/e/591891/eports-DBSPRMEReport201718-pdf/39hxkj/711010447?h=Y1alAh6NnHHtszJnC3eWAcJhq2_5FzidfOlGtmePYNM
https://info.unglobalcompact.org/e/591891/ports-CBSPRMESIPReport2019-pdf/39hxkl/711010447?h=Y1alAh6NnHHtszJnC3eWAcJhq2_5FzidfOlGtmePYNM
https://www.unprme.org/exemplary-reporting-1
https://www.unprme.org/gf-20-agenda
https://www.unprme.org/gf-20-speakers


Four awards for excellence in Sharing Information on Progress (SIP) reporting were
announced during the 2021 Virtual PRME Global Forum.

The shortlisted reports were reviewed by a Peer Review Group made up of 17
Signatories from 14 countries, as well as 4 student reviewers from 3 countries. As in
years past, the process was coordinated by,and with great thanks to, Giselle Weybrecht.

All reviewed reports were submitted between 1 May 2020, and 1 May 2021 and needed
to fulfill all SIP policy requirements to qualify. The selected reports were recognized for
(1) the quality of reporting, not the quality of what is reported and (2) how they share
information on progress in relation to PRME.

Excellence in Reporting - First Time Report

Edith Cowan University School of Business and Law, Australia

Excellence in Reporting - SIP Report

BI Norwegian Business School, Norway

Gordon Institute of Business Science, South Africa

Excellence in Reporting - Excellence Over Time

Hanken School of Economics, Finland

2021 Virtual PRME Global Forum

The 2021 Virtual PRME Global Forum, ‘Accelerating the Collective Impact of
Management Education in the Decade of Action,’ convened on 16 – 17 June 2021,
overlapping with the 2021 UN Global Compact Leaders Summit, convened on 15 – 16
June 2021.

With 170 speakers in 50 high-level sessions spread across two days in two Western
and one Eastern Hemisphere segments, the 2021 Global Forum brought together
fellow deans, scholars, educators, students, and business leaders across the wider
PRME community to discuss responsible management education in the Decade of
Action. With solid inputs from the PRME Board, Secretariat, PRME Chapters, PRME
Working Groups, PRME Champions, UN Global Compact and PRME Signatories from
all over the world, the 2021 Virtual PRME Global Forum allowed us to bring to the
fore critical issues for action by Business Schools and Universities, demonstrating the
depth and breadth of all the work that we do together. 

Together, our community reflected upon PRME's growth and strategic direction, with
an emphasis on student agency, critical debates on transformative management
education, and our collective impact. The candid and constructive two-day dialogue of
the 2021 PRME Global Forum enabled us to engage meaningful steps forward in
envisioning and shaping the future of business and leadership education in support of
the global effort to achieve the Sustainable Development Goals (SDGs).

To view the full agenda, see here. To view the full list of speakers, see here.

Collaboration and strategic alignment of PRME and UN Global Compact for
collective impact (Global and Local perspective)
Advancing management education in key priority areas including business and
human rights, decent work, gender equality, climate change and sustainable
finance amongst others
Advancing strategic partnerships for impact and amplification
Focus sessions for PRME Chapters, Working Groups, Deans, Champions, launch of
PRME Global Students (PGS), Partners and more
Student-led sessions on the value of sustainability-focused education in building
competencies for the future and announcement of student-engagement initiatives
Presentation of PRME Recognition Awards for Faculty and Students
Launch of the Positive Impact Rating (PIR) 2021 Edition
Excellence in SIP Reporting Awards

Key themes and sessions included:

2021 Excellence in SIP Reporting
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Figure 45: 2021 Virtual PRME Global Forum Planning Group

On behalf of the entire PRME community, the PRME Secretariat thanks all members of
the 2021 Virtual PRME Global Forum Planning Group (see full list below) for their
outstanding contributions to planning and organizing a remarkable Forum. 

https://d30mzt1bxg5llt.cloudfront.net/public/uploads/sip-reports/ECU-SBL-SIP-Report-2021-Final.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/sip-reports/BI-PRME-2020-submitted.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/sip-reports/GIBS-PRME-SIP-2019.20-Published-March-2021.pdf
https://d30mzt1bxg5llt.cloudfront.net/public/uploads/sip-reports/Hanken_PRME_Report18-20_WEB.pdf
https://www.unprme.org/gf-21-agenda
https://www.unprme.org/gf-21-speakers
https://www.unprme.org/exemplary-reporting-1


First-time
Reporting

Excellence in
Reporting

Faculty Award: 
Campo Favela from Insper (Brazil) led by Professors Dr. Lars Sanches, Dr.
André Duarte, Dr.Carla Ramos, Dr. Giuliana Isabella,  and Dr. Adalto
Gonçalves.

Student Award: 
Brothers of Consciousness from Loyola Marymount University (United States)
Christian Jackson & Dezmin “Dez” Hemmans.

To recognize achievements in integrating the SDGs into business school strategy,
PRME launched the PRME Recognition Awards at the 2021 Virtual PRME Global
Forum on 17 June, with both a Faculty and Student category.

The awards were aimed at sharing success stories and encouraging more students
and faculty to actively participate in PRME activities. Examples include creating
innovative new teaching programmes that integrate the SDGs, encouraging more
SDG-focused research, working collaboratively to advocate for PRME and the SDGs,
serving the broader PRME community, and contributing to locally-relevant SDG
initiatives, to name a few.

Winners:

2021 PRME Recognition Awards for Faculty
and Students

Excellence
Over Time
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On behalf of the PRME Community, the PRME Secretariat thanks Prof. Dr. Jill Bogie,
Gordon Institute of Business Science, University of Pretoria, for her remarkable work
in coordinating the PRME Awards Management Committee and Adjunct Panel (see all
members below) for the preparation and launch of these awards for the PRME
community.

PRME Awards Management Committee:

1. Prof. Dr. Ishwar Haritas (Chair), Head and Coordinator of TAPMI Centre for Inclusive
Growth and Competitiveness

2. Prof. Dr. Harsh Suri, Lead of SDG integration into Curricula at Deakin University

3. Prof. Dr. Judy Muthuri, Associate Professor of Corporate Social Responsibility and
the Chair of the Social and Environmental Responsibility Group, Nottingham
University Business School

4. Dr. Laura Steele, Senior Lecturer (Education), Queen's Management School

5. Prof. Dr. Christian Hauser, Christian Hauser, Professor, University of the Grisons

6. Prof. Dr. Rumina Dhalla, Associate Professor Gordon S. Lang School of Business
and Economics, University of Guelph

7. Dr. Gustavo Loiola, ISAE/FGV (Brazil), PRME Chapter Chair for Latin America and
the Caribbean

8. Prof. Dr. Christiana Molina, Research Professor of Strategy and Management,
EGADE Business School

PRME Awards Adjudication Panel:

1. Prof. Dr. Tima Bansal (Chair), Vice-Chair, PRME Board, Professor, Ivey Business
School, Founder NBS

2. Prof. Dr. Enase Okonedo, PRME Board, Vice-Chancellor, Pan-Atlantic University

3. Prof. Dr. Elisabeth Fröhlich, PRME Board, President and Professor of Strategic
Supply Management at CBS International Business School

4. Prof. Dr. Urs Jäger, PRME Board, Associate Professor. INCAE Business School.  
 Research Director. VIVA 

5. Dr. Norman Arruda, PRME Board, President, ISAE Brazilian Business School

https://pure.qub.ac.uk/en/organisations/queens-management-school


2020 PRME Deans Dialogues & Davos

The third iteration of the PRME and
Corporate Knights luncheon hosted
Deans from top business management
schools from around the world, as well
as executives from higher education
affiliates and business school ranking
publications. The theme of the event
was a continuation of the previous
year’s discussion, "Multi-stakeholder
Dialogue on the Future of Business
Schools (Rankings & Ratings)". This
was a three-part series which included
the launch of the Positive Impact
Rating (PIR) and the new PRME
Champions programme cycle, a panel
debate on rankings, and which
concluded with a multi-stakeholder
thought leader conversation. 

In addition to the "Deans Dialogue,"
PRME Signatories were active on other
platforms during the forum. During Day
2 of the UN Global Compact SDG
Media Zone, Dean Dr. Ilian Mihov,
INSEAD, and Dr. Katell Le Goulven,
Executive Director of the Hoffmann
Global Institute for Business and
Society, sat down to encourage both
the public and private sector to step
out of their comfort zones, so as to
better understand each other. They
also discussed their #SDGSMART
Campaign which highlights "how
INSEAD is aligning with the Global
Goals." For the full session, please visit
UN Web TV.

In addition, Stockholm School of E
conomics and Haub School of
Business, Saint Joseph's University,
were represented on a panel at the
Equality Lounge on the first day in
Davos. The panel focused on topics
surrounding hidden curriculum,
sustainability mindset, the UN,
innovation, and collective efforts to
taking action on the SDGs in higher
education and business schools. 

The PRME Deans Dialogue continued
in a new format as a PRME series
designed to highlight the Deans
behind the regional PRME Chapter
Chairs. The Dialogues aim to amplify
the voices of Deans as they reflect on
relevant topics where they have
specifically engaged and
demonstrated impact and results
that are of importance for the school,
region, and entire PRME community.
Each dialogue is designed in a
'fireside chat' format with the Head of
PRME talking with PRME school
deans in a TEDx-style 20-minute
format.

---------------------------------------------

The first Deans Dialogues took place
in Q3 and Q4 of 2020 with Dean Dr.
Roberto Curci, Brennan School of
Business, Dominican University in the
USA); Dean Dr. Steven De Haes,
Antwerp School of Management in
Belgium; Prof. Dr. Ranjan Banerjee,
SPJIMR in India), and Dean Dr. John
Lennon, Glasgow School for Business
and Society at Glasgow Caledonian
University in Scotland.
.

Figure 47: PRME Deans awarded by PIR at the PRME-CK-PIR Deans Dialogue, Davos 2020

Figure 46: PRME Deans and PIR Finalists at the PRME-CK-PIR Deans Dialogue, Davos 2020
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2021 PRME Deans Dialogues Virtually

Throughout 2021, the Deans
Dialogues series continued with
Deans from across the global PRME
community to discuss experiences,
challenges, and hopes for responsible
management education. 

The invitees for 2021 included
President Dr. Fernando León, CETYS
Universidad in Mexico; President Dr.
Lisa Fröhlich, CBS International
Business School in Germany, PRME
Board Member, Lead on the PRME
Board's Nomination and Governance
Committee, and Chapter Chair of
PRME Chapter DACH; Dean of
Business Dr. Grace McCarthy,
University of Wollongong in Australia;
Dean Dr. Daniel Traça, Nova School
of Business and Economics in
Portugal; and a special Spanish
Edition of the inaugural Dialogue with
Dean Dr. Roberto Curci, Brennan
School of Business, Dominican
University in the USA; and Prof. Dr.
Liz Collier, Chair of PRME Chapter
North America.
 
Sincere thank you to the Chapter
Chairs for organizing the Dialogues
for their respective Deans across
2020 – 2021! In 2022, we hope to
expand the Dialogue to other Deans
in the community.

118117

Figure 48: Dr. Mette Morsing, Head of PRME, and Dr. Fernando Léon,
President of CETYS University speaking at the PRME Deans Dialogue

Figure 49: Dr. Mette Morsing, Head of PRME, and  Prof. Grace McCarthy,
Dean of Business at the University of Wollongong, speaking at the PRME

Deans Dialogue

Figure 50: Dr. Mette Morsing, Head of PRME, and  Prof. Daniel Traça,
Dean of Nova School of Business and Economics, speaking at the PRME

Deans Dialogue
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Delisted Signatory Members in 2020/21

ADALIA School of Business
AESE Escola de Direccao e Negocios
Ain Shams University Faculty of Commerce
Alfred Nobel Open Business School
American University of Nigeria
Andrew P. Barowsky School of Business
Bainbridge Graduate Institute
Boise State University
Bucharest University of Economic Studies
Canara Bank School of Management Studies (CBSMS)
Carl von Ossietzky University, Department of Economics and Law
CEU Business School
Chartered Association of Business Schools
Colegio de San Juan de Letran Calamba
Coles College of Business
Cotrugli Business School
Daffodil International University
Daniel L. Goodwin College of Business
DePaul University
Escola Superior de Gestao Hotelaria e Turismo
Escuela de Economia y Negocios, UNSAM
Escuela de Negocios PwC Argentina
Escuela de Organizacion Industrial
Estacao Business School
Executive Business School
Facultad de Ciencias Administrativas - Universidad de Guayaquil
Faculty Of Business Administration & Economics - Notre Dame University -
Louaize
Faculty of Development Studies
Fagen/UFU - Faculty of Business and Management
French-Vietnamese Center for Management Education (CFVG)
George Washington School of Business
German Graduate School of Management and Law (GGS)
Graduate School of Management and Faculty of Management, Atomi
University
H. Wayne Huizenga School of Business - Nova Southeastern University
Hannonford University - Distance Learning FZE
Hertie School of Governance
HHL - Leipzig Graduate School of Management
Hochschule fÃ¼r Technik und Wirtschaft Berlin (HTW Berlin)
HSBA Hamburg School of Business Administration
HWZ Business Administration
ICIL
IE Business School
Indian School of Business
Institute of Management Studies, Ghaziabad
Instituto de Tecnologia do Parana - TECPAR
Instituto Superior de Educacion Administracion y Desarrollo
International Culture University
ISEAM
ISM University of Management and Economics

Ithaca College, School of Business
J. Mack Robinson College of Business
Joseph M. Katz Graduate School of Business & College of Business
Administration
Karlinska Business Academy and College of Higher Education
Kate Tiedemann College of Business
Mahatma Gandhi University
Mahatma Gandhi University
Massey University College of Business
Mike Ilitch School of Business
Mont Rose College of Management and Sciences
Moscow International Higher Business School MIRBIS
Mzumbe University
Niagara University College of Business Administration
Nicholas School of the Environment - Duke University
Novi Sad Business School
October 6 University
OPET - Organizacao Paranaense de Ensino Tecnico
Pamplin College of Business
PRIME Business School
Rhodes Business School
RICS School of Built Environment
Riga Business School
Royal Agricultural University
School of Management, IT and Governance, University of KwaZulu-Natal
Shantou University Business School
Simmons College School of Management
Sogang Business School
Stuttgart Media University
Sy Syms School of Business - Yeshiva University
Talal Abu Ghazaleh University College For Innovation (TAGUCI)
The Basel School of Business
The National University of Penal, Administrative And Security Sciences
(NUOPASS)
The Paul Merage School of Business
Universal Association of Professional Colleges and Universities
Universidad Americana - UAM
Universidad Andres Bello
Universidad Autonoma de Coahuila
Universidad CNCI
Universidad de Malaga
Universidad de Occidente
Universidad del Valle de Atemajac
Universidad del Valle de Mexico S.C.
Universidad Nacional de Asuncion
Universidad para la Cooperacion Internacional
Universidad Tecnologica de Mexico S.C.
Universitaria Virtual Internacional
University of California at Davis, Graduate School of Management
University of Northampton Business School
University of Waikato Management School
University of Wisconsin Whitewater, College of Business and Economics
Universum University College
UOW Malaysia KDU University College
Ursuline College
Warwick Business School
WPI School of Business
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Payments by Signatory Members

On November 30th, 2020, the PRME Board decided to change PRME’s business model
from a Voluntary Fee, with Basic (non-paying) and Advanced (paying) Signatories, to a
Mandatory Single-Fee Model, with only one category of Signatory Members beginning
in 2021 in order to ensure the financial sustainability of the Initiative and its
community in the future. 

As in previous years, fees in 2020 and 2021 were charged annually through the PRME
Annual Service Fee. The following lists provide an overview of all Signatory Member
contributions in 2020 and 2021. After the lists, an overview of PRME Financials in
2020 and 2021 provides a perspective on the significant difference between the old
and the new business model in terms of income and annual surplus/deficit.

The overview lists below present the exact amount paid by Signatory Members in
2020 and 2021. Importantly, the payments by PRME Champions combine both the
Annual Service Fee at the highest tier and the Annual Champions Administrative Fee.

2020 Payments by tier (in USD)
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2021 Payments by tier (in USD)
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PRME Financials in 2020 and 2021
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Mette oversees the strategic
development and implementation

of the PRME initiative and its entire
programmatic work and operations.

You can reach her at
morsing@unglobalcompact.org

Mette Morsing
Head of PRME

Nikolay oversees Board and UN
relations, governance

implementation and strategic
coordination for PRME. 

Please email him at
ivanov@unglobalcompact.org 

Nikolay Ivanov
Senior Manager,

Strategy and Development

Arielle worked on convening the
2020 and 2021 Virtual PRME

Global Forums, initiating
partnerships and

communication strategies to
host the largest virtual

gatherings for the PRME
community in the last two years

Arielle Chaifetz 
Consultant,

2020/21 PRME
Global Forum

Giselle
Weybrecht

Editor,
PRiMEtime Blog

 
Gisele is the Editor and Founder

of PRiMEtime Blog; Author of
The Sustainable MBA.

Luisa is overseeing strategic
partnerships and fundraising
for PRME. You can reach her

at
murphy@unglobalcompact.or

g if you have any questions
about these issue areas.

 
Luisa Murphy

Senior Manager,
Global Impact

Paulo Speroni
Coordinator, 

Youth Leadership
and Innovation

Paulo is leading the innovative
and collaborative development
of the PRME Global Students
movement. You can reach him

at
speroni@unglobalcompact.org

Meher Manga
Intern 

(July to December 2021)

Tina Wang
Intern

(March to May 2020)

PRME Secretariat and Supporters PRME Consultants and Interns in 2020 & 2021

Sophie oversees
communications and

participant engagement for
PRME, acting as the primary
point of contact for Signatory

Members.
You can reach her at

kacki@unglobalcompact.org 
if you have any questions

about PRME in general, SIP
reporting, or PRME

communication streams.

Sophie Kacki
Manager,

Engagement
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Lars Moratis 
(editor-in-chief)

 
 Professor of Sustainable Business,

Antwerp Management School
(Belgium) & Breda University of
Applied Sciences (Netherlands)

Frans Melissen 
(editor-in-chief)

 
Professor of Sustainable Experience
Design, Breda University of Applied
Sciences (Netherlands) & Antwerp

Management School (Belgium)

Hari Bapuji
 

Professor of Strategic
Management and International

Business, University of Melbourne
(Australia)

 

primetime.unprme.org

Todd Bridgman
 

Associate Professor in the
School of Management,

Victoria University of
Wellington (New Zealand)

Sarah Birrell Ivory
 

Director of the Centre for
Business, Climate

Change, and
Sustainability, University

of Edinburgh (Scotland)

The PRME Blog's Editorial Board 

Alfredo Estrada Merino
 

Director of Sustainability
Center at the

Univeristy of  Lima 
(Peru)

Jordyn Hrenyk
 

PhD Candidate, Simon Fraser
University (Canada)

 

Ingvild Sørensen 
 

Senior Manager of Strategic
Development at the United Nations

Global Compact (United States)

In June 2021, the PRiMEtime Blog, a joint initiative between author and sustainability expert
Giselle Weybrecht and the PRME Secretariat since 2011, was revamped and relaunched as the
PRME Blog. The Secretariat created an Editorial Board tasked to take lead and develop further
the Blog as a mechanism for reflection, a point of inspiration, and a call to action for
protagonists of Responsible Management Education within academia, business and wider
society. The PRME Blog is the online chronicle of PRME that publishes timely, engaging,
cutting-edge, and provocative contents developed by the broad community of professionals
involved in Responsible Management Education.

Mogen is an entrepreneur and
MBA candidate at the Gordon
Institute of Business in South
Africa. He is the Founder and

Managing Director of ICT
Services company Qina Group

(Pty) Ltd. and
Telecommunications company

316 Network Holdings (Pty) Ltd.
He is a mentor, coach, and

motivational speaker on
business, technology, and

education.
 

Mogen Naidoo
(South Africa)

 
Entrepreneur;

Student, Gordon
Institute of
Business 

Venghat was part of the winning
team of the 2020 PRME

Innovation Challenge.
Graduating with an MBA from

the Asian Institute of
Management in Manila, he has

enjoyed using the skills
gathered while working on the

Challenge and learned in
business school for any task put
forth to him. With a background
in sales working for one of the

largest unicorns in India, he has
developed a fondness for

providing solutions to
companies to improve their

value chain through digitization-
achieving sustainability goals.

Venghat Bhalaji
(India)

 
MBA Graduate,
Asian Institute

of Management
 

Hedvig is currently pursuing a
bachelor's degree in Business

and Economics at the
Stockholm School of

Economics. Besides joining
PRME as an intern in the

summer of 2019, she has been
working with corporate

sustainability through student-
led projects and has experience

working with markets and
content at sustainability-

focused startups.
 

Hedvig Tindberg
(Sweden)

 
Student,

Stockholm
School of

Economics 

PRME Data Analytics Project 
October - November 2020

146145

https://primetime.unprme.org/
https://primetime.unprme.org/
https://cris.ulima.edu.pe/en/organisations/centro-de-sostenibilidad


 Dr. Heyden holds a PhD in
strategy from the Rotterdam

School of Management and his
research interests are at the

intersection of strategic
leadership, corporate

governance, and strategic
renewal. His peer-reviewed
research appears in leading

international outlets and
journals. His research-informed
perspectives on topical issues
can be found in media outlets

such as ABC News, The
Australian, Business Insider,
The Conversation, Sydney
Morning Herald, Manage

Magazine, Monash Lens, and the
World Economic Forum’s

Agenda. He is a recipient of the
prestigious Australian Research

Council under the Discovery
Early Career Research Award

(DECRA-17). 
 

Dr. Mariano (Pitòsh) Heyden
(Australia)

Associate Professor of
Strategy & International

Business, Monash Business
School, Monash University

Twitter Voice (Sep 12-18)
@Pitrast

Tanusree is an Assistant
Professor of Ethical Business

and Sustainable
Entrepreneurship at Trinity

Business School, Trinity College
Dublin and the founder of

CSRintel - a knowledge initiative
that guides corporate strategy
and public policy on business

and society. She is an expert in
the areas of Corporate Social
Responsibility and Corporate
Governance and her research

portfolio can be bifurcated into
two strands. The first strand

studies how firms can be driven
towards sustainability and CSR

and focuses on corporate
governance antecedents of
corporate responsibility and
irresponsibility. The second
strand seeks to study firm

heterogeneity, specifically why
some firms are more ethically

engaged than others.

Dr. Tanusree Jain
(Ireland)

 
Assistant Professor in

Ethical Business, School
of Business, Trinity

College Dublin
 

Twitter Voice (Aug 24-28)
@TanusreeJain

 

Dr. Divya Singhal is a Professor
and Chairperson Centre For
Social Sensitivity and Action

(@cssagim) at the Goa Institute
of Management

(@GIM_Sanquelim), Goa, India.
She is a Ph.D. in Economics and
has done FDPM from the Indian

Institute of Management,
Ahmedabad 2008. She was a

Doctoral Fellow, ICSSR Ministry
of Human Resource

Development, Government of
India. Research has been an
accompaniment to all her

academic projects. Applied
aspects of the subject and

learning-centric pedagogy are
at the center of her teaching

philosophy. She teaches Social
Responsibility, Research
Methods, and Music and

Management. She is passionate
about teaching & research,

sustainability, and pluralism.
 

Dr. Divya Singhal 
(India)

 
Professor of Management and
Chairperson for the Centre For

Social Sensitivity and Action
(CSSA) at Goa Institute of

Management
 

Twitter Voice (Oct 19-23)
@ajmerkidivya

PRME Twitter Voices in 2021

@prmesecretariat

Onna is a PhD Candidate in
Political Economy at King’s

College London and has held
visiting positions at the

Copenhagen Business School
(Denmark), the Kenan-Flagler
Business School (US) and the
University of Amsterdam (the

Netherlands). She specializes in
issues that lay at the intersection

of corporate responsibility and
corporate political activity. In her

thesis she examines how
international norms on responsible

business are diffused, translated
and institutionalized in different

contexts, and how they ultimately
become the skeleton of global

governance. The first half
focusses on the role of corporate

responsibility within EU
institutions, more specifically its

impact on firms’ policy
preferences and direct access to
policymakers. The second half
examines how business actors

make and give sense to the United
Nations Sustainable Development

Goals (SDG) framework.
 
 

Onna Malou van den Broek
(United Kingdom)

 
PhD Candidate, Political
Economy, King’s College

London
 

Twitter Voice (Nov 7-11)
@onnamalou

Since 2014, as an ISAE / FGV
employee, Gustavo has been

involved in international
expansion projects, development
of startups and new businesses,
and coordinates the institution's
Sustainability area, responsible
for the relationship with United

Nations programs and
international partnerships as the
Development Goals, the PRME

and the Global Compact. He is a
visiting professor at Faculdade

Inspirar, ISAE, Unisecal and FGV
Online, in disciplines related to
innovation, entrepreneurship,
leadership and sustainability.

In the education area, he worked
in the marketing management of
learning institutions, developing

strategies for attracting and
retaining students, and as a
consultant in international

education companies that help
students to seek development
opportunities outside of Brazil.

Gustavo Fructuozo Loiola
(Brazil)

 
Faculty Member and

Coordinator,
Sustainability and

International Relations,
ISAE Brazil

 
Twitter Voice (Nov 2-6)

@GustavoFLoiola Dr. Gibassier is a full professor in
accounting for sustainable

development at Audencia, and a
recognized expert in non-financial
accounting and reporting with 19
years’ experience in both practice

and academia. She is also the
director of the Research Centre

"Multi-capital Global
Performance", and the academic

director of the executive MBA
Chief Value Officer. She has
worked with the UN Global

Compact, EFRAG, IIRC, WBCSD,
R.3.0, Capitals Coalition and
CDSB, as well as the French
government on various topics

such as non-financial reporting,
carbon accounting and integrated

reporting. In practice, she has
developed and implemented

carbon accounting, SDG
accounting and integrated

reporting for large companies.
Before joining academia, she

worked as a management
controller for large

multinationals in Paris, USA and
Asia. 

 
 

Dr. Delphine Gibassier
(France)

 
Professor of Accounting for
Sustainable Development,
Audencia Business School

 
Twitter Voice (Jan 25-29 2022)

@DelGib

@prmesecretariat
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Lauriane is recently graduated
with a Msc in Creative Business

and Social Innovation from
EDHEC Business school in Lille,

France. She was secretary
general of oikos Lille from 2018
to 2019 and she still keeps her
chapter at heart. Now she stills
volunteer at oikos international
for the program NexGenLead
that give tools to students to
become responsible leaders.

Lauriane is outgoing and
passionate about music,

personal growth, learning new
languages and cultures, &

traveling. She has been
advocating about

environmental, human and
animal rights for a few years.

She hopes to use PRME
platform to talk about what

matters to her and help growing
the engagement with new type

of content.
 

Lauriane
Dietrichs
(France)

 
Alumni, EDHEC

Business
School, France;

oikos
International 

 

Lauriane is a Master in
Management student and a
Research Assistant at HEC

Lausanne, the Faculty of
Business and Economics of the

University of Lausanne. For
more than a year, she was part
of the international student-led

organization oikos Lausanne,
where she was leading the

Marketing Department and was
involved in projects focusing on

Circular Economy as well as
Curriculum Reform.

 

Lauriane Ryser
(Switzerland)

 
Student,

University of
Lausanne; oikos

Lausanne 

Prachi graduated with a MSc. in
Business Administration major
in Business Development and

Promotion from HSLU,
Switzerland. She volunteered at
oikos international, Switzerland
by joining their communication
team to promote their virtual
program called NexGenLead.

The student-led program aims
to instill responsible leadership
through sustainability. She has

a passion for sustainable
business practices and

responsible leadership. She is
determined to use the PRME
platform to communicate her

perspective on responsible
management education.

 

Prachi Rane
(Switzerland)

 
Alumni, Lucerne

University of
Applied

Sciences and
Arts (HSLU)  

PRME Instagram Voices

@prmesecretariat
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